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ABSTRACT ’

The purpose of this study is to determine the factors
which bring about the occupational assimilation of Polish

immigrants in Metro Toronto. As our review of assimilation

. studies indicated, much of the successful overall integration

of immigrants is dependent upon the nature of their
occupational penetration into the host society's economic
institutional structure. Furthermore, as a number of studies
have pointed out, the extent of ethn}c affiliation may be

of little value in explaining the oécupational mobility

of ethnic individuals., For these and other reasons, we

have attempted to determine the‘proceés of occupational
penetration (that is, occupational attainment) of Polish
newcomers in‘terms 6f the influence exerted by structural

and market variables,

The data on which this study is based were collected
in Metro Toronto by the Survey Research'cgntre. York
University between 1969 and 1970. Our sample was comprised
of 187 Polish immigrants who were selected 6n the basis of
their Polish birth. \

Initially, the Blishen occupational score -was
dé%érminéd for each respondent, &hese were then grouped

into three occupational standing levels: %he unskilled

- and semi-skilled, “the skilled, and the white-collaijlevels. )

Subsequently, occupational attainment (that is, the
1ii |



6ccupationa1 performance of the immigrants based upon a .
cdmparisoﬁ between the first entrance status‘occupation
after;entry into Canada and the present occupational
stanégng) was determined on the basis of movement between
these three occupa#ional standing leve%g. "As a result,
four occupational attainment status_groﬁps emérged: the
stable white collars, the stable working cléss. the
upwardly mobiles, and the downwardly mobiles.

The focus of our an analysis was an attempt to
establish those factqrs’ﬁhich determine the occupational
attainment, that is, khe extent of the occupational
penetratiqn,.of the Tot§pto Polish-born into the societal
egoq6gic.structure. . o |

“ - Our findings indicated that immigrants with a non-
sponsored status, higher education, greater English
language fluency, a formerly urban background, and an
occupationélly benefiéialflengtﬁ of stay in ‘entrance status,
were more likely to belong to the stablée white-collar
occupational status group or at least tended to be occupatlonally
upwardly mobile, It is therefore because of thg 1nf1uence
of such'$tructurai and ﬁarket variableg that these individuals
,Qere'the ﬁost likely to penetrate the societa; océupational
strupture, On the other hand, immigrants characterized -
by lower gduca%ioﬂ; formgr sﬁall-%o&n or rural background,

a 16wer level of English 1an§uage”fiﬁ§ﬁ6yv sponsored
i@migration, and job instabilit& without a corresponding"
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»



rise in occupational status, tended to fall into the stable
wo>%i

ng class occupational status group or were downwardly
mobile., Again, it was because of the influence exerted

by these structural and market variables that these¢ immigrants

were least able to penetrate the societal occupational structure.

The analysis indicated therefore that much of the
6¢cupaf16nal assimilation and life chances of’the Polish
immigrants (as evidenced by the extent of their occupational
attainment- sinqe their ar#ival in Canada) was due to the
nature of the influence of these variables rather than
whether or not they/éevered or maintained their ethnic
community ties, Moreover; the findings woﬁld.guggest that
the extent of the equality of opporfunity of %h? Polish
within the economic structure, and subsequently their
position within the country's stratificafion system ought
to be determined more in ferms of the 1nfluence exerted
by structural and ma Ke% variables than "the extent of the
ethnic affiliation of members of this cul%ural group. In
turn, this wouid furthermore suggest that the explanatory
value of ethnlclty decreases in 1mportance when de%ermlning&/
. the degree of the occupa%ional assimilatlon of %hese Pollsh
. immigrants.. . - ' .
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CHAPTER I

Patterns of Ethnic Occupational Assimiggjigg

and Mobility: An Introduction

s

The Natlional Conference on Canadian Culture and
Ethnic Groups (Toronto, 1973) articulated the principle
areas requiring further sociological research with regard
to ethnicity in Canadian culture and society. “Attention
was drawn to the fact that there;was a need for additional
study of the nature of the relationship between class
standing, occupational mobility, and ethnic affiliation.
"Many sociologists have argued that immigration
policies have influenced not only the ethnic individual's
occupational mobility but also havq-determined his ﬁosition )
in this country's class structure (Richmond, 1967; Blishen,
1970). Thus:
immigration policies have bezen instrumental
in shaping the Canadian stratification system.
The policy in force influenced the language
fluency, education, occupational training,
and capital resources with which members
of 'the various ethnic groups confronted
the host society and attained their initial
Elasé}position. (Breton et al., 1975: 82)
Moreover, the class standing of a minority group
is often construed by sociologists as crucial with regard
to the determination of the extent of the group's life
chances, tﬁat’is. its participation in the full gamut of
the social, orgahizatienal. economic, and legal networks

SR 1
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of this society.
Despite the fact that the nature of ethnic mobility

patterns has received considerable attention from Canadian

sociologists (Porter, 1965; Richmond, 1967; Blishen, 1970),
they have, nevertheless, been only marginally concerned
with the study of mobility in relation %to other aspects

of the assimilation process. Thus, the extent to which

‘occupational assimilation is contingent upon the abandonment

7

of most or all ethpic affiliation ties or whether it is,
on the other hand, due to the influence exerted by
structurél and market variables such as education, social
background, English language fluency, or age has been left
largely unexplored.

On the wﬂole@~most ethnic group individuals have
gone into "entrance status" types of occupations upon their
arrival in Canada. For the most part, these types of jobs
usually required wvery little or no skill, only a minimal
knowledge of English, and were usually characterized by
a low wage level (Royal Commission on Bilingualism and
Biculturalism, 1969: 50). Thus, being an immigrant or
being ethnically affiliated was often made synonymous with
the assﬁﬁption'that the iﬁdivédual had a tendenéy to pé:sist
at a lower occupational status. |

Some scholars have argued that, as a consequence,A
ethﬁic community affiliation or mempership does qpt appeal

-

to the more successful or occupatidhally mobile immigrants.’
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It was assumed that ‘since ethnic community members are not,
for the mo;f bart, occupationany assimilated, that ethnic
"individuals are usually engaged in occupations close to
their«entrancé status. As a result, they argued that
individuals of middle- or upper-middle-class status have
tended to shy away from ethnic group membership.

Such scholars suggest, moreover, that the very
existence of ethnic communifies is in itself a barrier to
éocial and economic advancement since ethnic status
inequality is reinforced by %he pérsistenee of the ethnic
community. This may come about because of tQﬁ fact that
exclusion or,isola{ion from the host ethnic group
nécessarily involves implied constraints, that is, the

maintenance of boundaries between the two groups. . In turn,

the stronger the boundaries, the greater the community

.

persistence and it is this which ultimately leads to the
perbetuation of ethnic community inequality.
Even as far back as the turn of the century,
American sociologists (Warner and Srole, 1945) argued that
the greater the differences and boun@aries between the
host and ethnic cultures, the greater the ethnic subordination,
the greater the persistence of the ethnic community, and
the longer the period requiréd for the assimilatign of-
such an ethnic group. As a result, it is argueﬁhthat the
more economically mobile members of the ethnic group tend

- -

to disassociate themselves from the group as such., These

»
re



critics therefore
view the existence of ethnic communities as
an impediment to social advancement. The
successful member of an ethnic group is
one who has severed his particularistic
ties, thereby avoiding the dangers of ethnic
mobility traps (Wiley) or overprotection
(Vallee). (Breton et al., 1975: 92)

However, this suggestion about the dangers arising
out of the social and cultural pluralism of the ethnic
community cannot be accepted at face value. The report on
the National Conference on Canadian Culture and Ethnic Groups
(Breton et al., 1975) suggested that individual case
studies of the various ethnic groups should be implemented
in order to ascertain factors which tend to bring about
the socio-economic uplifting of these ethnic group members.
The report concluded, furthermore, that:

In the absence of such studies, the view

that the road to equality lies in

structural assimilation and individual

mobility deserves to be treated with

caution. (Breton et al., 1975: 92)
For our part, we shall attempt in this study to determine
those factors which are responsible for the occupational
attainment, that is, the extent of the economic penetration
of the Toronto Polish-born.

The position taken here is that much of the
occupational assimilation and life chances of the Polish
immigrants (as evidenced by the extent of their occupational
attainment singe their arrival in Canada) can be explained

by tqﬁgng into consideration a number of struc¢tural and
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market variables such as length of stay in entrance status
occupation, auspices of migration, English language fluency,
social background (community size of former place of
residence), and education. It is thus suggested that the
extent of occupational assimilation need not necessarily

be dependent upon either the severance or maintenance of
ethnic community ties, but instead, is related to the
influence exerted by these occupationally relevant
characteristics.

Thus, the purpose of this study is to examine the
extent to which occupational assimilation of the Toronto
Polish-born has taken place. By definition, occupational
aésimilation ié used to refer to a situation whereby an
individual's éthnicity or ethnic origin no longer plays a
part in dets?mining the econom%c functions and occcupational
roles which he is allowed to assume.

Sociologists have noted that the occdbational
standing of imﬁigrants upon their entry into this country
is lowered considerably by their being channelled into
"entrance status" occupations upon their arrival. This
situation generally characterizes all non-charter ;;;hic
groups entering Canada. As a resul% af this initial
lowering of status, upward occupational mobility often
becomes the necessary prerequisite for occupational
assimilation. Thus, if the immigrants are able to move

upward out of their, K "entrance status" occupations inio jobs

& a Pn e Be AR m————E,



which are more consistent with their educational and
occupational qualifications, then their ethnicity or their

-

ethnic affiliation doeg not actlas a barrier to their

'

occupational attainment. Instead, their attained occupational
levels may be hue to a number. of structural and market
variables, The following analysis will attempt to

establish the extent to which this is the case.

In short, this study will attempt to determine the K
extent of occupational assimilation of the Toronto Polish-
born by relating structural and market variables to the
occupational attainment of the members of this ethnic group.
The extent to which oqcupationally relevant characteristics
may be related to a given occupational attainment level
is indicative of the degree 40 which occupational assimilation
may be said to have taken place.

On the other hand, if occupational assimilation
does not take place, ethnic group individuals may become
occupationally specific and thus persist at entrance
status occupations for significantly longer periods of \55
time, even for generations. As a result, an ethnically
delineated system of societal stratification emerges whereby
certdin lower occupations are maintained by individuals
from certain ethnic groups. This constitutes a gross
inequality of opportunity and ultimately results in the
removal.of ethnically affiliated in&ividualg from the

mainstream of Canadian economic and éocio-cultufal life.
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In summary, it is suggested that lack of occupational
assimilation may be explained by considering the inflgence
of a number of structural and market variaples on occupational
attainment. Thus ethnicity may be of minor importance in
accounting for the extent of occupational att;inpenﬁ. It
is argued that occupational disparity is due %o %ﬁe

influence of such variables as length of stay in'!entrance

occupation, auspices of migration, English language

fluency, social background, and education. It is the
influence of these factors which is responsible for the

occupational attainment of the Polish-born.

Al N
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Early Assimilation Studies

A
3

The phenomenal numbers of immigrants entering North
America%%rom the mid-nineteenth century right up to modern
times was of tremendous social, cultural, and economic
importance to this country. Not only has mass migration
been one of the crucial determinants of her socio-economic
growth, but the very emergenge of Canada was made possible
by the large-scale immigration of Europeans (an indispensible
source of labour and manpower) into the New World.,

The resulting phenomena, that is, acculturation,

culture contact, and assimilation are processes affecting

all newcomers and have always béen in the forefrpnt of
anthropological and sociological analysis. The early part ’
of this century saw the emergence of a large number of
acculturétion studies in the United States conducted by
social anthropologists and spciologists. For #%he most

part, tﬁese were a response'to the public awarqneés of the
plight of those (both immigrants and native-born peoples)
who were at this time migrating en masse into large urban

areas., The soclologists and anthropologists who conducted

. these studies felt that by looking at the different kinds

of changes which came about as a result of culture contact.
they would be 1p a better position to come %o grips with
the disruption brought about by mass transplantaﬁions

of peoples. ' -
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Assimilation as it is generally defined today has

been in use for a fairly great length of time., The Oxford
English Dictionary has traced the first use of it as far
back ag 1677 when Sir Matthew Hale wrote a treatise on the

Primitive Origination of Mankind. In this work Sir Hale

formula{ed "scientific" generalizations about assimilation
which he fe1t>were very much consistent with the "light of
nature”. The term w;é'generally used to refer to the
acquisition by an ethnic or cultural minority of the culture,
language, and lifestyle of the majority group.

Assimilation was often made synonymous with the
concept of the American "melting pot" ideo}ogy which emerged
not only as a social ideal, but also as a basic characteristic
of American nationalism. . The widespread acceptance of this
. type of ideology by newcomers was made possible because of
the avaiiability of a viable substitupe for their own
culture --- that is, common democratic ideals and. the
American Way of Llfe. Moreover, the concept of a melting
pot was supported by the prevalent ideology and value system
which stressed the achievement of th;s end as a high priorgty.
As a result, great emphasis was placed upoﬁ the development
of a pationalhidentity. egaiitarianiém; and the subséquent
emergencé of an'American é%hnicityx(McKeﬁna, 1939).$ A11-‘
of these factors contributed to the. further development of
an assimilation model as that Whlch characterizes majority

vis-a—vis mlnority group relatlons.

——
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As early as 1913, Henry Pratt Fairchild, in his
work on the world immigration movement and its Ameriﬁan
significance, had made Americanization gquivalent to
assimilation. This was quite consistent with the development
of the melting pot ideology prevalent in America at that
time.

These early American scholars tended to differentiate
assimilation from accomodafion, aéculﬁuratioﬂ; and
amalgamation (biological fusion). Accomodation is
distinguished as a process of compromise characterized
by toleration. Acculturation, on the other hénd, is more
of a cultural change brought, about by the conjunction of
two different cultural systems. It is also used to delineate
the social process whicﬁ takes place when individuals are
transferred from their original societies and cultural
setﬁings to other social or cultural milieu. Lastly,
amalgamation or biologiéal fusion.is more of a biological
process and as such, distinct from assimilation.

Park was the first to develop the term "human
ecology” and even as far back as 1916 téﬁght a uniéersity
course bg that name. This approach to urban studies
" extended biological terms o the . study of—soéiety.. For
example, terms such ds symbiosis, invasion, suécesgion,
and suboréination were used %o refer to the nature of urban
group 1ife within tné conﬁek% of the city ahd'hupan—eGOIOgy.
‘ Thus, given.such a biplpgical;y~determ§ned model,
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it comes as no surprise that the phenomenon of'immigrant
a381m11ation has also been approached from the perspectlve
of human ecology. This orientation assumes that all
individuals are competing among themselves for the full
gamut of sqcial, economic, and status positions. In a
situation where a large number o% individuals are competing
for scarce rewards ‘and resources, choices must be made.

Such éhoices may be decided on the basis of an individual's
_merit, his occupation, education, sdcial status, physical
attributes, or  social and ethnic backgrﬁund (ngley. iokk),
Thug, the significance of a person's ethni;ity is %hat it

ig of some consequence in affecting rivalries and

competition and therefore affects the individual's competitive
and subsequently, his élass position.

Thus, minority group individuals, not unlike
‘biological organisms, are seen as competing for scarce
resources, as for example, imﬁroved housing or better
occupations, in a process-knovn as "ecological succession”,
This process can be observed in the exémple of an ethnic

group which, as i% bquﬁas assimilated, moves away from

“”.ﬁhe older city 'areas into newer more.desirable locations,

!
only to be replaced in .the city by another more recently-

arrived ethnn:group. 1In thls way, the aé91mila$ion process
is. consﬁrued as baing synonymous with social and ‘occupational
uplifiing (Wirth, 1928)%, '
| The ‘early. Chioaﬁo School studies of assimilatxon.
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especially .those of Park and Burgess (1921), viewed
culture contacts between minority and majority ethnic
group members in terms of the Race Relations Cycle. This -
conceptualization outlined group contacts in the following
manner: at first, peaceful exploratory contacts, then
gradual transformation into competitive interaction (usually
brought about by scarcity of social, économic. or ' industrial
goods). Gradually, .such a situation may bringuabout conflict,
riots or civil strife. In time, accomodation would come
about, often as a result of the withdrawal of one group into
a niche occupation, inferior status, or despairing
passivity. Ultimately, a form of assimilation would follow
where in%ermixﬁure} and eventually intermarriage would
result in the emergence of one single group indistinguishable
from either of the original two.

Park gfadually modified his "race relations cycle"
by expanding its application beyond Jjust the contacts of
whites with native.peoples t0 -eventually include all other
ethnic groups in large urban centres. The "cycle's"” main
advantage is derived from the fact tﬁat it brings into
focus several ipterrela%ed variablés.involved ip the.
assimilation ﬁfocess.' These include the effects of the
host society on the migrants® feeliﬁgs of ﬁelonging énﬁ
security, the degree and nature of group conflict 5etween
the . immigrant andvﬁosﬁ societies, and the extent to which
the éthnic_individgai'hés undergﬁne a psychological

o e A s o b e e
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ad justment to hig new environment (in terms of Park's
conception of the "marginal man").

Without a doubt, the infiuence of Park and his
followers has resulted in much fruitful discussion and
research within sociological thought with regard to the
nature and patterns of inter-ethnic group dynamics and
immigrant integration. Moreover, his was the first serious
attempt at explaining assimilation in terms of a series
of articulated theoretical propositions. However, .the
fact at his theoretical generaliféiions were not precise
enoééh to account for every empiriéal situation, the
fact that it made no attempt to cope with what is perhaps
its main theoretical limita{ion --- that is, its inability
to adequaﬁfly conceptualize uneven assimilation between

ethnic groups =--= has resulted in its abandonment several

decades ago in favour of various other classificatory

L

\
systems,

Gradualiy among sociologists there emerged a
realization that the assimilation of immigrants could be
more effectively studied in terms qf wider, more
comprehensive areas of focus. These @ould include occupafional
mobility, social‘stratificatioh, and immigration patterns
in both rural and urban areas (Beals, 1951). The advantage
of such an analysis would be that the assimilation process
would be studied in the contex}y of a larger all-embracing

soclological framework. \
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Such classification systems, although not offering
a theoretical explanation of assimilation, bring in other-
areas of sociology in an attempt to understand this
phenomenon (Price in Jackson (ed.), 1969: 217). As a
result, assimilation is presently studied in terms of such
areas as community relations, group membership, socialization,
as well as psychological adjustment. The subsequenf
pfesent-day research has resulted in considerable criticism
of the race relations cycle as not giving an adequate
account of how such assorted factors as role expectations
family socialization, community cohesiorn, or occupational
mobility affected the assimilation process. .Current ;
sociological research has largely turned away from Park
and his race relations cycle and instead tends to view
ethnic relations in terms of‘Qider. more éncompassing
sociological perspeqtives. \

It is interesting to note, furthermore, that
although éocial scientists cdntinue to debate the definition
of assimilation and the socioclogical pérspective from
which it is to be'studied,"there tends to be more concensus
when discussing the criteria for complete assimilation.
Generally speaking:

Assimilation is complete when ethnicity
no longer operates an a cause of bshavior
. fop an aggregate of people while other
- forces such as sociological status,

religion or neighbsrhood may continue
to 4o 'so, ’(Humphrey and Louis, 1973: '36)

In this way, total assimilation necessarily implies

”

| e e -
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that all minority group members have cut their ties with
their original ethnic group and have shifted their
membership and loyalty to the majority ethnic group. This
comes about only when the minority ethnic group no- longer

functions as an autonomous cultural entity. When this e

A

occurs:

the minority ethnic grouping ceases to be .
a viable social category. Both its rationale
for existence (self and other definitions of
ethnicity) and its demographic basis for
existence (actual and potential membership)
have disappeared. With total integration

the culture and social institutions of

the minority ethnic group become extinct

and the ethnic minority ceases to exist

as a recognized social category. (Hughes

and Kallen, 1974: 156)

>
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Current Asgssimilation Studies

T
In recent years, the assimilation\of migrants has

continued to be of considerable interest to sociologists.

Perhaps one of the most characteristic features of these

-

- 4

" studies of immigrant adaptation and integration is that
virtually every researcher has approached the suvbject from
a different perspective, using a somewhat different
definition of assimilation.

The early research done by American sociologists
during the twenties and thirties produced the first
formulations of the factors involved in the assimilation
process., At that time, assimilation was defined as

a process of interpenetration and fusion

in which persons or groups acquire the

memories, sentiments and attitudes of

other persons or groups and, by sharing .
their experiences and history are

incorporated with them in a common

cul?ural life. (Park and Burgess, 1921:
735

The well-known study The Polish Peasant in Europe and

America (Thomas and Znaniecki, 1927), for example, was
an extension of this "classical" definition of assimilation.
This work demonstrated how newly-arrived immigrants undergo
a gradual, continuous change in @orld-orientation over time.

The terms "assimilation” and "acculturation" have
never been consistently used py soclologists and antﬁropologists
and this has often resulted in considerable impreciseness

and confusion. Some scholars (Gordon, 1964) go so far as

[P P
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to diffeérentiate between acculturation and assimilation,
considering the former {to be merely a stage of the latter,
Others (Peterson andItheﬁf.;f§65} use the terms

interchangeably, considering them to be synonymous. They

state that:

*acculturation” and "assimilation" will be
treated as synonyms and will refer +to
situations in which either a small rnumber

of persons from a dominant group seeks to
impose all or part of its culture on a J
subordinate population, or where a group

of immigrants foreign to a host society
take on all or part of the host culture,
(Peterson and Scheff, 1965: 156)

The meaning of the term "assimilation" is still
very obscure as evidenced by its current usage. For
example, Ei;enstadt continues to use the term "absorption"
to refer to the whole process of immigrant assimilation,
thgﬁ is, from the first contact to a state of complete
‘social and cultural invisibility. Others (Hughes and
Kallen, 1974) speak of this phenomenon as ‘integration which
they view as é two-way transactional proéess whereby the
ethnic groups acquire distinctive characteristics and
penetrate into the social institutions of an~eth@ic group
to which they.did not originally belong. .

Even in the present day, assimilation is somewhat

AN
arbitrarily determined and is often "lumped in" with the

meaning of acculturation.

Assimilation refers to the process by
\ which members of an ethnic group change
e and merge their primary relationships
] 4

N,
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and identification with members of the

dominant society. (Humphrey and Louis,

1973: 36)
Despite the obscurity of this definition, Humphrey and
Louis redognize that assimilation is a multidimensional
process involving culture, social strugture, and
identification and is identified by shifts in language,
fashions, associations, and personal identity.

In another study (Chimbos, 1972a), social adaptation
was construed as being somewhat equivalent to assimilation,
that is, as a

process by which the immigrant becomes

integrated into, his new social

environmentﬁzgrough a gradual participation

in the cult 1 1life of the Canadian

community of other than his own nationality.

(Chimbos, 1972a: 232)
This study of assimilation attempted to establish the level
of social adaptation of Dutch, Greek, and Slovak immigrant
groups within "Ontario City" (Chimbos, 1972a). The objective
indices of this study included the degree of the respondent's
intensity of socigl relations with the community, at work,
in leisure-time activities, and in casqai relationships.
The second measure used attempted to determine the degree
of the immigrant's participation in the existing Canadian

voluntary associations.

So

researchers offer a very nominal definition
of assimilation as simply an introduction of non-ethnic
into an ethnic environment (Saloutos, 1973).

Others (Kayal, 1973) consider assimilation to have occurred
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only after a new self-identity which is recognizable to
the host society has emerged. In turn, the 1attef postulate
that such a transformed identity occurs mainly as a
consequence of the nature of the relationships of cultural
minoritieg with their host sdciety counterparts and with
one another, :

In recent years we have also seen the development
of an all-encompassing assimilation model and classification
system which related several main variables such as race, |
—ethnic background, and rural-urban residence (Gordon, 1964).
Gordon has suggested that as structural assimilation occurs
(that is, as there is a 1arge-scaie entrance into the host
soeliaty's primary groups), the other stages of assimilation
will soon follow. These ensulng stages of assimilation
would include cultural or behavioural assimilation (that
is} change in cultural patterns to those of the host sgc;ety),
identifioational,—attitude receptional, and behaviour
receptional assimilation, and lastly, ¢ivic’ aseimilation.

Despite its classificatory utility, however, this
model does not delineate clear-cut conceptual differences
between stages, as for example. bétween structural vis-a-vis
cultural assimilation. Furthermore, it does no% specify
whether cultugal change is a form of cultural pluralism
or if it is related to the process of cultural- assimilation..
This is at least parﬁly Qpe to the Fact that this model
does not adequately speqify the types of universally
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applicablg assimilation indicators which would designate
whether a loss or retention of ethnic characteristics
took place over time. As a result, it is difficult to
determine if such cultural loss or retention of ethnic
characteristics is indicative of cultural change as such,
or whether it has to do with the assimilation of a minority
group.

Furthermore, although Gordon's theory makes an
important contribution to the understanding of patterns
of ethnic group affiliation, it tends to focus upon
primary group (structural) assimilation and its relation
to the'other assimilation stages. It does not, however,
adéquately describe the extent of the economic and
occupational absorption of ethnic minorities into the

majority economic structure (Price in Jackson (ed.), 1969).
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Current Approaches to Assimilation --- Ethnic Community

Concentration and Socio-Economic Status

i

The remainder of this chapter will attempt to
systematically articulate some of the main issues currently
debated in the study of immigrant assimilation. Because
of the nature and scope of our analysis, particular emphasis
will be placed upon previous studies which have dealt with
the occupational mobility of immigrants and with the
patterns of social and occupational assimilation which
come about as a result of occupational mobility changes.

Assimilation has been shovm 1o be affected by
the number or concentration of immigrants in one locality.
Studies have indicated that most of the ethnic groups in
North America, such as the Irish, the Jews, and the
southern Europeans, have exhibited a tendency towards less
assimilation and social absorption as the number of

. .
immigrants within the group increases. Moreover, a large
number, or at least a great concentration of immigrants,
is conducive to a high level of "institutional completeness".
It seems that scholars ..., though they
may not always agree on what happens when
immigrant groups are small, are generally
agreed that the process of assimilation
is retarded when newcomers settle in one
place in considerable numbers. (Price in
Jackson (ed.), 1969: 188) :

This proposition, however, has not escaped

considerable qualification in recent years (Jones, 1956).
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For example, it is not always necessary to have a large
numﬁer of immigrants in order +to deveiop various social
organizations and thereby maintain the ethnic group's own
cultural ﬂgmogeneity. This may be found to be particularly
true of immigrants of the Roman Catholic faith who feel
comfo?table with smaller institutions. Such groups, however,
as the Orthodox Greeks, Méslem Pakistani, or East European
Jews, whose culture prescribes large institutional
structures (as for e§amplé, churches and schools) require
a greater number and concentration of individuals in order
to sustain them (Price in Jackson (ed.), -1969).

