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While there is some evidence supporting the armchair observation 

of this respondent, the data provide some contrary evidence as well. 

Among migrant families, those who have been transferred within a 

corporation or chartered bank are very high users of the services of 

professional movers. In the sample, many of the women having benefit of 

professional movers - which one might expect to ease the passage through 

the relocation stage - were women whose husbands were transferred ahead 

of their families, and who subsequently found the planning stage to be 

highly disruptive of normal family life. In these cases the correlation 

suggested by the respondent cited above does not hold. 

This research assumes that relocation disrupts the taken-for-

granted reality and routine of the person experiencing it. In this 

study, however, 44 women (35.8 percent of the sample) did not define 

relocation as disruptive of normal everyday living. A variety of 

factors were associated with this position. Some women emphasized the 

role of return migration in promoting continuity. Others found the 

current move not disruptive only in comparison with earlier, more 

disruptive moves. 

I had no job to quit this time and my husband trans
ferred back to an office he'd worked in before, so 
there were no heart-wrenching good-byes, so there 
was not so much of a disruption. (013) 

In the review of the literature, I noted research findings that 

relocation may be physically, socially and/or psychologically disruptive. 

In this study the wives' responses varied, depending on which of these 

meanings they associated with the term 'disruption'. Women who did not 

find the move disruptive stressed the immediacy with which the physical 

environment of the home was re-established after the move. They clearly 

defined disruption in physical terms. 
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Once we got in the house and found a place to eat 
a place to sleep, everything was normal .... The bed 
linens and the kitchen utensils are the last thing 
to go on and the first thing off the truck. So 
right away beds are made and the kettle is out. 
Once you can eat and sleep, then there is no 
disrupt i on . ( 098) 

Women who perceived the move as disruptive either before or during 

the relocation stage generally discussed issues of social or psychological 

disruption. This distinction between the physical and social elements 

of relocation recalls the earlier discussion of familiarity with the 

role of mover as facilitating the physical move, but not the socio

emotional response to the move. Relocation is both a physical and a 

social career. Familiarity with the role of mover facilitates the 

physical career and likely lessens its disruptive impact. Most women, 

however, find the move socially disruptive, and life becomes gradually 

"routine" as they pass through the settling-in stage of the moving 

career. 

Settling-In 

The stage of settling-in represents the termination of the 

moving career. Individuals may progress to stages involving feeling 

comfortable and feeling-accepted, which may take years after embarking 

upon the moving career or which may, in fact, never happen at all 

(Christiansen-Ruffman, 1976). Settling-in commences once the physical 

concerns of moving household goods and possessions have been dealt with, 

and the migrant begins initial tentative explorations in the new social 

world*. Passage through this stage terminates with the feeling of 

* For some people, the feeling of "being settled" is achieved almost 
immediately, and in these cases the relocation and settling-in stages 
coincide. 
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11 bei ng sett 1ed 11
, whatever the mi grant conceives that to be. As the 

migrant wife progresses through this stage of the moving career, a 

number of factors are associated with the achieving of a sense of being 

settled. Her own response to the relocation stage of the career, the 

perceived helpfulness of her spouse, and how her children respond to the 

move are all related to her response. Similarly, factors related to the 

continuity or discontinuity of her life, such as changes in occupational 

status, extended family contacts, and organizational affiliations are 

relevant to her experience of this stage. 

Glaser and Strauss emphasize that temporality is an important 

property of status passages, and of concern to the person undergoing the 

passage. We have seen that there is variation among migrants in the 

temporal progression of their passage through the moving career. 

Migrants plan their relocation for varying lengths of time; families 

relocate together at the same time, or one family member proceeds to 

the new location first, leaving the rest of the family behind for 

varying lengths of time. Similarly, migrants pass through the settling

in stage within a variety of time spans. Earlier we discussed the 

migration literature's treatment of the concept of feeling settled, and 

the apparent concensus that six months is the time it takes to feel 

settled in the receiving area. The variety of temporal progressions 

involved in becoming settled relate to the variety of meanings which 

migrants attach to the feeling of being 11 settled-in 11
• 

There was extensive variability among the respondents concerning 

the length of time they perceived as necessary for feeling 11 sett1e·d-in 11
• 

A third felt settled immediately upon arrival in Hamilton-Burlington. 

For the other migrants, this process ranged from one month (15.6 percent), 
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two-three months (16 percent), four to six months (seven percent), 

seven months to a year (eight percent), or more than a year (18 percent). 

Those who felt settled immediately defined feeling 11settled-in 11 in 

structural or physical terms, such as having the house in order, or 

having pictures on the walls. 

I was really all settled in about two days after the 
move. I have it down to an absolute art of moving. 
We had people come to help the night we moved in, and 
the only thing left to do was hang two curtain rods. 
Everything else was done. No one could believe it .... 
It's just that I've moved so many times now and I 
know exactly how to organize it all so that I'll have 
everything in the right spot. (097) 

* * * * * 

When we move in, we have moving day and the day after 
to start to feel settled. Usually it's a day and a 
half. When that picture is hung on the wall, that's 
it, it's home again. (091) 

* * * * * 

It takes a week. It has to be that soon. You just 
resign yourself to the fact. I try to get my house 
in order as quickly as possible because we're there 
so short a duration that it has to be our home from 
the moment we get in here. I very seldom look back 
and think, 11 I remember this house 11 or 11 I remember 
that kitchen". I don't compare. You learn that 
along the way. It makes it easier to settle if you 
don't compare. And getting your pictures on the 
walls is one of the most important things to me. 
That's really the thing that signifies the end. 
That's what makes us feel at home. (063) 

A smaller proportion of those respondents who settled in 

irrrnediately defined it in social psychological terms, as a feeling of 

liking and being comfortable with where you happen to be. 

I liked it and felt settled here from the day I moved 
in. I really liked this house. This was the first 
place that I've had where I could say that I would 
like to stay for some time, or that I really don't 
want to move .... I'll look back and remember this house. 
It's a nice place to live and I settled in right away. 
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That's important to feeling settled, yes, liking 
where you are and the area that you're in. (052} 

Respondents who characterized feeling settled in social

psychological terms, however, generally described the achieving of this 

state as a more lengthy process. The achieving of this feeling 

frequently involved considerable effort on the wives' part. They had to 

force themselves not to dwell on the past, and to make contacts in the 

new community. 

It takes about three months to settle, that's all, if 
you're going to settle at all .... You can't live in the 
past, and I think myself that you have to make the 
effort and say, 11 We 11, this is it. I 'm here, and 
I've got to make the best of it. 11 You've just got to 
cut from the past .... Everytime you move, you've got to 
make a go of it .... You just get used to the surroundings 
and get going .... If you have that attitude that "Other 
people are doing it and are happy here. I can do it, 
too", it's half the battle won. (098) 

* * * * * 
After six months, you pretty much adjust to it. That's 
what I said to my son. Here he was coming home from 
school crying, a big· boy like that, crying. So I said, 
"Let's try it for six months and if after six months 
you don't fit in, I'll take you back to the school 
there and you can live with my sister". But now he 
doesn't want to go back, so you feel much better after 
six months. The first months, it's an adjustment and 
you have to push yourself. You can't let go. You've 
got to help yourself because you can't depend on every
body. It's yourself that you have to help. (054) 

Whether defined in structural or social-psychological terms, 

familiarity with the role of mover is not associated with increased 

ease or brevity of the settling-in process. Indeed, a number of 

respondents who felt that this stage of their status passage took "over 

a year" specifically referred to their familiarity with this passage. 

It takes a long time. We are here nearly a year, and 
we still have things to do - pictures on the wall, 
and that sort of thing. It used to annoy me when we 
moved, as soon as we got in the house my husband 
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would want to get the living room straightened out 
and the pictures on the wall the first night we 
were in. "You never know ... who might drop in. 11 

But now he couldn't care less. It's hard for me to 
answer, because it's not often we're in one home that 
long! Although it is amazing once you get in it and 
get your belongings around you, how quickly it begins 
to feel like home ... and settling in is easier during 
the school year when the children can make friends 
easier. (072) 

* * * * * 
The earlier moves we made, it seemed to take a shorter 
time to settle in. The last few moves seem to have 
taken 'longer. Maybe I'm getting older and it seems 
just to take longer. But now, I'd say a year or two. 
(008) 

Other life-cycle or situational factors were associated with 

the achievement of a feeling of being settled. For some respondents, 

the presence of a child hastened completion of this stage of the passage. 

"With the child, you pretty well have to get into a routine. I think 

it's important to get settled fairly soon" (039). For others, a change 

in circumstance, as in occupational status, contributed to a sense of 

restlessness and not being settled. Here again the importance of 

continuity in the life of the migrant is apparent. 

The concept of being settled-in is evidently a complex one, 

involving both structural and social-psychological components, as well 

as familarity with the role of mover, and continuity of life circumstances. 

It is also highly variable, having diverse meanings and involving 

different time intervals in its achievement. I now examine the wife's 

individual and collective passage through this stage. 

Shaping the Passage: Response to Leavetaking 

Rather than conceptualizing the wife's passage through the 

moving career sole1y in terms of the outcome of that pa5sage, I have 
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conceptualized it as one where, following the completion of each stage 

of the passage, the wife's response to that stage is an important 

component of her passage through subsequent stages. Hence, in this 

discussion of the settling-in stage, it is imperative to understand the 

wife's attitude toward the move itself, particularly her leavetaking of 

the previous community. At the time of the interview, 27 (22 percent) 

of the respondents regretted leaving their previous corrmunity. These 

women generally did not feel settled, and felt that it takes a long time 

to settle and put down roots. Many of those who had regrets missed 

friends and family contacts. Such feelings hindered the achievement of 

a sense of settling in to the new community. 

To be perfectly honest, if I had my way, I'd move 
back to North Bay tomorrow. Yes, but for selfish 
reasons: I miss my family, I miss my friends, and 
with my husband working in Toronto, we have friends 
who live 60 to 70 miles away. And so you don't 
have that closeness of friendships that we had 
before. ( 050) 

The majority of the respondents who did not regret the move 

cited a number of factors comparing current circumstances with those 

in the previous community. 

I have seen my husband very unhappy in his work, 
extremely unhappy, and if there is something that 
is going to make him happy, I would go anywhere. 
Because I've seen what it's done to him when he's 
miserable, and no job is worth it, no community is 
worth it, either .... I 1 ve come to learn to be 
reasonably adaptable, anyway, but it takes time. (056) 

A few women spoke of the pitfalls of making comparisons. For 

them, once the relocation stage of the moving career is passed and the 

settling-in stage embarked upon, comparisons are futile and likely to 

lead to disappointment. 
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No, not really. It's so easy to look back and say, 
"Well, if I were there I could be doing this and 
this", when in reality, I might be as unemployed as 
I am now. ( 102) 

In the analysis of the relocation stage, the significant relation

ship between pre-move attitudes (feelings on leaving the previous 

conmunity) and current satisfaction was noted. Pre-move attitudes were 

also significantly related to post-move attitudes (Tau C = .355, Sign. 

= .00). Only five percent of those who were eager to move now regretted 

it, in comparison with 38 percent of those who had mixed feelings and 

41 percent of those who were initially reluctant to move. 

I don't regret it at all. I hadn't planned to. I know 
different people have asked us how we felt about selling 
our home and moving to an apartment, and we feel that ... 
you make up your mind that you're going to like where 
you're going to, whether it's an apartment, or out of 
the city in which you live, or whatever. And there's 
no turning back. You just burn your bridges, really. 
(055) 

Despite this relationship between pre- and post- move attitudes, 

a large number of women did change their minds. While 50 percent of the 

respondents were reluctant or ambivalent about leaving their previous 

community, less than a quarter of the women regretted the move once they 

were in or had completed passage through the settling-in stage. A shift 

in attitude and orientation toward the new community occurs with passage 

through the relocation and settling-in stages. 

Shaping the Passage: The Role of Family, Neighbours, and Jobs 

The experiences of the wife and mother in relocation occur with-

in a system of interaction with other family members. In the decision-

making stage of the move, the wife 1s desire to move, vis-a-vis that of 

her husband, was relevant to her eventual happiness. In the planning 

stage of the move, the husband's absence from the home influenced the 
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shape of the wife's passage through this stage of the career. In the 

relocation stage, the tasks and responsibilities varied extensively for 

husbands and wives. In the settling-in stage as well, the wife's pass

age within the context of her marital relationship is an important 

aspect of the stage. 

In Chapter Four, I noted that most wives feel that relocation 

is more difficult for the wife than it is for the husband. One factor 

distinguishing their experiences was the broad range of responsibilities 

which fall to the wife during the move. Many of these responsibilities 

must be carried out during the settling-in stage. While the tasks 

associated with the planning stage are completed in a familiar environ

ment, the tasks of the settling-in stage are not. This complicates the 

completion of these responsibilities, especially at a time when both 

spouses may lack the active support of extended family and friendship 

networks. I was thus concerned with whether the wives perceived their 

husbands as any more or less helpful during this stage than they were 

prior to the commencement of the moving career. 

The majority of husbands were no more helpful in the period 

following the relocation stage than they had been prior to the move. 

In those cases where they were more helpful, the husbands were slightly 

more likely to increase their assistance in tasks related to child care 

than in housework-related tasks. While a quarter of the husbands were 

perceived as more helpful with these latter tasks, a third of the 

husbands with children at home were perceived as more helpful with child 

care. However, husbands who are more helpful with child care are likely 

to also help more with household tasks. Table 6.3 illustrates this 

finding. 
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TABLE 6.3 

Husband 1 s Assistance After the Move 

Husband 1 s Help With Husband's Help With 
Housework Childcare 

Category More Same Less TOTAL 
Helpful Helpful 

N % N % N % N, % 

More Helpful 14 66.7 6 28.6 l 4.8 21 23.3 

Same 14 22.6 45 72.6 3 4.8 62 68.9 

Less Helpful 14.3 2 28.6 4 57. l 7 7.8 

* 

TOTAL 29 100.0 53 100.0 8 100.0 90* 100.0 

The total is less than 123 because 29 of the respondents had no children 
living at home and four of the respondents had only one child who had 
been born after the move, thus making comparisons with the past meaning
less for our purposes. 

Tau B = .421, Sign. = .00 

This increased assistance was frequently related to the husband 1 s 

awareness of the difficulties of passage through this stage. Increased 

assistance with household tasks was related to acknowledgement of the 

difficulty of passage for the wife. 

For some reason he seems to be more aware now of 
the problems of a mother at home. I used to bitch 
a lot about his not helping around the house. Now 
I complain very little and he helps much more. I 
think he feels guilty that he doesn 1 t have the time 
with us. He 1 s pretty good through the week, though. 
He 1 ll do dishes while I bathe the children, and vice 
versa. (034) 

* * * * * 
My friend in Montreal asked me a personal question. 
She said, 11 Is your husband the same man to you? 
Is he changed? 11 I said, 11 He 1 s better. 11 No kidding, 
because now he knows that I don 1 t have my family 
and I 1m very close to my family, and he pays a little 
more attention to me, and he 1 ll help me in the house. 
(054) 
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Increased assistance with child care, however, often was the 

husband's response to difficulties of passage for the child, rather than 

for the wife. The fact that the husband is at home more now than his 

previous occupation pennitted frequently influenced this increase as well. 

He is home more than he used to be; and then she's been 
really very unhappy about the move so he makes sure to 
give her more attention and make her see this as home. 
(097) 

* * * * * 
As I say, he does travel less, and we both were aware 
of the problems and adjustments the move posed for 
them, so I think he has made an extra effort in their 
direction. (068) 

A number of women suggested that increased attentiveness to 

children was merely part of a general pattern of greater awareness of 

each other when families move. 

Oh, he is more helpful and attentive both to the kids 
and to me. You have to look out for each other a little 
more ... because for us and for the kids there's not always 
somebody else there. You don't have somebody to talk 
to, friendship-wise, and neither do the kids. So you 
all try harder f-0r each other. I think that way, moving 
is not too bad an idea for a marriage, and for a family. 
(07) 

While a quarter to a third of husbands became more helpful to 

their wives and children during the settling-in stage, approximately 

eight percent were perceived as less helpful than before. In most 

cases, this behavioural change was related to the wife's departure from 

the paid labour force, ( 11 We have an understanding. When I'm at home, it's 

my responsibility to do the housework. When I'm wcrrking, we split the 

housework". 091) In a few cases, the husband's job now required him 

to travel away from home more often, and thus he was perceived as less 

helpful. 
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The Role of Children 

Another variable related to the wife and mother 1 s experience of 

the settling-in stage of the moving career is her child or children 1 s 

response to this status passage. In Chapter Two, I cited research 

evidence thata1nother 1s attitudes toward relocation can affect the 

adjustment of her children. There is also evidence that adolescent 

children are more likely to cause adjustment problems for their parents 

than are younger children. For purposes of this research, the problems 

which the children had in responding to the move were of interest only 

to the extent that they had an impact upon the mother. This is the focus 

of the ensuing analysis. 

Of those respondents with pre-school age or older children living 

at home*, 46 (54 percent) stated that their children experienced no 

difficulties. 

* 

The children adjusted incredibly well. I didn 1 t. I 
was very depressed for three ·months, but they adjusted 
very well. Of course, I 1 m a firm believer in getting 
kids involved. I think that if they just sit around 
they 1 re going to end up in all sorts of trouble. (My 
son) is one of those kind of kids ... and he has to be 
kept quite busy. So ... we got him involved in hockey ... 
and figure skating ... and arts and crafts. So we 1 ve 
been pretty busy with the children. (033) 

* * * * * 

She had apprehensions about moving, sure. But we went 
out of our way to include her in a lot of the decision
making, to make her feel very much a part of the move 
with us, to give her a choice in it, like in deciding 
things we should give away ... and we always talked. I 1 d 

This analysis excludes not only those respondents without children living 
at home, but also those seven respondents whose children were too young 
to be aware of any changes associated with the move. These children were 
all less than one year of age. 
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get her to corrrnunicate to me how she was feeling 
about the move, and she was worried about leaving 
her friends. Well, I straightened that out by 
telling her that she would see them again on 
visits, and by talking about new friends here, 
and she had many apprehensions about school, but 
no problems when we actually arrived. (034) 

Some women felt that the mother's attitude toward the move is quite 

infectious, and this made a difference to how their own children 

responded during the settling-in stage. 

They've been amazingly adaptable, that way. I think 
that really depends an awful lot on the mother. If 
I'm going to complain and carry on, so are they. Of 
course, my husband is the type too of giving no 
sympathy whatever. You know, ''This is how it 1 s 
going to be. 11 In the face of a 11 these moves, the 
children have been amazingly good. (072) 

Despite the fact that their children's passage through the 

stages of the moving career was accomplished with relative ease, many 

women felt that moving could become problematic as their children grew 

older. There was also concern about the long-term effects on children 

of a highly mobile lifestyle. 

Children you can move, and it doesn't bother them, 
until they start high school. You start shifting 
around (then), and it's hard. I know from personal 
experience, because everyone by then has their own 
little group and it's very hard to penetrate them. 
Hopefully we'll be settled down by the time (our 
son) reaches that age. Eventually we will find a 
place and live there for a while. (091) 

* * * * * 
As it happens, they haven 1 t had any prob 1 ems. I do 
think that ultimately they'll turn out differently 
than if they had lived all their lives in the same 
place. Because they will always have to be changing 
friends and things and that's really hard on kids. 
So I really think that they're the ones who are 
going to either suffer or have it better by it. ( 070) 
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The remaining 40 (46 percent) of the mothers reported that one 

or more of their children had some difficulty associated with the 

relocation. While children over age 12 were more likely than younger 

children to have difficulty in responding to the move*, younger children 

encountered problems as well. 

* 

She had problems adjusting, for a while when we first 
moved here. She wouldn't go to sleep .... I 1 d put her in 
her bed and she'd just lay there and scream, and I found 
a real adjustment in her. Maybe it was just the different 
bedroom, I don't know what it was .... For a good two months 
she screamed until I lay down with her on the bed until 
she calmed down. I don't know if it was the change of 
the move or what. ( 069) - Child age 2. 

* * * * * 

She only has one little girl in the neighbourhood to 
play with, and she's really quite unhappy. Quite often 
she wi 11 say, 11 Let 1 s go back to the other pl ace. 11 And 
... because we go back to London for visits frequently, 
... a couple of times she's wandered away from our friend's 
house which is at the other end of the subdivision, and 
we've found her standing by our old house, which is 
very upsetting. She really misses it. We just kept 
thinking that once we moved, she'd forget it, but she 
hasn't at all. (097) - Child age 4~. 

It's strictly to do with education, the complete lack 
of uniformity in the educational system in Canada. 
This is our major problem right now ... and I know we're 
not going to be here for that long, and it's bothering 
me now because our son is in high school and whatever 
province we go to from here now, it's going to create 
a problem for him one way or another. And so many in 
our company are here in Burlington, and they've got 
kids in university out west, or down east. And leaving 
your kids across the country, that's what bothers me. 
(043) - Child age 15. 

Some children in this age group object so strenuously to the prospect of 
a move that they decide not to accompany their parents in the move, or 
they return to the sending area after a short time in Hamilton-Burlington. 
The impact of these responses on the mother is examined in the analysis 
of the effect of family life cycle stage in Chapter Seven. 
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Throughout these interviews, one factor was repeatedly mentioned 

as complicating the relocation experience of teenage children in 

particular: the variability of the Canadian educational system. Families 

making inter-provincial moves encountered variations in curriculum and 

the requirements for matriculation (ranging from Grade 11 to Grade 13). 

Even families moving within a province found variations in schools with 

or without semester systems, or which were open-concept versus closed-

concept. Such variations were of considerable concern to parents, not 

only as potentially thwarting their child's academic performance, but 

also for their potential influence on the adolescent's desire to make 

the move. 

Once the kids are older, they don't accept the moves 
as easily. They get involved in so many things, and 
to give it all up to come to nothing .... (Our son) was 
out in the cold again. I find they get a little stand 
off-ish after a while, and don't let themselves get 
too close to anybody, after .... He's unhappy enough 
that we're going to let him go back for two weeks, 
and hopefully he'll learn that you can't go back. 
This is the thing. (043) 

The problems which children encountered, whatever their age, 

and whatever the source of the difficulty, influenced the shape of the 

mother's passage through this stage. Seventy-three percent of the women 

whose child or children experienced difficulty stated that they were 

11 bothered 11 by their child's problems. 

I was a bit depressed about my son. Not depressed, 
but sad. Not depressed, because when you have a 
good husband, it helps. I had a man beside me. 
It's your children and when you see them unhappy, 
it makes you sad. ( 054) 

* * * * * 
It really started to get to me, because she was so 
whiney, and I was having to pay so much attention 
to her. It was such a hassle. 11 0h, God, there's 
Cathy whining again! 11 And you couldn 1 t get out in 
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the winter, she was acting up so. (021) 

Other women were disturbed but felt the necessity to hold in check their 

empathy with the child's situation, lest the problem become exacerbated. 

Many of the women who were not perturbed by their child's response 

felt that the child would "grow out of it in time" and therefore it was 

not of great concern. 

It doesn't bother me, really, because I know she'll 
get over it. It's just a matter of time. Like with 
(our son) crying at the first move, well, now he's 
learned to accept it better, and in time (our daughter) 
wi 11 , too. ( 022) 

Of those respondents whose children had problems adjusting to 

the move, nearly half had not resolved them at the time of the interview. 

The issue of the child's adjustment was still of concern to many mothers 

as they themselves progressed through the settling-in stage. While 

problems with children are relevant to the mother's passage through this 

stage, they are not generally related to her satisfaction with the move. 

The children's problems with the move, and the lack of resolution of 

these problems were not in themselves associated with the mother's 

satisfaction. However, the mother's attitude toward these problems is 

an important intervening variable here. The relationship between this 

variable and current satisfaction is illustrated in Table 6.4. 

The child's problems per se are evidently not related to the 

mother's satisfaction with the move. Those mothers who were unperturbed 

and felt that the child would eventually overcome the problem were 

generally happy with the move. However, women bothered by the child's 

problems were much less likely to be happy with the move overall. 

Husbands and children may be resources assisting passage through 

this stage, but also may represent responsibilities which impede pass

age. They are not, however, the only family resources potentially avail-
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able to the wife at this stage of the moving career. In this study 

the importance of family contacts beyond the nuclear family is also 

evident. 

TABLE 6.4 

The Relationship between Child 1 s Problems and Mother 1 s 
Happiness with the Move 

Bothered by Current Satisfaction 
Child's Problems Not Happy Mixed Feelings Happy 

N % N % N % N 
Total 

% 

No 1 12.5 10 38.5 11 27.5 

Yes 6 100.0 7 87.5 16 61.5 29 72.5 

TOTAL 6 100.0 8 100.0 26 100.0 40* 100.0 

* The 29 women who had no children at home, the seven women whose only 
child was an infant, and the 47 women whose children had no problems 
adjusting to the move comprise the 83 missing cases here. 

Tau C = .331, Sign. = .02. 

The Role of the Modified Extended Family 

In making the decision to move, in defining their expectations 

of their relocation, in assessing their satisfaction with the move, 

women continually refer to their ties to other branches of their family. 

This supports the research of Sussman (1959), Litwak (1960) and others 

that modern families operate within a modified-ext~nded family system 

wherein they maintain autonomy but exchange goods and services. Ties 

to the larger family network are important for many migrants who may 

otherwise have little continuity in their cohort of significant others. 

In this analysis contact with the modified extended family is 
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measured as contact with the family of orientation*. Although relocation 

was generally job-related, it also brought half the respondents (53 percent) 

closer to their parents, and took 40 percent further away from their 

parents than they had previously been. Similarly, 50 percent moved closer 

to the spouse's parents and 40 percent moved further away. 

The respondents were equally divided on the importance of proximity 

to family, with 49.6 percent stating that it was important to them to 

live near their parents. There was a slight relationship (Tau C = .159, 

Sign. = .04) between moving closer to parents and the importance of living 

near them. While only half the respondents felt it important to live 

near parents, their parents were indeed viable members of their social 

networks. Over half the women had contact with their parents at least 

once a week, and a quarter had contact with them every two weeks. Litwak's 

assertion that "extended family relations can be maintained over great 

geographical distances because modern advances in communication techniques 

have minimized the socially disruptive effects of geographic d~stance"(l960: 

386) is supported by the data. Over half the migrant wives maintain 

contact with their. parents primarily by telephone, while a quarter write 

letters and the remainder live close enough for personal visits. 

