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Somewhere,
something incredible

is waiting to be
known 

Carl Sagan



The most important goal of a higher
degree is to become an expert in a

specific field while maintaining
sufficient breadth of knowledge to

succeed after leaving graduate school.
This includes publication in respected
peer-reviewed journals, applications
for scholarships, and oral and written

presentation skills. Our graduates
typically secure top-level international

post-doctoral fellowships or have
industry placements in leading

biotechnology and pharmaceutical
research companies worldwide. 

Our Philosophy
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Matthew Mil ler

Associate Professor 
Associate Chair  & Assistant  Dean,  Biochemistry graduate program
Email :  mmil ler@mcmaster.ca
Ext 22387

Sarah Cumin

Manager ,  Academic & Staff  Operat ions
Email :  cumins@mcmaster.ca
Ext 22498

Nadia Butt

Graduate Administrat ive Assistant
Email :  buttn1@mcmaster.ca

Lisa Kush

Graduate Off icer
Email :  kushl@mcmaster.ca
Ext 22064

The purpose of  this handbook is  to out l ine the pol ic ies and
procedures fol lowed by the Biochemistry Graduate
Program, which supplement the pol ic ies and procedures
contained in the SGS Graduate Calendar.  I f  there are any
discrepancies between this document and the SGS
Calendar ,  then the SGS Calendar shal l  prevai l .  Students
and faculty  are also encouraged to look at  the
Biochemistry Graduate program website
(biochemgraduateprogram.ca)  for  more information.  The
handbook wi l l  consider the fol lowing:  

:



Message from the assistant Dean

As  Ass is tan t  Dean  o f  the  B iochemis t r y  G raduate  P rogram,  i t  i s  my  p leasure  to
we lcome you  to  ou r  P rogram!  

As  the  l ead ing  research - in tens ive  un ive rs i t y  i n  Canada ,  we  p r ide  ourse lves  on
de l i ve r ing  a  h igh l y  d is t ingu ished ,  wor ld -c lass  g raduate  t ra in ing  p rogram tha t
leaves  our  s tudents  po ised  to  become g loba l  l eaders  in  the i r  f i e lds .  S tudents  in
our  p rogram a re  focused  on  so lv ing  the  most  impor tan t  p rob lems  in  sc ience  today .
In  the  wake  o f  the  cu r ren t  COVID -19  pandemic ,  the  need  fo r  b iomed ica l  sc ien t is ts
to  so lve  the  wor ld ’s  most  p ress ing  pub l i c  hea l th  i ssues  has  never  been  more
pronounced .  The  research  pe r fo rmed  in  the  labora to r ies  o f  ou r  i n te rna t iona l l y -
recogn ized  facu l t y  members  span  the  en t i re  spec t rum of  b iomed ic ine  –  in fec t ious
d iseases ,  s tem ce l l s ,  the  mic rob iome ,  deve lopment ,  metabo l i sm,
neurodegenera t i ve  d iseases ,  b io in fo rmat ics ,  cancer ,  and  ca rd iovascu la r  d isease  –
and  these  a re  jus t  a  handfu l  o f  examples .  Our  p rogram is  the re fo re  idea l l y  su i ted
to  sa t i s fy  the  cu r ios i t y  and  pass ion  fo r  d iscovery  o f  anyone  in te res ted  in  the
b iomed ica l  sc iences .  

We have adopted a  student -centred focus on graduate  educat ion.  We recognize  the  complex
rea l i t ies  of  the  modern  job  market  and prov ide  t ra in ing  env i ronments  and profess ional
development  opportun i t ies  that  prepare  our  graduates  for  the i r  future  careers  of  choice.  Our
reputat ion  for  r igorous and innovat ive  sc ient i f ic  t ra in ing  has lef t  our  graduates  in  h igh  demand
at  top- t ier  academic  inst i tut ions around the  wor ld ,  and in  industr ies  that  are  shaping our
economy.  

Our  laborator ies  are  supported by  state -of - the-ar t  inf rast ructure  that  on ly  a  leading research
inst i tut ion  can prov ide.  We have invested heav i ly  to  ensure  that  our  s tudents  have access to
the  la test  equipment  and cut t ing-edge technologies  requi red  to  make the  k inds of  breakthrough
discover ies  that  wi l l  leave  a  last ing  impact  on  the i r  f ie ld .  Th is  commitment  to  excel lence has
placed McMaster  f i rmly  in  the  top 1% of  un ivers i t ies  in  the  wor ld ,  accord ing to  in ternat ional
rank ing agencies .  

The foundat ion  of  our  excel lence l ies  in  the  recru i tment  of  on ly  the  best  and br ightest
candidates.  We va lue  and ce lebrate  d ivers i ty ,  as  is  ref lected in  our  c lass  of  over  120 graduate
students .  Th is  d ivers i ty  enr iches our  communi ty  and fosters  a  cu l ture  of  inc lus ion ,  cur ios i ty ,
innovat ion  and inte l lectua l  for t i tude.  The except ional  achievements  of  our  s tudents  have been
recognized by  the  sc ient i f ic  communi ty  at - large ,  as  is  ev ident  in  the  over  $650 ,000 in  externa l
scholarsh ips  awarded to  our  t ra inees each year .

 Recent ly  dubbed “The Brooklyn  of  Toronto”  by  the  Huff ington Post ,  Hami l ton  is  a  large ,
cu l tura l ly -d iverse  c i ty  wi th  a  r ich  ar ts  scene ,  t rendy  restaurants  and beaut i fu l  natura l  features
– inc lud ing over  100 waterfa l ls !  We are  ideal ly  s i tuated in  the  “Golden Horseshoe”  area  of
Ontar io ,  Canada – less  than a  one hour  dr ive  to  Toronto ,  N iagara  Fa l ls ,  or  the  U.S .  border .
Hami l ton  offers  a l l  of  the  ameni t ies  of  a  major  in ternat ional  c i ty ,  but  wi th  an  af fordable  cost  of
l iv ing  that  permits  an  excel lent  qual i ty -of - l i fe ,  especia l ly  for  s tudents .  

P lease use the  handbook to  he lp  gu ide  you successfu l ly  through the  coming years  in  our
Graduate  Program.  I t  is  f i l led  wi th  resources that  wi l l  he lp  you successfu l ly  p lan  and nav igate
your  graduate  degree.  I  look  forward to  fo l lowing your  sc ient i f ic  achievements  in  the  years  to
come!

Mat thew S .  Mi l l e r ,  PhD
Ass is tan t  Dean  –  B iochemis t r y  G raduate  P rogram
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C H E C K  O U T  
S O M E  O T H E R  I M P O R T A N T  P O L I C I E S

A C C O M M O D A T I O N  O F
G R A D U A T E  S T U D E N T S

W I T H  D I S A B I L I T I E S  
R E S E A R C H  I N T E G R I T Y  

R E S P O N S I B I L I T I E S  O F
S T U D E N T S ,  S T A F F  A N D

F A C U L T Y    

A C A D E M I C  I N T E G R I T Y  
C O D E  O F  S T U D E N T

R I G H T S  A N D
R E S P O N S I B I L I T I E S

D I S C R I M I N A T I O N  A N D
H A R R A S S M E N T

The University  states
unequivocal ly  that  i t
demands scholar ly  integr i ty
from al l  of  i ts  members.
Academic dishonesty ,  in
whatever form,  is  ult imately
destruct ive to the value of
the University ;  furthermore,
i t  is  unfair  and discouraging
to those students who
pursue their  studies
honestly.  

McMaster  is  a community
dedicated to providing a safe
and secure environment in
which al l  community
members conduct
themselves in a manner that
respects community
members’  r ights ,  upholds
their  responsibi l i t ies as a
member of  the community
and promotes the
educational  goals of  the
University.  

Al l  McMaster  students,
staff  and faculty  have the
r ight  to l ive and work in a
discr iminat ion and
harassment free
environment.   McMaster
takes any complaints of
discr iminat ion and
harassment ser iously.

McMaster  supports a
culture of  acceptance,
inclusion and
celebrates diversity.
We str ive to create  a
learning environment
that  is  accessible to
al l  students.

Research misconduct
is  damaging to the
values of  the
University.  Research
needs to be conducted
in manner that  al lows
others to trust  and
have confidence in the
methods and f indings
used in studies.   I t  is
only fair  that  everyone
conducts their
research with integr i ty .

The School  of  Graduate
Studies,  the faculty  and
the department have a
responsibi l i ty  to 
 McMaster 's  graduate
students.  

Graduate students also
have a responsibi l i ty  to
McMaster  University.  For
example,  students are
expected to enrol
annual ly  unt i l  graduation
and pay required  fees.
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Policies and Regulations

Click Titles for
more information

 

GENERAL REGULATIONS OF THE GRADUATE SCHOOL 
HUMAN RIGHTS AND DISPUTE RESOLUTION (HRDR) PROGRAM
PETITION FOR SPECIAL CONSIDERATION
COPY RIGHT POLICY 
STUDENT APPEAL PROCEDURE
ACADEMIC ACCOMMODATION FOR RELIGIOUS,  INDIGENOUS OR
SPIRITUAL OBSERVANCES (RISO) 
GRADUATE WORK SUPERVISION FOR FACULTY AND STUDENTS 
LEAVE OF ABSENCE 
PARENTING GRANT

https://secretariat.mcmaster.ca/app/uploads/Academic-Accommodations-Policy.pdf
https://secretariat.mcmaster.ca/app/uploads/Academic-Accommodations-Policy.pdf
https://secretariat.mcmaster.ca/app/uploads/Research-Integrity-Policy.pdf
https://secretariat.mcmaster.ca/app/uploads/Research-Integrity-Policy.pdf
https://academiccalendars.romcmaster.ca/content.php?catoid=39&navoid=8153&hl=%221.3%22&returnto=search#1.2_Responsibilities_to_Graduate_Students_
https://academiccalendars.romcmaster.ca/content.php?catoid=39&navoid=8153&hl=%221.3%22&returnto=search#1.2_Responsibilities_to_Graduate_Students_
https://secretariat.mcmaster.ca/app/uploads/Academic-Integrity-Policy-1-1.pdf
https://secretariat.mcmaster.ca/app/uploads/Academic-Integrity-Policy-1-1.pdf
https://secretariat.mcmaster.ca/app/uploads/Academic-Integrity-Policy-1-1.pdf
https://secretariat.mcmaster.ca/app/uploads/Academic-Integrity-Policy-1-1.pdf
https://academiccalendars.romcmaster.ca/content.php?catoid=45&navoid=9133
https://academiccalendars.romcmaster.ca/content.php?catoid=45&navoid=9133
https://equity.mcmaster.ca/program-resources/human-rights-and-dispute-resolution/
https://academiccalendars.romcmaster.ca/content.php?catoid=45&navoid=9133#2_5_10_appeals_and_petitions_for_special_consideration
https://copyright.mcmaster.ca/publications-policies/
https://copyright.mcmaster.ca/publications-policies/
https://secretariat.mcmaster.ca/app/uploads/Student-Appeal-Procedures.pdf
https://secretariat.mcmaster.ca/app/uploads/2019/02/Academic-Accommodation-for-Religious-Indigenous-and-Spiritual-Observances-Policy-on.pdf
https://secretariat.mcmaster.ca/app/uploads/2019/02/Academic-Accommodation-for-Religious-Indigenous-and-Spiritual-Observances-Policy-on.pdf
https://gs.mcmaster.ca/app/uploads/2019/10/graduate_work_supervision_guidelines_1.pdf
https://gs.mcmaster.ca/app/uploads/2019/10/graduate_work_supervision_guidelines_1.pdf
https://academiccalendars.romcmaster.ca/content.php?catoid=45&navoid=9133#2-5-7_leaves_of_absence
https://academiccalendars.romcmaster.ca/content.php?catoid=45&navoid=9133#2-5-7_leaves_of_absence
https://gs.mcmaster.ca/current-students/resources/parenting-grant/


Mosaic is  McMaster ’s
administrat ive information
system. A student can access the
student centre to enrol l  in
courses and access other
services such as transcripts ,
student accounts,  f inancial  a id
and human resources.  Your MAC
ID and password is  required to
access the Mosaic System Portal .  

MAC ID is  your McMaster
username that  is  unique
to you and is  used to
access var ious McMaster
resources.  Appl icants are
pre-assigned a MAC ID
upon applying to
McMaster  University.  Go
to MAC ID Management
for  more information.

Mosaic Mac ID

Mosaic Student Centre
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A  transcript  ref lects the
current  status of  your student
record.  You are able to request
an unoff ic ial  t ranscript ,  off ic ial
paper copy transcript  or  an
off ic ial  e-transcript  v ia Mosaic.   
Go to the Registrars Off ice to
learn how to request your
transcript .   

