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Abstract

This thesis focuses on an empirical study of commitment to
work and the importance of work fer self-identity among working women.
In the first chapter, a Meadian couceptualization of the self is
expounded from which it is hypothesized that current adult involvements
will be more relevant for current adult self-identity than will ecarly
socialization experiences. This is followed by a review of the relevant
occupational and sex roles literature. Scme of the traditional
assumptions about working women are made explicit: women have a primary
commitment to their marriage and family roles and a secondary commitment
to work; it is women's part-time and temporary involvement in the
labour force which is largely responsible for their secondary cowmitment
to work; ccmmitment to work and the importance of work for self-identity
are synonymous or at least highly and positively correlated with one
another. These assumptions are questioned and a conceptual distinction

between commitment to work and the importance of work for self-identity
.is made.

The data are collected using personal interviews among working
women in four occupational groups: social workers; newspaper reporters;
fashion models; and privates and corporals in the Forces. These groups
are chosen specifically to permit a test of the differential influence
of occupational prestige and the traditional sex-characterization of
the occupation on both commitment tc work and the importance of work
for self-identity.

The data are analyzed using regression analysis for: the sample
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as a whole; married working women; working mothers; and each of the

four occupational groups separately. The results confirm the Meadian
suggestion that current adult involvements would be more influential

for current adult self-identity than would early childhood experiences.
The conceptual distinction between commitment to work and the importance
of work for self-identity is supported empirically. These findings
point to the need for further clarification between these concepts and
suggest the inadequacy of current writings which assume they are
 Synonymous.

Factors leading to an increased importance of work for self--
identity do not support the traditional assumptions about working
women. Rather, the actual proportion of other women which the
respondent knew is associated with an increased importance of work.
This is interpreted in terms of establishing work as a legitimate role
for women. Marital status, or involvement in the marriage role, leads
to an increased importance of work. Finally, among working mothers,
outside assistance with the children leads to an increased importance
of work.

Findings for commitment to work also debunk some of the common
assumptions found in the literature. It is not affected by marital
status, the presence of children, the number of children, or past
involyement in the labour force. Like men, women increase their commit-
ment to work as their occupational prestige increases. However,
different findings are evident when different indicators are used. The

use of less valid but nevertheless popularly employed indicators leads
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to findings which support some of the traditional assumptions. The
selection of indicators is then discussed as a possible reason for

some of the contradictory findings in the literature.
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INTRODUCTION

This thesis focuses on an empirical investigation of working
women. In particular, it is concerned with their role-specific behaviour
within their occupational engagements, i.e., commitment to work, and
with the differential effect of their occupational experiences on their
self-identities. As such, it seeks to analyze both & role-specific
aspect of the social environment and the differential effects of various
roles within a broader and more inclusive perspective. As Wilenskﬁ (1960)

states:

Our job ... (as sociologists) is not merely to

describe roles (worker, husband, guest) or

explain variations in interpersonal relations

in little grouplets (work crew, family, party),

but to see the connexions between them and

thereby construct a more complete picture of

what other disciplines view as a residual

'social context' or 'social environment'.

The decision to focus on self-identity as the dependent variable
was probably most influenced by the writings of George Herbert Mead. It
is now almost half a century since he established the relevancy of social
~ groups for the individual personality by arguing convincingly that the
self is a social emergent. Self arises within society, changes as the
social structure changes, and concomitantly effects change in the social
structure. Furthermore, his concept of self accounts for both regularities
in behaviour and the umiqueness of each individual. Mead expressed the

legitimacy of social psychology for our discipline when he said: "In

social psychology we get at the social process from the inside as well

5 f -



as from the outside™ (1934:7).

A social psychological perspective can move in more than one
direction. Swanson (1972) notes two of them: the study of how social
structures shape the character and behaviour of individuals and the
explanation of how the behaviour of individuals reacts upon, shapes,
and alters the social structure. Becker (1968) emphasizes a third
possible facus: it can also seek an understanding of the kinds of
mechanisms operating to produce the observed changes in individuals.
This thesis is not concerned with how individuals alter the social
structure. Rather, it attempts to understand both how social structures
ipfluence individuals and the underlying processes leading to this
effect. By incorporating both of these directions, an understanding
of the processes at work and an explanation of regularities and differences
in behaviour are sought (Lewis,1972).

Occupational participation was chosen as a concept of special
concern because of the general importance it is assumed to have for
individuals in present-day North American society. Salaman (1971a;
1971b) and Simon (1957:xv) are but two of fhe many authors who consider
it obvious that work experiences have consequences for the individuals
themselves. Similarly Hall (1971) and Kahn et al. (1964:6) note that
each new experience must somehow be integrated with the existing sense
of self, somehow made meaningful in terms of self-identity.

The reasons for this assumption are relatively clear. The
individual's self emerges in interaction with others and in turn guides

and influences the behaviour of that individual (Kinch,1968). 1In the



course of our working lives, people find their places within the forms
of collective behaviour and collective action in which people 'go on',
carry on our active lives with reference to other people and interpret
the one life we have to 1inHughes,l§38)‘ Work is of particular
importance because most persons spend a large proportion of their time
working, a high value is placed on work in our society, rewards (or
the lack thereof) such as money, power, status, and esteem are derived
from work, and the work situation is able to provide meaningful life
experiences often interpreted in terms of psychological success or
failure (Hughes,1938 Blakelock,1959; Rosenberg,1957:1-9; Lipset and
Bendix,19 66:61; Friedmann and Havighurst,1962; Hall,1971; Blankenship,
31973).

In addition, some authors suggest an increased importance of
work for self in today‘s society. Parker (1971) points to a levelling
of skills together with mass consumption. This combinatioﬁ, he argues,
makes it more difficult than in the past to assess what people do from
their off- work experiences. Wilensky (1960) and Blauner ( 1964:30)
suggest differentiation is now to be found in the specific variations
in the %ork situation with its concomitant mobility experiences,
aspirations and expectations. Even those authors who suggest leisure-
time activities will replace work as a major source for self development
maintain that this has not yet occurred and emphasize the alienating
effects of work. Although they interpret work experiences negatively,
they do not deny the profound effect on self (Underwood,1964; Mills,1951:

228; Klapp,1969:17-18,184~185,210).



The conceptual distinction between commitment to work and the
importance of work for self-identity stems from the use of two different
types of indicators in the research literature. One type restricts the
data to information related to the work role and work-related behaviours.
The other type gathers information on the work subidentity as an aspect
of total identity. Howe'ver, despite the differences in these data,
the terms commitment to work, identification with work and work sub-
identity are often used interchangeally. Futhermore, implications
are drawn from either set of data to the importance of the work role
for the total self (Alutto, et al.,1973; Coe,1965; Grusky,1956; Hall,
et al.,1970; Hrebiniak and Alutto,1972; Lodahl and Kejner,1965; Ritzer
and Trice,1969; Sheldon,1971; White,1967). It is argued in this thesis
that commitment to work and the importance of work for self are conceptually
distinct and that the relationship between them is an empirical
question. Data are then collected to examine that relationship and test
the assumption that a greater commitment to, identification with or
inveolvement in the work role does indeed lead to a greater importance
of work for self.

The decision to restrict the study to working women and to exclude
working men arose from the difficulty if not impossibility of separating
the effects of sex and job empirically. Others have noted the prevalence
of this situation throughout the labour force. Ostry (1967:1-13,27)
informs us that in 1901 the typical male worker was a farmer and the
typical female worker was’a domestic servant. Although female participa-

tion in the labour force has increased since that date, women are still



heavily concentrated in a few occupations (Hall 1969:327; Vickers,1976;
Krause,1971:125). Most of these are an extension of her traditional
functions in the home (pursing, teaching, social work, clerical and
sales). Occupations which accept both men and women evidence a sexual
division of labour. Warner and Low (1962) illustrate it in shoe
factories, Blauner (1964:70) in textile mills, and Grusky (1965) among
managers. The Report of the Royal Commission on the Status of Women
in Canada (1970) and Henshel (1973:52-71) document the occupational,
income and status differentials between working men and working women.
Women are lower than men on all three dimensions.

The fact that job and sex are confounded, together with the
particular concern with studying the effects of work, led to the
inclusion of only one sex group. Delimiting the thesis to one group
does not eliminate the effects of sex present within the labour force
but does allow a more in-depth study of the relative iluportance of work
for at least that group.

Although the problem outlined here is equally applicable
to both men and women, it was restricted to women. Much of the occupa=-
tional literature which now exists focuses on men. For example, Morse
and Weiss' (1955) now classical study on the function and meaning of
work sampled only men. Wilensky's labour-leisure study (1960) and
Kohn and Schooler's (1973) study of the effects of job on values,
perceptions and orientations included only men. Rogoff (1953) and
Blau and Duncan (1967) both concentrated on men for their now well-known

studies on occupational mobility. In other words, occupational studies



centering on women are still scarce.

Not only are women studied less than men by occupational
sociologists, but women are not provided taken-for-granted legitimations
for full-time participation in the occupational role. Although their
participation in the labour force has been increasing, the majority of
women are not participants at any one time. In 1901 women accounted
for less than 15% of the labour force. By 1950 this had risen to 20%
and by 1960 to almost 30Z. In 1970 women constituted 32% of the Canadian
labour force and 367% of all women over 14 years of age were working.

In other words, working women now represent roughly one third of the
labour force and approximately one third of the female population old
enough to work are engaged at work (Henshel,1973:53; Ostry,1968:3-4;
Report of the Royal Commission on the Status of Women,1970:52-54).
LaLonde (1975) tells us that by 1975 women constituted 35% of the total
work force, showing still another increase.

Most women, unlike most men, do not work full=-time and
continuously within an occupational context for pay. Women's work
patterns are different from men. Married women are less well-represented
during the childbearing years (25 to 35). As Marchak (1973) reports,
many but not all return after this period. However, while many
women do not work .continuously throughout their lives, many do spend
years working. Marchak reports 527 who participated in the labour
force for 10 or more years and 33%Z for five to 10 years.

It is precisely because women who work do not haye ready-

made sanctions for their participation and because their work patterns



are different from men that the processes underlying this integration
of work and non-work roles should be more accessible to researchers.
This is largely an ethnomethodological argument in which problematic
situations are sought as best being able to uncover the formula used
by members to integrate their experiences and make them meaningful
(Lyman and Scott,1970:3; Garfinkel,1967:36-37,173; McHugh,1968:17-18,
35-38,50). Mead makes a similar argument when he states that process
and reconstruction can only be studied in problematic situations and
by asking respondents to 'make sense' of what they take-for-granted
(1934:8; 1938:198,607).

Others have noted that sociological literature is written
mostly by men, about men, and from men's perspectives (McCormack,1975;
Smith,1973; 1975; Daniels,1975). Knowledge about women and from

women's perspectives is lacking.

This thesis then, is a study of working women. The next
chapter presents a Meadian theory of the self in adulthood. Mead
provides not only a view of the self as a social emergent but also a
theoretical perspective for guiding the empirical investigation. Of
particular importance is his discussion of the temporal order and the
present as the locus of reality. Two main conclusions are drawn from
his writings: selves are always 'becoming', they are not static and;
current adult experiences should revezl a2 stronger association with
current adult self-identity than should childhood and past experiences.

While Mead provides a detailed and comprehensive theory of the



self and a useful theoretical framework, he does not focus on working
women or many of the changes within society which are relevant for
them. The second chapter reviews both the occupational and sex role
literature for additional information on the relative importance of
work for women. The traditional arguments found in the sociological
literature pertaining to working women are discussed and the assumptions
underlying these arguments made explicit. These assumptions are then
presented for empirical testing in later chapters. In particular, the
role of work interruptions and intermittent careers, of family involve-
ments and child-rearing activities, and of various time and energy
demands for working women's commitment to work and for the importance
of work for their self-identities is explored as it is found in the
literature.

The third chapter turns to a discussion of the decision to
collect the data using personal interviews rather than using other
techniques such as questionnaires or participant observation. This
chapter also includes a discussion of the decision to restrict the
sample to four different occupational groups, two relatively high
prestige occupations and two relatively low prestige occupations but
including two traditionally female occupations and two traditionally
male occupations. This chapter ends with a description of the sample
characteristics. Chapter four presents the operationalization of the
concepts.

Chapter five presents empirical support for the earlier

conceptual distinction between commitment to work and the importance of



work for self-identity. Both concepts are discussed in relation to
each of the four occupational groups. The association between the
importance of work for self and other related aspects (reasons for
working and the perceived effects of work on the self and on different
subidentities) found in the empirical data are also discussed.

Chapter six presents data confirming the Meadian hypothesis
that neither early childhood experiences nor one's past job history
emerge as particularly important for current adult self-identity.
These findings lead to a discussion of the common assumption that
women's intermittent careers and the existence of an acceptable alter—
native for women in the form of not working, leads to a decreased
commitment to work and a lesser importance of work for their self-
identities.

Chapter seven presents data debumking the traditional assumptions
about the relationships between women's marital status, the existence
of children, and other current involvements and commitment to work and
the importance of work for their self-identities. The interpretation
of the data is presented here. Comparisons with other populations
(such as women not working for pay within a family context -

and with men) are presented in the conclusions.

This study then, is an empirical study of working women's
commi tment to work and the importance of their work role for their
self-identities. It draws on sociological literature for hypothesizing

the effects of various experiences and seeks to test some of the common



10

assumptions within existing arguments. It does not however, develop

a theory of sex differentiation or a theory for explaining the position
of women in ouf present-day society. As such, it is unlike the work

of such authors as Engels (1942) or Smith (1973; 1975). Engels for
example argues that a primary reason for the stratified positions of

men and women is the development of a ‘surplus of production' within

a society already accepting the nuclear family, monogamy, and having
established an institution of private property. 1t is only when

surplus capital is produced that man's position as breadwinner gives

him additional power over women. This situation arises because household
work, the responsibility of women, does not provide them with direct
access to the surplus. Benston and Davitt (1975) discuss the role of
technological developments in the rise of surplus, the consequent
diversification of economic interest, and the greater need for centralized
regulation in the evolution of the position of women relative to men

in society.

Smith (1973; 1975) discusses women's exclusion from public
spheres of action and consequently from participation in creating forms
of thought, ideas, images and themes. She notes however, that women's
exclusion from these areas has not prevented their experiencing the
consequences of that sphere. Using a somewhat different framework,
Benston (1971) suggests'women's position in society is in a pre-market
stage, outside of the money economy. Their work has use-value; it is
reduplicative, kin-based and private. Their work however, does not

have commodity value.
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Wallace (1976) on the other hand adopts an explanation in terms
of values and norms of the society. She claims that the belief in the
superiority of males over females is the result of the male interpreta-
tion of religion (specifically Christianity and Judaism). This religious
interpretation, she argues, has its roots in Greek philosophy (in
particular Aristotelian) which argues for the inferiority of women.
Wallace then goes on to suggest that one of the reasons for changing
values associated with women today is due to the secularization of the
society. Presumably Engels would account for it in terms 6f the changes
in the society which are leading more women into the work force and into
more direct access to the surplus.

Parsons (1942; 1949) of course uses a functlonalist approach to
explain sex differentiation by referring to universal and necessary
requirements of the family as a social system or of the total society.

He argues that sex role differentiation is a social device for protection
of a stable and monogamous marriage institution. The instrumental
function of the man and the expressive function of the woman are perhaps
the best known of his distinctions. Holter (1970:115-155) characterizes
men and women according to Parson's pattern variables with the resulting
classifications: men - universalistic, specifistic, neutral, and
achievement oriented; women = particularistic, diffuse, affective, and
ascription oriented. Her empirical data however do not confirm these
distinctions.

Rather than developing a theory of sex differentiation in today's

society, this thesis begins with the premise that sex differentiation



exists and reviews the relatively recent arguments for this differentia-
tion as they relate to the possible relationships between working women
and their occupational roles. In other words, this thesis is concermed
with such theories only to the extent that they are relevant for
commitment to work and importance of work for self-identity among
working women. It is further assumed that while there are biological
differences between the sexes, these differences do not necessarily mean
that one sex is superior or inferior to the other.

Although this thesis draws on others' discussions of the
differences between men and women, it is not a comparative study of the
two sexes. Holter (1970) does present a comparison of the two by
empirically studying some cf the patterns of sex differentiation in
current Norwegian society. This thesis focuses on sex differentiation
only to the extent that it is relevant for working wemen's commitment
to work and the importance of work for their self-identities. It is
however, acknowledged that comparable studies among both sexes need to
be conducted before some of the implications reported at the end of
this study can be confirmed.

This study also excludes housewives, or women who are not working
for pay within an occupational context, from consideration. The concern
here is to investigate the impact of working within an occupational
context. Lopata (1971) however has reported the findings from her
comprehensive study of housewives. Her work is drawn upon later for a
discussion of the potential comparisons between housewives and the sample

of working women studied here.
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In sum, this thesis does not empirically investigate male and
female differences nor housewife and non-housewife differences. Its
efforts are directed towards empirically studying the various factors
associated with commitment to work and importance of work for self-
identity among working women. Specifically, factors emerging from the
literature include: childbood socialization, intermittent careers,
involvemeni in the family role, and demands on the women's time and
energy. The relevance of the findings are discussed in relation to some
current assumptions about working women and their potential comparisons

with men and housewives for future research.

Before proceeding, a note on the terminology used in this thesis
may be warranted. Although a Meadian theory of the self is expounded,
the restrictions of the particular methodology employed (see chapter
three) result in the designation of the concept as ‘self-identity’.
However, the terms self, self-identity and identity are used interchang-
eably throughout. While a general definition of ‘'work' is offered in
chapter two, no distinction is made between the terms work, job and
occupation. The use of the term 'work' and the phrase 'working women'
is not meant to imply that housewives do not work, do not expend energy,
or do not expend effort within their roles. It is however, intended
to distinguish between those working at paid employment within an
occupational context from those:gngaged;in‘unpaid activities within . the
familial context. Working women, of course, can also be housewives

(Meissner,1977).
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There is a distinction made between sex differentiation and sex
stratification. The former refers to differences while the latter refers
to the ordering or ranking of the two sexes in terms of power and
prestige. A distinction is also made between status, prestige and
self-identity. Status refers generally to a position within the social
structure with its associated behaviours and activities. Prestige
refers to differential evaluative judgements (see chapter two for a
detailed discussion of occupational prestige). Prestige may or may
not be derived from a particular status of which the person is an
encumbent. Similarly, self-identity may or may not be derived from a »
particular status of which the person is an encumbent. Furthermore,
whether or not a person derives both prestige and self-identity from
the same status is considered an empirical question. The literature
suggesting an interrelatedness between these concepts is noted as it
is relevant.

The designation ’sex roles' is used throughout. The appropriate~
ness of sex versus gender in this context appears to be an unsettled
:Lssué in the literature. For example, the American College Dictionnary
(1967:504,1109,1110) distinguishes gender as a grammatical set of
classes (usually referring to feminine, neuter and masculine) and sex
as either the character of being female or male or the anatomical and
physiological differences by which females and males are distinguished.
Oakley (1972:16) however distinguishes between sex as referring to the
biological differences between female and male and gender as referring

to the social or cultural classification into feminine and masculine.
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Unlike Oakley, Ambert (1977:iii) uses the terms synonymously. David

and Brannon (1976:1) use the term sex role rather than gender role.
Finally, as Hunter and Latif (1973) have noted, it is risky

to generalize from research conducted in the United States when study-

ing Canada. Unfortunately the lack of empirical data in this country

offers little alternative. Data from both countries are therefore

drawn upon throughout the following chapters.



CHAPTER 1 = A MEADIAN CONCEPTUALIZATION OF THE SELF

Different authors within sociology use the terms self and
identity variously and often synonymously with self=concept, self image,
self-identity and/or social identity (Luckmann and Berger,1964; Kinch,
1968; Sherwood,1965; Miller,1963; Klapp,1969:viii; 11all,1971; Gergen,
1971:22-23; Kuhn,1956) . Despite differences, most fall within the
symbolic interactionist perspective and are assumed to have been derived
from George Herbert Mead's social behaviorism. The conceptualization
of self-identity used in this thesis is interpreted directly from
Mead's writings. The decision to return directly to Mead's works
was made for two main reasons. First, Mead provides a consistent and
detailed theory which is lacking in the occupational and sex roles
literature. Both subareas of the discipline tend to adopt an already
existing theory from social psychology when investigating self-identity.
Second, current differences among symbolic interactionists (Vaughan and
Reynolds,1968) are avoided by referring directly to the man considered
the father of social psychology in our discipline.

The purpose of this chapter is to outline a Meadian concept
of self-identity. Beginning with a brief presentation of Mead's view
of the characteristics of the biological organism at birth and the
development of the self in childhood, it proceeds to a discussion of
the temporal order and change during adulthood. The prefatory remarks

on the biological organism at birth and during childhood socialization

- 16 -
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are included to aid in an understanding of self-identity in the adult

years, which is the concern of the empirical data which follow.

Developing a Self

For Mead, the social process temporally precedes the individual
and is the context within which the individual self develops. In
other words, he posits the plasticity of the biological form from
birth (1934:337; 1964:76) . Although the biological organism is subject
to extensive modification through interaction with its enviromment, it
is born with certain basic or "given' characteristics. From the start
it is assumed toc have a co-operative attitude, that is, a well-defined
tendency to act under the stimulation of another individual of the
same species (1934:240; 1964:212-213). In Homans' words (1950:385),
it is essentially social in character. In Morris' words( 1962:xxi),
it is essentially a role-taking animal. It also possesses biological
"stuff", variously referred to as impulses, instincts and "primal
stuff" which not only exist but seek expression (1934:337; 1964:76,98,
212,358-359,393).