~  Furthermore, a number of scholars argue that the

size of the newcomer group may be of marginal iggﬁrtance’
in a consideration of the assimilation process. They
maintain that the attitudes of'acceptance exhibited by
the host community may be more important in promoting
assimilation than the numbers, or the general concentration,
of the eﬁhnic group. Assimilation would fggs be depenﬁen%
upon the pr?sence or lack of educational, social, or
cultural opportunity within the host community. The latter
may be mé:e important in promoting assimilation than any
otherbcombination of demographic variables. This is
'particular}y true of such multi-pacia;:secigéies'as Hawall
.and‘Brazil (Rivett, 1962). It shoﬁldjfe'poin%éd out,
nowever, {haﬁ;biie; the visibility of the ethnic gro&p.

and their concentration in‘certain places and occupations,
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does affect the attitudes of the host community and may

o

result in fear, suspicion, and sometimes hostility towards

the ethnic group, especially in times of economic crises.
o

48
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Occupational Mobility and Ethnic Community Assimilation

As mentioned previously, current sociological
- approaches to assimilation tend to focus upon this concept
in terms of broader -sociological orientétions such as
stratification (Porter, 1965), role institutionalization
(Eisenstadt, 1954), occupational standing (Blishen, 1970),
or intergenerational occupational mobility of immigrants
(Richmond, 1973). We cannot, of course, review the full
state of development of sociological research in these
fields but we will discuss a few areas of research which
are relevant to this study of the occupational mobility of
the Toronto Polish-born. The main emphasis will be upon
reviewing studies which determine whether occupational
mobility is affecfed by a number of structural variables
such as age, education, or language fluency or whether i%

is largely a result of assimilation into the majority

f
/

society. T !

| The persistence of an ethnic community and the
maintenance Qf its bbuhdariés vis-a~vis the majority
‘communi%y need not‘necessarily be a result of the low
socio-economic status of the minorlﬁy ethnic group, Given
the fact that in this mnlti-cultural soclety -the a831m11atioﬁ
\of ethniec groups is not emphasized. %hen upward soelal or-
economic mobility need not necessarily be accompanled by
an abandonmen% of ethnic community affiliation, ‘

Although there 1s some evidence thgﬁ socio~economic

o a e s S A £ e e
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determinants are characterlstlc of certain ethnlc groups

(Blishen, 1970; Porter, 1965), soclologists have. developed

conflicting suppositions with regard to how ethnicity (as - ‘

an independent variable) affects occupational mobility.
That is, no finalized, empirically-based conclusions have
emerged as to whether minority-group assimilation has an
impact on the socio-economic attainment of immigrants or
whether such attainment is the result of other structural
background variables such as education, rural or.urban
background, English language fluency, or occupational
expertise. ‘

On the one hand, occupational mobility, along with
a number of other‘factqrs such as public education and the
influence of mass media, has been found to be assocliated
w1th a correspondlng decomposxtlon of ethnic intra-group
relations and ethnic identity (Humpﬂrey and Louis, 1973) %
This was, in fact, one of the basic assumptlons of
assimilation theory. In addltlon. other studles have
indicated that social mobility and subsequent ethnic
advancgment tend to aisrupt and further weaken ethnic social
and community iptegraﬁibn (Bean et al., 1973).

On ‘the othef‘hand; this argument is disputed by the
,mobilizgtion tﬁeory of ethnic relations which suggests that
%here is a continuous, self-pefpetua%ing psychological
}dentification w;jhin the ethnic siructure whibﬁ may persist

‘even over a number of generations. As;é-result. family
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traditions, reiigious affiliations, ethnic preferences for
voting, or occupational standing may persist even over ’
generations which have already undergone changes in mother
tongue or place of residence (GordogL\196u).

A number of interesting techniques have been
developed by sociologists in recent years in ofder to
determine thelinfluence of mechanisms which result in
ethnic community persistence, or alternatively, its
disappearance.

The following sections ﬁill further consider the
relationship between economic status and ethnic communify I
assimi;gE{GQu This will include a discussion of institutional
completeness and etﬁnic community maintenance, the
determinants of ethni; occupational mobility, and the
impact of nonlethpic factors on occupational standing.

The review will indicate that much of ethnic
community maintenance, or conversely, ethnic group
assimilatioﬁl is depen%ent upon the overallloccupational
penetratian)of the minority group into the economic

structur{s of the host society. It is our position that

the—extent of the occupational assimilation pf minority

—

’groﬁé members need not entirely be due to ethnic factors
: !

but instead to structural and market variables. Th%s

. will be discussed in some detail in our analysis.
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(i) Institutional Completeness and Ethnic Community

Maintenance

In recent years, Canadian sociologists have
expressed considerable interest in determining the relationship
between economic status and the nature of ethnic community
maintenance (or ethnic group assimilation). One approach
(Breton, 1964) utilized the method of "institutional
completeness" as a means of determining ethnic solidarity
and therefore the persistence of the minority ethnic
community. The extent to which ; minority group develops
its own social institutions indicates the extent to which
it may be said to develop its own "ethnic" social interaction
patterns. In this sense, therefore, institutional
completeness des1gnates the level of self—suff1c1ency of
the ethnic community and to this extent acts as a barrier
to the assimilation of this minority group into the majority
society.

If the ethnic community to which the immigrant
belongs determines to a certain degree the composition of
his interpersonal nétwork, it may also affect the rate at
which he changes his personal associates, the kind of people
he includes, and those he abandons from his personal’
relations. In this way, fhe ethnic community member's
interpersonal network is determined by the emérgence of

negative and positive forces w1thin the individual 8 ethnic
communlty.,%he wreceiving” host society, and the aanxning
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ethnic communities. These forces ares
Generated by the social organization of
ethnic communities and their capacity to
attract gnd hold members within their
social boundaries. Immigrant integration
into their own ethnic community, supported
by the institutional completeness of their
group 'and other ethnic neighbors who have
similar interests, would reinforce
solidarity. (Driedger and Church, 1974: 31)

A more recent follow-up of Breton's thesis that

residential segregation is central to the maintenance of

ethnic solidarity is-the study of six of Winnipeg's ethnic

groups (Driedger and Church, 1974). They found strong
evidence to support Breton's notion of institutional
completeness. That is, they discovered a significant
relationship between ethnic residential segregation and
institutional completeness, Moreover, ethnic segregation,
as evidenced by the ecological mobility of the Jews into
Winnipeg's West Kildonan and River Heights digtricts.
was found to be maintained by a numerically small ethnic
gf7up. As Driedger and Chufch state:
One task of this study is to see whether
high ethnic residential segregation and-
ethnic institutional completeness are
assoclilated with each other. We were tempted
to state the direction of the relationship
by saying that ethnic segregation is a
necessary condition of institutional
completeness and hence of ethnic solidarity,
or we suspected segregation independently
affects solidarity but institutional
completeness is a necessary condition of
segregation., (Driedger and Church, 1974: 32)
Their findings indicate .that when the numerical

concentration of an ethnic group in a certain area is low,

v s e senpe
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then institutional completeness is more important to the
maintenance of the community. For example, the small
group of Jews who were ecologically mobile were able to
maintain themselves as a group by establishing a new
institutionally complete Jewish community and abandoning
the 0ld original North End community almost entirely. 1In
cdﬁtrast, the French Canadians in S%. Boniface, who were
gréater in number and more highly concentrated, were found
to be able to maintain their own ethnic community with
fewer institutions., It should be noted that 70 per cent
of St. Boniface was French while West Kildonan was only
25 per cent Jewish. They felt that the Jews could therefore
be best described as either "community maintainers" or
"ecological assimilators"® since their upward social mobility
was extended to inter-area mobility. In turn, this
illustrates how mobility, be it social or economfé. may
be\extended to promote ethnic community maintenance.
Furthermore, these results would suggest that even a
numerically small ethnic group may maintain its own
separate community institutions given adequate social and
economic resources.,

However, institutional completeness is not always
the .most accurate means of determining the persistence or
degree of solidérity of an ethnic community. This was the
conclusion reached in a recent study on German and Italian

Canadians in Toronto (Jansen and Paasché, 1970). These
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authors argued that no such anlysis should be made without
a prior examination of the social and cultural background
of these communities.,

The influence of various factors such as, for
example, regional differences in the country of origin,
may adversely affect the ethnic éommunity in Canada by
fostering disunity within the group. The Germans in
Toronto, for example, have developed a number of organizations
which are based upon the region from which a given group
of immigrants had originated. The Reichsdeutsche are
Canadians who came from the German Natiopnal States
whereas the Volksdeutsche came from other nation states
where the German-speaking popglations constituted language
minorities. In turn, this distinction has produced a
subsequent cleavage within the German ethnic groﬁp which
is reflected in their organizational and institutional
developement. Consequently, German Canadians and their
encumbent organizations have become split along these very

lines.

\\ - -

The regional differences have resykted in considerable
disunity withirl this group. Its ethnic organizations

very often servé different logalized origin categories of

individuals. In turn, this h#s led to considerable rivalry
<

within the different strata of the group. Different

institutions promote further disunity through the development

of diverse goals and priorities and tend to attract and ‘ x
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cater to only a distinct class of individuals within the

German community. -

Some groups which could have operated under
one roof and did at one time, no longer felt
the assoclation was good for their status.
On the other hand, others felt that same
organization was too sophisticated and not
interested in "the working man", and a

small regional organization was considered
better, Finally, the most prominent
organization came under attack because it
did not fit the image of what the most
prominent German-speaking organization
should be like. It was upsetting to some
that it should be so commercially oriented,
that so many non-German-speakers participated,
that it didn't take wider responsibility for
German immigrants, and that it wasn’t more
culturally oriented. (Jansen and Paasché

Similarly, although Toronto's Italian community
has a conspicuous institutional ethnic structure, this has
had little impact in bringing about the solidarity of this
ethnic group. 1In fact many Italians believed that:

they had no real leaders or persons who
could represent them as a whole in their
dealings with other groups. Few leaders

had any respect or confidence in ¢ther
leaders, and they tended to emphasize
differences rather than similarities,
Different subgroups tended to be following
separate courses and emphasized rivalries
rather than making a concerted effort to
help new immigrants. Many social clubs were
based on the village of origin of the
immigrant. (Jansen and Paasché in Mann (ed.),

1970: 195)
The Italians, however, have a highly developed kin network
which greatly compensates for this lack of ethnic solidarity
(Z;agler, 1972). As a result, an éhalysis of the-factors
which bring .about eith@r.the cultural pluralism or the
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gsocietal assimilation of the. Italian ethnic group would
have to consider the importance of the influende of the
Italian family in order to adequately account for that
vwhich affects the ethnic solidarity of this cultural
minority.

These findings would furthermore suggest that the
"institutional completeness" model does not offer an
universally fruitful framework with which to examine <the
organizational and institutional structures of all ethnic
communities. As we have indicated, despite the fact that
both the Germans and Italians have their own ethnic
institutions such as churches, newspapers, and business
establishments, these services are not used to full.advanfége
by their respective community members. Instead, these
institﬁtions oz

are "gvailable" to people of Italian and

German ethnic origin only in the eyes of .
the outsiders who have not realized that

the various institutions cater to a

selective clientele within the ethnic

groups and are thus not available to

all members of the Italian or German ethnic
groups. (Jansen and Paasché in Mann (ed.),

1970: 196) -

In short, the Germans and the Italians in Toronto
do noﬁ maintain community institutional structures in the
strict sense of the word since their community is patronized
only by a certain fragment of “the members of the German
or Italian ethnic groups living in Toronto. This suggestis
that it is not very useful to think of ethnie solidarity

R A -
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in terms of the extent of the "institutional completeness"

of ethnic communities such as these. The findings of this

study have important implications for ethnic community

research.

That two such different populations as the
Germans and the Italians in Metropolitan
Toronto should be so similar with respect
to their disunity is remarkable and should
prompt a more realistic appraisal or ethnic
social life and the consequences for urban
studies and for policy makers in public and
private agencies. (Jansen and Paasché in
Mann (ed.), 1970: 196)

Thus, these findings would suggest that instead of focusing

on ethnic

to ethnic

"institutional completeness" and its relationship

community solidarity and maintenance, more

attention should first of all be given to examining other

components of ethnic community life such as its econonic,

organizational, and social spheres.
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(ii) Patterns of Ethnic Occupational Mobility and its

Determinants

Much of the literature concerning immigrant
assimilation has focused upon the occupational mobility
which has characterized the various immigrant groups. Many
sociologiste have in fact argued that the extent of ethnic
nminority assimilation is dependent upon the degree of
the group's occupational penetration into the societal
economic structure., In turn, much of the research on the
occupational attainment of various ethnic groups was
directed at determining the factors which promote or hinder
the occupational mobility of immigrants since their arrival

in North America.

The patterns of occupational mobility characteristic

of incoming migrants have been the focus of great interest
by sociologists who, for some time now, have looked at the
more prominent'social processes underlying this phenomenon.
As -Blau and Duncan (1967) estimate, in our present post-
industrial society, over three-fifths of adult males live
in places o%her than their place of birth which would imply
that ' migration is not an uncommon occurrence. Others

(2 immer, 1973) estimate this figure to bé between one~half
and two-thirds.

éenerally, it was found thaﬁ occupational mobility

~goes ;n cycles: as migranits of the same class move into

certain occupations, the native urbanites from a similar

SN s At Bt Aut s A e A 5w
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class background move up in the occupational structure to
better jobs (Lipset and Bendix, 1968). Thus urban migration
is perhaps one of the most important sources and components
of urban social mobility and perpetual change.

Recurrent themes central to the issue of the

occupational mobility of immigrants have reappeared
consistently in soé¢iological literature. Despite the féét
that no one approath has been used, there are a number of
variables which have been found to be instrumental in
affecting occupational mobility. These include factors
such as occupation, living sfandardsn educational levels,
English language fluency, information about the new
environment, social contact with members of the host
population, and cultural diffe¥ences.

It is a widely documented fact that the various
immigrant groups coming to North America exhibit dissimilar
mobility patterns. For:eiample. the Greeks and the Jews
have moved into middle—class‘occupations’éuch faster than
other migrant groups. On the other hand, ethnic groups
with Roman Catholic affiliation havé advanced at a slower
rate than their non-Catholic counterparts. This may be
ggcounted fqr by the gact that the Jews came to America
"wifhvoccupational skills that were better suited to their
ufban enviropﬁent. Moreover, the ébility of these more
mobile groups to organize themselves has resultéd in their

being able to better promote their occupational advancement.

e A st S
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This is in marked contrast to the experiences of some of
the rural migrants who did not have cultural values that
stressed achievement and success which were so necessary
for advancement in urban American society (Rgsen. 1959).
Thus, partly as a result of the fact that different ethnic
groups have differing orientations towards achievement,
they have correspondingly different social mobility rates.
The incoming migrant has several obstacles to cope*
with upon entering the occupational environment of {his
country. Primary handicaps are associated with a lack of
. knowledge of English and of the bureaucratic procedures
withiﬁ the occupational structure, and with an inadequate

knowledge of the availability of job opportunities. Moreover,

R S I

very often the qualifications, training, and experience of
the immigrant are not only inadequate for immediate job
placement, buf also are often not adequately appreciated
by the host employers.

In_addition, a large number of White-co;lar
professional and skilled tradg\occupations requ%re that
fhe migrant pass formal exami;ation before being allowed
fo practice in Canada. This is particularly the case with
the professions and unionized labour wiich requiré that
most of its members have Canadian work~expérience before

/

fundergoing certification,
7

Furthermore, economic opportunities are ﬁore likely

%0 be available to those who are best able to compete for

&
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them. Some of the factors involved in being able to qualifg
for occupatlonal positions include age, education, patterns
of settlement time of arrival, ethnic values, the

incidence of discrimination and exploitation, and problems

/
/

created by language barriers (Royal Commission on
Bilingualism and Biculturalism, Book IV, 1969: 41),

‘ It is important to note that the extent to which
minority ethnic groups advance occupationally mdy also have
an effect on the nature of m@nority group seéregation.
Scholars have argued that any two‘diffeggﬁt ethnic groups
with dissimilar cultures tend to ereet/$arriers on both
gides of the respective ethnic communities. Furthérmore,
the greater the inequality between the “two groups, the
stronger the barriers between the communities. fn this
way, socio-economic disparity between ethnic groups acts
as a Qﬁndrance to assimilation. It may, moreover, further
"crystalliie" i%self in the foFm of ethnic residential
segregation. It has been sugéested that a negative
relationship exists between segregation, on the one hand,
and assimilation, on the other (Lieberson, 1963). Lieberson
argues that there exists an association between the.

_ residential patterns of the ethnic group and the ability

of its members to speak English, the citlzenship of the
members of the group. and alsd themdegree of its- segregation
- from other immigrant groups. This atudy of ten immigrant
.grqups\ln Chicago between 1930 and 1950 indicated‘thét there

i
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was in fact a considerable correlation between variations
in residential segregation and these attributes of
assimilation. Moreover, further variation was found between
the group's residential segregation and its corresponding
' socio-economic status.
Similarly, a Toronto study carried out by Darroch
and Marston (1969) attempted to determine the pattern of
ethnic residential segregation aé it is affected by several
multidimensional variables. These include immigrant status
(upon entry into Canada), religion of migrant, country of
origin, mother tongue, and birthplace,
‘Utilizing an urban-ecological appfoach.,they‘attempted
to determine the degree to which “there is an actual (i.e.
empirical) support for the method of SAA (Social Area
Analysis)" (Darroch and Marston, 1969). More specifically,
they attempted to delineate the degree to which three
basic dimensions (constructs) of social area analysis,
that is, life-style, socio-economic status, and ethnic
status, account‘for the pattern of differential ethnic
urban development in societies of different scale. The
results of their study have, for the mos% part, supported
the SAA method and {he use of multidimensiongl variables
for the study of ethhic,residenﬁial segregation. ;mheir
*‘&}esglts indicate that: - ‘ ;
| Each .characteristic generates both a :
significant degree and a socially S -

~ meaningful pattern of residential -, L
.segregation., Furthermore, evidence

v

.
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j
was presented regarding the

interrelationships of selected ethnic

variables which initially supports

the validity of conceiving ethnic

status along more than one dimension.

(Darroch and Marston, 1969: 92)

Utilizing a similar ecological perspective, Marston
(1969) has attempted to determine the extent and pattern
of residential segregation with respect ﬁe the occupational
and income differences of specific ethnic groups in Toronto.
He found that the extent of the social class segregation
within these ethnic groups was approkimately as high as
that of Negro communities within large Amer%can cities.
The income of the ethnic group members was found to be one
of the major factors which determined the residential
pattern of the group. . -
Furthermore, there was a high degree of association

fbetween income and occupation whieh,,in turn, brought about
residential segregation.irregardless of the inaividual'g
ethnicity. Thus, because white-coliar workers usually
earned relatively higher incomes than working-class
ind1v1duals, they tended to reside in the more desirable
re31denﬁlal areas of ﬁhe'clty. These segregatlon.patterns
within each community wefe found to be consistent with the
distance model (concentric zZone theory) of urdban growth;

_ One of the major questlons which. Marston tried to
answer was the extent to Whlch the degree of ethnic resmdentlal
segregatlon igvaffected by socio—economic factors.:'

A social class model of ethnie segregatloﬁ.

©
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assumes the existence of social class
segregation within ethnic groups. More
generally according to this model,
segregation of any ethnic group is
basically a function of its sociloeconomic
position. The amount of reduction in
segregation, for example, is dependent
‘upon the extent to which that group's
represenitation in the socioeconomic structure
approaches that of the native or majority
population., As members of the ethnic group
advance socioeconomically they tend to
locate in neighbourhoods in which the
members of the native population and other
groups of the same socloeconomic status
reside. (Marston, 1969: 66)

Thus it might be quite reasonable to assume that it is
economic rather than ethnic factors which are the chief
components of ethnic residential growth patterns. 1In tufn,
this suggests that the extent of the occupational attainment
of an ethnic group and the persistence of the ethnic
community are determined.by the extent of the minority

group's penetration into the economic structures of the

" majority society. Occupational mobility, therefore, is

an important determinant of ethnic community maintenace.
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(iii) The Impact of Non-Ethnic Factors on Ethnic

Occupational Mobility

Our literature review has indicated that immigrant
occupational mobility varies considerably according to a
number of important variables. A study of migration,
mobility, and occupational achievement in Santiago de Chile,
one of Latin America's larger cities (Raczynski, 1972) '
demonstrated that although migrants generally undergo as
much occupational mobility as non-migrants, they also tend
10 experience more downward mobility. The newcomers'
upward mobility was found to be hampered by a number of
vé?iables: occupational inheritance (that is, similérity
of occupation to %hat of the migrant's.fatherf. a propensity
for the migrants to move down in occupational status while
at the same time experiencing barriers to occupational
status advancement, and iastly changes in the occupational
structure of Santiago which resulted in greater downward
mobility (the impact of which was found to be more disruptive
to migrants than to non-migrants).

A In short, migrants on the whole experienced more
disadvantages to mobility thanﬂthe noh-migrants. Such
disadvantages were found to be affectgd ﬁy such social
determinants as social origin (that is, rural or urban
background), early job, and community of birth (Raczynski, 1972).
Characteristically, migrants were found %o bé\less o

occupaﬁionélly mobile than any of the non-migrants in a
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similar socio-economic status. More specifically, newcomers
in a lower educational level, and those who initially had had
a low status job, generally did not do as well occupationally
as the non-migrants. However, the newcomers with high
education and a high level early job (entrance status
occupation) did as well occupationally and sometimes even
better than the ‘local individuals., In short, it was a%
the lower job levels that the migrants suffered the most
in terms of occupational mobility.

Other studies have suggested that there are a
number of other*factors which have been found to accompany
the océupational mobility of migrants. Zimmeér (1973), for
example, found that on- the whole thefe was a general
upgrading of the occﬁpational status of those migrants who-
had moved into an urban area. He found that maximum
occupational m?ﬁility took place Qithin the top occupational ¥
categories, followe@ by workers at the semi~skilled level.
Furthermore, migrants were about twice as likely as non-
'migrénfs 1o attain - a professional position status which
suggests that migrants were thgrefore an‘importént source
of white-collar recruitment (Z{mmer. 1973). In addition,
although the migrants were underrepresented in the clerical-
sales, and crafisman categories;'they were represented
. as proportionate}y as the non-migrants in the semi-skilled
job category.
In another ethnic mobility study (Beattie and
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Spencer, 1971), other factors were found to have a bearing
upon personnel advancement within Canadian bureaucracy.
It was found, for example, that age, seniority, and educatien
were among the chief determinants of advancement within
a Canad{an federal administration structure. However, the
relationships between these factors and adxancément were
much stronger for the Anglophone than for their Francophone
counterparts which perhaps indicates that career discrimination
may;also.play some part in accdunting for differentials
in salary.

Elsewhere (Cuneo and Curtis, 1975) such background
variables as ethnieity, family size, education, age, and >
sex were found to have .some effect upon occupational .
mébility patterns. This comparative study was conducted
on the nature of social ascription and the way in which it
is affected by such factors as family background, language,
and gender since all of thesé 6ombine to produce a differential

“educational and occupational status attainment for each

individual,

Punyodyana (1971) demonstrated that different
bccupational situations bring about different speeds of
social and cultural assimilation. It was found that the
more indigenous the work situation, the faster the rate of
assimilation of the-mignah%. He suggesited, furthermore,

“that ir—verious adult members of an ethnic minority are -
socialized by means of-different interaction pattérné . 2

B

~
~
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characterizing the host society then "in spite of their
similar childhood socialization[}hey wilﬂ dif;er in their
behavihg‘and attitude toward social assimilation" (Punyodyana,
1971::233). As a result, the more contact there is;with
the non-ethnic, indigenous milieux, the more likely it is
that these individuals will become assimilated. In turn,

.~“%the greater the extent and degree of cultural assimilation
(culminating in naturalization), the greater the degree of
occupational mobilit&. .

This assumption was supported elsewhere with the
finding that the greater the degree of primary group
relationships with Canadians, the correspondingly greater
the individual's agculturation into the Canadian culture
and way of life (Chimbos,1972b). Furthermore, acculturation
may be accompanied by upward occupational mobility.

Educational attainment within the context of the
host society was found to also affect the speed of social
assimilation (Punyodyana, 1971). It was generally found
that the higher the educational level, the faster the
assimilation. For example, this was the case with the more
educated Chinese non-governmental employees who, deépite
having uﬁdergone homogeneous child-socializing experiences,
were assimilating af/a faster rate than their less educated
counterparta. .

In a recent study (Richmond, 1967), evidence was

found to support the hypothesis that migration is accompanied

i
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by some degree of occupational status dislocation. If
upward social mobility does occur, tgere results a corresponding
increase in the probability of permaﬂent settlement ana
naturalization. In a later Toronto study (1974), Richmond's
findings indicated that those migrants who experienced
upward mobility were also more likely to define themselves
as Canadian or at least as a "hyphenated}Canadian". In
addition, those individuals who experienced such upward
status dislocation, did so mainly by widening their
perspective towards the Cangdian community and at the same
time lessening their ties with their own ethnic community
(Richmond, 1974: 194). These findings support the position
stated earlier that occupational mobility is affected by
or at least related to immigrant assimilation,

Other research, however, has indicated that
occupationai mobility’has little to do with the social or
cultural integration of a minority ethnic group into the
majority society., A Canadian study (Chimbos, 1972b) in
one of Ontario's more prominent urban centres focused upon
factors which brought about the occupational m;;ility of
Greek and Slovak immigrants. The majority of his sample,
seventy per cent'of the Greeks and eighty per cent of the
Slovaks, came from agricultural pegions in their former
countries. Differences in }ength of stay were considerable
since eighty perlcent of the Slovaks had beeg'in-cénada

for over thirty years while. only eleven per cent of the
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Greeks had resided in Canada for this length of time.
Chimbos found, however, that despite their long stay in
this country, the overall low educétional attainment of'
the Slovak immigranfs generally proved to be an almost
insurmountable barrier to higher professional or management
positions.

Perhaps the most important finding of this study
is that the greater degree of occupational mobility achieved
by the Greeks did not necessarily mean a correspondingly
greater integration into Canadian culture and society. 09
the contrary, the Slovgks were more socially integrated
than the Greeks. Furthermore,- the upwardly mobile Greek
and Slovak individuals seemed unfamiliar with many of the
manners, values, and attitudes of Canadian middle class.
This, Chimbos felt, was a result of their predominantly
rural background. In this way, educational standing and
social background played a more important part in deﬁermining
occupational mobility than thelr as31mllatlon. |

Lanphier and Morris (1974) have done a follow- -up .
to the study conducted for the Royal Commission (Raynauld
et al., 1967). A comparison of their data with that of

Raynauld et al. shows a géneral trend towards the levelling -

off of the income dlfferences between the Anglophones and
Francophones. however, desplte the fact that the inoomes
of these two groups tend towards 31milar levels (when

controlling forﬂpartlcular structural variab;es such as

g

-
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age, education, and occupation), the lower-skilled
Francophone occupations show disproportionately lower
incomes than their Anglophone counterparts. As one possibdble
explanation, it was suggested that lower income at the
lower occupational levels may be related to "discrimination".
This comparison of the two sets of data revealed a major
difference in the relationship of occupation to incomg.

Lanphier and Morris state that:
While the relationship of edugation to

~ income showed little significant change
from one study to the other, that of
occupation to income was quite different.
Among those aged 25 to 44, in particular,
its direction was reversed in the more
recent study. The 1961 census data of
RMB showed discrimination to be most
pronounced among the highest paid occupations;
the advantage of being British was ,
disproportionately higher for managerial,
professional, and sales workers. In 1968
the reverse appeared to be true, the
differential was smaller in the more highly
paid occupations., There were signs of a
corresponding reversal from 1961 to 1968
among those aged 45 to 64, but they were
considerably weaker. (Lanphier and Morris,
1974: 64)

The mobility of individuals into higher salaried
occupations may be additionally hampered by the presence
of other socially induced barriers. —Reséarch done by fhe
Royal Commission on Bilingualism and Biculturalism (Raynauld
et al., 1967) indicgted that differences in income between
ethnic groups could be accounted for by the consideration
of.thgir differential access to education and occupation.