Transcripts

I t  is  important  that  your address information is
correct  and up to date in Mosaic to ensure you
receive important  information in a t imely
manner.  

You can update your address in MOSAIC using
the fol lowing steps:
Cl ick the Student Centre t i le
Scrol l  down to the Personal  Information sect ion
and cl ick on “Demographic Data” and cl ick the
Addresses tab

Updating Home Address
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Click on the Student Centre t i le  on
Mosaic
Go to My Academics
Cl ick on Enrolment/Financial  Letters
Cl ick on your Degree Awarded Letter
or  Approved to Gradaute Letter  

I f  you have been asked by an employer
or  other part ies to ver ify  your degree,
you can access an "Approved to
Graduate"  letter  before convocation and
the "Degree Awarded" letter  fol lowing
convocation.

You may receive a Degree Awarded
Letter  or  Approved to Graduate Letter  
 on Mosaic by fol lowing the steps below: 

1.

2.
3.
4.

Degree Verification

http://mosaic.mcmaster.ca/
https://mosaic.mcmaster.ca/
https://maciam.mcmaster.ca/identityiq/login.jsf?prompt=true
https://mosaic.mcmaster.ca/
https://mosaic.mcmaster.ca/
https://registrar.mcmaster.ca/services/transcripts/#tab-00
https://mosaic.mcmaster.ca/
https://mosaic.mcmaster.ca/


All  ful l - t ime graduate students are ent i t led to a 12-month,
unl imited r ide Presto card from September 1 ,  2021 to August 31,
2022 with the Hamilton Street  Rai lway (HSR).   New students can
receive their  Presto card from any local  retai lers and are
required to register  the bus pass by fol lowing these Instruct ions.  
 
Go to  HSR Buss Pass to learn more.
Cl ick Here for  the HSR bus schedule.

Your Student ID card ident if ies you as a McMaster  student.  I t
displays your student number ,  name,  photo and contains an
encoded magnetic str ip that  wi l l  a l low access to a var iety of
University  services.   Let  your Graduate Administrator  know if  you
think you need access to faci l i t ies.  Go to Student ID Card for  more
information 

Students working in the Health Science Center  are required to
carry an ID card when on hospital  property.  This card wi l l  provide
access to the Graduate Student Lounge ( located on the 4th f loor ,
across from the MDCL br idge) ,  var ious Health Sciences Research
Labs and Animal  Quarters ( i f  required).  Please contact  Nadia
Butt ,  to obtain your ID badge.  

As a result  of  the COVID-19 restr ict ions,  this bui lding wi l l  be
locked and wi l l  require a securi ty  card to gain access and to
move between the f loors.  Al l  off ices and labs are secured by
conventional  door locks.  Al l  key and securi ty  card requests
should be made through Lisa Kush and Nadia Butt .

Student Card

Hamilton Street Railway

Health Sciences Centre Photo ID Badge 

MDCL Access Card

Student Cards
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https://mosaic.mcmaster.ca/
https://mosaic.mcmaster.ca/
https://mosaic.mcmaster.ca/
https://msumcmaster.ca/info/hsr-bus-pass/
https://mosaic.mcmaster.ca/
https://mosaic.mcmaster.ca/
https://gsa.mcmaster.ca/services/hsr-bus-pass/
https://www.hamilton.ca/hsr-bus-schedules-fares
https://mosaic.mcmaster.ca/
https://gs.mcmaster.ca/ive-accepted-my-offer/student_id/


GRADUATE STUDENT
ASSOCIATION (GSA) BENEFITS

Other Coverages:  
Internat ional  students who are members of  Unit  1
(Teaching Assistants or  RAs in l ieu)  are el igible to
apply for  a $250 rebate for  UHIP.

Chi ldcare reimbursement funds ($300/academic
term) are avai lable.  Costs MUST be related to
babysitt ing,  day care,  or  a similar  form of chi ldcare.

Mental  health counsel lors are avai lable v ia the
Employee Family  Assistance Program.

For more information visi t  CUPE 3906.  

INTERNATIONAL STUDENTS 
 UNIVERSITY HEALTH INSURANCE 

UHIP is  a compulsory plan for  internat ional  students (and el igible dependents)  at  McMaster  University  who
hold a val id study permit  issued by Cit izenship and Immigrat ion Canada and who are FULLY enrol led in a
graduate program. The UHIP coverage per iod is  from September 1 to August 31 of  any given year.
Exceptions to this rule include exchange students and other students with def ined shorter  stays at
McMaster.

I t  is  the student ’s  responsibi l i ty  to ensure their  coverage is  correct  by checking their  account on Mosaic.
After  successful ly  complet ing enrolment ,  students wi l l  receive a copy of  their  UHIP card by emai l .

Please note that  supplementary coverage ( i .e.  v is ion,  dental ,  prescr ipt ions) is  not  part  of  UHIP.  
However ,  internat ional  students have coverage through the fol lowing plans GSA/CUPE benefits.  

Health and Dental Plans

The McMaster  GSA Health & Dental  Plan provides students with
unique health benefi ts.  The plan was designed by students for
students to provide many important  services and cover expenses not
covered by a basic health-care plan ( i .e.  OHIP) ,  or  the equivalent
(e.g.  UHIP for  internat ional  students)  such as prescr ipt ion drugs,
health pract i t ioners ,  medical  equipment ,  t ravel  health coverage,  and
more.  

The GSA Health & Dental  Plan automatical ly  covers members who
pay GSA and McMaster  fees.  This includes internat ional  students
who are paying McMaster  fees.  Certain exceptions exist .  Please
check your student account to confirm if  you have been charged the
plan fees.  New summer semester  students may be el igible to enrol l
themselves in the plan.   Please note that  you can extend your
coverage to your spouse and/or dependent chi ldren.

Al l  quest ions about health and dental  should f i rst  be directed to I
Have A Plan or  macgsa@mcmaster.ca.  

GSA (OPT OUT)
I f  you are already covered by an
equivalent health and/or dental  plan,  you
can opt out and receive reimbursement of  
the GSA plan.  Please refer to the GSA
website for more information.

CUPE: UNIT 1 FOR
TEACHING ASSISTANTS
Dental  Coverage
El igibi l i ty  for  the Dental  plan runs by academic year (  Sept
1 to Aug 31).  The el igible amount for  reimbursement runs
by calendar year (Jan 1 -  Dec 31).  This means that  i f  you
are only employed for  one academic year your coverage
wil l  be terminated at  the end of  that  academic year
(August 31).

To opt-out  of   dental  coverage i f  you have alternat ive
dental  coverage through your parents or  spouse,  please
fi l l  out  the forms avai lable at  CUPE 3906.
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https://cupe3906.org/
https://mosaic.mcmaster.ca/
http://www.ihaveaplan.ca/
https://mosaic.mcmaster.ca/
http://www.studentcare.ca/rte/en/McMasterUniversity_ChangeofCoverage_OptOuts
https://mosaic.mcmaster.ca/
https://cupe3906.org/
https://mosaic.mcmaster.ca/


M E N T A L  H E A L T H  R E S O U R C E S

Student health and wellness

A range of  counsel l ing opt ions,  medical  services and wel lness
programs  are avai lable to you.   

Counsell ing :  You can book an appointment with an experienced
counsel lor  by cal l ing  905-525-9140 x 27700.

Student Wellness Programs :  There are many excel lent  programs for
you to join and meet other individuals who may share similar
wel lness experiences.  You wi l l  gain ski l ls  to manage anxiety ,
depression,  eat ing disorders ,  and intense emotion.  For more
information please visi t  Student Wel lness.  

Medical  Care :  There are nurses,  family  medicine doctors and
special ist  doctors avai lable to provide you with personal  health care.   
For  more information please visi t  Medical  Care services.

MACCESS provides peer support  by trained volunteers ,  with l ived
experiences with of  ei ther  disabi l i ty ,  chronic i l lness,  mental  i l lness,
madness,  mental  health concerns,  and other disabi l i t ies.  

For  more information visi t  MACCESS 

A 24-hour counsel l ing service funded by the GSA insurance plan.  Get
support  for  depression,  anxiety ,  gr ief ,  re lat ionship problems,
adjust ing to l i fe in a new country ,  addict ions and so much more.
There are counsel lors avai lable who are equipped to help students in
cr is is.  However ,  you do not need to be in cr is is to use this program.
There are l i fe coaches who can help you navigate  your l i fe  such as
your relat ionships,  f inances,  wel l -being and even career!

For more information cal l  1-844-741-6389 or  v is i t  EMPOWER ME 

A free,  confident ial  post-secondary student helpl ine open 24/7 that
provides professional  counsel l ing and information and referrals for
mental  health ,  addict ions and wel l -being.  

For more information visi t  GOOD2TALK or  cal l  1-866-925-5454 

Big White Wal l  is  a government-funded,  safe and anonymous,  onl ine
site
to help experiencing mental  health diff icult ies to connect and support
one another.

For more information please visi t  Big White Wal ls

GOOD2TALK

EMPOWER ME 

MACCESS

STUDENT WELLNESS CENTRE 

BIG WHITE WALL

I f  you require urgent support  please visi t  the Student Wel lness Centre

Click here for
more

information

1 1

CRISIS 

https://wellness.mcmaster.ca/services/counselling/#tab-content-wellness-skills-programs
https://wellness.mcmaster.ca/services/medical-care/
https://mosaic.mcmaster.ca/
https://msumcmaster.ca/service/maccess/
https://mosaic.mcmaster.ca/
https://gsa.mcmaster.ca/services/empower-me/
https://gsa.mcmaster.ca/services/empower-me/
https://mosaic.mcmaster.ca/
https://good2talk.ca/
https://mosaic.mcmaster.ca/
https://mosaic.mcmaster.ca/
http://bigwhitewall.ca/
http://wellness.mcmaster.ca/services/counselling
https://wellness.mcmaster.ca/resources/


STUDENT SUPPORT
OPTIONS FOR WHEN ASSISTANCE IS

NEEDED. 

This guide out l ines the responsibi l i t ies of  graduate
students,  supervisors ,  programs and committee
members.  

RESOURCES

 
GRADUATE SUPERVISION GUIDELINES

SUPERVISOR & STUDENT RELATIONSHIP
GUIDE
This guide helps to faci l i tate posit ive working
relat ionships and enhances communicat ion
between supervisors and students.

Click on the
titles for more

information
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R E S O U R C E S

CONTACT THE

BBS GRADUATE

OFFICE 

 (LISA/NADIA)

OR  ASSISTANT

DEAN 

Student Support  

A meeting with the
Assistant  Dean can simply
be an open discussion,
which may help resolve
any quest ions,  concerns 
 or  issues that  you might
have.  

The relat ionship between the graduate student and the
supervisor is  one-of-a-kind.  The supervisor has an
opportunity  to mentor ,  guide and support  the student in al l
aspects of  their  academic learning.  

GRADUATE SUPERVISION

MEETING WITH

THE ASSISTANT

DEAN

WHAT TO DO

IF YOU'RE

FEELING

STUCK

12

REACH OUT TO

YOUR

SUPERVISOR 

CONTACT YOUR

COMMITTEE

MEMBERS

https://gs.mcmaster.ca/current-students/resources/graduate-supervision/
https://gs.mcmaster.ca/app/uploads/2020/02/Getting-Supervisory-Relationship-Off-to-Good-Start-updated-May-2022.pdf


Connect with another internat ional
graduate student who has been in the
same posit ion as you!  They can provide
you with advice,  help you transit ion to
l i fe at  McMaster  and be a fr iend to you.  

For more information please visi t
Internat ional  Grad Advisor.   

I N T E R N A T I O N A L  G R A D  A D V I S O R

There are many support  systems,  c lubs,
workshops and events that  are offered
exclusively  to internat ional  students.  This
wi l l  provide you with the opportunity  to
connect with your peers ,  get  involved and
explore McMaster!  Some the services
offered to you include McMaster ’s  Got
Talent :  Internat ional  Students Edit ion,
Internat ional  Student Buddy program and so
much more!  

For more information please visi t
Internat ional  Student Peer-Support .

G E T  I N V O L V E D

S O C I A L  I N S U R A N C E  N U M B E R

A Social  Insurance Number (SIN) is  a
9-digit  number issued by Service
Canada.  You need a SIN before
start ing work in Canada,  to f i le  taxes
as wel l  as access a programs and
benefits.

For more information go to SIN
Overview.

To seek clar i ty  and guidance throughout
the immigrat ion process please contact
Anthony Cheah at
immigrat ion@mcmaster.ca.  

To learn more about your study permit ,
v isa and about working in Canada,  go to
Immigrant Advising.  