While Mead is explicit in his belief about the importance of
the biological level, his writings are unclear about its exact nature.
The confusion resulting from his constant intermixing of terms led
Meltzer to comment:

Whether impulses are biological in character, or can

also be socially derived, is not clear from Mead's

exposition. However .the contexts in which the term

sometimes appears suggest that the latter interpreta=-
tion would be more wvalid. (1972:19)
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When Mead is consulted it seems clear that he uses the term in both of
the ways suggested by Mleltzer.1

Mead also recognizes the existence of emotions (such as joys
and sorrows) which he claims are part of our affective experience
(including here emations, interests, pleasure, pain, satisfactions and
dissatisfactions) and arise out of cur impulses. (1956:33,75; 1964:139,
297) . He considers emotions with other noncognitive factors, as part
of our environment (1934:129; 1964:297). Gestures become identified
with the content of our emotions which are:fevealed to-the-observer

during gestures (1964:111,125).,2

1.) Mead refers to an impulse as a "congenital tendency" to react in
a specific manner to a certain sort of stimulus, under certain "organic"
conditions and to the sensitivity on its "motor" side as simply the
relationship of a performed tendency to act to the stimulus which "sets"
the impulse "free" ( 1964:337,358-359). On the other hand, he explicitly
states elsewhere (1964:98) that impulses arise out of social instincts
(i.e., the social nature of man). To add to this confusion, he sometimes
uses the word 'instinct' to refer to something that is rigid and

not subject to extensive modification to emphasize the openness of

the impulses (1934:337) and sometimes refers to instinctive reactions
being determined by experience (1964:76). Finally, he refers to impulses
arising from social instincts while in another place refers to the
"primal stuff" as social "impulses" (1964:98). In other words, impulses
and instincts seem to be both biological in character and can be
socially determined.

2.) Other authors have provided a more extensive social account

of emotions. Cooley (1972) for example includes emotion as an important
aspect of the self and while he regards it as instinctive, it is defined
and developed by experience and in turn stimulates and unifies the
activities of the person. He goes on to say that the meaning of emotions
(such as hope and regret) is learned in association with others, just

as other meaning 1is learned. Shibutani (1961:323-366) concurs and
suggests that we respect or despise ourselves in the same manner in
vhich we act towards others when we respect or despise them. Goffman
(1955) and Rustin (1971) note that emotions can be a group product and
that the group can determine the amount and distribution of emotion that
is appropriate in a particular situation. Meltzer and Petras (1972)

add that group membership is a prerequisite for individual satisfaction
because it is through group membership that the ends of satisfaction
become defined for individual members.
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Although Mead's treatment of the biclcgical is inadequate, there
is no doubt that he includes both the biological and the social in
the discussion of the individual. He 1is neither a biological determinist
nor a social determinist (Reck,l1964:xxxviii; Strauss,1956:xii-xiii).

From the beginning, the biological organism is living in an
ongoing social process (1964:102). The basic mechanism whereby this
process goes on is the gesture, or the movement of onme organism which
acts as a specific stimulus calling forth responses from another organism.
The infant initially interacts in a conversation of gestures where
one's movements call out a response in another and that response serves
as a stimulus for the first and so on. Mead refers to the responses
which are present in behaviour, either in advance of the stimulation
of things or already aroused, but not yet fully expressed, as attitudes
(1934:13-14,63,362; 1964:286,336) .

The term for this relation between organism and environment,
between stimulus and response, is the act and Mead refers to it as the
unit of existence. An act is an ongoing event that consists of
stimulation and response and the results of the response (Mead,1956:92;
Reck,1964:xix) .

Furthermore, the responses are meaningful only insofar as they
lie inside a conversation of gestures. Meaning refers to the later
stages of the oncoming act and the objects indicated (Mead,1934:76-78,
181; Morris,1962:xx—xxi).

Although these acts are meaningful, the infant is not yet

conscious of them for there is nothing in the mechanism of the act
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which brings this relation to consciousness( 1964:129). At this point
the infant experiences the body, its feelings and sensations but does
not distinguish them from the environment. The significance of this
characterization of the biological infant is the fact that it does not
yet have a self. For Mead, it is initially no different from other
"lower" animal forms. It is not born distinctively human (1934:172).

The infant then, interacts meaningfully with its environment
from the beginning but is as yet not different from other animal forms.
It is only with the development of the mind and self that the organism
gains human status. The rise of mind and self takes place within the
social process through the complex development of a number of contribut-:
ing factors.

Consciousness of meaning cannot occur until images are formed.
As past experiences accumulate, gestures become identified with the
content of the child's emotions, feelings, and attitudes and images
arise of the response which the gesture of one form will bring out
in another (1964:111). The image is the suggested object-stimulus,
adapting itself to the conditions involved in the problem. The image
however cannot be distinguished from the object by its content or
function but only in its appearance in the absence of the object to
which it refers. Once images arise, our sensitivity to them serves the
same function as does our sensitivity to other perceptual stimulations,
namely, that of selecting and building the objects which will give
expression to the impulses (1934:338-346; 1964:57-58; Meltzer,1972).

When gestures possess meaning for the child and are more than
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mere substitute stimuli (i.e., when they are significant symbols), it
has consciousness of meaning (1934:75-78,8Q0; 1964:24). Consciousness
of meaning is the consciousness of one‘s own attitudes of response as
they answer to, control and interpret the gestures of others (1964:132-
133) . Crucial for this development are attention and reflexiveness.
Attention mediates the reference of the act to the self and brings
about a consciocus organization of the act with the individual as a
whole. Reflexiveness, the turning back of the experience of the
individual upon oneself, permits the whole social process to be
brought into the experience of the individuals involved in it (1934:121-
122,1345 1956:41-42; 1964:120~121). ‘

Consciousness of meaning is the essence of mind. Mind is
nothing but the importation of the external (social process) into the
conduct of the individual so as to meet the problems that arise. It
is the interplay of gestures in the form of significant symbols (1934:
188-189; Reck,1964:xxvii). When mind arises, the individual becomes
aware of its relation to the social process as a whole and to the
other individuals participating in it with one. Through mind, or
intelligence, the individual can consciously adjust oneself to that
process and modify the resultant of that process in any given social
act. It is through thought that the individual interprets
experiences (1934:121-122; 1956:41-42).

In the development of the child, there are two stages which
represent the essential steps in attaining self-consciousness: play

and game. In the play stage, the child acts the teacher, the pirate,
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etc. and acquires the roles of society. In this stage the child is
taking the role of the other by continually exciting in oneself the
reSpéﬁses to one's own social acts. In this way one learns the organiza-
tion of particular individual attitudes. In the game stage, the child
must assume the various roles of all the participants in the game and
govern one's actions accordingly. The organized reactions to the child
are embedded in the child's own playing of different positions and this
organized attitude becomes the ‘generalized other', i.e., the crystalli-
zation of all the particular attitudes of others into a single attitude
or standpoint (1934:90,158,364-367; 1964:383—386).3 The organization
of the self is this organization of attitudes towards the social environ-
ment from the standpoint of that environment which the individual assumes.
The self includes mind but the two are not synonymous. Mind
refers only to that part of the self which enters consciousness. Self
includes this part as well as a whole "bundle of ... habits" which help
make up the unconscious self (1934:144,163). Self-consciousness, which
is the recognition or appearance of a self as an object, is the primary
core and structure of the self. This is to be distinguished from
consciousness, which is the answering to certain experiences such as
those of pain or pleasuré. Perhaps the distinction is clearest when
it is recalled that Mead was, first and foremost, a social behaviourist.
In other words, the appe;rance of the self as an object refers to a

behavioural recognition. One can behaviourally respond to the self as an

3.) Oestereicher (1972) and Piaget (1963) are examples of two authors
who discuss experimental findings supporting the existence and functions
of these stages as presented by Mead.
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object without a conscious or sensual or psychical awareness of this
occurrence. The core of_ the self is cognitive, not emotional or
affective. Furthermore, once the organism has developed a self it is

fully human within a Meadian perspective.

The Nature of the Self

For Mead, the self cannot be simply located in the organism.
Rather, the term refers to both organism and environment, to the relation
between them. The distinction between the terms ‘organism' and
‘environment' is, for Mead, functional not metaphysical (1934:332-333).
That is to say, the self is not so much a substance but essentially a

social process (1934:178; 1956:13).

Like any social process, the self has two basic and complementary

logical aspects. One is that:

..o the gesture of one organism and the adjustive
response of another organism to that gesture within
any given social act bring out the relationship
that exists between the gesture as the beginning
of the given act and the completion or resultant

of the given act to which the gesture refers.
(1934:79)

The other basic and complementary logical aspect to the social process

is that the:

..« social process, through the communication which
it makes possible among the individuals implicated
in it, is responsible for the appearance of a whole
set of new objects in nature, which exist in relation
to it. (1934:79)

These two aspects simply refer to the necessary components for a 'social

process’ to exist, i.e., the "social' is a relationship between the parts
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(individuals) such that together they constitute a whole which is more
than and different from the sum of the parts and the 'process' is

ongoing change. In the self, the first phase of the process is referred
to as the "me'. It is the conventional phase and maintains the individual
in the community. It is the organization of attitudes from the group,

an importation of the social organization of the outer world (1934:90,
163-164,209; 1964:264,212—245). The latter phase of the process is
referred to as the 'I'. It is the response ofithe individual to the
attitude of the community and includes the novel, something which was

not present before (1956:309,312).

To understand the self as a process one must understand Mead's
notion of the temporal order. For Mead, the locus of reality is the
present. The chief referent of the present is the emergent event,
that is, the occurrence of something which is more than the processes
that have led up to it and which by its change, continuance, or
disappearance, adds to later passages a content they would not otherwise
have possessed. That is to say, the present includes what is disappear-
ing and what is emerging (Mead,1934:197-200; 1956:332-335; 1964b: Reck
.1964:xlvi; Tillman,1970) . The emergent event as present gives us the
basic structure of time. We are immediately considering something but
we are already going on to something else. We are continually inter-
preting our present by the something that is represented by possible
future conduct (Mead, 1964:66-68; Reck,1964:x1viii).

The present then is not a piéce of time cut out anywhere from

the temporal dimension of uniformly passing reality. As there is a
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spatial thickness, so too is there a temporal thickness (sometimes
referred to as the specious present). We construct our past from the
standpoint of the present and as new presents arise tomorrow we
reconstruct different continuities in history. This is not to deny

that what is going on would be otherwise if the earlier stages of the
occurrence had been of a different character. The order within which
things happen and appear conditions that which will happen and appear.
But the main character of the past is that it connects what is unconnected
in the merging of one present into another and provides "elbow room”

in our narrow present for coping with the evolving present. As we extend
from the present in memory and history, we similarly extend from the
present to the future in anticipation and forecast. The future provides
direction and helps determine our courses of action (1956:92,332-335;
1964:345-352) .

Basic to Mead's notion of the temporal order is the basic
idea that change is always taking place. Life is happening, things
take place, the self is always 'becoming'. However slowly, gradually
cr subtlely, the self is always changing. Withian this ongoing process,
the novel is always arising (1956:309,312).

This understanding of the self as a process rather than as a
substance is crucial for a correct interpretation of Mead. This needs
emphasizing because, as Lindesmith and Strauss point out, the use of
the term 'self' as a noun seems to imply the existence of a corresponding
en+ity or object. This is as erroneous however as it would be to think

of 'speed' in the same manner. We cannot buy '60 miles an hour' or
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hold it in our hands. Both terms refer to events and relationships
rather than to entities having a definite location in space. It is

for this reason tha£ the self has been called a grammatical illusion
(Lindesmith and Strauss,1968:314-343). This illusion is reinforced by
the fact that the human body can readily be set off as an organic unit,
by the continuity of experiences in time, by our identification with

a certain act which tends to isolate the self and render it definite,
and by our sense of personal autonomy (Mead,1956:96; Shibutani,1961:213-
248) . However, this sense of being a separate entity, this illusion is
not to be confused with the essence of the self as a process. When
Mead refers to the self as an object he uses the term to denote the
expression of a relation which is part of a whole process. The self is

this relation, this proce354 (Mead,1964:278; Reck,1964:1-1ii1i).

4,) An emphasis on the substantive nature of the self is perhaps the
most common distortion of Meadian theory. When the substantive aspect

is considered its essential and defining character, its processual
nature becomes neglected and the ‘1" virtually forgotten. The self

then becomes a passive and, in Lichtman's (1970) terms, trivial aspect

of life (Glaser and Strauss,1972). Evidence of this is readily available
in many current writings on the self in which it is defined as the
totality of a person's self attributes (such as intelligence, ambition,
etc,) and/or the roles in which the person participates (such as father,
doctor,etc.) (Sherwood,1965; Couch,1966; Kinch,1968; Stebbins,1972; Miller,
1963). Others redefine this aspect of the self as identity so that, by
definition, all other aspects of the self are excluded (Kuhn and McPartland,
1972; Gross and Stone,1970). In either case, the result becomes a
relatively static, socially determined attribute theory of the self as

a separate entity. Such authors often find support for théir position

in the writings of Mead himself. He refers to the 'me' as an organized
set of attitudes of others which the individual assumes (1934:175-
178,206 ,280-281). The 'me' sometimes sets limits to and controls the

'I' (1934:210-~211). The individual can never get the 'L' fully before
oneself, it cannot appear in consciousness as an 'L', it always appears
as an object or a "me'. Even the 'I' of introspection is really a 'me'
which is criticizing, approving, suggesting and consciously planning
(1964:141-145). The 'I' is therefore considered difficult if not impos-
sible to study and is consequently deemed unimportant or is over—-looked.
However, this selective reading of Mead not only neglects much of his
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The Self in Adulthood

Mead's account of the development of the self provides a clear
conceptual distinction between childhood and adult socialization.

During the former, the infant becomes human, develops self-
consciousness and concomitantly a generalized attitude or standpoint
towards others. The rise of mind and self-consciousness can therefore
be viewed as the end of childhood socialization and the beginning of
adult socialization. The difference between the two is obviously
qualitative since mind and self-consciousness are what differentiate
humans from lower animal forms.

This approach to socialization differs from many current writings
in the area. For example, Shibutani (1961:63-95) describes socializa=~
tion as the procesé of learning to participate in social groups and
differentiates childhood socialization on the grounds that such.learning
is more extensive then than during adult socialization. Sarbin and
Allen (1968) state that childhood socialization refers to the acquisition
of ascribed roles and adult socialization refers to the acquisition
of achieved roles. For Mead of course, the child learns particular
roles (both ascribed and achieved) during the play stage even before
adapting the viewpoint of the generalized other and the development of
a self. There is no reason to assume the child learns only ascribed
roles during the play stage. Indeed, Mead's examples of mother, pirate,

and teacher clearly include both types.

theory (in particular the central importance of emergence, temporality,
perspective and sociality) but also falsely portrays the nature of the
self which he expounds.
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Even many who agree with Mead's account of childhood
socialization as the process of becoming human or of transforming the
newl& born organism into the basic model of a human being (Wrong,1970;
Cavan,1970; Rafky,1973; Berger and Luckmann,1967:130-133) depart from
him when expounding their views of the nature of adult socialization.
For example, Cavan (1970) claims that adult socialization is simply an
addition to or an extension of the basic form developed in childhood.
Berger and Luckmann (1967:134-148) say it is less firmly entrenched
or is more 'artificial' than childhood socialization. Brim (1966) claims
that it deals mainly with the acquisition of roles.

There are two main reasons why Meadian theory opposes the notion
of adult socialization as a mere extension of childhood socialization.
First, the social process is continuous. It does not cease when the
individuval develops a self. The continual emergence of the novel arises
through the communication made possible by the social process and
necessitates continual reorganization and reconstruction of the self.
The individual is always becoming and through refiexive consciousness
identifies with the process of development. In other words, one does
not perpetuate oneself as is. Furthermore, as the individual adapts
to a certain environment, a different individual emerges and in becoming
a different individual, the community in which one lives changes. The self
constantly evolves in an ongoing process of interaction with the
environment (Mead,1934:25; 1956:96; 1964:5,49,209; Strauss,1969:25).
This is not to say that changes are sudden, drastic or even noticed.

Rather, change is part of the individual's day-to-day experience and
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is often gradual and subtle (Salaman,1971la; Strauss,1969:58; Rui.tenbeek,
1964;:30) .

| Those maintaining the self in adulthood is an extension of
that formed in childhood may object on the grounds that they do not
deny change per se. They deny qualitative change except on ryare
occasions or in infrequent cases of resocialization (which they
distinguish from adult socialization, McHugh,1970) . These authors
argue that one's core identity is formed in childhood and changes
taking place in adulthood are evidenced in the peripheral or labile
identities or that additional subidentities serve to expand the core
identity as the individual enters new roles (Schein,1971; Miller,1963;
Rui tenbeek ,1964:10; Sarbin and Allen,1968; Brim,]1966:14~17).

Examples of this viewpoint are readily available in the literature
on occupational socialization. Super (1951/52) posited that by
adolescence the person's self-concept has already begun to emerge and
crystallize and that adolescence serves to clarify, elaborate upon and
confirm it. Choosing an occupation is, in effect, choosing a means of ‘/ 
implementing a self-concept. Similarly, Schein (1971) states that the
more enduring underlying qualities or the basic self-image is learned
in childhood. Change in the course of a person's career and as a result
of adult socialization i; likely to be change in the nature and
integration of the most peripheral selyes. Berlew and Hall (1966) join
Schein in arguing that changes taking place are most likely to occur
immediately after entrance into the occupation. It is at the start

-that the new worker is motivated to be accepted by the new social
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system and to make sense of the surrounding ambiguity.

The reply to the claim that change takes place in adulthood but
that it is not qualitative change, is found in Mead's discussion of
the self-conscious individual. The person now has use of a mind,
thought, and intellect for help in solving problems. This mechanism
wés not present in childhood. One can now select, using intelligence,
sort among various alternatives, reject in favour of those which are
in fact carried out or acted upon, and so reconstruct the self and the
environment (Mead,1956:309).

Mills (1970) criticizes this ‘sociological rationality' as
replacing biological individualism (instinctivism) by a perspective
which makes rational mind, individuality itself, strongly dependent
upon social education. However, as we saw earlier, Mead does not deny
the social value and influence of noncognitive factors. The task of
intelligence is not to replace the noncognitive but to recognize it
and to mold it together in such a way as to maximize the possibility
of its satisfaction (Mead,1964:212; Reck,1964:xxxviii). Man 1s active,
not passive. The rise of mind engenders an ‘'intellectual competence'
to reflect upon and evaluate alternatives (Oestereicher,1972).

In relation to this whole issue of change and stability in the
self, it is interesting to note that while change is inherent to Mead's
works, he posits the individual's search for continuity. This belief
in or search for continuity or consistency extends to the past and to
the future. We extend in memory ana history and we do so to maintain'

continuity in the advance towards the goals of our conduct. But we
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do so in light of the present, in relation to the emergent event in the
present situation and as an extemsion of this present. Furthermore,

we find this continuity for every novelty that arises. .As Gerth and
Mills (1953:13C-162) note, the influence of childhood experience may

be due to the simple fact that the adult develops temporally after
childhood so that we have these past experiences upon which to draw.
Since childhood is temporally prior to adulthood, the adult self
necessarily develops from that form. Similarly, we project into the
future from the present and find continulties there. The future is
temporally later than the present and necessarily develops from the
present. We are able to make such connections, to maintain a sense

of continuity and consistency, through the use of linguistic categories
and concepts which unite otherwise diverse things.- These categories,
with their implied groupings and connections, and even the degree of
consistency necessary in the individual's behaviour are socially
negotiated, established, maintained and changed (Lindesmith and Strauss,
1968:314-343) .

What is important in Meadian theory is not an actual continuity,
but the tendency to seek continuity and construct it from the past and
into the future. We find such continuities within our constantly
changing environment and self, but the continuities which we find are
themselves constantly changing as the novel emerges in the present. This
construction and reconstruction of continuity with the past and with the
future, in relation to the present, is not to be misinterpreted aé a

determinism from the past to the present and the future.
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Mead of course accepts the influence which the past does exert
on the present and future, but emphasizing this influence to the
neglect of the influence which the ever-changing presents have on the
past and the future can result in what Becker and Strauss (1956) contend
is an over-emphasis on childhood experiences by Freudians and psychiat-

rists.5

Accounting for Situational and Trams-Situational Behaviour

Mead’s theory of the self accounts for both situated behaviour
and trans-situational behaviour. The temporal order and the paramount
importance of the specious present assure a dynamic conception of the
self. The continual emergence of something new and the processual
nature of reality necessitate continual reorganization and reconstruc-
tion. We are always ‘becoming' and through our reflective consciousness, '
identify ourselves ﬁith the process of development. This is not to
say that we are always conscious of. our adjustments. Selective attention
may be given to different features of the objective field without our
pointing them out to ourselves (Mead,1934:25; 1956:96; 1964:5,49,209) .
In other words, we do not simply receive impressions and then answer
to them. We seek certain stimuli. We act as well as react, Ye use

our mental processes to reconstruct values and consciously direct conduct.

5.) Data presented by Sewell (1970) on the effect of infant-training
practices supports this view of an oyer—emphasis on the impact of

childhood experiences. He found no relationship between such practices
and personality. Similarly, Martinussen (1972) reports adult experiences
have more effect on political orientations than do socialization
experiences during childhood and adolescence.
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We can also use our intellect to abstract from situations and generalize
to larger acts within which our attention is focused (Mead,1934:215;
1956:68-69,100-103,215; 1964:406) .