' .
By controlling for these variables, it was shown that the
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influence of ethnicity was mere;y of secondary importance.
In the Metropolitan Montreal area, for example, nearly half
of the difference in incomes between those of the French
and English ethnic groups could be accounted for by holding
constant such "structural and market" variables as education,
age, occupation, and industry (Lanphier and Morris, 1974: 53).

Although much has been written in recent years about
the differing occupational attainment of the various ethnic
groups entering this continent, a study by Duncan and
Duncan (1968) on ethnic minorities and the process of
stratification indicated that a "melting pot" phenomenon
has taken place in America whereby national origin or
ethnic classifications are of little importance in explaining
variance ‘in education and occupation. They found that
once corrections were made with respect to the starting
point, in terms of social and educational attainment, the
occupational achievement differs very little from one
ethnic group to anothér. This work, therefore, ten&s to
dispute the notion that ethnicity is a valuable determinant
of occupational attainment and suggests more emphasis
should be placed on structural and market variables in
order to account for the differential mbbility patterns
of various ethnic groups.

In summary, ag the literature review has suggested,
sociologists do not agree on the variables which are

responsible for the occupational attainment of immigrants.
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Given this lack of sociologicdl concensus, two possible
kinds of variables may be used to explain the occupational
penetration of minority groups --- ethnic or structural
and market variables.

On the one hand, it haé been found that occupational
mobility is achieved by severing all ties and affiliation
with one's own ethnic group and thereby assimilating into
the majority society: On the other hand, a number of scholars
argue that the occupétional mobilit& of ethnicfminorities
may be accounted for ?y the influence of strucfural and
market variables. As a result, one's ethnicity would be
of secondary importa;ce in accounting for an individual's
occupational attainment.

Our task is to establish the extent to which the
latter, that is, structural and market variables, are
responsible for the extent of occupational penetration by
the Toronto Polish-born ;nto the societal economic structure.
By so doing, we hope to determine the extent to which
equality of occﬁpational‘status, that is, occupational“ .
assimilation, of these immigragts is due to non-ethnic

~variables.
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Summary |

Assimilation, be i% occﬁE;;ional, cultural, social,
or econbmic, has always been the focus of sociological
interest. The early American works on assimilation which
were carried out by social scientists during the pre World
War II era were characterized by a multitude of approaches
Yo the st?dy of the phenomena of culture cqntac%s.

These studies have often made the concept of
assimilation synonymous with Americanization. This was
quite consistent with the development of the "melting pot"
ideology which placed great emphasis upon the development
of an American ethnicity. Assimilation, as it was used in
the early American studigs, was differentiated from
accomodation, acculturation, and amalgamation (biologicél
fusion). It is apparent, therefore, that much of the
theoretical difficulty inherent in assimilation research
had its roots in the earliest stages of the development -
of this concept.

Qﬁg\ﬁbst important early theoretical contribution
on the nature of minofity and majority group relations
emerged out of the Chicago School in the form of the Race
Relations Cycle. Although the "cycle" resulted in much '
fruitfﬁl discussion about the process of minority groups, its
inherenf'difficulxies resulted in its eventual abandonment.

‘The.inadéquacy_of the pré-waf:aésimilation-rgsearch resulted
/. » ' ]
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in the formulation of new basic principles with respect to
the study of assimilation. A

Currently, the concept of assimilation is still '

characterized by considerable confusion and obscurity.
This becomes evident from a consideration of its cuffent
usage which reveals problems in the conceptualization of
uneven assimilation, the lack of clear-cut guidelines to
distinguish between assimilation and culture change, and
inconsistent usage. In addition, the varied approaches
and models presently being ufilized have further complicated
the selection of indicators with which to assess the
relationship between the host society and the miﬂority
ethnicvgroup.

| As a result of this confusign, much of the current
debate on~the extent of the assimilation of minority'groups
focuses upon this phenomenon in terms of the economic and
occupational adjustment that the ethnic group makes vis-a-vis
the host society, rather than assimilation as‘such.

Moreover, many of the institutionally complete

ethnic communities are internally diQided by such ?actors
as different regions of origin in the mother country,
6ccupational gnd class‘différences. educationai'inequality.
‘or residential segregation. Some ethnic communities tend
to erect barriers:betweén fhemsefves and the. host community,
6§ten becapse of the socio-economic,disparity existing

N o
between the two. Thus, this pattern of adjustment is
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greatly dependent upon the extent of occupational assimilation
which characterizes the minority group. The eccupational
attainmen€>of the ethnic group members determines to a
great degree the relationsﬁip between the minority and-
majority communities.

However, as the literature review has indicated,
sociologists do not agree on the extent to which ethnic
factors affect the nature of the occupational mobility of
minority group individuals. On the one hand, evidence
has been found to indicate that different‘ethnic groups
advance occupationally/at different rates. However, on the
other hand, it has been demonstrated that by controlling
for education, age, and social background, a "melting pot"
phenomena occurs and ethnicity loses its explanatory value
in accounting for the occupational mobilif& of the newcomers.
It is bLis latter assumption which will be utilized in .
this work in order to determine the occupational patterns
of the Toronto folish—born.

Furthermore, it should be noted that pccupational
mobilit&, as viewed in the context of occupational
attainment, is one of the most important indieatons of
occupational aseimilation. It reveals whether equality
of occupational status exists and whether it is possible
for the newcomer to advance upward out of the lower entrance

~ status occupation. In shorﬁ. occupational moblllty requires

equallty of occupatlonal gtatus (whlch is what is designated
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by occupational assimilation).

Our task in the remainder of this work is to
determine the influence of structural and market variables
upon the occupational attainment of Toronto's Polish-born
population. This, in turn, will provide some indication
of the extent of the occupational assimilation of these

individuals.




CHAPTER 1II

Introduction

In this section we shall attempt to formulate a
theoretical framework within the context of which the
remainder of this work will develop. This will first
necessitate a review of selected theoretical concepts and
érinciples developed in the study of immigrant assimilation
in the post-war era. Subsequently, we will consider some
of the inherent theoretical difficulties associated with
theroperationalization of the concept of assimilation. In
addition, we will briefly examine the assimilation model
and its component spheres. It is within this context that
this analysis will be carried out. Finally, we will
discuss the way in which occupational mobility, which is
linked to much of societal functioning, is indicative of
the occupational assimilation of ethnic individuals. This
discussion will provide a means of relating the empirical
findings to the theéretical aspects of thislstudy. ’

The post-war era has been characterized by
considerable changes in the approach to the study of
immigrant assimilation. /

L

Many of the theories that were substantiated
by research carried out in the inter-war
period are no longer valid. Concepts such as
v*assimilation” which seemed to be appropriate
in the analysis ‘of these earlier migrations,

sk
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now prove to be oversimplified and

anachronistic in the conditions prevailing

today on both eides of the Atlantic, i.e.

societies entering the "post industrial"”

stage of development. ' (Richmond in Jackson

(ed.), 1969: 238) w

The large number of pre-war assimilation and

acculturation studies were mostiy in response to the influx
of Negro and European migrants who flocked into North
American cities in great nﬁmbers at that time. However,
despite the fact that many of the findings of these studies
were empirically substantiated in the inter-war period
studies, they can no longer be confidently applied to the
present day. '
A One of the reasons why the early work on the
acculturation and assimilation of immigrants came under
such criticism in the late forties was that the type of
international migration which had taken place after the
Second World War clearly posed unique adaptative situations
not only for thé migrant but for the ﬂost community as well.
This was mainly because of the fact that the adaptative
situations of immigrants within modern post-industrial
society had undergone a series of preofound transformations.
As a result, the bulk of the theoretical concepts relating
to the social adaptation or assimilation of immigrants of‘
the pré-Second World Warrera are not applicable to the
present-day situation.'\intérnational migration differs
from that in previous years ip the following'wa&ss |

\
A
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a) It is smaller in scale and politically
supervised --- as opposed to a
previously unfettered, laissez-faire,
open~door -immigration policy.

b) The considerations by means of which
immigration policy is determined are
planned in terms of long range
occupational and labour needs that are
consistent with the current economic
policy.

c) The present migration is primarily

inter-urban rather than (as was the

case in the earlier part of this century)

rural-urban. Moreover, it is in addition

very much occupationally and educationally

highly selective.

(Richmond in Jackson (ed.), 1969: 238)

Because of these and bther factors many of the

early assimilation studies are not relevant given the

\ ’ T
nature of present-day assimilation. _In order to overcome
this situation sociological approaches to assimilation
were reformulated in the poat-war era so that théy would
be more COmpatible with this "post-industrial" phase of

societal development, o .

>
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Assimilation ~-~ Some Conceptual Difficulties

Despite the fact that the issue of assimilation is
currently the subject of considerable debate and interest
in Canadian sociology, it still requires clarification and
conceptual refinement. The main difficuliy which sbciologists
face in considering the assimilation of'minority group
members stems from the operationalization of this concept,
that is, the selection of universal indicators. In turn,
this problem has prevented the conceptualization and
understanding of uneven assimilation between ethnic groups.
As a(result, a number of assimilation studies are
charactérizea by serious conceptualudifficulties which have
not as yet been ovércome. ‘

\ In considering how assimilation comes about, how,
it is affected by a number of socio-culiural faétors, not
only were sociologists forced to make an initial selection
of the most imporfant variables involved, but also were
faced with having ﬁé detérm?ne Qheﬁhef they jwere of
temporary or permanent importance, and how they varied
frdm one ethnic group to anothefi Moreover, some variables
affecting assimilation such as age distribution or the
ethnic group's level of institu%ional‘completeness! even-
thdugh of immediaté importance, may'be exﬁected to’ change

in the future. Other variables such as religious preference,

family size, or class levels tend to last almost indefinitely.

Glazer .and Moynihéh (1976), for examﬁié,\fcund~tnat Italian

¢
!
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and Irish occupational patterns in New York City are still
disj{nct and relatively unchanged even after decades of
settlement. In other instances, however, such ethnic
occupational patterns have disappeared completely aftef
a few years. In short, the importance and duration of
cultural factors vary with each ethnic group under study
and consequently the formulation of an all-embracing
theoretical model is diffcult and perhaps improbable.

This difficulty, in turn, hampers the development
of basic assumptions concerning assimilation., One of the
most serious consequences of this is that it complicates
and even prohibits comparative studies of the degree of
assimilation achieved by various ethnic groups. As a
result, uneven assimilation of ethnic groups cannot be
adequately conceptualized. In most cases, studies-of
ethnic group assimilation view this process in terms of
such variables as otcupational integration, institutional
completeness, religion, or ethnic allegiance. Usually
the common implicit assumption is that the greater the
differences between the ethnic group and the dominant
society the less "assimilated" is the ethnic group.

In fact, some scholars main%ain that uneven
assimilation differences of immigrant groups are best
documented by simply listing the differences between them
(Dieulefait in.Glass (ed.), 1950). Sucﬁ straightforward

classification, however, omlts various stages of the
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agssimildtion process of migrant groups. As a result,
valuable information about factors which bear upon the
assimilation process of an ethnic group are ignored. More
importantly, the determination of the degree of "non-
assimilation" by such a listing of differences does not
take into account the fact that groups or even individual
group members may differ from each other in the same
cultural setting. Such differences may merely be
indicative of a particular phase of normal ongoing
societal development.

Such underlying assumptions are present in the work
of a number of writers, Lieberson, for example, while
making such assumptions for "operational" purposes, admits
that there are analytical difficulties and that there is
"a somewhat awkward implication if carried to its logical
conclusiojt; to wit all differences between ethnic populations
and the native-white population indicafe lack of assimilation"‘
(Lieberson, 1963: 7k The injudicious emphasis upon all
differences between ethnic groups, especially upon that
aspect of culture change which occurs within any homogeneous
culture, may misconstrue culture change to be a sign of
lack -of assimilation.

The difficulty of distinguishihg between assimilation
and culture change is increased by the fact thét the usage
of the very term "assimilation” is, in itself, inconsistent

and thus does not allow for meaningful comparisons either

®
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within or between ethnic groups. For example, it is
difficult to determine whether a group which has acquired
the language, dress, and educational values but not the
religious or political outlook of the host society is more
asgimilated than a group which has acquired the religious
or political outlook of the dominant group but not the
language, dress, or educational values, In short, if "uneven"
assimilation takes place, it is not possible to adequately
compare the assimilation processes of different ethnic
groups. As a result, it is theoretically impossible to
describe one part of an ethnic group as‘;ore assimilated
than another. Thus, as certain ethnic group members.
gradually come to adopt new styles of living, new speech
patterns, or alternate cultural mores which differ from
those of the majority group members,. are they becoming
"unassimilated” or are they simply “evolving" culturally?
It is this question which current assimilation models fail
to answer,

Perhaps one means of overcoming this difficulty
in determining the speed and phase of assi&?lation of one
ethnic group vis-a-vis another is by means of investigating
a number of groups in different-cities over time (Lieberson,
1963). This does not solve the problem of "ineven®

assimilation but does provide an alternative perspective

for the study of ethnic societal penetration.

v
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Current Sociological Approaches and Principles of Assimilation

The early sociological and anthropological
acculturation studies prior to 1953 were, for the most
part, straightforward descriptions of migrant and host

community culture contacts. In that sense, they were

listings of factors which affected the process of acculturation

-~

but despite their large numbers, they were neither .
theoretical not comparative and hence were not cumulative
in nature (Beals, 1953). Within the last two decades
there has been somewhat of a shift in the orientation
towards, and the study of, the problem of assimilation.
It .is presently considered in terms of several interconnected
factors (Peterson and Scheff, 1965).
The study of this phenomenon has also been made

easier by major breakthroughs in sociological analysis.
This has included the development of a plethora of statistical
techniques since World War I which have made available
more precise and sophisticated tools for sociological
research. More importantly, this has resulted”’in the
development of a qualitatively different, more comprehensive
approach to the question of immigrant assimilation. Thus:

By using a barely explored mine of past

and present data about immigrants and theiyp

children, we can now gain a more comprehensive

understanding of the skatud and process of

ethnic assimilation than was possible in

the earlier case‘s?udies of individual
ethnic groups. (Lieberson, 1963: 2)
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Although in the present day, studies of a purely
descriptive nature are still being carried out, the majority
of studies are based upon theoretical and analytical
assumptions (Cancian, 1960). The present trend in sociology
emphasizes the use of sophisticated mathematical models.
These have been utilized in an attempt to determine under
which conditions certain relationships will hold (especially
when controlling for some other factor as, for example,
length of stay in the host community or job satisfaction)
(Blalock, 1960; Goldlust and Richmond, 1974). There
continue to pgrsist, however; some traditional disagreements
as to wheﬁher equilibrium models provide useful insight
into the phenomena of acculturation and assimilation. On
the one hand, acculturation was regarded as a social event
in itself (Vogt, 1951), rather than as a deviation from
some sort of state of equilibrium. Elsewhere,-however,
an alternative model (Cancian, 1960) utilized functional
analysis as a form of moving equilibrium in order to focus
upon inter-ethnic contacts.

Nevertheless, despite these disagreements as to the
most optimal theoretica; framework for the study of
assimilation, certain general principles have been formulated.
These principles provide empirical guidelines for a study
of the assimilation process.

First it should refer to both the individual

immigrants and the ethnic groups of which so
many are members; i.e. it must cover the
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assimilation of migrants as persons and the
often much slower assimilation of those
ethnic groups in which some migrants may pass
their whole life but through which more

mobile persons may move quite rapidly.

Second it should refer YHoth to the immigrant
or minority people and to the individuals and
groups of the host or receiving society.

Third it should have an extended time-range;
i.e. it should cover both the difficulties
of adjustment in the first few years of
settlement and the long term problems of

the second and third generations.

Fourth it should be dynamic; i.e. it should
not only describe the various stages or
phases of assimilation but should explain
the way in which one stage passes into the

next.,

Fifth it should be sufficiently general to
cover numerous local situations and groups.
ese But it should not be so generalized, as
happened in some of the general statements
produced in the United States, that it loses
its power to order and -explain the detail
conmplexities of each situation. (Price in

Jackson, (ed.), 1969: 192)

At this point it is necessary that we discuss the

basic theoretical assumptions of our analysis,

-

0f particular

importance is the consideration of the assimilation model

and its component spheres‘for this will provide the

framework for our data analysis.
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The Assimilation Model: A Definition of Terms

It is important to note that our analysis will not
deal with the assimilation model if>its entirety but will
instead concentrate upon secondary assimilation witb the
primary focus upon the occupational mobility of Polish
immigrants living in Toronto. However, in order to provide
focus and direction to this analysis we shall initia;ly
briefly review the entire assimilation model. This #as
felt to be necessary since in a subsequent chapter we will
go on to provide an empirical analysis of the nature of the
occupational mobility process with occasional reference
being made to other spheres of asgimilation.

Assimilation, for the purpose of this study, will"
be defined as the process of penetration by an individual
or a minority gfoup of indi#iduals into the social
institutions of an ethnic group to which the minority
group member did not originally belong (Hughes and Kallen,
1974). The process of assimilation involves the major
public institutions of the majority ethnic group. An analysis
of assimilation must take into account the host society's
economic, educational, legal, political, and culfural
institutions and the extent +0 which these have been
penetrated by the‘ﬁinority group member. Moreover,

assimilation takes place not only in the context of such
public institutions but oﬁ a pri#ate level as well, within
N . ,, / . ] .
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the context of informal relationships with the majority
£
ethnic group. Assimilation in the public sector, however,
may be equated with structural integration (see Hughes and
Kallen, 1974: 151) and must be distinguished from acculturation
or cultural integration.
In short, the concept of assimilation will be
used for our purpose to
refer to the process by which one becomes
a recognized member of any (or all) of the
social institutions of an ethnic group other
than one's own. Within the context of ,
majority-minority relations, it is the process
whereby the minority ethnic group member
gains entrance into, that is, membership
in, the soclal institutions of the majority
society (public sphere) and the majority
ethnic group (private sphere). (Hughes
and Kallen, 1974: 152)
These do not necessarily follow in any causal order as
some spheres may have fewer restrictions than others and
therefore may be more easily accessible to migrants.
In accordance with the work of Hughes and Kallen.
(1974), the process of assimilation may be subdivided into
three major spheres. A discussion of these follows.

(1) Secondary Assimilation

Secondary\assimilation generally refers to the
process whereby ethnic minorities enter the f;rmal public
economic, legal, and educational institutions of the majority
soéiety. Not only does this encoﬁpass the nature of ethnic
participéﬁion in tﬁé‘oiganizational life o6f the majority
sqciety. but it %s-aiQO'determiﬁed by the position of

1
/
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the minority ethnic group within the stratification system
of the hosf society, that is, within the legal, educational,
political, and occupational structures. More specifically,
the degree of secondary assimilation is determined by the
amount of societal power and rewards available to the
minority ethnic group. \ _

As indicated previously, one of the most crucial
determinants of secondary assimilation is the occupational
standing of minority group individuals. It is this, that
is, the occupational standing and occupational mobility
of Polish-born immigrants that will be the main focus of
this analysis. It is felt that an understanding of this
agpect of secondary assimilation will contribute to our

knowledge of ‘the nature of the entire assimilation process.

(ii) Primary Assimilation

This sphere of assimilation refers to the entrance
of ethnic minority group members into the private informal
networks, into sécial clubs and social relationships with
majority group members. From a sofioldgical perspective,
the focus of interest here is upon th ualitative natute
of primary‘group relatiogs. the types of acculturation |
patterns,~the*private lives of the ethnic grouﬁ nembers
and the way in which these relate to thése of the majOrity
society members. This sphere of a351mllatlon.therefore.
goes beyond formal publlc relations to encompass the .

“intimate, prlvate world of the minority v;s-a—v1s

0N ]
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ma jority group members.
Primary assimilation, it is important to point
out, is in turn dependent upon two other additional types
of integration --- namely, stereotypical inte%yation and
identificational integration (Hughes and Kallen, 1974).
Steretypical integration denotes the degree 1o
which prejudice and discrimination exist within the social
and cultural relationships characterizing the different
ethnic groups. The greater the stereotypical integration
the greater the degree of mutual commuriication between
ethnic groups. This is usually accompanied by a corresponding
lessening of social distance, which in turn, positively
affects social interaction between the minority and majority
groups: More specifically, the majority group tacitly
accepts the "other" ethnic group members as equals and
this may promote or at least permit inter-group interaction
in other than ethnic stereotypical terms. The extent to
which this is the case with any particular ethnic group
" may be determined by looking at the number and quality of
“inter-group social relationships. Thus:
Viewed in the context of ma jority-minority
relations the degree of stereotypical
integration of ethnic minorities can be
measured in terms of the extent to which
social relationships between majority and
_‘minority ethnic categories are characterized
by prejudice, discrimination and the
employment of ethnic stereotypes. (Hughes
and Kallen, 1974: 154)

A reference group is that group whose . social rank,
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cultural perspective, or level of social achievement is
used to evaluate and rank all other social groups. If the
minority ethnic individual's reference group is not his
own then identificational integration, the second
sub-component of primary assimilation, has taken place.
This process of identificational integration comes about
over time as the members of a minority group become more
involved with the public and formal institutions of the
host society. However, it is also dependent upon the
quélitative nature of the ethnic group community life
maintained by the minority group. ‘

Moreover, it is important to note that primary
assimilation is further dependent upon not only the extent
to which the minority group has acquired interactive skills
but also upon the degree of its acceptance by the majority
ethnic group. As a result, secondary assimilation may
take place at g much faster pace than primary a551mllatlon.
One explanation given for this is the fact that acceptance
into the private ranks of the majority group may be ascribed
a pfiori on the basis of one's ethnicity rather than on
the basis of one's achieved sqbial status or economic
penetration. Thus, secondary assimilation, that is, entrance

into majority group society on a public level, is not

necessarily accompanied by entrance into primary relationships

since the latter presupposes a hlgh degree of stereotypioal

1ntegration and acculturatlon.

B N
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(iii) Marital Assimilation

Marital assimilation or amalgamation is the last
sphere of the assimilation process insofar as it refers to
marriage with a person of the majority group. This may
be considered as the final step leading to complete

absorption with the majority ethnic group (Hughes and

Kallen, 1974).

Before going on to discuss occupational mob;lity
(as an indicator of occupational gssimilation), it is
necessary that we first consider the relationship between
occupational mobility and ethnic affiliation. Although
soéiologists have argued that ethnic affiliation exerts
a considerable influence upon the occupational status of
ethnic individuals, it is.our position that ethnicity is
of sécondary importance in accounting for occupational
attainment. We will return to this issue later in our
analysis where we hope to demonstrate that non-ethnic
‘factors, that is, structural and market variables, are of
primary importance in bringing about the occupational

assimilation of the Toronto Polish-born,
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Occupational Mobility and Ethnic Affiliation

An occupationally mobile individual is a person
who is moving through a social structure. Social structure
is generally used to describe the nature and type of
regularized interaction of individuals with other persons
(Smelser and Lipset, 1966: 2). Construed in this way, the
social and occupational movement of immigrants and all
other minority group individuals is largeiy a function of
the wider economic and organizational societal structure
and its rate of development. Thus:

soclial mobility may be viewed as a consequence S

of the organizing principles involved, the ’ '

capacity of the society to maintain such

organizing principles, and their ejfectiveness

in achieving the ends for the society,

Mobility in turn is an important variable

in determining the rate and form of development,™

and development in its own turn may feed back

to the organizing principles and pattern of

mobility by occasioning shifts in the power

balance of society, changes in the distribution

of wealth and so on., (Smelser and Lipset,

1966: 2)
In this way, it may be seen that social mobility is a very
complex phenomenon insofar as it is linked to much of
societal functioning.‘that is, to its growth patterns, its
power balance, the fundamental legal and economic principles
which govern it, and even its prevalent social and cultural
values.

. Phe differential rates of upward economic mobility

‘between ethnic groups have been found to depend upon a

number of factors (Smelser and Lipset, 1966s 16). First

(T ' )
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of all, these may include the ecpnomic conditions and &,
opportunities at the time of the group's arrival. For
example, s}nce the post-war imﬁigraﬁts were presented with
better economic eopportunities at all levels of the economic
structure, their occupational mobility may thus Dbe
correspondingly higher. Secondly, ethnic mobility is
affected by the extent of discrimination prevalent within
the host environment. As a result, the lack of mobility
of a certain group may be due to the fact that the avenues
of occupational advancemént have been blpckea by the
employers. |

Thirdly, the degree of internal or adabtative
resources of a.given ethnic group is. crucial not only on
the financial but also on'ﬂuaéocio~cultural level. As
Smelser and Lipset point out, Jews, Greeks and Armenians
had greater commercial traditions thah the Poles, Irish
or Italians. However, tne Irish maintained klnShlp ‘and
community loyalty patterns which made them ‘particularly
suited for gffe&tiverolitical party life in America.

~ Lastly, occupational mobility depends upon the
maintenance of particularistic ties with those members of
ong's own ethnic group who have already managed to advance
into higher lgvel occupatlons. Thus: * -
Once an ethn;c group makes an inroad on a
higher-level -occupation, the successful few
will allocate. their new talent and.resources.

to brlnglng in people of their own kind to
reap the advantages‘ This partlculaglstlc

-
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pressure applies in varying degrees to every
ethnic group. (Smelser and Lipset, 1966: 16)

Ethnic occupational mobility has, for some time
now, been of considerable interest to socilologists. One
of the more important Canadian works dealing with the
relationship between ethnic affiliation and occupational
Q%hnding suggests that immigration and ethnic affiliation
are important factors in social class formation in Canada
(Porter, 1965). Of particular significance for the
Canadian economy is the immigration policy which determines
"entranceé status" occupations for newcomers entering
Canada. Since the newly arrived immigrants are an important
means of replenishing the bottom layer of this country's V
stratification system (Richmond, 1967), it then follows that
the majority of the newcomers may be expected to initially
nter the entrance status, lower level occupations.

ter a passage of time, it is important to

evaludte the immigrants® occupational distribution in order
to determine whether they have moved towards equality of
occupational status and have been able to leave their
entrance status occupations. The extent to which the
newéomers are able to bypass,_gr eventual};{move out of,
entrance status occupations difectf&\?ffects the extent
of their economic penetration. Gradué}ly. an equality
of occupational status may occur. Thi; only happens when

the immigrant's occupational attainment is no longer due
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to his entrance status, but is instead a function of
education, job qualifications, or a generally equal
opportunity to compete for jobs with the majority society.
In this way, the extent of the individual's occupational
attainment (that is, the extent of his occupational
movement since his a?rival in this country) would be
indicative of the extent to which he has penetrated the
societal economic structure. In turn, the degree of
economic penetration, as indicated by occupational attainment,
may be used to determine the extent to which an immigrant

group is assimilatedaoccupationally.