I M M I G R A T I O N  A D V I S I N G  

Visa students are required to present
their  study permits to the School  of
Graduate Studies upon their  arr ival  at
McMaster  and each t ime such
authorizat ions are renewed.

Go to the Government of  Canada website
for  more information.  

I N T E R N A T I O N A L  S T U D E N T
A U T H O R I Z A T I O N

To f ind services offered to you and for
updated information related to
internat ional  affairs please visi t
Internat ional  Student Services.  

I N T E R N A T I O N A L  S T U D E N T
S E R V I C E S  

1 3

International students

https://gs.mcmaster.ca/current-students/resources/international-grad-navigator/
https://studentsuccess.mcmaster.ca/international-students/immigration-advising/
https://studentsuccess.mcmaster.ca/international-students/immigration-advising/
https://studentsuccess.mcmaster.ca/international-students/peer-support/
http://bigwhitewall.ca/
https://www.canada.ca/en/employment-social-development/services/sin/before-applying.html
https://www.canada.ca/en/employment-social-development/services/sin/before-applying.html
http://bigwhitewall.ca/
https://studentsuccess.mcmaster.ca/international-students/immigration-advising/
http://bigwhitewall.ca/
http://bigwhitewall.ca/
https://www.canada.ca/en/index.html
http://bigwhitewall.ca/
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://studentsuccess.mcmaster.ca/international-students/


Avenue to Learn is  a learning management
system for  students and instructors.  I t  is  a
place where you can access course information,
assignments,  instruct ions,  lecture sl ides and
discussions.

Thousands of  onl ine courses are avai lable to you
for free!  You are able to learn from a var iety of
industry leaders.  

For more information visi t  L inkedIn Learning 

This service is  free and you wi l l  need to sign in
with your McMaster  emai l  and your MAC ID and
password.

Go to Zoom for  more information.  

 

Your McMaster  emai l  gives you access to ful l  desktop
and mobi le versions of  Microsoft  365 to instal l  on 5
personal  devices.   Some of the programs that  you are
able to instal l  include Word,  Excel  and PowerPoint .  
 Microsoft  License including emai l  wi l l  be act ivated
after  enrol l ing.

For  t raining dates and detai ls  go to Off ice 365 Hub.

The use of  the McMaster  VPN is only  for  students
working and learning outside of  Canada.  VPN wi l l
a l lows you to connect to the campus network and
provide you with securi ty  by encrypt ing your data.

For more information visi t  VPN For Student.

You are able to access books & journals onl ine,
connect to electronic resources,  receive a research
consultat ion and seek media creat ion support  v ia the
onl ine l ibrary.  

For  more information visi t  the Library Remote Hub.  

For more information on the tech resources avai lable
to you,  please visi t  Technology Resources.    

For  any quest ions or  i f  you need tech-support  please
contact  UTS at  uts@mcmaster.ca.  UTS also has an
onl ine Live Chat service avai lable to you.
 
 

M I C R O S O F T  3 6 5E M A I L

A V E N U E  T O  L E A R N

L I N K E D I N  L E A R N I N G

Z O O M M O R E  I N F O R M A T I O N

V I R T U A L  P R I V A T E
N E T W O R K  ( V P N )

M C M A S T E R  L I B R A R Y
O N L I N E

Every graduate student wi l l  receive a McMaster
Student emai l  account powered by Microsoft
365.  Students are required to act ivate their
McMaster  emai l  accounts.   Please note that  the
MAC ID must be act ivated for  the student to
have access to their  emai l .  
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Technology Services

http://avenue.mcmaster.ca/
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://uts.mcmaster.ca/services/teaching-and-learning/linkedin-learning/
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://office365.mcmaster.ca/office-365-3/getting-started/
https://uts.mcmaster.ca/services/computers-printers-and-software/virtual-private-networking-students/
https://library.mcmaster.ca/remotesupport
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://uts.mcmaster.ca/technology-resources-for-mcmaster-students/#tab-content-ov
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://uts.mcmaster.ca/contact-us/
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov
https://uts.mcmaster.ca/services/computers-printers-and-software/zoom/#tab-content-ov


NOTE: Salaries of  students who hold external  or
internal  scholarships wil l  be adjusted according to our
department Stipend Rates.

Payments for  research scholarship and
employment wi l l  be deposited direct ly  into your
bank account.  This method of  payment is
mandatory.  Al l  new students must complete and
email  the "Employee Contact  & Deposit"  form to
the Human Resources Services Centre
(hr.mcmaster@mcmaster.ca)

Go to Direct  Deposit  for  the forms.

Al l  scholarship payments are paid in a lump
sum per term by mid-September ,  mid-January
and mid-May.  Students that  complete al l
degree requirements one or  more months
before the end of  a term are required to pay
back the internal  scholarship support  for  the
months that  they are no longer enrol led.
External  scholarship awards end when students
complete their  degree requirements.  Bi -weekly
employment is  paid as earned over the per iod
in which you hold a TA.  Please note taxes,  CPP,
EI ,  union dues,  dental  ( i f  e l ig ible) ,  wi l l  be
deducted from your teaching assistantship
income. 

$26,489.10

 $28,828.80
 

 $30,334.70

 $30,837.00

 $29,085.19

Master's Base

Doctoral Base

Md/PhD Base

Master's International
Base

Doctoral International
Base

A minimum stipend is approved each year by our
Department Chair.  The 2021-2022 annual  support
payments for  in t ime and non-scholarship students is  as
fol lows:
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Stipend Rates 2021-2022

Direct Deposit

Important Note

Ful l - t ime Biochemistry students who receive
funding as part  of  their  offer  of  admission are
guaranteed f inancial  support  for  ei ther  2 years
(MSc students)  or  4 years (PhD students)  from
the ini t ia l  date they began in their  program.
After  this guaranteed t ime per iod,  the only
support  you could potent ial ly  receive would
come from your supervisor in the form of a
research scholarship.  I t  is  your responsibi l i ty
to contact  your supervisor 3-4 months before
your funding ends to discuss the possibi l i ty  of
continued support .  I f  your supervisor is  wi l l ing
to f inancial ly  support  you beyond the
guaranteed t imel ines,  they must confirm with
Sarah Cumin,  Academic & Staff  Operat ions
Manager at  cumins@mcmaster.ca no later  than
June 30.  

https://studentsuccess.mcmaster.ca/international-students/peer-support/
http://biochemgraduateprogram.ca/financing
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://studentsuccess.mcmaster.ca/international-students/peer-support/
https://hr.mcmaster.ca/app/uploads/2019/02/ee-contact-deposit-form-Updated-Oct-24-2017-1-49.pdf
https://studentsuccess.mcmaster.ca/international-students/peer-support/


T h e s e  s c h o l a r s h i p  f u n d s  a r e  p a i d  t h r o u g h  t h e  H R
m o d u l e  i n  M O S A I C .  T h e s e  s c h o l a r s h i p  f u n d s  a r e
p r o v i d e d  b y  y o u r  s u p e r v i s o r  a n d  i s  T 4 A  i n c o m e ,  w h i c h
m e a n s  t h a t  i f  y o u  a r e  e n r o l l e d  f u l l - t i m e ,  s c h o l a r s h i p s ,
f e l l o w s h i p s  a n d  b u r s a r i e s  r e c e i v e d  a r e  n o t  t a x a b l e .
T h e s e  f u n d s  c a n  b e  v i e w e d  o n  y o u r  p a y  s t a t e m e n t
a n d  w i l l  b e  p a i d  d i r e c t l y  t o  y o u  v i a  d i r e c t  d e p o s i t  a s
a  l u m p  s u m  p e r  t e r m .  G o  t o  S c h o l a r s h i p / P a y m e n t
S c h e d u l e  t o  l e a r n  w h e n  y o u r  f u n d s  w i l l  b e  d e p o s i t e d

T h e s e  e m p l o y m e n t  m o n i e s  a r e  p a i d  t h r o u g h  t h e  H R
m o d u l e  i n  M O S A I C .  T e a c h i n g  a s s i s t a n t s h i p s  ( o r
R e s e a r c h  A s s i s t a n t s h i p s  i n  l i e u  o f  T e a c h i n g
A s s i s t a n t s h i p s )  a r e  e m p l o y m e n t  f u n d s  f r o m  w o r k
p e r f o r m e d  o n  c a m p u s  a n d  i s  T 4  i n c o m e .  T h e s e  f u n d s
w i l l  b e  p a i d  b i - w e e k l y  d i r e c t l y  t o  y o u  v i a  d i r e c t  b a n k
d e p o s i t  a n d  c a n  b e  v i e w e d  o n  y o u r  p a y  s t a t e m e n t  i n
M o s a i c .  

Research Scholarship 

Employment Income 

NON-RESEARCH SCHOLARSHIP FUNDS 

T h e s e  s c h o l a r s h i p  f u n d s  a r e  p a i d  t h r o u g h  t h e  S t u d e n t
C e n t e r  m o d u l e  i n  M O S A I C .  T h i s  i s  T 4 A  i n c o m e ,  w h i c h
m e a n s  t h a t  i f  y o u  a r e  e n r o l l e d  f u l l - t i m e ,  t h e s e
p a y m e n t s  a r e  n o t  t a x a b l e .  T h e s e  f u n d s  c a n  b e  v i e w e d
u n d e r  t h e  V i e w  F i n a n c i a l  A i d  A w a r d s  s e c t i o n  i n
M O S A I C  a n d  w i l l  b e  p a i d  d i r e c t l y  t o  y o u r  s t u d e n t
a c c o u n t  a s  a  l u m p  s u m  p e r  t e r m .  

Types of Payments and Fees
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TYPES OF PAYMENTS

1 

2
 
two

3thre
e

one

https://gs.mcmaster.ca/scholarship-payment-schedules/


T h e  O n t a r i o  S t u d e n t  A s s i s t a n c e  P r o g r a m  i s  a  g o v e r n m e n t  s t u d e n t
l o a n  a n d  g r a n t  p r o g r a m  t h a t  h e l p s  s t u d e n t s  p a y  f o r  U n i v e r s i t y .
O S A P  i s  r u n  b y  t h e  M i n i s t r y  o f  A d v a n c e d  E d u c a t i o n  a n d  S k i l l s
D e v e l o p m e n t  a n d  i s  f u n d e d  b y  t h e  f e d e r a l  a n d  p r o v i n c i a l
g o v e r n m e n t s .  O S A P  i s  o p e n  t o  O n t a r i o  r e s i d e n t s  o f  a n y  a g e  w h o  a r e
C a n a d i a n  C i t i z e n s ,  p e r m a n e n t  r e s i d e n t s  o r  p r o t e c t e d  p e r s o n s .  

F o r  m o r e  i n f o r m a t i o n  g o  t o  O S A P .
 

T u i t i o n  f e e s  a r e  a s s e s s e d  o n  a  t e r m  b y  t e r m  b a s i s .  S t u d e n t s  a r e
s o l e l y  r e s p o n s i b l e  f o r  p a y i n g  t h e i r  t u i t i o n .  T u i t i o n  i s  d u e  i n  m i d -
S e p t e m b e r ,  m i d - J a n u a r y  a n d  m i d - M a y  .  I f  t u i t i o n  i s  n o t  p a i d  i n
f u l l ,  i n t e r e s t  w i l l  b e  a p p l i e d  o n  t h e  s e c o n d  l a s t  b u s i n e s s  d a y  o f
S e p t e m b e r ,  J a n u a r y  a n d  M a y .  P l e a s e  n o t e  t h a t  i n t e r e s t  i s  a t  a n
a p p r o x i m a t e  r a t e  o f  1 . 2 % / m o n t h .

Tuition 

OSAP
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Types of Payment and Fees

Types of Fees:  For more information go to Graduate Fees

S u p p l e m e n t a r y   f e e s  a r e  p a y a b l e  i n  f u l l  a n d  a r e  n o t  r e f u n d a b l e .
Y o u  a r e  n o t  a b l e  t o  o p t - o u t  o f  a n y  s u p p l e m e n t a r y  f e e s ,  w i t h  t h e
e x c e p t i o n  o f  h e a l t h  a n d  d e n t a l  i f  y o u  h a v e  p r o o f  o f  c o v e r a g e .  

 

Supplementary Fees

http://sfas.mcmaster.ca/government-aid/osap/full-time-osap/%20https:/www.ontario.ca/page/osap-ontario-student-assistance-program
https://registrar.mcmaster.ca/supplementary-fees/#tab-3
https://registrar.mcmaster.ca/fees/graduate/
https://studentsuccess.mcmaster.ca/international-students/peer-support/


Payment Methods For "Charges Due"

Online banking from your Canadian f inancial
inst i tut ion’s website/app.
Visa/Mastercard.  Please note a convenience fee
of 2.25% wi l l  be charged by the provider.