Nevertheless, actions are not wholly situated. Through our
individual perspectives (generalized standpoint), our past comes in
to influence cur present conduct. This is not a UTigid determinism
though, since our present always determines our choice of pasts on
which to draw. Nevertheless, we carry our past with us, in our
perspective. We draw on our past through generalization of the identity
of responses,; through an association of the new with the old. Certain
stimuli call out certain responses and inhibitions are built up
through experience so that certain responses tend not to be called out.
This influence of the past can be either conscious or not conscious.

In addition, the mind enables self-conscious selection and
purposive conduct. When individuals self-consciously direct
attention, that to which we do not direct our attentidn comes to us
in memory images as the familiar and is assumed insofar as it is valid.
To the extent that we are living in our well-established habits, we tend
not to be conscious of them. The habitual responsé shows itself in
the total response of individuals and not in any isolated memory
images. This unconscious habitual response points to the fact that
only a portion of the self is changed at a time and that it is the part
which is engaged in that part of the world which is pooblematic at the
time. The portion which is unproblematic and unquestioned comes from

the past unchanged (Mead,1934:114-117,122-125; 1938:106~107,151-153,548,
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607-611; 1964b; 1964:76-79,90-91; James,1970; Farris and Brymer,1965).

Regularities in behaviour should therefore be evidenced
trans-situationally. This is so while at the same time each new
experience or situation in turn affects the person's perspective. In
other words, behaviour is neither totally situationally determined nor
totally unaffected by situatioms (1938:151-153). Rather, perspectives
or generalized standpoints are in a continual process of fading,

gradually and subtlely into new perspectives.

Individuality and Joint Action

Mead's discussion of temporality also accounts for the uniqueness
of each individual even though the self develops within the same society
as others. Each person's perspective is a unique combination of
intersectings in relation to a specific past and future so that it
reflects a different aspect of the relational pattern of the sccial
process. No one's perspective reflects the totality of all relational
patterns, but each one represents a different aspect of the whole.
The common social origin and constitution of individual selves, then,
does not preclude wide individuasl differences and variations of them.
Each individual has that which is unique in one's experience (Mead,
1934:201-203; 1956:32; Tillman,1970).

Within this diversity, joint action and co—operation take place
because of the capacity of each indivyidual to take on multiple and
constantly intersecting views of the group. This capacity of being

several things at once is referred to as sociality. Furthermore, the
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biological organism is assumed to possess this capacity at birth.
It will be recalled that the infant is assumed to have a co-operative
attitude. Because of the capacity to take the role of the other;
there is an interconnection of selves from which unity arises. Insofar
as two or more individuals interacting with one another share the others
perspective there is an identity which amounts to the irrelevance of
the differences of the different perspectives for the co-operative
process in which they are involved. This identity (referred to as a
universal) which belongs to different perspectives is organized into
a single perspective for the co-operative activity at hand. As Blumer
(1970) notes, it is not the structure of common values and norms that
holds society together, controls or regulates activities in an orderly
relationship. Rather, society consists of the fitting together of
acts to form joint action and this is dependent on the capacity of the
individuals invoived to take the roles of others effectively and to
integrate them into a single perspective that is important for co-operative
activity (Mead,1934:89,376; 1964:359; Reck,1964:1-1vi; Tillman,1970).
Differences, however, do arise between different individuals
occupying different perspectives,between different phases of individual
selves, and between different selves of the same individual occupying
different perspectiyes. Problems arise within our ever-changing
experience causing some disintegration in the organization of the self.
In all of these cases the differences or conflicts are settled or
terminated by reconstruction. The social situation, the given framework

of social relationships, or the self may be reconstructed and a reconstruc-
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tion in one of these areas affects the other. The relation between social
reconstruction and self reconstruction is reciprocal and internal (Mead,

1934:307-309; 1964:147-149,342).
Conclusions

Mead's particular interest in showing that mind and self.are
social emergents and his broad theoretical focus say little specifically
about working women. The occupational and sex role literature address
this narrower focus. The next chapter therefore turns to a review of
the literature in these subareas and attempts: to fntegrate
some of the diverse findings reported by others. Throughout, reference
is made to Mead's theoretical framework, specifically as the background
against which contradictory findings can be assessed.

The utility of a Meadian perspective however, extends beyond
a background against which to assess the works of others. His writings
provide a detailed and comprehensive theory of the self as a social
emergent, justifying the inclusion of the concept in sociological studies.
His perspective accounts for the uniqueness of each individual while
explaining joint action and co-operation. It accounts for both situational
behaviour and regularities in behaviour, for both change and stability
in the self.

Of particular interest for this study, is the relevance of the
specious present and the temporal order for the study of the self in

adulthood. There is no doubt that, within a Meadian perspective, change
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during adulthood is basic and universal. It is inherent in the nature of
the social process and concomitantly in the self. The specious present
as the locus of reality and as that which determines the choice of pasts
on which to draw, supports the view that current adult experiences

should be more déermining of current adult self-identity than childhood
or past experiences. It is therefore hypothesized that current adult
experiences will be more important for (and empirically reveal a higher
association with) current adult self-identity than will childhood or

past experiences.



CHAPTER 2 - WORKING WOMEN: A REVIEW OF THE LITERATURE

Although Mead provides a conceptualization of the self and of
the temporal order, he does not provide details on the differential
influence of various current roles for women's adult selves. This
chapter therefore focuses on the occupational and sex role literature
as they are pertinent to this study of working women.

The discussion begins with a conceptualization of work and
proceeds to a review of the occupational literature positing the
paramount importance of occupational prestige. Sex, or being female,
is then introduced. The arguments presented in the literature alcng
with their assumptions in relation to women (as opposed to men) are
made explicit. This entails a discussion of the special effect
women's intermittent careers and the primacy of the
family role are supposed to have for working women. The entanglement
of the purported effects of both occupational prestige and being female
are further confounded bv current societal changes which are suggested
as effecting working women. These are discussed.

The last part of the chapter includes a discussion of various
non-work experiences (other than sex) which may be relevant for working
women. This is necessitated by the concern with the relative influence

of work on self-identity, compared with non-work factors. A discussicn

- 38 -
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of theories and empirical findings which are contrary to Mead's relative

de-emphasis on childhood socialization is found here.

Conceptualizing Work

Many authors have defined work, the work role, job, or
occupation for sociological study. Most of these definitions, however,
are problematic for this study. A large part of the problem revolves
around specifying the boundaries of a particular role. Mead offers
virtually no assistance because he uses the term role to describe the
processes of co-operative behaviour and of communication (i.e., taking
the role of the other). As Lindesmith and Strauss (1968:276-295) point
out, his use of the term is different from that of role theorists. The
latter generally use the term in association with position or status
to link individual activities with the larger organization of society.

Unfortunately, the numerous definitions offered by role
theorists do not solve the problem. Their definitions include a role
as: participation in a specific group; cultural patterns of behaviour
or socially prescribed activity patterns; the rights, duties, obligations;
and privileges associated with a particular social position in the
social structure; an internally consistent series of conditiomed
responses shared with other occupants of the particular position; and/
or a normative concept referring to the expectations with regard to
behavicur (Neiman and Hughes,1951; Bar-Yosef,1968; Gerth and Mills,1972;
Weinstein and Deutschberger,1970; Gross, et al.,1958:11-20; Coutu,1951;

Cottrell,1942; Stryker,1972; Turner,1956; Goffman,1961:85-152).
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Perhaps the difficulty is best highlighted by those attempting
specifically to define the work role. Udy (1970:3) for example, refers
to work as any purposive human effort to modify man's physical
environment. He does not; however, expound how one determines
whether or not their efforts are directed towards such a purpose or
if unintended conseéquences are to be considered. He does not include
monetary reward, a commonly accepted everyday criterion. Reiss (1961)
defines job as the specific kind of work a person does in a socially
evaluated work situation, and occupation as the job characteristics
which are transferable among employers. Work and work situation remain
undefined. Moore (1966) speaks of the occupational structure as a
number of ways whereby economic performance roles are differentiated
and organized. "“Economic performance roles" are not defined. Hall
(1969 :5-7) defines occupation as the social role performed by adult
menbers of society that directly and for indirectly yield social and
financial consequences that constitute a major focus in the life of
the adult. Work is considered as that activity which is performed in
the occupational role. Such a definition seems to exclude persons
nomally considered to be working but for whom work is not particularly
satisfying (such as a secretary who may dislike her job and not consider
it a major life focus). Turner (1970) speaks of an occupation as
similarities of activities carried out within a general scheme of a
division of labour. This definition seems to include areas of activity
commonly not regarded as work. For eﬁample, within a2 marriage relation-

ship a husband and wife often agree upon a division of labour. In a
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family with children there may exist similaritiés of activities within
the division of labour. Turner does not howeyver explicitly exclude
such household activities from his definition of an occupation. Salz
(1962), who provides the last example here, defines an occupation as

a specific activity with a market value which an individual continually
pursues for the purpose of obtaining a steady flow of income. The
association with income is consistent with the popular usage of the
term but his requirement of continually being in the pﬁrsuit of, is
unclear. Many women experience intermittent careers but nevertheless
are seen as and see themselves as working and having an occupation.

In other words, being able tc specify precisely the boundaries
of the work role seems to have eluded scientific definition. Nevertheless
few problems seem to arise when people use the term in everyday conversa-
tion. People use the terms work, job, and occupation to refer to
certain things and not to others, indicating a commonly uwiderstood
meaning. For example, few women would say that washing and ironing
clothes for work the next day are part of the work role but they would
say that some additional household duties are the result of their
working.

Within the everyday usagé of the term, income or financial
return is associated with work. Similarly, in most instances although
not all,work takes place outside the home. If a person works inside
the home but receives income for it, it is commonly referred to as
work. The term therefore can be used as convenient 'intellectual

shorthand' for a complex area in social life which is at present not



amenable to precise definition but nevertheless carries with it a
common sense understanding of what it entails. In this usage it is a
convenient labelling device for social scientists, but also extends
beyond the boundaries of academics and into the non-academic world
where it is popularly used (Cicourel,1970; Day,1969). Such usage is
obviously open to disagreement at the specific level where consensus
will not always exist about whether or not certain activities are part
of a person's work role. For the purposes of this thesis the terms
are not used to refer to such problematic areas. An attempt is
therefore not made to define the terms. Instead, they are used as
'intellectual shorthand' referring to the common sense understanding

of what they entail.

Occupational Prestige

The literature on occupational differences includes the now
well known studies in stratification which amply document the
hierarchical nature of the occupational system in present day North
American society. Similarly, the correlates of occupational status,
income and education have been noted again and again. Income is viewed
as the reward for performing tasks and also as an inducement for those
entering the system to undergo a lengthy training period in preparation
for such future rewards. The consistently high correlations between
these variables and the assumptions that: occupation determines one's
standard of living; occupations are the major roles through which

rewards are distributed and power exsrcised; and the occupational
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structure is the major foundation of the stratification system which
serves as the connecting link between different institutions and
spheres of social life, have led to the claim that occupation is the
best single indicator of social class 6 (Pineo and Porter,1967;
Inkeies and Rossi,1956; Hodge, et al.,1966a; Hodge, et al.,1966b;
Reiss,1961; Blau and Duncan,1967; Tuckman,1947; Blishen,1967; Wrong,
1966; Parker,1971; Haug and Widdison,1975).

The hierarchical nature of the occupational system, the high
correlations between status, income and education, point to the fact
that occupational prestige can be used as a summary or umbrella concept.
It refers to more than a simple evaluation, more than a hierarchical
ranking associated with a collection of work activities. It refers to
all of these variables and to the relationships between them (Hebden,
1975; Porter, et al.,1973).

The importance of occupational prestige for self-identity is
explicit when referring to males. Berger (1964) speaks of a threefold
division of work in terms of primary self-identification (the professions

and the upper echelons), a threat to self (the unskilled occupations

6.) These general findings seem to hold despite the many difficulties
with stratification studies. For example, large groups of sales, clerical

and kindred occupations were omitted from the famous NORC study; inform-
ants are less sure about the occupations in the middle than about those
at the extremes; in middle-~sized cities small business and white-collar
workers are least clearly defined in social position for both objective
and subjective measures; and occupational prestige yaries in different
regions of the country, with differences in social status of informants
and with differences in how much an informant knows about an occupation
(Reiss,1961:77; Mills,1966; Davies,1962). Other difficulties pertaining
specifically to working women are discussed later in the body proper

of the thesis as they are relevant.
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and those at the bottom of the hierarchy), and those in which work
is neither of the above (white collar and blue collar occupations).
In similar vein, ;Blauner (1966) informs us that those in the upper
echelons and especially the professions are expected to have an
intense intrinsic interest in their work while those at the bottom
are not expected to have anything other than an extrinsic interest
in their work. White collar workers are expected to have more interest
in their company than in the work itself. Mills (1956:228) argues
that for tlose who find no intrinsic meaning at work (white collar
workers) , meaning must be sought elsewhere.

The explanatory principles supporting these contentions argue
that activities which permit a man to see himself in a favourable
light are more likely to be used as the referents by which he judges
himself (Shepard,1972). Since a person judges himself largely through
the evaluation given him by society and others (Lipset and Bendix,1966:
11-75), those engaged in highly prestigious occupations are more likely
to view themselves in terms of their occupational roles. Numerous
variables are suggested as contributing to this greater importance of
the occupational role for self. Increased occupational training,
specialized training which can only be used in the particular occupation,
generalized social prestige which would be lost if one left the occupa=-
tion, prerequisites of the job to which one has become accustomed,
rewarding personal involyements at work, promotional opportunities and
other career possibilities, and the effects of the expectations of

non-work groups are all acknowledged (Becker,1968; Carper and Becker,
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1958; Wilensky,1964).

Empirical data tend to support these contentions. Using the
Twenty Statements Test, Tucker (1967) found a positive relationship
between increased skill and professionalization and the tendency to
make references toc occupation and occupational position. Similarly,
Kuhn (1960) reports the mention of professional role increases with
each year in professional school. Mulford and Salisbury (1964) report
the same positive relaticnship between occupational prestige and
frequency of mention on the TST.

The same relationship emerges between occupational prestige
and commitment to work as between occupational prestige and the impor-
tance of work for self-identity. Indeed, a conceptual distinction
between commitment to work and the importance of work for self-identity
is seldom made explicit. Implicit distinctions generally assume the
two are positively related,i.e., a greater commitment to work and a
greater importance of work for self-identity occur together. For
example, some authors simply use the terms commitment to, identification
with | involvement in, and occupational identity interchangeably
(Blankenship,1973; Box and Cotgrove,1966; Blauner,1964; Berger,1964:
218-219). Others define commitment in terms of identification with
the occupation or occupational identity. Sheldon defines it as an
attitude or or iemtation toward the crganization which links or attaches
the identity of the person to the organization 6heldon,1971; Hall,1971).

Some define commitment more explicitly. Johnson (1973) and

Abramson et al. (1958) distinguish between personal aad behavioural
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commitment. The former refers to a strong personal dedication to a
decision to carry out a line of action. The latter refers to an
individual who has acted in such a way that the line of action must

be continued, with or without personal commitment. Becker's

(196 I) concept of commitment refers only to the behavioural aspect, i.e.,
consistent lines of activity. Kanter (1968) combines both meanings

in her definition. Her usage refers to the process through which
individual interests become attached to the carrying out of socially
organized patterns of behaviour which are seen as fulfilling those
interests and expressing the nature and needs of the person.

However, the relationship between commitment and self-identity
has not been tested empirically. Furthermore, the types of indicators
used tend to differ although assumptions are drawn from one concept
to the other (see chapter three for a discussion of indicators for
the two concepts). Indicators of commitment to work include such
items aé the respondent's intentions of working five years from now,
whether or not he/she would quit if he/she inherited enough money
to live comfortably without working, etc. Indicators of the importance
of work for self have focused noticeably on the Twenty Statements Test
in sociology. This is an open-ended instrument in which the respondent
is asked to write statements in response to the question 'Who am I?'
as addressed to him/herself. Number or percent of work statements
listed are then interpreted as a measure of the importance of the
work role for self. In other words, measures of commitment tend to

be role-specific questions while those for the importance of work for



47

self tend not to be role-specific but to refer to a broader or general
organization of the person.

It is suggested here that the two are at least conceptually
distinct and that the relationship between them is an empirical
question. The distinction between the two concepts is the distinction
Mead refers to when he talks about different selves of the same
individual and then about the organization of the whole (self) which
gives unity to the individual. It can also be seen as a distinction
between one's role subidentity (usually defined as that aspect of an
individual's total self which is engaged when the person is behaving
in a given role (Miller,1963)) and one's total self. This distinction
is supported by the use of different indicators for the two concepts
in the literature.

Distinguishing between the two concepts raises the possibility
that an individual could show a high commitment to work while at the
same time reveal a low importance of work for self. This is theoretically
.possible if the person maintained role-distance from his/her occupational
involvements. In this instance role-distance would not refer to a
desire to dissociate from the role lecause of a 'threat' to self as some
use the term (Stebbins,1969). Rather, it would refer to successfully
fulfilling expected role obligations while at the same time-not having
one's identity become the work subidentity. Stated another way, it
would refer to compliance at the behavioural or activity leyel without
subjective identification. Mayntz (1970) coined the term 'amoral role

behaviour' to avoid much of the confusion resulting from the different
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uses of the term. Similarly, Goffman (1961:91-132) notes the individual
in this case is not denying the role but simply the self which the role
implies. When used in this way, role-distance can become part of the
role definition itself since it is accepted that each individual
participates in numerous roles and total identification with all of
them at the same time, if at all possible, would be at the cost of
total compartmentalization.

A person could also reveal a high importance of work for self
but a low commitment to work. In other words, there is no reason why
a person's involvement in the work role (while an encumbent) cannot
have an effect on the self even though that person may leave that role
at any time.. Indeed, if the effect is perceived as negative it may
prompt the person to leave.

In sum, commitment to work and the importance of work for
self are considered conceptually distinct in this thesis. The former
refers to role-specific behaviour while the latter refers to the impact
of the specific role :on the organization which gives unity to the
person or the self. While the relationship between the two is an
empirical question which will be investigated later, it is suggested

here that the conceptual distinction will be eyidenced empirically.

Occupatibnal Prestige and Working Women
The relationship between occupational prestige and self-identity

is less clearly portrayed in the literature for working women than

for men. Until recently, it was assumed that women, even if they worked,

L
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had a secondary commitment7 to all roles other than their marriage
role. With a primary sense of identification which focused on their
famiiies, it was assumed that they had to be less intrinsically
committed to their work (Sacks,1970). This secondary interest in work,
it was argued, resulted from their temporary and part-—time participation
in the labour force (Haug,1973) . Although single women were viewed as
departing somewhat frem this stereotype, they still were not similar

to men. They would probably leave the labour force for marriage and/or
childbearing and most would not return (Simpson and Simpson,1969;
Nosow,1962; Hall,1969:328; Krause,1971:121). Mills (1956:203) even
went so far as to claim that it is only after the white collar girl
"does not get her man" that love becomes secondary to her career.

Since women are only part-time members of the labour force and
de not have a primary commitment there, but prestige, power and fulfill-
ment are derived from work {Lynn,1972; Sacks,1970), it was further
assumed that they necessarily derived their status from their husbands'
occupations and not from their own. This eassumption is vividly
implemented in the stratification studies. As others have now pointed
out {Watson and Barth,1964; Haug,1973; Acker,1973), these studies
usually accord all members of the family the same general rank based
on the occupation of the head of the household. Working women who are

single are therefore classified according to their own occupation but

Te) The interchangeability of the terms commitment and identifi-
cation with and identity is evidenced in the literature on women as
that found on men and discussed in the preceding section.
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as soon as they are married they are classified according to their
husbgnd's occupation and their own is ignored.

Increasingly today these assumptions are being questioned.
Authors are arguing that marriage versus work is a faulty dichotomy
(Eichler,1973), that a woman can have a dual commitment to work and
family (Greenglass,1973). Support for this argument includes the fact
that the increase in female participation in the labour force during
the past few decades has been due primarily to an increase in the
number of older and married women in the labour force (Haug,1973;
Ostry,1967:33-39; Hall,1969:328; Labour Canada,1975). (See Table 1,
p-51). LaLonde (1975) informs us that in 1951 there were less than
300,000 married women working in Canada. By 1971 there were just under
two million (1,803,870), an increase of 506% in two decades.

Other facts have contributed to debunking the belief that women
who work do so for the ‘extras', not because they need the money. For
example, in 1974 42.9 percent of the female labour force were single,
divorced or widowed. That is, a substantial proportion were self-
supporting (Labour Canada,1974:31). Furthermore, although only 15.8
percent of Canadian families were classified as low income families in
that year, 43.7 percent of those with a female head fell within this
classification. Only 7.4 percent of all families were headed by women
in that year but 20.4Z of low income families were headed by women
(Labour Canada,1974b).

Recent studies on the absenteeism rates of women compared to

those of men have contributed to debunking the belief that women are
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Table 1
Labour Force Participation Rates

A.) Changes in Labour Force Participation Rates: 1968-1971

Sex
Age: ’ Men Women
25 years and older -1.2% 7.3%
Marital Status:
single .0%Z - 8%
married =1.47% 11.5%
other 12.1% - 4%

Source: White (1973:216), calculated from The Labour Force, March, 1972,
Statistics Canada.