-~

The importance of determininé the mobility (that
is, occupational attainment) of an immigrant group stems
from the fact that ethnic occupational ‘penetration is
indicative of the extent to which Canada's stratification
system is ethnically delineated. This has been acknowledged
by a number of_sociologists.

Depending upon the immigration period,

gsome groups have assumed a definite
[occupational] entrance status. It is
interesting to discover what happens

to these various groups over time;

whether they move out of their entrance
status and show by their subsequent
occupational distributions that ethnic
origin was not a factor impeding their
gocial mobility. If it was not they - .
will have achieved an equality of status
with the charter group. On the other hand,
where cultural groups tend to be
occupationally specific, with successive
generations taking on the same occupations
as earlier generations we can say that
ethnic affiliation ig at least a correlative
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factor in the assignment of occupational
roles and thus in social class. (Porter,
1965: 73~74)

As we will argue iﬁ the ensuing discussion, the
extent of the individual's occupational movement 1s largely
a function of structural and market variables rather than
the individual's ethnicity. In this way, newcomers who
possess the most occupationally valuable skills are best
able to penetrate the host soclety's occupational structure,

that is, become occupationally assimilated. This assumption

will be developed in greater detall in our analysis.
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Methodology )

It is important to note that some levels of
assimilation may have taken place only to a degree while

\

\
others may not be present at all, For example, large-scale
occupational assimilation may be conducive to increased
rather than lessened discrimination. Also, cultural or
behavioura{;assimilation may not necessarily result in
widespread intermarriage. This is dependent upon such
factors as the extent of group cohesion, institutional
completeness within the ethnic group, and the nature of
primary level contact with the host society.

Some scholars have argued that:

Where ethnic groups become more similar
to one another in style of living, attitudes,
speech, and so forth, we speak of cultural
or expressive assimilation., Where ethnic
groups become more different in these
respects we speak of cultural or expressive
differentiation. ... In the discussion of
assimilation and differentiation of this type
the unit of reference is the individual or
the discrete group, or the cultural trait, or
so on. The unit of reference in speaking
of structural assimilation is the social

.. system and its elements --- position,
status, role, reference group, and 8o on.
(Vallee et al.,, 1957: 394)

Generally speaking, occupational assimilation may
take place only when ethnicify, or ethnic origin, no longer
plays a part in determining the occupations, functions, and
roles occupied by a particular group of ethnic individuals.

Conversely, structural differentiation in the working
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wofld implies that ethnic origin or ethnicity promotes and K g
perpetuates social and/or occupational differentiation !
of immigrants. °

It must be emphasized at this point that thisé§
gstudy will not consider all the spheres and subprocesses
of the assimilation model presented in this chapter. The
focus of this analysis will be restricted to a narrow,
selected area of secondary assimilation, namely occupational
assimilation., It is beyond the scope of this work to
concentrate upon other spheres such as primary assimilation,
the legal or educational aspects of secondary assimilation,
or marital assimilation. For our purposes, occupational
assimilation will be studied in terms of the occupational
mobility of the Toronto Polish-born. It was felt that the
individual's occupational mobility is the main indicator
of the extent to which he has undergone occupational
assimilation,

Occupational assimilation refers to the extent to
which the given ethnic group has left the entrance status i
and moved closer towa;ds an equality of status or a state
of structural assimilation. In turn, occupational attainment
denotes the degree to which such an ethnic group is
occupationélly assimilated, It is indicative of the extent

to which the given ethnic group has managed to penetrate

oo, e

the organizational (that is, occupational) and economic

\:ii?pational :

structures of the host society. Furthermore,
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mobility is also somewhat indicative of the degree to which
the charter groups have accepted this group as a social
equal (Porter, 1965), It is our position, therefore, that
occupational assimilation will provide us with some idea
of the extent of the secondary assimilation of this ethnic
group. This position is supported elsewhere inso}ar as
occupational mobility, that is, breaking out of the entrance
status and penetrating into the institutional and
organizational structures of the host society, has been
found to be a main precondition for structural assimilation.
(Porter, 1965) or, as otherwise referred to, secondary
‘;ss&milation (Hughes and Kallen, 1974), Studies have
shown occupational mobility to be an important indicator
of such assimilation (Porter, 1965; Smelser and Lipset, 1966).
The task of this analysis is to establish the
factors which determine the occupational attainment of
;he Toronto Polish-born. More specifically, we shall
attempt to determine which factors are responsible fo£
their occupational performance since their arrival in
Canada. We shall examine the influence of length of stay
in first job in Canada, auspices of migration, Eng;ish
language fluency, community size of the newcomers; former
place of resideﬁcet and education upon the respective
patterns of occupational attainment of these immigrants.
Sociologists have also argued that it is not

unhcommon to find that the. minority ethnic group may be

e
2 e
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internally differentidted in terms of some variables but
y -
may be internally homogeneous with respect to others. As

a result, the ethnic group's inner homogeneity and
3

differentiation processes may occur simultaneously but

at different levels., For example, although working-class
Polish may be similar to the middle class in terms of
speed of ethnic identity change, ethnic community
participation, or political affiliation, they may also

be differentiatied in terms of education, circumstances of
migration, or English language fluency. In turn, these
gimilarities and differences may have a direct influence
upon the nature of the occupational attainment of these
gthnic group members.

Our task in the subsequent analysis will be to
provide an understanding of the way in thch this group's
occupational attainment is dependent upon the homogeneous
‘and differentiating influence of structural and market
variables. In order to establish those factors which
determine the occupational attainmenk patterns of the
Toronto Polish-born, empirical relationships between
particular variables must be examined in detail. Moreover,
a third test factor should be introduced in order to
specify the original relationship. .

One of the most glar}ng gaps within assimilation
research is.the virtual absence of multi-variable assimilation

studies (Peterson and Scheff, 1965). Most of the investigators

1)
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looking at the process of immigrant assimilatiop do so in
terms of zero-order correlations. Only a handful have
attempted to determine whether or not certain associations
persist when controlling for some other major variables.

The greatest single need is for cross-cultural
studies of immigrants to different host societies
and studies of the type conducted by Eisenstadt
and Lieberson which examine the relative
assimilation of immigrants to the same host
society who differ with respect to such
variables as time of arrival and their status
in the home country. ... we still have many
propositions of the type: immigrants who
migrate to industrial host societies will

tend to have higher rates of acculturation

than immigrants to feudal or colonial host
societies and no systfematic data with

which' to test them. (Peterson and Scheff,
1965: 171) .

The method of introducing a third test factor is
advantageous insofar as it takes into account a number of
other important factors which may influence occupational
attainment. In +this way, it furthers our understanding

>

of the ways in which this group is homogeneous and in what
respects it is simultaneously differentiated. The introduction
of the ‘test factor into the original relationship may
therefore not only refine, but may even reverse,‘the,
direction of the relationship between the two variables,

This will provide a more precis;}account of the factors
influencing the occupational attainment of the Polish-born. -

Moreover, - since ocquational attainment is further
determined by a number - of other variabvles, the. introduction

of a test factor into the original correlation will help

i
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us to determine which variadbles are dependent and which

are not.

/

made:

Nevertheless, the following reservation must be

no decision can be made as to whether
the observed relationship is causal or
whether the significant measure of
association means that the so-called
"independent variable” is merely another
indicator of assimilation. (Peterson
and Scheff, 1965: 159)

The main difficulty lies in a correct interpretation of

various demographic, social, and economic factors. This

probtem has been formulated elsewhere in sociological

literature.

The usual classification of differences
is insufficient to explain the assimilation

. process. Though a good general classification

meets many of our requirements (especially
those referring to the individual and the
group, the immigrant and host societies,
and the local and national situation) it
does not in itself describe or explain how

one set of differences succeeds another over

time. Even classifications setting out

differences at successive points of time

do not in themselves do thiss to go
further, the various items must be linked
to each other and to the social system
before we cafi understand why and how some
differences survive longer than others.
(Price in Jackson (ed.), 1969: 199;
underlinings added)

To provide such a linkage of factors and relate

these to0 the structural penetration and the qgcupétional

attainment levels which characterize the Toronto Polish-

born, the "descriptive method"” will be used. Its value

stems from fhé fact that such an analysis éilowé for the

=
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interlinkége with a number of variables characterizing the
Polish-born and permits us to examine the;r influence‘
upon the occupational attainment of these individuals.,
Thus, it is our position that:
Any extended account of social behavior will
both contain and presuppose explanations of
some portions of that behavior ... otherwise
there will be no way of indicating the causal
connections which hold among the events in
question. The importance of indicating such
connections will be obvious when we recall
that accounts of social behavior are
chiefly concerned, as the phrase suggests,
with processes and activities. (Brown,
1963s 24)

- In short, our task is to pro#ide an empirical
analysis of various working relationships between the
occupational attainment of the Toronto Polish~born and
a number of important struectural and market variables,

We hope to démonstrate in this study thaf the occupational
attainment of these immigrants is covariant with a number
of socilologically meaningful variables such as 1eﬁgth of
3
stay in entrance status occupation, auspices of migration,
English language fluency, community size of place of former
residence, and education. By this means, we will be better
able to account for the way in which these Polish-born
R 8

individuals are able to penetrate the occupational structure
of this society. Where applicable, the data will be treated
to crosstabular anglysisl. |

The results of this aﬁalysis of the occupational

" attainment patterns of the Toronto Polish-born are important

I's
M
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insofar as they will provide a perspective on the present
class position of this group. As we have ‘indicated previously,
the economic status of a minority group is initially
determined by its "entrance status". Over generations,
or with the passage of time, the extent of this group's
occupational attainment may be assumed to be equivalent
to the degree to which the group undergoes an overall
occupational uplifting., It is important, however, to
establish whether the variables which determine the degree
of the ethnic group's occupational penetration have to do
with entrance status or whether they are ethnically related.
In short:s -

whether there are differences‘attributablé

to ethnicity rather than entrance status is

one of the most important empirical questions

that must be tackled by those interested

in developing theories of ethnic stratification.

Once the stage has been set by entrance status

changes in class position are a matter of the

degree of mobility. (Breton et al., 1975: 82)

Finally, our apalysis will not only give some‘

indication of the chaﬁée in economic or class gtatus
experienced by this Polish group, but will also provide
us with some explanation of the factqrs which promote or
hinder the occupational and class advancemeﬁt of the
Polish-born since their arrivai in Canada. 'In.this way,
this ¢gtudy attempts fo evaluéte the extent of oécupational
penetration of the Toronto Polish~born intolthe prevailiﬁg

occupational structure.

i
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Statement of the Problem

In this‘study we shall focus upon only the
occupational aspect of assimilation and thus leave aside
the other public components of secondary or structural
assimilation. The main reason for this stems from the
limitations imposed by our data. The information available
does not permit an adequate analysis of the extént to
which thése ethnic group members have managed to penetrate
the other formal public institutions, that is, the degree
of legal, educational, or political equality:that they
ﬁave-obtained within this society. Such an analysis of
these other components of the secondary assimilation
process of Toronto's Polonia would be beyond the scope
of this study.

Our analysis will therefore focus upon the nature
and pattern of fhe occupational assimilation of the Toronto
Polish~-born. Although many sociologists have utilized
ethnic variables in attempting to account for the mobility
and economic performance of ethnic group members, some
studies have indicated that ethnicity, or ethnic variables,
are of secondary importance in determining the income and
occupational opportunity of these individuals (Lanphier and
Mbrris. 1974; Raynauld et al., 1967). -These studies
have suggested that the economic attainment of minorigy
éroup members may be accounted for in terms of structural

and market varidbles --- a factor which has been often
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ignored in ethnic mobility studies. In view of these

84

findings, this study will be concerned with the way in_

which occupational attainment is determined by such structural
and market variables as length of stay in entrance status
occupations, auspices of migration, English language fluency,
community size of former place of residence, and education.
In our analysis we shall concentrate upon examining the
precise influence exerted by these variables so as to
determine how occupational assimilation, an important -
indicator of secondary or structural assimilation, takes
place.

- In examining the influence of these variables, it
is expected that our analysis will supporf the following
hypotheses:

(1) The shorter the length of stay in entrance
status occupations, the greater the probability
that the Polish-born individual will be
occupationally mobile.

-~
(ii) Sponsored Polish immigrants are more
likely to be occupationally upwardly mobile
than those who are non-sponsored. -
(iii) Higher English language fluency is
directly related to higher levels of
occupational attainment.
(iv) Those Polish-born immigrants with a
former urban background tend to achieve
higher levels of occupational standing.
(v) The higher the educational standing of the

Polish-born immigrant, the higher the level
of occupational attainment..



sSummary

-

The early concepts emerging from works on assimilation
seem somewhaf anachronistic when applied to present-day,
post-industrial society. The post-war international
migration trends posed clearly unique adaptative situations
for both the newcomer and the host society which resulted
in the necessity of redefining the assimilation process.
Furthermore, the emergence of a plethora of statistical
and analytical techniques, the development of equilibrium
models, and the application of functional angdysis aided
in the formulation of new basic principleg with respect to
the study of assimilation.

Assimilation, as it is used in this study, is
defined as the process of penetration by an individual or
& minority group into the institutions of an ethnic group to
which these minority group members did not originally belong.

Secondary assimilation refers to the penetration into
the formal, puﬁlic (that is, the iegal. educational, economic, ;
and cultural) institutions of majority group society. 3
Primary assimilation refers to the ﬁgocess by which ethnic .
minority group members enter into informal social relationships
with méjority group members. Finally, marital assimilation
refers to the extent of intermarriage that takes place
-between members of the minority ethnic group and the
majority group.

Occupational and social mobility are linked to the

4
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basic organizing principles of éociefy and are related to
much of societal functioning. In this way, occupéﬁional
mobility and economic absorption are indicative of the
equality of status of immigrants in this sqciéty and
therefore designate the extent of the occupational
assimilation of these newcomers. By our definition, the
occupational assimilation of immigré%ts takes place only
when ethnicity no longer plays a part in determining their
. occupational roles and s?atus} Moreover, if this is the

~

case, it ié to be éxpected that most occupationally
assimilated individualsshave left their entrance status ’
occupations (whieh, as indicated, are usually lower than
the individual's occupational qpalifications) and have
moved into jobs whicﬁ are more consistent with their
occupational and educational capabilities.

P
4

The analysis of this study will therefore examine
those factors that influence the occupational attainment
of the Toronto Polish~-born. As we have argued, occupational
attainment is the chief means of determining the extent to
which secondary (structural) assimilation has taken place.
Qur goal in this analysis is %o de%ermine the types qf
relationships which link cccupational attainment patterns
with varlous structural and market (rather than ‘ethnic)
variables. In turn, the association between occﬁpational
attainment and tpese variables wiil be subjected to selected

test factors so as to determine the strength of the relationship.,



CHAPTER ITI

Introduction

Before going on to discuss the nature of the
relationship between occupational attainment and the
sfructural and market variables under study, we will
first describe Toronto's ethnic expansion in recent years
and provide background characteristics of Toronto's
Polish community to serve as a point of departure for
further analysis., Because of its highly concentrated
ethnic mosaic, Metro Toronto offers an‘ideal setting
for research on immigrant groups.

Furthermore, we will provide a description of
how the data were collected and the selectioﬂ of the
sémple used for this study. We will alsoc attempt to
explain the type of generalizations we hope' to make with
regard to the influence of the sitructural and market
variables under consideration and their relationship

to the occupational mobility of Toronto's Polish-born.

[XN
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Metro Toronto and its Ethnic Expansion

Metropolitan Toronto is one of the most multifunctional

of North American cities., 6 It provides direct access to the

)
Atlantic Ocean (via the St. Lawrence Seaway) and also is

the centre of one of the most densely populated areas on

the continent. One estimate approximates that virtually
half of Cgﬁgda's population is within fifteen hours by

rail or road travel of this gargantuan industrial and

urban network.

Because of its historical and demographic population
shifts, and because of its early British influence (
throughout the nineteenth and the early part of the ﬁ
twentieth centuries, Toronto developed a very tradltlonal
British character. Toronto's Anglo-Saxon character lasted
until the mid 1940's despite a considerable Irish and
Scottish ﬁopulation. Gradﬁally, however, its ethno-
demographicvcomposition began to change as a number of
ethnic groups began settling in the area. !

\Fellgwing 1945, during the post World War II era,
Hetro Torcmid bOS qndergohe a tremendous population expansion.
By 1951 €h§$&zﬁr@p©;itan Toronto area was the seco;d_

largest ciniedpality in Canada and the thirteenth largest

in North Am2rica, Toronto's wealth accounted for over one
third of gnk clearings in Canada, not to mention the
fact that it is one of the most lucrative sources of

government tax revenue. More than 30 per cent of corporate
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and 20 per cent of personal income taxes emanate out of
this area. PFurthermore, it is the site of active trading,
manufacture, and stock @arket activity.

The wholesale trade has loné been an
important part of the city's economy:

in fact the city functions as a great
emporium through which an incredible
variety of goods passes. Closely
associated with distribution is

retailing which is not only local in
function but also regional and in a

few categories even national. Furthermore
the wealth of Toronto supports specialty
shops, high-class restaurants and galleries
not found in other parts of Ontario or
even Canada except Montreal. The rise

of Toronto as a financial centre however
has been most remarkable, Both stock-
market transactions and bond dealings
exceed those 'of Montreal and in some
categories are- surpassed in North America
only by those of New York. (Spelt and
Kerr, 1973: 1)

The 1961 Census figures indicate that.the British
population fluctuated in its distribution --~ that is,
anywhere from over 8l per cent of theapopulafion at
Leaside to less than 50 per cent of the population of the
Township of York. About this time, there was é gradual
decline in the British ethnic population of Toronto City,
with a conversely incrgasing population of other ethnic
groupsl For example, the British comprised 80 per cent
of the population of Toronto in 1931, and 68 per cent in
1951. In the subsequent. decade, however,‘the,British
popglaﬁion began fo erode much more rapidly as a succgssivgly
greater proport;on of thé city's popﬁléﬁion was beconing-

non-British (Richmord, 1967). This trend may be accounted
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for by not only the 1arge-sc§;9~ipmigraﬁion influx from
overseas but gléo by the mass movement of British
residents fro; Toronto's city centre 40 the suburbs, This
trend is seen to have continued to recent times --- <the
1966 Census indicates that the number of individuals of
British origin fell to 43 per cent of the City population
and 66 per cent of the suburban population.

Notably, with regard to the total immigration
into Canada, Ontario, as one of the most industrialized
and urbanized are;s, has received'approximately 50 per
cent of the total number arriving in this country. The
Metro Toronto area has, not*éurprisinglyﬂ absorbed
appfoximately 50 per cent of the Ontario immigrants. This
helps to account for its phenomenal growth in the last
decade. | | | 1

Between the years 1961 and 1966, for example.
approximatély 152,000 immlgrants have entered the
Meﬁropolltan,Toronto Area; - approxlmately 30,400 persons
yearly. The following %wo years, however, have seen a
sudden decline.with the implemehtation of the Federal
government's revised 1mm1grat10n polxcy and the resultant
changes in regulations affecting the sponsored 1mm1grant
(Soclal Planning Council, 1970: 6). This proved to be
‘only a transitory fluctuation as Metro Toronto continued
to expand because of current in-migration, a corfesponding

rate of natural increase, and continued_immigratidn.
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According to ﬁhe 1966 Census, the entire population
within the Census Area in Metropolitan Toronto had
undergone a 18.3 per cent'increase. as opposed %o .a 16,3
per cent increase for the Municipality of Me tropolitan
Toronto between 1961 and 1966. “0Of this increase, 8.4 per
cent had come about as a result of natural causes wﬁile
9.9 per cent was brought about by incoming migrants. Over
half of this latter figure was made up of immigrants from
abroad ("Trends Affecting the Development of Social éerviees
in Metropolitan Toronto®, Social'fianning Council, 1970).

7
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Poligh Immigrants in Toronto

» Polish ethnic group in Canada, it also plays a major part

Since the majority of Canada's immigrant Poles have
settlgd in urban areas, Metro Toronto was selected because
it has the largest concentration in all of Canada ---
approximately 43,000 Polish residents (Statistics Canada,
1971). As it is the social and cultural hub of the entire

in maintaining Polonia's organizational structure in this
country.

. According to imm{gration statistics, the Metro

‘ Toronto area was the prlme des‘tination of over 50 per

cent of all Pollsh 1mm1grants entering Canada between
1961 and 1971. Thus an analygis of the socialjand economic
mobility patterns would not only disclose the reason why
the Toronto area is so attractive %to the Polish newcomers
but, in addition, would provide us with a pcrspecfive‘on
the degree to which the'occupatioﬁél assimilation of these
Polish migrants takes place within an urban environment.,

It is 1mportant to note that because’of interna;
migration, the demographic comp031ﬁion of Poles as constantly

chgnging as thére is a tendency for Poles %o move from the

. prairie and western provinces into.Ontario. For example,

duriﬁg the twenty-year‘period from.1941 ) 1961 “Ontarko ~
experienced an increase of 31,000 Pdltsh individuals
while the number of Poles in thc western provinces droppdd

L4
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'by 22,000 (Kogler, 1969). This is not surprising given'
the fact that since the end of the last war, Poles in
Canada have moved en masse from rural to urban ;reas at
a faster rate than the Canadian population as a whole. This
process has included not only the second -and thir?
generation Poles but also most Polish newcomers entering
this gpuntry’(Matejko and Matejko, 1974). Contrary to-
expectations, however, despiﬁe internal migration.and'the
influx of immigranis into urban Canada, the decrease of
individuals who state that their ethnicity is Polish
continues, | |
Data to support this are presented.in Table 1.
Figures from the 1961 and 1971 census reports are given so
asg to indlcateﬂﬁhe number of people who stated that "Polish"
was the ethnic group to wh;éh they or.their ancestors on |
"the male side belonged up6n arfivai‘in Canada. The‘figures
clearly imply that the Canadian Polonma is- dlminlshing in
number. Over the ten—year period from 1961 %hrodgh 1971,
the Polish population decreased by approximately 18 per
cent in Toronto City, by 25 per cent in Metro Torontq,
| byt by cnly 3. 5 per cent in Ontario, and 4 per cent in ' 4
Canada as a whole. On ‘the other hand. durinv this %en-year
. period, Canada recéived 19,889 Polish 1mm1grants (that
is, perSons whe indlcated thelr country of formey residence
to ba Poland) (See Table 2).
As indicated “in TablL 1, much of the decrease has’

IS
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tallen place in the Metro Toronto area l(deSPit.e continui;;g
natural increase and despite immigrgtién from Poland).
The Metro Toronto Polish diminished by 25 pér cent between
1961 and 1971 (from 58,578 to 43,520), compared %o only
2 per cent for Canada as a.whoie, These figures inmply
that the decrease of the Polish group is not spread evenly
across Cangda.; It seems that the higpest decrease rates
have taken place in the large urban aréasr Evidently,
incentives for change in ethnic affiliation aré¢ highest
‘in large cosmopolitan urban cenfres.‘pérticularly in the
‘Poronto area where thefe\are substantially iarge Jewish,
Ukrainian, and Anglo-Saxon ethnic groups. | 4
_ Despite the reported drop in number of the Pollsh
population in Toronto, we_have uncovered. no evidence in
our data or in selected ethnic‘iitepatur; that would‘_
suggeét that it was cultural assimilatidn,»identificationél‘
assimilation, or occupa{ibnal'assimilatioﬁ that resulted in
the glminishlng of” the Polish ethnic .group. On the
eontrary, recent publloations indicate that other factors,
such as %he change in the criteria used for determlning
.ethniclty for tha Canada Census, nay in par% be respon31ble
~ for the apparent decregase -of %he Polisgh, -

‘ This findihg is supported by Censua analysxs whlch
has indicated that a number of 1ndiv1duals have chanﬂed |

their efthnic allegiagce from Polish to Jéuzsh, Ukrainian.

or. Anolo~Saxon (Kogler and Heydenkorw, 1974) By,far the

N
N
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largest proportion of this decrease between 1961 and 1971

is the result of change in ethnic allegiance to that of
the Jewish ethnic group (this group was included és an
'ethnic choice for the first time in the 1971 Census). As
a result, although in 1961 there were over 27,900 individuals
of Jewish religion within the Polish group, in 1971 there |
were none. Moreover, anoﬁher.10,500 were enumerated with
the Ukrainian group, a further 10,000 with the Anglo~-Saxon
and others, an@ 9,100 were not enumerated in the 1971
" Census (Kogler and Heydenkorn, 1974).

Fufthermore, shifts in the eihnic affiliétion of
members of the Polish ethnlc group=have also come about
as a result of intermarriage. Poles have one of the
- lowest endogamy rates of all ethnic groups in Canada.
.;Only an estimated 50 per cent of all POllSh marriages are
endogamous (Maﬁeako and Mate jko, 1974).

thSe factors yould therefore provide some
e#planatigﬁias to why the'Céhsus figures indicate a drop
in the. numbér of individuals affiliated with the Polish .
ethnic grbup. ‘More imporfanﬁly,‘thé';nfluénce éxerted by
‘thgse faétoﬁs suggésﬁsiﬁhat éhaﬁges in ethnic affiliation
by'ﬁembers of ihié gfqup ﬁeéd no% necessarily be depen@ent
upon the extent of, for example, oéoupational assimilation
or economic integration of this minority wroup. Instead, ~
.1t may be accounted for in terms of the influence exerteéd

by other non-gthnic vgrlab;es. S ‘/ ST T
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Given this fact, it is therefore not improbagle.
as suggested by some sdciological literature, that the
extent of mobility or occupational assimilation of this
group is’unrelated to other sphereé'or components of
assimilation., If this is the case, then the extent of
occupational assimilation may be determined in terms other
thangthe degree of this group's cultural assimilation,
change in ethnic identity, civic assimilation, or other
ethnic variables., o

As previously indicated, we will attempt to
demonstrate in our analysis that the degree of occupatidnal
penetratio; of the Toronto Polish-born may be accounted
for in terms of the influence exerted by the particular
structural and market variables under study. By so doing,
we hope to demonsirate that the influence of ethnic

variables is of secondary importance in determining the

extent of occupational assimilation of these individuals.
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Source of Data

\
The 'data on which this analysis is based were
collected for a major survey conducted in foronto by the
Institute for Behavioural Research =--- The Survey Research
Centre. It was-co-ordinated by Anthoﬁy H. Richmond (1969~
1970). As a result of the findings of this research several
reports and‘publications have been written. Among others,
these works'include the anaiysis of ethnie residential
gsegregation (ﬁichmond. 1972), as well as a discussion of
the characteristics of Italian householders in the Metro
Toronto area (Ziegler, 1972). Moreover, further analysis
was made of processes of immigrant aqéptation in terms of
X:! multivariate model (Goldlust and Richmond, 19745) which
included economlf (Goldlust and Richmond 1973) as well
as cognitive and linguistic processes of accomodatlon
(Goldlust and Richmond, 1974b)2.
Since the only comprehgnsive report on Toronto
ethnic groups (Richmond, 1972) did not differéntiate the
Polish fronm the>other élavic groups such as the Russians,
Ukrainians, Maceéonians. or Yugoslavians, it could only
provideia genessl overview of the Polish group. This
study will utilize the survey data to further our |
knowledge of those factors which bring about the occupatlonal

assimilatlon of .the POlISh ethnic group in Toronto.
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Sampling Technigues and Respondent Selection

The heads of households who were interviewed for
this survey could not simply be chosen by a random selection

process since this would not provide an adequate number of

-

householders representing the main ethnic groups in Toronto.
As a result, Richmond decided to:

adopt a strategy involving the definition
of ethno-geographic sub-strata, with
varying probability of selection according
10 locality of residence.- Furthermore, the
survey was conducted in two phases (although )
interviews for both phases might be carried
out consecutively on the same visit).