 CIBC Internat ional  Student Pay web portal  
 Western Union Global  pay.

 
Canadian Payment:  

International  Payment:  

 
Go to Payment Methods for  more information.  

 
Payrol l
You wi l l  be  paid biweekly direct ly  to you via direct
bank deposit .  You wi l l  be able to v iew your paystub on
Mosaic by going to the "Employee Self  Service"  t i t le
and cl icking the "Pay"  t i le .
 
Go to Payrol l  for  more information.
 
 
 
 
 

Viewing your Payments
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1.  Cl ick on the Student Centre t i le  and then go to
the Finance sect ion.  
2.  Cl ick "Payment"  in  the drop down menu.  
3.  Cl ick "Charges Due" to v iew your tuit ion and
"Payments"  to v iew your scholarship funding
(excluding research scholarships).

 
In  the "Payments "  tab,  c l ick on the funding to see a
breakdown of your payment.  Please note that  the 
 "AP Refund" stands for  Accounts Payable Refund,
which  is  the amount you should receive in your
bank account.  

 
Please go to Payment Deadl ines for  more
information.  

Teaching Assitantship (TA)
or Research Assistant in
Lieu of TA

Viewing your Tax Forms on
Mosaic 
To view your T2202A and T4 Form please go to the
the Student Centre t i le  on Mosaic and cl ick the drop
down menu on the Finance sect ion.  
 
I f  you are  working at  McMaster  as a TA you wi l l
need to go to the "To employee Self  Service"  t i le  on
Mosaic to v iew your T4/T4A tax sl ip.  
 
 

Viewing your payments and tax forms

 
 
The University  is  required by law to
deduct Canada Pension Plan and
Employment Insurance premiums on
al l  employment income (TA/RA in
l ieu of  TA).  Income Tax wi l l  be
assessed on employment income
only.  Please complete the Personal
Tax Credit  Return forms (TD1 and
TD1ON) and email  the completed
forms to hr .mcmaster@mcmaster.ca
 
Go to Taxes Canada to learn more.
 
 
 

Navigating  Mosaic

https://registrar.mcmaster.ca/payment-methods/#tab-00
https://registrar.mcmaster.ca/payment-methods/#tab-00
https://hr.mcmaster.ca/employees/payroll/teaching-assistants-payroll-information/
https://registrar.mcmaster.ca/dates-and-deadlines/#tab-5
https://registrar.mcmaster.ca/dates-and-deadlines/#tab-5
https://registrar.mcmaster.ca/dates-and-deadlines/#tab-5
https://registrar.mcmaster.ca/dates-and-deadlines/#tab-5
https://www.canada.ca/en/services/taxes.html
https://registrar.mcmaster.ca/dates-and-deadlines/#tab-5


 

Research Scholarship

Non-Research Scholarships

Paid via INTERAC e-transfer  which is  sent
to your McMaster  emai l  address

Graduate scholarships
Entrance scholarships
Department scholarships
External   scholarships
Tuit ion scholarships
Tri -Agency awards (CIHR,  NSERC,  SSHRC)

Refunds

IMPORTANT NOTE
Each student is  responsible for  al l  f inancial
act iv i ty  and balances on their  student
account.  Regular ly  v iewing your student
account throughout the year wi l l  minimize
addit ional  administrat ion charges and avoid
having a hold on your account which wi l l
b lock you from some essential  services.  
 Holds on accounts can be viewed in MOSAIC
via the Student Center  tab.

If  you have a credit  (negative
balance) on your student account ,
McMaster  wi l l  ver i fy  and refund the
payment.
 
Please emai l  refunds@mcmaster.ca
to request a refund.  Please note the
refund wi l l  be sent v ia INTERAC e-
transfer.
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Financial  Support  and Refunds

Navigating your FUnds 

All  students must enrol  in  direct  deposit   
to receive scholarship and employment
payments.  This method of  payment is
mandatory.  Instruct ions can be found
on page 15.



Teaching Assistants

Each year our program receives an al locat ion of
Teaching Assistantships.  Al l  current ,  in-t ime and
incoming PhD students are required to TA for  a total
of  130 hours in the upcoming academic year.
However ,  they can have their  TA posit ion bought out
by their  supervisor.   Addit ional ly ,  TA's wi l l  be paid 3.0
hours for  Health and Safety Training and Orientat ion
per term.  Once al l  PhD guaranteed TA's have been
made,  any remaining vacancies wi l l  be posted for  MSc
students to apply for  a TA posit ion.  
 
 CUPE 3906

Continuity of Funds 

A meeting between the course instructor  and teaching
assistant  must be held within 7 days of  the TA
commencing their  dut ies.  At  this meeting,  the employment
supervisor wi l l  descr ibe the work to be done including the
schedul ing of  specif ic  assignments and the required hours
of work.  Please note that  the general  responsibi l i t ies of
the TA’s include answering emai ls ,  monitor ing discussion
boards,  grading assignments,  faci l i tat ing smal l  group
discussion,  lab technical  support  and leading tutor ials.  

I f  you have been offered a Teaching Assistantship ,  you
wil l  become an employee of  McMaster  University  in
addit ion to being a graduate student.  The terms and
condit ions of  your employment are governed by the
col lect ive agreement between the Canadian Union of
Publ ic Employees (CUPE) ,  Local  3906 Unit  1 and the
University.  
 
Go to Col lect ive Agreement for  more information.

Every regular  ful l - t ime student ,  in  a Master 's  program ,
who has been employed as a Teaching Assistant  dur ing
a part  of  the f i rst  year of  study in a program wil l  be re-
employed as a TA for  an addit ional  succeeding year.
Ful l - t ime students,  in   the Doctoral  program ,  who have
been employed as a TA during a part  of  the f i rst  year of
study in a program wil l  be re-employed as a TA during a
part  of  each of  the three succeeding years of  study.

Appointments

Vacation

Normal vacation ent i t lement is  two weeks of
vacation during the year and is  scheduled by
the research and employment supervisor.  

Go to Vacations for  more information.
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Responsibilities 

https://cupe3906.org/tas-unit-1/collective-agreement/
https://academiccalendars.romcmaster.ca/content.php?catoid=45&navoid=9133#2_5_9_vacations


21

DEPARTMENT CONTACT: SARAH CUMIN
cumins@mcmaster.ca
Health Sciences Centre ,  4N59 

TUITION AND FEES: STUDENT ACCOUNTS AND CASHIER OFFICE
student.accounts@mcmaster.ca 
Gi lmour Hal l ,  Room 209 

SCHOLARSHIPS AND BANK DEPOSITS: SCHOOL OF GRADUATE
STUDIES
gradpay@mcmaster.ca and graduatescholarships@mcmaster.ca
Go to Scholarships for  more information

EMPLOYMENT INCOME: HR SERVICE CENTRE
hr.mcmaster@mcmaster.ca 
Go to Payroll for more information

LIST OF REQUIRED FEES AND PAYMENT
Visit Fees and Payments for more information

Where to go for questions

https://gs.mcmaster.ca/current-students/scholarships/
https://hr.mcmaster.ca/employees/payroll/teaching-assistants-payroll-%20%20information/
https://gs.mcmaster.ca/current-students/fees-and-payment/


THE KARL FREEMAN PRIZE FOR
BIOCHEMISTRY GRADUATE SEMINARS 

Department Awards

The Karl  Freeman Prize is  awarded annual ly  to graduate students in
the department who are deemed to have presented the most
outstanding graduate seminars.  The School  of  Graduate Studies
awards the pr izes on the recommendation of  the Department.  Pr izes
are given for  f i rst  and second place seminar ranking in the MSc and
PhD program. This pr ize was establ ished in 2001 by Karl  Freeman,
Chair  of  the Department of  Biochemistry from 1973 to 1979 and
acting chair  for  s ix  months during 1982.

 
 
 

IMPACT AWARDS
 
 

 

This award wi l l  be presented to Biochemistry and Biomedical
Sciences graduate students for  highly meritor ious contr ibut ions
to scient if ic  l i terature dur ing 2022.  Up to three awards are given
annual ly  for  f i rst -authored publ icat ion(s)  by our graduate
students that  are evaluated by an external  review committee.
Nominations should be submitted in the form of a letter  to the
Chair  f rom the graduate supervisor.  The letter  should br ief ly
out l ine the achievements of  the candidate,  indicat ing the
student ’s  accomplishments with respect to the publ icat ion,  and
should be accompanied by a copy of  the publ icat ion. 

 
THOMAS NEILSON SCHOLARSHIP 

 
 

 

The Department of  Biochemistry and Biomedical  Sciences is
pleased to invite nominations for  the 2022/2023 Thomas Nei lson
Scholarship.  This award is  given to the Biochemistry graduate
student deemed to show the greatest  potent ial  as an independent
scient ist  at  the t ime of  transfer  to the PhD program. This award
was establ ished in memory of  Dr.  Thomas Nei lson by his family ,
f r iends and col leagues as a token of  their  appreciat ion and
respect.

The Nei lson Scholarship wi l l  be awarded by the School  of
Graduate Studies on the recommendation of  the Departmental
Graduate Admissions Committee,  based upon performance in the
program with part icular  emphasis upon the overal l  academic
standing,  support ing letters ,  contr ibut ions to teaching,  the
seminar presentat ion,  the report ,  research contr ibut ions and
publ icat ions.  The award wi l l  not  necessari ly  be given every year.

Thomas Nei lson joined the Department of  Biochemistry in i ts
ear ly  years and contr ibuted to i ts  chemical  expert ise.  Among his
col leagues,  Tom was widely admired for  his consummate ski l l  in
organic synthesis.  Within a short  t ime,  he developed convenient
procedures for  the large-scale synthesis of  ol igor ibonucleot ides
of def ined sequence.  This accomplishment was recognized
internat ional ly  and led to many fruitful  col laborat ions.  To his
students,  Dr.  Nei lson was a devoted teacher who gave of  his t ime
generously.  Above al l ,  he was a man of  sincer i ty  and integr i ty  who
earned the trust  and affect ion of  those around him. His career at
McMaster  sets a worthy example to al l  of  us in academic l i fe.
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Bursaries and Travel Scholarships
 
 

GENERAL BURSARY, INTERNAL BURSARIES AND
ACADEMIC GRANTS

 

 
The School  of  Graduate Studies website l ists var ious scholarships and bursar ies.  An emai l  wi l l
be sent to students relaying the var ious deadl ine dates.  Before applying for  a McMaster
scholarship ,  i t  is  important  to prepare your appl icat ion.  Graduate students are now able to
apply for  graduate bursar ies through Mosaic ’s Student Centre.  Go through the Guide to learn
the onl ine process for  McMaster  awards and bursar ies that  are avai lable in Mosaic.
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BIOCHEMISTRY AND BIOMEDICAL SCIENCES
GRADUATE STUDENT TRAVEL AWARDS

 The Department wi l l  grant  up to 40 competit ive $500 travel  awards each year to assist
students planning to attend scient if ic  meetings.  To qual i fy ,  students must be enrol led on a
ful l - t ime basis in ei ther  the MSc,  PhD or  MD/PhD program and must present data either  as a
poster  or  as a speaker at  the meeting they plan to attend.  Students who have received a travel
award in the past  wi l l  be el igible for  another only i f  funding permits.  Students applying for
these awards are strongly encouraged to apply for  t ravel  funds from other sources including,
in part icular ,  the GSA. 

 
 

GRADUATE STUDENT ASSOCIATION (GSA) TRAVEL GRANTS
 
 

 

The GSA awards a number of  t ravel  awards (up to $500) every semester  (Sept-Dec,  Jan-Apr ,
May-Aug) for  t ravel  to conferences to present ,  or  to undertake research relevant to their  f ie ld
of study.  GSA Travel  Awards are funded from the proceeds of  the GSA Development Fund,
which is  sustained by contr ibut ions from Graduate Students and the University.  Students can
apply through “Aid by Appl icat ion” in Mosaic.

Go to Travel  Grants for  more information.  

https://gs.mcmaster.ca/current-students/scholarships/
https://gsa.mcmaster.ca/gsa-funding/travel-grants/


There are a number of  external  awards avai lable from provincial  and
national  funding agencies.  Al l  graduate students are encouraged to
compete for  awards provided he/she meets the el igibi l i ty  requirements.
Please read and fol low al l  instruct ions careful ly .  Al l  award recipients
must provide a copy of  any external  funding documentat ion to Sarah
Cumin,  Operat ions Manager ,  Biochemistry and Biomedical  Sciences
{cumins@mcmaster.ca}  to adjust  st ipends accordingly.  

For  al l  major  scholarship and award guidel ines go to Graduate Studies
Scholarships.