B.) Participation Rates for Women: 1964-1974

Year

Age: 1964 1974
14-19 30%* 37%
20-24 51% 63%
25-44 32% 47%
45-64 32% 37%
65 and older 6% 42
Marital Status:

single 48% 527
married 24% 37%
other 28% 30%

* Rounded to the nearest whole number.
Source: Labour Canada (1974:29; 1975)



absent from work significantly more than men. In 1974, 1.86 percent of
women in full-time employment were absent from work because of illness
for the whole of a particular week while 1.98 percent of men were
absent from work because of illness for the whole of a particular week
(Labour Canada,1975). The Report of the Royal Commission on the Status
of Women informs us that differences in rates between the sexes
generally show that women are absent two days a year more than men.
Furthermore, a study of the federal Public Service found that women's
turnover rates were generally higher than men's but that women who
left were more likely to return than were the men. In other words,
their training and experiences were less likely to be lost to the
organization (1970:94-95; Hartman,1976) .

Numerous changes within society are posited as contributing to
the changing role of work for women. For example, more reliable methods
of contraception mean that the reproductive function of women no longer
necessarily dictates the destiny of most women as it did in the past.
The fact that most women give birth to their last child around 30 years
of age together with the fact that women's expected life span has
increased (to 76 in 1970) means that women have approximately 40 years
after their last child enters school and before their death. These
years have been referred to as equivalent to another life for most
women. Furthermore, the divorce rate continues to increase, suggesting
less secure marriage relationships than in the past (Vickers,1976;

The Report of the Royal Commission on the Status of Women,1970:5-10).

Recent substantive studies also support the claim that occupa-



53

tional participation is important for working women. Guppy and Siltanen
(1976) found that women employed in a particular occupation are accorded
a higher status ranking by others than are the wives of husbands who

are employed in that same occupation. These authors also report a
correlation between a wife's class identification and her occupational
position, after controlling for the husband's occupational position.
Nilson (1976) notes that respondents in her study had no problem
assigning ‘housewife' an independent social standing score with no
knowledge of the husband's occupation. DelJong et al. (1971) found

that working females achieved similar patterns of occupational mobility
as males. From this they suggest the possibility that women may

derive their social status from their own occupations. These studies
suggest that working women need not necessarily derive their status
exclusively from that of their husbands once they are married and that
others do not necessarily assign status to women based exclusively

on that of their husbands.

The problem is to incorporate the effects of both occupational
prestige and sex. Although the argument which follows could be
modified to apply to men, (see for gxample.Guppy and Siltanen,1976;
Bose, 1973; Nilson, 1976), it ic developed here only for women. Sex
therefore refers to 'being female'.

Beginning first with occupational prestige, it seems clear
that this variable operates in a similar way for both sexes. Treiman
and Terrell (1975) report a high correlation with income and education

for both sexes. Coe (1965) found that nursing students increased their
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mention of nursing from the beginning to the end of their freshman

year, suggesting that work becomes more important for self as occupational
socialization increases. Simpson and Simpson (1969) argue that
professional success, high status and extensive training all serve to
increase a woman's commitment to her occupétion. The same mechanisms
then, seem to be present for influencing the relationship between work

and self (longer socialization, more income, education, etc.) for

working women as for working men. Occupational prestige can therefore

be viewed as relevant for the same reasons.

Introducing the effects of sex cpmplicates this relationships.
Sex, it is argued, is an enduring ascribed characteristic which has an
effect upon the evaluation of persons and positions. It is the basis
of the persisting sexual division of labour and sex-based inequalities.
The evaluation of being female is lower than that of being male (Acker,
1973; Baumrind,1972). Within the occupational hierarchy, this general
devaluation of the female sex is reflected in the lower prestige accorded
to traditionally female occupations and the fewer rewards which accrue
to them (Baker and Fitzgerald,1972; Etzioni,1969; Simpson and Simpson,
1969, Henshel,1973:35).

An emphasis on the enduring nature of this ascribed characteris-
tic has led to the development of a model in which sex is the over-riding
factor. In this case, all women receive lower prestige than all men but
among women there is a prestige hierarchy (Acker,1973). Some empirical

findings seem to support this view. Reiss (1961:185) .reports .data |

8.) It can of course be argued that other variables such as race,
ethnicity, etc. similarly have an important effect (Acker,1973).
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confirming that men and women evaluate occupations differently. Women
place a higher evaluation on the higher status female occupations and
men on the higher status male occupations. Rosenberg (1957:25-35)
reports that college women express more faith in people than do men and
tend to choose such occupations for a career (such as social work).

If this model accurately reflected reality, one would expect
women in traditionally female occupations to have a higher status than
those in similar prestige occupations which were traditionally male.
This expectation is premised on the belief that men and women alike
equate intellectual achievement and self-assertive, independent strivings
in women with a loss of femininity. Descriptive adjectives such as
masculine, aggressive, and castrating, used negatively towards women
who successfully compete in male-dominated fields lend credence to this
idea. Women who do not conform to the role expectations of their sex
tend, in this case, to be penalized rather than rewarded (Baumrind,
1972 Kimball;1973). Indeed, both Bose (1973) and Guppy and Siltanen
(1976) found that women engaged in traditionally male occupations
received lower status from others than women engaged in appropriate
female occupations. Nilson (1976) reported that those in wrong-sex
occupations were penalized but men penalized women more than women‘didg.

However, this argument in favour of sex as the major determining

factor over and above occupational prestige becomes unconvincing when

9.) Horner (1970) reports data confirming a motiye to avoid success
among white college women and the reverse among black college women.
However, in a replication of Horner's study, Levine and Crumrine {1975)
did not support her findings and subsequently questioned her methodology.
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women in low prestige, traditionally female occupations are compared
with those in high prestige, traditionally male occupationms. If
conformity to sex role prescriptions were the determining factor, one
would expect those in appropriate female occupations to have higher
status than those in traditionally male occupations, even though

the latter may be higher on standard correlates of occupational prestige
(i.e., income and education). Existing studies refute this suggestion.
Guppy and Siltanen (1976), Nilson (1976) and Treiman and Terrell (1975)
all found that women in higher prestige occupations were accorded
higher status.

A second alternative offered in the literature is to view sex
as an added dimension in the ranking of occupations. In this case,
occupational prestige includes income, education, etc., plus sex and
the fact of 'being female' lowers women compared to men. Acker (1973)
describes this approach as the case where sex is a basis of evaluation
which effects the placement of individuals in particular hierarchies.
Eichler (1973) argues that this accounts for the fact that women are
under-represented in the upper strata and within each stratum women
as a group occupy a lower level than men.

This interpretation reflects the trends in research findings
more accurately than did the first interpretation. It accounts for
the fact that women in lower prestige occupations, whether traditionally
male or female, receive lower status than do those in higher prestige
occupations, whether traditionally male or female. In additiom, it

accounts for the finding that women in traditionally female occupations
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receive higher status than those in traditionally male occupations of
equivalent prestige.

The theoretical implications of this approach are interesting.
Here the ascribed characteristics of sex are not as rigidly portrayed
as in the first alternative since a woman can raise her status through '
the occupational hierarchy, but the effects are still profound. Violat-
ing the societal norm expectations still carries greater sanctions
than successfully complying with the achievement ethos for which men
are so highly regarded (i.e., women in traditionally male occupations).
This interpretation appears consistent with Holter's (1970:97-98)
suggestion of the existence of two different but overlapping cultures
for the tﬁo different sexes.

Despite the fact that most studies support this second interpret-
ation, a few exceptions found in the literature indicate the possibility
of a third alternative. Studies comparing different groups of working
women and focusing on the women's attitudes themselves rather than
comparing women with men, or women;s evaluations of traditional versus
non-traditional occupations, or others' evaluations of women, point to
a third interpretation. Miller et al. (1975), in a study of both men
and women working for one company, found that only the women in jobs
of high status, requiring expertise and/or autonomy, evidenced a loss
of friendship and respect, of influence and access to information. This
finding was found for subjective measures of the perceived loss as well
as objective measures of actual loss. Lower stafus women were not

negatively sanctioned at work. Rosenberg {1957:48-61) found that




career women (college women who wanted a career) resembled men in their
work values but that non-career women did not. The career women tended
to say their careers would represent their major life focus and considered
it more important to get ahead than did non-career women. Finally, Trigg
and Perlman (1975) found that women training for non-traditional careers
held less traditional fem;le values (they had lower affiliative needs)
than did women training for traditionally female careers.

These studies suggest women themselves who are pursuing non-
traditional careers may well perceive their own status as higher, or
at least not lower, than others pursuing traditional careers. This
seems reasonable since those following traditionally male careers would
probably have adopted the male achievement ethos and would therefore
be successful in their own eyes. This is consistent with a Meadian
perspective since it is the perceived perceptions of others, as opposed
to the actual perceptions of others, which most influence the self-
concept (Quarantelli and Cooper,1972). Nilson's findings that women
are more tolerant of wrong-sex occupational involvement and hardly
penalize a woman at all for being in a.masculine pursuit lend support
to this contention. Indeed, if men and men's work are more highly
valued, it seems reasonable to expect that those who have achieved this
level would accord themselves higher status than those who have not,
even among the lower level occupations. This third alternative then,
is arguing for a select group of women who deyiate from the general
population of women.

In this third model, ome would expect women in higher prestige
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occupations to have higher status than those in lower prestige occupa-
tions but within the same prestige level, women in traditionally male
occupations would accord themselves higher status than they would those
in traditionally female occupations. There are two contributing
reasons_for this: women in traditionally male occupations have achieved
entrance into the male occupations and the male occupations are those
which have more power, authority and prestige. This model postulates
the primacy of achieved occupational prestige over ascriptive sex
characteristics. While it is suggested here that only a select group
of the population may conform to this model, in time one would expect
greater proportions of the population to conform to it. Furthermore,
over time one would expect the achievement ethos to completely replace
the ascription orientation so that the latter would be irrelevant to
type an occupation as appropriately male or female. If the latter
situation arose, only factors contributing to occupational prestige
would effect a woman's occupational status.

The three alternative interpretations presented above can be
viewed as a progression from a totally acriptive occupational hierarchy
based on sex, to a partially ascriptive and partially achievement-based
hierarchy where the achievement ethos is present but some of the
ascriptive qualities are retained, and finally to a totally achievement
oriented hierarchy wirere sex does not enter into the evaluation of
occupational prestige. Williams (1976) argues that as whole societies
move in the rationmalistic direction, it is first manifest in those

statuses where the rational efficient utilization of technology is
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emphasized. In particular, it should be evidenced first in occupational
statuses. He further argues that as societies moye towards becoming
rationalistic, achieyement orientations are first accepted while retaining
some of the ascriptive characteristics. Eventually the ascriptive
assignment of status comes into conflict with the more rational criteria
of achieved status and the former must give way to the latter. If the
three models presented above are interpreted as three stages towards

a rationalistic society, existing data indicate we are now at stage two,

with some indication of beginning to move into stage three.

Non-Work Participation and Working Women

Participation in non-work roles assumes particular importance
when studying working women. As discussed in the preceding section,
it is women's child-bearing function, family and marriage involvement,
and history of intermittent work experiences which havé been used in
traditional arguments professing women's lower and secondary commitment
to work.

In addition to recent arguments and data questioning these
assumptions, a Meadian formulation leads to the necessity of empirically
testing rather than simply assuming the relevance or irrelevance of
non-work involvements. Within a Meadian formulation, individuval selves
are derived from all of the roles in which we participate. As
participation in the occupational role influences our self-
identities - so too does our participation in other societal roles.

Furthermore, participation in other roles influences the effect which
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the occupational role will have (Musgrave,1971; Lieberman,1956; Cross
et al.,1958;319-327). To quote from Lichtman and Hunt (1971):

... since persons occupy multiple positions in life

and are only partly involved in any single position

they occupy, they have multiple identities that

combine in various ways to effect their views and

the enactments of their singular roles. ... the

modes of a man's participation in structured social

intercourse will be reflected in his concept of

himself and in the fabric of his personality.

By incorporating the study of non-work experiences into a study
of self-identity and work, this thesis deviates from those restricted
to occupational sub-identity. The exclusion of the total self from
much existing research is evidenced in the literature on personal
occupational adjustment. For example, Hall (1971) and Levinson (1959)
study role and career subidentity. Child (1963), Carper and Becker
(1958) , Jacobson et al. (1951/52), Katz and Kahn (1966), Kahn, et al.
(1964), Goode (1960), and Gullahorn (1956) all restrict their discussion
to conflict between roles. Kornhauser (1968) refers to different
subidentities but not the total self. Presthus (1962) includes a
discussion of role, subidentity and total identity, but his writings
are impressionistic.lo

Restricting empirical studies to occupational subidentity seems

to imply that the self is sufficiently segmented that a person can

spend a large amount of time in one role without these experiences

10.) All of these authors refer to personal occupational adjustment
in their writings. Authors neglecting the effect on the individual

as part of their definition however, were excluded. ¥For example, Heron
(1952) defines occupational adjustment as the extent to which a man is
a source of concern to his supervisors.
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effecting the remainder of self—identityll..

Reference to such compartmentalization is sometimes explicit
in the occupational literature. Hughes (1945) argues that in societies
where statuses are relatively ill-~defined and not entered chiefly by
birth or a few well-established sequences of training or achievement,
the particular personal attributes proper to each status are less
woven into a whole and more thought of as separate entities. Vollmer
and Mills (1966:72) state that today work tends to be compartmentalized
from other aspects of our lives. Similarly, theorists in social
psychology speak of the possibility of compartmentalization. Mead
himself (1934:307-309; 1964:147-149) discusses the possibility of
conflict between different selves of the same person. (Also sce
Shibutani,1961:432-467; Kitahara,1970; James,1970; Stryker,1972.)

However, if the study of work experiences and the self is
approached within a Meadian framework, the compartmentalization of
the work role within the total self becomes an empirical question, not
a guiding assumption with which to begin research or a justification
for limiting the investigation to the work role and its subidentity.
As an organization of attitudes which are integrated into a single
perspective, the self refers to a whole. Before a specific segment
can be isolated for study, other questions need answering: How do work

experiences .influence .the totality and how are they integrated into it;

11.) Davis and Olesen (1966) point out that the restriction of such
studies could also imply congruence between the person's emerging
occupational role and the other life roles. These authors also :
suggest that this has led to the unwitting depiction of career sociali-
zation as a uni-dimensional and institutionally self-contained process.
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1f the totality is found to consist of seyeral relatively disparate and
independent selves, how are experiences segmented and how are the
segments organized into a whole; How does change in one effect the other
segments? As Tucker (1967) notes, self theorists ignore the problem

of which self-identities are to be combined and which are to be treated
as separate identities. Although Mead provides us with this framework,
he offers few answers to such questions.

Even if one accepts that present-day society involves a greater
compartmentalization of the self than in some earlier period in history,
it is not at all clear that work experiences are totally segmented
from non-work experiences. Some existing data suggest they are integrated
into the whole, even omitting a discussion of the pro fessions which
are often characterized by the convergence of work and non-work identities
(Goode,1957; Salaman,1971a; 1971b; Jackson,1970; Carr-Saunders,1966).
Pellegrin and Coates (1956) show supervisors, with relatively low levels
of aspiration and an emphasis on security, respect and happiness,
nevertheless internalize their experience at work no less than do
executives who have higher mobility drives and a greater need for
esteem and persconal accomplishment. Smith's (1955) study of repetitious
jobs revealed susceptibility to monotony at work was not only related
to task performance but also to other more general factors extending
beyond the work role such as 'restlessness' in daily habits and leisure-
time activities. Kahn et al. (1964:6-7) report that the quest for
identity (referring to a general identity and not a role-specific

identity) at work is a significant problem for many people. Kohn and
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Schooler (1969) empirically tested the assumption that the work men
do effects not only their view of work and of their role at work, but
also of the world and of themselves. Their data confirmed this assump-
tion.

This thesls assumes from the beginning that both work and non-
work experiences are potential sources of self-identity and that the

relative importance of each needs further investigation.

Specific Aspects of Participation in Non-Work Roles and their
Relevance for Working Women

Within a Meadian perspective, it was argued that current or
present experiences would contribute more to current self-identity
than those in the past. Kelly (1973) reports the results of secondary
analysis which confirm the Meadian approach. Family background had
no direct effect on current occupational status among men but acted
indirectly through education. Education operated most strongly as the
individual's career was well under way. Other measures of the remote
past were largely irrelevant for current occupation. Only the very
recent past made a contribution. Kelly's finding in relation to
education is, of course, consistent with the general occupational
literature documenting the high correlation between occupational
prestige, income, and education.

Other literature suggests that early socialization may be more
important than a Meadian perspective would argue. The popularity of
the view that core personality or basic norms and values are formed in

childhood and change in adulthood takes place only in one's more
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peripheral identities can easily lead to such a conclusion. Within
this approach, early cultural influences, differential access to
opportunity, and expectations of others during this time period all
take on greater significance. Empirically, they are often reflected
through the person's age, race, nationality, type and size of childhood
residence, and social class origins (Parnes, et al.,1970; Spitz,1970;
White,1967) . Within this perspective, the role of the mother has
emerged as particularly important. White (1967) writes about the
working mother as a role model for her daughter. Veevers [(1973) argues
that women whose mothers worked learn first-hand that being married
and having children can be combined with a career. Trigg and Perlman's
(1975) data show that women training for non-traditional careers are
more likely to report mothers' attitudes as favourable to such pursuits
than are those training for traditional careers. The Report of the
Royal Commission on the Status of Women (1970:174) notes that girls
from families where the mother worked outside the home often seem to
have less traditional ideas of the woman's role than do girls from
families where the mother did not work outside the home.

The literature reveals the same conflict of approaches when
looking at early job experiences. Kelley (1973) found that recent job
history (referring to the past two or three years) was important for
current occupational status. Distant job experiences (referring to
eight or ten years ago) had no releyance other than the indirect effect
of family background through education. Becker's (1961) concept of

commitment, on the other hand, argues in favour of the relevance of




66

job history. Investments and side-bets accrue over time so that length
of time in the labour force would increase the investment in and
exposure to the culture of the working world (Parnes, et al.,1970).
Many of the authors discussed earlier, however, argued that it was the
temporary and part-time employment of women which resulted in their
decreased commitment to work. They are implying that length of time

in the labour force is effective only if the experience is continuous.

Variables referring to both childhood socialization and job
history will be included in this study to empirically test the accuracy
of the Meadian hypothesis on the relative lack of importance of the
past. The literature just discussed points to the possibility that
the past may well have an influence on current adult self-identity.

Moving from the past to the present, there is no doubt that
Mead argues for the relative importance of current experiences. As
already noted, he tells us nothing about the relative impact of partici-
pation in non-work roles compared with that of participation in work
roles. Other literature does deal with this question (Crozier,1963:
23; Leggatt,1970; Krause,1971:51).

In particular, marital status seems to be particularly important,
but, as has been true throughout this chapter findings are not always
consistent. Hrebiniak and Alutto (1972) report that married women have
greater organizational commitment (reluctance to leave for employment
in another organization even when offered more pay) than do single
women. Among elementary teachers, White (1967) finds married women

more likely to consider their careers important than single women.




67

Since most women now experience an average five-year interval of employ-
ment before marriage (The Report of the Royal Commission on the Status
of Women,1970:227), and only some will remain in the labour force after
marriage, there may be a screening process at work which helps explain
this relationship (in 1974, 36.7Z of married women were working, Labour
Canada,1975:29).

Contrary to this view, however, Shea (1970b) reports that non-
married women in his study were more likély to say they would work even
if they were to receive enough money to live comfortably without
working, than were married women. It could be argued here that non-
married women do not have a major competing role (marriage) which
interferes with their commitment. On the other hand, this discrepancy
in findings may be accounted for in terms of an intervening influence.
Other factors, such as the presence and age of children, the necessity
for financial remuneration, employment possibilities in the area,
education and position in the occupational hierarchy have all been
suggested as mediating the effect of marital status (Hall,1969:331-333;
Egge and Meyer,1970; Shea,1970b; Kim and Murphy,1972; Department of
Labour 1961; Treiman and Terrell,1975; Lopata,1971:30-36). There is
some indication that having children, rather than getting married,
may be the event which prompts an exit from the labour force. A study
undertaken for the Royal Commission on the Status of Women (1970:16)
found that among a sample of technical school and uniyersity students,
58% of those surveyed thought a woman should stop working after the

birth of her first child. A greater percentage of girls thought this
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than did boys. Walker (1969) reports that women with older children
are more likely to work than is true of women with younger children.
Meissner et al. (1975) report that working women with a child under 10
years of age are more likely to work less (nmearly an hour a week less)
than women without young children.

Researchers have also pointed to the particular importance of
the attitudes of male peers as a group of significant others for women
(Mackie,1976) . Hormer (1970) reports that the attitude of male peers
toward the appropriate role of women was the single most significant
factor in arousing a motive to avoid success among single college
women. Once the woman marries, the attitude of the husband takes on
this importance (Hall,1969:329). If the husband has a positive attitude
towards the wife working outside the home, she is more likely to do so
(Holter,1970:50).

The relative importance of female peers is umknown. As Acker
Husbands (1972) points out, this is a little researched area. Neverthe-~
less, especially in light of the recent Women's Rights, Women's
Liberation, and Feminist movements (Teather,1976; Holter,1970:217), the
attitudes of female peers may well have an important influence.