Many respondents stated that such contacts often made them "feel 

better", and helped them to overcome difficult transitions in the move. 

* 

I write my parents once a week, and our telephone bill 
averages $80 a month. I phoned my mother and some 
other relatives on impulse the other night. That's 
a bill I'm going to feel sorry about, but I got it 
out of my system. I was really fee 1 i ng 1 ow. and I 

For most respondents this contact was their parent or parents. In less 
than five percent of the cases, where both parents were deceased, the 
contact was a sibling. 
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just didn't care about the cost. I Phoned them 
one after the other. Then I thought, "Oh my God, 
what have I done?" But I really enjoyed it. (053) 

* * * * * 
For the last month, I've phoned them every week. 
That's an unusual circumstance, because we usually 
phone once a month. But this move's been hard, and 
talking to my parents keeps me sane. (042) 

For many respondents the modified extended family, while not 

geographically close, is a viable resource on which they draw as they 

progress through the settling-in stage. 

The Role of Distant Friends 

Just as distant family contacts may be a resource during this 

stage, distant friends are also relied upon. However, their role in 

providing continuity for and assistance to the wife in the settling-in 

stage is much less important than that of family. Although 92 percent 

of the respondents maintained contact with friends from previous communities 

of residence, this contact was far less frequent than with parents. Less 

than a third had contact at least every two weeks. Nearly 40 percent 

maintained contact once a month, and a quarter communicated with distant 

friends every two to three months. 

Contact with friends was restricted primarily to letters, in 

contrast to the frequency of telephone calls to parents. Very few women 

maintained contact with long-time friends. For most, contact was limited 

to friends in the previous corranunity, or to women whose husbands worked 

for the same employer. 

I do keep in touch with corporate people, because I 
know I'll be seeing them again. The ones we 
particularly like, we'll write to. But we make so 
many acquaintances, and we do miss them the first 
little while, but they're never true blue friends 
for life. We never get that close to them. (043) 
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Distant friends were infrequently mentioned as resources to the 

wife during this stage, although a few women clearly found them beneficial. 

My girlfriends in Vancouver got together on my 
birthday. It was 7:00 a.m. there, so they got 
together for breakfast and gave me a surprise 
call. I thought that was great. (051) 

Many migrant wives thus achieve a balance in their relationships 

with distant and fonner friends. Maintaining some contact promotes the 

feeling of continuity, and the feeling that someone knows and cares about 

them. However, such contact is not as frequent nor as personal as with 

parents. The maintenance of such "weak ties" (Granovetter, 1973) provides 

the wife with a resource when she wants it, but also enables her to make 

new friends in the new environment. 

The Role of Neighbours 

The role of the neighbour in the new social world cannot be 

minimized. Neighbours as among the very first contacts that women have 

in the new environment, and may be expected to play a role in the settling

in process. Among these women, 95 percent had met at least one neighbour 

by the time of the interview. A majority of them a1so stated that they 

fe1t comfortable with the people in the neighbourhood generally. However, 

nearly a quarter (22 percent) of the respondents felt 1 i ke an "outsi der 11 

in their neighbourhood. 

The most frequently cited reason for feelinq like an outsider was 

age differentiation. The majority of respondents who felt like outsiders 

were either younger or older than the typical resident of that neighbour

hood or apartment building. 

Here the neighbours are older. This subdivision must 
have been built about nine years ago, so all the 
families are older .... I think the age factor of the 
people you're living with influences how much you see 
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them .... I ... feel not so much in corrmon. They 1 re 
really nice, but there 1 s a difference. They 1 re not 
people you could go out and have a barbecue with. (070) 

* * * * * 

Most of the couples who are buying in here are younger 
people, not as old as we are. The only way I got to 
talk to the girl next door was because my little 
grandson was out there, running on her back lawn. That 1 s 
how you meet your neighbours. (096) 

* * * * * 
We are a lot younger than them. You get the impression 
that they 1 re holding their breath to see how destructive 
the little monsters are, and they 1 re waiting for that, 
to make contact. (042) 

These data are enlightening for they suggest the pervasiveness 

of age-grading throughout the society and the general lack of inter

generational contact outside the environment of the extended family. Older 

wives occasionally referred with surprise and gratitude to how pleasant 

younger neighbours had been 11 to people our age 11
• As the observations 

above indicate, a lack of ease characterizes contact outside the age 

cohort. Similarity of age is of some import to migrants in their 

selection of a neighbourhood and in their assessment of comfort with the 

neighbourhood. 

However, meeting at least one neighbour and having a sense of 

affinity with the neiohbourhood do not in themselves indicate the role of 

the neighbour in facilitating passage through this stage. When asked to 

whom they could go for assistance if they had a problem or needed a helping 

hand, just under a quarter (22.8 percent) specified someone they had met 

since the move, and that someone was invariably a new neighbour*. 

* The other potential sources of assistance were a person known before the 
move (51 percent), no one at all (3 percent), or the respondent 1 s husband 
only (22.8 percent). 



194 

Beyond feeling that they could rely on a neighbour for help, the 

respondents were asked if there was anyone in the Hamilton-Burlington area 

whom they thought of as a confidante, to whom they could tell their 

troubles and joys. While just over half (55 percent) stated that there 

was such a person, only rarely was this a neighbour. For the majority of 

these respondents, this person was someone they had known prior to the 

mc>ve. In the few cases where the confidante was met after the move, this 

person was generally a neighbour or a business contact. 

I would say it's taken me a good ten months 
to make any friends, or to make any real 
contact other than, "Hi! How are you? 
Good-bye. 11 But now one neighbour and I have 
become close, ... a nice closeness, not a 
dependency on each other. (033) 

* * * * * 
The woman who sold us the house. We bought this 
house from them, and they just moved around the 
block. She's home all day, and she calls a lot 
because she knows I don't know that many people 
and she comes over a lot. I would feel I could 
confide in her. (069) 

The sizeable proportion of the respondents (45 percent) without 

such contacts offered a variety of explanations for this lack. Some 

women stated that they rarely got that close to people ("There are very 

fow people in my lifetime that I could ever say that about" 034) or that 

things were too uncertain to allow that ("The way the world is now, you 

keep your problem to yourself" 117). 

For other women, the only people they know well in the new 

environment are their husband's work associates, and there are definite 

constraints on that as a friendship. 

To confide in, a real close friend, there's no one. 
Because the girl I could confide certain things in, 
her husband works for the same company, and there's 
a lot of things I couldn't confide in her, so I'd 
say no, definitely no. (063) 
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While a majority of the respondents become acquainted with their 

neighbours during the settling-in stages of the move, very few of these 

nE?i ghbours become friends and confidantes. As such, they cannot be 

regarded as resources available to the wife in her passage through this 

stage of the moving career. 

The very fact that nearly all the respondents were acquainted 

with at least one neighbour attests less to the friend1in~ss of the 

ne!ighbourhoods which the respondents entered, than to the effort which 

the respondents themselves made during the settling-in stage. Although 

just over half (51 percent) felt that it was the respon•;ibility of the 

ne!ighbours to initiate introductions in the new colTlllunity*, they observed 

that the migrant families typically initiated this cortact**. In a 

number of cases, this observation was couched in terms of the previous 

experience of the migrants. 

If I go to my old customs in Norway, they would 
come to me, but they don 1 t and I know that, so 
here I go to them. In Vancouver we went doorbell 
ringing, but here we just waited until we saw our 
neighbours outside. But the first of January we 
invited the whole neighbourhood in for a party, 
and people loved it. (032) 

* * * * * 

Originally I had thought it was up to them, ... but 
I think a lot of people are afraid to come .... They 

*Twenty-two (18 percent) of the respondents felt that this responsibility 
lay with the newcomer, while thirty-eight (31 percent) felt that it was 
jointly the responsibility of the migrant and people in the neighbourhood. 

** The fact that only half the respondents (55.3 percent) found making 
friends an easy task underscores the conscious effort wtich they made 
in attempting to establish such contacts in the new comnunity. 
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feel they should go over and say hello to the new 
neighbours, but they never do, you know, like the 
way to hell is paved with good intentions. But I 
think I'm going to have to. If I'm going to meet 
anyone, I'm going to have to go out ..•. (050) 

In an interesting reversal of neighbour - newcomer roles, a 

number of the respondents noted that while the neighbours had not 

initiated contact with them, they had initiated contact with a family who 

had moved into the neighbourhood after the respondent. 

I think it's up to the neighbours, really I do. 
But I'm not outgoing, I'm a more shy type of 
personality, and I'm not the type to go knocking 
on a stranger's door. But I did go over next 
door after they moved in, because I felt it was 
up to me and I introduced myself to her, and just 
told her if there was anything she needed, or if 
she'd like to come over .... (058) 

* * * * * 

I think it's up to the neighbours .... We've had a 
couple move in next door, so after they'd been here 
for a while, I said to my husband, 11 

••• this is a 
very friendly neighbourhood. Everybody says how 
friendly everyone is, but they're not going to meet 
anyone for months!" So, I baked bread one day and 
took over a loaf. And she was really amazed, 
because no one ever did that before. And I was 
asking her the other day if she knew anyone else 
and she didn 1 t .... They do say "Hello", but as for 
coming and ringing your doorbell ... , they're not 
like that at all. (072) 

* * * * * 

I saw a lady moving in, and so, I just baked a 
cake that day, and said to her, "Welcome to the 
building, because no one else will. Whenever you 
feel like it, come down for a cup of tea or what
ever." I figure I don't want her to get the same 
treatment that I did because when you don't know 
anybody... ( 075) 

In taking the initiative and introducing themselves to their 

neighbours, the migrant wives were taking an active role in the shaping 

of their passage through this stage. In also adopting the neighbour 
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ro1e and introducing themselves to more recent newcomers, the 

motivation appeared to be the shaping of the other's passage, rather 

than their own. Inherent in the latter was the feeling that they were 

doing what they felt was a responsibility, what they wished their 

neighbours had done for them as new arrivals. 

Other respondents, concerned that being friendly would result in 

11 peopl e coming in any hour of the day or ni ght 11 held back until they 

could better judge the neighbours from afar, before initiating contact. 

We have already observed how, during this stage of the move, 

children help shape their mother's passage to the extent that their 

responses to their own passage elicit specific responses in her. Children 

further contribute to the shaping of the mother's passage in initiating 

neighbourhood contacts for her. The magnitude of this role is apparent 

in the finding that 65 percent of the respondents with children at home 

had met a neighbour or someone in the conmunity through a child's contacts 

at school or play. In sum, 93 percent generally ascribed to the view 

that "having children helps you meet people in a community"*. The 

respondents generally felt that, in the words of one, 11 peopl e make an 

effort to say 1 hello 1 because they have met your children" (072). Not 

only in terms of neighbourhood contacts, but through their memberships 

in sports or cultural activities, children serve to integrate their 

parents into the larger community. 

A final way in which the presence of children in the family 

contributes to the shaping of the woman's passage through this stage of 

the moving career involves the mother's requirement of a babysitter. 

* This factor has specific relevance to the career passage of people in 
different stages of the family life cycle, and will be considered further 
in Chapter Seven. 
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Those respondents with children at home used a variety of resources 

in contacting babysitting services, ranging from a neighbour, friend, 

or work associate (40 percent), placing an advertisement (6.5 percent), 

asking a relative (14 percent), or contacting an agency (one percent)*. 

Because they did not know anyone in the cormnunity, a number of 

'Aromen became assertive and some even developed uncharacteristic - for 

them - means of initiating contact with potential babysitters . 

... I was on the bus one day and two teenage girls 
got off after me, so I turned around and asked them, 
"Do either of you babysit?" and I 1 ve never done that 
before. When you live in an area where there 1 s always 
family or someone you know who has a sitter .... But 
with moving, you learn to get very brazen. (016) 

* * * * * 

I made up an ad and put it on each of the eight floors 
of the apartment building and got a babysitter that 
way. (075) 

The Role of Occupational Status 

Another factor related to the wife and mother's passage through 

the settling-in stage of the moving career is her occupational status. 

I have already considered the role of change in occupational status as 

it related to the woman•s experience of the moving career. I found less 

differentiation between the relocation experiences of women working out-

side the home and women working at home than expected. Continuity of 

occupational experience rather than the occupational status itself is 

more important in facilitating passage through the moving career. 

The question was posed as to whether the respondents oerceive 

relocation as different for women of varied occupational statuses. While 

** Other respondents with children living at home had older children do 
the babysitting (13 percent), or else all their children were of an age 
where they did not require a babysitter (25 percent). 
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the scope of the question was not restricted to the settling-in stage 

specifically, the women's comments tended to focus on passage through 

this stage. 

The majority (60 percent) of the respondents felt that the 

experience of the moving career was generally more difficult for women 

who worked at home. The most prominent factor cont~ibuting to the diffic-

ulties of moving for these women were feelings of social isolation and 

dependency on the spouse. 

It's easier for women who are working. Right away 
they have someone to relate to .... A person who's 
coming to a job is coming to a group of adults to 
talk to, and to get to know. You don't have that 
isolated feeling. You do get to meet people, so 
your days a re fu 11 , even if you 1 re 1 one some at 
night. (024) 

* * * * * 

If you work outside the home, then you have some 
sort of affiliation with people. This is what 
I miss because I don't know anyone on the street 
.... But if you work, you have sort of a 
comaderie with the people you work with. (050) 

* * * * * 

It's easier if you work outside the home ... 
because you make contact with people. Like if 
you're at home, I could sit here for days and 
the phone would not ring, and very seldom does 
anyone come to the door. You don't really get 
to know anybody, and if you're outside the home 
at least you've got that contact all day with 
other people. On the moves where I haven't 
worked, I found myself becoming very dependent 
on my husband and that bothered me .... It got to 
the point where he was my sole source of 
entertainment, my sole source of adult 
conversation. (091) 

Fewer women felt that the most difficult passage through the 

moving career is not for women who are exclusively homemakers, nor for 

women who are employed outside the home, but rather for women who 
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change their occupational status to homemaker. 

Having been outside, and then being forced to stay in, 
that made it much worse. For sure, having a job for 
me would have made the move easier. But what I had was 
a feeling of being really stagnant, not having a reason 
to get up in the morning. There was no drive behind 
it, and it took a while to get used to that, and then 
you're afraid to get used to it at the same time. You 
start thinking, 11 0h, this isn't so bad 11

, and then you 
realize, 11 My God, has it come to this? - where you're 
content to sit inside for no reason? 11 

•••• For a short 
while I got a job as a tour guide ... so I got to meet 
people my own age ... and it gave me something to do, 
and that was a help, feeling that today I've got a 
tour, or I met two people from the Hamilton area, and 
I'm not relying on old ties, which really can be a 
crutch at times. (102) 

However, the presence of children in the home and the avail

ability of employment frequently qualified responses. Uomen felt 

that while employment outside the home would facilitate their own passage 

through the settling-in stage of the moving career, it would hinder the 

passage of their children. 

I've done both. I've moved and not worked, and I've 
moved and worked .... When I didn't work, I stayed to 
myself a lot more .... Working outside does a lot for 
your confidence. You're meeting people right off the 
bat ... so it's definitely a plus if you're working and 
plan to continue working as soon as you move. But 
then it has its drawbacks if you have kids, because 
I think it's important for you to take the time to 
get the kids involved. I think I first laid the 
groundwork for the kids. I'm really glad I didn't 
just jump right into a job irrmediately .... I think it 
would be very traumatic for the children to arrive in 
a new place and have both parents at work before they 
have a chance ... (033) 

Among the minority (31 percent) of the respondents who felt that 

the settling-in stage is more difficult for women working outside the 

home, these two factors - the presence of children and the availability 

of employment - were again important variables. 
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A job would make it harder, because of the children. 
They wouldn't have me to come to so much. It would be 
harder for them. For me, a job would make it not so 
lonely and boring; for my family, it's better if I 
not have a job. It would only make their lives more 
difficult. (119) 

Not only problems of finding employment, but also the disadvantages 

of a job record reflecting a high rate of mobility made relocation more 

difficult for the employed woman. 

For people who are moving, it would be better if you 
were staying home really, because to keep changing jobs 
is not too good for your job record, and it's not good 
as far as any type of advancement. Most of the banker's 
wives I have to admit, work in a bank, which is logical, 
but I'm not going to do that, so it makes it hard for me. 
(057) 

Several women felt that the combination of both homemaker and 

employeerole5makes passage through the settling-in stage most difficult, 

particularly if these are combined with the role of mother. 

She'd have double problems - she'd have the house and 
the children to organize and contend with as well as 
getting another job. Whether it's harder depends on 
why she's working. If she's working because she can't 
stand being in the house, no; but if she's working 
because it's a necessary thing, then I think it 
probably would be worse, especially if she has 
children because they have a lot of - just being 
lonely, and you've got to spend a lot of time with 
them, and then again, it's the age of your children, 
too. (009) 

A minority of the respondents (nine percent) felt that the 

experience of relocation is essentially the same for women regardless of 

their occupational status. They contended that the advantages and dis

advantages of working at home would be balanced by the relative merits of 

working outside the home. The observations of this respondent are typical. 

If I had spent the winter not working, I probably wouldn't 
have made the contacts that I have made and wouldn't be 
as knowledgeable about the city. But then, when you're 
working, there's absolutely no real time to settle in, 
everything is in such a rush. If you're at home, you have 



202 

lots of time to get everything in working order. In 
a sense, then, I guess it balances ultimately, with 
advantages for each. ( 052) 

In sum, the majority of the respondents perceive employment out-

side the home as potentially facilitating passage through this stage of 

the moving career. In addition, many women perceived relocation as more 

difficult for women of an occupational status different from their own. 

Nearly 80 percent of the employed women felt that the experience of moving 

would be more difficult for women working at home; half of the women at 

home felt this way. Similarly, over a third of women who were exclusively 

homemakers felt that relocation would be more difficult for women employed 

outside the home; only 18 percent of the employed women reiterated this 

view. Table 6.5 illustrates this point. 

TABLE 6.5 

The Rel at ions hip between Pe·rce pt i on 
of Difficulty of Relocation and Occupational Status 

Perception of 
Difficulty Current Occupational Status 

Category Working at Working Out- TOTAL 
Home side Home 

N % N % N % 

Moving Harder 
for Women at 
Home 42 50.6 31 79.5 73 59.8 
Same for 
Both 10 12.0 l 2.6 11 9.0 
Moving Harder 
for Women 
Working Out-
side Home 31 37.3 7 17.0 38 31. l 

TOTAL 83 100.0 39 100.0 122"".' 100.0 

* The total here is 122 because one respondent who was working at home was 
unable to answer the question. 
Tau C = .240, Sign. = .002 
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The migrants generally regard the experience of relocation as 

more difficult for women working at home. This difficulty is most acutely 

felt during the settling-in stage. Many respondents regard jobs outside 

the home as resources in easing the passage through this stage. The 

question of the availability of these jobs as resources thus becomes 

relevant to this discussion. 

This question was put to the 39 respondents who were employed 

either full-time or part-time outside the home. Of these women 15 (38.5 

percent) had no problem acquiring their jobs. Many of these women were 

employed part-time and had 11 portable 11 credentials, such as nursing or 

teaching certificates. 

A further ten (25 percent) of the employed women were transferred 

in their positions. They were frequently able to take a leave of absence 

from their jobs in order to 11 get settled" before resuming employment. 

This enabled them to avoid the conflicting demands of home and office 

during the settling-in stage. For these women, passage through the 

moving career was either completed or well in hand before they resumed 

the employee role. The circumstances of the occupational transfers 

were quite variable for these women. For some a requested transfer was 

an assumed characteristic of their employment; for others, the avail

ability of a transfer was quite unexpected. 
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I've been with the company for seven years, and no 
matter where I move, I get a transfer without losing 
my seniority ... which is fantastic with him in the 
services and moving around so often. The -----.,-company is very good for that. And they even let 
you have a leave of absence so you can get settled. 
You have two to three months* to go back with the 
company on a transfer, which is good. (035) 

* * * * * 

My job here is really a fluke, because when I told the 
people at in London about my move to Burlington, 
I thought I would have to leave the company, and try to 
find something else here .... But they gave me a ninety* 
day leave of absence so I could get settled, and they 
checked to see if the Hamilton office could transfer 
me in, and it just happened that a job came up at that 
time. So it turned into a transfer here for me, and ... 
really worked out well. (040) 

The remaining 13 (a third of the employed) respondents** 

experienced difficulty in acquiring employment. For many, their histories 

of frequent relocation mitigated against their finding "satisfactory" 

employment. Passage through one career - namely the moving career - was 

inconsistent with passage through another - the occupational career***. 

* 

Moving around like this, you never get a job worth
while. ·People look at my record, such a short time 
in each place, and they say, "I don't want you." (047) 

* * * * * 

Fortunately, my job is a secretary, so I was lucky. I 
was in the best field there was because it was always 
easy to get work. My credibility - as far as staying 

While this research has indicated the great variability of the duration 
of the settling-in stage, the comments of these women suggest that among 
employers there is an expectation that this process will be Gompleted with
in three months. 

** The one remaining respondent was self-employed as a professional figure 
skater and thus was involved in different occupational circumstances from 
the other respondents. 

*** The issue of competition between multiple status passages is discussed 
further in Chapter Seven with reference to passage through the family life 
cycle. 
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with the job - deteriorated after a few years, but 
I was still able to get good jobs .... ~ut the problem 
with moving was that I always lost money. I left 
Sarnia which is a very high paying city, and ... came 
to Hamilton which didn't pay as high .... I kind of 
always just caught up to my previous wage, or just 
surpassed it, when we moved again .... This was a 
problem because if you made a certain amount of 
money previously, employers will say, "Well, she 
doesn't want to work for us" or "If she does, she's 
going to constantly be looking for something better". 
If I took a job to meet people and work, they didn't 
believe that I wanted to stay, because I had good 
senior jobs prior to that. So that was a big hassle 
in looking for work. I was really always put through 
the mi 11 . ( 063) 

Other respondents, either currently unemployed or temporarily 

withdrawn from the paid labour force, made unsolicited observations about 

the difficulties which their husband's migratory careers created for their 

own occupational careers. 

I didn't want to misrepresent myself to future 
employers by saying I'd stay for two years and then 
they'd train me and I'd be off in a year or six 
months. I never knew when a move would come. Right 
now, I'm involved with the business of having children, 
but I know someday soon I'm going to have to confront 
the job problem again. (039) 

* * * * * 
I was working all of four weeks in Chatham and then 
I had to quit because he got transferred .... All these 
transfers for him have been frustrating. I haven't 
been able to finish my degree, and I want to finish 
it, but I can't and it's just driving me crazy. And 
... I was really looking forward to getting that job 
in Chatham. I had just finished exams at university, 
and I got this job, and everything was going great, 
and then I found out that he was transferred again and 
off we go! ( 057) 

A majority of migrant wives feel that involvement in the paid 

labour force facilitates passage through the settling-in stage of the 

moving career. The research of Christiansen-Ruffman corroborates the 

perceptions of these women. She found that 
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newcomers who did not work or otherwise have the 
benefits of locally based contacts, information, 
norms and meaning often experienced moments of 
panic during the settling-in stage (1976: 143). 

Emp'loyment outside the home can help to reduce the feelings of isolation 

and loneliness associated with such feelings of panic. This resource is 

not, however, easily available to all migrant wives who seek it. 

The Role of Voluntary Associations 

Membership in voluntary organizations is another resource avail-

able to the wife as she progresses through the settling-in stage of the 

moving career. At the time of the interviews, only a third of the 

respondents were involved either in voluntary organizations, or in 

regular social activities such as recreational activities, extension 

or general interest courses. Nearly two-thirds of the respondents who 

had been thus involved in the previous community were not socially 

participating in the corrmunity life of Hamilton-Burlington. 

Most of those without affiliations or social involvement wanted 

them, but such factors as moving in the winter, difficulty in finding a 

babysitter, or lack of information about what was available prevented 

their participation. Many respondents, interviewed during the spring 

and sunmer months, intended to take up such activities in the autumn. 

The organizational affiliations of these women varied extensively, 

from Newcomer's Club to bridge leagues, church organizations, sororities, 

fitness clubs, and the like. The Newcomer's Club was especially active 

in Burlington, and a few respondents had made many friends through this 

organization. Many women participated in such activities not only to meet 

people but also to get out of the house. 

There was no relationship (Tau B = .108, Sign.= .11) between 

social involvement in the previous community and in Hamilton-Burlington. 
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While many women who had previously been involved planned eventually to 

be, others stated that circumstances in the previous cornnunity had been 

exceptional. 

The reason I joined these clubs in Fergus is that 
... as a credit manager's wife I was expected to 
participate .... So I did. It's not that I entirely 
dislike it, I'm just not a 'club' person. And I 
don't have to do that here, because David's down 
in the city, and I'm more removed from that here. 
I prefer it that way. (041) 

Approximately a third of the wives repeatedly use voluntary 

associations and other activities as resources during the settling-in 

stage. 

In every place I've lived, I've always taken courses. 
I have now taken 27 general interest courses, every
thing from flower arranging to scuba diving, French 
tailoring, and yoga. With all this moving around, 
this was the only outlet I had. (099) 

Voluntary organizations and conmunity activities were not 

frequently utilized resources during the settling-in stage, nor was such 

participation related to the wife's satisfaction with the move. New-

comers require time to learn about available activities in a new 

cornnunity. Such affiliations and social participation may be more 

characteristic of less recent migrants than those studied here. 

Sumnary 

This chapter has considered the migrant wife's passage through 

the relocation stage of the move, and her passage through what many of 

them considered the most difficult stage, the settling-in. These two 

stages differed in that the relocation stage involved a generally fixed 

sequence and was of limited temporal duration. Passage through the 

settling-in stage was of highly variable duration. The very definition 

of what constituted completion of this stage differed among the respondents. 
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In both stages there were potential resources available to assist the 

passage, but with the exception of previous contacts in the relocation 

stage and the children in the settling-in stage, these potential resources 

did not play a major role in shaping the passage. 

A strong relationship existed between prior attitudes toward the 

move and the wife's response during the settling-in stage. Women who 

were reluctant to leave the previous community were more likely than 

eager movers to regret the move and to be unhappy with their current 

circumstances. Over a quarter of the respondents, however, did become 

more positive toward the new community with the settling-in stage. 