IMPORTANT :  For  specif ic  instruct ions and department deadl ines,  
please refer  to our department website External  Scholarships page.

 
 

CANADA GRADUATE SCHOLARSHIPS
(MASTER’S) – CIHR AND NSERC 

 
 

 

The CGS-M Awards Program provides f inancial  support  to high-cal iber  scholars who are
engaged in el igible Master ’s  or ,  in  some cases,  doctoral  programs in Canada.  The CGS-M
Program supports up to 2 ,500 students annual ly  in  al l  d iscipl ines and is  administered joint ly
by Canada’s three federal  grant ing agencies:  CIHR,  NSERC and SSHRC. This is  a one-year
award valued at  $17,500.  The select ion process and post-award administrat ion are carr ied
out at  the inst i tut ional  level ,  under the guidance of  the three agencies.  Appl icants must
complete their  appl icat ion using the Research Portal ,  hosted by NSERC. Appl icat ions must be
submitted no later  than December 1.  The results are made avai lable through the portal  Apri l
1st  of  the fol lowing year.

 
 

VANIER  (Doctoral)  – CIHR or NSERC 
 
 

 

The Vanier  Canada Graduate Scholarships (CGS) program is designed to attract  and retain
world-class doctoral  students who demonstrate leadership ski l ls  and a high standard of
scholar ly  achievement in doctoral  studies.  The program helps attract  top doctoral  students
to Canadian universit ies by offer ing a signif icant f inancial  award to assist  candidates dur ing
their  studies.  A Vanier  CGS is valued at  $50,000 per year up to three years.  Canadian,
Permanent Residents and Internat ional  students are el igible to be nominated.  The VANIER
competit ion is  separate from the doctoral  (CIHR/NSERC) Canada Graduate Scholarship (CGS)
competit ion,  therefore students MUST submit  an appl icat ion to BOTH competit ions to be
considered for  both awards.  There is  a two-stage internal  review process in place at
McMaster  to help ident ify  the strongest appl icat ions and to select  the most competit ive
candidates in each research mandate of  CIHR or  NSERC. In order to submit  a Stage 1 Letter
of  Intent  package at  McMaster ,  you wi l l  need the support  of  your current  or  proposed
department and supervisor.  Please contact  the Biochemistry Graduate Assistant  for  detai ls
for  detai ls  how to submit  a Stage 1 Letter  of  Intent  package.

External Scholarships
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https://gs.mcmaster.ca/current-students/scholarships/
http://biochemgraduateprogram.ca/financing/


 
 

NSERC (Doctoral)  – NATURAL SCIENCES AND
ENGINEERING RESEARCH COUNCIL OF CANADA 

 
 

 

To be el igible for  support  from NSERC,  you must and/or wi l l  be undertaking a program
of study or  research in one of  the f ie lds that  NSERC supports.  In addit ion,  the research
must be supervised by a faculty  member whose own research f ie ld is  in  a f ie ld that
NSERC supports.  In cases where the proposed research is  deemed to fal l  within the
mandate of  ei ther  CIHR or  SSHRC,  NSERC wi l l  not  accept the appl icat ion.  I f  you hold or
have held a CGS from another federal  grant ing agency (CIHR or  SSHRC),  you are not
el igible to apply to NSERC for  support  at  the same level .  Scholarship values are:  CGS-D
($35,000 per annum) and PGS-D ($21,000 per annum).  Durat ion:  2 or  3 years.  NOTE:
There is  an internal  McMaster  deadl ine to submit  your appl icat ion through NSERC’s On-
Line System. For more information,  please refer  to the “External  Scholarships” Tab
under the Funding Sect ion on our website or  contact  the Biochemistry Graduate
Assistant.  

CIHR (Doctoral)  – CANADIAN INSTITUTE OF
HEALTH RESEARCH 

 
 

 

Doctoral  Research Awards are intended to provide special  recognit ion and support  to students who
are pursuing a PhD degree in a health-related f ie ld in Canada or  abroad.  These candidates are
expected to have an exceptional ly  high potent ial  for  future research achievement and productiv i ty .
Candidates interested in applying for  a CGS Doctoral  Award must apply for  a Doctoral  Research
Award (DRA);  a l l  DRA candidates wi l l  be automatical ly  considered for  a CGS based on CGS el igibi l i ty
requirements and ranking in the DRA competit ion.  I f  you already hold,  or  have held ,  any federal ly
funded doctoral  award,  you are not el igible for  a CGS Doctoral  Award unless the term of the doctoral
award awarded was less than the maximum al lowed and you continue to meet the el igibi l i ty
requirements for  a DRA described below. For this competit ion,  appl icat ions wi l l  be accepted in al l
areas of  health research.  As of  the appl icat ion deadl ine,  a l l  candidates must have completed a
minimum of 12 months of  graduate study at  the Master ’s  or  Doctoral  level .  The program is open to
appl icants who are Canadian Cit izens and Permanent Residents of  Canada at  the t ime of  appl icat ion.  
Value = $30,000 scholarship ,  $5,000 research al lowance per annum. Durat ion:  3 years.  *NOTE:
Students must be nominated by the School  of  Graduate Studies.  For more information,  please refer
to the “External  Scholarships” Tab under the Funding Sect ion on our website or  contact  the
Biochemistry Graduate Assistant.  

OGS – Ontario Graduate Scholarships and Queen El izabeth I I
Graduate Scholarships in Science and Technology (QEII-GSST) 

 
 

 

The Ontar io Graduate Scholarship (OGS) Program provides funding to ful l - t ime students at  the
master 's  and doctoral  levels.  The Ontar io Graduate Scholarship is  a one-year award with a value of
$15,000 ($5,000 per term) and the Ontar io Graduate Fel lowship is  a one-year award with a value of
$12,000 ($4,000 per term).  I f  you apply for  a CGS-M or CGS-D through McMaster ,  you wi l l
automatical ly  be considered for  one of  these provincial  awards.  This award wi l l  be withdrawn if  you
are offered and accept any major  government external  awards or ,  i f  you fai l  to maintain registrat ion
as a ful l - t ime graduate student.  Students enter ing the f i rst  or  second year of  graduate studies at  the
t ime of  the appl icat ion deadl ine must have achieved a f i rst -c lass average (which is  10/12 or  80/100
at McMaster)  in  each of  the last  two completed years of  study (ful l - t ime equivalent) .  Incoming
appl icants for  new admission and Canadian Graduate Scholarship (CGS) appl icants are
automatical ly  considered for  these awards.  Students enter ing the third year or  beyond of  graduate
studies at  the t ime of  the appl icat ion deadl ine must have an overal l  average of  at  least  A-  (or
equivalent)  on al l  graduate courses completed.  Please contact  the Department Graduate Assistant
for  more information.  
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Every employee of  McMaster  University  must part ic ipate in basic health and safety training sessions
as i t  re lates to their  work environment.  I t  is  important  to part ic ipate in the safety training that  is
required for  your lab,  therefore i t  is  imperat ive you consult  with your supervisor to ensure you attend
al l  appropriate training upon your arr ival  and pr ior  to the commencement of  any laboratory work.  The
training is  onl ine through the Mosaic system and Avenue 2 Learn.  Once you have successful ly
completed the training,  which includes a quiz for  each module ,  your record wi l l  be stored in Mosaic.
You can access your training record through Mosaic as wel l .Each laboratory has a dedicated safety
representative.  Please consult  with your research supervisor to f ind out who this person is for  your
lab.

LABORATORY SAFETY TRAINING

Students working in the
hospital  bui lding require

training from the FHS SAFETY
OFFICE.

 
 

Students working in other bui ldings on
campus require training from the 

 Environmental  & Occupational  Health
Support  Services.   

 

The McMaster  In jury/Incident Report  must be
submitted within 24 hours of  an injury.   Dur ing
the COVID19 pandemic,  please emai l  the report
to to fhsso@mcmaster.ca

Safety Training For On Campus Buildings

McMaster Injury/Incident Report
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SAFETY IS OUR
FIRST PRIORITY 

https://fhs.mcmaster.ca/safetyoffice/index.html
https://fhs.mcmaster.ca/safetyoffice/index.html
https://fhs.mcmaster.ca/safetyoffice/index.html
http://www.workingatmcmaster.ca/eohss/index.php
https://fhs.mcmaster.ca/safetyoffice/index.html
https://hr.mcmaster.ca/app/uploads/2018/11/injury-incident-report-fillable-1-36.pdf


Mandatory Course

SGS 101: Academic Integrity a
and Ethics

The Ontar io government  legislated a requirement
for  al l  graduate students to complete AODA
training.  The passing grade for  SGS 201 is  10/10.  
The course content is  offered through the
Accessibi l i ty  Hub

If  you have any quest ions about the training
modules,  you can contact  the Accessibi l i ty  Off ice
direct ly  at  aoda@mcmaster.ca.  

Note:   Any student who has taken an AODA
equivalent  course should contact
aoda@mcmaster.ca for  confirmation.  Please then
forward this confirmation to
sgsrec@mcmaster.ca.  

SGS 201: Accessibility for
Ontarians with Disability Act
(AODA)

SGS 700 (Placeholder) :   Mosaic requires
graduate students to enrol  in  a course in every
term they are an act ive student (even i f
defending in f i rst  or  second term).  I f  there is  a
term in which you are not  taking an academic
course,  you must enrol  in  SGS 700 .   Students
need to add a course before being able to drop
the last  course in each term.

ALL new students must complete the
"Academic Integr i ty  and Research Ethics
Course"  administered by the School  of
Graduate Studies within the f irst  term after
their  admission into graduate studies at
McMaster  University.  The purpose of  this
course is  to ensure that  the standards and
expectat ions of  academic integr i ty  and
research ethics are communicated ear ly  and
are understood by incoming students.  A
graduate student may not obtain a graduate
degree at  McMaster  without having passed
this course.  In the event that  a student fai ls
this course,  they must retake i t  at  the ear l iest
opportunity.  
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For NEW Students: Mandatory Training Courses 

For NEW and RETURNING Students

SGS 700 or an Academic-Accredited
Course(Mandatory )

Students who have taken SGS 101 and 201 for  a previous
graduate degree do not need to take the courses again.
Once you complete SGS 101 and 201,  please forward a
screenshot of  your test  results to kushL@mcmaster.ca and
buttn1@mcmaster.ca.

 
NOTE

http://www.mcmaster.ca/accessibility/


FALL TERM 

 

 

FALL 2021 TERM 

All  graduate students are required to
receive training and exposure to ethical
issues related to research in general  and
working in a laboratory sett ing.  The
Department of  Biochemistry and
Biomedical  Sciences schedules an annual
“Research Ethics Day” for  al l  incoming
students.  The date for  this workshop is  to
be determined.

SGS101
SGS201
SGS700 or Academic Course

SGS700 or Academic Course

SGS700 (there is no academic
course offered this term)

WINTER TERM

SPRING/SUMMER
TERM

Enrollment Example
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Mandatory Workshop

RESEARCH
ETHICS
WORKSHOP



In  select ing courses,  master ’s  students are
encouraged to consult  with their
supervisor.  At  least  one ful l ,  700- level
graduate course (or  two half  courses) must
be completed,  which must include at  least
one half ,  700- level  graduate course in
Biochemistry .   Students may take 600- level
courses,  however they do not count
towards degree requirements.  Under normal
circumstances a student who fai ls  to
obtain B-  in  a prescr ibed course is  asked to
withdraw from the program. Those al lowed
to remain in the program must either  repeat
or  replace the fai led course.  A fai l ing grade
in a prescr ibed course remains on the
transcript .  

DOCTOR OF MEDICINE AND  
 PHILOSOPHY 

 Students must successful ly  complete the
new MD curr iculum, elect ives and clerkship
rotat ions.  Horizontal  e lect ives are required
for  graduation in the MD/PhD program and
must be completed during graduate
research block (3 years).  A minimum of 80
hours in hor izontal  e lect ives must be
completed sat isfactor i ly .  These elect ives
must be documented and evaluated by a
cl inical  supervisor.   

MASTERS OF SCIENCE

 

DOCTOR OF PHILOSOPHY

 No formal  course requirements.  Must
complete the PhD Candidacy Exam.
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At the start  of  each academic year ,  students must
confirm enrolment detai ls  before accessing the
student centre.  This confirmation wi l l  include
both the cit izenship and program of study.  Any
errors should be reported to the program off ice.
After  confirming these detai ls ,  the student can
proceed to the student centre and select  courses
and access other services.
 
Go to How To Enrol  to f ind enrol lment
instruct ions.