Phase I interviews were conducted with

any responsible adult-in the household

and provided basic economic and

demographic infoérmation (including the
ethnicity of the head) whié¢h determined
eligibility of the head for a much

. longer Phase II interview. Altogether

8434 first phase.interviews were completed
and 3218 second phase interviews,
(Richmond, 1972: 68) '

Tﬁe»population distribution of the Toronto ethnic
population was determined on the basis of the actual number
of each representative ethnic group. Howevef. an "ideal"
sample design was requiréd for Phase I and Phase II of the
pgqﬁect.. In order to facilitate this, ethnicusub-strata

were developed to correspond with individual ethnic group

- ’f
S

chargcteristics. .
Moxreover, sample'ﬁeights were introduced so as to

counteract the effects of sample pro?ability and the

differen@ial response rate of eaéh sub-sirata. A spéeial

eoﬁputerizg¢ tabulation program was used which assigned a
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specified weight toaevery respondent (depending upon his

respective ethnic sub-strata) so as to ensure that all

those interviewed would adequately represent all households
(and all major ethnic groups) in Metropolitan Toronto. This
sampling technique was specifically designed for the York
University Survey Research Centre by Dr. Ivan Fellegi.

The sample was a two-phase, multi-stage ’
disproportionate cluster (see Kish, 1965; Lazerwitz, 1968),
This method involved the definition of an ethno-geographic
strata or sub-strata, a random selection of enumeration
areas within these very sub-strata, and a further random
selection of households for the first phase of the study.

The Metro Toronto area was divided into three
concentric zones: the inner city, the inner suburb, and
the outer suburb, In each zone, the high concentration
area of each respective ethnic group was further
differentiated from its low concentration area. Subsequently,
this led to the determination of high areas of conc¢entration
of the Slavic, Jewish, Italian, British, and "Other
European"” ethnic gfbups. Richmond states that:

Enumeratlon areas not so classified were
placed in 4" “resigual” category. Subsequently,
it was decided to combine the "Other European",
British and residual groups into a single
category for selection purposes, because
their distributions were very similar.

It was necessary to determine what
constituted an ethnic concentration. Some
trial and error was involved in determining

the appropriate cutting points for each
e%hnlc group. (Richmonhd, 1972: 72)
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It may be added ﬁere that because of the small number and
great dispersion of the Jewish, Slavic and Italian
households in Phase I, all were allggated to further

Phase II interviews.

(i) Determination of Ethno-Geographic Strata

Prior to defining the sampling ratios of the
various ethnic groups, information was gathered concerning
their geographical locations in the Metro Toronto area.
Since the 1966 Census did not include questions on
birthplace or ethnicity, information from the previous
1961 Census had to be utilized. Despite the fact that this
information did not correlate precisely with "ethnic origin®,
Richmond maintains that an adequately close correlation ///
between the two warrants the assumption that areaé of
»ethhiq residential dis%ribution remained relatively
unchanged between the years 1961 and 1969.

Richmond offers a succinct account of the selection

procedure of household heads.

It was decided that 400 enumeration areas

would be selected, with probabilities

proportional to the 1966 census household

counts in each 'stratum. The allocation

of the sample between the 400 E.A.s

fnumeration areas] was made roughly to

equal the first phase interviewing load

(approximately 10,000 households, as of

1966). This figure was divided by 400 p
to obtain the expected first phase sample :
take per selected enumeiztion area. The

total population of households in each
stratum was then divided by the latter
number to obtain the number of E.A.s
selected in that stratum. This number

el



101

was adjusted to be even so that two
parallel samples could be drawn to
facilitate the calculation of coefficients
of variation, as measures of sampling
error. In each enumeration area selected
all households were listed. Given the
predetermined sampling ratios and a random
start, appropriate households were selected
for the sample. (Richmond, 1972: 70-71)

Each interview was of considerable length and has

provided a wealth of material concerning immigration

auspices, the extent of immigrant occupational, social,

and economic attainment to mention but some examples.

Before proceeding with our analysis, we shall first discuss

the definition of ethnicity and the sample selection for

this study.

AN

i
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Ethnicity

The term "ethnicity" is derived from the Greek
word "ethos" which means "people® or "nation". Very
broadly construed, a conglomerate of individuals with a
sense of shared feeling of peoplehood is an "ethnic group".

Some consider an ethnic group to be characterized
by "race, religion or national origin, or some combination
of these categories" (Gordon, 1964: 27). Others (Price .
in Jackson (ed.), 1969) defines ethnic group as that which
because of religious, historical, physical, or linguistic
reasons considers itself or is considered by others to be
a distinct people.

However, ethnicity as such does not simply involve
social, psychological and ancestral backgrouhd'but also
implies that futuristic orientations are to be in terms of
_the psycholoéy and perspective of the group.‘

All of these categories have a common
social-psychological referent, in that
2ll of them serve to create, through

historical circumstances, a sense of -
peoplehood for groups. (Gordon, 1964: 28

S

-

Construed in this way, ethnicity could 'also be utilized as
an attribute which determines and describes various social\\
characteristics of individuals within a social system. Some
scholars have noted this in their,éwn definitions. The
following, for example,rrefers to ethnicity as

descent from ancestors who shared a
common culture based on national origin,

~
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language, religion, or race or a combination
of these. Ethnicity will be considered

as an ascribed attribute like age and

sex, deflnlng status and role in certain
situations. (Vallee et al., 1957: 541)

Stated more precisely, the concept of "ethnicity"
is an ascribed attribute which allows a determination of
descriptive and processual properties characterizing this
social group. Furthermore, it implies a whole range of
3

other related socio-economic characteristics. As the Royal °
Commission on Bilingualism and Biculturalism phrased it:

Ethnicity ... is the effect of ethnic

origin when all other factors are held

constant: it is the expression of a

complex phenomenon composed of many

elements which are lmp0331ble to separate;

among these are the quality of schooling;

work attitudes; occupational choice;

motivations and values; the quality,

orientation and efrfectiveness of institution

obstacles to mobility, discrimination’

and the weight of the past. (Repert of

the Royal Commission on Bilingualism and

Biculturalism, 1969: 63)
Ethnicity thus defined may be said to directly
affect behaviour. It may, for example, affect occupational,
residential or educafional patterns or it may affect thi:§
type of social and cultural environment in which they ;}
In short, ethnicity is a crucial factor affecting vir%ﬁal;y
evéry facet of the individual's life (B.& B.Report, 1969).
| Moreover, Yecause of its flexibility and wide
range of meaning, the term “ethnic group" is invalugble for
the soclal researcher insofar as it describes a variation

of the community type. Thus it is imperative to keep in
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mind that what we are concerning ourselves with here is

the social significance of such a community type, or more

specifically, the actual worldly consequences of Polish
ethnicity within the economic and socio-cultural confines
of Canadian society.

Despite the fact that sociologists and anthropologists
do not agree on any one single definition of ethnicity,
ethnic origin, or ethnic group, the majority agree that
ethniq members are those individuals who have some common
relationship %o their own ancestors who shared a common .

culture. Applying this to the Polish immigrants, the term

- "Polonia" may be defined as the Polish ethﬁkc group and is

generally compfised of Polish immigfanta and their
successive generations. Their one universal characteristic
is their common Polish ancestry (Wojciechowski, 1967).

The term "Polonia" is used to include Poles all
over the world or to denote individuals of Polish angestry
living outside Poland. It may, in addition, be used
in an organizational context. Thérconcept demonstrates
a certain amount of versatilit&. It may be used in the
context of an organized “peoplehood" orfit may refer to

an "organized ethnic structure”. In sﬁbrt. individuals

. comprising the Polish community, or Po;eg residing in

Canada, are roughly denoted by‘the tenﬁ "Polonia”.,
, - .

!
{

[ ' /
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Selection of Sample

¥
Whether or not people should be identified
by their ethnic orlgln within the soci 1,

- economic and political milieu is an eﬁ. rely
different matter from the problem of :
establishing the fact that people of
differing ethnic origins (and cultural
background) differ from each other in
some meaningful way; regardless of One's
emotional feelings the conceptual problem

—~ remains the same. How does one identify

these ethnic orlglns within the limitations
of ... data collectlng procedures? (Kalbach,
1970: 8)

Our sample could potentially be chosen from all
individuals who stated that they, or their ancestors,
belonged to or identified with the Polish ethnic group,
that is, we could select from the entire Polonia sample.

However, for the purposes of this study, we did o

not use identification with the Polish ethnic group as a

criterion for inclusion in our sample. First of ali.

identification, as much of ethnic literature has shown, is
not a permanent feature of ethnicity as it‘cgéﬁges over
time. In addition, although identification with a certain
ethnic group may be the result of ancestry, it need not
necessarily be so. It ma& merely reflect the "desire"

to be part of such a group, and subsequently to identify

and to be identified by others as a part of such a group.

As a result, sole reliance upon identification as the

criterion of ethnicity may not necessarily include those

who are Polish-born but merely those who express sentiments

of affiliation for this group. Conversely, this me<thod
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of éelection could ignore those who, because of a long
period of residence in Canada, no longer consider themselves
to be affiliated with the Polish group, despite the fact
that they were Polish-born.,

In short, one must allow that in a number of cases,
personal declaration of one's own ethnicity does not always
correspond to-the individual's country of origin. This
was,"indicated

) in the data gathered by the Canadian 1mm1gratlon

e officials before World War II as well as
during the post-war influx of exiles and
refugees from Europe. The changes in
ethnicity of immigrants from Poland became
clearly obvious in examining data provided
by the Central Statistical Bureau in
Warsaw and comparing it to the data provided
by the Canadian Bureau of Statistics. A
certain number of Poles would be registered
by the Polish as emigrating to Canada but the
Canadian officials would show a much smaller
number of Poles arriving. (Kogler and
Heydenkorn, 1974: 28)

In order to avoid such difficultie% as are inherent in
ethnic identification we have elected to employ other
criteria of ethnicity to select our sample.

The selection of our sample necessarily Had to be
done in the context of both historical circumstance and
interview data limitétionSB.' As a result, the decision
was made to select the sample on the basis .of both the
respondents' ancestral and territorial affiliation, that
‘is, on %hé basis of Polish birt o Thhs the respondent
was se;écted if he reported Poland as his*birfhpléce5.
on this basis, the social and cultural attributes of this
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group of migfants could be determined.

The selection of the Polish-born sample offers
gseveral advantages. It allows us to consider those
" questions. which are inherently involved in the migration
‘and occupational assimilation processes of immigrants. We
will therefore be able to determine the extent to which
such factors as the degree of English language fluency,
and length of stay in entrance status occupations affect
the newcomers' occupational attainment.

Thus, since one of the main components of our
analysis involves the determination of immigrant "entrance
status” and the egsuing level of occupational attainment,
only the Polish-born were selected for our study.
Immigrant "entrance status" by definition cénnot apply
to Canadian-born members of the Polish ethnic group.

“ Usiﬁg these selection criteria, 187 respondents-

@. Notably, 27 per cent

comprised our Polish-born sample
of this sample was made %p of the older "pioneer" generation
of Poleé who came to Canada prior to the ‘Second World War.
The majority of the rest ‘came to,phié country during a
post-war migration period that endéd in ‘the middle fifties.
Given these immigration waves, we can therefore reasonably
egpect that the indiYiduaﬁﬁ comprising our Polish-born
sample will be cdngiderably differentiateq with respect

%o their occupational atitainment.

»
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Summary ,

Metro Toronto has experienced tremendous immigrant
population expansion in the post-war years and has the
largest concentration of Poles in all of urban Canada. It
therefore. exhibits many of the characterisfics common to
urban Polish ethnic cbmmunitie§.in this country.

The data on which our ;nalysis was based were
collected in Toronto by the Survey Research Centre of
York University between 1969 and'1970. Heads of households
were selected b& means of a random selection process but
in such a way as to represent all main ethnic groups in the
Metro Toronto area. Each selected head of household was
then interviewed and the data recorded and tabulated, )

‘Due to the fact that the central argument of
our analysis involves the occupatidnal attainment of Polish
individuals since their arrival in Canada, only Polish-
bérn. non4Jewisﬁ individuals were selected from the entire
Polonia sample: Thus this analysis of those factors
which determine ‘the occupational assim%}ation‘of Polish-

- . -
born immigrants is formulated on the basis of a sample

. of 187 cases.

e
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CHAPTER IV

Introduction

In this chapter we shall analyze the impact of
a number of structural ané market variables upon the
occupational attainment leve} of the Toronto Polish-born.
We hope to demonstrate that structural and market variables
such as length of stay in entrance status occupation,
auspices of migratién (that is, sponsored or non-sponsored
immigration), English language fluency, social background
(cbmmﬁnity gsize of former place of residence), and number
of years of education combine in different ways to determine
the occupational attainment of the various occuﬁati&hal
. status groups. In short, it is expected that individuals
maintaining a white~coll§r occupation or those who are
upwardly mobile will be inflﬁenced by these*variables in
a different way than those immigrants who pérsist in
working-class occupations or who have been occupationally
dovmwardly movlile since their arrival in Canada. This, in turn,
will bermit us to evaluate the influence of these
structural and’markef variables upon'the occupational .

assimilation of this cultural group.

'
1
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Occupational Attainment 6f the Toronto Polish-Born

Given the fact that much of the soclal and
cultural life of immigrgnts eme}ges as a result of the
type of economic integration which they undergo (Eisenstadt,
1954), this chapter will focus upon those factors which
influence the occupational .assimilation of Polish-born

immigrants in Toronto. More specifically, the remainder

of this work will consider the extent to which such

™.
structural and market variables as lehgth aggstay in

entrance status occupatlon, ausplcegjof migration, English
lagguage fluency, social background and education
affect the occupational attainment of these indiviualsl.
There is little doubt that securing a jéb is an issue of
immediate concern for the newcomer since he must provide
for himself and his dependents the basic worldly amenities
such as food and shelfer which are necessary for establishing
himself iﬁ his new environment. Our analysis will thus
focus upon the factors whicg affect the process of
occuéétional penetratign of the Polish immigrants in
Toronto since their arrival in Canada.

In a very large proportxon of cafes, the first .
entrance ‘status occupations ertered upon arrival in Canada
were not the intended occupations of the newcomers but
vere simpl& the énly type of employmen% available to them.

It is therefore reasonable to’ assume thdt over time ‘some

Qccupaﬁicnal mobility occurred, This waé,hot only dependent
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upon the availability of opportunity but also upon the
extent to which the immigfants held certain occqpational;y
va}aéﬁie characteristics.

The data indicate that the Toronto Polish-born
were, in fact, characterized by a considerable amount of
upgrading since their arrival in Canada (See Table 3).

The majority of these individuals moved out of lower
unskilled or semi-gskilled jobs into skilled or white-collar
emp;oyment. This shift allows us to account for the
decrease in the proportion of individuals at the unskilled
and semi-skilled occupational levels, that is, from 55 per
cent at entrance status to 31 per cent at the present time.,
Purthermore, there was an increase from 24 per cent to

32 per cent of the Polish-born sample who are currently
employed at skilled working-class occupations and an

even greater increase from 21 per cent to 37 per cent

who are presently working at white-collar jobs.,

In our literature review in 6Lapter I and in
Chapter II we have discusséd some of the variables that
are 1mportant in determining the mobility of an ethnic
group. We have also indicated elsewhere that the importance
of structural and market variables often has not been
adequately appreciated by sociologists‘in detgrminihg the
ext?nt of %he occupational penetration of ethnic minority
. groups. For ¢ur part, we shall: attempt to examine the

occupatlonal movemen% of the Polish—born in terms of %
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variables. By so doing, we hope to demonstrate that
much of the occupational attainment of these Polish
immigrants is due to their influence.

For the purpose of the study, the Blishen
occupational scale was selected as a m%ans of determining
the occupational standing of the re&pondents. The advantage
of this occupational scale is that it not only encompasses
the socially perceived social status of occupations but
also involves a number of other dimensions such as income,
prestige, and education. Blishen constructed this scale
on the basis of the 1961 Canada Census for 320 occupations
in Canada (Blisheq, 1970) and it involved the ranking of
these occupations 5} a number of respondents ac06rding to
their commonly held prestige evaluation. These rankings
were then combined to form a general socio-economic index
based uﬁon each occupation's education, income and estimated
prestige‘evaluation. It is on the basis of this scale
that we shall determine whether or not the newcomer
advanced occupationally since h?s arrival in Canada.

It was decided that, fo; the purpose of this
analysis, the determination of the extent of occupational
movement, whether it be stable, upward or downward mobility,
would be based upon movement between three dlstlnct
occupational levels (unskilled and semi-skilled, skilled,

and wh1te~collar) since the respondent's arrlval in Canada.

This was chosen as an alternative to comparing movement

7
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between the actual occupations themselves. It was felt
that this was consistent with our assuﬁﬁ%?bn that individuals
who move across such distinct occupational sthatus levels
\must necessarily possess easily identifiable, occupationally
~valuable characteristics, |

In order %o develop a means of analyzing the
occupational movement 9f these Polish-born immigrants, a
new mobility - variable was created that was comprised of
four occupational attainment status groups. This occupational
attainment variable was made up of four different mobility

w,statué groups: stable white-collar, staﬁie working-class,
upwardly mobile and downwardly mobile. The new variable
was based upon a comparison of tﬁe respondent’s entrance
status occupétion, that is, his first Qccupation upon his
arrival in Canada, and his present occupa%ion, the job
held at the time of the survéy in 1969-1970. This comparison
indicated that considerable occupational change did, in
fact, take place. Less than half of our sample (47 per
cent) maintained a "present" occupational level that was
similar to that held at "entrahce status".

Since this comparison designates the extent of
occupational movement by the Poiish-born into the societal
économic structure, it is, in this sense, an index of the
extent of the 6ccupational penetration of these im&igrants.
In this way, occupational af%ainment is a convenient means

of estéblishing the &xtent of the occupational assimilation
-"‘i Kl
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-0of these immigrants since their arrival in this countryz.

As we have indicated, occupational attainment was

" determined on the basis of the individual's occupational’

movement since his arrival in Canada. Every occupational

attainment status group was designated on the basis of a

specific occupational movement. The following discussion
describes how each of the four occupational attainment

status groups was determined.

(i) The Stable White Collars

This status group consists of those who have
maintained a stable middle~class, that is, white-collar,
occupational status since their arrival in Canada up %o

\\~fhe present time. By middle~-class, white-collar occupations,
we are referring to those with a rating of 3500 or higher
on the Blishen Occupational Scale. This group would
include such occupations as social workers, teachers,
salesmen, architects, managers, and doctors, to mention
but a few examples. It is proposed that members of this
group will exhibit the highest proportion of occupationally
valuable characteristics, such as high education and
high English language fluency, and tha% it 1s because of
these that they have been able to achieve and maintain a
white-collar occupational status since their arrival in
this country. I% was found thaé 16 per cent of %the
Polish-born Toronto sample belonged to this occupational

s?gigg)group (See Ta?le by S@ﬁéré'9);
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(ii) The Stable VWorking Class

These individuals entered and continued to occupy
an unskilled, semi-skilled, or skilled occupation since
their arrival in Canada. They are considered to be
occupationally stable since they haie remained in one
occupational level (either in the unskilled, semi-skilled
category or in the skilled category) during their working
career in Canada. By definition, this would mean that they
have not even moved from an unskilled or semi-skilled,
to a skilled, position. The stable working-class group would
include individuals whose occupations would rank between
2000 and 2999 (See Table 4; Square 1) and between 3000 and
3499 (See Table 4; Square '5) on the Blishen Occupational
Scale. This would include such oécupations as woodworkers,
bricklayers, stonemasons, labourers, butchers, plumbers,
storekeepers, clerks, and policemen, The findings indicated
that 31 per cent of the Polish-born sample had attained

this occupational level (See Table 4; Squares 1 and 5).

(1ii) The Upwardly Mobiles

The upwardly mobile individuals were those who
advanced upward occupationally out of their entrance status.

This occupational status group is thus made up of immigrants

who presdntly are employed in an occupation that, by its

ranking;, would be placed in a higher occupational level

than their first job in Canada. The upwardly mobile

individuals were selected in the following way: A) if they
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moved from either an unskilled or semi-skilled entrance
status occupation to a present occupation that was either
at the skilled (See Table 4; Square 2) or white-collar
(See Table 4; Square 3) level; or B) if they moved from

" a skilled entrance status occupation to a present white-
collar occupation (See Table 4; Square 6).- The data
indicated that this status group contained the highest
proportion, that is, a sum total of 40 per cent, of the

entire Polish-born sample (See Table 4; Squares 2,3, and 6).

(iv) The Dovmwardly Mobiles

This status group consisted of individuals who
had fallen in occupational status since their arrival in
Canada. Again, individuals were’;elected on the basis of
a comparison of their present occupational standing with
that at the beginning of their working career in Canada.
It included not only A) those individuals who fell
occupationally " from a skilled to an unskilled or semi-
skilled level (See Table 4; Square 4); but also B) those
vho dropped from a white-collar to a skilled occupation
(See Table 4; Square 8) or to the unskilled or semi-skilled
level (See Table 4; Square 7). This was by far the smallest
proportion of the entire sample as only 13 per cent of the
Polish-born belonged to this occupational attainment status
group (See Table I3 Squares &, 7, and 8).

It is important to note that the above four
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occupational attainment status groups are mutually
exclusive of one another. Furthermore, they dre completely
exhaustive of the Toronto Polish-born sample since the
entire 187 cases are distributed among the four occupational
attainment levels?.

The task of the remainder of this work is to
determine the influence of selected structural and market
variablesu upon the mobility variable, that is, the
occupational attainment of the Toronto Polish-born. This
analysis will therefore consider the impact of these factors
upon the four occupational attainment status groups. By
so doing, we will not only provide a perspective for our
analysis, but we will also iﬁdicate how a certain variable
or combination of variables influences the occupational
performance of the various occupational attainment status
groups. By accounting for the influence of these variables,
we hope to outline the factors which bring about the

occupational assimilation of the Toronto Polish-born.
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Patterns of Immigrant Occupational Penetration N\

\

Since thepmblicatiﬁnof Porter's Vertical Mosaic \\\
(1965) there has been an ongoing debate as to the extent \
of etﬂnically delineated class distribution within Canada's
social and occupational frameworki Furthermore, the
debate has also focused upon the degree of economic
opportunity available within the prevailing power structure
of Canadian society for the imcoming migrant, More
specifically, the debate has centred upon the nature and
type of social, cultural, and economic consequences which
are associated with an individual's ethnicity. This reflects
the widespread concern of Canadian sociologists with
regard to the extent to which the cultural and éthnic
affiliation of immigrants in Canada (whether it be Polish,
Italian, German or British) affects the individual's life
chances, that is, his class standing within the economic
structures and institutional confines of this sotiety.

In what is perhaps one of the most exhaystive works
‘on the nature qf class and power in Canada, Portey argues
that there is a distinct relationship between a person's
membership in a certain ethnic group and his class position.
In this way, the ethnic affiliation of the individual is
of prime importance not only because it deterﬁines the
nature and pattern of the Canadian socio-economic structure,
but alsoc because it eventually affects the social class
hierarchy. This assumption is supported by his findings



119
which indicate that the country of birth is strongly
correlated with the individual's social class, religion,
and occupational status.

P&rter argues, moreover, that much of the present-
day ethnically delineated social stratification system
existing in Canada has emerged as a result of the government's
immigration policy. This policy has had as its main goal,
the task of satisfying the labour market needs of this
country. Since much\pf the labour requirements tended to
fall into the least Aesirable occupational sector, such as
the agricultural, unskilled or semi-skilled levels,
entrance statﬁé occupations were implemented which channelled
newcomers into these lower status jobs immediately upon
their arrival in Canada. As a result, being an immigrant
often meant occupying a lower status occupation for at
least some time after entry into this country. If the
newcomers persist at these ethnically determined occupations
for longer lengths of time, thén an ethnically determined
stratification system would emerge.

In recent years, the Federal Immigration Branch
has continued to regulate the needs of the labour market
by placing the newly arrived immigrants in the less attractive
occupations, often in less desirable areas of the country (
and very often in the agricultural sector of %he work-force.

As a result, "entrance status" occupations continue to exist.

These entrance status occupations, that is, the océupations

R .

b
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newqomers‘enter upon their arrival in Canada, are one of
the basic means used to "select and sort Canada's migrants
into wvarious occupations, and as a result into a specific
’class s&stem" (Porter, 1965: 60).

For example, in 1952 thélggpértment of Citizenship
and Immigration, with the co-operation of the Depariment
of Labour, assessed the labour situation in Canada in
order to determine the specific occupational needs of
particular areas of this country. This was carriéd out by
immigration officials who evaluated the economic requirements
of these areas in terms of the demand for uﬂskilled
labourers, agricultural workers, skilled tradesmen, clerical
and service workers, and various other types of manpower
needs. In turn, these assessments were then passed on to
the overseas immigration office branches which proceeded
to recruit immigrants with respect to the determined
odgupational needs. Furthermore,

After 1955 there were further changes in the
administrative arrangements. The selection
criteria were broadened and an "Opportunity
Assessment Report" was instituted. This
was a master report-indicating the

‘relative demand situation for different

occupations and in what districts there
were opportunities. (Richmond, 1967: 49)

In this way, the decision as to whether an immigrant
was allowed into this country, especially the non-sponsored
rewcomer, was contingeﬁt upon the nature of supply and
demand, that is, upon the labour and economic needs of

Canada at the time of migration., Given these circumstances,
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the first occupations entered by immigrants generally
tend to be inconsistent with their expectations and
occuﬁafional quaiifiqations and expertise.

In this way, the process of channelling immigrants
into entrance status occupations results in the perpetuation
of industrial and agricultural sectors which would otherwise
either decrease in operation or lose out completely to the
competition brought about by the developing Third World
.countries. Many of these occupations are not only
economically undesirable_but also often involve dangerous,
dirty, or physically demanding conditions and often lack
adequate job security, medical plans, and retirement funds.
As a result, they are generally avoided by the indigenous
population.

Furthermore, the persistence of the "entrance status"
has usually varied from one{efhnic group to another. The
lesser preferred immigranfs were assigned a lower socio-
oc¢upational status by the charter group of this country
(Pérter. 1965). This was usually contingent upon the level
of general economic prosperity in Canada.

Periodieally the need is stressed to admit

larger numbers of unskilled immigrant workers

t0 undertake those unpleasant and ‘-remotely

located jobs which the indigenous workers

are avoiding and accordingly are difficult -

to fill. (Parai, 1975: 476¥

Although immigrant selection is made according to

specific criteris, the immigration officials may exercise

a wide measure of discretion in deciding who should come’
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to Canada. Moreover, the basic assumption inherent in
applying the present "point system" to prospective
immigrants is ﬁhat the most desirable newcomers are those
who can fill the economic void by entering:the worst paid,
least skilled occupations rather than competing for those
jobs which are most desirableé.