Both these stages were generally disruptive of the lives of the 

respondents. While the physical disruption of moving was restricted to 

the relocation stage, the social and emotional disruption lasted well into 

the settling-in stage. In some cases this disruption took several years 

to resolve. 



CHAPTER SEVEN 

MULTIPLE STATUS PASSAGES: INDIVIDUAL AND FAMILY 
LIFE CYCLE STAGE AND RELOCATION 

Throughout this analysis of the wife's passage through the moving 

career, I have assumed that the passage takes place within the context of 

multiple status passages. At the same time that they are movers, women 

leave and enter the paid labour force, change jobs, become mothers, give 

birth to another child, suffer bereavement, launch children from the home, 

and so forth. As Glaser and Strauss observe, "Multiplicity of passages ... 

may help to ease the passagee's life, providing that at least one passage 

supports ... the other. Multiplicity inevitably sets the problems of 

priority 11 (1971: 142). 

In this chapter I explore the relationship between different status 

passages. Preceding chapters considered the relationship between the shape 

of the passage through the occupational career and through the moving 

career. This chapter examines the linkages between experience of the 

moving career and passage along what Glaser and Strauss call ''the universal 

escalator on which everyone rides: the life cycle" (1971: 171). 

The sample of migrant wives included women from a variety of life 

cyc1e stages. Some were recently married, others married without children, 

with school-age children, with children living away from home, grandmothers, 

and women with middle-aged or aged parents. The majority of the respondents 

had children living at home. Slightly less than a quarter (23.6 percent) 

were currently comprised of husband and wife only. However, only 17 

(13.8 percent) of the families had no children at all, and two of these 
209 
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were expecting their first child. Altogether, three-quarters (76.3 

percent) of the sample had children living at home, and 23 (17.8 percent) 

had more than two children living at home. 

This chapter examines the relationship between the age of the 

migrant wife and her experience of relocation. This analysis suggests 

that the moving career is frequently problematic for women in the age 

cohorts 35-44 and over 55. Among both age groups, the variable of family 

life cycle stage is salient to the wife 1 s moving experience. Lansing and 

Kish suggest that family life cycle stage is in fact a better reflection 

of an individual •s social role, and that it 11 should be adopted more 

widely as an independent variable to be used in place of or parallel to 

age'' (1957: 518). The variable of family life stage and the variable of 

age are examined in this chapter. 

Age: The Differentiation of Experience 

The experience of relocation differed in a variety of ways for 

women in different age cohorts, and age-related differences were found to 

characterize the situation of relocation itself. Age-related differences 

among the sample became first apparent in the actual reason for the move. 

For the total sample, factors associated with the husband 1 s employment 

(company transfer, new job, and resolution of unemployment) characterized 

over 90 percent of the moves. Other factors (family reasons, considerations 

of health, and retirement) occasioned only nine percent of the moves. 

When different age cohorts were examined, however, the reasons for the 

move varied considerably. Among the 40-54 age group, company transfers 

alone accounted for nearly two-thirds of the moves. This type of move 

was, however, quite uncommon among the 55 and over age group, where it 

accounted for only 18 percent of the moves. More typical here was the 
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pattern of the husband changing jobs late in his career, and the family 

making a move as a consequence. Job mobility among this age cohort was 

frequently prompted by high unemployment in the previous community, or 

dissatisfaction with the situation of employment there (such as the 

introduction of French as the working language of the business, and so 

forth). Occasionally the move was prompted by a lack of employment 

suitable to a person of advancing age. 

My husband was out of work for a year .... He 1 s only 
54 but at his age, it 1 s hard to get a job in the 
north. It's all manual labour. It's hard, working 
in the mines and places like that. So, he was able 
to get a more suitable job here. (090) 

Relocation for reasons not related to employment accounted for 

nearly half the moves of the 55 years and older age group. In this 

respect they differed from the rest of the sample. Less than 15 percent 

of any other age group moved for reasons not related to employment. 

We wanted to come here for years, but because of 
Tim's age, we never thought we'd get a job here. 
Even until the last minute, he couldn't make up 
his mind. But when he landed in the hospital 
here, and he was so sick he was hoping to die 
he said. He thought this was the end of it. 
Well then I said, "No way. We're going to stay 
down here", and then my son found the apartment 
here for us. We would have decided eventually, 
I think, maybe in a year or two, but Timmy's being 
sick decided it. (014) 

* * * * * 
This is where we both always planned to come 
back to and now we're here, and back close to 
our families, which we're both happy about. (023) 

Different levels of choice in the move are associated with 

different reasons for moving. In this research, I was interested to know 

the extent to which having ?Orne control over one's status passage - choice 

in the move - differentiates the relocation experiences of married women. 
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In the overall sample, 33 women (26.8 percent) felt that they had had 

no choice as to whether to relocate or not. In Chapter Five, I discussed 

the relationship of this finding to the reason for the move. Women whose 

husbands were transferred in their jobs accounted for 85 percent of those 

who felt that they had no choice in the move (Tau C = .423, Sign. = .00). 

Women in middle age were very much involved in this type of move, and this 

is reflected in their feelings of choice. In comparison with the overall 

sample, a third of this group felt that they had no choice in the move 

(Tau C = .155, Sign. = .04). This contrasts with the women aged 55 and 

over, all of whom felt that they had a choice in the relocation. Even 

women who moved under circumstances of duress, such as the serious ill

ness of a spouse, or after the lengthy unemployment of a spouse, felt 

that they had a choice in the relocation, whereas younger wives frequently 

felt that to refuse a transfer was to jeopardize a husband's career and 

a family's economic future. It appears that, with increasing age, the 

reasons which prompt the relocation of the family change from being 

occupationally-oriented to being more personally-oriented. With this 

switch, women become increasingly involved in the actual decision of 

whether or not to move, thereby gaining some control over the passage. 

The situation of the relocation and the definition of the move 

thus vary with the age of the migrant wife. Geographic mobility becomes 

increasingly unpalatable to women in middle age and later maturity. This 

sentiment is generally expressed not in terms of the most recent move 

particularly, but with the moving career in general. Table 7.1 sunmarizes 

these findings. 
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TABLE 7. 1 

The Relationship between 
Age and Enjoyment of Relocation Experiences 

Age of Migrant Wife 
Like Experience 15-24 25-29 30-34 35-44 

of Moving Years Years Years Years 
% % % % 

No 55.0 35.5 50.0 73.3 

Yes 45.0 64.5 50.0 26.7 

TOTAL % 16.3 25.2 24.4 17. 9 

TOTAL N 20 31 30 22 

Tau c = . 137' Sign . = .06 

45-54 55+ 
Years Years Total 

% % % 

55.6 72. 7 55.3 

44.4 27.3 44.7 

7.3 8.9 100.0 

9 11 123 

The observations of the migrant wives themselves suggest that even 

women who had previously enjoyed relocation, frequently cease to do so as 

they get older. For the middle-aged wife, this disaffection for relocation 

is frequently associated with the adjustment problems of older children, 

and will be considered later in this chapter. For older wives, family 

life cycle concerns are less prominent. The concern at this stage is 

with stability and security. For both age groups, however, there is an 

increasing awareness of the age-appropriateness of relocation. 

Well, I don't want to move anymore. I haven't 
minded it, moving is quite an experience. It's 
not just the move, it's the getting things from 
one place to another, which may not always fit 
in .... I think the moves were fun, but at this 
stage of life, it's not what we want anymore. (059) 

* * * * * 
When you're younger, I think it's great, but I 
think, as you get older, you don't want to move. 
I want that sense of security when you're older. 
When you're younger, it's great to move around 
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the country, and see things, but ... I don't care 
for moving now like I did when I was younger. 
(074) 

There was some association between the age of the migrant wife and 

her relative satisfaction with the move. Middle-aged and older women were 

comparatively less happy in Hamilton-Burlington than women in the sample 

as a whole. While 28 percent of all respondents were less happy than 

previously, 40 percent of those 35-44 and 46 percent of those aged 55 and 

over were less happy (Tau C = .127, Sign. = .06). Several factors emerged 

as distinguishing the relocation experiences of these women from the remainder 

of the sample. The departure of children from the home occurred for some 

of the middle-aged women, and is examined later in this chapter. These 

women also more frequently expressed financial concerns and felt the lack 

of sources of integration into the new colllllunity. 

We loved Vancouver but we thought it was just 
so far from the children, and when you're retired, 
you've got to think about expenses to fly back and 
forth and so on .... We were concerned about what 
we'd get for the house, to realize our investment ... 
wondering what the real estate people could value 
it for .... We would have like to have bought in 
Toronto, but prices there were so high, we couldn't 
do it. We would have liked to be nearer the 
children there. (038) 

For a few older migrants, restrained economic circumstances 

played a role in the actual decision to relocate. 

We had a three year lease, and at the end of it 
they wanted an increase of nearly $100 -
instead of making it eight percent, they were 
making it over 24 percent - and for people at 
our stage of life that is just out of the 
question ... the moving from the apartment made 
us think of where we wanted to be in the long 
run. We were fortunate to find this apartment 
here, so nice and close to everything, and our 
children are here .... ! know different people 
have asked us how we felt about selling our . 
home and moving to an apartment and my husband 
and I just say that ,if you make up your mind 
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you're going to move to an apartment, you make 
up your mind that you're going to like it. (055) 

This change in type of dwelling unit frequently complicated the 

adjustment of older migrants. At the same time it provided needed 

financial resources. 

If we hadn't had our own home to sell, we wouldn't 
have been able to move, because how would we have 
lived, you know? Just because we sold our house 
and can live off our money from that, Tim is only 
allowed the minimum Canada Pension, while others 
get the supplementary too. You can't live on that. 
It's not fair. Having our house sold is the only 
way we can afford to live now. (014) 

The second factor complicating the older migrant's passage through 

the moving career is the lack of sources of integration into the new 

community. As the migrants themselves point out, the main mechanisms for 

integration for migrants generally are the occupation and children. Neither 

of these resources is available to the older migrant. 

I would say that for the young people, meeting 
new people and making contacts would be easy, 
but as you grow older, it's a little more 
difficult, because you don't make friends as 
easily, and you don't have a job to help you 
meet people. Havinq the job is a tremendous 
integrator into the corrrnunity. (017) 

* * * * * 
You find when you have children, it's a little 
easier to get to know people. Now, at this 
stage of our life, we've been very busy since 
we've been here, with my mother in a nursing 
home to visit .... ! don't think we will make 
friends as quickly as other moves. And of 
course, when my husband was in business, you'd 
quickly get into business associates, whereas 
now we have no contact with people. (038) 

* * * * * 
Unless you have children, you don't really have 
contact with your neighbours here. Like I had 
the two grandchildren here for one weekend, and 
they were only here for an hour or two when they 
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were out in the street playing. So this way, 
young parents make contacts. But, if you hadn't 
children, I think I could live here a year at 
least and not get that friendly with anybody. (071) 

Among migrants from all age groups, there was a general perception 

that relocation is more difficult for the wife than it is for the husband. 

The most frequently expressed explanation for these different experiences 

was the husband's occupation. His job was a means of integration for him 

into the community, providing him with a ready-made peer group, and 'getting 

him out of the house•. If indeed, as most wives indicate, the husband's 

occupation is the main factor distinguishing the moves of husbands and 

wives, then the termination of that occupation (as in retirement) might 

be expected to render the experiences of relocation more similar for 

spouses. This increasing similarity of relocation experiences upon 

retirement is in fact supported by the observations of the older migrants 

themselves. 

* 

The move was the same for us both. In previous 
moves, I've pretty much had to take care of it, 
because he was working. But this time with him 
retired, it's pretty much the same for us. (038) 

* * * * * 

Itts the same - at our age. Men usually move on 
account of business, and they make friends with 
their business acquaintances much easier than 
women. Women have to go out and either get to 
know their neighbours, or get to know someone 
else. I think it's a little harder on a woman 
to move than it is for a man, when they're young, 
I'm talking about. When they're older, it's just 
as hard for the man as it is for the woman, 
because he has no connections, either. (055) 

Thus limited financial resources and lack of sources of integration* 

As 66.7 percent of the migrants 55 years of age and over were moving to 
Hamilton-Burlington for the first time, the need for such integration 
is apparent. 
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into the new conmunity differentiated the relocation experiences of older 

women in this study. Such factors may also affect the moving career of 

younger, poor, childless women, but among this sample they were specifically 

addressed by the older women exclusively. 

Family Life Cycle: The Roles of Children and Parents 

In the vast body of literature on the subject of geographical 

mobility, there is frequent mention of the effect of children on the 

adjustment of their parents. Some of this material was cited in earlier 

chapters. Nowhere, however, is the relationship between relocation and 

such transitional stages in the family life cycle as the arrival, and 

departure from the home, of children considered. In this research, these 

events were significantly related to passage through the moving career. 

The Role of Children 

Thirteen women (10.6 percent of the sample) had experienced child

birth concurrent with their passage through the moving career. Five of 

the women had given birth to a child in the period from six weeks to 

five months preceding the move; six had a child two to six months following 

the move; and in two cases the relocation stage and the birth of the first 

child coincided. For seven of the women (5.7 percent of the sample), the 

birth was that of their first child. 

In their discussion of the priorities of multiple status passages, 

Glaser and Strauss note that individuals may be involved in mutually 

competing rather than supporting passages (1971: 143-144). Among this 

sample of migrants, for example, the husband's passage through the moving 

career was generally supportive of his passage through the occupational 

career; for many of the wives, however, the moving career and the 

occupational career were competing passages. Women who experienced child-
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birth and relocation concurrently considered these two passages to be 

competitive. 

Adding to the complexity of these passages, all but two of these 

thirteen women had changed their occupational status from full-time 

working outside the home in the previous corrmunity to full-time at home 

presently. The other two women were employed on a part-time basis. 

Particularly in those cases where these two events (or three events, 

when one considers loss of the work role) coincided, there was extensive 

disruption in the lives of these respondents. As one woman who 11 had the 

baby on the Sunday, and my husband left on the Monday for the new job", 

stated: 

When you have a new baby, stop working, and 
move all at the same time, your whole world 
is turned upside down. You practically go 
into physical shock for about six months. 
I think you could handle it if you had 
compassionate friends, but when you're 
surrounded by strangers and a husband who's 
trying to make it in a new job, where do 
you turn? I mean, where do you go? (060) 

Another respondent whose husband was transferred two weeks prior to 

the birth of their first child, adds: 

With your first baby, or with any baby, you 
prepare everything ... ahead of time ... and then 
all of a sudden, you don't have a home, and 
you don't have any place for your furniture to 
go, and you're waiting for your husband to call 
and say 11 I 1 ve got a house! 11 Meanwhile, the thing 
you're most concerned about is what's going on 
with your child and your body ... and then you 
come to a home where everything is just thrown 
in by the movers, and your primary concern is 
feeding and changing your child, and you've 
got a house to arrange. (063) 

Even those respondents for whom the moving and childbirth careers 

did not coincide, but follqwed within several months of each other, found 

that the changes associated with the transition to new motherhood 
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complicated the moving career. As one woman who delivered her first 

child two months after the move, stated: 

I think really my resentment for Burlington is 
because my life has changed so drastically, 
because I worked up until the day before we 
moved .... But it was such a drastic change! 
Maybe if I had stopped working and had the 
baby in Hull, and then we moved, or had time 
to work here, and then quit. But as it was, 
everything came at once •... What with working 
before, and now I have (the baby), everything 
changed drastically. (050) 

Another respondent who had her first child five months after the 

move echoes this point of view. 

Having the baby, and not working, so much has 
changed. It wasn't like I went from one life
style to the same lifestyle. Everything else 
changed so much at the same time. It's hard 
to ... separate all those changes from the 
moving. (056) 

For some women, particularly those who already had children, the 

arrival of a new baby in the moving period was not itself problematic, 

but did emphasize some of the more negative aspects of passage through 

the moving career. 

It's hard being in a new place and not knowing 
anybody, especially when you have a big occasion, 
... but especially if you have a baby. I had this 
little fellow, and just when you really need a 
family, and miss your relations and your friends, 
there was no one to come see this poor baby. I 
found this really hard, poor little guy .... And 
when we had him christened, there was nobody to 
invite. For the others, we had all had a little 
party afterwards, and this time there was nothing. 
And you keep trying to be very blase about it. 
'Oh, that's fine, we'll wait 'til Christmas for 
everyone to see him'. And yet all the time you 
had a sense of lack, a feeling that something 
was missing. (002) 

The comments of these women emphasize the problems in identity 

and routine maintenance which occur when two or more competitive careers 
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coincide. While the actual pa~sage was more difficult for many of these 

women, the multiplicity of careers was not related to the overall response 

to the move. Women who had recently delivered a child and 1eft the paid 

labour force as well were as likely as the respondents in genera1 to say 

they were happy with the overa11 relocation. 

The re1ationship between the relocation and the departure of 

children from the home is more complex. For ten (eight percent) of the 

respondents, passage through the moving career initiated passage through 

the launching stage of the family life cycle. Among relocating fami1ies, 

this launching stage assumes an atypical character*. Instead of children 

departing and leaving behind an 'empty nest' (Lowenthal and Chiriboga, 

1972; Spence and Lonner, 1971), migrant families commonly experience the 

rather different situation of the parents• departure, leaving the child 

behind. Such an event occurred for seven (5.6 percent) of the respondents, 

all of whom were between 35 and 50 years of age. 

* 

It was very hard for me to leave because ... 1t1e 
were leaving two boys behind. It was probably 
the saddest day of my life, I'm telling you, 
when we left there. I don't like being away 
from the boys and yet I know that they've got 
to grow up and leave home eventually, but it 
just seemed like we were forcing the issue .... 
Here, we're just so far away .... So that part is 
really hard, not being able to get together once 
in a while. (058) 

* * * * * 

I don't regret leaving or miss the place. I 
just regret that my daughter is back there .... 

While passage through the moving career typically played no role in 
initiating passage through the motherhood career, one respondent did 
observe that she and her spouse would not likely have had their child 
when they did had it not been for the prospect of relocating back to 
Hamilton and family. 
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My daughter staying back there is the only thing 
that still bothers me ..•. There were one or two 
days when I felt really down, but leaving my 
daughter, that did it. (037) 

* * * * * 

My daughter stayed behind in Vancouver, and that's 
difficult you know. I think that's the hardest 
part of the move, when it splits the family. (064) 

* * * * * 
I had mixed emotions about the thing .... ! have a 
daughter in Winnipeg. Unfortunately I left a 
daughter there, and I find that very hard. (001) 

A number of women in this age group spoke of their fears that the 

move might lead to the 'break up• of the family unit. Fears of an undesired 

passage in these cases shaped the passage through the moving career. 

My daughter was very unhappy and I was unhappy and 
we were tense about it .... I was aware of people 
who've left children behind in a city, and I was 
just happy that it didn't happen, but I knew the 
possibility was there. So I had an uneasy feeling 
those first few months .... I 1 m so grateful it worked 
out because it just as easily could not have. Now 
the worst is over .... For a while she wanted to go 
back, and my really greatest concern was that she 
was old enough to go back if she wanted to ... and 
there would be nothing we could do .... One of the 
reasons that we decided to move was that really 
we felt that we'd like (the children) out of there. 
So if she had gone back, it would have been a defeat. 
(061) 

Occasionally, the mother attempted to gain some control over the 

child's passage, and thereby influencing the shape of her own passage, by 

convincing the child to stay. 

Our oldest girl came in September to look it over 
here, and I think if she hadn't a steady boyfriend 
she would have come with us. But I can see how 
Calgary is home to her. And this was something I 
had feared. I kept hoping that they would move us 
back before. If (our son) had gone to university 
out there, then I thought we'd lose (him). And so 
we had already brainwashed him in the direction of 
university out here. (059) 
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In three other cases, the child accompanied parents in the move, 

but shortly afterward abandoned the passage and returned to the previous 

community. This structuring of the departure proved equally, if not more, 

distressing to these women than leaving a child behind in the previous 

community. 

All the children moved down here with us, but the 
eldest has since gone back to work in B.C. but not 
in the same part we lived in ..•. In one sense, having 
the children stay behind whenyoumove is probably 
easier than you staying put and them going off, 
because at least you know they're in a familiar 
environment. We're wondering about our son now. 
In a sense I wouldn't have worried so much if they'd 
stayed in Vancouver than his going to some place 
strange. He's been away since last August and 
all of us predicted he wouldn't last more than 
six weeks. (072) 

* * * * * 
I'm not happy. I want to go home. I'm thinking 
now not in terms of where house and furniture are, 
but in terms of family. We had a very close family 
and when you come from a close family, it's hard 
.... One of our sons has gone back. He's only 17. 
He came with us and went to school here and went 
out of his way to meet people ... but he missed 
his roots, you see .... ! knew he was going to go 
back. He kept talking about it and talking about 
it. And I thought, 11 ! don't want him to run away" .... 
In a way, it made it harder for me. (053) 

Among this age cohort of migrant wives, in only one case was the 

departure of a child from home mentioned without reference to associated 

dissatisfaction with the move. This finding is all the more striking when 

one considers the lack of analysis within the migration literature of 

this 'side-effect' of relocation upon the lives of middle-aged migrants. 

Clearly, migration researchers cannot continue to debate whether relocation 

is 'more' or 'less' easy with increasing age, without taking into con-

sideration the important influence of relocation in initiating the 

'launching' stage of the family life cycle. Central to this issue is 
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my finding that not only did many mothers view the move as instrumental 

in the disruption of their families, but also many commented that the 

move 1 forced 1 or contributed to a 1 premature 1 disruption. 

The Role of Parents 

Middle-aged adults are frequently involved in the support systems 

of both younger and older generations simultaneously. This is equally 

true of relocated middle-aged adults. In some cases, being able to provide 

support to one generation of the family assuaged feelings of unhappiness 

about the departure of the other. 

Even with my daughter left behind, I 1m happier here, 
because I was concerned that my parents were so far 
away, and now I know that if there 1 s an emergency I 
can be down in a short time. And I feel that my 
three brothers have had to take the brunt of the 
responsibility of any of the family crises, because 
I was too far away. (059) 

For those migrant wives in the age categories 55 and over, proximity to 

adult children and aged parents was of as much concern as it was for the 

middle-aged migrants. Rather than the relocation involving a separation 

from family members, at this stage of the life cycle it was more likely 

to result in closer contact with and proximity to adult children. 

I'm close to my son, and we won 1 t have too many 
years left to go, because ! 1 11 be 65 next month 
and my husband will be 70 next year. So, we 1 re 
happy to be around him. (014) 

* * * * * 
We began to think that if we moved anywhere other 
than here, we wouldn 1 t know a soul, not one person 
to talk to. And all the calls to the children 
would still be long distance ... and we always call 
the children on Sunday. And that makes a difference. 
And the grandchildren are tiny and it's nice to see 
them when they 1 re small, because when they get 
started in school, they have their own interests, 
and it makes quite a difference. Oh, yes, being 
near our children and grandchildren, that 1 s very 
important at our age. (055) 
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For several of the migrant families in this age group, the move 

meant not only proximity to adult children but to aged parents as well. 
~ 

Coming back to this area brought us closer to the 
children and also closer to my mother. At this 
stage, she needs me more than the children do. 
She's in her 90 1 s now, and not well, and as long 
as she is alive, we'll continue to visit her 
on Sundays. (023) 

There were also, however, migrant families in later maturity for 

whom the move represented separation from family contacts. While this 

did not appear to have as negative an impact on these women as it did on 

their middle-aged counterparts, a few wives felt strongly about it. 

Surrunary 

We could stay or go. We were reluctant to leave; 
we loved the city. It was hard when we left. 
We left two married daughters and two lovely 
grandchildren. It cost me a few tears. I was 
very happy in Prince George. I'm happy here, 
but if I could choose, I would go to the 
children in Prince George .... ! still think of 
that as home because we have the children there. (032) 

* * * * * 

... my mother is 81 and she is by herself. We 
miss her and she misses us, which is the big 
thing and that's what made it harder going 
further away. (037) 

* * * * * 

I felt like I was neglecting my children, because 
I've been with them all their lives, even though 
they're married now. But they're all well married 
and have nice homes and families and there's nothing 
I can do for them except my company and they can 
come and visit me .... I'm retired, so why not be 
where I can go and see things and not be so far 
from everything. (090) 

This chapter has co~sidered the ways in which passage through the 

different stages of the individual and family life cycle relates to the 

wife and mother's experiences of relocation. With increasing age, the 
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reasons prompting the move shift from being occupationally-oriented to 

personally-oriented. With this shift, the wife has more choice in the 

decision of whether and where to relocate, and her husband's moving career 

comes to more closely parallel her own. At the same time, the limited 

financial resources available to her and the lack of occupation and 

children as integrators into the corrmunity complicate her passage. 

Two stages in the family life cycle involve status passages which 

compete with the moving career. Relocation is quite disruptive of the 

parenting stage, frequently leaving women without a supportive network 

of significant others as they redefine their identities and routines as 

mothers. It also often precipitates the 11 launching 11 stage of the family 

life cycle, causing much anguish for women who feel this event comes 

either too soon or is "forced" upon the family. In sum, nearly a quarter 

of the women in this study were at stages in the family life cycle where 

passage competed with the moving career. 



CHAPTER EIGHT 

A MOVING EXPERIENCE: RELOCATION AND IDENTITY CHANGE 

This chapter examines the wife's response to her passage through 

the moving career. It exp1ores change in her identity, her feelings of 

relative happiness, loneliness, depression, and isolation, and her 

satisfaction with the move specifically. Her expectations of the move, 

the extent to which these expectations are rea1ized, and their relation

ship to her satisfaction with the move are also explored. 

Expectations at Different Stages of the Move 

Many researchers have emphasized the importance of the discrepancy 

between the expectations and rea1ity of the move. Jones (1976: 158) 

suggests that the greater the gap between expectations and reality, when 

reality is less desirable than anticipated, the less positive will be the 

level of adjustment fo1lowing relocation. This study also found that the 

realization of expected improvements is related to satisfaction with the 

move. 

Women have different expectations at different stages of the 

move. Being relatively experienced in the ro1e of mover, they have 

expectations of how the relocation stage will proceed. I examine their 

ability to predict the transition through this stage, and the emergence 

of unexpected factors in the move. 