ENROLLMENT

 

Course Requirements and enrolment  

Graduate students may request to audit
graduate courses only.  This requires a
completed form,  signed by the instructor  and
student ’s  supervisor.  Upon complet ion of  the
course,  and subject  to confirmation from the
instructor  that  their  expectat ions regarding
the student ’s  part ic ipat ion were met ( i .e.  that
the student attended at  least  80% of the
class) ,  a  grade of  “AUD” wi l l  be recorded on
the transcript .  No other grade wi l l  be
assigned.  Audited courses have no academic
credit  and an audited course may not be
retaken for  credit .

AUDITED COURSES

 

https://gs.mcmaster.ca/ive-accepted-my-offer/how-to-enroll


 B I O C H E M  7 3 2  
 W R I T I N G  F O R  S C I E N C E

T E R M :  S E P T -  D E C   
I N S T R U C T O R :  A L E X A N D E R  H Y N E S

B I O C H E M  7 3 3  
B I O M E D I C A L

C O M M E R C I A L I Z A T I O N  &
E N T R E P R E N E U R S H I P  

T E R M :  J A N  -  A P R   
I N S T R U C T O R :  L E I G H  W I L S O N  

 

 B I O C H E M  7 2 0  
 S C I E N T I F I C  C O M M U N I C A T I O N  

T E R M :  S E P T  –  D E C  &  J A N  -  A P R   
I N S T R U C T O R :  M A T T H E W  M I L L E R  

 

NOTE: This is  a mult i-term
course for  students in their

second year

 Biochemistry Masters Students.  
This course wi l l  introduce
students to var ious methods of
scient if ic  communicat ion and
provide them with the tools to
become better  communicators in
speaking,  wri t ing,  and publ ishing
Topics include effect ive publ ic
speaking strategies,  development
of effect ive v isual  mater ial  for
presentat ions and scient if ic
manuscripts ,  and writ ing
strategies for  scient if ic
manuscripts.  As part  of  this
course,  students wi l l  apply the
ski l ls  learned by presenting a
research seminar to the
department as part  of  an ongoing
col loquium ser ies,  and by writ ing
a scholar ly  review art ic le on their
research topics.

Scient if ic  writ ing spans
journal ism, manuscripts ,
patents ,  posters ,  grant
proposals ,  commentar ies -
the l ist  goes on.  This
course wi l l  expose
students to a var iety of
scient if ic  writ ing,  explor ing
their  purpose(s)  and how
they are evaluated by their
intended audiences.  A
large pract ical  component
wi l l  have students writ ing
and/or evaluat ing writ ing
every week.  The emphasis
wi l l  be on guiding students
to become better ,  more
effect ive communicators.  

Biomedical  Commercial izat ion
and Entrepreneurship has been
developed with the fol lowing
goals in mind-  to educate
learners on the process of
research commercial izat ion,  and
to enl ighten students on the
intr icacies of  the l i fe science
industry ,  prepare them for
possible non-academic careers ,
and foster  interest  in  l i fe
sciences entrepreneurship.  Key
themes of  the course include
understanding intel lectual
property and market  assessment ,
and appl icat ion of  this
knowledge to evaluate
commercial  potent ial  of  research
projects (from the learner ’s  own
laboratory ,  where possible) .  

T H I S  Y E A R  T H E  F O L L O W I N G  G R A D U A T E  C O U R S E S  W I L L  B E
O F F E R E D  O N L I N E  B Y  T H E  D E P A R T M E N T  O F  B I O C H E M I S T R Y  A N D

B I O M E D I C A L  S C I E N C E S .

Biochemistry 700 level courses
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Learning to communicate the results of  basic research is  an integral  part  of
graduate education.  I t  is  also important  for  students to be exposed to research
outside their  own area of  special izat ion.  Students are therefore expected to attend
their  col leagues’  seminars and make the graduate student seminar ser ies a f ixed
commitment in their  weekly schedules.  MSc and PhD students are required to
present one and two seminars respectively.  Students wi l l  receive feedback from
faculty  and other graduate students fol lowing each seminar.
 
MSc Seminar:  Second year master ’s  students wi l l  present a 15-20 minute seminar
(with 5 minutes set  aside for  quest ions from the audience) dur ing our Monday
seminar ser ies.  This should be a very focused presentat ion.  The problem the
student is  t ry ing to address should be explained in such a way that  any
scient if ical ly  l i terate audience member can grasp what they’re working on.  

PhD Seminars:  The f i rst  doctoral  level  seminar wi l l  be presented in second year.
The student has 45-50 minutes to present reserving 10 minutes for  quest ions from
the audience.  The second seminar is  typical ly  dur ing the last  12 months in the
program. The student wi l l  have 20-25 minutes to present reserving 5 minutes for
quest ions.  Seminars must place the student ’s  s izeable body of  work in the context
of  their  f ie ld.  I t  is  important  to explain how the specif ic  work contr ibutes to this
f ie ld.  

Seminars

PARTICIPATION IN THE
DEPARTMENTAL SEMINAR

PROGRAM IS MANDATORY FOR
ALL GRADUATE STUDENTS 

 
OUR SEMINARS ARE HELD

EVERY MONDAY FROM 11:30-
12:30 PM. 

 
PLEASE REFER TO OUR

WEBSITE FOR THIS YEAR’S
SEMINAR SERIES SCHEDULE:  

CLICK HERE
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http://biochemgraduateprogram.ca/seminar


Doctoral Student Masters Students

University  regulat ions require al l  graduate students meet formal ly  with their  supervisory
committee to discuss their  progress.  Committee meetings provide a tool  for  both
communicat ing and documenting student accomplishments and their  supervisory committees’
expectat ions.  

Supervisors are responsible for  assembling their  student ’s  committee members.  The research
interests of  al l  committee members wi l l  encompass the thesis topic of  the student.  The
committee wi l l  consist  of  the student 's  supervisor plus two other members (at  least  one must
be a ful l - t ime faculty  or  associate member from the Biochemistry and Biomedical  Sciences
Department) .  A third member ,  whose scholar ly  interests include the area of  the student ’s
main interest ,  may be from outside the department.

Students are responsible for  schedul ing their  committee meetings on t ime.  The Biochemistry
Graduate Administrat ive Assistant  must be not if ied by the student once the meeting date is
confirmed.

Students wi l l  be assigned one of  f ive grades by each of  their  committee members:  “excel lent” ,
“good” ,  “sat isfactory” ,  “marginal”  or  “unsatisfactory” .  I f  marginal  is  given by any one member ,
another committee meeting must be held within 3 months to re-assess their  progress.  In
cases where a student receives “unsatisfactory” ,  the Department wi l l  determine whether the
student should be required to withdraw or be al lowed to continue in the program unti l  their
next  committee meeting.  

Students should come prepared to give a ~20 minute presentat ion on what they have
described in their  meeting report .  The presentat ion should provide the rat ionale of  the
project ,  a  descript ion of  the experimental  approaches being used,  an overview of progress,
on-going work,  and future direct ions.  The Committee wi l l  then discuss the project  in  detai l
with the student.  Students receive a grade and specif ic  recommendations in writ ing fol lowing
each committee meeting.  Students whose performance is  not  considered to meet the
minimum standards wi l l  be graded marginal  to unsatisfactory for  that  meeting.  Depending on
the circumstances,  two subsequent grades of  unsatisfactory can be grounds for  withdrawal
from the program.

Students should feel  f ree to br ing up any issues they would l ike guidance on and to clear ly
art iculate their  expectat ions with their  committee members.  During the presentat ion,  the
committee members may ask quest ions that  are relevant to the project.  This can include
chal lenges on the interpretat ion of  data,  f i rst  pr inciples,  and scient if ic  quest ions that  are
relevant to the topic or  to planned experiments.  Committee members may ask the student to
br ief ly  explain any of  the references they cite in their  report .

Students are asked to br ing lab notebooks containing relevant experimental  observat ions to
each meeting.  One important  aspect of  the scient if ic  method is  the reproducibi l i ty  of  each
important  observat ion:  typical ly ,  the most publ ishable version of  an experiment wi l l  be shown
in the meeting report ,  however ,  students must be able to provide evidence that  each
observat ion has been made more than once.
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Supervisory Committee meetings
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1 4

The f i rst  supervisory committee meeting is  to be held within
4-6 months of  registrat ion in the graduate program. The
goal  of  this in i t ia l  meeting is  to determine whether the
student has a wel l -def ined project  and whether the student
is making the necessary effort  to become wel l  versed in the
background l i terature to their  f ie ld.  We expect al l  students
to attempt to master  this mater ial  within their  f i rst  year of
graduate school .  At  this f i rst  meeting,  the student should 
 also have made some basic progress towards their
research goals although i t  may be of  a prel iminary nature.  

The second committee meeting is  to be held between 9 and 12
months after  arr ival  in  the program. I t  is  expected the student
wi l l  have made further  progress in master ing the l i terature
relevant to their  f ie ld and to have made headway in their
research.  Students may present a request to be reclassif ied to
the PhD program to their  supervisor and supervisory
committee members.  

The third committee meeting wi l l  be held no later  than 18
months after  in i t ia l  registrat ion in the program. The
purpose of  this meeting is  to decide what the student needs
to do to complete their  MSc thesis.  Alternat ively ,  i f  the
student has the support  of  their  supervisor and committee
members,  he/she may request permission for
reclassif icat ion into the PhD program without obtaining a
Master ’s  degree before going beyond 22 months.  

FIRST
MEETING 

 

SECOND
MEETING

 

THIRD
MEETING 

 

9-12 Months

18-20 Months

4-6 Months

MASTERS OF SCIENCE:  MEET EVERY 6 MONTHS
 

 Committee meeting Timeline
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Committee form wi l l  be
emailed to the student from
the Biochemistry
administrator.  I t  is  the
student ’s  responsibi l i ty  to
ensure their  supervisor
completes,  discusses and
returns al l  forms to the
Graduate Assistant  at
buttn1@mcmaster.ca as
soon as possible.

FORMS
 



The f i rst  supervisory committee meeting is  to be held within
4-6 months of  registrat ion in the graduate program. The
goal  of  this in i t ia l  meeting is  to determine whether the
student has a wel l -def ined project  and whether the student
is making the necessary effort  to become wel l  versed in the
background l i terature to their  f ie ld.  We expect al l  students
to attempt to master  this mater ial  within their  f i rst  year of
graduate school .  At  this f i rst  meeting,  the student should 
 also have made some basic progress towards their
research goals although i t  may be of  a prel iminary nature.  

Every PhD student must have a Supervisory Committee
meeting at  least  once every academic year (between
September 1 and August 31).  However ,  i f  desired or
considered necessary by their  supervisor ,  addit ional  meetings
may be arranged.  The committee meeting report  MUST be
received by the School  of  Graduate Studies within two weeks
of the end of  the academic year.  

DOCOTOR OF PHILOSOPHY:  MEET ONCE A YEAR
 

4-6 Months

34

Students wi l l  use the onl ine forms through Admin Tools to
document their  committee meetings.  Please email  the
Gradaute Assistant  at  buttn1@mcmaster.ca to ini t iate your
onl ine form. I t  is  the student ’s  responsibi l i ty  to confirm their
committee members,  and complete their  port ion of  the vir tual
forms before submitt ing using Admin Tools.  Once rated,  the
student must review their  supervisor ’s  comments and submit
the completed forms to the Assistant  Dean of  the
Biochemistry graduate program for  approval  using the onl ine
system.

Once every 
academic year

SUBSEQUENT
MEETINGS 

 

FORMS
 

FIRST
MEETING 

 

 Committee meeting Timeline



Masters Program  Requirements

_____________

P R O G R A M  S T A R T  D A T E

_____________

E X P E C T E D  D A T E  O F  G R A D U A T I O N

N O T E S The MSc program is typically 18-24 months in length. A candidate is
required to spend at least one calendar year in full‐time study. The
maximum permissible time for completion is limited to THREE years
from initial registration in the program.

A STUDENT WHOSE WORK IS UNSATISFACTORY MAY AT 
ANY TIME BE REQUIRED TO WITHDRAW FROM THE PROGRAM

3 5

Complete, with at least a B- standing,
at least one full, 700-level graduate
course (or two half-courses), which
must include at least one half, 700-
level graduate course in Biochemistry. 

Present  one public seminar in second
year in the departmental seminar
program.  

Participate in the research ethics workshop

Present a thesis in a final oral examination that
embodies the results of their original research

Obtain a passing grade in the following 
courses: SGS 201 and 101



Produce a draft  of  your thesis to your supervisor 8-12
weeks before your defense.  Your draft  should be
correct ly  formatted with attent ion to detai l  (see MSc
guidel ines on the SGS website) .  You wi l l  be assessed
mainly on i ts  content ,  but  also on i ts  appearance.  The
draft  should be free of  typos and i l lustrat ions should be
sharp.  In addit ion to your supervisor ,  you should get  a
col league to read over your thesis as wel l .  Your
supervisor should try  to give you a reasonable
“turnaround t ime” on drafts and your revision t ime
should be factored in.  