The admissibility of applicants is judged

not in terms of a single criterion, but on

a combination of factors so that a

shortcoming in one respect may be more

than offset in other respects. Nevertheless
underlying the selection criteria is the strong
belief that immigrant workers should help

fill existing job vacancies in the economy
rather than simply compete with residents

for jobs already filled. (Parai, 1975: 460)

As a result, the greater the competition for jobs
and the scarcer the resources, the lower the "entrance
status" of the incoming migrant. This has meant that
different periods of immigration have resulted in. the
placement of newcomers in different entrance status levels.
Consequently, social class differences within Canadian
soclety have become more intensely delineated and the
implementation of entrance stajus has further crystallized
tﬁe differences between the various ethnic groups.

Furtﬂermore, the ensuing pattérn of occupational
assimilation and occupational mobility is dependent upon

. eriteria which are determined and judged by the dominént
ethnic group. Thesge criteria may, for example, include
such factors as the speed with which the immigrants learn

, English, the édditional educational training which they may

T !
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undergo, and the development of their occupational skills.
Gradually, as the minority group successfully assimilates
. according to the prevailing criteria, it may be permitted
%o move up into more desirable occupations and out of
entrance status (Porter, 1965).

Over time, however, the immigrants may advance out
of these entrance status occupations. If they are
occupationally mobile and move out of their entrance status,
then it may be assumed that their ethnic érigin did not
prevent them from uplifting their socio-economic standing.
Ultimately, this results in occupational assimilation,
that is, penetration into the economic organizations and
institutions of the host society.

In summary, ethnic grodps have become an importaﬁt
source of recruitment for the agricultural and lower levgl
occupational sectors of tpis society. If occupational
uplifting does not take place, then an e%hnically differentiated
class system emerges. Thus, some sociologists have argued
that social classes in éanada have developed largely in
response %o immigration and the subsequent ethnic
affiliation of the newcomers (Porter,_1965: 73;. In this
Vfway. inequality of opportﬁnity would continue to be
berpetuaﬁed for certain minority ethnic groups. For our
part, we shall attempt %o estéblish the extent of the occupationai'
uplifting of the Toronto Polish-born and by so doing, determine

i J
ﬁgeir penetrationfinto the economic structure of this society.

-
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The Influence of Length of Stay in Entrance Status

Occupation on Occupational Attainment

As we have indicated previously, immigrants often
have no choice but to enter occupationé which, in the‘
majogity of cases, are not consistent with their occupational
expertise. However, after a passage of time, with the
realization of greater occupational opportunity, with the
development of greater English fluency, and with the
attainment of Canadiaq Job experience, ‘it is expected that
these individuals will begin to move out of entrance
status occupations.

The data tended to suppoft our hypothesis and the
findings indicated that with the possible exception.gf the
stable white-collar individuals, entrance status occupations
obtained upon érrival in Canada were characterized by a
considgrable amount of instability (See Table 5). Furthermore,
‘it was found that different occupational attainment status
groups persisted at entrance status jobs forqvarying lengths
of time and that they aisohtendeé to‘vary in terms of
whether this change in occupations was_accompanied by an
uplifting of occupational status.

It is important to note-that different occupations
are generally characterized py different types of job
security, seniority, promotion patterns, and conditions
of employment. TFor examgle. working-class oécqpétions may

involve seasonal or temporary placement and tend to be
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characterized by a considerable amount of transiency and
jéb instability. As a result, job changes are usually of
a horizontal nature and do not tend to result in the
advancement of gicupational status. On the other hand,
white-collar occupations generally offer higher incomes,
steadier employment, and more attractive pension schemes.

As a result, these occupations are usually characterized
by less job transiency since the need to change is lessened.

It is presumable that, for these reasons, the <
individuals at the staﬁle white~collar occupational status
group were proportionately more likely to persist the
longest in their entrénce status occupationsz It was found
that the majority of the stable white collars stayed a year [
or longer at their first occupation in this country. This
tended to suppoft‘our hypothesis that there is less job
transiency at white-collar occupations. This also suggests
that at'the white-collar level, a higher proportion of

mmigrants entered their intended occupations.

On the other hand, of the stable working-class
population, slightly under half remainéd at their entrance
status occupation for'under a year which tended to support
our assumption that there is copsiderable instability at
this occupational level., This was due %o considerable
horizontal mobllity by the individuals of this oceupatlonal
status group which is ev1denced by the. fact that job changes

/
did not result in occupationzl advancement since these

~y
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immigrants remained at the working-class level. Thus, it
is reasonable to assume that such occupational bhange is
due more to working-class instability than to their
vertical occupational advancement.

The situation appeared very different for the
upwardly mobiles, For these individuals, a change in job
generally tended to result in a highef occupational status,
%hat is, vertical mobility. Moreover, the majority of the
upwardly mobiles tended to remain in their entrance status
occupations for under a year which suggests that their
occupational movement began taking place very soon after
their arrival in Canada. On the other hand, our data
indicated that immigrants who persist in their entrance
status occupations for longer lengths of time are much
less likely to advance occupationally. ‘

The findings also indicated that the dowﬁ;ardly
mobileé also exhibited a tendency to chanée jobs. About
half of these individuals moved occupationally within a year
of their arrival in Canada.

In summary, although a high ﬁroportion of the
stable working-class and downwardly mobilg individuals
tended to change thelr first jobs very eérly after their
afrival in Canada, they did not advance occupationally.

As a result, we can expect these two occupationa} status
groups; that 'is, the stable workiﬁg class and downwardl&

mobile immigrants, to differ considerably from the upwardly
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mobiles in terms of such occupationally valuable
characteristics as English language fluency, education,
and social background. The importance of these differences
will be examined in the following analysis.

Language fluency 1is one'of the more impor?ant
preconditions of successful inteération into the Angle-
dominated occupational structurea. In this an%}ysis, we
shall argue that high Engldish language fluency not only
results in a quick exit out of the lower occupational
levels, but also tends to contribute to persistence in
the higher white-collar occupations. Itnis partly because
of their lower English language fluency that we may expect
stable working-class individuals to persist in their
occupations for a greater length of time (See Téble 6).

When language fluency was introduced as a control,
it was found that the stable white collars, the majority
of whom remained in their entrance status occupation for
over a year or to the present time, tended to be highly
fluent in English. This suggests that the higher English

e e—
fluency contributed to‘jhe white collargl,s%ability in
their occupational status. Furthermore, as the length of~
stay in entrance status occupations increased, the proportion

of highly fluent increasgg/gléo. This implies that high
-

English language fluency becomes a gradually more

important factor in not only obtaining but also holding

a white-collar occupation. .

e

—
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In contrast to this, a much higher proportion of
stable working-class individuals have a lower level of
English fluency. %This, in turn, results iq.their propensity
to remain at their entrance status jobs for %onger lengths
of time and to persist at working-class occupations.

As a result, low language fluency exerts a considerable
influence in preventing these immigrants from changing
jobs. The data would furthersuggest that as the lesser
fluent working-class immigrants persist in their occupations
for longer periods of time, the likelihood of their
advncing out of this status decreases. Thus, although it
may be possible for the working-class individuals to
change occupations soon after their arrival in Canada,
this becomes ipcreasingly more difficult in subsequent
years if thgir English language fluency continues to remain
at a lower ievel.

In/éhortf for the occupationally stable white-
collar imﬂigrants, high English language fluency was
directly ;éiaxed to a longer length of stay in the more
desirable white-collar entrance occupations. Conversely,
for the stable working-class individuals, the opposite was
found to hold --- namely, that lower English language
fluency resulted in a greater persistence at working-
class entrance status occupations.

Given these findings, it is not surprising that
high English language fluency was also found %o be related
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to upward occupational mobility. The majority of the
upwardly mobilé newcomers moved out of their Jﬁtrance
occupation within a year of starting their first job in
Canada. The upwardly mobile immigrants tended to move
out of their entrance occupation early (within a year or
less) partly because of their higher English language
fluency. This trend suggests that high English fluency
is an important factor promoting movement out of the

entrance occupation early in the occupational career of

the newcomer. It also, however, continues to affect the o

upward mobility of the newcomer if he persists in the .

entrance occupation beyond one year. . {\}
The relatiénship between occupational attainment(/\\\ﬁf

and length of stay in the entrance occupation was furthef\
analyzed by examining the influence of education. It was
expected that‘those stable white collars with higher
educational attainment would tend to remain in their
entrance occupations for longer lengths of time. This is
based upon the assumption that white-collar occupations

are not only more desirable but E}gg,tend‘to offer more

job security. With regard to the upwardly mobile immigrants,
however, we would expect that those with higher education
would ‘tend to stay less than a year in their entrance
occupation since higher education usually leads to earlier

job upgrading (See Table 7).
The findlngs indicate that the stable white-collar
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individuals with a hiéher education (that is, ten years of
educgtion or more) tended to remain at their white-collar
entrance occupations for longer lengths of time (ariywhere
from a year to the present time). It is argued that this
was due, at least in part, to the fact that their higher
educational standing allowed them to enter an occupation
that was more commensurate with their educational and
occupational qualifications upon fﬁeir arrival in Canada.
As a result, there was less need for these individuals
to change their occupation.,

The occupational performance of the upwardly
mobile immigrants was also affected by their educational
standing. We have already indicated that much of the
occupational movement of the upwardly mobiles begins to
take place within a year of the newcomers' arrival in
Canada. It was also found that those with the higher
educational standing have a.definite advantage over those
who are not as highly educated. This suggests that higher
education is an important factor in promoting an early exit
from the entrance occupations and ‘increasing the likelihood
of advancing occupationally. However, those upwardly
moblle individuals who persist in their entrance occupation
beyond the first year are more likely to have to rely upon
factors other than education. Additional factors such as
higher English language fluency, help from sponsdiing
party, or greater sophistication brought about by a

\v

]



131
predominantly urban background may play a more important
role in promoting-their upward mgbiiity. In short, the
longer the upwardly mobile individual persists in the
entrance occupation, the‘less influence education has in
bringing about his upward mobility. We shall examine the
influence of the other factors in the ensuing aﬁalysis.

In conclusion, the higher education of the white-
collar immigrants resulted in their longer length of stay
in their more desirable entrance occupations. On the other
hand, altﬁough the stable working-class individuals also
stayed longer than a year at entrance occupations, it was
due, at least in part, to their lower educational standing
and low English language fluency which, in turn, prevented
them from upward mobility. The upwardly mobile individuals
with higher education tended to advance out of their
entrance occupation within a year of obtaining their first
Job. The findings indicate furthermore that the importance
of education in affecting the length of stay in entrance
status is greatest early in the immigrant's occupational
career in Canada. Immigrants who become dbwardly mobiie
later on In their career generally tend to have lower
education and therefore must rely upon factors other than

higher education in order to advance occupationally.
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The Influence of Auspices of Migration on

Occupational Attainment

The one most prominent characteristic of the early
post-war period was an overéll labour shortage brought about
by the ﬁost—war industrial boom. This situation resulted
in the increased importance of immigration as a means of
mee@ing the expanded industrial and manpower demands.
Gradually, however, as the annual growth rate began to
decrease by 1956, the number of migrants entering this
country was correspondingly reduced. Thus, as the number
of immigrants into Canada increased during this period,
Canadian immigration authorities acted to curtail and
control the flow of migrants into the country.

As a result of this, the mass immigration of Poles
during the post-war period éame to a halt by the end of
1955. During this period, 80,529 Polish immigrants came
t; Canada whereas from 1956 to the present time, the number
of Polish immigrants entering this country dropped
drastically to 1,000 to 2,000 per annum. ”

For some time now, Canada's immigration policy has
had the task of assimilating newcomers frog various
countries into her social, cultural, and economic framework.
As a result, a type ofssorting procesgs haS‘emeréed (that is,
Canada's Immigration Act) which tends to select and categorize
the incoming migrant so that he best fits into the prevailing

class and occupational structure. As one critic noted, the

|
!
f
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immigration policy served as a reflection of '"the
evaluations of the ‘'charter' members of the society of
thg jobs to be filled and the 'right’ kind of immigrant
4o f£ill them" (Porter, 19653 6Q).

An importént‘variable‘determining the occupatienal
standing and the subsequent occupational mobility of
immigrants entering Canada is the immigration policy
prevalent at the time of an individual's migration (Blishen,
1970). Thus the auspices of migration of the neyicomer is
an important indicator of the prevailing policy since the
immigration policy itself is class selective with respect
to ethnic background (Richmond, 1967: 5). It was mostly
middle-class immigrants who-were encouraged to migrate
from Britain while it was working-class individuals who
were encouraged to migrate from the non-English speaking
parts of Europe9. N

General}y speaking, immigration into Canada during
the early post'WOrld War II era was not all that strictly
controlled. The Immigration Act at that time did not
merely use occupational criteria for admittance into this
country. Citizens fr&m the United Kingdom, Australia, ‘
New Zealand, France, and the United States were a;lgﬂéd
free entry irrespective of their occupational qualifications.,
They could be denied entry only on the pasis of character .
or medi£;i~;riﬁeria. Those immigrants who had become

Canadiaﬁ“citizens or in some cases, those who simply were

Y
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permanent resdients, could apply for the sponsorship of
certé&n categories of close relatives into this country.
This was especially characteristic of immigrants who, no%
being eligible for entry into Canada because of the lack
of occupational qualifications, could not qualify for the
open-placement category and therefore had to be sponsored
by close relatives in order to immigrate to Canada.

Thé sponsor from Canada had to indicate that he
was able to support the migrant and this acted to remove
any occupational criteria that the immigrant might otherwise
have had to fulfill. 1In the late fifties, the number of
sponsored immigrants had almost tripiqd/to 16.7 per cent
of the unskilled labour force. ,M6§% of these immigrants
were from Italy (Richmonq,.I§g7). €These sponsored immigrants
could thus enter ths/e6£ﬁtry with less education and with
lower industrial and occupational skills than the non-
sponsored migfant who was required to meet certain
educational and occupational qualifications in order to

,/ :
_ “be eligible to enter Canada. As a result, since the

—

/
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sponsored immigrapts.did not have to fulfill any educational
or occcupational requirements, it is expected that their
level of occupational attainment will be correspondingly
lower than that of the non-sponsored im?igranﬁs.

Of‘our entire Polish-born sample, approximately
k8 per cent were former sponsored immigrants. (33 per cent

sfated that they were sponsored by a close relative, while
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15 per cent were sponsored by another person or organization).
The remainder (52 per cent) came to Canada under some other
auspices --- some because they had job offeré, some were
political war refugees, some as children with their parents,
and the rest under various other circumstanceslo.

Although no correlation was found between the

motives for migration and occupational performance, there

was a definite relationship found between the auspices of

‘migration (that is, whether or not they were sponsored)

and the occupational attainment of these migrants. The
non-sponsored newcomers fared much better occupationally
in comparison to those who were "sponsored" into Canada.

For the most part, we shall argue that immigration.
into Canada on the basis of a points system results in
an initially better performance by the non-sponsored
migrant who qualified for entry on the basis of having
the required educational and occupational charactépistics,
However, we also maintain that since the sponsored immig;ant
is able to benefit from his sponsor's occupational expertise
and knowledge of available occupational opportunities,
then there is a greater probability that he. will be more
occupationally mobile than the non-sponsored individual
(See Table 8).

data iﬁdicated that the non~ébonsored immigrant

had a great advantage over the sponsored in obtaining and

R . |
. maintaining white-collar occupations. These findings would _

!
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) suggest that since the white-collar non-sponsored group is
characterized by a number of occupationally valuable skills,
they have been able to maintain themselves at this |
occupational level. Furthermore, it was predominantly on
the basis of these skills that such individuals managed

to qualify for non-sponsored migration into this country.

As expected, this situation reversed itself for
the stable working—claés populatioﬁ. The sponsored were:
slightly more represented here; presumably, because these
individuals Qid not have to meet certain occupational
criteria for)entrance, their occupational level tended to
be lower than that of the non-sponsored migrants. However,
the fairly large populatiop of non-sponsored migrants also
present at the stable working-class level would indicate
that meeting enfrance requirements was no guarantee of
a white-collar 5ob or of being occupationally mobile.

The distribution of those who were occupationally
upwardly mobile also revealed some very interesting trends.
This ti@e it was‘the sponsored immigrants who were more
upwardly mobile fhan the non-sponsored. On the other ﬁand,
fewer of the sponsored were doﬁnwardly mobile as compared
to the non-sponsored cohort.

This may be partly accounted for by the fact that
the sponsored individual is more likely to be at the lower
occupational levels and thus there ig less possibility of

dovmward mobility. This is in contrast to the non-sponsored
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migrants whose somewhat greater proportion in the higher
white-collar occupations results in the gréater possibility
of downward mobility. Presumably, there is a greater
tendency for newcomers to move down occupationally from
middle-class or professiénal levels than from lower-skilled
working~class occupations. I% may, in fact, be the case
that such barriers as lack of knowledge of job-market
oppogtunities, low English language fluency, or lack of
adequate Canadian job experience adversely affect the
mobility of white collars more than that of working-class
individuals (Richmond, 1967).

In short, this trend indicatesgfhaﬁ the non-sponsored
newcomers have an initial advantage over the sponsored i
since the ﬁormer have satisfied a number of occﬁpationalxy
valuable criteria such as highér education or greater
English language fluency. These, in turn, have allowed
them to maintain stable white-collar status since their
arrival in Canada.

‘However, the sponsored immigr;nts vere more upwardly
mobile than the ﬁgn-sponsored despitg the formgr's somewhat
lower education. This trend may be explained by'the fact
that the sponsored individual may take advantage of the
extra assistance offered to him by his close relatives or
sponsoring party ané thus may be better able to advance
occupatibnally than his non-sponsored éounterpart.

Thus, the sponsored migrants have more assistance
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in actualizing their job-bbtaining potentials and if, in
add{tion, they also possess some of the occupationally
valuable traits (as, for example, higher education), then
presumably there is a greater téndency for them to be
upwardly mobile than the non-sponsored. Similarly, the lower
downward mobility rate of the sponsored as compared %o
their more educated, non-sponsored counterpart can be
explained in part by the "shielding" effect produced by
the availability of assistance from relatives or sponsoring
party (See Table 9).

These assumptions were in fact supported by our
data when we controlled for the influence of education.
The stable white-collar occupational level was occupied
predoninantly by the better educated non-sponsored

individuals. On the other hand, the stable working-class

occupational level wasioccupied by a greater proportion

of sponsored individuals with lower education. Thus, both
of these occupational levels were affected by the lower
educational standing of the sponsored migrants. Few of the
sponsored individuals occupied jobé_at the stable white-
éollar level while a great number were at the stable °
working-class level. )

However, if the sponsored newcomer had a higher
level of education, he would invariably be much more
likely to be upwardly mobile than the non-sponsored
individual. Presumably, this may be attributed to the

Lt -
oy
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fact that a higher educational standing combined with
the resources of an immediate sponsoring family or
sponsoring institutions would enable the immigrant to better
utilize his educational attainment in improving his - ’
occupational standing.

It is the absence of this type of assiétance which
hindered the upward mobility of the non-sponsored migrants
with higher education., It should be p9inted out, however,
that the higher education of the non-sponsored did result
in a high proportion of tﬁese individuals at the stable
white-collar level.

Furthermore, because of the availability of
assistance to the sponsored, a kind of "shielding" effect
is produced which results in a lower rate of downward
mobility for these individuals than for their more educated
non-sponsored counterparts.

In short, because of his somewﬁat lower educational :
level, the sponsored newcomer is much less likely to
initially enter white-coll%g occupations. However, the
assistance offered to him by his sponsoring party aids in
his considerably higher rate of upward mobility and serves.
to protect him from falling in occupational status.

The above findings would therefore indicate that
if sponsored individuals have acquired at least some of
the occupatiopall& valuable traits (as, for examplé. higher

educatioh)..there is a greater tendency for them to become

O
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occupationally uplifted and at a much faster rate than the
non-sponsored.

Conversely, since the non-sponsored migrants have
a gfeater proportion of higher educated individuals, they
are more likely to persist at the stable white-collar
occupational level since their time of axrrival in Canada.
However, because of their non-sponsored status and
corresponding absence of assistance from a sponsoring
party, in comparison to the sponsored immigrants, the
non-sponsored experienced a lower rate of upward mobility
and a slightly higher rate of downward mobility, especially

among the non-sponsored with fewer years of education.
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The Influence of English Laﬁguage Fluency on

4
Occupational Attainment

~
\

A Language and all that is contained and

| transmitted by it, becomes the link
through which the members of the "mass"
society are bound to each other and to
the center [that is, the central institutional
system and value order of the society] The
sharing of a language is the sharing of the
essential quality which confers membership
in society. (Shils, 1962: 35)

Probably one of the main indices of successful
socio~economic adjuétment is fluency i; one of the official
charter languages (that is, English or French). An earlier
Toronto study (Richmond, 1967) indicated that high fluency
_or command in either of the official languages was very
highly correlatéd with such variables as income, occupational
status, acculturation, social integration, and naturalization.

High English language fluency is, without a doubt,
an indispensible precondition for higher occupational
standing within the Anglo-dominated economic structure.

This is especially true of white-collar occupations which
emphasize communicétive skills, and organizational.and
leadership capabilities, and which therefore presuppose

a high degree of English language fluency. This one
factor is perhaps even more important than education in
accounting for occupational differences between ethnic
groups (aarburton, 1973). As VWarburton points out, a

large proportion of British-trained accountants, engineers,

i
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and teachers who mig;ated into this country did not have
university training at home but still managed to enter
these professions in Canada. ‘

On the other hand, a substantial proportion of
university-trained, non-English speaking European individuals
fell in status upon entering Canada and remained at a
lower level entrancglstatus for a much longer period of time
than their English-speaking counterparts (Richmond, 1967).
This indicates the tremendous economic and occupational
advantage maintained by those who speak English fluently.

Given these facts, it comes as no surprise that
the occupational attainment of the Polish-born individual
tends to be d;fectly related to his English language fluency
(See Table 10). '

The data indicate that high English language fluency
.is an important factor in bringing about higher occupational
attainment. Of the stable white-collar workers, for example,
the majority were highly fluent in English, Similarly,
of those whojﬁére upwardly mobile, the majority were highly
fluent., These trends tend to support the above assumptions
as they indicaée,that the greater the individual's English
language fluency, the greater the likelihood that he will
be able to achieve a higher level of occupational attainment.

On the other hand, of those individuals who were
at the stable working class level or who were downwardly

mobile, the majority had only a "fair" or lower rating of
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English language fluency. The somewhat lower fluency of
the latter two groups would thus help to account for their
correspondingly lower occupational attainmenf.

In this way, those with a lower English fluency are
more likely to be either at the stable working-class level
or downwardly mobile. Conversely, the opposite holds true
for the highly fluent who are more predominant at the
stable white-collar level or who are upwardly mobile,

These distributions are not surprising since knowledge of
occupational opportunities is directly proportional to the
Qegree of communicative skills brought about by English
ianguage fluency. )

The above relationship‘between occupational
atgaigment and language fluency was further specified by
controlling for the community size of the respondent's
former place of resdience. Notably, individuals with a
formerly urban background were not only more fluent but
also had other advantages that allowed them to perform
better occupationally‘ihan individuals with rural
backgrounds. As a regult, highly fluent migrants from
a rural background did not tend to perform as well
occupationally as highly fluent urbanites (See -Table 11).

The data indicate that highly fluent urbanites
have & generally higher occupational attainment level.
This immedigtely becomes apparent at ‘the stable white-

collar level.which is predominantly océupied ﬁy immigrants
. H
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who are highly fluent in English and who formerly resided
in large urban centres. Furthermore; of the highly\ fluent
upwardly mobiles, the majority were urbanites while the |
lesser fluenﬁ‘ppwardiy mobiles were more likely %o have
been rural dwellers.

However, if the former small-town highly fluent
individuals are not as highly represented in white-collar
occupations or in the upwardly mobile category, they are
overly represented in working-class occupations an& at the
dovnwardly mobile level., This distribution would therefore
suggest that even if the small~town, rural dwellers have
a high English language fluency, they do not perform as
well occupationally as migrants from large urban areas.
Presumably, the urbanites hold some additional advantages
(that is, in addition %o high English ianguage fluency)
such as better opportunity for gher education, ané a
greater knowledge of thé availability of occupational
possibilities open to them in large urban areas and
thereforg—are more likely to achieve a higher occupational
standing.

The circumstances of migration have also been
found to influence the way in which high language fluency
affects occupational attaimment. As expected, although
the sponsored are somewhat less represented at the stable
white~collar level, they are more likely to be upwardly
mobile than the non-sponsored if they are highly fluent
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in English (See Table 12).

The findings indicate tﬁat the highly fluent
stable white-collar workers immigrated predominantly undér
non-sponsored circumstances., As indicated elsewhere,
non-gponsored immigrants are required to meet certain
bccupationai and educational qualifications which, as we
have seen, tend to influence their generally much higher
occupational attainment.

On the other hand, although the sponsored immigrants
did not have to meet any such requirements, they were more
likely to be upwardly mobile if they were highly fluent in
English, This would suggest that the assistance offered
by the sponsoring party (already established in this coﬁntry),
combined with greater English language fluency, is highly
conducive to a greatér rate of upward mobility for the
sponsored ﬁigrants. We have explored this in some deté.il
elsewhere in our analysis.,

The assumption that high language flgency is one
. of the most important factors positively affecting
occupational attainment was further supported when we
considered the 'influence exerted by ethnicity of ffiendship
networks. Although friendship patterns provide aﬁ
important source of information with regard to occupational
opportunity (Priece in Jackson (ed.), 1969), they are
nevertﬁgless not as significant as the high degree of
communicativeness brought about by high English language
fluency (See Table 13). :



o 146

It is important to note that of those who had
lower English fluency, ethnicity of friends, whether
ethnically mixed or restricted to only Polish, did not
influence occupational attainment in any signif}ggnt way .
This would suggest that lower English fluency éxef%ed a
stronger influence than friendship patterns and therefore
resulted in a lower occupational attainment for those
with low English fluency.

However, this was not the case for those who were
highly fluent in English. Most notably, the stable
white-collar migrants, the majority of whom were highly
fluent./kéhd to have predominantly ethnically mixed
friendship networks. This may be attributed to the fact
that high language fluency and the communicative skills
developed through contact with English-speaking individuals
tends to aid the stable white-collar workers.in maintaining
their higher occupational status.

However, perhaps the most surprising finding here
concerns the friendship patterns which characterize the
upwardly mobile Polish immigrants. The majority of the
highly fluent upwardly mobile‘individuals continue to
maintain friendship ties exclqsively with others of the

. same ethnicity. This would suggest that upward mobility
would readily take place without the necessity of changing
one's cultural affiliation. Eyideﬁtly, the influence 6f
high English language fluehcy is greater than that of

&
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friendship patterns and tends to foster occupational
uplifting without the necessity of having to change one's

friendship network or cultural milieu.
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The Influence of Community Size of Former Place of

Residence on Occupational Attainment

. |
The immigrants® preferencé of Toronto as a destination

of settlement is not really surprising if we consider

the social, cultural, and economic opportunities available
there for the newcomers. A greater degree of speciélization
and division of labour is generally better sustained

within a cosmopolitan area and, as a result, more occupational
demand and therefore more occupational opportunity is
available. Moreover, other important factors, such as

the greater availability of non-manual occupations, the
development of a large number of positions of higher status,
and the generally'Power fertility rates in the city (Lipset
and Bendix, 1968) all contribute to greatef economic
opportunity in large urban centres. It is understandable,
therefore, thaf”érban rather than rural areas become the
destination of such a great proportion of immigrants.