For nearly half the respondents, the relocation stage was different 

from their expectations. Sixty-one (49.6 percent) found this stage more 

difficult than they had expected. For many, the purchasing of a home 
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was both more time-consuming and tension-ridden than expected. A few 

were unfamiliar with the procedures of professional movers, and this 

complicated their move. Being away from their spouses during this stage, 

and feelings of responsibility for the success of this stage, exacerbated 

the situation. 

I didn't think it was going to be as bad as it was. 
I thought they came in and they packed ... but there 
were six men and they were all running around .... ! 
couldn't be in all the same rooms at the same time. 
They were running in and out with the cartons and 
stamping this and that. I didn't know what to do .... 
I would have left and gone shopping or something, 
but my husband's last instructions before he left 
were, "Now you make sure everything goes okay", 
because we'd never done this before ... so I felt 
very responsible. But there wasn't anything I 
could do anyway. ( 053) 

Approximately half the respondents found the move easier than 

expected. While there is some relationship between such a definition of 

the move ar.d the total number of relocations made by a respondent, the 

relationship is in an opposite direction to that anticipated. Those who 

had made fewer moves were somewhat more likely to find the move easier 

than expected than were the women who had made more moves (Tau C = .220, 

Sign. = .01). Those unfamiliar with the role of mover are likely to 

overestimate the problems of the relocation stage, and subsequently define 

this stage as easier than expected. This is consistent with the earlier 

finding that those who have made fewer moves more frequently believe that 

moving becomes easier with experience. 

Many experienced movers felt that, based on past experience, 

their expectations of the move had been realistic. A minority of the 

respondents stated that, either because they had never before moved, or 

because they had never before moved with a professional mover, "I really 

didn't expect anything." 
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Expectations of improvements and of disadvantages involved 

specific issues: concerns about family, about the marital relationship, 

friends, and finances. In all, 100 respondents (81 percent of the 

sample) expected some improvements to occur as a result of the move; in 

actual fact, improvements occurred for 89 (72 percent of the respondents). 

There was a strong significant relationship between the expectation of 

improvements and their occurrence*. No improvements occurred for those 

who had not expected them. Virtually all of those who expected improve

ments realized them (Tau B = .776, Sign. = .00). Only nine percent of 

all the respondents experienced a discrepancy between their expectations 

and experiences of improvement. 

There was also a strong relationship between expectations that 

the move would bring disadvantages, and the actual occurrence of those 

disadvantages. Eight-five percent of women who expected disadvantages 

in fact experienced them (Tau B = .635, Sign. = .00). 

I was worried about my daughter making the change at 
this particular time in high school. 
It's turned out to be very bad for her, because they 
were on the semester system in Calgary and they aren't 
here. (058) 

Eighteen percent of the total sample experienced a discrepancy 

between their expectations and the occurrence of disadvantages. Twenty-

one percent of respondents who had not expected disadvantages experienced 

them, while 16 percent of those who had expected disadvantages did not 

* Because the wives made retrospective assessments of their expectations, 
it is possible that some redefined their original expectations in the 
light of the reality of the situation. Women who experienced advantages 
or disadvantages may have rationalized that they had expected them all 
along. There is also the possibility of a self-fulfilling prophecy 
wherein women experienced advantages and disadvantages because they had 
expected them. 
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experience them. 

I was worried that my sister and my son would have 
problems getting jobs, but they both got good 
placements right away. (098) 

* * * * * 
There's such an excitement to moving that leaving 
people behind you don't even think about until you've 
gone and moved and suddenly you miss them. The 
excitement and the rush of moving overshadows that 
feeling, until you're there and settled and the 
excitement's gone and then all of a sudden you really 
miss them .... We had very good friends back there who 
were closer than we ever realized. (097) 

Several people who experienced unexpected disadvantages were 

return movers to the Hamilton-Burlington area. Some held definite 

expectations that things would be the same as they had previously been. 

This proved not to be the case. 

You move back and expect that things to on as before, which 
of course it can't be, because other people take up their 
own lives. I found to a degree that even though we'd kept 
in touch with people, it definitely isn't the same; it's 
nice but not the same. (009) 

Nearly half the respondents expected both improvements and dis

advantages to accrue from the move. For example, some expected that their 

marital relationship would improve by being away from the pressures of 

family; at the same time, they expected a financial disadvantage in 

having to pay more for housing in the Hamilton-Burlington area. While 12 

percent experienced neither, 15 percent found only disadvantages, 31 

percent only improvements, and 42 percent both advantages and disadvantages. 

The only thing I could think of is that it's going to be good 
for him. It betters him in the bank. This is his first 
managerial position and it's giving him pride, I think. 
And what's good for him, well, I guess it's good for me. 
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The disadvantages are the adjustment for me, 
and being further from fami1y. (027) 

The discrepancy between expectations and reality was directly 

related to the respondent's satisfaction with the move. Two-thirds of 

those for whom expected improvements did not occur, were dissatisfied 

(Tau C = .281, Sign. = .002). The issue was not so much whether improve-

ments occurred, as whether expectations of improvement were met. A 

similar relationship obtained between expectations and experience of 

disadvantages, and satisfaction. Ninety-one percent of those who 

expected disadvantages which did not occur were happy with the move 

(Tau C = .274, Sign. = .00). By contrast, only 45 percent of those 

experiencing unexpected disadvantages were satisfied (Tau C = .209, 

Sign. = .05). 

Response to the Move: Happiness and Perception of Personal Benefit 

The majority of the respondents (62 percent) were satisfied with 

the move. Although job-related factors precipitated these moves, issues 

relating to family were important in the assessment of satisfaction. By 

far the issue of greatest concern was being closer to family. 

I'm happier here ... because I was concerned that my 
mother was so far away. And now I know if there's 
an emergencY-I can be down in a short time. (059) 

* * * * * 
This is where we both always planned to come back 
to, and now we're here, and back close to our 
families which we're both happy about. (023) 

A smaller number were pleased to be farther away from their 

families. 

I'm more happy. I wasn't relaxed at home. Dad's an 
alcoholic and Mom drinks a lot, and they would phone 
me in the middle of the night and bother us. It's 
quieter here. (077) 
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Over a third of the respondents, however, were either unhappy 

with the move, or had mixed feelings about it. The 19 (15 percent) 

respondents who felt unhappy with the move included many who had recently 

undergone a change in family life cycle stage, either through the 

departure of a child from the home, or through the birth of a first child. 

I'm not happy. I want to go home. I'm thinking now 
not in terms of where house and furniture are, but 
in terms of family. We had a very close family, and 
when you come from a close family, it's very hard .... 
They say it takes two years. This is what the fellas 
at work were telling my husband, and they'd heard it 
from their wives. I think my husband is happier with 
the move than I am. (053) 

Other women who were unhappy expressed the hope that things would 

be better in time. Some were unhappy not with any specific aspect of 

the move, but spoke of the relationship between dissatisfaction and 

orientation toward the move. 

A lot of it with this move has been psychological, 
because I didn't want to come here in the first 
place .... You get to know people and you wonder 
why you're leaving. You never feel settled any
where .... I've learned the lesson this time, too, 
that to keep an open mind is a must in moving .... 
If you go in with the idea that you're not going 
to like a place, you're not. You've got that 
psychological barrier up there .... Because if you 
keep saying you don't like it here, you get 
depressed and you get your family depressed, and 
there's nothing much they can do about it. So 
you've got to ... learn to pull yourself out of it 
for everybody's sake, hey? And try and get a more 
positive attitude .... You can't just think about 
yourself. You've got to think about the rest of 
your family as well. Your attitude as you come to 
a place is really important that way. (027) 

Similarly, those 28 respondents (23 percent of the sample) who 

reported mixed feelings about the move cited a variety of explanations. 

A longing for friends, concern over an unhappy spouse or child, feelings 

of being housebound and not knowing anyone all contributed to their 

ambivalence. 
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It certainly doesn 1 t make me happy to see my husband 
and my daughter unhappy. As far as I'm concerned 
I'm perfectly happy here. Oh yes, I'm happy here. 
But my husband really wants to move and if he finds 
the right job, I 1 1l go. (058) 

* * * * * 

I 1 m content. I'm not ravingly happy, I still get 
the pangs every now and then, wishing that I could 
..• visit friends. (056) 

* * * * * 

I say I'm happy we made the move and yet I 1 d move 
back to Ottawa tomorrow. On a day-to-day basis, 
I 1 m happy. I have bad days and I have good days. 
Right now, generally, I 1m not really happy, though. 
But I think once the summer comes I 1 ll be a lot 
happier because I'll have a garden and I'll be able 
to get out_J 1 ll get happier, I know I will, and I 
have to keep telling myself that, because I can't 
just sit around. (050) 

The majority (57 percent) of the respondents reported that they 

felt the same as their husbands about the move. However, 18 percent 

said they were more happy than their spouses, and a quarter of the sample 

said they were less happy than their husbands*. Those who were happier 

cited the husband 1 s occupation as of concern to him, or his longing for 

specific characteristics of the last place of residence. 

* 

He's still nowhere in his profession, so I think he 1 s 
not as happy as me. He's happy with his family, but 
not for his profession. (081) 

* * * * * 
I'm happy here, and perhaps a little moreso than Pat 
still. I think he still longs for the lifestyle he 
had in Alberta. Although he seems to find his work 
gratifying enough, in tenns of his leisure time, he 
misses the accessibility that Lethbridge afforded. (009) 

This question was not applicable to the one respondent whose husband 
had died since the move. 
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Several factors were strongly associated with the wife's 

general satisfaction with the move*. These included the wife 1 s 

perception of the move as of personal benefit, her relative level of 

satisfaction in the previous community, and her relative feelings of 

loneliness and isolation. Post-relocation depression also has an important 

relationship to satisfaction with the move. I now examine each of these 

factors. 

The respondents were asked whether and in what ways the move 

had been of personal benefit to them. The perception of personal 

benefit accruing from the move was significantly related to the wife 1 s 

satisfaction with the move (Tau C = .444, Sign. = .00). Just over a 

third of the respondents (35 percent) felt that the move was not of 

benefit to them personally. Most of these women were either unhappy 

with or had mixed feelings about the move. Some assessed the extent 

of their personal benefit relative to the benefit derived by the 

husband. 

The move was not of benefit for me at all, 
but it has been for him, and I resent this. 
He 1 s travelled in the job, and he 1 s gotten 
to see his family, and it 1 s been good for 
him. I have my resentment toward him and 
the things that he can do. He says to me 
to get out and do something. (031) 

The move was not beneficial to some women because it had made 

no difference in their personal lives. A smaller number defined the 

* Earlier chapters have identified some of these factors as feelings on 
leaving the previous community, whether the respondent now regrets 
leaving, the wife 1 s role in the decision to leave the previous community, 
and her role in deciding to come to the present one. The desire to come 
to Hamilton-Burlington initially, and whether she was bothered about her 
children 1 s adjustment problems were also associated with current happiness. 
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lack of personal benefit in terms of the move's interference with their 

occupational careers. 

The majority (64.8 percent) of the respondents found the move 

personally beneficial. Most of these women also felt happy with the 

move. Indeed, 82 percent of the women who were happy with the move 

described it as personally beneficial to them. Some were relieved to 

be free from undesirable circumstances in the previous community. 

Factors related to being closer to, or away from, family were also 

important. 

When the move came, all I could think of 
was that we'd be getting away from his 
mother .... I was so happy to get away 
from her .... We're different people here 
than we were there, without her dragging 
us down ...• When this move came, I would 
have gone anywhere, just to get away. 
(022) 

* * * * * 

The last move taught me all the things 
I didn't want to be, and with this 
move, I got away from all that. It 
was so stultifying there! But the 
move here! You would know how 
beneficial it has been to me here 
if you had seen me last fall. I've 
lost ten pounds, and I'm raring to 
go again. The house is relatively 
clean, the baking's done, the kids 
are happy, because I'm happy. (024) 

* * * * * 
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I felt a lot more secure coming back here. I think 
I put on a lot of self-deception being very strong 
and very secure when we left here. Being back here, 
and having family here has made the difference. I 
really felt I had someone to confide in. It's a 
little more objective. You don't have to lean on 
your husband every time, and I personally feel that's 
for the better. (042) 

A smaller number found the move beneficial because of associated 

improvements in their occupational careers. 

I now have a job I enjoy. I enjoy where I live. 
I enjoy Paul's colleagues, and our neighbours. I'm 
really quite happy with the situation. In Edmonton 
I didn't like my job, and when you spend 90% of your 
time with something you don't like, you've got a lot 
of your lifestyle that's a problem. Because we moved, 
because I found another job and because we found a 
place that we liked, that's made a positive difference 
to my whole outlook. (052) 

A minority (10 percent) of the women found the move to be of 

personal benefit, but also had mixed feelings about it. These women did 

not find the move as personally beneficial as did the happy women. The 

move was financially of benefit to them, but in no other way. 

It's a benefit to me in terms of more money. I'm 
a worrier about food and money. I would see Don 
and the kids fed before me. Now I don't have to 
restrict myself to $35 a week for groceries. I 
can go to $50. (075) 

Even fewer women (four percent of the sample) described the move 

as personally beneficial but nevertheless felt unhappy. Most attributed 

the benefit to the 11 educational 11 or 11 broadening 11 character of the move. 

For these women the move generally was a painfully educational experience. 

Because moves are socially accepted in society, some women evidently 

felt the need to say something positive about their own experience. 
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Educationally I've gained, and that's about it 
.... I know what people mean more when they talk 
about life out east. My husband keeps saying 
it's a broadening experience. It's different. (053) 

The respondents clearly derived degrees of personal benefit from 

the move. For some, it was undoubtedly of benefit in removing them from 

difficult circumstances. For others, the benefit involved greater 

emotional or occupational security. For yet others, the 11 personal 11 

benefit was less evident, although there was the benefit of more money, 

a nicer home, and a 11 broadening 11 of experience. 

Response to the Move: Relative Happiness, Loneliness, Isolation and 
Depression 

In addition to assessing whether the move was of personal 

benefit, the wives were asked about their emotional responses to it. 

This required them to assess whether they were more, less, or as happy, 

lonely, isolated and depressed as they had been in the previous conmunity. 

Table 8. 1 portrays the substantial changes in feelings which occurred 

with the move. The magnitude of the change in women's feelings on each 

of these dimensions, and their strong relationship to satisfaction with 

the move, warrants their individual analysis. 

Relative Happiness 

In the comparison between past and current general happiness, 

factors related to family were again important. Many women were happier 

because of an improvement in some tangible feature of their environment, 

such as being closer to family. For others, the move forced an assessment 

of life goals and thereby improved general happiness. 

I'm happier because there's a lot of self-examination 
going on. What it did was take me out of the familiar 
and the comfo·rtable and get me to the point where I 
really had to sit down and think what do I want out 
of life, what is important, and to share that with 
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TABLE 8. 1 

Wives' Assessments of Changes in Feelings 
With the Move 

Assessment of Relative Change 

More Same 
% % 

48.8 22.8 

Less 
% 

27.6 

Loneliness* 38.2 32.5 28.5 

Isolation 32.5 32.5 35.0 

Depression 22.8 47.2 30. 1 

* One respondent could not assess change in feelings on this dimension. 

Peter and to find out the same things from him. 
So in that way we've grown quite a lot, both as 
individuals and as a couple. (056) 

Many women who were relatively less happy had undergone a change 

in family life cycle or occupational status with the move. 

It's different. The situations were too different. 
We're much happier here in terms of the physical 
aspects of the city. We have more friends here .... 
But in terms of my job and my own personal 
satisfaction, even with the baby, I would say I'm 
slightly less happy. (099) 

* * * * * 
How do you measure happiness? I don't like being 
away from the boys, and yet I know they've got to 
grow up and leave home eventually, but it just 
seemed like we were forcing the issue .... That part 
is really hard. Maybe I'm less happy, if you 
consider that. (058) 

A few women, while happy with the advancement of their husband's 

careers, were personally less happy than previously. Some spoke of the 

difficulties of comparing relative levels of happiness in relocation. 
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I'm happier because it's an advancement for Bruce 
and being an employee of the bank, vou know you're 
going to move, so you can't say, "Oh, I don't want 
to move" because you've known for years that you're 
going to move, so why grumble? And every time you 
move it's an advancement for Bruce, and that's the 
name of the game .... ! think when you move like we 
do, maybe, you make do with what you've got and you 
don't say 'happier' or 'less happy' .... You don't 
compare. You're less happy about some things and 
happier about others. So maybe it balances in the 
end, because you meet new people, and you don't 
grow stale in one house. Mind you, the routine of 
moving in itself becomes stale after a while. In 
Sturgeon Falls, I had some of the happiest years 
of my life, and that hasn't been true here. (047) 

These elements of the wives' responses - relative happiness, 

loneliness, isolation and depression - were not only strongly related to 

current happiness, but were interrelated as well. The assessment of 

relative happiness was associated with relative loneliness (Tau B = .366, 

Sign. = .00), with relative isolation (Tau B = .414, Sign. = .00) and 

with relative depression (Tau B = .516, Sign. = .00). I now discuss the 

interrelationships between these different responses. 

Relative Loneliness 

Women who felt more lonely generally missed specific people in 

the previous community, and did not know anyone in the new one. 

I feel lonely here a lot. It gets to the point where 
a couple of times I've felt like crying. And after 
you move, you feel really depressed for a while, 
because you don't know what to do. He's started a 
new job, and he's going through a rough time, so you 
can't ask him to help you. (075) 

A minority were more lonely because this was one more in a long series 

of moves. The response of loneliness was not so much a particular as a 

cumulative response. 

I'm very lonely. I deeply miss the friends that I 
left and the involvement I had in the community. 
This move and the one before that have been the 
hardest, and this one has been by far the greatest 
hardship, and I don't know if I could do it again, 
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because I almost had a nervous breakdown over it .... 
So much moving just took its toll .••• I went back to 
work, because ... if I can't make myself less lonely, 
then at least I'm pre-occupied with something else, 
and I'll have something else to think about .... Going 
back to work sort of snapped me out of that depression. 
(008) 

The less lonely respondents included many who had made a return 

move to Hamilton-Burlington and who already had a contact in the area. 

Only 21 percent of those who were more lonely had lived in Hamilton

Burlington before; half of those who were less lonely were return movers 

to the area (Tau C = .248, Sign. = .004). 

In her analysis of the stages of the newcomer career, Christiansen-

Ruffman observed that in the initial post-move stages 11 
••• so much attention 

is demanded by practical matters that many newcomers reported being too 

busy to spend long periods of time grieving about leaving their fonner 

home .... They were so busy and so tired from the tasks of moving that they 

did not feel acutely homesick and lonely during this relatively short 

period of moving-in" (1976: 126). Although I found no statistical 

relationship between feelings of loneliness and length of time since the 

move, many who felt no more or less lonely had been in Hamilton-Burlington 

only a short time. They were, at this stage, too busy or preoccupied to 

feel lonely. 

I haven't stopped long enough for me to miss anybody. 
I'm not a bit lonely. That may change later on. (090) 

Others who felt as lonely as in the previous community had moved frequently 

and had spent short periods of time in each community. They had had 

little opportunity to develop the type of contacts of which they might 

feel deprived in the new community. 

The experience of relative loneliness was related to the wife's 

satisfaction with the move. Over 88 percent of the women who were less 
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lonely than previously were satisfied with the move, compared with 40 

percent of the more lonely women who were also satisfied (Tau B = .377, 

Sign. = . 00). 

Relative Isolation 

The respondents were equally divided on whether they felt more, 

less or as isolated as previously. Feelings of isolation were closely 

associated with feelings of loneliness among these women. Seventy percent 

of those who felt more isolated also felt more lonely (Tau B = .556, 

Sign. = .00). While feelings of loneliness involved not knowing anyone, 

feelings of isolation involved the lack of access to people, even strangers. 

The husband's shift work or irregular working hours, lack of access to 

an automobile or bus routes, and the presence of very small children 

frequently exacerbated feelings of isolation. 

The relationship between feelings of isolation and satisfaction 

with the move was particularly strong. Eighty-four percent of dis

satisfied wives and 43 percent of those with mixed feelings felt more 

isolated, in comparison with 16 percent of those satisfied with the move 

(Tau B = .502, Sign. = .00). Over half the women who were happy with 

the move felt less isolated than they had previously been. Many of the 

more isolated wives expressed profound unhappiness with the move, and 

several wept as they discussLd their feelings. 

In Winnipeg, with just having the one baby, I could 
pick him up and still go a lot. Here, with two, 
I'm more tied down. My husband works at night, and 
I don't know anybody. I feel so·cut off. I can't 
count the times I saw a playpen in a townhouse window 
and wanted to go and knock on a door. Moving in the 
winter, not knowing anyone, you feel so isolated. (016) 

These findings corroborate Christiansen-Ruffman's observation that 11most 

cases of extreme panic ... seemed to be related to isolation and 'days of 
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speaking to no one 111 (1976: 144)*. 

A few women indicated that although they still felt isolated, the 

intensity of their feelings had dissipated as they made contacts in the 

new corrmunity. 

At one point I was so desperate I would have been 
friends with Dracula's daughter if she had spoken 
to me, just to have some company. It was insecurity 
or a lack of something. I was desperate. Now I'm 
at the point where I'm not so desperate any more, and 
now I've started to meet nice people. (033) 

Even women who belonged to voluntary organizations or who held 

some form of group membership suffered from feelings of isolation. Such 

activities often occurred only weekly or bi-weekly, leaving long intervals 

with no one to talk to. There was also no relationship between feelings 

of relative isolation and women's occupational status. Some women who 

were employed outside the home felt isolated because their occupations 

failed to provide the sociability they sought and required. 

It hasn't helped me meet new friends. All it does 
is occupy my time. In that way it's good, but it 
hasn't given me the people contact that I need. (008) 

Feelings of relative isolation were also related to feelings of 

depression._ Eighty-two percent of the more depressed also felt more 

isolated (Tau B = .529, Sign. = .00). 

Relative Depression 

While feelings of happiness, loneliness, or isolation may or may 

* Christiansen-Ruffman also noted that, 11 several times during the interview 
sessions when interruptions occured, the women ... became flushed and excited 
at their neighbour's or acquaintance's knock on the door, or telephone 
ca 11" ( 1976: 145). I observed a s imi 1 ar phenomenon among these mi grants 
when a telephone call came from distant relatives or people in the 
previous corrmunity. Their relative isolation was also evident in the 
enthusiasm with which some women responded to the interview and sought to 
prolong the visit, saying how very much they had looked forward to it. 
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not accompany relocation, feelings of depression "usually" occur. Many 

women spoke of a period of depression as a 'stage' in the moving career, 

through which one progresses within a varying period of time after the 

move. 

I think with every move you have that blue period 
when you sit down and you look out and think, "What 
am I doing here? 11 You talk to yourself and say, 
11 I know this is stupid 11 and you get over it. This 
time I haven't had a real bad depression .... It's 
worst when you're sitting there with boxes all over 
the place, and you think, "Oh here we go again! 11 

But it doesn't last, not with me. Of course, I get 
very mad at myself whenever I suspect I'm feeling 
sorry for myself. (022) 

* * * * * 

You have to have a 'lull 1 before you start to feel 
settled. You'll have a lull probably when you first 
get moved in, or after you've got the major job of 
moving over, when you can sit down for the first time, 
you sit down and you think. From then on you feel 
down and - in this place it was six weeks, in another 
place it might be two weeks - and then you start to 
enjoy yourself again. You start to take time out to 
talk to somebody. (047) 

* * * * * 

There's always a let-down feeling after you move. 
Sometimes it only lasts hours, and then you're out 
of it, and then •.. back into it again. Other times 
you're down maybe a week or so. The things that have 
gotten me out of it were getting a job, or meeting a 
new friend. ( 063) 

As these examples indicate, depression usually occurs after 

relocation; for some women, however, it occurs before the move. 

I felt down for a while before I moved. When he 
phones and says, "We're moving", from that point on 
I feel really depressed and then we go out and start 
looking for a house and getting into the move itself, 
then I don't feel as depressed. Before the move, you 
think ahead to what's it going to be like. And you 
have to leave all your friends there. I was really 
depressed for a while. (069) 
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The respondents' assessments of relative depression thus varied, 

depending upon whether they were in or out of the 'down period' associated 

with the move. Some stated that they now were not depressed, but that 

they had felt acutely so earlier in the move, particularly during the 

winter months. 

Right now I'm in an 'up' period, but a month ago I 
was in a 'down' period. There was rush, rush, to 
get ready for Christmas, and then I went down when 
the Christmas decorations came down. I finally had 
to pick up some projects and really concentrate and 
do some definite thinking about getting out of the 
doldrums. ( 039) 

* * * * * 
This past winter, ... ! was feeling depressed because 
I wanted to go back to work very badly, and meet 
somebody, anybody .... ! was so depressed, I couldn't 
even be bothered reading books. I seemed to be so 
removed from it. January was just horrible for me. 
I remember laying on this love seat and being so 
depressed because I couldn't get out, because I had 
no one to talk to. I sat around in this limbo, not 
being able to do anything. My lethargy had reached 
that point. By March I was starting to come out of 
it. At least I could take the baby outside and meet 
new people. (099) 

A variety of factors initiated feelings of depression among 

these women. They included the lack of contacts, and the return to a 

'mundane' routine after the 'excitement' of the move. 

I really did look forward to this move, owning our 
own house, and everything that was going to come of 
it. Then you get here, and i_t's back to the old 
routine and you're a little disappointed, or some
thing. (070) 

* * * * * 
I went through a bad depression when I was first here. 
I don't know how to explain it, but you're away from 
everything familiar. There's no Welcome Wagon or New
comer's Club here, which would help us to meet new 
people here. The depressed feeling lasted a few months, 
and I think it was just time that helped me get over it. 
(056) 
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These feelings of greater unhappiness, loneliness, isolation and 

depression combined in some women to produce a profound response to the 

relocation. 

I have been through many traumatic things, but nothing 
has almost sent me over the brink like this did .... ! 
was a widow at 23, with a child, and still that wasn't 
as bad as this last move. You can understand what it 
means for me to say that. Being widowed for some reason 
never brought me so close to the brink. It's been quite 
an ordeal. (008) 

Nine percent of the respondents experienced negative change on 

each of these four dimensions; a further nine percent felt the same as 

previously on one dimension, but relatively worse off on the other three. 

When these two groups are combined, it is apparent that a fifth of the 

wives experienced a significant negative response to passage through 

the moving career. 