Scheduling Defense 

01

Get your thesis approved by supervisor 02

03

04

Master's thesis evaluation 
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Please consult the School of Graduate Studies’ Guide  for the preparation of theses.

Please review the Thesis Defence sect ion in the
Graduate Calendar for  detai ls.

Plagiarism  checking maybe required 

When your supervisor has agreed the thesis is  ready to
defend,  then you must have your supervisor and our
Graduate Student Advisor sign the “Request for  Thesis
Defense” form two-three weeks  pr ior  to the defense.
The signed form is to be returned to the Department
Graduate Administrator.  This is  an important  part  of  the
process.  By signing this form,  your supervisor is  stat ing
they feel  the thesis is  defendable.  

Get your supervisor to sign the Request for
Thesis Defense Form

Permission to write is  given by the student ’s  committee
at the third supervisory meeting usual ly  held at  the 18-
month mark.  Act ing on behalf  of  the chair ,  the t ime of
the defense wi l l  be set  by the Department Graduate
Administrator.  The candidate is  to inform the
Administrator  they have started to prepare for  their
defense approximately 8-12 weeks pr ior  to the
anticipated oral  examination.  Note:  A master ’s  thesis
defense committee must include a chair  (your
supervisor) ,  a  second faculty  member from Biochemistry
and a third faculty  member.  

The administrator  wi l l  do the fol lowing in ant icipat ion of
the defense:  
1.  Confirm date with committee members
2.  Send instruct ions and forms to supervisor 

https://gs.mcmaster.ca/current-students/completing-your-degree/masters-thesis/
https://gs.mcmaster.ca/current-students/completing-your-degree/masters-thesis/
https://academiccalendars.romcmaster.ca/content.php?catoid=46&navoid=9201#3-2-3-_submitting_for_defence


Provide a copy of  your thesis to your committee
members a minimum of two weeks pr ior  to your defense.
Ask your members i f  they want you to provide them with
an electronic or  hard copy.  

Make sure your presentat ion is  loaded and al l  fonts ,
images,  animations etc.  appear as intended.  You wi l l  be
asked to present a 15-20 minute oral  statement of  the
research that  comprises the thesis.  Your br ief
presentat ion should highl ight  any major  issues dealt
with in the thesis ,  the conclusions which have been
reached and the signif icance of  the f indings.  Notes or
other aids may be used,  however the statement may not
be read from a prepared scr ipt .  

05

Submit thesis to committee members

06

Defense day

07

In  your student center ,  select  “My Academics” then the
“Thesis Intent  – Defend Thesis”  l ink.  Check that  your
supervisor ,  members and academic plan are correct.  I f
any information is  incorrect ,  you should contact  the
department administrator  before proceeding.  You can
now enter  your abstract  and the date,  t ime and room
confirmed by your program administrator.  Confirm and
submit .  

Initiation of Masters Defense on Mosaic

Candidates who have successful ly  completed their
thesis oral  examination including al l  the revisions and
correct ions required by the examining committee,  must
obtain the appropriate signature(s)  on the "Final  Thesis
Submission Sheet"  and "McMaster  University  Licence."
These forms are to be emai led to the Department
Graduate Administrator  who wi l l  then submit  the forms
to SGS as a service request in Mosaic.  Last ly ,  you must
submit  your f inal  thesis copy (pdf format)  to
MacSphere.  
 

08
Following the defense

Your degree requirements
are considered complete

when one electronic copy of
the thesis is  submitted

through the E-Thesis module
in MacSphere,  the forms

have been uploaded in
mosaic and your student
account is  clear  of  any

outstanding fees.
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REQUEST 

The candidate must present a request
to be reclassif ied to the PhD program
to the supervisor and the supervisory
committee pr ior  to the second (or
third)  supervisory committee
meeting.  Approval  to transfer  wi l l  be
determined at  the conclusion of  the
supervisory committee meeting.  

CONDITIONS
 

Students may request to be reclassif ied to the PhD program no
sooner than 12 months and no later  than 18 months after
ini t ia l  registrat ion in the MSc program. The candidate must
present a request for  t ransfer  to the supervisor and the
supervisory committee and al l  must be in agreement to
proceed with the transfer.  Students enrol led in the Master ’s
program beyond 22 months must complete the MSc degree
requirements including al l  course work and the thesis defence
prior  to admission to the PhD program.

2
 

FIRST COMMITTEE MEETING

The student has completed their  f i rst
supervisory committee meeting within 4 to
6 months of  in i t ia l  registrat ion in the
Master ’s  program. At  this meeting the
committee wi l l  expect that  the student has
taken signif icant steps to master  the
l i terature relevant to their  f ie lds.  Some
prel iminary progress at  the bench is  also
expected.  

SECOND COMMITTEE MEETING

A second meeting wi l l  be held within 9 to 12
months and wi l l  serve to address any
shortcomings ident if ied dur ing the f i rst  meeting.
At this point  i t  is  ant icipated that  the student wi l l
have made signif icant progress in their  research.
The student must have a sol id grasp of  the
l i terature relevant to his or  her  f ie ld at  this t ime in
order to be el igible to transfer  to the PhD
program. 

Transfer to PhD program

This process has been establ ished to assess MSc students’  academic and research
abil i ty  and potential  to carry out PhD studies.  Students who have demonstrated
this abi l i ty  may proceed directly to the PhD program without writ ing up their
Master ’s thesis provided the fol lowing condit ions have been met:

1 one

two

3
 

three

4four
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PHD Program  Requirements

_____________

S T A R T E D  P R O G R A M  D A T E

_____________

E X P E C T E D  D A T E  O F  G R A D U A T I O N

N O T E S The minimum time to complete a PhD is THREE calendar years beyond
the bachelor’s level or TWO calendar years beyond the master’s level.
Completion of the PhD degree is normally limited to SIX years from
initial registration. 

3 9

Students applying to our program who already hold an MSc degree
from another institution have the possibility for direct admission into
our PhD program subject to approval from our admissions panel.
Such students are required to take the PhD Candidacy Examination.

A STUDENT WHOSE WORK IS UNSATISFACTORY MAY AT 
ANY TIME BE REQUIRED TO WITHDRAW FROM THE PROGRAM

Meet annually for committee meeting

Participate in the research ethics workshop

Participate in the departmental seminar program 

There is no minimum course requirement for the
completion of the PhD degree, unless the student’s
supervisory committee has made a specific
recommendation for additional course work to
supplement the student’s knowledge in their area of
research

Pass a PhD candidacy examination, consisting of
a written research proposal representing the
student’s own original proposed work, followed
by an oral examination 

Present a thesis in a final oral examination that
embodies the results of their original research

Complete SGS 101 and 201



Students wi l l  complete a proposal  using the format of  a CIHR
operating grant .  This writ ten proposal  must represent the
student ’s  own or iginal  work;  the inevitable input of  the
supervisor notwithstanding,  McMaster  University  pol ic ies on
Academic Ethics and Academic Dishonesty apply.  

The aim of this proposal  is  to describe the theoret ical
background to the project  and out l ine the goals of  the
research.  This document should i l lustrate that  the student ’s
goals have suff ic ient  depth to form the basis of  a PhD project
and must clear ly  demonstrate the progress that  the student
has made during the f i rst  12-18 months as a PhD graduate
student.  This proposal  is  expected to be a major  exercise in
writ ing and should describe novel  research in a concise and
informative manner.  I t  must be comprehensible to faculty
members who are not necessari ly  experts in the f ie ld.  This
proposal  should include an abstract  of  no more than 300
words,  an introduction  to the student ’s  f ie ld and basic
research direct ion,  a summary of  progress  and a detai led
discussion  of  the research to be carr ied out  towards a PhD,
including hypothesis ,  rat ionale and aims.  I t  is  important  to
explain and just ify  the approach being taken and include a
projected t ime l ine for  the complet ion of  each goal .  

There is  an absolute length l imitat ion of  20 pages (double-
spaced,  12-point  font ,  not  including f igures or  references).  The
first  2-3 pages should introduce the subject  of  the student ’s
thesis.  Fol lowing the introduction there should be a 2-3 page
summary of  the student ’s  progress.  The remaining 14-16 pages
should explain the proposed research.  Students may subdivide
each sect ion in whatever manner they deem to be the most
readi ly  digested by the examining committee.  References must
conform to accepted pract ices.
 
Preparat ion t ime for  this proposal  is  l imited.  Students wi l l  be
assigned a date for  their  exam 4-5 weeks in advance of  their
exam. The report  must be submitted to the committee
members and examination chair  at  least  one week prior  to the
exam. 

All  PhD candidates must pass a PhD candidacy
examination,  consist ing of  a writ ten research
proposal  representing the student ’s  own
original  proposed work,  fol lowed by an oral
examination.   The PhD candidacy examination
is designed to test  students for  breadth of
knowledge and the abi l i ty  to integrate ideas.
The PhD candidacy examination typical ly  takes
place at  12 months  after  the student has
begun PhD studies,  with an upper l imit  of  20
months .  

Tests the student ’s  preparat ion for  PhD
level  research by determining whether
they have mastered the theoret ical
background to their  f ie lds.  Students wi l l
therefore be expected to have
researched and read the publ icat ions
that form the foundation of  their  f ie ld as
wel l  as the necessary background for
the technology they intend to employ.

This exam wil l  help reveal  the student ’s
strengths and weaknesses.  Whi le
questioning in the exam can be expected
to be r igorous,  students are not
expected to have the correct  answers
for  everything.  A student coming out of
this examination therefore wi l l  have had
an independent evaluat ion of  their
project  and background knowledge,  and
wil l  have been made aware of  areas in
which they needs improvement.  This last
point  may include the recommendation
of specif ic  course work.

PhD CandiDacy Examination

Provide independent assessment of
performance to-date and the student ’s
abi l i ty  to execute the longer-term
strategy of  the proposed PhD research
project.

#1

#2

#3

WHY THE EXAMINATION? PROCEDURES

40



The student wi l l  g ive a 15-20 minute presentat ion out l in ing the major  points of
their  proposal ,  including accomplishments to-date and the research proposed for
the PhD. The exam wil l  then consist  of  two rounds of  quest ioning from each of
the vot ing committee members,  which can deal  with any aspects of  the
presentat ion and proposal .  The total  t ime for  the quest ioning wi l l  not  exceed two
hours.  This committee wi l l  consist  of  members of  the candidate’s supervisory
committee,  as wel l  as the examination chair ,  who wi l l  be a member of  the BBS
Graduate Curr iculum and Recruitment Committee.  The supervisor wi l l  ver i fy  the
original i ty  of  the proposal  at  the outset  of  the examination.  The Chair  wi l l  ensure
that  the exam is conducted in a fair  manner in keeping with the object ive of  this
document.  In the event that  a student is  at  a loss to answer a part icular
quest ion,  the Chair  may ask the examiner for  c lar i f icat ion or  to move on to a
more fruitful  l ine of  quest ioning.  Addit ional ly ,  the supervisor does ask quest ions
and the Chair  is  a vot ing member ,  who does not examine and is  an impart ial
observer.  The outcome of the exam wil l  be:  pass with dist inct ion,  pass,  or  fai l .
At  the end of  the examination,  the chair  secures the writ ten votes of  the
examining committee on a form,  provided by an administrator.  In  the case of  a
negative vote or  votes,  the committee wi l l  determine the requirements for  re-
examination.  The chair  wi l l  then communicate the decisions of  the examining
committee to the student and send the signed form to the program off ice.   The
form wi l l  then be submitted in mosaic by service request for  Graduate Studies to
post the f inal  grade on the student 's  t ranscript .  Fai lure of  the exam wil l  normal ly
result  in  the candidate repeating the exam within six  weeks of  the ini t ia l  exam
and pr ior  to the maximum 24-month per iod.  Two fai lures wi l l  lead to withdrawal
from the PhD program

EXAMINATION 
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OPTION 1:  Standard process 
Student in i t iates process minimum 8
weeks pr ior  to defence (refer  to the
School  of  Graduate Studies website) .  

OPTION 2:  Accelerated process  
Supervisor contacts SGS minimum 6
weeks pr ior  to defense.  The t imel ine is
shortened giv ing students 3-4 more
weeks before submitt ing their  thesis.  

*For more information on the opt ions
please refer  to the website.

Init iat ing the process
The process begins when a student
and their  supervisory committee
members agree that  the thesis is
acceptable to defend.  The student wi l l
in i t iate the defence process
electronical ly  approximately 2 weeks
before submitt ing their  thesis to the
School  of  Graduate Studies.  In Mosaic ,
navigate to your Student Centre and
under the “My Academics” tab,  select
“other academics” and then select
“Thesis Intent-Defend my Thesis” .