The newcomers who were originally urban dwellers
usually gained and maintained a considerable social and
economic advantage by residing in a city environment.

For Ené, they are better able to take advantage of educational
facilities and are more likely to be aware of the advantages
ofwdping so ‘than someone who lives away ffom an educational
institution. They“usually have accegsﬁ;o a better quality

of schooling and also are better able to relate their |
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educational program to the occupational opportunities
available to them, Lastly, the more extensive bureaucratic
and occupational structures in urban areas usually promote
higher middle-class occupational aspirations among urbanites
(Lipset and Bendix, 1968).
As one researcher argued:

Those born in medium sized cities tend to

attain higher oc¢cupational status because

of their advantage in acquiring education;

those born in large cities seem to have

gome kind of superiority in the ability

to take advantage of the occupational

opportunities presented to them once they

begin their career, that is over and above

advantages in attaining education.

(Raczynski, 1972: 196)
In short, the generally higher occupational performance
of urbanites, in comparison to that of small-town or rural
dwellers, is related to the urbanites' knowledge of
occupational opportunities in the urban area. This advant%ge
is further reinforced by the nature of the urban labour
market, its needs and requirements, which by its.very
complexity and differentiation favours the more sophisticated
large-city dweller, For these and-other reasons, whether
an immigrant's background is predominantly urban or rural
is one of the more important determinants of occupational
attainment.

Given the fact that it is the urbanite who is best

able to take advantage of the occupational opportunities

available in large urpan areas, we may expect that former
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urban dwellers will be more capable of higher occupational
attainment (See Table 14),

The findings indicate that this, in fact, holds
for the Polish-born sample under study. If the last
place of permanent residence in Poland was a large urban
centre, then the newcomer had a better chance of performing
well occupationally. Of the stable white-collar workers,
for example, the majority wepe from large urban areas,

On the other hand, at the stable working-class levei,¢it
was small-town and rural dwellers who were most predominant.

Furthermore, the upwardly mobile individuals were
predominantly former urbgn dwellers. Proportionately
fewer of the urbanites Qere in the downwardly mobile
catéégry.

These trends tend to support the original assumption
that newcomers from large urban centres fare better
occupationally than tﬂose from’small—town or rural areas.,
Not ohly are they more océupationally'stable at the white-
collar level, but also they are proPQrtionately slightly
more upwardly mobile. In short, the former urban dwellers
are hetter able to takefadvantage of occupational oppoftunity
than their small-town and rural counterparts. )

The introduction of a numberwéf additional factors
has aided in our analysis and undefstanding of this
relationship. 1The original correlation between occupational

attainment and community size of former place of residence
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tended to disappear when education was introduced as a
control. This suggests that education exerted a greater
influence than the size of the community of former place
of residence in determinigg the individual's occupational
atfainment. However, Engiish language fluency was a most
important factor in accounting for the tendency of large
urban dwellers %o perform better occupationally than their
rural and small-town counterparts (See Table 15).

Consistent with our expectations, urban background

combined with high English language fluency résulted in
higher occupational attainment for the Polish-born |
immigrant. This is largely a result of the fact that the
degree of English language flﬁéncy affected the extent to
which the community size of the former place of residence
was related to occupational performance. Thus, knowledge
of English resulted in considerable occupational
advancement for those with an urban background. However,
English language fluency had very little impact on the
occupational advancement of those form a small-town or rural
background. *

+duals who originated

More specifically, of those indi
from larger urban areas, high English ian gge fluency was
positively related to occupa?ional tainment. These
highly fluent urbanites were much more likely to maintain
a stable white-collar status from the time of their arrival

in Canada. They were also much - more iikely %o be

. - . t
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occupationélly upwardly mobile. In addition, the data
indicate that very few of these highly fluent urbanites
were at the stable working-class occupational level and ¢
only a very small number were downwardly mobile. On the
other hand, if the individual had low English language
fluency, he would be unable to advance himself or maintain
a white-collar occuﬁaf@ons irregaraless of whether or not
he had an urban backg}pund.

These findings}would therefore indicate that high
English language fluency combined with an urban background
tends to result in higher levels of occupational attainment.
In short, the occupational attainment of those with high
English language fluency but a small-town or rural
background, or those with an urban background and low
English fluency tended to be much lower in comparison to
that of the highly fluent urbanite.

This suggests that higher occupational attainment
results from a combination of high English language fluency
and an urban background. Any Sther combination, as for
example, urban background and low English fluency or rural
background and high English fluency, results in a much
lower job standing for the Polish immigrant. Presumably,
low Engliéh language fluency hinders entrance into Angio-
doTinated white-collar occupations and a small-town or l
rural background is associated with a lack of knowledge

" of occupational opportunities in large urban areas.
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Furthermore, the very nature of the urban occupational
structure in Canada is such that it favours the more
sophigticated skills of the highly fluent urban dweller.
It comes as no surprise therefore that individuals with
either a lower English language fluency or a formerly
rural background (or both) have a much lower occupational

performance than their highly fluent urban counterparts.

<
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The Influence of Education on Occupational : e

Attainment

Much of today's manpower requirements are generated
by the highly differentiated occupational structure and
may be satisfied only by producing highly educated
specialists. The extent of present-day industrial
development and modernization owe their very existence to
an internally complex and extensively deveiéped educational
system. As education becomes more closely integrated with
the needs of the economy, the role of education in affecting
and determining the status positions of members of society
correspondingly increases., Thus, in turn, educational
attainment has a direct influence upon occupational
mobility. As one critic stated:

The paths of social mobility run through

the school; the system divides the young

and assigns them to adult statuses by means

of years of schooling and specific occupational
preparation. Thus the equality of educational
provision and access across divisions of

. class, ethnicity and race, becomes a critical

and social problem. ... Massive inequality is
generated in modern society when there is
.considerable difference in the quantity and
quality of schooling between rural and urban
. areas. (Clark, 1968: 511)

Education is, without a doubt, one of the more
important variables affecting the occupational attainment
and occupational mobility of migrants (Lipset and Bendix,
1968). ‘A number of sociologists have come to realize that

it is precisely‘becéuse ethnic group members entering
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Canada differ to such a great extent in terms of their
educational standing (Richmond, 1967) that differential
occupational and mobility patterns characterize the
various ethnic groups (Porter, 1965; Blishen, 1979).

As we have indicated elsewhere, the Canadian
Immigration Act utilized an ethnically differentiated,
class-selective immigration policy (Richmond, 1967) which
used educational level as one of the criteria for
admission. This was implemented in order to recruit a
labour pool (using the non-Engligh ethnic g;oups) for the
lower occupational levels and the less desirable agricultural
and semi-skilled occupétiohs in Canada., Nevertheless, a
considerable proportion of the Polish immigrants were
intelligentsia or white-collar individuals who migrated
to this country in the post-war era. Many were political
refugees and demobilized soldiers who did not wish to
return to Poland after the last war and instead decided
to come to Canada. A substantial proportion of this group
were highly educated, middle-class, professional individuals,

For our part, we shall argue that higher education
brings about not only an initially higher occupational
standing (as evidenced by the great proportion of better
educated, stable white-collar individuals), but also
contributes to the upward occupational mobility of the
Polish-born immigrants, On the other hand, lower educatiion

would result not only in a lower level of occupational
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attainment but would also tend to hamper upward mobility.
It is expected that occupational attainment will vary
directly with number of years of education.

The total Polish-born sample had on the average
9.1 years of education., Of the respondents, 23.5 per cent
had at least primary schooling, 31.6 per cent had between
geven and nine years of schooling, and another 18.7 per
cent Had between ten and twelve years of education. The
remaining 26.2 per cent had over twelve years of schooling.
Furthermore, out of the total sample, 7.0 per cent had
university degrees, 5.9 per cent had other professional
degrees or qualifications, and 1.1 per cent had some other
post-Grade 12 education., Moreover, 16 per cent of the
Polish-born had various other types of trade certificates,
technical qualifications, or licenses., »

Ve found that slightly over half of the Polish-
born migrants had nine years of education or less and the
remainder had at least ten years of schooling or more. The
sizeable proportion of individuals having grade-school
education could thus be accounted for by the presence of
a high number of older rural immigrants whose educational
training emphasized only the basic reading and writing\
skil}s. | 455 |

The findings indicate that the occupational attainment
of the Toronto Polish-born was directly related to the

number of years of education of these respondents. Generally
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speaking, the higher the education, the greater the
occupati;;;i attainment (See Table 16).,

By far, the greater majority of the stable white-
collars and approximately half of the upwardly mobiles had
ten or more years of education. This suggests that higher
education is an important precondition for higher occupational
attainment since educational standing determines whe<ther
the individual is able to obtain and maintain a white-
collar occupation or whether he will be occupationally
upwardly mobile. On the other hand,Tindividualsvmaintaining
working-class occupations and those who were downwardly
mobile were predominantly at the lower educational level
(that is, they had less than ten years of schooling).

Although educational standing is an important
determinant of the newcomers® subsequent occupational
attainment (Royal Commission on Bilingualism and
Biculturalism, 1967), it is a widely documented fact that
many migrants do not attain an occupational position which
is consistent with their educational and mccupational
potential (Richmond, 1967). Persistence in entrance status
occupations often reflegts this fact., However, the lack
of occupational advancément méy also be the result of other
factors. Thus, we may expect some individuals to not
perform as well occupationally, despite their higher

education, because of other factors such as social

background or advanced age.
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As a result, it is hypothesized that higher
education is a necessary 5ut not always a sufficient
precondition for higher occupational standing in Canadian
society. A number of other factors may exert a negative
influence which tends to lower the occupational attainment
of the better educated Polish-born. We shall consider
two such additional factors, social background (that is,
the community size of the respondent's former place of -
residence) and age, and attempt to examine the impact which
they exert on occupational attainment (See Table 17).

We maintain that the better educated urban dwellers
hold a considerable advantage over the better educated
small-town or rural dwellers in terms of their level of
occupational attainment. This may generally be accounted
for by the nature of the urban occupational structure which
tends to favour those individuals with an urban background.
Thus, we may expect to find that those Polish-born immigrants
with higher education and from large urban centres will
achieve the highest level of occupational attainment.

Since many of the educational fabili%ies are located
within the larger urban areas, we may expect that the size
of +the respondent's former place of residence, that is,
whether he has a large urban or small-towvn, rural background,
would affect his educational attainment and in turn, his
occupational performance.

ps)
It was, in fact, found that of those having a lower
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educational standing, no significant differences were
observed within the four occupational attainment categories
between former urbanites and those individuals formerly |
from small-town or rural areas. This suggests that
immigrants with a lower educational standing experience
similar barriers with regard to their occupational career
irregardless of their social background, that is, the size
of their commgnity of former residence in Poland. Thus,
the occupational performance of immigrants with fewer years
of education is generally much below that of immigrants
with higher education.

The findings indicate a very different situation
for those with a greater number of years of education. It
was found that the stable white-collar and upwardly mobile
immigrants had the greatest proportion of highly educated
individuals from large urban centres, However, for the .
two remaining occupational categories, the influence of
social background is reversed; the stable working-class
and downwardly mobile immigrants with higher education
were predominantly from small-town or rural areas. It is
suggested that such a small-town, rural background acts
as a "neutralizing" factor with respect to the individual's
educational advan%age. As a result, even if they had
obtained higher educational qualifications, the former
small-town or rural immigrants did not advance occupationally

in as great a proportion as their urban countefparts. On
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the contrary, they were characterized by a higher proportion
of working-class individuals and slightly more dovnwardly
mobiles,

The findings therefore™indicate that newcomers
with higher education who formerly resided in a large
urban area have the best opportunity for stable white-
collar achievement or upward occupational mobility in
Canada. On the other hand, those with higher education
who originated from smaller towns or rural communities in
Poland experienced greater difficulty in advancing themselves
occupationally. It is argued that since higher occupational
attainment is related to knowledge of occupational
opportunity within the urban labour market (Raczynski, 1972),
the small-town or rural immigrant would be at a marked
disadvantage in the urban occupational structure which
favours specialized, more sophisticated urbanite skills.
It is therefore not surprising that the higher educated ’
individual with a small-town or rural background did not
perform as well as his highly educated urban counterpart.
The relationship between occupational attainment
and educational level was further examined by introducing
the age of the respondent as an additional factor to be
considered. It was expected that because of the greater
emphasis on education in recent years, a greater proportion

of younger,—gﬂghly educated immigrants would be the more

likely to achieve and maintain the higher white-collar
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occupationgs, On the other hand, it was also expected that
although older individuals might initially fall occupationally
upon their arrival in Canada, other factors such as greater
knowledge of occupational opportunity (as a result of
prolonged job experience) would somewhat compeﬁsate for
their lower education and would therefore tend to result
in a higher rate of occupational mobility in comparison
to similarly educated younger individuals (See Table 18).

The findings indicate that of the higher educated,
stable white-collar immigrants, a significant proportion
belonged to the younger (54 years and younger) age cohort.
Older‘indiviuals were greatly underrepresented in this
occupational category.

o Those immigrants persisting at working-class status
since‘their arrival in Canada did so predominantly as a
result of their lower educationai standing., Although the
influence of age was rather slight, the older individuals
wefe somewhat more represented among those working-class
immigrants with higher education. On the other hand, there
was a slightly higher proportion of younger individuals
with a lower educational level in this occuﬁational status
group. This wodld suggest that immigrants persisting at
working-class occupations either tended to be younger with
a lower level of education ér if they did have higher
e&ucation, their educational advantage was somewhat offset

by their more advanced age.
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For the better educated, upwardly mobile immigrants,
age was of little value in helping to account for theiw
occupational attainment. It would seem that higher education
was more important than age in explaining the upward
mobility of this status group. However, the influence of
age was much more significant for the lower educated
upwardly mobiles (the majority of whom were 55 years of
age or older). It is suggested that these older immigrants
with lower educatioﬁ had achieved a greater degree of
occupational expertise and were presumably more aware of
the occuéational opportunities open to them. As a result,
they were able to advance in occupational status. On the
other hand, the lower educated downwardly mobiles tended
to be younger individuals which would suggest that lower
age and fewer number of years of education result in a
greater tendency for downward mobility.

In conclusion, our data indicate that higher
educational standing is an important determinant of higher
qccupational attainment. However, although higher education
is necessary, it is not always a sufficient precondition
for a higher level of occupational standing in Canada.
Factors suqh as a formerly small-town or rural area of
residence Jr advanced age tend to exert a "neutralizing"
influence and therefore tend to somewhat offset the
occupational advantage which is obtained by having a greater

number of years of éducation.( As a result, fewer older
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(that is, 55 years of age or over) individuals with higher
education have entered and persisted at the white~collar
occupational level since their arrival in Canada. On the
other hand, despite their lower education, older immigrants
were more likely to be occupationally upwardly mobile which
presumably is a result of their lengthy work experience

and greater knowledge of occupatioral opportunity.
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Sumnary .

The analy;is has shown that the structural %yd
market variables ﬁnder consideration did, in fact, directly
influence the occupational attainment levels‘wof this
sample of Polish-born immigrants in Toronto. The findings
suggest that each of the occupational attainment status
groups was influenced by a specific combination of these
factors. In this section we will briefly summarize each

of these occupational attainment leveéls.

~ The Stable White Collars:

These individuals possess, by far, the greatest
proportion of occupationaily valuable structural and
market characteristics and it is these that have aided
in their persistence in these more desirable occupations
since their arrival in Canada. This occupational attainment
status group includes such middle-~class occupations as, for
example, doctors, managers, and teachers.

This status group was the most likely to remain in
their first entrance occupation for the greatest length
of t;me. Presupably, since these individuals were more
likeiy to have the higher qualifications, in terms of
educational and occupational capabilities, they were more
likely to enter their intended white-collar occupations
shortly after their arrival in Canada. It should be noted
that because of the presence of thesge educational and

oécupational characteristics, these individuals tended to
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enter Canada as non-sponsored immigrants. Furthermore,
since this group of Polish-born migfants has such
occupationally valuable qualifications as high English
language fluency, higher levels of education, and the
advantages associated with former urban residence, they
- have the best chance of not only obtaining a white-collar
job as an entrance occupation, but also of maintaining
their occupational standing at that level.

The Stable Working Class:

The Polish-born immigrants who maintained themselves
in a working-class occupation were characterized by a
different set of characteristics. These individugls entered
working-class level occupations upon their arrival in
Canada and diﬁ not advance out of this occupational status
group. This could be accounted for in terms of the influence
exerted by the structural and market variables.,

The stable working-class individuals tended to be
horizontally mobile in that they would change their entrance
status occupation within a year of their arrival but without
any significant improvement in their occupational status. ‘
It seems that working-class occupations tend to be
characterized by considerable job instability which may
result in frequent job changes for these individuals with
no appreciable gain in occupational status. e

It was found that slightly over half of this status

group were sponsored immigrants which, in %urn, reflects
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their lower occupational qualifications. They were also
characéérized by a lower level of English language fluency
which was found to negatively influence their occupational

- attainment. Their lower educational standing also tended
to prevent these immigrants from advancing’occupationally.
» Their stability at the working-class level was
partially explained by their predominantly small~town and
rural background. Immigrants formerly from small-town
or rural areas tend to be at a marked disadvantage (in
comparison to former urbanites) when it comes to occupational
advancement in larger urban centres.

The combination of structural and market variables
characterizing these individuals in the stable working-class
occupational status group, such as fewer years of education,
small-town or rural background, lower English language
fluency, and persistence in entrance status occupations

tend to erect barriers to occupational advancement,

The Upwardly Mobiles:

This occupational status group was composed of those
Polish~born immigrants who advanced upward out of their
entrance status occupations. They were selected from the
entire Toronto Polish~born sample if they moved upwarad
-occupationally acroés occupational levels, that }s. if
they moved from an unskilled 6r semi-skilled to a skilled
or white~-collar occupation or if they moved from a skilled

to a white-~collar job. The performance of this status
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group is by far the most interesting, not only becauge it
provides some indication of the factors which result in the
occﬁpational’advancement if this group, but also because
it will help us to determine those circumstances and
conditions that allow the Polish-born immigrant to penetrate
the occupational and economic structures of society.

The majority of the upwardly mobile Polish-born
were the most‘likely of the occupational attainment status
groups to move out of their entrance status occupations
within a year of starting their first Canadian job. This
suggests that early exit from entrance status occupations
eventually results in the uplifting of one's occﬁpational
status, that is, upwaré vertical mobility. In addition to
this early occupational movement, high English language
fluency, and a higher educational standing tended to
characterize these individuals and further promoted their
occupational upgrading.

The majority of the upwardly mobiles tended to be
sponsored immigrants (implying that they did not enter this
country on the basis of their educational or occupational
qualifications). However, the fact that they had the
possibil;ty of assistance from their sponsoring party
tended to foster upward mobility, especially for those
immigrants with higher education.

| High English language fluency was also an imp0rtant

factor 'influencing 'the'proportion of Toronto Polish-born
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who were upwardly mobile. This characteristic, in combination
with the fact that the majority of these individualg were
formerly from urban areas, resulted in their advancement
in occupational status. | .

Educational standing also exerted an important
influence at the upwardly mobile level. Slightly over
half of the upwardly mobiles had a higher educational
standing (ten or more years of schooling). On the other
hand, lower educated upwardly mobiles tended to be older.
‘Presumably, many years of occupational experience in Canada
compensated somewhat for their lower educational level and
thus resulted in their occupational advancement,

| In summary, the occupational attainﬁent of the

upwardly mobile status group was influenced by many of the
occupationally valuable structural and market variables
which we initially found to be characteristic of the stable
white-collar individuals. As it turned out, many of the
upwardly mobile Polish-born advanced occupati&%ally into
white~collar jobs. . .

The Downwardly Mobiles:

The downwardly mobile occupational status group
was comprised of enly 13 per cent of the entire Polish-born
sample. As a result, becauée ofs such a small number of
cases, even the strongest correlations characterizing this
status group may nét necessarily be representative of the

true influence exerted by the struetural and market variables.

I/"

S
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0f the downwardly mobile individuals, about half
changed their entrance status occupation within a year of
their arrival in Canada. The majority of these immigrants
were non-sponsored which would suggest that their occupational
attainment was dependent upon factors other than assistance
from a sponsoring party.

Moreover, the majority of downwardly mobiles
tended to have a small-town or rural background, had fewer
years of education, and a lower English language fluency all of
which tended to lower their occupational attainment level.
It is interesting to note that the structural and market
variables characterizing this status group similarly
characterize the stable working-class group. This would
suggest that the influence of this particular combination
;xﬁ;zgigables tends to not only suppress but even lower the

.occupational attainment levels of these respondents.

o
f%?



CHAPTER V

Summary and Conclusions

Assimilation of minority groups has always been
in the forefront of sociological analysis. The large
number of assimilation studies carried out since the
beginning of this century have been characterized by
manifold approaches in the attempt to study minority and
majority relations., Perhaps the most important development
emanating from these early works is the formulation of
the "Race Relationsabycle“. Thig was the first comprehensive
theoretical framework to be developed in the a;tempt to
account for the minority group assimilation process in
its entirety. Despite its usefulness, this approach was
ultimately abandoned in recent years. The changing patterns
of post-war international migration has necessitgted that
new perspectives on assimilation be developed if the
adaptative process characterizing the newcomers vis-a-vis
the post-industrial socilety were to be more adequately
explored.

Although current usage of the term “"assimilation"
is characterized by a great amount of inconsistency of
usage and considerable theoretical difficulty, it is still .
possible to give some account of the nature of the contact

which takes place between individuals of different cultures.
170
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In recent years, considerable interest has been
shovn by sociologists in determining the nature of the
adjustment processes of lmmigrants in larger urban centres.
It has subsequently become apparent that much of the
assimilation which newcomers undergo, whether it be social,
cultural, or marital assimilation, is dependent upon the
extent of the soclo-economic disparity between the host
community and themselves.

With only a few exceptions, if immigrants entering
Canada were from a non-charter ethnic group, they were
usually channelled into lower level entrance status
occupations, As a result of this occupational downgrading,
the immigrant's occupational standing was initially lowered
and he was dependent upon his ability to become upwardly
mobile in order to attain equality of status. To the
extent that he persisted in entrance status occupations,
to that extent was there inequality of'occupational status.
As a result, being an immigrant or ethnically affiliated
has implied a lower occupational status for these individuals,

In turn, some sociologists have argued that
immigrant occupational penetration is a function of the
choice which the newcomer has made: +that is, either
asgimilation into the host society, thereby acquiging a
means for occupational mobility and other societal rewards
or the maintenance of his own ethnicity within the context

of his own ethnically enclosed institutions but at the cost
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of persisting at the lower entrance status occupations,
The latter choice usually implied little or no integration
into Canadian society and the subsequent social and economic
deprivation would thus eventually result in an ethnieally
delineated system of social stratification (Porter, 1965).

Moreover, such an ethnically delineated system of
social stgatification would mean inequality of opportunity
as 1t woéid provide the immigrant with only a marginal
degree of access to the institutional and cul%tural rewards
of this society. In this way, the nature of the social
inequality coulq be perpetuated for generations.,

A continued lack of assimilation with the outside
community would serve to reinforce itself as the migrant
learns 1little or no English and thus is able to compete
for only the lowest unskilled occupations, As a result,
there would be little hope of attaining educational or
judicial equality within the larger society. ’

Consequently, it would seem that affiliation with
the ethnic community is construed as a kind of "dumping
ground" for the occupationally immobile immigrants, for
those who cannot become successfully integrated into the
various institutional levels within the Angio-Can;dian
soclety, for those who speak little or no English, or
for those who identify least with their new Canadian
environment. In this way, being ethnically affiliated implies

that the individual is generally removed from the mainstream
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of Canadian cultural, economic, and organizational life.
As a result:

there is the danger that a policy of
"bilingualism within a framework of <
multiculturalism" which has now been
endorsed by the federal and most
provincial governments could lead to

the emergence of a system of ethnic
gtratification in which immigrants from
some countries experienced prolonged
economic and social deprivation that
persisted through more than one generation.
In this sense Canada's mosaic could
continue to be a vertical one in which
there were gross inequalities of
opportunity in the education system and
in the subsequent achievement of

occupational status (Porter, 1965).
(Richmond, 1972: 6)

In this way, due %o the prevailing class and
power structures of this society, being ethnically affiliated
is synonymous to persisting in occupations close to one's
entrance status. In turn, the persistence of such a status
vltimately results in the formation of an ethnically
determined class system which continues to perpetuate the
occupational inequality of minority ethnic groups in
Canada (Porter, 1965; Blishen, 1970).

To paraphr?se then, being ethnically affiliated,
that is, being an immigrant,\ggggests that occupational
assimilation cannot take place since the newcomer's
occupational status is determined;by his entrancé'occupation
at the time of his arrival in Caﬁéda (Porter, 1965)...0n
the other hand, it is argued that if these.ﬁndividuals
sever their ethnic ties and affiliation, oﬁgssf?tg their

S
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own ethnicity, that is, if they negate the influence of
their ethnicity and all which this entails, they would be
able to advance occupationally and thus move out of their
ethnically determined entrance status occupations. In this
way, they would improve their occupational at?ainment level.
However, it is this argument which our analysis has

attempted to refute.,

Occupational assimilation, as evidenced by the
extent of the occupational attainment of the minority ethnic
group, is indicative of the degree of the group's equality

of opportunity in the occupational and economic spheres.

' More importantly, occupational assimilation is a crucial

component of structural assimilation since no cultural
minority may be expected to be successfully integrated into
society if }t is denied the higher occupational and
econonic rewards, In this way, the extent of the
occupational assimilation of an ethnic group is often
related to other spheres of assimilation.

As mentioned previously, the ethnically selecﬁive
immigration policies have determined to a considerable
extent the class standing of a minority cultural group
in this country. As a result, the majority of non~charter
group immigrants entering Canada were éhannelled intq '
lower level entrance status occupations (usually unsﬁilled

or semi-skilled jobs). Thus, the only means available to

~ the newcomer for changing his predetermined class standing
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was through upward occupational mobility, that is, out of
the entrance status occupations.

Even today, sociologists continue to debate the
factors which bring about differential patterns of
occupational attainment of the various ethnic minorities,
As indicated, a number of socioclogists assume that ethnic
occupational advancement is dependent upon severing one's
ethnic ties. However, a number of others have indicated
that although different ethnic groups in North American
society have advanced occupationally at different rates,
much of this mobility may be explained by holdiﬁg constant
various structural and ﬁérket‘variables. This would
suggest that much of the explanatory value of ethnicity in
accounting for the variation in the occupafional attainment
of the various cultural minorities becomes greatly attenuated.