These data portray the wife's expectations of the move, the 

subsequent reality which she encountered, and their relationship to her 

happiness with the move. They also indicate her response to the move 

in terms of her relative loneliness, isolation, and depression. Beyond 

these affective responses, however, women experience other personal 

changes in conjunction with relocation. Changes in their personal lives 

and in identity also occur. 

Response to the Move: Changes in Personal Life and Identity 

Two-thirds of the respondents experienced changes in their personal 

lives in association with the move, most notably in occupational status 

and family life cycle stage. These changes also involved being closer 

to family or in a more compatible cultural environment. 

A minority of the respondents who experienced no such change 

spoke of the familiarity of household possessions and family as perpetuating 
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the sense of continuity and lack of change with each move. 

It doesn't matter where you move to, everything stays 
the same, because you've got your furniture and your 
family there. Everything stays the same within the 
home environment, but your friends and that all change. 
(091) 

A related but larger issue, and one of import for symbolic inter

actionists, is how relocation changes the individual herself. The 

majority of these women (85 percent) agreed that the experience of 

relocation does change people*. They felt that people who relocate are 

generally different from people who do not. Unlike migration researchers 

who argue whether moving has beneficial or negative consequences for 

people, these migrants, by a two-to-one margin, felt that moving has 

generally beneficial consequences for people. 

People who move have initiative, they know they're on 
their own .... Whereas people who always live in the 
same place ... are so closed. They've gotten so used to 
knowing everything, they don't realize there are people 
who could do with a helping hand. By moving, you become 
more aware. It is definitely, definitely a broadening 
experience, because every move involves facing a 
different experience. You've got to learn that there 
are different sorts of people and you become able to 
communicate with them on their level. (098) 

* * * * * 
I think about the kids I was in high school with who 
stay in one place. They have a very narrow scope ... 
they're just negative on where they're never been. 
Obviously, they're not as interesting and haven't 
experienced as much. I'm not saying that if you move 
a lot that you're automatically a fascinating person, 
just that you're exposed to a lot more, that you're a 
lot more objective about things. (102) 

A minority of respondents felt differently, however. 

* Fifteen (12 percent) felt that movers are no different from people who 
live all their lives in one place. Four respondents could not make an 
assessment. 
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People who live all their lives in one corrmunity, 
which is my family at home and most of my relatives, 
have a sense of territoriality. They have their 
spot. I never have that sense, and I have to have 
it. I need that, I really do, and I'm not getting 
it. I just get to know people and I just get to feel 
at home, and like I belong, and zap! it's all gone. 
And you can't make any friends that way ... any lasting 
friends, anyway .... I think it has a negative effect, 
and I see it in a lot of people with the bank who 
move a lot. (057) 

The positive consequences of relocation were greater awareness 

of others, receptivity to change, independence, openness, friendliness, 

a broader world view, and 'being more interesting' to talk to. The 

negative consequences involved the lack of, or superficiality of, 

friendship relations, and a sense of rootlessness. 

People who move around a lot meet a lot of friends, 
but do they have any real old friends? You move a 
lot and change a lot and change your furniture and 
all that, but what have you got - nothing permanent, 
or lasting, or worthwhile in the long run. (090) 

* * * * * 
People who move around a lot tend to be more superficial 
.... I mean that, you make friends easily, but I ... wonder 
now if I can make friends who'll stay friends forever. 
Because you're always faced with "Well, I'm going to 
leave" so you don't allow yourself to become ... attached. 
There's always that bit of reserve. Or you associate 
with people who maybe you wouldn't select as a good 
long-time friend, but because you need companionship, 
you socialize with them. We'll only be here a little 
while, so we'll put up with the aspect of them that 
we don't like, and we won't search out new people. 
It's so superficial. (063) 

Some respondents noted both beneficial and negative consequences 

of relocation for people. 

I think people who move a lot are searching for some
thing, ... to recapture what they had as children. We're 
doing that, looking for what we think are the good, old, 
secure, fun, root, gut-feeling days. We haven't found 
it yet and I don't know if we ever will. I think people 
like us who move a lot are goers, very curious, and 
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inquisitive in a lot of things .... We have a few 
friends who've never moved, and we do, quite frankly, 
admire them. I don't think they've grown in their 
minds like we have, but that's not to say that they're 
not better off for it. (026) 

In general, moving significantly alters one's identity. This was 

recognized by respondents, both as a general phenomemon and in application 

to themselves. As Table 8.2 illustrates, 85 percent of those who felt 

movers were different from non-movers perceived themselves as changed. 

TABLE 8.2 

The Relationship between Perception of Change 
in Others and Perception of Change in Self 

Perception of Change 
in Others Personally Changed by Relation 

Not Changed Personally Changed Total 
% % % 

Movers Not Different 66.7 33.3 12.6 

Movers Different 14.4 85.6 87.4 

TOTAL % 100.0 100.0 100.0 

TOTAL N 25 94 119* 

* Three respondents who personally felt changed by the experience of 
relocation did not know whether movers were generally different from 
non-movers. One respondent was not able to answer either question. 
Tau B = .426, Sign. = .00 

The perception of movers as generally different from non-movers 

and the perception of self-change with relocation were not related to 

the number of moves which the respondent had made. Nor were they related 

to the distance of the move. They were only slightly related to whether 

the respondent's life had also changed (Tau B = .175, Sign. = .02). 
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Fully 79 percent of the respondents felt personally changed by 

the experience of relocation. Most (88.5 percent) felt that relocation 

had brought positive personal changes, and only a few (11.5 percent) 

described the changes as negative*. The most consistent type of positive 

change described by the respondents involved becoming more independent and 

se lf-suffi ci ent. 

I'm more outgoing, more self-sufficient with each move. 
With my husband away from us when he starts each new 
job, I have to be independent .... Most things that have 
to be done, I know I can do them myself. That's a big 
thing for me. ( 034) 

* * * * * 

It's changed me totally .... I don't feel as dependent on 
people as I used to, because I don't have anybody really 
to depend on, and I feel that's been a step. I didn't 
realize how dependent I was until I moved away, until 
I had the dependency knocked away from me. (033) 

Other respondents achieved a feeling of confidence and the ability 

to initiate activities. For some, their very participation in the 

research was evidence of personal change. 

* 

I'm learning to be more of an initiator .... Before I 
moved, I would no more think of going out and initiating 
a friendship! Once I got over this great depressing 
mood, you suddenly come to the conclusion that nothing's 
there, nothing's going to be there for you or for any
body else, unless you do something. (056) 

* * * * * 

I'm not as shy as I used to be. I 1 ve had to force 
myself out of it. I have more confidence in myself. 
A few years ago I would have said, "A Ph.D. student 
to interview me? Oh, I can't do it! Can't talk to 
her!" .... At one time the thought of having a bank 

One respondent could not say whether relocation had changed her at all, 
and hence could not evaluate the type of personal change which had taken 
place. Another respondent could not categorize the change which she 
experienced as either positive or negative. 
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manager's wife over for dinner was enough to send 
me into shock. Then I realized that they're in the 
same position. I've learned with moving and with 
meeting different people in the moves that you have 
to talk with someone as a person. Moving helps give 
you confidence. (047) 

Schutz's analysis of the role of the stranger emphasizes how 

mobility throws into question previously taken-for-granted reality. For 

some migrant wives, part of the growth experience of moving was directly 

related to a re-assessment of some taken-for-granted reality. 

Moving has changed my attitudes a lot .... ! 
realized how much you assume when you are born 
in a place and live there most of your life. 
Having been away, gone back, and now leaving it 
again, has matured me. All the things of the past 
I always assumed would still be there - the friend
ships, the old feeling - weren't. I've had to learn 
to grow and to live with that realization, to accept 
the present and where I am now for what they are, and 
to like myself more. When you move and leave friends, 
you spend more time alone in the new place, and you 
have to learn to like yourself, to like being alone 
with yourself, or you can go nuts. I learned that 
from the very beginning. (022) 

Other respondents who had, in the past, made international moves, 

spoke of the cumulative effect of the relocation experience and how it 

changed taken-for-granted reality and worldview. 

I think I'm more tolerant. Being black, I used to 
worry about how people react to me. I used to be 
very nervous about that. And I was less tolerant of 
white people. You meet so many different people when 
you move, it makes you more relaxed with people. Also 
when you move, you learn to leave your culture behind. 
And that affects you, too. (089) 

* * * * * 
I've changed my attitude toward people. I'm not as 
naive as I used to be. I'm tougher and not as vulner
able to things. In China, we were taught to be humble. 
Humility is the virtue above all others. But humility 
will get you nowhere in this country. If you are humble 
and meek, people assume you don't know anything. Moving 
has taught me to be assertive. I think this is positive. 
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You always learn things from experience, and I've 
learned this from moving. (119) 

The few respondents who experienced negative personal change were 

generally unhappy with the move. These respondents typically felt that 

they had become loners, more withdrawn, and generally less happy than 

before moving. For some, the move decreased rather than augmented feelings 

of personal independence. 

I know now that I never want to move again. It's made 
me more unhappy than I've ever been. I'm unsettled 
still, and I'm unhappy with things in general, and I 
was always very happy. I'm always longing for some
thing, it seems now, and I know it's back there. (053) 

* * * * * 
I 1 m just getting this terrible attitude. I feel like 
I'm just passing through. I just keep thinking, 11 I 
don't want to get involved because as soon as I get 
involved, I'm going to have to leave 11

, and that's a 
terrible, terrible attitude ... and I've just got to 
kick myself to get rid of it. It's definitely changed 
me. I used to have a lot of friends and ... I have to 
be a loner now, which is difficult for me .... Instead 
of making you more independent, it makes you more 
dependent. I feel really dependent on my husband, 
which I don't like to feel. This particular move has 
brought that change. (057) 

Other women observed both negative and positive personal changes, 

but generally characterized the change as positive overall. Only one 

respondent could not describe the changes as being generally either 

positive or negative. 

It's made me more of a loner, and that bothers me, 
but it's also made me more independent and on my 
own. (027) 

* * * * * 
Moving has given me a tremendous insight into how 
other people live .... And I have enjoyed that. I 
wouldn't have changed the experience of moving and 
knowing a lot of different places. It's really 
broadened me. Particularly in those early moves, a 
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lot of things were a real eye-opener .... But moving, 
and being alone after he goes ahead, has made me 
very introspective. I've found out how desperately 
lonely people can be ... and that they don't like to 
talk about loneliness. I've learned a lot, and I 
honestly don't know if it's been for better or worse. 
(099) 

These data indicate that passage through the moving career involves 

not merely the experiencing of different peoples and places, but 11may be 

viewed as ..• (a process of) ... becoming transformed" (Strauss, 1959: 92). 

Strauss states that in coming to terms with different adult life 

experiences, 11 a person becomes something other than he once was" (1959: 

92). This is true of the migrant wife. In coming to terms with the 

disruptions of relocation, with the loneliness and necessity of initiating 

new relationships, of taking leave of those on whom she is emotionally 

dependent, the migrant wife becomes something other than she once was: 

more self-sufficient, confident, self-motivated, and independent, or more 

lonely, dependent and withdrawn. 

Response to the Moving Career as a Career: An Overview 

Previous sections have examined the wife's response to the moving 

career involved in the relocation to Hamilton-Burlington. Many of these 

women were quite familiar with the role of mover, and many anticipated 

relocating again in the near and distant future. The larger issue of 

how they respond to the moving career in general is thus relevant here. 

Most women (55 percent of the sample) generally did not like 

moving. Their concerns address issues of the 'break-up' of the family, 

the feeling of rootlessness, and the tedium of packing and unpacking. 

Some of the wives not only now, but have always, disliked moving, and 

feel strongly about it for a variety of reasons. 
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My husband knows how I feel about moving, and he justs 
humours me. He tries to put up with me because I just 
rant and rave at him when a move comes. With this last 
move, I'd only just arrived in Chatham with him - four 
weeks there - and when he told me we were moving again, 
I just hit the ceiling. I just try to take it with a 
grain of salt, because I know it's inevitable. I'll 
probably get started in something here and I know it'll 
happen again, so I'll just have to go quietly. (057) 

* * * * * 
Oh, my God, no. Maybe the next time it wouldn't be so 
traumatic, but my experience to date has been wrenching, 
really, really painful. I'm already at the point where 
I couldn't imagine leaving here. Moving is painful, let's 
face it. (033) 

* * * * * 
One thing that disturbs and bothers me about moving 
is the break-up of the family .... This moving frequently 
contributes to it. I feel bad that my children will 
never know their grandparents like I knew mine ••.. I 
have very strong feelings about family, and to me to 
move often, to never have roots, for your children 
never to know a place as home, for people to sign up 
to move so often, is a tragedy. ( 016) 

For nearly half the respondents who dislike moving, however, 

the feeling has emerged over a number of moves. In some cases, it is a 

cumulative dislike; in others, it specifically relates to the presence 

of children in the family. 

I used to think it would be really exciting to move 
a lot, and maybe with this company my husband would 
have international moves, ... but now after two moves, 
the thought of moving just doesn't appeal to me too 
much. (040) 

* * * * * 
At first I didn't mind moving, but now I do .... Moving 
means nothing but work. You finish one thing, and 
you can't even sit down and say, 11Gee, that looks 
nice 11

, because you have to go on to the next thing. 
And we're still not done with fixing things here, and 
already we're thinking we'll be moving again soon. 
It's such a big hassle! Before the hassle would last 
a week, but everytime we move now, it seems to last 
1 anger. (047) 
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* * * * * 

I would be very careful now, with having a child. My 
husband and I both feel that for our son to be based 
in a neighbourhood is important. My husband moved so 
much as a child that it affected his whole life. He's 
so shy and withdrawn, and he doesn't want that for Donny. 
Because of that, I don't like the idea of moving any more. 
(099) 

A minority of the respondents, however, genuinely liked the 

experience of moving. Many equated relocation with adventure and the 

absence of relocation with stagnation. 

I like the adventure of it. We have a saying in China. 
11 The frog who sits at the bottom of the well sees only 
a little bit of sky at the top .... But if he moves to the 
top ... then he sees the entire sky himself. 11 It 1 s 
broadening and educational. I wouldn't want to always 
move constantly, but I do enjoy the challenge of each 
new place. (119) 

* * * * * 

We like moving. When you stay in a place, it gets 
dull and drab. When you move, you meet new people, 
and get involved in new things, and it adds that much 
more to your life. I feel sorry for people who are 
stuck in one spot, and never get anywhere else, and 
that's where they stay. For me, moving 1 s fine, as 
long as the company pays for it all and transfersus, 
I don't mind at all. (022) 

For some respondents, relocation has become so enjoyable and 

accepted a way of life that the prospect of it eventually ending becomes 

a concern. 

I 1m awfully good at it. I can pack up a four-bedroom 
house in two weeks, no problem. A long-distance move 
is relatively fun. It's not the move, it 1 s the adjust
ment that's the problem, but I've never let a move get 
me uptight. I start to wonder what I'm going to do 
with myself when the moving days are over. (042) 

For a small group of wives, the enjoyment of relocation as a way 

of life was apparently a sentiment borne of necessity. 
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Some people think it's tough to have to move, and I 
always get very sentimental about leaving a place, but 
I think it's an experience that really is good for 
people .... With this corporation, you may as well think 
that you'll like moving, because you'll do a lot of it, 
and you'll find it easier. I approach it as an enjoy
able experience. The first year is always the hardest, 
and it takes a while to adjust, and the second year you 
start thinking of moving again. (059) 

Just as some women who dislike moving previously enjoyed it, 

several women who currently like moving cited the presence of children 

as potentially changing their attitudes. 

Up to and including this last move, I have very much 
enjoyed moving. Always have. I've looked on it as 
a big adventure and always as a positive experience. 
But my mind is in a state of change at the moment. 
Children have made a big change in my feelings. With 
one child, and another to come, I'm unsure how I'll 
feel about it. I'm starting to feel now that I want 
to have roots. (063) 

The data indicated no relationship between the wife's general 

attitude toward the moving career, and her familiarity with that career. 

They also clearly indicate little empirical support for William H. 

Whyte's portrayal of women as generally "revelling" in relocation, or 

Dienstag's portrayal of women as generally "psychologically wiped out" 

or "utterly diminished" by moving. The majority of these women clearly 

did not like relocation. Nevertheless, many were able to turn a 

potentially unpleasant experience into an opportunity for growth and 

personal development. 



CHAPTER NINE 

SUMMARY AND CONCLUSIONS 

The wife 1 s experience of relocation has a relatively scheduled 

character, with a regularized sequence of stages or transitional statuses. 

I have examined her role in and her experience of each individual stage 

as well as the •vertical linkages• which unite the stages of the moving 

career to the social world of the previous and current communities. 

In the course of the analysis several important features of the 

wife 1s passage through the moving career became apparent. These were 

implicit in the analysis of the stages of the move, but are more 

explicitly examined here in terms of the "properties" of the wife 1 s 

passage. While some of these properties have been identified by Glaser 

and Strauss as typical of status passages, others emerged as important 

to the wife 1 s experience of the moving career. These include the 

continuity of the passage and its transitional stages, and the "domains" 

of the passage. 

While this chapter provides a discrete analysis of each of these 

properties, in reality each is "cross cut 11 (Glaser and Strauss, 1971) by 

other properties. For example, in the wife and mother 1 s experience of 

relocation, children may be considered simply as other members of the 

collective passage (they alter the mother 1 s passage merely by being 

there), or as resources contributing to the mother 1 s achievement of 

status passage control. In this case, the properties of circumstantiality 

(whether the passage is collective or solo) and of control, "cross cut 11 

255 
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one another. 

Despite this cross-cutting, Glaser and Strauss observe that 

The more explicitly in focus such properties are kept 
during the analysis of status passage, the more systematic 
will be the analysis; further, the more systematic, the 
better an analyst can account for the behaviours of, and 
consequences for, the persons involved in any given status 
passage (Glaser and Strauss, 1971: 10). 

In this chapter I also examine the implications of this research. 

Its focus on the moving career as perceived and experienced by women 

distinguishes it from many sociological studies in which women are the 

'objects' rather than the 'subjects' of the analysis (Martin Matthews, 

l 977a, l 977b). 

Properties of the Wife's Passage through the Moving Career 

Reversibility 

Glaser and Strauss observe that "because a status passage is 

constantly in motion, a major concern for the passagee ... is whether the 

passage is either reversible or nonreversible (1971: 14). The issue of 

reversibility per se was not especially relevant to these respondents. 

While some may have subsequently reversed their passage and returned to 

their previous corrmunity, the likelihood of this was not apparent during 

the interviews. Respondents were indirectly touched by the reversible 

nature of status passages in several ways, however. Some experienced the 

reversible passage of a child who decided to return to the previous 

community after the move. There were also cases of arrested passage where 

the child made a decision not to accompany the parents in the move. The 

reversible property of status passages was thus important to wives' 

experiences of relocation. 

In the study, over a third of the respondents were returning to 
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the Hamilton-Burlington area, and in this sense the move represented a 

reversal of the previous status passage taking them away from the area. 

I assume, however, that status passages are truly reversible only if 

the conditions obtaining after the reversal are the same as before. This 

was apparently not true of passage through the moving career. While a 

few respondents spoke of the feeling of returning home, and finding 

everything comfortable and familiar, most respondents undergoing a return 

move, or those who had made such moves in the past, asserted that "you 

can't go back. 11* Migrants found that people change and circumstances 

chang~ and that the taken-for-granted reality of life in a place is 

circumstantial and often cannot be recaptured. 

In Glaser and Strauss's typology, repeatability of passages is 

another feature of reversibility. This was an important feature of the 

moving careers of these women. Many had repeated the career several 

times. However, almost half the women did not commence this passage 

until after marriage. These women were not highly mobile in an'd of 

themselves; the repeatability of their status passage related to their 

roles as wives of mobile men. 

Future repeatability of the status passage was also a concern to 

these women. A third of the respondents knew that they would, or 

expected that they would, move out of the Hamilton-Burlington area. Most 

had considered the likelihood of future moves, even to the point of 

contemplating where the next move might lead. 

* In his analysis of the 11 homecomer 11
, Schutz maintains that even if one 

does 'go back', "the home to which he returns is by no means the home he 
left or the home which he recalled and longed for during his absence. 
And ... the homecomer is not the same man who left ... neither ... for himself 
nor for those who await his return" (1964: 115-116). 



258 

I examined the proposition that, as the moving career is repeated, 

the wife may become more familiar with the staging, sequencing, and 

temporal progression of that career, and in so doing learn techniques for 

easing the passage. There was evidence that the wives could generalize 

the passage so that the physical aspects of the move became easier. The 

socio-emotional aspects of the passage, however, could not be generalized 

and became no easier in spite of the repeatability of the passage. In

deed, the more frequently the passage was repeated, the more difficult 

the experience became. Some women related their feelings of loneliness 

and isolation to the cumulative effect of several repeated passages. 

Tiger (1974) has suggested that with the repetition of such careers, 

people detach themselves from their environments and simply do not let 

themselves become involved with others. While a minority of the wives 

expressed this view, most felt the need to become 11 embedded 11 in the new 

social environment, to have contacts and confidants, to feel 11 at home 11
, 

whatever the potential duration of the move. 

Temporality 

Another property of status passages is their temporality. This 

encompasses such concerns as the schedule, regularity, prescribed steps, 

speed and pace of the passage. This particular dimension was highly 

variable among this sample of women, particularly in the planning and 

settling-in stages. Some women planned their moves for several years, 

while for others it was a matter of days. Some women similarly f~lt 

'settled-in' almost immediately upon arrival in the new community, while 

others found that the attainment of this feeling took far longer. 

The sequencing of the status passage is another aspect of its 

temporality, and one particularly germane to wives' experiences of 
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relocation. More than half the women in this study were separated from 

their spouse, their most significant other, during the move. Many 

described this separation as "difficult" for them, isolating them from 

couple-companionate friendship networks and augmenting the discontinuity 

of the moving career. This staggered sequencing, and its implications 

for both wives' and husband's experiences of relocation, is little 

recognized by migration researchers and family sociologists. Sussman and 

Cogswell berate Parsons and Bales (1955) for failing to recognize that 

"families do not always move as a unit"; they cite the many instances in 

which "the husband may precede his family to the new location by three 

to six months"; and then add, "This is the pattern ... among lower class 

workers and in particular among minority groups" (Sussman and Cogswell, 

1971: 479). This research emphasizes that it is also a common pattern 

among middle-class families being transferred and families relocating 

because of unemployment. It is far more typical than Sussman and Cogswell 

suggest, and an integral aspect of the wife's passage through the moving 

career. 

Desirability 

The wives' long-range expectations are central to the assessment 

of the desirability of the move. Although moves were typically job

related, the women's expectations involved concerns about the marital 

relationship, the family, friends and finances. As indicators of the 

definition of the move, these expectations suggest that most wives had an 

open mind about the relocation. Half of them expected both advantages 

and disadvantages to accrue from it. The relationship between these 

expectations and their actual occurrence was, however, crucial to the 

assessment of satisfaction with the move. 
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The passage through this particular moving career was apparently 

desirable for many women, in that half were eager to leave the previous 

community, and three-quarters wanted to move to Hamilton-Burlington 

specifically. This desirability of the passage was a significant factor 

in the wives' experience of relocation. Those who initially desired the 

move were most likely to express subsequent satisfaction with it. 

However, these women distinguished between the desirability of 

this particular passage and the desirability of the moving career in 

general. While many defined this particular move as desirable, most found 

the moving career in general to be undesirable. For some, this was a 

cumulative response to a large number of moves; for others, desirability 

of the moving career in general was related to the presence of and ages 

of children in the home. Feelings of rootlessness and of being tired of 

the tedium of packing contributed to the general definition of undesirabil

ity. 

The voluntariness and degree of choice in the passage are also 

related to its desirability. In this respect the passage was clearly not 

desirable for some of these women. The wives of men who had been 

transferred in their jobs frequently felt that they had no choice in the 

move, and for some, the move was involuntary. All the women who felt 

that they had no choice and who were dissatisfied with the move were the 

wives of transferred men. 

Shaping 

The shape of the passage encompasses the important issue of 

control, which varies considerably with each stage of the moving career. 

Women have little control over the initiating of the passage, despite 

their involvement in the decision-making stage. They do, however, have 
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considerable control over what many of them consider to be the 

11 unimportant 11 tasks in the planning stage. In the relocation stage, the 

sequence is quite prescribed, and for most women, control over the 

passage is assumed by professional moving companies. In the settling-in 

stage, the control over the shape of the career appears to vary for 

women of different occupational statuses. Women employed outside the 

home have more resources available to them in integrating into the new 

corrmunity and were perceived as having an easier passage through this 

stage. Women attempted to gain some control over their passage in this 

stage through their contacts with neighbours and community groups, but 

these were not available to all. 

Marshall (1979: 355-356) has argued that the greater the 

perceived inevitability of a career, the more the p_assagee wi 11 seek to 

control it. In this study, the women most likely to perceive the career 

as inevitable* (those who moved because of the husband's job transfer) 

had very little control over the timing or sequencing of their careers. 

Attempts to alter the timing of the husband's departure for the new 

conmunity, or to delay the move for family reasons, were met with 

resistence from employers. 

Circumstantiality and Resources 
. 

The circumstantiality of the moving career considers whether it 

is an aggregate, collective, or solo passage, and the types of resources 

available to women as they make their passage. 

The issue of collective and individual passages was addressed 

* The issue of the inevitability of the moving career is addressed later 
in this chapter. 
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with respect to the wife's key role in the move. Although the husband 

and wife were theoretically involved in the same collective passage, their 

individual passages not only differed but sometimes ran 'counter' to one 

another. For example, when the husband's passage involved his iITUTiediate 

move to the new job, the wife often found the planning stage more 

disruptive. 

The examination of the wife's key role in the move indicated that 

playing the key role means either shaping the family's response to the 

passage, or performing specific tasks which facilitate or expedite the 

passage. In neither case does playing the key role involve having 

control over the overall shape of the passage. Glaser and Strauss 

distinguish between controlling shape and controlling how to live while 

in passage, which is what most women do. 

A related issue is how women perceive their passage relative to 

that of other members of the collective passage, most particularly their 

husbands. Most women feel that moving is more difficult for the wife 

than for her husband. Variables such as the husband's occupation and 

his previous experiences of relocation were perceived as facilitators of 

his passage while the responsibilities which befall the wife were 

hindrances to her passage. 