Finally, what may be considered time and energy constraints can
also effect the relationship between work and self-identity. It is
said that a married woman working outside the home has a full-time
job plus one half or two thirds of a job in the home (Holter,197Q0:31).
The Report of the Royal Commission on the Status of Women (1970:33-34)

reports that the housewife works fewer hours in the home when she has
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outside employment. However, even when the woman has full-~time employ--
ment_outside the home, she still works approximately four hours daily
at home as well. Women with two or more children are likely to work
over 11 hours a day. Walker (1969) reports that the total time for
housework has not decreased since 1927/28. Meissner and his associates
(1975) found that, compared to their husbands, working women devoted
significantly more time to housework. ' Furthermore, the added time
constraints of working decreased women's leisure time but not that of
their husbands. Mackie (1976) found in her study of role strain and
role conflict, that the only serious type of role constraint was that
due to role overload. A substantial number of working women in her
sample of couples (including both housewives and those employed outside
the home) reported strain placed upon their energy due to the combined
demands of occupational work and housework.

The amount of household help, assistance with the children if
applicable, flexibility of working hours, and the time spent commuting
to and from work have all been suggested as having an important effect
on the influence which work will have on women (Callahan,1972; Blauner,
1964:70; Gould,1972). Mead also acknowledges the relevance of both
the physiological and physical environment in which we live, both as
means and instruments of our behaviours but also as imposing limitations
(1934:172,245-246; 1956:92; 1964:294).

Numerous non-work factors emerge from the literature as
potentially effecting the relationship hetween work and self-identity.

They include: childhood socialization experiences: early job experiences;
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marital status; the presence and age of childrenj attitudes of male

12
peers; attitudes of female peers; and time and energy constraints.

12.) The various forms of non-work participation discussed in this
section can be integrated into the three-stage model suggested by
Williams (1976) and noted earlier. Incorporating non-work factors into
this model points to the fact that women may not expeérience their work
as a primary source for self-identity. In the first stage of that model,
the ascription-oriented society was posited. Achievement sources were
considered irrelevant for women. In such a society one would expect
women to derive their concept of themselves from their husband's
occupational status and from their marriage and family roles. If the
husband's occupational status was of primary importance, it could be
argued that the society was in an early phase of this type of society.
If the marriage and family roles were of primary importance, it could
be argued that the society was in a later phase of this type of society.
The distinction of phases results from the different types of identity
sources. Husband's status refers to a source other than the person's
own involvements. Marriage and family roles refer to a source which is
the person's own involvement. The former is an identity derived from
others while the latter is one derived from own, ascribed sources. The
work role would not be expected to contribute as an identity source in
eitherphase of this stage but if it did, the sex characterization of
the occupation would have greater importance than occupational prestige.
An occupant of a traditionally male occupation would have less status
than that of a traditionally female occupation because she would be
violating the characteristics of her ascribed status (being female).

In the second stage, achieved status is partially accepted but
the vestiges of the ascribed status remain. Here both the work role and
the non-work roles could be expected as identity sources. Within the
occupational component, prestige could be expected to outweigh the sex
characterization of the occupation. Within similar prestige levels, the
literature suggests that those involved in traditionally female occupa-
tions would still have a higher status than those in traditionally male
occupations. The relative effects of work versus non-work cannot be
estimated from the literature. In the third stage, the principles of
achievement are accepted over those of ascription. A woman's own occupa-
tion would contribute more to her own self-identity than would others'
statuses or her own ascribed sources. Within the occupational component,
a traditionally male occupation could be expected to receive greater status
than a traditionally female occupation. Eventually, the sexual division
of labour could be expected to become ohsolete with a corresponding
irrelevance of the sex characterization of the occupation for self-
identity.

These stages assume, of course, that all non-work involvements
and in particular participation in marriage and family roles are ascribed
sources. It also assumes that society will progress in a relatively
simple and linear fashion.
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Conclusions

This chapter has presented a review of the literature relevant
to occupational participation among women. Despite the apparent
tendency in the literature to use the terms commitment to work,
identification with work, and the importance of work for self-identity
interchangeably, the two are considered conceptually distinct for the
purposes of this thesis. However, the intermixing of terms in existing
literature makes it difficult to discern differential factors effecting
the two different concepts.

Occupational prestige emerges as particularly important for
women's commitment to work for the same reasons as it has been documented
as associated with men's commitment to work. The higher the working
woman's occupational prestige, the higher her commitment to work is
likely to be.

The introduction of other factors, especially that of sex or
of being female complicates this relationship. Furthermore, the
assumption in the literature that commitment to work and the importance
of work for self-identity are positively related leads to an argument
that the same factors effect both concepts.

The general argument states that women have a secondary commi.t-
ment to work and that work is of secondary importance for their self-
identities because women tend to have temporary and part-time involve-
ment in the labour force and because their primary commitment is to and
their primary~identity source is from the family role. In other words,

it is assumed that the amount and continuity of the time spent in a
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particular role is a main factor effecting the woman's commitment to
that role and the importance of that role for her self-identity. It

is fﬁrther assumed that a primary commitment to one excludes a.similar
commitment to another role and that if one role is a primary source of
self-identity then another role cannot also be a primary source of self-
identity. The assumed mutual exclusiveness of the work and family roles
presumably stems from the fact that ‘women's work' is unpaid in a
society where individuals are largely judged by the standards of

paid work (The Report of the Royal Commission on the Status of Women,
1970:32,37). Furthermore, the standards for judging a person's
involvement in the family are different from those used for judging

a person's involvement in the work role.

Numerous other factors emerged to further confound the relation-
ships of occupational prestige and ‘being female' with commitment to
work and the importance of work for self-identity. These included:
childhood experiences; attitudes of different others; the number of and
age of children; and different forms of time and energy constraints.

Two dependent variables, then, are utilized in the analyses
which follow. Commitment to work is considered conceptually distinct
from the importance of work for self-identity. The former refers to
role-specific behaviour and the latter to a broader and more general
concept which, in Meadian theory, is the generalized standpoint or
perspective of the individual which consists of an organization of
attitudes and which gives unity to that individual.

The independent variables can be summarized as five general
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concepts: early childhood socialization; job history experiences;
participation in and with others in specific non-work roles;
participation in the work role; and time and energy constraints. The
actual variables chosen within the larger concepts are discussed in
the fourth chapter.

Chapter three now turns to the methodological technique chosen
for collecting the empirical data to test the conceptual distinction
between the two dependent variables and to test some of the assumptions
in the literature about women and their occupational involvements. A
description of the sample characteristics also appears in the following

chapter.
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CHAPTER 3 - METHODOLOGILCAL ISSUES

The preceding chapters elaborated on the areas of concern of
this thesis, the general theoretical framework within which it is being
conducted, the concepts of particular relevance, and a discussion of
pertinent literature and existing research findings. In particular,
the main concerns which were discussed included: Are commitment to
work and work as a source of self-identity among women similar or
different concepts? What are the factors leading to an increased
commitment to work among women? What are the sources of self-identity
among working women? The relative importance of past versus current
experiences, of current work role participation versus current family
role participation, and of continuous versus intermittent work role
involvement all received attention. A review of the occupational and
sex role literature suggested that occupational prestige will show a
positive relationship with commitment to work and that the current work
role may show some signs of being-a .source of self-identity for working
women but the family role will still serve as an identity source.

This chapter focuses attenticn on some of the methodological
issues involved in a study which seeks empirically to compare the
concepts of commitment to work and the importance of work as a source
for self-identity and to compare the differential relevance of various
past and present factors for each of these concepts. It begins with

a discussion of the decision to use personal interviews as the data
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gathering technique, the particular sample which was chosen (to comsist
of newspaper reporters, social workers, privates and corporals in the
Forces, and fashion models), and how access was obtained to each group.
This is followed by a description of the characteristics of the resultant
sample. The operationalization of the particular concepts is discussed

in the next chapter.

Choosing to Interview

Measurement of self or self-identity, as expounded through a
Meadian perspective as a total organization which gives unity to the
individual, appears problematic. The 'IL' phase of the self, through
which the novel is always appearing, is no longer the novel once we
have had time to capture it in reflection, in words, on paper.
However, Mead provides an argument for the utilization of language to
study those characteristics which are most persistent and enduring.
This section begins with a brief discussion of this characteristic of
language and then turns to the decision to implement the use of language
through the interview situation.

For Mead, those characteristics which are most persistent or
"more inclusive universals'" are those which can be indicated to oneself
and to others. Language consists precisely of these universals. In
the vocal gesture, that which is indicated must last while attention
is held upon it and directed toward it. In other words, language
involves the picking out, holding, and isolating of responses. Obversely,

all such persistent characteristics tend to become language symbols
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(1938:14-15,371-372,388) . Language then can be used as an appropriate
mechanism through which to study the more persistent or enduring
characteristics of the self.

While it may be objected that the 'total' self is not being
measured through this mechanism, operationism may still be avoided.
Measurement of the totality of a concept need not be crucial provided
that which is measured reflects the differences and similarities
between the groups being studied.

It may further be objected that language is not necessarily
related to behaviour or activity. Existing research suggests this
problem can be surmounted through the use of particular types of
questions. Questions referring to specific situations have been
found to be more related to actual behaviour than those referring to
general attitudes. Crespi (1971) found expressed attitudes correlated
more highly with and were more predictive of actual behaviour when
"specific dimensions of attitudes with respect of a specific point in
time" were measured. His data referred to voting, movie attendance,
and food buying. In similar vein, Schuman (1972) reported (from a
secondary analysis of data pertaining to racial discrimination) the
need to write and ask questions which "reflect the genuine dilemmas in
life between competing forces manifested or expressed in value terms".
In other words, the more specific the question and the closer it
resembles real life situations, the more iikely~thg answers obtained

will be predictive of actual behaviour.13

- 13.) The relevance of this for the operationalization of the concepts

used in this study (in particular for measuring the self) is discussed
in the following chapter.
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Finally, it may be objected that, especially in light of the
concern of this thesis with past childhood experiences and past work
role involvements, individuals have faulty recall when it comes to
past events and their perceived importance of these events may change
over time. Within a Meadian perspective this is not a problem. Indeed,
a 'distortion' of one's personal history confirms Mead's contention
that the present always determines which of our pasts we remember and
how we remember them. The factual or actual past is important only to
the extent that if it were different, what is now happening would be
different. Otherwise, the interpretation of the past is always determined
by the present.

Personal interviews were chosen for utilizing these characteristics
of language. Interviews are sufficiently flexible to at least partially
prevent some of the drawbacks of some other data collection techniques.
For example, the questionnaire offers no assurance that the respondents
are answering the question the research is trying to ask and does not
allow the exploration of new issues which may arise after the research
has begun. Personal interviews, on the other hand, permit the
interviewer to use the wealth of non-verbal cues such as tone of voice,
facial expression and body posture to assist in the communication
process and avoid misinterpretation. They also permit the rephrasing
of questions which are being misinterpreted by the respondent and the
exploration of new issues which seem pertinent to the research.

Participant observation serves as another example. Aside from

the practical difficulties of using this methodology and the amount of



78

time it would require, it has not been established that it is appropriate
for 411 research projects. The ability of an outsider to enter certain
types of interaction without effecting and changing that interaction

is questionable. Certain relationships between husband and wife serve

as an example. For this thesis, the use of participant observation
would also restrict the sample size to such an extent that attempts at
generalization to a larger population would be questionable. Obviously
direct participation and observation of past events is not possible

(Webb et al.,1966:79).

Personal interviews allow for the use of part-time or temporary
participant observation if it is deemed necessary. They also allow for
the inclusion of more qualitative data or a variation in the amount and
type of data through the use of open-ended questions and their probes.
Closed-ended questions can be included if it is believed that the
respondent may not think of a particular influence and mention it.
Informants may be used together with interviewing (Psathas,1972; Mead,
1934:8; 1938:198,607; Blumer,1972).

The use of these various strategies does not, of course, negate
all of the possible bias which may be introduced because of faulty
recall, the respondent's own unawareness of significant influences
(see a discussion of influences of the past in the habitual response
and not necessarily coming to consciousness in unproblematic situations
in chapter one), a deliberate misrepresentation of attitudes, or the
lack of correspondence between verbal and non-verhal behaviour (LaPiere,

1973; Ehrlich,1973). Nevertheless, the theoretical drawbacks and
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practical difficulties of using either questionnaires or participant
observation led to the decision that personal interviews were the most
appropriate methodology for this study. Personal interviews were chosen
as the most suitable methodology for capturing‘the persistent and
enduring aspect of the self through the use of language.

An interview schedule (see Appendix A) was employed to assure
comparability of data from different respondents. Both closed-ended
and open-ended questions were included. The former help mitigate
against the non-mention of factors which may be important but which
the respondent does not recall at the time. The latter allow the
individual to answer the question in terms of one's own frame of
reference using one's own personal constructs rather than having those
of the researcher imposed.

Respondents were also asked to write a short essay after the
interview was over, elaborating on the perceived effect or lack of
effect of work on self (and returned by mail). This provided the
opportunity for adding to or changing any information a few days after
the interview took place. However, only one respondent in fact chaﬁged
the information. This person stated that working had had no effect
on her concept of herself during the interview. When the essay was
received she stated that, upon reflection, she thought that it had and
proceeded to elaborate on the changes she thought had taken place.
(Appendix B provides an example of an essay receiyed from the
respondents) .

Use was also made of informants in each of the four
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occupatioﬁal groups studied. Time was spent with the informants in
their homes, in the researcher's home, at work and at other places

(for example, shopping, eating out, nightclubs, going for walks). The
informants included persons both in the actual sample (after they had
been interviewed) as well as some not included in the sample but members
of the particular occupational group. The former included two such
persons in each occupation and were selected when, in the interviewer's
judgement, they displayed insight into the aréas of concern of the
thesis and agreed to spend additional time with the researcher. The
latter included a minimum of two such persons in each occupation
and were selected from among various persons who became known to the
researcher through those already interviewed or those contacted when
initially gaining access to the groups (such as the fashion editor

of a magazine). Those who, in the interviewer's judgement, were
insightful and knowledgeable about the occupation were chosen. The
activities engaged in with these persons included conversations about
the work itself and others involved in that work, participation in a
'normal' day's work activity, visits to typical off-work 'hangouts’

of that occupational group, and participation in non-work activities
such as a leisurely meal, shopping for clothes, attending a concert
together, etc. The data obtained from these situations were recorded as
field notes and used primarily for two purposes: during the data
collection, as a check to see that the answers elicited from the questions
were adequate and; during the data analysis, as a check against
misinterpretation of the data and as a pool of information from which

to draw for illustrating and expanding upon the meaning of the data.
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Choosing the Sample

The sample was chosen to depict unambiguous differences in
occupational prestige aud the traditional sex characterization of the
occupation in order to analyse the differential effects of these two
aspects of the work role. The emergence of these two variables from
the literature as worthy of particular attention necessitated maximizing
the conditions for testing their effects. Concern was not, therefore,
directed towards obtaining a representative listing of occupations
within the labour force.

Two high prestige occupations, oné traditionally male (newspaper
reporters) and one traditionally female (social workers), and two low
prestige occupations, one traditionally male (privates and corporals in
the Forces) and one traditionally female (fashion models), were
selected. The number of occupaticnal groups was restricted to four to
allow a larger number of respondents for each group, permitting in=-group
analysis.

Following the results reported by Reiss (1961:77), Hodge et al.
(1966) and More and Suchner (1976), occupations with a relatively large
difference in prestige scores were selected. These authors report the
greatest differences between occupations which are attributable to
occupational prestige are found between high and low prestige occupations
rather than, for example, between low and medium prestige occupations.
Occupations showing only slight differences in prestige may reflect
sampling idiosyncracies. To ensure differences in occupational prestige,

those selected for this study were twenty points apart on the 1973
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Blishen scale (Blishen and McRoberts,1976). Although the Blishen scale
does not refer to working women, no prestige scale referring to women
was available prior to the start of data collection. In addition,
there was no reason to believe that female encumbents of occupations
revealing a twenty point difference for men would reveal a lack of
difference when compared along the prestige dimensions

of income and education. As the next chapter reveals, the encumbents
of the occupational groups chosen did in fact reveal the desired
prestige difference.

Since occupations with the highest prestige scores (doctors,
lawyers, architects,etc.) tend to be traditionally male occupations
(Vollmer and Mills,1966:340), the occupations for the high prestige
category were selected from those often considered the semi-professions.
This assured the inclusion of both traditionally female and
traditionally male occupations with equivalent prestige. The
actual occupations chosen were:

Social workers and social work supervisors, a traditionally female
occupation, receiving a score of 62 on the 1973 Blishen scale and
classified as a high prestige occupation for the purposes of this study.
Newspaper reporters and editors, a traditionally male occupation,
receiving a score of 63 on the 1973 Blishen scale and classified as a
high prestige occupation for the purposes of this study.

Fashion models, a traditionally female occupation, receiving a score

of 44 on the 1973 Blishen scale and classified as a low prestige occupa-
tion for the purposes of this study.

Privates and corporals in the Canadian Forces, a traditionally male
occupation,; receiying a score of 43 on the 1973 Blishen scale and

classified as a low prestige occupation for the purposes of this study.

Labelling occupations traditionally male and traditionally
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female refers to a sex-typing of occupations which refers not only to
the relative numbers of women compared with men who are engaged in

that occupation, but also to sex-typed characteristics of the behaviour
of the encumbents and the milieu within which they work. Marsden and
her associates state:

This sex-typing is part of the cultural baggage of

this society and, although, it bears no apparent

relationship to abilities, it nonetheless exists.

Women enter these occupations in large numbers «...

(1975:400)

The remainder of this chapter discusses the characteristics of each
of the selected occupations in terms of being a traditionally male or
a traditionally female occupation. These sex linked characteristics
are taken from the social science, and in particular sociological,
literature.

Social work is referred to as a traditionally female occupation
(Pestieauy,1976; Marsden et al.,1975). Even though growing numbers of
men are entering it as an occupation today, more women than men still
enter social work (The Report of the Royal Commission on the Status
of Wﬁmen,1970:59-60). In 1967, more than half of the Canadian graduates
in social work were female (The Report of the Royal Commission on the
Status of Women,1970:9) and in 1971-72, 64.8% of the social workers
in Canada were women (Vickers,1976). In addition to the proportion of
female encumbents, social work has been characterized. as appropriately
female because of some features of the organization of work. For

example, sociologists have .theorized about and researched its: organiza-

tional and bureaucratic control rather than professional control; lower
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autonomy for occupational incumbents; and commitment to humanitarian
~goals and social reform (Scott,1969; Toren,1969; Feldman,1971; Greenwood,
1966) . The fact that women are not prominent in the higher levels of
the occupation (for example, teachers in the prominent schools of social
work and the administrators of social agencies tend to be male),
necessitated restricting the sample to the lower levels. Social workers
and social work supervisors were therefore included but anyone above the
rank of supervisor was excluded from the sampiela.

The media, and specifically newspaper reporting, is considered
a rale domain (StephenSon:1973; Van Gelden;1970)‘ The Report of the
Royal Commission on the Status of Women (1970:93) remarks on the lack
of women at the senior levels of this industry. Some claim the orient-
ation of this industry is capitalistic rather than humanitarian
because its reason for existence is money (and indirectly audiences
since without them they would go bankrupt and therefore out of existence).
Women in this field tend to be stenographers and researchers rather than
reporters and editors. The few reporters that are women have tended
to write the fashion columms or act as 'sob sisters' (Altheide and
Rasmussen,1976; Hobson,1970; Stephenson,1973). The predominance of men
at this level is reflected in the common stereotype of the newsroom:

The newspaper city-room is still the place where you

14.) Those included in this study were restricted to yarious groups
within the Blishen categories. Appendix C proyides a list of the
census categories corresponding to each Blishen classification. The
restriction was necessary to achieve some homogeneity within the small
size permitted when interviewing women in four occupational groups.



sit in your shirtsleeves, flick your cigarettes on the

floor, and keep a bottle in the desk drawer. You can

even yell ‘shit’' at the top of your lungs, and no one

will be offended. (Van Gelden,1970:81)

Despite their different sex characterizations, social workers
and newspaper reporters nevetheless share some similarities (at least
more so than some other possible combinations :such as school teachers
and reporters). Both have offices where they spend part of their time
but also go 'into the field' as a major part of their work. Work hours
are partially dependent on the job and not totally dependent on the
bureaucracy. ‘Children's crises arise at any time. Similarly, stories
do not ‘break' only between nine and five. In both occupations
individuals write reports which must be sent to supervisors and editors
for approval and revision. Not long ago, the prerequisites for both
jobs were an interest in and experiences in the area rather than formal
education. Increasingly, occupational entrants have university degrees.

The two low prestige occupations were also selected on the basis
of their opposite sex characterizations. Models are an extreme symboli=
zation of the ascriptive qualities of 'being female'. The emphasis is
on looks, not accomplishments. Fashion is directed towards women but
symbolizes the social and economic status of their husbands. This can
be seen in the impracticality of women's clothes, such as skirts and
high heel shoes (Barber and Lobel,1952; Davis,1944; Sapir,1937). As
woman herself is viewed as a possession and as a sex object, so models
are used to sell objects to others by reflecting the ascribed role of

women in ads and commercials. In other words, they can be said to

represent the 'feminine sell' (LaLonde,1975).
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The Forcesls, on the other hand, are a traditionally male occupa-
tion. In 1969, only 1.6% of Canada's total military strength consisted
of women (The Repoft of the Royal Commission on the Status on Women,
1970:134--138) . They symbolize the characteristics ascribed to males.