The object of this study was to determine the

relationship between occupational attainment and a number

" of structural and market variables in order to determine

their influence upon the occﬁpational assimilation of
Toronto's Polish-born. 2

' . In this stﬁd&, we have argued that much of the
occupational attainment and occupational mobility of the
Polish~born‘immigranfs in Toronto may be explained by the
influence exerted by a number of structural aﬁd market
variables such as length of stay in entrance staus occupation,'

auspices of migration, English language fluency, community

—
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size of place of former residence, and education, It is
suggested that these variables may be used to predict the
extent to which the Polish~-born immigrants have penetrated
the societal occupational structure., In turn, this helps
us to confirm the assumption that it is the influence of
structural and market variables, rather than that of
ethnicity, that determines the extent of the occupational
attainment (occupational performance) of ethnic group
members. It is not improbable that the severing of ethnic
ties may play very little part in determiniﬁg the ethnic
individual's occupational atyéggﬁent. It is our position
that the extent of the occupé@%gnallattainment of the
Toronto Polish-born is largely contingent upon the influence
of structural and market variables.

The empirical findings have supported our position
that higher (or lower) occupational attainment is dependent
upon the combined influence of these structural and market
variables, The combination of higher education, having a
sponsoring party, former urban background, high English
language fluency, and an occupé%ionally beneficial length
of stay in the entrance occupation produce occupationally
favourable circumstances for the Polish~born which result
in stable white-collar occupational attainment or at least
contrlbute to upward mobility..

It is these structural and market variables which

exertAén influence upon the Polish-born individuals in the
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gstable white-collar and the upwardly mobile occupational
status groups and which result in the tendency towards the
occupational assimilation of these two status groups. 1In
short, it is because of the influence of these factors that
these individuals are in the best position to penetrate
the formal economic and institutional structures of this
society., Thus, these immigrants were not only the most
likely to enter and persist at the more desired white-
collar occupations upon their arrival iﬁ Canada but were
xalgb more likely to be upwardly mobile,

vOn the other hand, these structural and market
variables exerted a different influence upon the stable
working-class and downwardly mobile occupational attainment
status groups. The immigrants in these groups were
characterized by lower education, former small-town or
rural background, a low level of English language fluency,
sponsored’migration, and a shorter length of stay in
entrance occupations without a corresponding rise in
occupational status, Hfhus, it is because of the influence
of these variables that tliese immigrants persisted at
@orking-class occupations or were downwardly mobile. As
a result, tﬁey were the least able to penetrate the formal
economic and insti%utional structures of this society.

"The findings of the study thus indicate that it
is not justified %p think of the Toronto Polish-born as

maintaining a higher or lower occupational standing by virtue
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of their ethnic status or cultural affiliation. We have
demonstrated that tho difference in occupational attainment
was due, in large part, to the nature of the influence
exerted by these structural and market variables., It
becomes evident, therefore, that these variables play an
important role in determining not only whether the Toronto
Polish-born maintain occupations of a similar status as
their entrance’occupation,‘but also the extent to which
they are able to penetrate the societal economic structure.
It is our position thaf much of the occupational assimilation

of these Toronto Polish-born immigrants may be explained

by the nature of the influence exerted by these variables.

r



179

Implications For Further Research

The findings generate many important implications
and questions for further study. First of all, although
the immigrants possessing the most occupationally
advantageous characteristics were successful occupationally;
no evidence was foupd to indicate that they were also the
first to undergo cultural and social assimilation, or that
they were the first to undergo a change in ethnic identity.
This would suggest that the decrease in size of the Polish
ethnic group in Toronto would have to be accounted for
in terms other than whether or not this group became
assimilated occupationally. We have suggested elsewhere
that much of this loss is due to changes in the census
classifications, but it is felt that a much more detailed
analysis is necessary in this area in order to determine
why the numbers of the Polish ethnic group continue to
diminish despite continuing immigration from Poland.

Second of afl, +this assimilation study, like all
others, has had its share of theoretical difficulties.
Occupational assimilation ig construed as occurring if
occupational penetration takes place. This would suggest
a middle-class bias to this study. Cdrried to its extreme,
this would imply that indi&iduals in intended working-
chss occupations are not assimilated occupationally since
they have not advanced their occupation 'ehtrance sfatus

since their arrival in Canada.
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In addition, we cannot resolve the dilemma of
uneven occupational assimilation. It is not possible to
indicate whether individuals who have higher education
but lower English language fluency have penetrated the
economic structure to a greater extent than those with
low education but high English fluency. Although the
empirical comparison of the mobility rates of such status
groups would indicate which had the higher occupational
attainment rate, no theoretically determined assumptions
are available to indicate which of the structural and
market variables is tﬁ; more "valuable”" indicator of
occupational assimilation., This would suggest. that the
assimilation model continues to suffer from serious
theoretical deficiencies and requires much clarification
in this area.

Furthermore, although our data have indicated that
occupational attainment is mainly a function of structural
and market variables, it is still not eritirely improbable
that ethnic variables exert some influence. For example,
approximately 28 per cent of our respondents stated that
they experienced discrimination in the work world. The
possibility that this might influence the nature of the
occupational performance of the Polish-born should not
be overlooked. It is suggested that further research
could use alternative approaches for collecting data

such ‘as participant observation or unstructured interviews.
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Presumably, these methods would uncover additional kinds
of data which are not provided by the method of data
collection used in this study. This would allow us to
determine the way in which factors such as "discrimination”
affect the values, attitudes, and desire for occupational ‘
advancement of the various occupational attainment status
groups.

Finally, because of the small proportion of
downwardly mobile individuals (13 per cent), we were;
gseverely limited in the extent of our generalizations
with regard to those immigrants who fell in occupational
status since theif arrival ip Canada. Given a greater
number of cases, future studies could fpcus upon these
immigrants in order to formulate a more detailed and precise
accouﬁ%'bf those characteristics which bring about a drop

~.in occupational status.
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Statistical Source and Data Tables
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Table 1

These 1961 and 1971 Census figures indicate the number of
people who stated that "Polish" was the ethnic group to
which they or their ancestors on the male side belonged

upon arrival in Canada. *

Canada Toronto Me tro Ontario Canada
Census City Toronto

1961%# 27,191 58,578 | 149,524 | 323,517
1971 %% 22,340 43,520 | 144,115 |316,425
%

Decrease 183 25% " 3,5% 2%
(approx.)

® These figures are only approximate because of changes of
boundary in the Census Tracts,

&% Source: Dominion Bureau of Statistics, 1961 Census of
Canada, Ethnic Groups, Bulletin 1.2-5, 39-11-1962.

%% Source: Statistics Canada, 1971 Census of Canada Advahce
fulletin. Catalogue #92-762 (AP-11), September,
973.
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Table 2. £
ver ’
T

Number of Persons Entering Canada Whose Country of Las

——
-

Permanent Residence VWas Poland¥®

Number
Year of Persons
1960 3182
1961 2753
1962 1601
1963 1482
1964 : iokl
1965 1975
1966 1678
1967 1470
1968 1092 /
1969 859
1970 723
1971 1132
1972 1321
1973 1261
1974  obs

Total Number from 1961 to 1971i: 19,889

*Source: Immigration Statistics: 1960 through 1974, Released
" annually by the Depariment of Manpower and
" Immigration, p. 8.



Table 3

Comparison of Entrance Status and Present Occupational

185

Standing

Entrance

Status Present

Occupational Occupation Occupation
Standing %
White Collar ’ 21 37
Skilled (Working Class) 2L 32
Unskilled and Semi-skilled 55 31
Total % 100 100
Nunber 187

187

P
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Table L

A Comparison of the Movement Between Entrance Status

and Present Occupation

Present Oiiypation

Unskilled
Entrance Status and Semi- Whizte
Occupation Skilled Skilled Collar

| T 5 3

Unskilled and Lo - 36 28

Semi-Skilled . 21 A i9 15
1 5 [ 6

15 18 11

Skilled 8 ' 10 6
~ 7 8 )

White b 6 29

Collar 2 3 16

Total 4 = 100; Total N (Number of cases) = 187

% The digit *in the upper left-hand corner of each square
denotes the square number, °

ngerﬁingtion of Mobility Variable (Occupational
Attainment Status Groups)

Occupational

Attainment - Square

Status Groups Number N %
Stable White Collar 9 29 16
Stable Working Class , 5+; 58 31
Upwardly Mobile 24346 75 10
Dovnwardly Mobili k748 25 13

Total ©% = 100; Total N (Number of casee) =187
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Table 5

Occupational Attainment by Length of Stay in Entrance

Status Occupation

Under Over
Oceypational 1 Year 1 Year
Attainment 4 %
Stable White Collar 5 18
Stable Working Class 27 , 38
Upwardly Mobile 56 ' 32
Downwardly Mobile 12 . 12
Total % 100 100
Number : ' 78 97

. %% = 13.28; p £ .01



Table 6‘

Occupational Attainment by Length of Stay in Entrance

Status Occupation and Language Fluency

Under 1 year
in Entrance

- Over 1 year

in Entrance

188

Occupation Occupation
High Low: High Low

Occupational Fluency Fluency Fluency Fluency
Attainment % % % A
. Vi
Stable White Collar i1 : 2 29 10
Stable Working Class 14 32 21 51
Upwardly Mobile 68 50 38 25
Dovnwardly Mobile . 7 16 12- 1h
Total % 100 100 100 100
Number 28 Lk b2 51

s/
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N

Table 7

Occupational Attainment by Length of Stay in Enitrance

Status Occupation and Educational Standing .

Under 1 year Over 1 year
in Entrance in Entrance
Occupation Occupation
High Low High Low
Occupational w  Education Education Education Education
Attainment % . . % % /2
Stable White Collar 11 0 32 7
Stable Working Class - 17 36 29 - bs
UpwardlyMobile 67 b7 32 32
Dovmwardly Mobile 5 17 - 7 16
Total % 100 100 100 . 100
Number o 36 b2 o 56

-
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_Table 8

-,

Occupational Attainment by Auspices of Migration
/

‘ Non-
Occupational Sponsored Sponsored
A tta ‘rlment '/ s Ido %
Stable White Collar 9 22
Stable Working Class 34 28

\,}

Upwardly Mobile % 34
Dovmwardly’ Mobile 10 16
Total % 100 100
Number 20 97

xz = 8.89; P = 005
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{

Table 9

Occupational Attainment by Auspices of Migration and

Educéfional Standing

Non-
Sponsorgd . Sponsored

High Low Higﬁ Low
Occupational Education Education Education Education
Attainment % % %
Stable White Collar . 13 6 .3 10
Stable Working Class 22 13 21 3h
Upwardly Mobile 60 38 B 36
Dovnwardly Mobile 5 13 13 20
Total % . - 100 100 100 100

Number .37 53 LY 50
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Table 10

Occupational Attainment by English Language Fluency .

192

High Low
Occupational Fluency , Fluency
Attainment ' ) 4
- Stable White Collar 28 -7
Stable Working Class : 17 b1
Upwardly Mobile = - Ly - 36
Downwardly Mobile ' 11 16
Total % 4 100 100
Number ; 79 . 98

%% = 21.68; p = .001
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Iable 11

b

Occupational Attainment by English Language Fluency and

Commuﬁity Size of Former Place of Residence

-

Occupational

I
High Fluency Low Fluency

Large Small Tovm Large Small Town
Urgan or gural Urban or gural

Attainment 7 i % ”

Stable White'Collgr 30 i3 - 11 %
Stable Working Class 7 32 43 ‘ YQO
Upwardly Mobile 58 , 36 29 Lo
Dovnwardly Mobile ‘3~/ 19 | 17 16
Potal % 100 100 100 100
Number o . 31 35 63
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Table 12

Occupational Attainment by English Language Fluency and

Auspices of Migration

High Fluency Low Fluency

. Non- Non~
Occupational Sponsored Sponsored Sponsored Sponsored
Attainment % % A A
Stable White Collar 12 39 8 6
Stable Working Class 18 15 L5 37
‘ s
Upwardly Mobile 6L 31 (33 39
Downwardly Mobile 6 15 14 18
Total % 100 100 100 100
Number 33 6 ‘49 Lo
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Occupational Attainment by English Language Fluency and

Ethnicity of Friends

High Fluency

Low Fluency

Same Mixed Same Mixed
Occupational Ethnicity Ethnicity Ethnicity Ethnicity
Attainment % % % %
Stable White Collar 12 b1 10 L
Stable Working Class 21 1k L2 ko
Upwardly Mobile 58 . 32 33 36
Downwardly Mobile 9 13 is 20
Total % 100 100 "100 100
Number 33 bl 48 &5

Y
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Table 14

Occupational Attainment by Community Size of Former

Place of Residence

Large Smali Town
Occupational Urban Area or Rural Area
Attainment % %
Stable White Collar 21 7
Stable Working Class 2L 39
N
Upwardly lobile ks 39
/
Dowvnwardly Mobile i0 15
Total % 100 100
Number 76 103
x° =11,20; p £ .01
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Table 15

Occupational Attainment by Community Size of Former Place

of Residence and English Language Fluency

Large Small Town

Urban Area or Rural Area

High Low High Low
Occupational Fluency Fluency Fluency Fluency
Attainment . % %
Stable White Collar 30 i1 13 5
Stable Working Class 7 43 32 39
Upwardly Mobile 58 29 36 Lo
Downwardly Mobile 5 17 19 16
Total % \\\ 100 100 100 100

~

Number ko 35 31 63
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Table 16

Occupational Attainment by Number of Years of Education ,

1-9 Years 10 Years

of or more of
Occupational Education Education
Attainment % %
Stable White Collar 8 25
Stable Working Class 39 21
Upwardly Mobile 37 - Ly
Dovnwardly Mobile 16 10
Total % 100 100
Number 103 84

x2 = 15.66; p £ .001
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Table 1

Occupational Attainment by Number of Years of Education

and Community Size of Former Place of Residence

1-9 Years 10 Years
of or more of

Education Education

Large Small Town Large Small Town

Occupational Urban or Rural Urban or Rural
Attainment 4 P A 4
Stable White Collar 5 6 28 8
Stable VWorking Class by ko 17 36
Upwardly Mobile 36 37 48 Ll
Dovnwardly Mobile 18 17 ' 7 12
Total % 100 100 100 100

22 78 . 5k 25

Number



Table 18

200

Occupational Attainment by Number of Years of Education

and Age of Respondent

1-9 Years 10 Years
of or more of
Education Education
54 Years 55 Years 54 Years 55 Years
of Age of Age of Age of, Age
Occupational or less or over or less or over
Attainment 7 % A %
Stable White Collar 6 10 31 12
%table Working Class &3 35 19 28
Upwardly Mobile 29 bl L2 L8
Dowvnwardly Mobile 22 11 8 12
Total % 100 100 - 100 1<§
Number i 2 . 5 2
5 5 9 25

-



FOOTNOTES

CHAPTER I

1For the most part, the acculturation studies of
the 1930's and 40's, which constituted much of the work
done by anthropologists at this time, were of a descriptive
processual-analysis type. In the majority of cases, they
attempted to determine the combination of cultural elements
that resulted in the subsequent adaptation or resistance
t0 the culture of the host soc1ety. In a number of cases,
there were some distinct similarities between the
methodologlcal and analytical aspects of the, anthropological
studies, on the o ne. hand, and the work done by the
sociologists of thé Chicago School, on the other.

CHAPTER 11X

1Through6ut our analyéis we have* "dichotomized*
our variables in such a way that the number of cases in
the two values of any given variable is as equivalent as
p0331b1e. This is advantageous because ‘it prevents a
misrepresentation of the direction of the influence of
the variables when crosstabulating. In this way, it does
not overload one value at the expense of losing cases in
the other values of a variable., In short, dichotomizing
is not simply an arbitrarily determined cut-off point but
instead is a means of facilitating a more efficient
interpretation of our data.

CHAPTER III

114 should be noted that the Metropolitan Census
Area includes perlpheral municipalities such as Oakville,
Streetsville, Milton, Toronto Township, Markham, and
Pickering. 1Its population is from 275 000 to 300,000
larger than Metro's. |

: 2For a more comprehensive biﬁllography see
Ethnic Research Programme. A pamphyet published by the
Inszitute for Behav%oural Research, York University, Toronto.
197 ' j
BIﬁ is interesting %o note,that apprgfimately 5 per
' 201 |
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cent of our Polish-born sample identified themselves as
being of an ethnic group other than Pdlish or Canadian:
namely as German, Ukrainian, or Russian, This illustrates
one of the special problems that can be encountered in
attempting to determine a precise definition of a "polish"
jmmigrant. The difficulty stems from the fact that there
have been a number of changes in the Polish border and this
has meant that before World War I a number of "Poles" were
not born in Poland as such, These areas became Polish only
after Poland regained her political independence at the

end of World War I.

During the inter-war period, Gdansk, which is a
sea~-port on the northern coast of Poland, was a Free City
to which Poland had access only by the Polish Corridor.
Germany (at this time) retdined possession of Eastern
Prussia (on the northeast side of Poland) and Western
Silesia, At the end of World War II, Poland regained Gdahsk
and the southern portions of East Prussia and Silesia but at the
expense of giving up Lwéw and all of its eastern territorial
possessions to the Soviet Union. This eastern border
change affected a substantial proportion of Polish
immigrants (especially Polish ex~servicemen who migrated
to Canada immediately after the cessation of hostilities
of World War II)., A large proportion of these immigrants
originated from these areas that were formerly administered
by Poland. However, at the same time, it is quite
conceivable that some of the Polish-born may, in actual
fact, belong to a non-Polish cultural affiliation (such as
German, Ukrainian, or Russian). This, in fact, turned out
%o be the case for approximately 5 per cent of our sample.
Despite the fact that they claimed that they were Polish-
born, these individuals indicated that ‘they spoke another
language (other than Polish or English) at home, felt
themselves to be of a different ethnic group (other than
~Polish), and read and were affiliated with another ethnic
community.

uThe criteria of selecting only those individuals
who are Polish~born offers the added advantage of providing
a "zero starting point" for subsequent analysis. In short,
it focuses upon individuals who (we assume) were initially
the product of another culture. Furthermore, the majority
of this sample of Polish-born immigrants were in a similar
position upon their arrival with regard to knowledge of
English, and knowledge of Canadian life-style, mores and
values, .Thus, given this "zero starting point", it is
possible to more precisely examine the influence of those
factors which promote the occupational mobility of these
migrants since their arrival in Canada.

5W@ excluded from our sample all those fespondehts

-
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who stated that their religion was Jewish. Not only does
this eliminate confusion such as that illustrated by the
census analy81s. namely, the sudden "disappearance" of the
Polish ethnic group when the Jewish category was added,
but it is, furthermore, metthodologically consistent with
previous Toronto ethnic stydies (Rlchmond. 1972). It is
assumed that Jews are an ethnic group in their own rlght
irrespective of their country of origin. This assumptlon
is further supported by the findings of the study itself:
of the Polish-born Jews, less than 1 per cent considered
that they belonged to the Polish ethnic group.

6As we have indicated, our analysis is based upon
a total sample size of 187 cases. However, the total .
number of respondents in a parﬁlcular crosstabulation
may be less than 187 cases due to missing responses.. This
is a result of the fact .that some respondents did not
answer all of the interviewer's questions.

CHAPTER IV

1Caution ig urged when considering the occupational
mobility and attainment rates of ethnic group members., If
ve wish to account for the occupational attainment of the
Polish-born then we musi% consider a plethora of related
factors which may affect occupational standing. However,
it is impossible to control for all factors and the influence
of some variables may be difficult to determine.

Moreover, the degree of upward occupational mobility
- 1s dependent upon the type of job ozgortunity available to
the newcomers at the time of their arrival in Canada. Thus,
for example, during a time of economic boom, which is
often associated with indusitrial expansion, one may
reasonably expect that newcomers experience faster
occupational mobility than during a recession when job
competltlon is high and opportunity for advancement almost
nil (that is, the newcomers are the last hired and the
first fired). In this way, the measurement of immigrant
occupational mobility is to some degree a measure of
economic growth.

ZIt is important to realize that when we are
referring to the occupational attainment of the Polish-born,
we are talking about mobility between two occupational
standings at two distinct points in time, that is, between
the entrance status occupation obtained initially after
arrival in Canada and the présently-held occupation. The
term occupational standing must be clearly distinguished
from occupational attalnment. We use the former to refer
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to the individual's occupational level at one point in
time .

3The Blishen scores used to determine the three
levels of occupational standing were as follows: the
unskilled and semi-skilled level was comprised of individuals

who had a Blishen occupational score rating between
2000 and 29993 the skilled occupational level was comprlsed
of individuals with a Blishen score rating between 3000
and 3499; and the white-collar level of individuals with
a Blishen score of 3500 or over.

Since our levels of occupational standing were
determined on the basis of the Blishen scale which ranks
occupations hierarchically, it is not impogssible that some
borderline white-collar occupations are of \a skilled
working-class character and vice versa. Héwg;;r, our data
indicated that since only a small number of es fall
"on the line", this overlap does not 81gn1f1qantly affect
the occupational standing of our sample. Furthermore,
this overlap exerts only a minimal effectaupon our upwardly
and downwardly mobile occupational attaijfiment status groups.
Thus, since most of the moblllty took ace between the
unskllled. semi~-skilled and skilled -6r white-collar
occupational levels, the overlap between skilled and
white-collar occupations would not significantly affect
the number of individuals in the upwardly and downwardly
mobile occupational attainment status groups.

uFor our purposes, we have adopted the definition
of "structural and market variables” utilized by Raynauld
et al. (1967) in their study for the Royal Commission on
Bilingualism and Biculturalism. Structural and market
variables are characterized as having a "directly measurable"®
effect upon the occupational attainment of an ethnic group
and as such are to be differentiated from such indirectly
measurable and "irrational" factors as, for example, the
ethnic¢ individual's propensity to take risks, or the
discrimination he encounters, or the importance he attaches
to his socio-economic advancement in his new environment.
Furthermore, in addition to their “"directly measurable"
character, structual and market variables have "an
objective, quantitative and universal aspect" (Lanphier
and Morris, 1974: 65). In comparison to the "irrational"
variables, these characteristics make it possible to
determine the effect and influence of the structural and
market variables with a higher degree of reliability.

5Despite the fact that Porter's contribution to
Canadian sociology in the area of social class and power
is one’'of the most important, there have nevertheless
been some criticisms of his work with regard to conceptual
and theoretical problems concerning "class" and "power"



205
n

(Heap, 1972). Heap argues that Porter's lack of consistency
in his definition of class is inapplicable to his stated
purpose, This, combined with the fact that Porter's basic
theoretical assumptions concerning class structure are
"unexplicated" and that he does not differentiate between
power and authority, results in a considerable amount of
conceptual and theoretical confusion when applied to
inter-elite conflict,

One of the main problems concerns Porter's
stratification system which does not delineate the number
of classes within it. He does draw the boundary between
lower and middle class as beingjan income of $8,000 per
year. By so doing, however, he’ implies that his class
stratification system is a synthetic graduation., The
result is ' a loss of credibility as to whether his is an
"objective" measurement of class level. Moreover, his
class system

is not organized statistically in terms of
modal points around which incomes cluster,
for example by defining the middle class
in terms of a middle majority. Instead,
external unexplicated, -subjective criteria
are employed. ... Porter's objective
statistical class system is thus
subjectively organized in terms of what:
he takes classes to be "really". (Heap,
1972: 177)

This, in turn, is a further departure from what in
actuality constitutes a class since instead of using .

. "class consciousness", which is the '"classical" criteria for
determining the existence of "real" classes, Porter has
construed the term to refer to a specific life-style

and consumption pattern (denoted by a certain yearly
income)., As Heap points out, Porter has misconstrued social
isolation, or social distance between societal groups as
baing class boundary determinants.

6The rapid economic growth which characterized this
" country's development has had to have as its prerequisite
the procurement of cheap and abundant labour. As a result,
certain manpower and labour policies had {0 be implemented
in order to ensure that these negds would be satisfied.
More importantly, however, a means of social control was
developed "in order to ensure that such economic expansion
would be inexpensive. To accomplish this aim, the social
control of immigrants involved the following processes:
a) 1% prevented the formation of worker solidarity
: by preventing union formation;
b) it kept up as rapid a pace as possible in order
to prevent work disruptions .
¢) it made sure that the workers did not feel
that they were entitled to better wage and

.
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working conditionss and
d) it fought against the establishment of
. all sorts .of employment leglslatlon (Breton
et al.. 1975: 89). Given such obstacles, it is not |
surprising that immigrants are often not able to compe te
with the indigenous populatlon for the better occupatlons.

7Length of stay .in entrance status occupation was
determined on the basis of the response to the question
"How long did you stay in that kind of work?" This was a
follow-up to the the respondent's answer to the question
"What was your very first job in Canada?" (The answer to
this latter question was used to determine the "entrance
status" occupation).

Although the respondents could misconstrue the
former question to mean length of stay in the first
particular job rather than length of stay in that type of
occupation,. it is felt that the possibility of such
misunderstanding is minimal, The interview method used to
collect this data allowed the interviewer to probe the
answer further if the respondent misunderstood or did
not answer the question correctly. -

8Language fluency of the Polish-born respondents
was determined by the interviewer immediately after the
completion of the interview., The interviewer determined
the respondent's English language fluency on a scale
ranging from "poor" to “excellent“.

For the purposes of this analysis, language fluency
is considered to be a structural and market variable.
First of all, language fluency has a universal character
within the occupational structure as it applles with
equal 1mportance to any one individual or minority group
within the working world. This is in marked contrast to
ethnic variables which are characteristic only of ethnically
specific minorities. Furthermore, determining the extent
of language fluency satisfies the two remaining criteria
for structural and market variables ~--- it may be objectively
determined and 80 quantltatlvely analyzed. In short,
English language (fluency is to be understood within the
oggg gtlonal context rather than being construed as an ethnic
a ute.

9In 1953, The Immigration Act was written in such
"a way that certaln ethnic groups were given a preference and
immigration officials were able to discriminate among
those individuals entering Canada on the basis of ethnic
criteria.

Immigrants from the United Kingdom tended to be
of -a higher socio-occupational status than most of the
immigrants from other countries (Richmond, 1967). The
fact that relatlvely few of them came from the semi-skilled
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or unskilled worker categories resulted in the British
migrants being underrepresented in the lower socio-
economic classes but strongly overrepresented in the
higher classes.

In this way the immigration from Britain
reinforced the association between ethnic
origin and social status that was already
characteristic of the Canadian population.
«se British immigrants were able to improve
their position and those from other
countries, particularly the ones who had
been in professional or clerical

occupations in their former countries
suffered considerable decline in social
status in Canada in the large majority

of cases. (Richmond, 1967: 125)

In this way, the 1mm1gratloz policy enforced a
working—class character on non-British immigrants which
resulted in the working-class charadter of non-British
ethnic groups.

Moreover, a further change in the Immlgratlon Act
in 1956 introduced an empha51s upon education, training,
and skills as the main criteria of admlssabllity to Canada,
irregardless of the country of origin of the appllcant
(Richmond, 1967: 17). In turn, this promoted an increase
in middle-class and white-collar immigration from Britain.
These individuals were in a better pos1t10n to accomodate
themselves into Canadian society and in addition, because
of the absence of a language barrier, were able to_take
advantage of the educatlonal and economic opportunities
available to them.

’ 101t is interesting to note the various motives
and factors which resulted in the respondents' decision
to come to Canada. By far the most common regly was the
prospect of upgrading one‘'s economic status (41%), followed
by the unacceptability of the polltlcal situation in
post-war Poland (32%). The remainder gave various other
responses ranging from the desire to be near friends and
relatives, to being a homeless refugee, or simply having
the desire to travel.,
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