Glaser and Strauss indicate that the conflict of personal versus 

group interest is endemic to collective status passages. This was 

apparent for these women and their spouses. In some cases, spouse's 

passages were not only different but competing. While some women were 

pleased about the positive changes which the move had brought in their 

husband's careers, they frequently felt disadvantaged in terms of their 

own occupational careers or their desires for permanence. 
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Children too played a role in the mother's experience of the 

collective passage. Mothers bothered by a child's problems were very 

likely to be unhappy with the move. In addition, the fear that the child 

would abort the passage and remain behind in the previous co!TITiunity, or 

return there eventually, influenced the passage for some women. 

The resources available throughout the passage varied not only 

among the wives but also in different stages in the moving career. 

During the decision-making stage, prior contacts in the co!TITiunity played 

a role in half of the respondent's decisions to relocate. During the 

relocation stage, many families received assistance from these contacts, 

as well as financial support from the husband's employer and the help of 

moving companies. During the planning and settling-in stages, however, 

the women had fewer resources available to them. Indeed, the planning 

stage was frequently the one during which the women had the fewest 

resources. With their husbands already relocated, respondents were often 

disappointed by the lack of help from neighbours and friends. At the very 

time that they needed the support of these people, they were in the 

process of leavetaking and had to disengage from them. 

During the settling-in stage, available resources varied 

extensively for these women. Neighbours and voluntary organizations 

were not viable resources for many respondents, and employment outside 

the home was a resource for very few. For most women, ties to the 

extended family were important sources of continuity and support. 

Children also were important resources in the integration of the mother 

into the new community. 
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Multiplicity 

The relationship between passage through the moving career, the 

motherhood career, and the occupational career is an important feature 

of wives' experiences of relocation. Women who became mothers or whose 

children left the nuclear family around the time of the move found 

themselves in competing rather than supportive passages. For women who 

became mothers, the relocation was a competing passage which complicated 

the motherhood career. For those who launched children from the home, 

however, the moving career both initiated and complicated passage 

through this stage of the family life cycle. The career of the migrant 

wife also interferred with the pursuit of occupational careers for 

these women. Sporadic work histories and differential wage rates between 

cities combined to mitigate against the successful pursuit of an 

occupational career outside the home. 

Just as women go through more than one status passage at a time, 

so too may they experience the same status passage on different levels 

or "domains". This particular characteristic of status passages was not 

considered by Glaser and Strauss, but emerged in this analysis of wives' 

experiences of moving. I found that the meaning of the moving career 

varied according to whether women defined it as primarily a physical or 

a social career. Throughout the data analysis, the wives' responses 

were categorized as focusing on either physical and structural dimensions 

of the passage or social and affective dimensions. Occasionally the 

responses addressed both dimensions. 

Thus the key role may be defined in structural terms (the 

completion of specific tasks) or in affective terms (responsibility for 

the response of the family to the move). Familiarity with the role of 
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mover may facilitate the physical domain of the moving career, but not 

the social response to it. The moving career may be defined as physically 

disruptive, socially disruptive, or both. The concept of feeling 

11 settled 11 may be defined in structural or physical tenns ("having the 

house in order") or in socio-emotional terms (feeling comfortable or at 

home). The physical settling-in may be achieved immediately, but the 

social settling-in may take far longer. 

The moving career evidently involves two simultaneous passages, 

occurring in different domains. Relocation as a status passage is both 

a physical career and a social career. Women's experiences of relocation 

will vary according to which of these domains they emphasize as most 

relevant to their particular situation. 

Continuity 

Although not identified by Glaser and Strauss, continuity emerged 

as an important characteristic in the moving career. For most women, there 

was little continuity as they progressed through each transitional status. 

The move was typically associated with disruption of on-going routine 

and taken-for-granted reality, with change ~n the migrant's personal 

life and in her identity. Many women also experienced a discontinuity 

in their occupational status, and this feature distinguished the 

relocation experiences of husbands and wives. Husbands who were 

transferred benefitted from job continuity which facilitated their 

passage and provided them with ready-made peer groups. 

Inevitability 

Status passages may also be inevitable or preventable. Several 

women acknowledged that this issue arose when they married their spouse. 

Altho~gh at that time they accepted the inevitability of the moves, they 
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were unprepared for the rate or the consequences of repeated relocation. 

When I got married, I knew we'd move, but I didn't 
expect to move as much or as fast as we have. The 
amount they move us is just incredible. (057) 

* * * * * 
When you marry someone in the bank, you do prepare 
yourself for moving, but the moves do get harder. (027) 

While the inevitability of the passage varies individually for 

these women, a related issue is the inevitability of the moving career for 

wives in general. The consequences of the moving career are not of general 

concern when their problematic nature is perceived as a personal trouble 

or a private matter. Women have traditionally viewed their responses 

to relocation in this way. In the Introduction I cited Weissman and 

Paykel 1 s (1972) finding that women blame themselves rather than relocation 

itself for their adjustment problems. In the present study, several 

wives had a similar feeling. 

I don't think it's the fault of the move, it's me 
personally I have to blame .... This is a great place 
to be .... Oh, maybe it was because of the move, but 
really it was the way I reacted to it .... I was unable 
to cope with it. I have no one else to blame. I have 
to blame myself. (008) 

However, in recent years these "personal troubles 11 of migrant 

wives have become generalized into "public issues 11 (Mills, 1959: 8) of 

concern to society as a whole. This has occurred partly as a consequence 

of the feminist movement, which sensitized women to the implications of 

their role in society and to the social causes of personal unhappiness. 

It legitimated the expression of women's "personal troubles 11
• It also 

occurred because of the accumulating evidence of the problems of mobile 

lifestyles, not just for women, but for husbands and children as well. 

Several years ago Christiansen-Ruffman made the important point 
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about migration that "perhaps we should pause for a moment and question 

whether it might be a problem that no problem is perceived" (1976: 475). 

There is increasing evidence that recurring mobility is now being 

perceived as more problematic. Many husbands and wives together are re-

assessing their priorities*. Comments and articles in the popular media 

and business magazines (Thompson, 1978; Press, 1974) suggest that wives 

in particular are less amenable to repeated relocation than they once 

were. Respondents in this study generally concurred that the temper of 

the times** has indeed changed, and that many women "are not putting up 

with this indiscriminate moving any longer" (099). 

However, the inevitability of the status passage, of the "whither

thou-goest" lifestyle is very much debated by migrant wives. Over a third 

of the women in this study agreed with the principle that the husband's 

job and associated mobility are paramount in the wife's life . 

... women have to make sacrifies in terms of moving. 
If my husband got a transfer and promotion that was 
good for him, I would move even if I didn't want to. 
You have to go along with him. lf he 1 s going to be 
working all his life, then why should he spend it 
doing what he doesn't want to do? I don't think you 
have the right to say, "I don't want you to do that." 
You've got to give him a little bit of area to move in. 
I think if the woman's not working, she has to be able 
to do that. If she's got to move to another city and 

*A corporate executive was recently quoted as saying: 111 IMB used to stand 
for I've Been Moved, but we wanted to set down roots and raise a family in 
one area. I've been accommodated, but I may have limited my career a 
bit. ' " (Mayer and Ruby, 1977: 84). 

** Sussman and Cogswell suggest that there are reasons, other than family 
or societal disapproval, for the reported decrease in job transfers in 
recent years. They note that "the traditional principle of corporate 
mobility of pulling up and out of the particular location upon receiving 
a job promotion is increasingly falling into disuse because of ... functional 
changes in transportation of industry and changes in corporate imagery" 
f1971: 485). 
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start a job, well, she's got a few problems. That 
would be a lot harder. But if all she has to do is 
keep her family happy, I think it's up to her to be 
happy. I think a lot of people don't realize that 
being happy is a job. (097) 

The majority of women, however, questioned the inevitability of 

the moving career. Their concern about wives' experiences of relocation 

as a public rather than private issue is likely to increase as women 

increase their participation in the paid labour force and realize the 

legitimacy of their career goals and aspirations. Accordingly, adjust

ments will have to be made within the family as to 

what best meets the needs of family members .... (T)he 
man in the traditional role of head of the household 
will have to build new sets of reciprocities in which 
he considers the claims, corrmon needs and aspirations 
of other family members, especially the spouse, in 
relation to decisions regarding work movement (Sussman 
and Cogswell, 1971: 482). 

Implications of the Research 

This research began as an attempt to answer Dorothy Smith's query 

as to how sociology might look if it focused on the point of view of 

women's experiences and perceptions (Smith, 1974: 7). This represents 

a major change of focus from most migration research in which, as Lofland· 

says of urban research, women are merely 11 the:"e 11
• She is referring to 

the phenomenon 

where ... despite, or perhaps in part because of, 
their omnipresence, women remain by and large 
merely part of the scene. They are continually 
perceived, but rarely perceivers. They are part 
of the furniture of the setting through which the 
plot moves. Essential to the set but largely 
irrelevant to the action. They are simply, there 
(Lofland, 1975: 145). 

When women are considered in migration research, they are normally 

perceived rather than perceivers, objects rather than subjects; the 
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analysis is on women i.!!. migration, rather than how women 11 see 11 and 

"experience" migration. From this perspective, data on "sex differentials" 

abounds in migration research. There is evidence that women dominate 

among short journey migrants (Lee, 1969: 283); that they generally 

migrate at an earlier age than do males (Sorokin and Zimmennan, 1929: 

540); that migrant women experience "mental illness" much more often 

than do migrant men (Malzberg and Lee, 1956). Christiansen-Ruffman 

observes that "concepts such as age and sex ... simply characterize the 

individual but ignore the social meaning given to those characteristics 

in a particular setting 11 (1976: 457). In this research these concepts 

were used, not to characterize migrants, but to define the social setting 

in which their experience of relocation occurred. 

Several assumptions conman in migration research perpetuate the 

woman-as- 11 there" and woman-as-object approach of previous studies. One 

such assumption is that the unit of analysis in research on unmarried 

persons is the individual, while for married women it is the family. As 

Millman and Kanter note, this leads to a conception of a "single society" 

with respect to men and women, and generalizations are made about all 

participants regardless of their sex. However, men and women often 

inhabit different social worlds which should be taken into account 

(Millman and Kanter, 1975: xii). There is evidence that the same marri

age may constitute different realities for each spouse (Bernard, 1972). 

In our society women play unique roles in managing "the real world of 

cleaning up and caring for others, and of mediating the environment for 

men" (Daniels, 1975: 346). 

Most migration researchers have failed to consider that "men and 

women see the world and the organization of problems within it, very 
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differently 11 (Daniels, 1975: 346). This research has demonstrated the 

unique role of women when families move. As Pahl and Pahl suggest, 11 a 

move may emphasize the differences between the worlds of husband and 

wife 11 (1971: 55). The women in this study were acutely aware of how 

their husband's lives and experiences of relocation differed from their 

own. Occasionally this differentiation was a source of conflict. 

Frequently it emphasized the different spheres of relevance for husbands 

and wives, leaving the migrant wife both isolated from the world around 

her and from the world of her husband's primary identification. 

As Schwarzweller and associates observe, 11 how one conceptualizes 

the phenomenon of migration has much to do with the conclusions reached 

about the nature of migration 11 (1971: 117). The inherent assumption 

underlying this research was not that relocation is inherently good or 

inherently bad for women but that, 11 geographic mobility has positive and 

negative corollaries depending on what meaning the mover ascribes to the 

relocation 11 (Sorokin, 1959: 522-523). The meaning of relocation for 

women, as they perceive and experience it, was the central thrust of this 

analysis. A major factor determing the meaning of relocation for the 

respondents was its meaning for them as women. A majority of women who 

experience relocation, particularly those involved in frequent relocation, 

experience it as wives. 

The experience of relocation for wives varied in its long and 

short-term consequences. In the short run, the move involved substantial 

change in the assessment of affective states of happiness, loneliness, 

depression and isolation. The long-term consequences were defined more 

positively, however. Experience of moving was associated with increased 

attentiveness to children and to each spouse. Women also defined the 
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move as contributing to greater awareness of others, receptivity to 

change, independence, openness, and friendliness. Four in every five 

women felt personally changed by the experience of moving; just over ten 

percent of the respondents described this change as negative*. 

There was little evidence of the overwhelmingly disruptive 

consequences of moving described by Seidenberg and Packard or of the 

totally non-problematic adjustment described by Whyte. As Pahl and Pahl 

found among the wives of mobile managers, response to relocation ranged 

from "deeply antagonistic, ... through the acquiescent ... to the enthusiastic 11 

(1971: 54). Women in this study clearly did not like moving, but many 

were able to turn this potentially unpleasant experience into a positive 

one. 

In describing the long-term beneficial consequences of moving, 

however, one must recognize that this sample of migrant wives was very 

young and anticipated many more years of moving. Christiansen-Ruffman 

succinctly describes the essence of life for many of these women in her 

observation that "they are en route and oriented to where they have been 

and where they will be. Usually before one newcomer career has been 

completed, another has started for them" (1976: 476). If these migrant 

women are ~route, a relevant question becomes en route to where? Many 

women had clearly grappled with this issue. It was particularly evident 

in their assessment of where 11 home 11 is for them. For nearly half the 

* Just because the long-term consequences of an experience are beneficial, 
the experience itself is not necessarily pleasant. In research on 
women who had been widowed, Lopata found that five years after the 
bereavement, over half the wives stated that they had become more 
independent and free since their widowhood. One in three described this 
time as the easiest time of their lives. In its short-term consequences, 
however, widowhood is an extremely traumatic event for most women (Lopata, 
1973: 88). 
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respondents, their current residence was home, and for another quarter, 

home was their place of birth. Although many felt comfortable with the 

concept that "home is where you are", some were concerned about the long-

term implications of this perspective. 

I don't know where I'd go if something happened 
to my husband. I really don't know where home is, 
and that scares me. If something happened to my 
husband, I wouldn't stay here. (031) 

* * * * * 
I still say Montreal is home because my mother is 
still there. But if anything ever happened to my 
husband, I don't know where I'd go. I couldn't go 
back to Kingston, and I couldn't stay here. (037) 

Some of the older respondents had already come to terms with the 

long-term implications of their mobile lifestyles. 

We made so many moves, we really don't have any roots, 
which made it hard to decide where to settle when we 
retired. ( 038) 

These observations suggest that the beneficial consequences which 

the wives attributed to their experiences of moving may in fact be more 

intermediate than long-term. The lack of a feeling of roots and of an 

enduring sense of home clearly troubled many migrants. One long range 

consequence of continual mobility for these women is the lack of what 

Berger and associates term an underlying concept of a "life plan". 

If ... the life plan is vague, there is likely to be 
anxiety: ... the individual dimly knows that he 
ought to have some sort of plan, and he is made 
anxious and frustrated by the fact that he cannot 
really articulate what it is (Berger, Berger and 
Kellner, 1973: 73). 

In lacking a life plan, many migrant wives lack a sense of where 

they are going, of who they will be. Hence they wonder what they will 

do "if something happens to my husband", or "when all the moves are over". 
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This lack of a life plan is directly related to Spence and Lonner's 

observation that 11A crucial aspect of women's long range expectation is 

that they most often are not based on expectations of themselves but of 

others 11 (1978: 56). 

Without life plans of their own, migrant wives seek continuity 

and direction in the one factor constant through all their different 

environments and social worlds: their family. In the long term this 

makes them very vulnerable and explains the particular anguish which 

many of these women felt when the family itself became dispersed through 

relocation. 
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McMASTER UNIVERSITY 
Department of Sociology 

1280 Main Street West, Hamilton, Ontario, L8S 4M4 
Telephone: 525-9140 Ext. 4481 

Dear Madam: 

I am a graduate student in Sociology, and am currently beginning 
research for my Ph.D. thesis, which is a study of change and adjustment 
among migrant married women. The research involves interviews with 
married women who have moved to Hamilton within the past year, and who 
were married at the time of the move. These interviews will be about 
1-1~ hours in length, and deal with the wife's role in the decision to 
move, in the moving itself, and in the subsequent adjustment to the 
move. I am interested in how this process of moving results in changes 
in women's lives - in their routines, contacts with friends and family, 
etc. - and how they adjust to these changes. All the materials gathered 
in the interviews are completely confidential, and will be available 
to no one but this researcher. 

In the next few months I will be interviewing people in 
Hamilton, through the co-operation of various agencies (van lines, 
real estate, etc.) who provide these names. At this stage, however, 
I want to do a pre-test of the interview schedule, and in this respect 
I need your assistance. If you yourself are a married woman who has 
come to Hamilton within the last year, or if you know of some such 
person (wife, aunt, neighbour or friend) who might like to talk to me, 
please give me a call at any time: AT HOME: 388-4658, AT MCMASTER: 
525-9140, Extension 4481. 

I cannot stress how much I would appreciate your co-operation 
and how important it is to me in the completion of my research. 

Yours truly, 

Anne Martin Matthews 
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McMASTER UNIVERSITY 275 
Department of Sociology 

1280 Main Street West, Hamilton, Ontario, L8S 4M4 
Telephone: 525-9140 Ext 4481 

Dear Sir/Madam: 

I am a Ph.D. student in Sociology at McMaster University, and I 
am writing to request your assistance in the completion of my doctoral 
study. This research is funded by a Central Mortgage and Housing Corpo
ration Doctoral Fellowship in Urban and Regional Affairs, and is super
vised by Dr. V.W. Marshall, Associate Professor of Sociology at McMaster. 
This research involves interviews with married women who have moved to 
Hamilton within the past eight months. I plan to talk with them for 
approximately ninety minutes, to discuss their reasons for moving to this 
area, and the specific changes in their lives resulting from moving and 
adjusting to a new community. All the information gathered in the inter
views will be completely confidential, and records of individual inter
views will be available only to this researcher. 

My particular interest in writing to your company is that I am 
aware that a number of van lines sponsored a"Symposium on Moving and the 
Wife" at Chicago in March, 1972. They have also in the past sponsored 
other such research in the United States. In addition, during the past 
few weeks I have had the co-operation of several local van lines agents 
in gaining access to their files of their bills of lading for 1976 and 
1977. I am therefore especially hopeful of your help. 

The biggest difficulty in this type of research is in locating 
the recent arrivals, and it is in this regard that you can assist me. 
I am particularly interested in contacting families that move to Hamilton 
from a distance of more than 35 miles away, and from within Canada. I 
will be calling you in a few days to arrange an appointment to discuss 
the possibility of gaining access to your address records of people whom 
you have helped move to Hamilton and Burlington. 

I must stress how much I would appreciate your co-operation, and 
how important it is to me in the completion of my research. Thank you 
for your attention. 

Yours truly, 

(Mrs.) Anne Martin Matthews, M.A. 



1+ Canada 
Manpower Centre 

Manpower 
and Immigration 

21 June 1977 

Dear 

Centre de Main-d'csuvre 
du Canada 

Main-d' csuvre 
et Immigration 
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Your file 'vt>tre reference 

Our ttle Notre reference 

This letter is to introduce Mrs. Anne Matthews, a Ph.D. student 
in the Department of Sociology at McMaster University. She is 
currently working on a project involving interviews with married 
women who have moved with their families to the Hamilton-Burlington 
area since July 1976. This interview lasts about ninety minutes 
and involves questions about reasons for moving to this area, women's 
roles in the process of moving, and the changes of women's lives as 
a result of relocating and adjusting to a new community. 

All the infonnation gathered in the interviews is completely confid
ential and the records of individual interviews will be seen only by 
her. · 

Canada Manpower is assisting Mrs. Matthews in this research by helping 
her contact people like yourself who have moved to this area through 
the Canada Manpower Mobility Programme. Some time during this week or 
next, staff from this office will be contacting you to find out if you 
will help Mrs. Mathews with her research. While she does have the co
operation of this office in contacting you, she has no official contacts 
with Canada Manpower, nor any responsibilities to us. 

We hope you will do whatever you can to assist Mrs. Mathews in her 
research. 

Thank you for your co-operation. 

Sincerely, 

Robert A. Watson 
Operations Officer 
Hamilton District Office 
Department of Manpower and Immigration 
135 James Street South 
Suite 525 
HAMILTON, Ontario 
L8P 2Z8 
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Department of Sociology 

1280 Main Street West, Hamilton, Ontario, L8S 4M4 
Telephone: 525-9140 Ext. 4481 

Dear Madam: 

I am a Ph.D. student in Sociology at McMaster University, and I 
am writing to request your help in the completion of my doctoral study. 
My research is a study of adjustment to geographical mobility among 
married women, focusing on their reasons for moving, and the ways in 
which their lives may or may not have changed as a result of moving to 
a new conmunity. 

In order to complete this study, I plan to talk with married 
women, from different age groups and walks of life, who have moved to 
the Hamilton-Burlington area since January, 1976. Since the main 
difficulty in this type of study is finding newcomers to this area, I 
have gained the co-operation of several national and local van lines 
that have contact with people who move. In this manner I learned of 
your move to the Hamilton-Burlington area. 

I am writing this letter to let you know that, during the next 
few weeks, I will be contacting you to arrange a time for an interview, 
to ask you a few questions and listen to your ideas. I hope that when 
I contact you, you will be able to give me the approximately ninety 
minutes that this conversation will take. 

All the information gathered in the interview will be completely 
confidential, and no one but myself will ever see the record of my 
conversation with you. The study will be a general report on the 
information provided by all the women as a whole. Throughout the 
research, I will be supervised by Or. V.W. Marshall, Associate Professor 
of Sociology at McMaster University. 

I must stress how very much I would appreciate your co-operation, 
and how important it is to me in the completion of my research. I am 
looking forward to visiting you and talking with you. If you have any 
questions, you can contact me or Or. Marshall at the address given 
above, or by phoning me at 388-4658. 

Yours truly, 

Anne Martin Matthews 



McMASTER UNIVERSITY 278 
Department of Sociology 

1280 Main Street West, Hamilton, Ontario, L8S 4M4 
Telephone: 525-9140 Ext 4481 

Dear Madam: 

This letter is to introduce Mrs. Anne Martin Matthews, a 
doctoral student in the Department of Sociology at McMaster 
University. Her research is being conducted under the auspices 
of this department, supervised by myself and other faculty members. 

We hope that her findings concerning the changes in women's 
lives resulting from moving to a new community will be of consider
able value in adding to our knowledge of an experience which is 
faced by many people in Canada these days. 

May I emphasize that Mrs. Matthews' research is being 
conducted through this department in pursuit of her Ph.D. degree. 
While she has the co-operation of a number of van lines and other 
agencies in the co!TITiunity, she has no official connection with 
these organizations, nor any responsibilities to them. 

I hope you will do whatever you can to assist Mrs. Matthews 
in her research. Thank you for your co-operation. 

Yours truly, 

Victor W. Marshall, Ph.D. 
Associate Professor 
Chairman, Graduate 
Committee 
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INTERVIEW SCHEDULE 

Number ---
NAME -------------------
ADDRESS 

~--------------

SPOUSE'S NAME -----------------------
Interviewed migrant wife: 

1. ( ) Alone 
2. ( ) With spouse only present 
3. ( ) With pre-school children only present 
4. ( ) With school-age children present 
5. ( ) With spouse and children present 
6. ( ) Other (SPECIFY) 

a.m. 
Interview began: 

--------------------~ 
.m. 

Interview ended: a .m. 
----------------~1.m. 

I understand that you moved to Hamilton a while ago, and I would like 
to first ask you several questions about that move. 

1. How long have you lived in Hamilton? 

1. ( 
2. ( 
3. ( 
4. ( 

Less than a month 
One - three months 
Four - five months 
Six months 

5. ( 
6. ( 
7. ( 

Seven - nine months 
Nine months - one year 
More than a year 

2. Since you moved to Hamilton, have you always lived at the same 
address, or have you moved within the city? 

1. ( No, always lived at the same address in Hamilton. 
2. ( Yes, have moved within the city. 

.Address 

1. 

2. 

Date: From-To Why Moved 

3. What is your present occupation? (PROBE FOR COMPLETE JOB TITLE, 
e.g., INVOICE CLERK, not CLERK). 
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4. What is your husband's present occupation? (PROBE FOR COMPLETE 
JOB TITLE, e.g., MEDICAL X-RAY TECHNICIAN, not TECHNICIAN). 

5. Where were You born? What was its population? 

l. ( Outside Canada 

2. ( ) Canada, Outside Ontario 

3. ( ) Within Ontario 

6. Where was your husband born? What was its population? 

2. ) Canada, Outside Canada 
~~~~~~~~~~~~~~ 

7. How long did you live in your place of birth? 

8. How long did your husband live in his place of birth? 

9. Have you lived in any other places besides your place of birth, 
and here in Hamilton? 

l. 

2. 

No. Skip to question 11. 

Yes. 

10. In this question I want to ask you a few questions about these other 
communities you 1 ve lived in. BPginning with the last place you 
lived in, I'll ask you when you lived there, if you were married at the 
time, whether you were employed there, and why you left. 

l. 

2. 

3. 

4. 

5. 

Place Dates: From-To Marital Status 
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Occupation Reason for Leaving 

1. 

2. 

3. 

4. 

5. 

---------

---------

Now I'd like to talk about the reasons why you moved from your last 
community of residence. 

11. Why did you move from (last community)? -------
1. ( ) Transferred in own or spouse's job. 
2. ( ) Other ---------------------

(Skip to question 14) 

12. Did you or your husband request this transfer? 

1. ( ) No. Skip to question 13. 
2. ( ) Yes. Why? -------------------

13. Has your/your husband's employer helped you at all in moving here 
and getting to know the city? 

1 . ( ) No. 
2. ( ) Yes. In what ways, specifically? ---------

14. How did you feel about leaving (last community)? (PROBE FOR WHETHER 
RESPONDENT WAS EAGER OR RELUCTANT TO MOVE, AND WHY SHE FELT THIS WAY). 

15. Do you now regret moving away from (last community)? 

l. ( ) No. 
2. ( ) Yes. Why? -------------------
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16. Did one of you (you or your husband) want to leave (last community) 
more than the other? 

1. ( 
2. ( 
3. ( 

) No. Proceed to question 17. 
) Husband wanted to leave more than wife. 
) Wife wanted to leave more than husband. Why? 

17. In terms of your move from (last community), how long had you been 
thinking about the move before you actually left? 

1. ( 
2. ( 
3. ( 

) Less than a month 
) One - three months 
) Six - nine months 

4. ( 
5. ( 

) Nine months - one year 
) More than a year 

18. Was there a final event that made up your mind to move? 

1 . ( ) No. 
2. ( ) Yes. What was it? 