In the extreme, they can be envisaged as consisting of tough fighting
men organized to encourage thé cult of masculinity which is assumed
necessary to forge a fighting force for war (Thomas,1976). Even the
changing image of the military in today's society reflects this masculine
role: guns; brass bands; spit and polish; international peace keeping;
developing the Arctic wilderness; and rescuing the lost and wounded.
Basic training and the continued emphasis on drill and physical fitness
support this claim (The Canadian Armed Forces,1975).

The similarities between these two groups seem to revolve around
the lack of power and autonomy which the indivduals are accorded. Unlike
the similarities of the two high prestige occupations, models and privates
and corporgls share something in common by virtue of their position
within the hierarchy and some characteristics of the occupational incum-
bents. Social workers and newspaper reporters, on the other hand, share
their position in the hierarchy and some aspects of the organization of
their work.

Models are considered low on the fashion hierarchy and are not
credited with any 'brains'. They are moved from location to location
for different jobs and indeed the limbs of their bodies are literally

moved into place at any particular job (Young,1975; Martin,1975).

15. Only the lowest ranks of the Forces, privates and corporals, were

interviewed in this study so as to maintain prestige score comparability
with the models.
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Privates and corporals work within a setting where primacy is given to
impersonal rules and bureaucratic authority. Job rotation is based
largely on bureaucratic rather than individual need. Rank assumes
more authority than competence or expertise (Segal,1976; Solomon,1961;
Jones,1961) . Neither job requires extensive formal education or
training. Modelling requires none and privates must have only grade
eight. For both, the accent is on youth. To enter the military as

a private, one must not be over 25 years of age. Modelling, of course,
is an occupation in which age-consciousness has centrality (The Armed
Forces,1975; Faulkner,1974).

All respondents from the four groups were drawn from the metro-
politan Toronto area, rather than Hamilton-Wentworth, because its size
assured the availability of sufficient numbers of respondents in each
of the occupational categories.

Obtaining access to each group brought its own problems, some
of which varied according to occupational group. The next section

discusses some of those encountered and how they were resolved.

Obtaining Access

The inclusion of multiple jobs under the label 'social worker'
(see Appendix () and the varying job activities performed by different
persons with the same title (such as children's counsellor. gr- case
investigator), led to the possibility that someone in a social work
position may not be doing social work or conversely, someone having a

different title may be doing social work. The sample of social workers
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was therefore drawn from an agency where there would be little doubt
tha£ the persons did social work, the Children's Aid Society of
Metropolitan Torontola.

The Children's Aid Society of Metropolitan Toronto (C.A.S.)
employed 235 social workers. The organization itself volunteered to draw
a random sample of 75 social workers and social work supervisors to
ensure a final sample of 50. A letter was sent to all 75 persons
introducing the study, asking for their co-operation, and accompanied
by a letter of support from the administrative levels of ghe agency .

As Table 2, pages 89 and 90, reveals interviews were obtained with 50
persons. Three did not receive the letter requesting participation,
three were no longer working at the agency, and 19 refused to participate.

Initially newspaper reporters and editors were to be obtained
from the three general daily newspapers in Toronto to avoid the possible
differences among those wcrking for tabloids, special interest papers,
and general newspapers. Since no central listings were available,
names were obtained from the organizations themselves. However, when
these listings were checked against the names of journalists appearing
in the papers and when various people in the business were asked to
assess the lists, they were found to be incomplete. Missing names
were therefore added to the lists, bringing the total for only two of
the three papers to 61. Since it had been decided that 50 persbns

within each occupational group was the maximum number that time

16.) 1In consultation with Dr. Michael Wheeler, professor, School of
Social Work, McMaster University, Hamilton, Ontario, Spring,1975.



Table 2

Inital Sample

89

A. Social Workers and Social Work Superviors .

N lo

Interviews 50 67
Refusals 19 25
Letter requesting participation not

received* 3 4
No longer working with agency . 3 4
total 15 100
B. Newspaper Reporters and Editors

N %

Interviews 47 77
Refusals 5 8
Out-of-town reporters 3 5
No longer working for either paper 1 2
Indefinitely out-of-town or in the ¢
hospital 5 2
total ‘ 61 99 -

(CONTINUED ...)
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C. Models

N %
Interviews 42 69
Refusals 2 3
Moved out of the city 6 10
No longer modelling 6 10
Not contacted .after three .call bhacks. 3 . 8
total 61 100
D. Military Women

N %
Interviews 35 90
Refusals 1 3
Lengthy sick leave 3 8
total 39 101

* Respondents returned replies to the agency expressing their willing-
ness to participate. If no reply was received, they were telephoned
and asked for their decision. Three persons had not received a letter.
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constraints would allow, the two newspapers which were judged to be
most comparable were retained and the third paper deleted from the
listings. As far as could be ascertained, the 61 persons listed for
the two papers remaining in the.sample contained the total populations
of women reporters and editors at these two organizations. Eight of
these persons were inaccessible due to prolonged illness, lengthy trips
out-of-town, or residence in another city. One no longer worked at

the newspaper, five refused to participate and 47 were interviewed

(see Table 2, pages 89 and 90).

No central listing was available for fashion models. A
'typical’17 modelling agency, one without a disproportionate number. -
who were very successful or who could not ‘make it', was therefore
approached. A listing of all models signed with that agency was
obtained. The apparent tendency for models to change agency, to free-
lance, to combine signing with an agency and freelancing, and to move
into and out of the occupation resulted in only 26 interviews from a
list of 40 models. A return visit to the agency as well as requests
for names and telephone numbers of models each respondent knew, led to
an additional 16 interviews. From the final listing of 61 models,

42 interviews were completed. Although the representativeness of the
sample cannot be measured, it should be noted that the names suggested

by the last half a dozen models were people who had already been

- 17.) The judgement of which agency was most likely to have 'typical'
models was made on the basis of conversations with the directors of
numberous modelling agencies, various informants both models and ex-
models, fashion columists of magazines and newspapers, and the director
of the agency finally chosen.



interviewed. In other words, the particular network of models that
these women knew appears to have been well covered. The comprehensive-
ness.of this particular network cannot be assessed but it did include
models ranging in age from 14 to 67, those who modelled part-time and
those who modelled full-time, those who were not well known in the
business and Toronto's ‘top' model, as well as those who did not earn
enough to live by modelling alone and some who earned over $30,000 a
year.

Access to the military privates and corporals was obtained
through the permission of the commanding officer of the Personnel and
Applied Research Unit (CFPARU) of the Canadian Forces Base at Downsivew,
Ontario, the commanding officer of that Base, and finally from °
'Ottawa’ 18. A1l 33 female privates and corporals on that Base were
asked to volunteer. The Base itself sent letters informing these
persons of the study, arranged for a 'briefing session' on the study
and arranged the time and place of the interviews. Omitting the three
persons who were away indefinitely on sick leave, 23 privates and nine
corporals were interviewed. One person refused to participate. To
increase the number of corporals for in-group analysis, three additional
corporals were included. They were military personnel working on the
Base at the time but were not officially under Base Command. This
brought the number o6f corporals in the sample to 12,

The highest refusal rate (see Table 3, page 93) was found among

18.) The support of Captain Frank Pinch, sociologist, CFPARU, played
no small part in contributing to the access which was finally obtained.



Table 3

Sample Contacted

93

Occupational Interviews * 'Refu‘s;als. Total
Group N % N = Z N %
Social workers 50 72 19 28 69 34
Newspaper reporters 47 90 5 10 52 26
Models : 42 96 2 4 44 22
Military women 35 97 : | 3 36 18
Totals 174 (8%) 27 (13) 201 100
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the social workers (28%), with whom no personal contact was made other
than. a letter sent by the researcher and one by the employing agency.
Since 50 replies were received expressing a willingness to participate,
no additional efforts were made to persuade the refusgjs to change
their minds. Lower refusal rates were found among newspaper reporters
(10%) and models (4%Z), perhaps because of the personal approach taken.
Each individual was telephoned personally, told abbut the study, and
given an opportunity to ask questions before deciding on their partici-
pation. These groups received no letters from their employing organiza-
tions. Their low refusal rates suggest that personal contact is more
effective than having only the support of the employing organization.
The lowest refusal rate was found among the military (3%Z) who received
a letter from the Forces as well as a personal briefing where they
raised questions about the study. Having both personal contact and
the support of an employing organization which is vested with much
authority seems to be the most effective means of achieving high
participation rates. The impact of additional factors on the differential
refusal rates cannot be assessed but could well include any of the
following: participation in other research studies, personal and/or
professional interest in the particular topic of the research, attitudes
>of others who participated in the study, belief in the value of research,
or time available when requested to participate.

In the final sample (see Table 3, page 93) 201 of the original
236 persons on all listings were contacted. This constituted 81% of

the original list. Of the persons contacted, 174 were interviewed.
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Those interviewed constituted 74% of the original 236 persons and 87%

of those contacted.

Representativeness

Assessing the representativeness of this sample of working
women is particularly difficult. The occupational categories in the
Canadian census are more inclusive (see Appendix C) than the restricted
sample interviewed for this study. The statistics which are available
for these larger groupings use different classificatory schemes which
are not comparable to those used in this study. Furthermore, no
information was available for those who refused to be interviewed,
preventing a comparison for judging any bias resulting from the refusal
rate.

The sample does however, over-represent women in the high
prestige occupations. The median income of the women studied here
is $13,000 for the income from the occupation studied. The median
category for their income from all sources (including other jobs in
addition to the ones studied here) is between $13,000 - $13,999. The
Report of the Royal Commission on the Status of Women (1970:312) informs
us that the average income for women in 1967 was only $2,303. This
difference is not unexpected considering the fact that most women are
not employed in high prestige and High paying occupations. This sample
however, Was.specifically\designed éo'tﬁat appr&xtmatelysﬁalf-of'tﬁe
respondents were working in high prestige occupations.

In additicn, the sample tends to under-represent the young



working woman. The Royal Commission's report (1970:56-57) informs us

that the female participation rate is highest for the 20 to 24 age group,

The rate declines sharply after that then begins to rise again before

35 and reaches a second but lower peak for the 45 to 49 .age group. After

50 it declines gradually and then more rapidly.

As Table 4 below reveals,

this sample shows a high participation rate for those between the ages

of 25 and 35. One of the reasons for the differential age distributions

again may stem from the inclusion of the high prestige occupations.

It is these occupations which tend to recruit women of higher education

and it is women with higher education who are more likely to remain in

the labour force (Holter,1970:117).

Table 4

Total Sample: Age Distribution

Age: N %

less than 20 years of age 5 3

20 to 24 years of age 42 24

25 to 35 years of age 77 44

36 to 44 years of age 19 11

45 to 49 years of age 12 if
. 50 years of .age and .older 19 11 \
_total 174 100 .




An assessment can be made of how well the sample for each
occupational group represents the larger occupation. Since a random
sample of social workers was drawn, they should be representative of
C.A.S. assuming the refusal rate did not bias the sample. However,
social workers employed elsewhere, especially at agencies where concerns
are not directed specifically and necessarily towards children, may
well differ from this group. A gocial worker in the ghetto of New York
or in a smaller city in western Canada would probably have very different
experiences from those working at C.A.S. in Toronto.

Both the newspaper reporters and the service women represent
a near total population of their particular organizations or branches
at the Toronto location. Their refusal rates were both low. However,
the newspaper women were restricted to the two largest papers in the
country. No doubt smaller papers with different foci would reflect
differences in experiences for those they employ. Similarly, the
military women were all based at Downsview which is apparently different
from other military locations. Personnel posted elsewhere are isolated
from large metvopolitan areas. In other words, generalization to other
newspaper or military women cannot be made with confidence from those
sampied here.

As noted earlier, neither a random sample nor a total population
of models was obtained. Nevyertheless, there is some indication that
the network they represent might be that of models in Toronto. This
is based on the wide yariety of different types of models interviewed

and the fact that few new names were encountered. But even if they did
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represent models in Toronto, this city is apparently quite different
from other Canadian cities. Toronto is ‘the' place for models in the
country but is less esteemed than either New York or Europe.

Given the numerous problems, any generalizations to other
groups of social workers, newspaper reporters, models or military women
seems, at best, risky. The following section therefore includes a
comparison of these groups with others groups of incumbents from these
occupations. That comparison suggests that this sample is more typical
of respondents from these four occupations than the foregoing might
indicate.

Despite the fact that the representativeness of this sample
cannot be assessed more adequately, the analysis is still considered
worth pursuing. The occupations were chosen for their theoretical
relevance and not as a representative listing of occupations. Further-
more, random sampling procedures are not crucial provided the differences
which emerge from the sample which is selected reflect those found in
the total population. Considering the relatively umexplored area of
sociology which this thesis is investigating, any results from this
study can suggest directions to pursue in future research. - As others
(Holter,1970:97) point out, sociologists have paid most attention to
the world of men, to the neglect of the world of women. Finally, the
directions emerging from this research can proyide guidelines for study-
ing either the same groups in other setting or other groups with similar

theoretical aspects.
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Sample Characteristics

This section provides a comparison of the four occupational
groups along selected characteristics and a description of the occupa-
tional contexts for each occupational group. The occupational context
reveals the distinctiveness of each job and of those involved in it.

It includes reports by occupational incumbents who, in Faulkner's terms,
haye come of occupational age:

ceo coming to terms with the work world consists

of learning a set of assumptions. These

assumptions are known, used, and taken for

granted by organizational incumbents. They

direct attention to the practical ways in which

careers are to be interpreted as well as to the

facticity of their design. More than a method

of modifying career expectations, the coming of

age in adult work is a way of conceiving what is

possible and what is not, what is real and what

is not. (1974:168)

The occupational context of the social workers is largely
determined by the mandate of the Children's Aid Society. Under Ontario
law it is charged with the responsibility of providing pwotection and
care to the child who is not receiving it elsewhere (Thompson,1975;
Monybenny,1975; Children's Aid Society,1975). The determining influence
of this mandate is reflected in the respondents' descriptions of their
job tasks (Table 5, page 100). They are involved in family and individual
counselling, placement of children for adoption, placement of children
in foster homes and investigation of neglect.

Like other groups of social workers (Scott,1969; Toren,1969;
Feldman,1971; Greenwood,1966), this group reyeals a humanistic or

people orientation. When asked the type of person who enters social



Table 5

Sample Characteristics: Job Tasks

190

A.  'Socidl Workers ard Social Work Supervisors N %
Supervise* other social workers and volunteers 017 34
Child placement (for adoption or in special homes) 7 14
Investigating neglect, assessment 9 18
Family and individual counselling 8 16
Work with children in care (foster or group homes) 4 8
Other (social work nurse, social work secretary,
finding resources) 5 10
50 100
B. Newspaper Reporters and Editors ‘N y 4
Women's, family, entertainment sections 14 30
News, business, financial, political sections 19 40
Education, sports, specialist (medical, science) 12 26
Whatever's left over 2 4
47 100
C. Fashion Models "N %
All types of modelling 36 86
Primarily runway and fashion shows 5 12
Primarily photography 1 2
42 100
D. Military Women N %
Administrative clerk 11 31
Finance clerk 7 20
Supply Technician 17 49
3 100

- % C.A.S. has a team approach whereby the superyisors
team and themselyes do social work.

are part of a
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work, over half (29 or 58%) referred to a humanistic person (see
Table6, page 102). Although half (25 or 50%) claim that the work itself
has no effect after the person enters or that it simply reinforces the
type that enters, a substantial minority (19 or 38%) state that the

job itself makes the person more humanistic (Table 7, page 103).
Respondent 124, a 33 year old social worker stated it this way:

Yes, they're humanitarian, they have a human need

orientation and a sensitivity to others. They

want to improve the quality of life, they're

idealistic. This type enters and gets reinforced.

If other types enter, they soon leave the field.

Respondent 129, a 31 years old social worker expressed a similar opinion:

Yes, they're more people-oriented, humanistic ...

more in tune to the social system and its

influences because they see the disadvantaged and

the frustrations of trying to deal with the

system to help them. They're more politically

aware, they have to find ways to help people

within the limits of the system .... They're more

willing to get involved and try to change things

... it's often not the person's fault, it's

circumstances. This type enters and gets

reinforced.

The two newspaper organizations resembled the stereotypical
newsroom. Each had a large room with numerous desks, each with a
phone, typewriter and filing cabinet. Sections were separated by
filing cabinets, a few extra feet of floor space, or occasionally
by a portable room-diyider. Despite this similarity with newsrooms
of the past, a substantial change seems to have taken place in the
sexual divyision of labour. These data show that women no longer write

primarily for the women's section. Less than half (14 or 30%) of those

interviewed were involyed in the women's, family or entertaimment
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Table 6
Sample Characteristics: Types of Persons Entering

Secial. Newspaper - o Military

‘Workers “Reporters Models ‘Women
Types N % N7 S N 7
competitive,
determined,
egotistical 3 6 4 9 21 50 14 40
empathetic,
people-oriented 29 58 7 15 2 5 4 11
insecure, phoney,
unrealistic 1 2 2 4 8 19 6 ¥,
skeptical,
cynical, curious 1 2 15 32 0 0 1 3
no special type 16 32 19 40 11 26 10 29
totals 50 100 47 100 42 100 35 100




Sample Characteristics: Effect of Work

Table 7

103

Soecial Newspaper. v Military
Differences Workers Reporters Models ‘Women
due to work: ‘N A N % ‘N % N %
competitive,
egotistical 3 6 6 13 31 74 4 11
skeptical,
Curious 3 6 20 43 1 2 0 0
nonconforming,
broader 19 38 14 30 2 5 1 3
no difference 25 50 7 15 8 19 30 86
totals 50 100 47 101 42 100 35 100




104

sections (Table 5, page 100).

Writing is basic to the job of the reporter but as one informant
noted, newspaper work always assumes that the readers have never read
about the topic before. This prevents in-depth writing and was offered
as the reason for the distinction between 'newspaperman' or ‘reporter’
and 'journalist'. The former implies hard-nose description while the
latter involves critical and interpretive anaiysis( In newspapers,
the story has priority and deadlines must always be met, but when
asked about the type of person who enters this line of work (Table 6,
page 102) the curious and skeptical person was mentioned most frequently.

As respondent 216, over 60 years of age and having worked in the area

for 44 years, said:

Yes, those who have a great curiousity about
everything, notice everything and like reading
newspapers enter. They have a sense of responsi-
bility so they can meet a deadline, can work
quickly and make decisions on their own, see
where the story is. (This type enters.) Yes,
they become restless, want to move around
because they're always after a story and meet-
ing a deadline. The newspaper often comes first
in their lives or awfully close. (They become
like this as a result of the job.)

Respondent 215, a 30 year old newspaper reporter claims:

Yes, the people who enter newspapers are
inquisitive, they question everything, won't
take things on face-value. They are more
cynical, have to look beneath the surface to

see what's going on. This gets reinforced

after they've been in the job awhile because they
they see all the ugliest things in life, the
lousy side of too many things and too many
people.

Models work within still another occupational context. As
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noted earlier, they seldom work exclusively for one agency over

a period of time. One informant explained that it is usually the

ne# girls who sign with agencies umtil they know the people in the
business and develop their own contacts. In this sample, 25 of the

42 models were signed with The Agency and 17 freelanced or combined
freelancing with agency work. Unlike some other jobs, modelling offers
little job security and, especially in Toronto, little specialization.
Versatility of style was emphasized again and again for survival in
this city. Promotion work (catalogues in particular) is the bread and
butter of the trade. The scarcity of fashion and photography work
allows only a few to delimit their jobs to this type of work. This is
supported by the data (Table 5, page 100). Most of the models (36 or
86%Z) do all types of modelling. Few specialize (6 or 14%Z). Modelling
however, lends itself to part-time involvement or participation in
conjunction with other jobs. In this sample, - over half (22 or
52%Z) considered their modelling part-time and under half (20 or
48%) considered it a full-time job. Two-thirds of the sample (28 or
67%) actually worked at other jobs (compared with 26% of the newspaper
women, 6% of the social workers and 6%Z of the military women).

When asked what type of person enters modelling, half of the
respondents characterized occupational entrants as egotistical,
competitive, and success—-oriented. An additional eight or 19% said
they were insecure and phoney (Table 6, page 102). Thirty-one (74%)
claimed the jobAitself turns the person into this type (Table 7, page

103). Respondent 306, a 24 year old model stated:
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Most girls who go into modelling are really insecure,
that's why they go into it, they think the glamour
will put them on top of the world. Being in the job
makes you competitive and catty because of the
competition. You have to fight for every job you can
- get and pound the pavement to get it. But it makes
you more interesting and active generally.

Respondent 307, a 23 year old model said:
Yes, you have large ego, a good opinion of yourself.
You're on an ego trip, you like the glamour and
excitement of being a 'model'. If you're successful
the money makes it worth your while. This is the
only type that stays in it, the narcissistic type.
The job itself reinforces this, you have to be
egotistical so when you don't get a job you don't
take it personally. You exist on the public's image
of a model, 'glamour'. You're put in a position
where you're more in the public eye and have to

react to that so you learn to play roles, you can't
just be yourself,

Military women, on the other hand, are part of a larger organ-
ization. As part of the Forces, they must participate in basic training,
drills, and physical fitness programs which are part of this larger
organization. Otherwise, the female corporals and privates actually
performed jobs quite similar to civilians. All of the women in this
group were either administrative clerks (11 or 31%), finance clerks
C7 or 20%), or supply technicians (17 or 49%). (See Table 5, page 100).
Their job tasks included typing, keeping pay ledgers, taking inventory,
selling clothing, etc. The similarity with civilian jobs is evidenced
in their replies to a question asking if their particular job
(administrative, finance or supply clerk) made them into a particular
type of person. Most (30 or 86%Z) of the respondents said that it did

not and many added that the job itself was just like a 'civvy' job
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(Table 7, page 103). On the other hand, most (25 or 71%) thought a
particular type of person enters the Forces (Table 6, page 102) . Fourteen
(40%) thought a person who is competitive and determined enters. As
respondent 405, 27 years old, put it:

Yes, people who are more disciplined, who try and

stick things out. They aren't afraid of competition.