42

Doctoral Thesis Evaluation

Please consult  the School
of  Graduate Studies Guide
for  the Preparat ion of
theses.  Al l  graduate theses
must conform to the style
and form requirements as
detai led in the guide.  

QUESTIONS?
Please contact  the School
of  Graduate Studies Thesis
Coordinator  at
gthesis@mcmaster.ca 

The PhD f inal  oral  examination
takes the form of a br ief  statement
by the candidate and quest ioning by
their  committee.  You should prepare
a statement that  wi l l  take 15 to 20
minutes to del iver .  When preparing,
you should consider that  you are
speaking to an audience who has
read your thesis.  Thus,  you should
stress the main points of  your
contr ibut ion to the advancement of
knowledge and the pr incipal
technical  diff icult ies either  of  an
experimental  or  theoret ical  nature
which you have overcome. Notes or
other aids may be used but the
statement may not be read from a
prepared scr ipt .

 
Please review the Thesis Defence sect ion in the
Graduate Calendar for  detai ls.

WRITING YOUR THESIS ORAL EXAMINATION PLANNING AND SCHEDULING

 
PLAGIARISM CHECKING MAY BE
REQUIRED FOR SUBMISSION

https://gs.mcmaster.ca/current-students/completing-your-degree/doctoral-degree/
https://academiccalendars.romcmaster.ca/content.php?catoid=46&navoid=9201#3-2-3-_submitting_for_defence


MD PROGRAM
FUFILLMENT 

Complete the new MD curr iculum,
elect ives and clerkship rotat ions

Horr izontal  e lect ives are required
for  graduation in the MD/PhD
program and must be completed
during graduate research block (3
years)

A minimum of 80 hours in
horizontal  e lect ives must be
completed sat isfactor i ly  

Part ic ipate in the departmental
seminars

PHD PRORGRAM
FUFILLMENT 

PhD candidacy and comprehensive  
exam

Defend a research thesis 

Complete SGS 101 and 201 Course

Part ic ipate in the research ethics
workshop 

Part ic ipate in Departments
Seminar

The program seeks to train individuals who
wil l  pursue research as a major  pr ior i ty  and to
prepare graduates for  leadership roles in
integrated research ini t iat ives,  part icular ly
those involving interdiscipl inary and
translat ional  health research endeavours.  The
program expects that  McMaster  MD/PhD
graduates wi l l  contr ibute signif icant ly  to the
need for  cl in ician scient ists in a var iety of
roles.  The MD/PhD program is offered in an
integrated format with specif ic  blocks of  t ime
provided for  act iv i t ies in ei ther  program.
There wi l l  be opportunity  for  f lexibi l i ty  in  the
arrangement of  a student curr iculum, i f
requested and/or deemed appropriate.  The
MD/PhD program committee and the student ’s
doctoral  program wil l  review these requests
before making a recommendation to the
Associate Deans.

RESOURCES 

ABOUT THE PROGRAM

For more information,  go to MD/PhD  requirements.   

Check out Frequently  Asked Questions

Combined Md/phd program

43

https://fhs.mcmaster.ca/mdphd/index.html
https://fhs.mcmaster.ca/mdphd/index.html
https://fhs.mcmaster.ca/mdphd/index.html
https://fhs.mcmaster.ca/mdphd/faq.html


The Origins Inst i tute in col laborat ion with f ive “home”
departments offers Canada’s f i rst  graduate program
in Astrobiology.  The “Col laborat ive Graduate Program
in Astrobiology” offer  students a M.Sc.  or  Ph.D.  in  the
interdiscipl inary science of  Astrobiology.  Students
must be accepted to do graduate studies in any of
f ive part ic ipat ing home departments:  Biochemistry ,
Biology,  Chemistry and Chemical  Biology,  Physics and
Astronomy,  and the School  of  Geography and Earth
Sciences.  Researchers must possess expert ise in
specif ic  f ie lds such as astrophysics,  microbiology,
planetary sciences,  biochemistry and chemistry ,  etc.
but  also must have the training that  al lows them to
work effect ively  within mult idiscipl inary teams. For
more information,  please refer  to the Origins Inst i tute
homepage

 

Astrobiology Program 

ABOUT THE PROGRAM
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https://origins.mcmaster.ca/


Diplomas 
 

 

Next Steps
 

 

WE ARE SO  PROUD OF OUR
GRADUATES!

Graduates have the opt ion to
receive a digital  diploma via
bitcoin blockchain.   You wi l l
receive your pr inted diploma
around the t ime of  your
convocation.  You may also
request ear ly  conferral  to
receive your diploma before
your convocation date.

 For more information,  go to
Digital  Diplomas.

You wi l l  need to f i l l  out  the
graduation forms .  The form wi l l
ver ify  the name which wi l l  be
written on your diploma and the
address that  your diploma wi l l
be mai led to.  To f i l l  out  the
forms,  c l ick on the "Graduation"
t i le  on Mosaic.

To get  your graduation photos
please book an appointment
with Lifetouch Graduation
Photos.  

The Approved to Graduate/Post-
Graduate Work Permit letter is
avai lable to you once your status
on Mosaic is  'Approved to
Graduate’ .   Transcripts  and
Degree Awarded  Letters
indicating that your degree was
awarded with the conferral  date
wil l  be avai lable to you the day
after convocation. 

Considerations
 

 

  For Dates &
 More Information, go to

Grad Details.
 

 

Convocation 
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https://registrar.mcmaster.ca/digitaldiplomas/#tab-00
https://booknow.appointment-plus.com/1dqvrp3v/
https://registrar.mcmaster.ca/grad/details/
https://registrar.mcmaster.ca/%20grad/details/%20#tab-30


H O U S I N G

OFF-CAMPUS HOUSING

F I N A N C I A L  H E A L T H

MAC'S MONEY CENTRE RESOURCES

The Student Success Centre wi l l  provide you with strategies,  resources and
guidance throughout your job search process.  For instance,  career
counsel lors can read over your resume & cover letter ,  provide you with 
 interview t ips,  help you create your LinkedIn account and help you f igure
out a job that  is  best  for  you!  

For more information visi t  Job Search.    

Mac Off-Campus services can help you f ind rental  propert ies  that  are close
to McMaster  University  and are exclusively  offered to McMaster  students,
staff  and faculty.  Go to Off -Campus Housing for  more information.   

I f  you are rent ing a house i t  is  crucial  you learn about your tenant r ights.  Go
to Renting in Ontar io for  information.

To learn about the types of  housing,  lease agreements,  credit  checks,  rents &
deposits and what you should consider when rent ing a house please visi t
Renal  Housing.

Liv ing at  home whi le transit ioning into university  can be a chal lenge.  To learn
t ips and f ind resources to help you as a commuter student please visi t  Off -
Campus Commuting.  

To f ind f inancial  opportunit ies to help you pay for  your school ing such
as scholarships,  bursar ies,  OSAP,  student l ine of  credit  and emergency
funding please visi t  Paying For School.  

Resources

MCMASTER IS  HERE TO SUPPORT YOU

LEARN YOR RIGHTS

IMPORTANT RENTIING INFORMATION

COMMMUTING FROM HOME

To learn how to bui ld a budget ,  compare credit ,  manage your savings
plan and evaluate invest ing opportunit ies please visi t  Mac's Money
Centre.

PAYING FOR SCHOOL 

FINDING A JOB WHILE IN SCHOOL 
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https://studentsuccess.mcmaster.ca/careers-and-employment/job-search/
https://studentsuccess.mcmaster.ca/careers-and-employment/job-search/
https://offcampus.mcmaster.ca/
https://www.ontario.ca/page/renting-ontario-your-rights
https://www.cmhc-schl.gc.ca/en/rental-housing/i-want-to-rent
https://housing.mcmaster.ca/off-campus/commuting/#tab-content-ov
https://housing.mcmaster.ca/off-campus/commuting/#tab-content-ov
https://money.mcmaster.ca/paying-for-school/funding/#tab-00
https://money.mcmaster.ca/tools-resources/


C A R E E R  A N D  P R O F E S S I O N A L
D E V E L O P M E N T

MENTORING, NETWORKING AND LEADERSHIP

There are many opportunit ies for  students to connect with employers and seeks
clar i ty  on their  career  goals.  See below for  a l ist  of  some of the opportunit ies
avai lable to you.

-  Alumni & Partners Advisor Network :   Receive advice and coaching from
individuals in the industry
-  Women in Science & Engineering Init iat ive :  Provides opportunit ies for  students
to attend conferences,  workshop and creates networking opportunit ies for
women in science and engineering.  
-  MaRS :  Helps you in your journey to startup your own business in one the
fol lowing sectors:  healthcare,  c lean technology,  f inancial  technology and
enterpr ise 

ONLINE LEARNING 

There are a var iety of  professional  development courses avai lable to you to gain
ski l ls  in  technology,  leadership ,  management ,  communicat ion and
entrepreneurial ism. Addit ional ly ,  you can receive training on a var iety of  topics  
 cover ing business,  creat iv i ty  and technology using your free subscript ion to
LinkedIn Learning.  

CAREER PREP AND JOB SEARCH

Careers Fairs
Career Opportunit ies at  McMaster
Career Access Program for Students:  Program that  helps students from
equity-seeking groups or  facing barr iers for  employment f ind a job
To learn more:  c l ick here

There are tons of  resources avai lable to you as a graduate student to help you
prepare and f ind a job.  See below for  a l ist  of  some of the services and  events 
 avai lable to you

RESOURCE
Go to Careers & Professional  Development to learn about the resources
avai lable  to you.  
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Resources

https://uts.mcmaster.ca/services/teaching-and-learning/linkedin-learning/
https://gs.mcmaster.ca/current-students/resources/career-and-professional-development/#tab-content-career-prep-and-job-search
https://gs.mcmaster.ca/current-students/resources/career-and-professional-development/#tab-content-ov


O N - C A M P U S  P R O F E S S I O N A L
S E R V I C E

SEXUAL VIOLENCE AND PREVENTION OFFICE

O N  C A M P U S  P E E R - L E D  S E R V I C E S

McMaster  University  is  a place where everyone is  treated equitably and
respectful ly .  There are many  programs in place such as confidential
complaint  resolut ion,  educational  opportunit ies ,  and ident if icat ion and
removal  of  barr iers to accessibi l i ty .

McMaster  is  committed to foster ing a safe environment.
For more information,  please emai l  svpro.mcmaster.ca  

EQUITY AND INCLUSION OFFICE  

GRADUATE STUDENT SUCESS
 They help with program select ion,  funding & awards,  and opportunit ies.

Ombuds Off ice provides  dispute-resolut ion advice and assistance.

OMBUDS OFFICE

They offer  counsel l ing,  e lder- in-residence program, writ ing ski l ls
workshops etc.

INDIGENOUS STUDENTS SERVICES

SAS supports  students who have a disabi l i ty  or  disorder
with their  academic and disabi l i ty -related needs.

STUDENT ACCESSIBILITY SERVICES (SAS)

GRADUATE STUDENT ASSOCIATION  
Organizes events,  workshops and learning opportunit ies for  graduate
students.  

MSU STUDENT HEALTH EDUCATION CENTRE (SHEC) 
SHEC is a health promotion,  education and referral  service offered to
students.  SHEC offers many health related events throughout the year.

PCC is a space for  those ident if ied as gender and sexual  minori t ies and
their  a l l ies.

FCC is a food bank and food securi ty  resource for  students.   They ensure
that  food is  always accessible to food insecure individuals.

PRIDE COMMUNITY CENTRE (PCC)

WOMEN AND  GENDER EQUITY NETWORK (WGEN) 
WGEN has services  and  and events to  help create a safe space on campus
for women-ident if ied people ,  t rans* people and survivors of  sexual  assault .

FOOD COLLECTIVE CENTRE (FCC)
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Click on the 
 title to learn

more!

https://svpro.mcmaster.ca/
https://equity.mcmaster.ca/
https://equity.mcmaster.ca/
http://graduate.mcmaster.ca/
https://www.mcmaster.ca/ombuds/
https://indigservices.mcmaster.ca/
https://sas.mcmaster.ca/
https://gsa.mcmaster.ca/
https://gsa.mcmaster.ca/
https://msumcmaster.ca/service/shec/
https://msumcmaster.ca/service/shec/
https://msumcmaster.ca/service/pcc/
https://msumcmaster.ca/service/wgen/
https://msumcmaster.ca/service/wgen/
https://msumcmaster.ca/service/wgen/
https://msumcmaster.ca/service/wgen/
https://msumcmaster.ca/service/fcc/
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