~~~~~~~~~~~~~~~ 

Now I'd like to talk about the reasons why you came to Hamilton. 

19. Did you want to come to Hamilton? 

1 . ( ) No. 
2. ( ) Yes. 

20. Did one of you (you or your husband) want to come to Hamilton more 
than the other? 

1. ( 
2. ( 
3. ( 
4. ( 

No. Proceed to question 21. 
Husband wanted to come more than wife. 
Wife wanted to come more than husband. 
Other (SPECIFY) 

~~~~~~~~~~~~~~~~-



284 

21. Did both you and your husband move to Hamilton at the same time or 
did you move separately? 

1. ( 
2. ( 
3. ( 
4. ( 

) Husband arrived alone first. 
) Wife arrived alone first. 
) Couple came together. Skip to question 24. 
) Other (SPECIFY) 

~~~~~~~~~~~~~~~~ 

Why did you move in this manner? 
~~~~~~~~~~~~~-

22. When did the rest of the family join you or your husband? (PROBE 
FOR THE CIRCUMSTANCES UNDER WHICH THE REMAINDER OF THE FAMILY MOVED; 
HAD THE SPOUSE ALREADY IN HAMILTON ARRANGED A JOB, A PLACE TO LIVE, 
SCHOOLS FOR THE CHILDREN, ETC.). 

23. Did you prefer this arrangement, or would you have preferred that 
the whole family move together? 

1. ( ) Preferred this arrangement. 
2. ( ) Would have preferred that whole family move together. 

Why? (PROBE ESP EC I ALLY FOR WHETHER RESPONDENT 1 S PREFERENCE DIFFERS 
FROM THE ACTUAL STRATEGY OF THE MOVE) 

~~~~~~~~~~~-

24. Did you visit Hamilton before you moved here? 

1. ( ) No. Skip to question 27. 
2. (. ) Yes. 

25. How often did you visit the city before your move? (PROBE FOR 
DURATION OF THESE VISITS) 

1. 
2. 
3. 
4. 

Once 
Twice 
Three times 
Four times 

5. 
6. 
7. 
8. 

) Five times 
) Six - eight times 
) Nine - ten times 
) Ten or more times 
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26. How did you find these visits (he1pfu1 or not) in terms of either 
deciding to move here or in getting to know the city? 

1. ( ) Not helpful. 
2. ( ) Helpful. 
3. ( ) Other 

~~~~~~~~~~~~~~~~~~~~~-

~~~~~~~~~~~~~~~~~~ 

Proceed to question 28. 

27. Do you think that such visits would have been he1pfu1 to you in your 
move? 

28. As you have gotten to know this city, have you been p1eased or 
disappointed with it? 

29. 

1. ( ) Pleased. 
2. ( ) Disappointed. Why? 

~~~~~~~~~~~~~~~~ 

When a family moves, there are many things which have to be done 
and a number of peop1e must be notified. The following questions 
deal with this part of moving. 
Who performed each of the following tasks related to the move? w 1-l n 
1. Informing land1ord of move/se11ing residence 
2. Informing uti1ities (hydro, gas, telephone) 
3. Informing school or day care centre 
4. Notifying newspapers and magazines 
5. Notifying 1icense bureau of change of address 
6. Informing friends and fami1y 

i---+---+---tW =W i f e 
r--t-~+--~1H=Husband 

t---+---+---tQ= 0th er 

7. Making arrangements for moving household goods 
8. Packing of househo1d goods 1---+-+--_. 

9. Cleaning of past residence 
10. Se1ecting new house, apartment, etc. 
11. Negotiating purchase/signing lease 
12. C1eaning new residence 
13. Unpacking and arranging household goods 
14. Registering children in school/day care 
15. Painting/"fixing up" new residence 
16. Arranging for connection of uti1ities 
17. Correspondence for repair claim (mover) 
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30. Can you think of any other tasks which you specifically had to do 
in tenns of the move? 

1 . ( ) No. 
2. ( ) Yes. What were they? 

~~~~~~~~~~~~~~ 

31. Can you think of any other tasks which your husband had to do in 
tenns of the move? 

1 • ( ) No. 
2. ( ) Yes. What were they? 

~~~~~~~~~~~~~~ 

32. Were there things, related to the move, that turned out to be more 
difficult than you had expected? 

1 . ( ) No. 
2. ( ) Yes. What were these things and in what ways were they 
difficult? 

33. Were there things that turned out to be easier than you had 
expected? 

l. ( No. 
2. ( Yes. What were these things and in what ways were they 
easy? 

~~~~~~~~~~~~~~~~~~~~~~~~~ 

Now I would like to ask you a few questions about your feelings about 
moving to Hamilton. 

34. Did you expect (before you moved) that there would be any improve
ments in your life as a result of this move? 

l. ( ) No. 
2. ( ) Yes. In what ways? 

~~~~~~~~~~~~~~~ 
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35. Have improvements in fact taken place as a result of the move? 

1 . ( ) No. 
2. ( ) Yes. In what ways? 

~~~~~~~~~~~~~~-

36. Did you expect (before you moved) that there would be any particular 
disadvantages resulting from this move? 

l . ( ) No. 
2. ( ) Yes. In what ways? 

~~~~~~~~~~~~~~-

37. Have there actually been any disadvantages resulting from the move? 

l . ( ) No. 
2. ( ) Yes. In what ways? 

~~~~~~~~~~~~~~-

38. Do you think that moving is the same for husbands and wives? (i.e., 
IN THE THINGS YOU HAVE TO DO, YOUR RESPONSIBILITIES, THE EXTENT TO 
WHICH YOUR LIFE IS CHANGED). 

1 • ( ) No. 
2. ( ) Yes. 

39. Would you say that this is true in your particular case? 

1. ( ) No. Why not? 
2. ( ) Yes. In what ways? 

40. Do you think that people who move fairly often are different from 
people who never move or move very little? (PROBE FOR WHETHER 
RESPONDENT DEFINES HERSELF AS SOMEONE WHO MOVES OFTEN OR LITTLE). 

1 . ( ) No. 
2. ( ) Yes. In what ways? 

~~~~~~~~~~~~~~ 



288 

41. Do you think that moving becomes easier the more often you do it? 

1 . ( ) No. Why not? 
2. ( ) Yes. In what ways? 

42. When you move, is there a disruption of what we ca 11 11 norma l" every
day living, or do things go on pretty much as before? (PROBE FOR 
WHETHER THIS IS THE SAME FOR BOTH HUSBAND AND WIFE). 

43. Do you think that in a family anyone in particular is the key person 
in establishing the home and making the move successful? 

Now I would like to ask you a few questions about your satisfaction 
with the move to Hamilton-Burlington. 

44. Are you happy that you made the move to Hamilton-Burlington? 

1 • ( No. 
2. ( Yes. 

Why do you feel this way? 
~~~~~~~~~~~~~~~~-
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45. Would you say that the move to Hamilton has been of benefit to 
you personally? 

1 • ( ) No. 
2. ( ) Yes. 

Why and in what ways?------------------

46. Of all the places where you have lived, which did you like the 
most, and why? 

1. ( ) Place of birth 
2. ( ) Last community 1 ived in 
3. ( ) Hamilton-Burlington 
4. ( ) Other 

47. Which did you like the least, and why? 

1. ( ) Place of birth 
2. ( ) Last community lived in 
3. ( ) Hamilton-Burlington 
4. ( ) Other 

48. Of the places where you have lived, which place do you think of 
as home? Why do you feel this way? 

1. ) Place of birth 
2. ) Last community lived in 
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3. ( ) Hamilton-Burlington 
4. ( ) Other 

In the next few questions, I want to ask you to compare living 
in Hamilton-Burlington with (past community) in a number of ways. 

49. In this question, I will ask 20 short questions and suggest possible 
answers, and ask you to tell me which one applies to you. 

1. Do you have ( ) more friends ( ) fewer friends ( 
about the same number? 

2. Does your husband have ( ) more friends ( 
( ) about the same number? 

3. Do you see your friends ( ) more often ( 
( ) about the same as before? 

4. Do you see your neighbours ( ) more often 
( ) as often as before? 

5. Do you like your neighbours ( 
about the same amount? 

) better ( 

) fewer friends 

less often 

) less often 

1 ess ( 

6. Do you see your relatives (especially parents) ( ) more 
( ) less ( ) about the same amount? 

7. Do you see your husband's relatives (especially parents) 
more ( ) less ( ) about the same amount? 

8. Do you go "out" in the evenings ( ) more often ( less 
often ( ) as often as before? 

9. Do you watch television ( ) more often ) 1 ess often 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

( ) as often as before? 
Do you attend church ( ) more often ( less often ( 
as often as before? 
Are people here generally ( ) more friendly ( less 
friendly ( ) as friendly as 
Do you like where you live ( 
the same amount? 

before? 
) more ( 

In the evenings are there ( ) more 
the same number of things to do? 
On the weekends are there ( ) more 
the same number of things to do? 

) 1 ess ) abou.t 

less ( ) about 

fewer ( about 

Are you generally ( ) hap pi er ( ) 1 ess happy ) about 
the same as before? 
Do you feel lonely ( ) more often ( ) less often ( 
as often as before? 
Do you feel ( ) more isolated ( 
about the same as before? 
Do you feel depressed ( 
as often as before? 

) more often 

less isolated ( ) 

) 1 ess often ( 
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19. Do you enjoy your work ) more ( ) 1 ess ( ) about 
the same amount? 

ASK QUESTION 20 ONLY OF THOSE RESPONDENTS EMPLOYED FOR WAGES OUTSIDE 
THE HOME: 
20. Do you know your co-workers ( ) better ( ) less ( 

about the same amount? 
21. Are there any other differences between your life in Hamilton

Burlington and your life in (past community) that you can think 
of? 

50. Would you say that your life has changed since you moved to this 
area? 

l. ( ) No. 
2. ( ) Yes. How much, and in what ways? 

-~~~~~-~-

51. Do you personally feel at all 11 changed 11 by the experience of moving 
here? 

1. ( ) No. 
2. ( ) Yes. In what ways? (PROBE FOR WHETHER THIS IS A 
POSITIVE OR NEGATIVE CHANGE) --------------

52. If you could have the last year over again, would you do anything 
differently? 

1 . ( ) No. 
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2. ( ) Yes. What and why? 
~~~~~~~~~~~~~~-

Now I want to ask you several questions about the things you do 
everyday, the things that make up your "routine". 

53. Does moving upset your daily routine very much? (PROBE FOR HOW 
LONG BOTH BEFORE AND AFTER THE MOVE THAT ROUTINE IS DISTURBED):'" 

1 . ( ) No. 
2. ( ) Yes. In what ways, speci fi ca lly? 

~~~~~~~~--

54. How do you feel when your routine is disturbed, by moving or other 
events? 

55. Is your routine here in any way different from what it used to be 
in (past community)? 

1 . ( ) No. 
2. ( ) Yes. In what ways, and why? 

~~~~~~~~~~~ 

56. How long does it take to feel settled in a new place, and why does 
it take this length of time? (PROBE FOR WHAT MAKES THE PERSON FEEL 
SETTLED). 

1. ( Life becomes "routine 11 right away 
2. ( One month 



3. ( 
4. ( 
5. ( 
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Two - Three months 
Four - Five months 
Six Months 

6. ( 
7. ( 
8. ( 

) Seven - Nine Months 
) Ten - Twelve Months 
) More than a year 

Now I'd like to ask you a few more questions about your home life. 

57. When and where were you married to your present husband? 

58. Does anyone besides you and your husband live in this residence? 

1 . ( ) No. 
2. ( ) Yes. 

Name Relation 

l. ---------
2. 

3. ---------
4. 

59. Do you have any children (besides those listed above in question 58)? 

1. ( ) No. Skip to question 61 or 67 where applicable. 
2. ( ) Yes. 

60. Where do these children (who don't live in this residence) live? 

Name Address 

l. ---------
2. ---------
IF RESPONDENT HAS CHILDREN LIVING AT HOME, ASK QUESTIONS 61-66; 
OTHERWISE, PROCEED TO QUESTION 67. 
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61. Does your husband help rarely, occasionally, frequently, or never 
with the children? 

1. ( ) No, never helps. Proceed to question 62. 
2. ( ) Yes, occasionally. 
3. ( ) Yes, frequently. 

62. How helpful is your husband compared to before the move? 

1. ( ) The same as before. Proceed to question 64. 
2. ( ) More helpful. 
3. ( ) Less helpful. 

63. Why do you think your husband is more/less helpful with the 
children? 

64. Have your children had any problems adjusting to the move to 
Hamilton? 

1. ( 
2. ( 

) No. 
) Yes. 

Proceed to question 67. 
What were they? 

~~~~~~~~~~~~~~ 

65. Have these problems been resolved? 

1 . ( ) No. 
2. ( ) Yes. How? 

~~~~~~~~~~~~~~~~~~-

66. How do you feel about these problems? (PROBE FOR WHETHER RESPONDENT 
IS BOTHERED OR UPSET BY HER CHILD'S PROBLEMS). 
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67. Does your husband help rarely, occasionally, frequently or never 
with the housework? 

1 . ( No, never. Proceed to question 68. 
2. ( Yes, occasionally. 
3. ( Yes, frequently. 

68. Would you say that your husband is more, less, or as helpful around 
the house as he was before the move? 

l. ( ) The same as before. Proceed to question 70. 
2. ( ) More helpful. 
3. ( ) Less helpful. 

69. Why do you think your husband is more/less helpful around the 
house? 

70. Compared to before the move to Hamilton, how much time do you 
spend with your husband? 

l. 
2. 
3. 

) Spend same amount of time together. 
)) Spend less time together. Why? 

Spend more time together. · 

71. Do you share more things (hobbies, leisure time) now than before 
the move? 

1. ( No. 
2. ( Yes. Why, and in what ways? 

~~~~~~~~~~~ 

ASK QUESTIONS 72-76 ONLY OF THOSE RESPONDENTS EMPLOYED FOR WAGES 
OUTSIDE THE HOME; OTHERWISE PROCEED TO QUESTION 77. 
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72. Now I would like to ask some questions about the job you presently 
hold. (a) Who is your employer? (b) Is your job full-time or part
time? (c) How long have you had this job? (d) Did you have any 
problems getting this job? 

73. 

74. 

Full-time Dates: Problems 
Employer Part-time To-From Getting Job 

1. 

SHOW RESPONDENT INCOME CARD: In which of these categories does 
your annual income fall? 

1. ( ) Less than $2500 6. ( ) $15,000 - $20,000 
2. { ) $2500 - $5000 7. { ) $20,000 - $25,000 
3. ( ) $5000 - $8000 8. ( ) $25,000 - $30,000 
4. { ) $8000 - $10 '000 9. ( ) Over $30,000 
5. ( ) $10,000 - $15,000 10. ( ) No income from occupation 

Are you happy with your present job? 

1. ( ) No. Why not? 
2. ( ) Yes. Why? 

ASK QUESTIONS 75-76 ONLY OF THOSE RESPONDENTS WHO HAVE CHILDREN 
LIVING AT HOME; OTHERWISE PROCEED TO QUESTION 77. 

75. When you and your husband are at work, who looks after the children? 

76. How were you able to arrange this? (PROBE FOR HOW RESPONDENT FOUND 
OUT ABOUT THIS PARTICULAR SERVICE, WHO TOLD HER ABOUT IT, ETC.). 

77. SHOW RESPONDENT INCOME CARD: In which of these categories does your 
husband's annual income fall? 
1. ( Less than $2500 
2. ( $2500 - $5000 
3. ( $5000 - $8000 

4. ( 
5. ( 
6. ( 

$8000 - $10,000 
$10,000 - $15,000 
$15,000 - $20,000 



7. ( 
8. ( 
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) $20,000 - $25,000 
) $25,000 - $30,000 

78. Where is your husband employed? 

9. 
10. 

Over $30,000 
No income from occupation 

~~~~~~~~~~~~~~~~ 

79. Do you think that moving is different for women working at home 
than for women working for wages outside the home? (PROBE WHETHER 
RESPONDENT 1 S ANSWER IS TRUE FOR HER OWN CASE: AND WHETHER SHE 
THINKS MOVING IS EASIER OR HARDER BECAUSE OF IT). 

Now I (d like to ask some questions about your contacts with 
relatives and friends both in Hamilton and elsewhere. 

80. Living in Hamilton, are you closer to or farther away from your 
parents than you were in (previous community)? From your husband's 
parents? 

l. Farther away from 
2. Closer to 
3. About the same distance as 

before 

Own Parents Husband's Parents 
( ) 
( ) 

81. Is it important for you to live near relatives? (PROBE FOR HOW 
RESPONDENT FEELS ABOUT LIVING FARTHER FROM/NEARER TO PARENTS, AND 
HOW THIS RELATES TO HER SATISFACTION WITH THE MOVE). 

82. How often do you have contact with your relatives? 

83. How do you mainly keep in touch with them? 

1. 
2. 
3. 
4. 

Visits 
Telephone 
Exchange of letters 
Other (Specify) 

~~~~~~~~~~~~~~~~~~ 

84. Do you keep in touch with any friends outside of Hamilton? 

1.( )No. Skiptoquestion88. 
2. ( ) Yes. 
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Where do these friends live? 
~~~~~~~~~~~---~~ 

85. How often do you have contact with these friends? 

86. Is this more, less, or as often as you did in (previous 
community)? ----

1 . ( ) More of ten 
2. ( ) Less often 
3. ( ) As often as before. 

87. How do you keep in touch with these friends? 

1. ( 
2. ( 
3. ( 
4. ( 

) Visits 
) Telephone 
) Exchange of letters 
) Other 

~-~~~~~~~~~~~~~~-

(Specify) 

88. Would you say that you feel more comfortable with people you know 
here in Hamilton, with people you knew in your previous community, 
or with people from some other place? 

1. ( ) Hith people here in Hamilton. 
2. ( ) With people from previous community. 
3. ( ) With people from some other place I have lived. 
4. ( ) With people from somewhere else entirely. 
5. ( ) Makes no difference where people are from. 

89. How do you find going into a new group of people and getting to 
know them, easy or difficult? 

1. ( ) Easy 
2. ( ) Difficult 
3. ( ) It depends on the group. 

90. Do you think of yourself as someone who makes friends easily? 

l. ( ) No. 
2. ( ) Yes. 

91. When you arrive in a new neighbourhood, do you think it is up to 
you to make yourse 1 f known to peop 1 e who live nearby, .or is it the 
responsibility of the neighbours to introduce themselves to you? 
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1. ( ) Responsibility to make self known. 
2. ( ) Responsibility of neighbours to make selves known. 
3. ( ) Both. 

92. Did you know anyone in Hamilton before you came here? (PROBE FOR 
WHETHER THESE CONTACTS WERE FRIENDS/RELATIVES OF SPOUSE). 

1. ( ) No. Skip to question 96. 
2. ( ) Yes. 

93. Who were these people and how did you know them? 

94. Did their being in Hamilton at all influence your decision to move 
here? 

1. ( No. 
2. ( Yes. In what way?---------------

95. Has their being here been of any help to you since you came? 

1. ( ) No. 
2. ( ) Yes. In what way? 

~-------------~ 

96. The next few questions concern the people you know in the Hamilton 
area. What are the names of these people? (GIVEN NAME AND INITIAL 
WILL SUFFICE). 

1. How did you first meet this person? 
2. Where did you first meet this person? 
3. When did you first meet this person? 
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ASK THESE QUESTIONS FOR EACH OF THE PEOPLE MENTIONED. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Name How Met Where Met 

-----

-----

-----

When Met 

97. Do you feel that you can confide in any of these people? 

1 . ( ) No. 
2. ( ) Yes. 

98. Who would you say is your closest friend in Hamilton? -----

99. If you have any problems now, such as needing a helping hand, or 
family troubles, to whom would you go for help? 

Why this person? 

ASK QUESTIONS 100-101 ONLY OF THOSE RESPONDENTS WHO HAVE CHILDREN 
LIVING AT HOME. OTHERWISE PROCEED TO QUESTION 102. 

100. Have you met any people here because of your children's contacts 
at school or play? 

1 . ( ) No. 
2. ( ) Yes. How did you meet them? -----------

101. Do you think that having children helps you to meet new people in 
a community? 

1 . ( ) No. 
2. ( ) Yes. How, speci fi ca lly? 
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102. Have you met any of the neighbours here? 

l. ( ) No. 
2. ( ) Yes. How did you meet them? 

~~~~~~~~~~-

103. Do you feel like an "outsider" in this neighbourhood? 

1 . ( ) No. 
2. ( ) Yes. Why? 

~~~~~~~~~~~~~~~~~-

There are only a few remaining questions now. 

104. Do you own your own house in Hamilton? 

1. ( No, renting house/apartment. 
2. ( No, living with relatives. 
3. ( No, l i vi ng with friends. 
4. ( Yes. 
5. ( Other. 

105. Who decided to live here (to rent or buy this particular residence)? 

l. ( ) Couple did together. 
2. ( ) Wi fe only. 
3. ( ) Husband only. 

106. Do you like moving? 

1. ( ) No. Why not? 
2. ( ) Yes. Why? 

107. Do you or your husband own any property outside of Hamilton? 

1. ( ) No. Skip to question 109. 
2. ( ) Yes. 
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108. Why are you still holding on to this property? 

109. Did you belong to any clubs, associations or organizations in 
(previous community)? -------

1. ( ) No. Skip to question 112. 
2. ( ) Yes. 

110. I'd like to ask you a few questions about these organizations. 

1. What type of organizations were they? 
2. Did you hold office in any of them? 
3. Did you attend occasionally, frequently, or regularly? 

1. 

2. 

3. 

Organization 

~---------

~---------

Office Held Attendance 

111. Did you participate in any other activities outside the home, such 
as regular social gatherings, recreational activities, or school/ 
college extension and general interest courses? 

1. ( 
2. ( 

) No. 
) Yes. 

112. Have you joined any clubs, associations, or organizations since 
you came to Hamilton? 

1. ( ) No. Skip to question 115. 
2. ( ) Yes. 

113. I want now to ask you some questions about these organizations. 

1. What types of organizations are they? 
2. Do you hold office in any of them? 
3. Do you attend occasionally, frequently, or regularly? 

Organization Office Held Attendance 

1. 
~---------

2. 

3. 
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114. Since moving to Hamilton, have you participated in any other 
activities outside the home, such as social gatherings, recreational 
activities, or school/college extension and general interest 
courses? 

1. ( 
2. ( 

) No. 
) Yes. 

SKIP TO QUESTION 117. 

115. Would you be interested in joining any clubs, associations, or 
organizations in Hamilton if you had the opportunity? 

l . ( ) No. 
2. ( ) Yes. What kinds? 

~~~~~~~~~~~~~~~~ 

116. Why haven't you joined any already? 

117. Do you have any idea if and when you'll be moving again? 

l . ( ) No. 
2. ( ) Yes. When and where? 

~~~~~~~~~~~~~~-

118. Would you ever want to move back to one of the places you've 
already lived in? 

1 • ( ) No. 
2. ( ) Yes. Which one, and why? 