They tend to be like this when they enter but then

become more so.
Respondent 408, 21 years old, said:

Yes, someone who can meet a challenge, who is not

afraid to meet one. Someone who isn't determined

and self-disciplined doesn't make it (in the

Forces). You're that way when you enter and it

becomes reinforced.

This distinction between being part of the military and their
particular job in the Forces was important to these women. As one of
them said: "Working as a civilian, my job was just a job. ... here I'm

part of the Forces."

When asked whether they identified more é&losely
with their job or with the Forces only 10 (29%) said with their job.
Twenty-five (71%Z) said they were members of the Forces first. One
of the main attractions of the Forces seems to be the feeling of
belonging to a larger group. Twenty-four (697%) said they would miss
the esprit de corps most if they left the military (and the discipline
and extra duties least).lg'

In other words, each of the four occupational groups has its

own distinctive 'occupational context' and its distinctive jobs to

perform, The foregoing description of the types of persons entering

19. For an elaboration of this feeling of belongingness or esprit de
Corps among this sample of military women, see Chappell (1977).



108

each occupation and the perceived effects of that occupation on the
incumbents reveals the different assumptions and interpretations learned
during the process of coming of occupational age.

Along other dimensions, the incumbents of these four occupa=
tional groups show similarities with one another. Virtually everyone
(161 or 93%) came from a family of orientation consisting of both mother
and fat:hx-n:zo° Similarly, almost all of the women (159 or 91%) plan or
planned on working after marriage (although not all planned on working
after having children). These data suggest that marriage is not the
event which necessarily prompts an exit from the labour force although,
as discussed later, childbearing and childrearing may well prompt this
exit.

More interesting in terms of the traditional argument that
women's involvements in the labour force are part-time and temporary,
are the findings relating to their work interruptions. Almost all of
the women (161 or 93%) who have had interruptions in their careers
report leaving with the intention of returning. These data suggest
that it may be the time women spend out of the labour force which they
consider temporary and intermittent rather than the time which they
spend working. In other words, the non-discriminatory nature of these
responses questions the traditional assumption that working women
tﬁemselvésf consider their involvement in the labour force part—time or

intermittent.

20. A1l items for which 90% or more of the responses were contained

in one category were labelled non-discriminatory measures (Rummel,1970:
216-217) and are listed in Appendix D.
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Finally, 167 (or 96%) of the respondents failed to mention
their husband's job when asked an open-ended question about the
criteria used for assessing their social status. Such results confirm
the suggestion of others (Nilson,1976) that women may well derive
their own status from sources other than their husband's occupational
status.

These non-discriminatory measures, of course, may reflect a
biased sample to the extent that all of these women are currently
working and if they left the labour force in the past they did return
to work. Nevertheless, they suggest more involvement in the work
role than is evident in the traditional assumptions about working
women found in the occupational literature.

Turning to the demographic characteristics, it is clear that
some similarities are shared according to the prestige of the occupation
and others according to the traditional sex characterization of the
occupation. Those with higher levels of formal education, at least
some university education, are concentrated in the two high prestige
occupations. Those with lower levels of formal education, high school,
community college, business, or military trades training, are concentrated
in the two low prestige occupations (see Table 8, page 110). Similarly,
the older respondents tend to be in social work and newspaper reporting/
editing while the younger respondents tend to be concentrated in
modelling and the military. Table 9 (page 111) shows a greater propor-
tion of those aged 36 or over in the two high prestige occupations;

and a greater proportion of those aged 25 or less in the two low prestige
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Table 8

Sample Characteristics: Education

Education

some or all community, bus., at least

high sch. military college some university
Occupation N % N Z N Z
social work 0 0 7 ° 8 43 52
newspaper
Teporting 3 38 6 7 38 46
modelling 5 63 35 42 2 2
military
career 0 0 35 42 0 0
totals 8 101 83 99 &3 100

gamma = -.8l, significance level = .001

(When the two high and two low prestige occupations are collapsed,
and the first two education categories are collapsed, x2 = 115 with
D.F. = 1 and significance level = .001.)

Note: Throughout this thesis, when measures of association for cross-
cross~tabulations are reported, lambda and chi square are shown for
nominal measures and gamma and chi square for ordinal measures. Although
gamma is considered more appropriate for ordinal measures, chi square
is reported here for three reasons: the ordinality of any measure is
conceptually based, it provides a basis for comparison as suggested
by Taylor (1977) and Hunter and Latif (1973) and, it provides a more
conservative test. In addition, Blalock (1960:214) notes that chi
square can be used for ordinal measures.
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Table 9

Sample Characteristics: Age

Age
less than

25 26 - 35 36 or over
Occupation N % N % N 7%
social work 3 5 20 29 27 54
newspaper
reporting 6 11 24 35 17 34
modelling 23 41 14 21 5 10
military
career 24 43 10 15 1 2
totals 56 100 68 100 | 50 100

gamma = -.68, significance level = .001
x2 = 64.60; D.F. = 6; significance level = .001
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occupations. Although the distribution of those aged 26 to 35 inclusive,
is less skewed than for the other two age ca;egofies, those between
these ages tend to be found in social work and newspaper reporting.

Those who are married are more likely to be engaged in the
traditionally female occupations, social work and modelling. There
is a tendency for those who are single to be engaged in the traditionally
male occupations, newspaper reporting and the military. Those separated,
divorced or widowed tend to be engaged in the newspaper business.
Although this relationship is not statistically strong (gamma = -.13),
it is statistically significant when the two traditionally male
occupations are combined and the two traditionally femaie occupations
are combined (see Table 10, page 113). Furthermore, when controlling
for age, the relationship between the sex characterization of the
occupation and marital status remains statistically significant for
those 26 years of age or older (see Table 11, page 114).

This section began with a discussion of the different occupa-
tional contexts and different job activities of each of the four occupa-
tional groups studied here, followed by a discussion of the non-discrim-
inating measures which characterized the sample as a whole. These
data indicated the possibility that these working women consider their
work more important than the literature would suggest. The section
closed with a discussion of some of the demographic characteristics
for the sample. Not unexpectedly, the education and the age of the
respondent'waa associated with the prestige of the occupation, and

the marital status of the respondent was associated with the sex typing
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Table 10

Sample Characteristics: Marital Status

Marital Status

single other married
Occupation N % N % N %
social work 20 23 3 16 27 40
newspaper
reporting 24 28 10 53 13 19
modelling 19 22 5 26 18 27
military
careeer 24 28 1 5 10 15
totals 87 101 19 100 68 101
gamma = - .13 , not statistically significant

(When the two traditionally male occupations are combined and the two
traditionally female occupations are combined, x2 = 7.89; D.F. = 2;
significance level = .02.)
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Table 11

Sample Characteristics: Sex Typing of Occupation, Marital Status, Age

Marital Status of those 25 or léss

not married married B
Sex Typing of Job N Z N %
traditionally female 20 47 6 46
traditionally male 23 53 7 54
totals 43 100 13 100

= ,08 with'occuﬁation dependent-:
x“ = 0.00; D.F. = 1; not statistically significant

Marital Status of those between 26 and 35

not married married
Sex Typing of Job N % N %
traditionally female 15 39 19 63
traditionally male 23 61 11 37
totals 38 100 30 100

lambda = .29 with occupation dependent
x2 = 3.8; D.F. = 1; significance level = .05

Marital Status of those 36 or over

not married married
Sex Typing of Job N A ' N Z
traditionally female . 12 48 20 80
traditionally male 13 52 5 20
totals 25 100 25 100

lgmbda = .22 with occupation dependent
x4 = 5.6; D.F. = 1, significance level = .05
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of the occupation.

Conclusions

- This chapter has dealt with some of the methodological issues
encountered in a study which seeks to investigate empirically: the
similarities or differences between commitment to work and work as a
source of self-identity among working women and; the relationship
between various factors including childhood experiences, previous
work experiences, and current work and non-work involvements, and
both commitment to work and the importance of work as a source for
self-identity. Personal interviewing was chosen as the technique for
collecting the data. While acknowledging the possible disadvantages
of this methodology, the particular use of language which it permits
suggests its utility.

The sample itself was chosen to enable a test of the differential
effects of occupational prestige and the traditional sex-characterization
of the occupation. Because the sample was selected to allow an analysis
of the effects of these two aspects of the work role, the sample as a
whole over-represents women in high prestige (and traditionally male)
occupations. Nevertheless, there is some indication that the respondents
from each of the four occupational groups reveal at least some character—
istics found among samples from these occupational groups which have
been studied by other researchers. For example, these social workers
revealed a concern with humanistic orientations, confirming Scott (1969),

Feldman (1971) and Greenwood's (1966) discussions of this characteristic
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of social workers. The models and privates and corporals tended to
be relatively young, as suggested by Thomas (1976) and Faulkner (1974).
The absence of a more definitive assessment of the representativeness
of this sample means, of course, that generalization to other groups of
working women should be made with caution.

Having elaborated on the technique chosen to collect the sample
and the final sample which was obtained, the next chapter presents the
operationalization of the concepts which were discussed in the first

and second chapters.
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CHAPTER 4 - OPERATIONALIZATION OF THE CONCEPTS

This chapter presents the operationalization of the concepts
discussed earlier and, as such, focuses on the transition from the
theoretical-conceptual level to the empirical-observational level.
Although the problem is the utilization of measures which are satisfac-
tory indicators of the concepts; a perfect congruence between the
conceptual and operational definitions is often not possible. Such
congruenée is also not necessary provided the operationalization permits
theorizing about the relations between the concepts (Nachimias and
Nachimias,1976:17-20; Selltiz et al.,1976:70-73). In other words, the
inability of an indicator to totally measure a concept is not crucial
if that which is measured reflects the differences or similarities
between the groups being studied.

The indicators used in this study, then, are to be interpreted
as (partial) representations of the concepts. They are not, however,
to be interpreted as replacements of the various concepts.

In an attempt to assure the measurement of the differences and
similarities between the groups being studied, multiple indicators are
frequently employed. The decision to adopt this strategy is based on
the argument that each single operationalization reveals a different
aspect of what is being studied. Therefore, the more indicators used
the greater the likelihood of adequately capturing the reality that is

being studied. From this perspective, ecach single indicator can be
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viewed as a unique representation of one aspect of a larger concept and
a co-representation with other indicators of that concept (Curtis and
Jackson,1962; Hirschi and Selvin,1967:201-215).

As Curtis and Jackson (1962) have noted, this strategy is
recommended whenever:

<.« the researcher has definite theoretical concepts

which he wishes to relate, but for which he is

unable to obtain or defend single, unambiguous,

direct, operational definitions.

In addition, it can be used to scale various items into one measure

of a concept and so reduce the random error in the score assigned to
each individual. It was this type of reasoning that led to the use of
multiple indicators for many of the concepts being employed in this
study.

This chapter begins with a discussion of the indicators chosen
to measure the two dependent variables: commitment to work and the
importance of work for self-identity. The discussion then proceeds to
the concepts being viewed as the independent variables: childhood
socialization; job history or former invojlvements in work roles;
current involvements in non-work roles; current time and energy
constraints; and current involvement in the work role. Different
aspects of these concepts which emerged from the review of the literature
(such as occupational prestige and the sex characterization of the
occupation as two different aspects of current work role involvement) ,
are described as different variables subsumed under the larger concept

and their separate indicators presented.
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Commitment to Work and the Importance of Work for Self-Identity

Commitment to work was defined as role-specific behaviour
referring to patterns of activity and not to either general behaviour
across roles or to the effect of involvement in this role on the total
self or on the role-specific sub-identity. As such, commitment to
work refers to behavioural activity within the work role and in
particular to a continuance of that activity or of involvement within
that role. The selection of indicators for this concept therefore
included those referring to work activity but excluded those referring
to the effect on total self or on work role sub-identity.

Among the numerous indicators in the literature which refer
to activity, two different types were chosen. The first type referred
to general commitment, that is; questions asking generally about work
behaviour. The second referred to work behaviour in specific situations.
These two types of indicators were distinguished because of existing
research suggesting the latter type is more related to actual behaviour
than the former type. Crespi (1971) analyzed voting, movie attendance,
and food buying data. He found that expressed attitudes correlated
more highly with and were more predictive of actual behaviour when
"'specific dimensions of attitudes with respect to a specific point in
time" were measured. In similar vein, Schuman (1972) did secondary
analysis on data pertaining to racial discrimination and reported on
the need to write and ask questions which "reflect the genuine dilemmas
in life between competing forces manifested or expressed in value terms".

In other words, the more specific the question and the closer its
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resemblance to real-life situations, the more likely the answers
obtained will be predictive of actual behaviour in the future. Both
types of measures were retained for a comparative analysis, but the
specific commitment measures are considered more valid.

Three general questions were combined in a summated scale and
labelled the 'general commitment' indicator. This scale refers to
the first type of indicator noted above and was constructed from the
three following questions:
1.) Do you expect to be working five years from now? (Probe for
reasons.) If yes, in what type of job? With this organization
(agency)?
2.) Do you intend to work until old age, or have a life-long career?
(Probe for reasons.) If yes, in what type of job? With this organiza-
tion (agency)?
3.) 1If by some chance you inherited enough money to live comfortably
without working, do you think you would work anyway or not? (Probe for
reasons. If not, note involvements in voluntary organizations, other
activities, etec.) (Adapted from Morse and Weiss,1955.)
Specifically, it consisted of the following answers to the above

questions:

1.) I don't know if I will be working five years from now or I do not
plan on working five years from now.

2.) I don't know if I will have a life-long career or I do not plan
on having a life-long career.

3.) I don't know if I would work if I inherited enough money not to
work or I do not plan on working if I inherited enough money not to
work.

A respondent received a score of one (1) each time she answered one. .of
the above questions with 'don't know' or 'mo, do not plan on working'.
Her total score was then summated so that a score of one on the scale

indicated a 'megative' answer for one of the three questions, a score
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of two (2) indicated a "negative' answer for two of the three questions,
and a score of three (3) indicated a ‘negative' answer for all three of
the questions. (Cronbach's alpha = .63)21. fhe categories were then
recoded such that a higher score referred to higher commitment to work
and a lower score referred to a lower commitment to work.

| Table 12, page 122 shows the frequency distribution for this
general commitment scale. Approximately half (89 or 51%) of the
respondents revealed a high commitment to work (they answered none of
the three questions negativel&& Approximately one third (57 or 33%)
revealed a medium general commitment to work, they answered one of the
three questions negatively. Twenty-four (14%) of the respondents
answered two of the three questions negatively and four (2%) of the
respondents answered all three of the questions negatively. These two
categories were combined and labelled low general commitment to work.

Because less that 30Z of the respondents revealed a low commit-

ment to work, the subsequent analysis was conducted using this measure

as both a three and and two category variable. The latter distinguished

214) Cronbach's alpha refers to the internal consistency reliability
of the scale. It uses several different items which are assumed to
indicate the same underlying construct. The items will correlate with
one another to the degree that the items are independent measures
of the same construct (Bornstedt,1969; Cureton,1966). In Cronbach's
words, alpha estimates the proportion of test variance attributable to
common factors among the items (Cronbach,1951). Bornstedt provides

the following formula:
_ k a
a TP vy [1" a+25]

where k = the number of items
a = the sum of the elements in the diagonal of the covariance
matrix
b = the sum of the off-diagonal elements in the covariance matrix.



122

Table 12

General Commitment to Work

Commitment N %

high 89 51
medium 57 33
low 28 16
totals 174 100

between those with a high general commitment and others. As later
chapters reveal, the results were unchanged for each analysis.

The general commitment measure, then, represents the woman's
intentions of working in the near future, the remote future, and
under a hypothetical situation which has little probability of occurring
(inheriting large sums of money). None of the questions réfer to
specific situations which entail any potential conflict. This measure
can be said to document the woman's future plans for remaining within
the role.

The second measure of commitment combined three situationally-
specific questions into a summated scale. It was labelled the 'specific
commitment' indicator and was constructed from the following three

questions:

1.) Did (are) you plan(ning) on working after you (haye) had children?
Note the reasons.

2.) Would you give up your present job if your husband were offered a
promotion but had to moye to receiye it? If yes, would it upset you?
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3;) Do you (think you would) try to commit yourself equally to both
your children and your work or more to one of them? If more to one,
which one? Why? (Adapted from Berger,1964; Rambusch,1972; Diaz,1972;
Gordon,1972.)

Specifically, it consisted of the following answers to the above
questions:

1.) I don't know or I do not plan on working after having children.

2.) Yes, I would give~up my present career for my husband's promotion.
3.) I (would) have a greater commitment to my children than to my work.
A respondent received a score of one each time she responded with one
of the above answers. Her total score was then summated so that a
score of one on the scale indicated a ‘negative' answer for one of the
three questions, a score of two indicated a negative answer for two of
the three questions, and a score of three indicated a negative response
for all three of the questions (Cronbach's alpha = .35). Again, the
responses were recoded so a higher score referred to higher commitment
to work.

Table 13, page 124, shows the frequency distribution for the
specific commitment scale. Similar to the general commitment measure,
approximately half of the respondents (86 or 497) are found in one
category. Unlike the general commitment measure, this category refers
to those responding negatively to two of the three questions, to those
with a medium commitment. Those responding negatiyely to none or to
one of the questions were combined into a high commitment category

because of the relatively small proportions within each (13 or 8% and

43 or 25Z respectively). Only 32 (18%) responded negatively to all
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Table 13

Specific Commitment to Work

Commi tment » N % o
high 56 33
medium 86 49
low 32 18
totals 174 100

three questions. They were classified as having low commitment to work.

Again, like the general measure, the specific commitment
measure was used in subsequent analysis as both a three category and
a two category variable. The two category distinction differentiated
between those with high commitment and those with a medium or low
commitment. As later chapters reveal, the results remain tha same
whether commitment is a three category or a two category variable.

This specific measure of commitment represents the woman's
intentions of working when confronted with specific situations which
potentially contain conflicting roles. Two of the questions refer to
children and work while a third refers to the husband and work. Both
the husband and the children represent the two major roles which the
literature argues are the reasons for the woman's lower commitment to
work and her temporary involvement in the work role; i.e.; the marriage
and family roles. This measure documents the woman's future plans for

remaining in the labour force when confronted with specific, and
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realistic situations.

Both measures of commitment, the general and the specific, refer
to the woman's plans for continuing work. The choice of indicators
referring to the woman's intentions to remain in the work role rather
than those referring to specific behaviours within that role was
influenced by an attempt to maintain comparability with the literature.
As noted earlier, however, the specific measure is considered more
valid as a predictor of future behaviour. The general measure is
retained for a comparison. Imagine, for example, that the general
measure reveals very different findings from the specific measure.
Furthermore, the findings for the general measure support past findings
consistent with the traditional arguments noted earlier. Suppose the
findings for the specific measure suggest these arguments are inaccurate.
Together, both sets of findings would vividly illustrate some of the
reasons for current reports supporting the traditional arguments since
the items used for the general measure are commonly employed in such
findings. In addition, the use of both measures would permit greater
confidence that different findings for the specific measure were not due
to sampling idosyncracies (if the findings for the general measure were
consistent with past studies). 1f, on the other hand, both measures
yield the same findings, greater support is yielded than if only one
measure were utilized.

The relationship between marital status and these two measures
serye as an example. Table 14, page 126, shows a significant relation-

ship between marital status and general commitment to work. Working



Table 14

Marital Status and Commitment to Work

126

A.) Marital Status and General Commitment

Marital Status

General single other married
Commi tment N A N Z N Z
high 40 56 12 63 37 45
medium 26 36 6 32 25 30
low 6 8 1 5 21 25
totals 72 100 19 100 83 100
gamma = .25 not statistically significant
= 10.39; D.F. = 4; significance level = .05
B.) Marital Status and Specific Commitment
Marital Status

Specific single other married
Commi tment N % N % N %
high 23 32 9 47 24 29
medium 41 57 7 37 38 46
low 8 11 3 16 21 25
totals 72 100 19 100 83 100

gamma = .16  not statistically significant

x2 = 7.59; D.F. = 4; not statistically significant
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women who are married are more likeiy to show a low general commitment
to work than are women who are single, separated, divorced or widowed.
Married women are the least likely to reveal a high general commitment
to work. However, the relationship between marital status and specific
commitment to work is considerably weaker and does not reach statistical
significance. (It is interesting here to note that neither of the
commitment measures is related to the presence of or number of

children the women have, see Table 15a below and 15b, page 128.)