~~~~~~~~~~~~-

119. If you had to move again, do you have any preference for where it 
would be? 

1 . ( ) No. 
2. ( ) Yes. Where, and why? 

~~~~~~~~~~~~~~ 

In closing I just want to ask you several factual questions. I 
assure you that the responses to these questions will be completely 
confidential, and I am asking them here only so that I will have an 
overall general description of the people I interview. 
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120. SHOW RESPONDENT AGE CARD: In which of these categories does your 
age fall? 

1. ( ) 15-19 years 7. ( ) 45-49 years 
2. ( ) 20-24 years 8 ( ) 50-54 years 
3. ( ) 25-29 years 9. ( ) 55-59 years 
4. ( ) 30-34 years 10. ( ) 60-64 years 
5. ( ) 35-39 years 11. ( ) 65-69 years 
6 ( ) 40-44 years 12. ( ) 70+ years 

121. SHOW RESPONDENT EDUCATION CARD: In which of these categories 
does your level of formal schooling fall? 

1. ·( ) Grade 6 or less 6. ( ) Community college 
2. ( ) Grades 6-9 graduation 
3. ( ) Grades 9-11 or 12 7. ( ) Undergraduate 
4. ( ) High school graduation degree 
5. ( ) Some university/community 8. ( Graduate 

college work degree 
9. ( ) Other 

122. SHOW RESPONDENT EDUCATION CARO: In which of these categories 
does your husband's level of formal schooling fall? 

1. ( Grade 6 or less 6. ) Community college 
2. ( Grades 6-9 graduation 
3. ( Grades 9-11 or 12 7. ( ) Undergraduate 
4. ( High school graduation degree 
5. ( Some university/community 8. Graduate 

college work degree 
9. Other 



APPENDIX C 



THE SAMPLE: LOCATING THE RELOCATED 

In order to gather a random representative sample, the entire 

population under investigation must be identifiable. This requires some 

form of 'concrete' representation, such as a list of names and addresses. 

Since Canada does not maintain systematic records of the movements of its 

population, the location and identification of internal migrants is 

extremely problematic. Some researchers of migration have been able to 

elicit random samples from within cities or within local neighbourhoods, 

by sampling across all households and then determining migration status. 

The utility of such a procedure is largely dependent upon the purpose of 

the research. Investigators wishing to compare mover and non-mover 

populations would find this method most effective (McAllister, Butler 

and Kaiser, 1973; Windham, 1966, Beers and Heflin, 1944). This 

process is facilitat~d by the deliberate selection of centres characterized 

by a high degree of mobility (eg., Berardo's 1966 study of an aerospace 

conmunity), or of newly populated neighbourhoods (eg., Leslie and Richard

son's 1961 study of a six-year-old urban subdivision). 

Most researchers, however, attempt to define a sample mobile 

population without resorting to such expensive and time-consuming surveys 

which may well identify more non-movers than movers. Reasoning that new 

arrivals would contact some public or private agency shortly upon arrival 

in the destination area, researchers have utilized the cooperation of 

these agencies in their sample-gathering. The records of families moved 

by national van lines provided a basis for the research by Jones (1973) 

305 



306 

and by Barrett and Noble (1973). The records of services provided by the 

public utilities (hydro and electrical) facilitated Tallman (1969) in his 

study of suburban housewives, and Christiansen-Ruffman {1976) in her 

study of newcomers to the Halifax-Dartmouth area. Bell Canada screened 

all new applicants for telephone connections during a six-week period, 

thus providing Shulman and Drass (1975) with part of their Hamilton survey 

sample. Like several other investigators, Shulman and Drass used a 

combination of sample sources. They enlisted the cooperation of several 

government agencies having contact with the new migrant. These included 

a municipal department of social services, which was able to identify 

new applicants for welfare assistance who moved from outside the target 

area, and the provincial transport ministry, who provided infonnation on 

change of address notices sent in by holders of drivers' licenses. 

Other researchers have found municipal school boards to be of 

assistance (Derrmler-Kane, forthcoming) and Tallman (1969). Pahl and 

Pahl in their 1971 study of managers and their wives in Britain 

gathered a sample of busi.nessmen enrolled in university courses. 

Because so many migration studies deal with issues related to physical 

environment, housing authorities are another source of a migrant sample. 

The Canadian research by Michelson, Belgue and Stewart {1973) was 

assisted by Central Mortgage and Housing Corporation. Litwak's well

known research on extended family cohesion employed several sampling 

procedures based on neighbourhood and housing design (1960). 

Since most migrations are 11work-motivated 11
, the cooperation of 

employers in local industry and business is another useful source, and 

was utilized by Shulman and Drass (19iS). Research on moves within the 

corporate 11 family 11 of IBM is also well known (Mayer and Ruby, 1977). 

Christiansen-Ruffman (1976) and McKain (1973) drew samples of military 
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movers, an easily identifiable migrant population. 

Another little-utilized source was tapped by Tallman (1969) who 

drew on a local agency publication which provided a monthly list of all 

new residents in the area. Welcome Wagon and Newcomer Club lists are 

other potential sample sources which fall in this category. Another 

sample source generally restricted to the research on migration and 

mental health is to gain access to migrants in a therapeutic setting. 

This was done by Weissman and Paykel {1972), in investigating mobility 

and depression among married women, and by Seidenberg (1975) who wrote 

about case histories of migrant women whom he contacted in his psychiatric 

practice. 

One corrmon characteristic of these disparate sampling procedures 

is that they attempt to identify the migrant population in terms of the 

area to which they relocated. Much less corrmon in migration research is 

the approach employed by Philblad and Gregory (1957) where they drew 

their sample of mobile high school graduates from communities selected 

to be representative of rural social areas. Data on out-migration, 

current residence and occupation of the sample was then gained from 

parents, relatives, friends, and former teachers of the subjects. Hendrix 

(1975) used a similar approach in his study of the role of kinship in the 

dispersion of migrants out of a given area. 

As this synopsis of the methodological procedures utilized by 

other migration researchers demonstrates, a range of potential sampling 

procedures and sources are available. In this research, I attempted to 

utilize as many different sample sources as possible in order to achieve 

a heterogeneous sample of migrant wives. The approach was to use a number 

of 'general 1 sources (such as the telephone company) which should yield a 
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fairly heterogeneous sample of movers, as well as other sources which 

would identify more 'specific' populations: i.e., the school board 

would identify only movers with school-age children; national van lines 

would perhaps over-represent long-distance and company-transfer moves; 

social service agencies would identify the severely disadvantaged mover; 

local industry would provide access to the working-class mover, and so 

on. While I anticipated that this wide a range of sources might result 

in an extensive duplication of names of migrant families, this was seen 

as easily detectable, and not enough of a disadvantage to outweigh my 

concern with getting as representative a sample as possible. 

Bell Canada 

Although other researchers in the Hamilton area (Shulman and 

Drasst 1975) had had the cooperation of the regional Bell Canada office 

in the gathering ~f their sample, a change in company policy now prohibits 

the disclosure of the names and addresses of any local subscribers. While 

the Bell Canada public office manager was personally quite sympathetic 

to my request and suggested other possible sample sources, he met with 

other management officials who determined they could not contravene company 

policy and release staff to take the time to screen new subscribers 

according to my eligibility criteria. 

National Van Lines 

Seven local agents of national van lines were contacted for 

support in the gathering of a sample. Five of these companies were 

eventually utilized. One company, although an agent of a national mover, 

reported that it handled exclusively local moves, and therefore could not 

render assistance to me. Another moved for furniture companies only, and 
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was not utilized in this study. 

Two of the companies provided me with office space, and direct 

access to files of bills of lading. Using the recorrmendations of the 

moving companies, I automatically eliminated any moves involving loads of 

less than 2,000 pounds. The van lines agents confirmed that moves of that 

small an amount would be those of single individuals and not couples or 

families. This was important to know, because the majority of moves are 

listed only in the husband's name, and weight of the goods moved was a 

key variable in helping to distinguish married and unmarried male movers. 

In many cases, the wife was present on the day of the packing and removal 

of household effects from the sending area; thus the signature of a female 

name on the bills of lading was a further indicator of marital status. 

In addition, many bills of lading included inventory lists, itemizing all 

goods moved. Where such items as sewing machines, baby cribs, children's 

bicycles, and similar possessions were listed, this was taken as further 

criteria for distinguishing between married and unmarried male movers. 

In case of doubt, the name was recorded, and eligibility_determined by 

letter and telephone contact. 

Nof all the van lines agents were quite so generous with space 

and access to company files. One company, while reluctant to provide 

access to bills of lading, did provide the dispatcher's records of all 

moves, and this proved quite helpful, particularly as it fortunately 

listed married couples as distinct from single male and female movers. 

A fourth company was also unwilling to provide access to bills of lading 

because, as they stated, some families relocate for personal reasons and 

often do not wish to publicize their new address. For that reason the· 

company manager personally screened the bills of lading and provided me 
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with the required information only on those moves which he could confinn 

as transfers within companies. Consequently, the list of names provided 

by this particular company did not represent a complete list of all 

apparently eligible movers, as did the lists from the first three companies. 

A fifth van lines agent arranged for a secretary to do the sample selection 

for me, again for reasons of confidentiality of files. However, she 

selected all eligible movers and not just company transfers. Thus, the 

cooperation of the national van lines provided me with information on all 

families fitting my eligibility criteria who moved with four companies, 

and a sample of transfer moves with a fifth company. 

Local Employers 

A third sample source that I approached was local industry in 

Hamilton. As the Steel Company of Canada is the largest employer in the 

area, I felt that this would be a likely source of names of recent movers 

into the area. However, in response to my request for assistance, Stelco 

replied that "Due to limited hiring in 1976, we have no wives that fall 

into the category described in your letter." Further attempts to gain the 

cooperation of other area employers were not pursued because, in the 

interim, I was able to gain the cooperation of the regional office of 

Canada Manpower. They permitted me access to families who had relocated 

to Hamilton and Burlington under the auspices of the Canada Manpower 

Mobility Programme. The Canada Manpower staff made initial contact with 

potential respondents by mail and through telephone calls. I was, however, 

provided with a list of all potential respondents who had relocated 

through the regional office, and thus if Canada Manpower could not contact 

them by telephone, I was able to do so personally. Thus again I had been 
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able to identify the total population of those who relocated with the 

assistance of Canada Manpower, not just a sample thereof. 

Social Service Agencies 

Another group of migrants was contacted through the assistant of 

the Hamilton-Wentworth Department of Social Services. While initially 

enthusiastic in agreeing to assist in the gathering of a sample for the 

research, this particular contact proved the most unsatisfactory in terms 

of yielding an adequate sample. 

Initially I was told that preliminary analysis showed 16 families 

who conformed to my eligibility criteria. Later I was infonned that the 

computer had identified 35 families altogether, and that letters were 

being sent to these families. To ensure that no one's name was released 

without their prior consent, caseworkers would check with each potential 

respondent during her monthly visit and ask each whether she wished to be 

interviewed. This process became extremely time-consuming. Although the 

original list of potential respondents was supposedly sent an explanatory 

letter in late April, 1977, I had received no further information from the 

Department of Social Services by early July. Numerous enquiries brought 

assurances of another computer run to identify a sample, and that more 

letters would be sent out. Eventually I was provided with a list of 
' 

seven names, all of whom were subsequently interviewed, with the promise 

of more to come. By the end of August, I was told that by now well over 

a hundred families fit my eligibility criteria (I can only assume that 

many of these families relocated into the Hamilton area after July 1, 

1977 and were not in fact eligible for inclusion in my study). Despite 

the large numbers of potential respondents which Social Service personnel 
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finally cited, as far as I could determine, only seven of the original 

letters sent were followed up by the caseworkers and the families asked 

to cooperate in the study. When after six months of contact with the 

Department of Social Services only seven families had been identified, it 

was decided to abandon this sample source. The seven respondents already 

interviewed were included in the sample because while they are not large 

enough a group to be representative of married women who have relocated 

and received social assistance, they are still women who have experienced 

relocation with their families. 

Other Sample Sources 

Efforts to gain the cooperation of the Hamilton-Wentworth Board 

of Education also proved fruitless, as did my contact with yet another 

agency in contact with newcomers, Welcome Wagon. In the Hamilton area, 

I was informed that this co1Tmunity service organization has declined to 

the point that now only two representatives service the entire city. 

The hostesses thus currently visit only those newcomers who contact 

Welcome Wagon and identify themselves. As a self-selection process is 

evident here, this potential sample source was not used. While the 

Welcome Wagon in Burlington is quite an active organization, they were 

not utilized because my sample distribution was already skewed in its 

representation of movers to Burlington rather than Hamilton, and this 

would only exaggerate this over-representation. 

At this point, the sampling procedures were terminated. The 

sample sources had identified close to two hundred potential respondents 

who appeared to fit the eligibility criteria. 
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TABLE C.1 

Sample Sources For Relocation Study 

Category Van Lines Manpower Welfare Total 

N % N % N % N % 

Names Gathered 130 100.0 50 100.0 7 100.0 187 100 .0 

Withdrawals*: 
(a) Ineligible 20 15 .4 7 14.0 27 14.5 

(b) Moved; not 
know 7 5.4 14 28.0 21 11.2 

(c) Could not 
contact 7 4.6 6 3.2 

Survey Population 97 74.6 29 58.0 7 100.0 133 71.2 

Completed 89 91.8 27 93.1 7 100.0 123 92.5 

Refusals 8 8.2 2 6.8 10 7.5 

*Of the 20 people who were ineligible in the van lines sample, eight 
were male bachelors; two were women widowed before the move; two were 
widowers whose wives had died before the move; and four had only been 
outside the Hamilton-Burlington area for 1-3 years. Two other women had 
moved within the 35-mile radius of Hamilton but showed up on a bill of 
lading as though they had moved from further afield. One respondent 
described the situation: "I've lived in Hamilton for ages. I just 
changed neighbourhoods. I got married recently and they moved my 
husband's things from Toronto, but mine were here all along." In 
another two cases, I belatedly learned that an apparently qualified family 
had not moved at all, but had received a shipment (in both cases it was 
a deceased mother's belongings), for which there was a bill of lading. 
One of these women observed, "However, I wish I had moved later so I 
could talk to you, because this was an issue very close to my heart at 
the time of our own move here six years ago. 11 

In the case of the 7 Canada Manpower movers who were deemed ineligible, 
four lived in areas outside the target area, one was an unmarried male, 
and two others had lived away from Hamilton only one year. "Coming back 
here was like coming home for us. 11 
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After sending a letter of introduction to each individual 

respondent, eligibility was established either by telephone or through a 

personal visit. This contact generally confirmed the eligibility of the 

respondent, but on some occasions it indicated that the names gathered 

from the van lines were single people, people widowed prior to the move, 

or people who had lived within the target area within the preceding four 

years. Some persons named on bills of lading or by Canada Manpower could 

not be traced, and therefore were lost to the study. 

The sample sources differed somewhat in the extent to which I was 

abl~ to contact the potential respondents they identified. A much higher 

proportion of the Canada Manpower sample (28 percent) had relocated again 

after the move to Hamilton-Burlington than had the van lines sample (5 

~ercent). In most cases letters were returned or subsequent visits to the 

address indicated that the person had moved elsewhere. Occasionally, 

respondents who had moved within the city, and received my letter forwarded 

from their former address, telephoned me to notify me of the change and 

then a meeting was arranged. In all, 18 families (14.6 percent) of the 

sample had changed dwellings since relocating into the target area less 

than a year before. 

While the Canada Manpower sample was more mobile, those who were 

contacted were somewhat more likely to agree to an interview than were 

the van lines sample. The regional director of Canada Manpower sent each 

of them a letter explaining and endorsing the research endeavour. One 

might also expect feelings of reciprocity toward the agency that had 

relocated them. Given these factors the response rate for the two 

samples is actually closer than anticipated. Indeed, more of the people 

contacted through Canada Manpower were genuinely suspicious of the nature 
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of the research, and wondered whether the infonnation on them would be 

reported back to the government. Several indicated they wanted the tape 

turned off when they discussed unemployment insurance, Manpower officials, 

and the like. 

These were rare occurrences, however. There was a high response 

rate of 92.5 for those actually contacted and eligible to participate in 

the study. Many of the respondents appeared motivated to participate 

because of the study's university affiliation ("When I got your letter, 

first I was astounded that McMaster University would want me, with a 

Grade 10 education, for anything!"), and by their desire to help a 

student ("I don't mind helping you out with your work, because I had a 

student nurse help me out when I had my baby"; "My daughter's in first 

year university now, and I would like to think that people would help her 

out if she made a similar request"; "My husband said, 'Give her an 

interview. Take pity on a poor Ph.D. student"'). Most common, however, 

was the desire to share their experience: 

I think this is really great. You probably get a 
lot of infonnation talking to people. I can't 
really talk to anybody about how I feel, because 
I can't let my parents know, they'd only worry 
about me. I can talk to my husband to a certain 
extent, but then he gets feeling guilty about it, 
and starts telling me that it will get better. 
And you can't tell your neighbours that you wish 
you were somewhere else, because they live here. 
So, you're kind of stuck. You just say these 
things to yourself so often, so it's nice to be 
able to say to someone how you really feel. (016) 

* * * 
I can see you'd have a high response rate because 
for so many women, no one is interested in hearing 
it. No one around here gives a care for how 
traumatic it was when we moved, because hardly 
anyone moves. and it's not of any paramount interest 
to anyone, and I think that would make a person 
respond. Well, I r~sponded simply because I think 
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it 1 s important working towards a person's Ph.D. 
to get all the response they can, in that area. 
I just found it interesting that anyone would 
find that interesting, because you really don't 
have anyone to talk to about it. I mean, the 
woman across the way is from Belfast, Ireland, 
and she 1s so homesick, she 1s dying, absolutely 
dying, but it doesn 1 t do me any good to start 
crying ... because she starts crying to me before 
I start crying to her. It's the blind leading 
the blind. (033) 

Som1e respondents volunteered the names of other newcomers (although these 

werie not utilized), and many asked to be infonned of the results. 

I really want to know if I 1 m nonnal. Sometimes 
I think I shouldn't feel so bad about the moving. 
Maybe you can let me know if other women feel this 
way ... if I thought there were other women out there 
like me ... (010) 

Othi~rs felt that the results should be made more widely available. 

If companies could only realize what these 
transfers do to families ••.. If your research 
was available to them like that, maybe they 
would know. (095) 

* * * 
I have talked to people in Personnel at the bank 
about this, and I don't think they realize just 
what a total inconvenience these moves are to 
women. I 1m fairly outspoken, but most wives don't 
say anything at all. Maybe the banks would like 
to receive a copy of a report like yours, just to 
see what this moving for the sake of moving does 
to families, to women. No, realistically, they 
probably honestly wouldn't like to hear it! (057) 

* * * 
·rt would be interesting to see this when you get 
it all finished. I thought it was a terrific idea 
after I thought about it. I thought, the government 
gives all these LIP grants, ... and maybe you could 
get some support for your research, to make it 
available. With society being this transient 
right now, it would do a lot of good ... and you can 
sell your information to the corporations after, 
and maybe they'd smarten up and change some things. 
Actually, you 1 ve got a good start on it there. I'd 
look into it. Even a book, you know, it doesn•t 
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have to be a big one, but something for people on 
what they can expect when they move, or something 
like this. Oh, there's 101 things you could do 
with it. (043) 



APPENDIX 0 



A PROFILE OF THE MIGRANT WIVES 

Mar"ital Status 

While the criteria of eligibility for the study required that 

all respondents be married at the time of the relocation to Hamilton, 

the assessment of marital status was occasionally a difficult one to 

makE!. In at least two (l.5 percent) of the cases under study, 

respondents reported that they were not legally married to their spouse, 

but that they had remained together for several years, and through a 

number of relocations. Since the letter of introduction to the study 

had specified 11wives", these women had, in agreeing to participate in 

the research, defined themselves as wives, and were therefore eligible 

for inclusion in the research. In these cases, as in the case of two 

women who withdrew themselves from participation because they were not 

married, the women's definitions of themselves defined eligibility 

according to marital status. 

Not included in the data analysis were two interviews completed 

with women whose spouses had died prior to the relocation. Although 

thesi~ women still thought of themselves as wives, their life circumstances 

clearly rendered them ineligible for inclusion in the study.* 

* The ineligibility of these respondents did not become apparent until 
the actual interview. While other widowed women had stated their 
inel1igibility at the time of my telephone call, these two women clearly 
did not see research on wives as excluding them. In both instances, 
the widows had prepared home-baked goods, and made tea in anticipation 
of the interview, and I felt it inappropriate to leave once their marital 
status was known. As many widows experience a feeling of status loss 
upon the death of their husband (Lopata, 1973: 90), I did not wish to 
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Furthennore, while all respondents considered themselves married 

at the time of their relocation to Hamilton-Burlington, three respondents 

(2.4 percent) had changed their marital status by the time of the interview. 

Two of these women, contacted through the Department of Social Services, 

werE~ separated from the spouses with whom they had relocated. Another 

woman had been widowed since the relocation. Her husband's final illness 

was related to the decision to relocate closer to family and medical 

fac'.ilities. 

TABLE D.l 

Years of Marriage of Sample 

Category Absolute Cumulative 
Years Married* Frequency Percent Percent 

Less than 5 years 33 26.8 26.8 

5-10 years 36 29.3 56. l 

11-2'.0 years 29 23.6 79.7 

21-SO years 25 20.3 100.0 

TOTAL 123 100.0 

contribute to this feeling by rejecting their offer of assistance in the 
research. These cases were not, however, included in the data analysis. 

* The current marriage was a second marriage for nine of the wives (7 
percent of the sample). Of these, six had been divorced; three had been 
widowed, one at age 23. However, I do not have consistent information 
for the sample generally, but only for those respondents who volunteered 
this infonnation. For a number of respondents, this issue was quite a 
sensitive one. As one respondent replied to the apparently straight
forward question of years of present marriage, 11 Actually, I've only 
been married 14 years. This is my second marriage. This is very 
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Age: 

Table 0.2 illustrates the age distribution of the sample 

population, while Table 0.3 demonstrates the similarity in the age 

prcifile of the sample and the female migrant population in general. 

TABLE 0.2 

Age Distribution of Sample 

Absolute Cumulative 
Category Frequency Percent Frequency 

15-·24 years 20 16.3 16.3 

25-·29 yea rs 31 25.2 41.5 

30-·34 years 30 24.4 65.9 

35-·44 years 22 17.9 83.7 

45-·54 years 9 7.3 91. l 

55 years and over 11 8.9 100.0 

TOTAL' 123 100 .o . 

Education 

Tables D.4 and 0.5 indicate the level of education of the 

respondents and their spouses. While the respondents were better 

educated than most female migrants, they were decidely less well 

educated than their spouses. 

confidential, and nobody knows that. Actually, I have to think, really, 
because I lie a lot, because it's nobody's business, really. And then 
my husband has a hard time remembering the dates too, now. And our kids' 
names are all changed because they were just babies. But I thought I 
miqht as well be honest with you. 11 
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TABLE D.3 

ComEarison of SamEle 1 s Age Distribution 
with General Female Migrant PoEulation* 

Category CANADA ONTARIO HAMILTON SAMPLE 
N % N % N % N % 

Age 15-19 187,985 12.3 61,070 11.8 2,080 10.3 l 0.8 

Age 20-34 773,045 50.6 259,320 50.0 10,655 52.6 80 65. l 

Ag1e 35+ 566,460 37. l 198,260 38.2 7,520 37.l 42 34.1 

TOTAL 1,527,495 100.0 518,655 100.0 20,245 100.0 123 100.0 

* Compiled from the 1971 Census of Canada, Catalogue 92-745, Tables 13 
and 19. 

TABLE D.4 

Level of Education of SamEle 

Absolute Cumulative 
Category Frequency Percent Percent 

Incomplete 
school 42 34. 1 34. 1 

High school 
graduation 24 19.5 53.7 

Some college/ 
trades 24 19.5 73.2 

Trades graduation 17 13.8 87.0 

Undergraduate degree 14 11.4 98.4 

Graduate degree 2 1.6 100.0 

TOTAL 123 100.0 
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TABLE D.5 

Level of Education of Spouses 

Absolute Cumulative 
Category Frequency Percent Percent 

Incomplete 
school 32 26.0 26.0 

Hi9h school 
graduation 18 14.6 40.7 

Some college/trades 31 25.2 65.9 

Trades graduation 12 9.8 75.6 

Undergraduate degree 15 12.2 87.8 

Graduate degree 15 12.2 100.0 

TOTAL 123 100.0 

Occupational Status 

As Table D.6 illustrates, the majority of respondents in this 

study were working exclusively in the home. Of those working outside 

the home, slightly more than half were employed full-time. 

TABLE 0.6 

Occupational Status of the Sample 

Cat1:!gory 

Working at home 

World ng outside home 

TOTAL 

Frequency 

84 

39 

123 

Percent 

68.3 

31. 7 

100.0 
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Of those working at home, 79 (64 percent of the total sample) 

di~scri bed themse 1 ves as homemakers or housewives, while four ( 3 percent) 

stated that they were unemployed, and one respondent had, with the move, 

re~tired after 40 years of employment. However, only one of the 

unemployed women was actually receiving Unemployment Insurance Benefits, 

but two of the other three women did consider themselves as 11 looking 

for work 11
• 

The fourth respondent who defined herself as currently unemployed 

had already acquired a teaching position, but as that did not commence 

until the new school year (six months after the interview), she 

described herself as unemployed, and was considered so for purposes of 

th'i s research. 

A much larger proportion of the respondents' spouses were 

employed in the paid labour force than were the respondents themselves. 

Fully 88.6 percent of the respondents' husbands worked outside the 

hon~ with one of these being a full-time student and one being employed 

only on a part-time basis. Of the remaining group who were not employed, 

six (4.9 percent) were retired from the work force, and seven were 

unemployed. As stated previously, the husband of one of the respondents 

had died subsequent to the move. 

Table D.7 not only indicates the occupational classifications 

of respondents and their spouses, but also ranks them according to the 

.Pineo-Porter index of occupational prestige in Canada (Pineo and Porter, 
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TABLE 0.7 

Occupational Categories of Female Movers and Their Spouses 

Occupational Category Wives Husbands 
N % N % 

Self-employed Prof. l 0.8 
Employed Prof. 5 4. l 26 21.1 
High-level Management 8 6.5 
Semi-professional 4 3.3 
Technician l 0.8 1 0.8 
Middle Management 1 0.8 25 20.3 
Supervisors 4 3.3 8 6.5 
Foreman 3 2.4 
Skilled Clerical-Sales-Service 11 8.9 15 12.2 
Sk·illed Crafts 11 8.9 
Housewife 79 64.2 
Semi-skilled C-S-S 13 10.6 5 4. l 
Semi-skilled Manual 8 6.5 
Unskilled C-S-S 1 0.8 2 1.6 

Uns k i 11 ed Manua 1 1 0.8 9 7.3 
Not Applicable (students) 3 2.4 1 0.8 

TOTAL 123 100.0 123* 100.0 

* Even though the husband of one of the respondents had died, his 
occupational classification was included here. 

** 1967). The placement of the occupation housewife reflects Eichler's 

** Eichler notes that social scientists as rule do not treat housewifery 
as an occupation, because of the lack of minimum pay for the work, and 
because its prestige is perceived as congruent with the occupational 
prestige of the husband. However, less than two percent of Eichler 1 s 
respondents refused to rank the occupational title housewife, suggesting 
that people are generally 11willing to consider housewife as a 1 legitimate 1 

occupation 11 (1977:159). 
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finding that its prestige (with husband 1 s occupation unspecified*) ranks 

slightly below that of female secretaries and stenographers, in the 

skilled clerical-sales-service category (1977:156). 

The Table also reflects Eichler 1 s finding that 11 the majority of 

women who choose a paid occupation over being a housewife cannot expect 

an increase in their occupational prestige and may ... experience a loss 

in prestige when they enter the labour market after having been a house

wife11 (1977:158). Nearly half the employed women in this sample were 

in occupations ranked lower in status than housewife. 

Income 

An analysis of the individual income distributions of the 

respondents also helps to contribute to a profile of them as a group. 

While the respondents themselves were not high wage earners, 

they were married to men who were very much so. The majority of families 

in the sample earned well in excess of the average family income for the 

Hamilton-Burlington area. 

In Chapter Three, the 11 typical 11 female migrant in Canada was 

described as young, fairly well educated, and working within the home. 

This is an apt description of the migrant wives in this sample as well. 

They are also in families which are financially better off than most 

Canadians, and which are of relatively high socio-economic status. 

* Eichler 1 s findings suggest that the occupational prestige of many 
wives in this study - the wives of men in professional and managerial 
occupations - is in fact higher than indicated in Table 0.7. Similarly, 
the occupational prestige of wives of semi-skilled clerical and manual 
workers will be lower than presented in the Table. 
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TABLE D.8 

Income Distributions of Respondents and Their Spouses 

Income Category Wives Husbands 
N % N % 

No Income 82 66.7 

Under $5,000 15 12.2 4 3.3 

$5,000-$10,000 17 13.8 15 12.2 

$10,000-$15,000 5 4. 1 22 17.9 

$15.000-$20.000 4 3.3 33 26.8 

$20.000-$25.000 20 16.3 

$25,000-$30,000 17 13. 8 

$30,000 and over 10 8.1 

Don't Know* 1 0.8 

TOTAL 123 100.0 122** 100.0 

* 

** 

In this one case, the wife did not know her retired husband's income, 
and, although he was elsewhere in the house at the time of the 
interview, she stated that she was afraid to ask him. 

The total here is 122 because one husband was deceased. 
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