Table 15

Number of Children and Commitment to Work

A.) Number of Children and General Commitment
Number of Children

General none one two or more
Commi tment N % N % N %
high 65 52 10 48 14 48
medium 38 31 10 48 9 31
low 21 17 1 5 6 21
totals 124 100 21 101 29 100

2 = .04, not statistically significant

= 3.85; D.F. = 4; not statistically significant

none any

N Z N A
high 65 52 24 48
medium 38 31 19 38
low 21 17 7 14
totals 124 100 50 100

x¢ = 1.15; D.F. = 2; not statistically significant
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B.) Number of Children and Specific Commitment
Number of Children

Specific none one two Or more
Commi tment N 7% N % N %
high 38 31 10 48 8 28
medium 67 54 7 33 12 41
low 19 15 4 19 9 3l
totals 124 100 21 100 29 100

gamma = .07, not statistically significant
x% = 7.01; D.F. = 4; not statistically significant

none any

N A N A
high 38 31 18 36
medium - 67 54 19 38
low 19 1§ 13 26
totals 124 100 50 1C0

x4 = 4,843 D.F. = 2; not statistically significant

The other dependent variable, the importance of work for self,
was defined as the effect of the work role on total self. Self was
viewed through a Meadian perspective as the organization of a whole
which gives unity to the individual. However, the very nature of Mead's
concept of the self seems to assure the impossibility of measuring it in
its totality. The 'I' phase, through which the novel is always appearing,
is no longer the novel once we have had time to capture it in reflection,
in words, on paper. We can however, capture those characteristics which
are most persistent through language. It is these more persistent
characteristics which the indicators will presumably tap. We turn now

to a discussion of these indicatocrs.
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The totality of the self has frequently been measured using the
TST -(Kuhn,1960; Mulford and Salisbury,1964). This instrument was chosen
for this study for numerous reasons, including a comparison with
existing literature. The TST also avoids some of the problems encountered
with tests like the Adjective Check List, Semantic Differential, MMPI,
and Index of Adjustments and Values which are both closed-ended and
measure value or personality traits.  In contrast, the TST is an open-
ended test which allows the respondent herself to choose and define her
own personal constructs. In addition, past usage has indicated that
the TST elicits a definition of self in terms of roles rather than
psychological personality traits. This is perhaps its greatest advantage
for the present research since it can be used as a measure of the
proportion of total self which consists of an occupational (or other
role) subidentity. It also documents the self as an integration of
identities, allowing the researcher to say something about one identity
in relation to another in the total make up of the self (Kuhn and
McPartland,1954; 1972; Kuhn,1972; Spitzer et al.,1966; Spitzer et al.,
197022; Spitzer,1969; McPhail,1972; Couch,1972; Franklin and Kohout,
1971; Tucker,1967).

Since the TST is an open-ended instrument, content validity

cannot be predetermined.23 However, those initially developing the

22:) The date given for Spitzer et al. (1970) has been estimated
from their references because no date appears in the book.
23.) The appropriateness of test-retest reliability or of test

equivalence is questionable. Test-retest reliability is not applicable
to a Meadian concept of self which is continually undergoing change.
Test equivalence of the TST with another test is difficult to assess
until another test is devised which purportedly measures that which the
TST measures (Spitzer et al,1970360-71,113-114).
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TST have argued that the responses elicited by the TST do cover the
relevant domain. Kuhn and McPartland (1954) argued that the question
"Who am I?" can logically be expected to elicit answers about one's
identity, that the general nature of the question asked in reference
to the person herself is an endeavor to seek general attitudes and
avoid situated responses, and that the request for as many as twenty
statements is a recognition of the complex and 'multifarious' nature
of a person’'s statuses in society. Kuhn (1960) later derived five
inclusive dimensions from the five general kinds of statuses which
Linton (1945) argued were found in every society (age and sex,
specialized occupation, family groups, association groups, and prestige
rankings). He argued that, if a respondent is given a minimum of
stimuli and responds using these dimensions, then it is likely- the
dimensions reported are significant to her. He found evidence of
these dimensions on his TST protocols.

The criterion validity of the TST (checking test scores against
some other measure of the respondent's performance, technically known
asbthe criterion; usually scores on other personality tests, correlations
with instruments and behaviour, and/or comparability of scores with
known groups) can perhaps be best summarized by quoting from Spitzer
et al.'s review of the relevant literature:

The quantity of yalidity information available on the

TIST is at least equal to or greater than that ayail-

able on other instruments of the self-concept. In

regard to the quality of the information, the magni-

tudes of the criterion vyalidity coefficients compare

favourably to those obtained through. the use of other

self-concept measures. ...
However, in light of the many studies that have used
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the TST, the total accumulation of validity evidence
is rather sparse (1970:65).

One of the major problems with establishing its criterion yalidity has,
of course, been its different conceptual basis from those of other self-

concept measurements.

Like all measures, the TST has its disadyantages. It elicits

only those identities of which the respondent is aware and

is willing to express. It does not capture those which may be

subconscious or so firmly internalized as not to be verbalized or ones

the respondent does not want to express (such as highly stigmatizing

self statements). In addition, it ignores data on others' peréeptions of

the individual and on the individual's views of others' views of one-
self(Spitzer, et al.,1970:113-120; Lindesmith and Strauss,1968:115-143;
Klapp,1969:325).

Many of these shortcomings can be circumvented by the inclusion

of other questions. It was therefore decided to retain the TST but to

24.) In an attempt to more adequately test the criterion validity of
using the TST as a measure of the importance of work for self, the
literature was reviewed for variables which could serve as criterion
variables and a pre-test conducted. Occupational prestige, amount of
occupational socialization, and the personal cost involved in leaving
an occupation were borrowed from the occupational literature and
operationalized as occupation, education, length of time in the occupa-
tion, and marital status. The results of the analyses revealed a
significant correlation between the percent of work statements on the
TST and occupation and education but not between the TST and length of
time in the occupation or marital status (35 or the 50 respondents were
married). The inconsistent results reyealed only partial support for
the criterion validity of the TST. However, part of this problem may
well stem from the lack of conceptual differentiation between commitment
to work and the importance of work fior self in the literature from which

the criterion variables were derived and which was discussed in Chapter
two of this thesis.
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use it in conjunction with other questions asking the respondent about
the effect of work on the self.

Table 16 below shows the percentage of work statements listed
on the TST. Work statements included any reference made to work, job
or occupation. They could include the occupational title (social
worker, reporter, model, private or corporal), subtitle (supervisor,
child care worker, colummist, editor, actress, commentator, clerk,
typist), a description of the tasks involved in the job (I research
any topic related to the medical profession, Much of my time is spent
investigating cases of neglect, I find filing most boring), or a
reference to another job (I am a nurse on weekends, I am a bartender
for social functions on the Base).25 Twenty-five (15%) women made no

reference to work on the TST. Less than one third of the sample (47

Table 16

Percent of Work Statements on the TST

Percent of

Statements N %
0 (low) 25 15
1 to 10 47 27
11 to 20 71 41
21 to 50 (high) 31 18
totals 174 101
25.) Whether the percent of work statements includes or excludes those

referring specifically to the occupation studied here, the results are
the same. The correlation between the percent of work statements includ-
ing those referring to other occupations and éxcluding them is .998.
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or 27%) made reference to work in one to 10 percent of their statements.
Seventy-one (41%) did so in 11 to 20 percent of their statements and
31 in 21 to 50 percent of their statements. No one mentioned work in
more than half of their statements. The greater the proportion of
statements listed which referred to work, the greater the importance
of work for the person's self—identity.26

Because of the possible disadvantages of the TST as an open-
ended instrument, respondents were also asked a closed-ended question
about work and self-identity. The question asked:
0f the following phrases, pick the one which best describes you. (Give

respondent card 2.) Now pick the one which describes you second best.

And finally, pick the one which describes you the third best. (Adapted
from Lopata,1971:50-51.)

wife working wife
mother working mother
woman working woman
friend working friend
person working person

Choosing a phrase prefaced by 'working' was interpreted as revealing
a greater importance of work for self than choosing one without that
adjective.

Table 17, page 134, shows that approximately two thirds of
the respondents (120 or 69%) chose two or three phrases without the

adjective 'working', suggesting a lesser importance of work for self.

26.) The number of work statements listed on the TST and the percent
of work statements show a correlation with one another of .58. Those

who list many work statements also tend to list a high percentage of
work statements. Furthermore, the analyses in later chapters remain the
same whether the number or percent of work statements is used as an
indicator of the importance of work for self.
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Table 17

Choosing a Descriptive Phrase

Phrase N %
none prefaced* 52 30
(120) (69)
one prefaced 68 39
two prefaced 40 23
(54) (31)
three prefaced 14 8
totals 174 100

* by the adjective 'working'

Just under one third (54 or 31%) chose two or three phrases which
included the adjective ‘working', suggesting a greater importance of
work for self-identity.

This closed-ended question was correlated with the percent of
work statements listed on the TST (see Table 18, page135). Those
who tended to choose phrases with the adjective ‘working' also tended
to list a greater percentage of work statements on the TST (11% or more).
Those who chose phrases not prefaced by the adjective 'working' tended
to be those who listed a smaller percentage of work statements (10% or less)
on the TST. (Gamma = .49; x? = 8.43, D.F. = 1; significance level = .003).
These two questions were therefore combined into one indicator for

the importance of work for self-identity. Table 19, page 135 reveals

~
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Table 18

Percent of Work Statements on the TST and Choosing a Descriptive Phrase

Phrase
Most not Prefaced Most Prefaced

TST N y 4 N %
Many (11% or more)

work statements 59 49 40 74
Few (10% or less)

work statements 61 51 14 26
totals 120 100 54 100

Gamma = .49, gignificance level = .05
x2 = 8.43; D.F. = 1; significance level = .003

Table 19

Importance of Work for Self

Importance of Work N %

high importance for
both measures 61 35

high importance for
one measure, low
importance for the other 73 42

low importance for
both measures 40 23

totals 174 100
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61 (35%) women answered both questions with a high importance of work,
73 (42%) answered one with a high importance of work and one with a
low‘importance of work, and 40 (23%) answered both questions with a

low importance of work. The responses were categorized high, medium and
low respectively.

This importance of work indicator, then; measures the importance
of work for self through the mention of work statements as a proportion
of the total self and the mention of work role when describing the
self. The larger proportion of the total self which consists of the
work subidentity and the greater the use of the work role when describing
the total self, the greater the importance of work for self. The smaller
the proportion of the total self which consists of the work subidentity
and the less the use of the work role when describing the total self,
the less the importance of work for self.

An additional comment on the selection of indicators for
this concept is in order before leaving this discussion. It was
suggested in the last chapter that there is some evidence to support
the notion that indicators which portray realistic situations with
their conflicting values are more predictive of actual behaviour than
are ones which present an over-simplified picture of the situation.

The question may then be raised whether or not the indicators for the
importance of work for self are adequate. In addressing this question
two points need to be raised. One refers to Mead's concept of the
self. As Mead uses the term, self refers to the organization of the

whole which gives unity to the totality. Two refers to whether or
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not data are worth pursuing (are important, relevant, or interesting)
if they are not predictive of non-verbal, overt behaviour.

Although numerous studies report little or no correspondence
between verbal and non-verbal behaviour (Franklin and Kohout,1973:254,
300-302), the very justification for studying the former is often to
predict the latter. A lack of correspondence between the two found in
research is therefore often attributed to: the nature of the research
setting in which people are not held accountable for what they say and
do which is unlike day-to-day interaction; and the over-simplified
and unrealistic indicators used. However, it is being suggested here
that overt, non-verbal behaviour is not the only area of study in
sociology and that general attitudes are worthy of sociological
pursuit even when they do not predict future behaviour if those
general expressions are in fact utilized by people when viewing
themselves. In other words, it is suggested here that understanding
how people view themselves and express their general attitudes and
interpret their worlds is in itself important. It is when these general
attitudes are assumed to be or interpreted as predictive of overt
behaviour without an adequate test of such a relétionship that the data
are open to criticism. (Fendrich,1973).

The criticism elahorated in chapter two which led to the
conceptual distinction between commitment to work and the importance
of work for self can be viewed in this light. The question addressed
here asks whether or not £he two are related. In other words, is the

_ general expression which people use to integrate their work experiences
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into their concept of themselves related to work behaviour? There are
of course additional questions related to this debate about general
attitudes but which are not addressed in this study. For example,
what mechanisms operate to lead some people to view themselves
differently than other people view themselves? Are there general ways
of viewing the totality of ourselves which are related to overt
behaviour?

Data were also collected on the reasons why the women work and
on the types of effects work has on the self. Intrinsic reasons are
usually interpreted as a sign of the greater importance of the work
role for the self and extrinsic reasons as a sign of the lesser
importance of work for the self (Walker,1961;: Becker and Geer,1972;
Katz,1973; Mackie,1976) . However, the conceptual difficulties of
separating the relevance of intrinsic versus extrinsic reasons led to
the decision to retain this indic ator as a separate measure and
investigate its relationship with the importance of work for self
empirically. For example, if money is interpreted as success and
success is important for an individual's level of satisfaction is money
an intrinsic or an extrinsic reason for working? Similarly, the
respondents were asked additional questions about their perceived
effect of work on various subidemtities (on their concepts of themselves,
and of themselves as wives, mothers, women; friends, and people). These
data were not used in the analyses proper but are elaborated here to
more completely describe the sample. Their relationships with occupational

prestige and the traditional sex of the occupation are mentioned briefly.

-
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The next chapter explores their relationships with importance of work.

Respondents were asked open-ended questions about their reasons
for working in general, at their particular jobs, for the particular
employing organization, for their expectations of working five years
from now (if applicable), and for their expectations of having a life-
long career (if applicable) as well as the advantages of working in
general. If a person listed intrinsic reasons (for satisfaction, for
a feeling of identity, for a feeling of being worthwhile) in answer to
more questions than she did extrimnsic reasons‘(for the financial return,
to pay off a house), her reasons were categorized as intrinsic. If
she listed extrinsic reasons in answer to as many questions as she did
intrinsic reasons, her reasons were’ categorized as equally intrinsic
and extrinsic. If she listed extrinsic reasons in answer to more
questions than she did intrinsic reasons her reasons were categorized
as extrinsic.z7

Table 20, page 140, shows that approximately half (83 or 48%)
of the women listed iIntrinsic reasons in response to more questions
than they did extrinsic reasons. Only 24 (14%Z) women listed both types
of answers inreply to the same number of questions. Sixty-seven (39%)
listed extrinsic reasons in response to more questions than they did
intrinsic reasons.

The questions asking the women about the type of effect their

27.) Replies were counted for each question as: extrinsic only, intrinsic
only or both extrinsic and intrinsic. In other words, if a respondent
listed three intrinsic and one extrinsic reason(s) in reply to one of

the questions, she listed both extrinsic and intrinsic reasons. Similarly,

if she listed one intrirnsic and one extrinsic reason, she listed both
types.
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Table 20

Reasons for Working

Reasons N %

more intrinsic 83 ' 48

equally intrinsic

and extrinsic 24 14
more extrinsic 67 39
totals 174 101

work has had were similarly separated from the importance of work for
self measure. The latter measure documented the perceived importance
whereas the former measures sought information on the type (negative
or positive) of effect which was perceived. The type of effect measures
were then analyzed in terms of their relationships with the overall
importance measure (see the following chapter).

The following questions asked the women about the type of
effect on self, if any:
1.) Do you think your approach to the world, or your outlook on life
would change if you were not working? (Note the reasons and if yes,

how.) (Derived from Stuart,1972.)

2.) How has working affected your concept of or your view of yourself
as a;

wife

mother
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woman

friend

person

(Derived from Stuart,1972.)

The responses were categorized as positive (I am more understand-
ing, My marriage is better, I am more interesting, wiser, have my own
identity), neutral (no effect, the same), or negative (I am tired,
short-tempered, less tolerant, I feel guilty, I have decreased feelings
of self-confidence).

Table 21, pages 142 and 143, reveals that at least half of the
respondents expressed positive effects of work for all six questions,
ranging froﬁ 53% who said it had a positive effect on their concept of
themselves as friends to 83% who said that it had a positive effect on
their concept of themselves as persons. Approximately the same propor-
tion of respondents perceived positive effects on the total self, concept
of wife, concept of mother, and concept of friend (59%, 57%, 58%, and
53%Z respectively). A greater proportion perceived positive effects on
the woman and person concepts (76% and 83% respectively). The large
percentage of women who claimed work had a positive effect on their
concept of themselves as women together with the fact that no one noted
negative effects on this concept suggests that inyolvement in the work
role is not perceived as contradictory to or incomsistent with
involyement in the sex role (of being woman).

Perceptions of negative effects range from none on the woman
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Table 21

Effects of Work

A.) Effects on Total Self% N &
positive 100 . 59
neutral 45 27
negative 24 14
(no answer, don't know) (5)

totals 169 100
B.) Effects on Wife Concept N %

positive 45 57
neutral 25 32
negative 9 11
(no answer, don't know) (95)

(not applicable)

totals 79 A 100
C.) Effects on Mother Concept N %

positive 29 58
neutral 9 18
negative 12 24
(no answer, don't know) (124)

(not applicable)

totals , 5Q . 100

continued ....
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D.) Effects on Woman Concept N y 4

positive 133 76
neutral 41 24
negative 0 0
totals 174 100
E.) Effects on Friend Concept N 4

positive 92 53
neutral 47 27
negative 35 20
totals 174 100
F.) Effects on Person Concept N 7%

positive 145 83
neutral 23 13
negative 6 3
totals 174 99

* Refers to question one (1) noted on page 140.
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concept to 247 who claim work has negatively effected their view of
themselves as a mother. Despite the fact that only 50 respondents
answered this question, it suggests that the mother role may still be
perceived as contradictory to or inconsistent with the work role for a
significant minority of working mothers.

Perceptions of the work role having no effect range from 13%
who claim it has no effect on their concept of themselves as persons
to 32% who claim that it has no effect on their concept of themselves
as wives. In other words, these data suggest that a substantial
minority of working wives separate their marriage (and in particular
wife) roles from those of their wcrk.

These data tend not to support some of the common assumptions
about working women. They suggest that work and sex roles are not only
not inconsistent but indeed that involvement in the work role leads to
positive effects on self-conceptions as a woman. This is contrary to
the inconsistency between these two roles suggested by Kimball (1975)
and Komarovsky (1946). The data further suggest that the work and wife
roles are not inconsistent as Turner (1970) for example argues. The
two however may be relatively separate or distinct from one another for
a large minority of working wives. Mackie (1976) however reports
more positive effects among her sample of working women in Calgary.
Eighty-six percent of those women reported feeling their work made
them more interesting companions to their husbands. Fourteen percent
thought their husbands félt neglected. Finally, the work and mother

roles appear to be incompatible in the minds of at least a large minority
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of working mothers. Again, a larger proportion of Mackie's (1976)
Calgary sample reported positive effects than was true of this
Toronto sample. Sixty-eight percent of the working mothers in her
sample felt working made them better mothers.28
To summarize this section, two measures of commitment to work
were used, both summated scales. One measure of the importance of
work for self was used, a combination of an open-ended and a closed-
ended question. This measure documented information about the effect
but not the type of effect work was perceived to have had. Additional
information on the women's reasons for working and the type of effect
work had had on their self-identities and different role sub-identities
were employed. This latter information is not used in the later
analyses but is reported here for additional infermation about the
sample. In the next chapter this information is correlated with the
importance of work measure to provide a better understanding of what

that measure is tapping.

28.) Reasons for working was not related to either occupational
prestige or the traditional sex characterization of the occupation
(gammas = -.07 and -.01 respectively). The perceived effects of work on
self, wife, mother, woman, friend or person concept were.unrelated to
the traditional sex characterization of the occupation (gammas = -.04;
.03; .09; -.08; .14; and .24 respectively). The perceived effects of
work on wife, mother and woman concepts were unrelated to occupational
prestige (gammas = -.27; .01l; and .07 respectivelfl The perceived
effects of work on self, friend and person concepts were related to
occupational prestige (gammas = .32; .34; and -.53 respectively). Women
in the lower prestige occupations were more likely to report positive
effects on their self and friend concepts. Wcmen in the higher prestige
occupations were more likely to repert negatiye or neutral effects on
their self and friend concepts. On the other hand, women in the lower
prestige occupations werz more likely to report negative or no effects
on their concepts of themselves as persons while those in the higher
prestige occupations were more likely to report positive effects on
their concepts of themselves as persons.
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The Twenty Statements Test

The last section discussed the percent of work statements
listed on the TST as an indication of the respondent's work subidentity.
The non-work statements can be analyzed in a similar way for information
about the respondents' other subidentities. The data referring to
non-work statemeats is not used in the later analyses but is provided
here for the reader's information.

- Table 22, page 147, shows the average number and percent of
statements referring to all of the sub-classifications. These data
are presented for each occupational group. Few references were made
referring to physical characteristics by any of the occupational
groups. Of particular interest is the fact that models not only made
few such statements but made fewer than any of the other groups. This
could indicate that the emphasis on physical characteristics in their
occupation has become taken-for-granted and therefore not explicitly
stated in answer to an open-ended question. On the other hand, it is
also possible that physical characteristics are not overly important
to them. This latter interpretation is more credible when it is
realized that 'objective' physical traits have a decreased importance
in modelling. This is so for two reasons. First, as noted in the
section on sample characteristics, models in Toronto must have
versatility of style because of the scarcity of type-~jobs. The 'plain
face' which can be made to suit several styles is more likely to have
_ greater success in this particular city than one with distinctive

features. This points to the over-riding importance of learning the
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Table 22

147

TST Sw Reporters Models Military
' N* % N % N % N %

Physical characteristics
(including age references) .2 1.9 40 4.0 1 <8 <2 Y5
Sex (woman, lover, female) .4 3.8 .6 6.4 5 3.9 +4 G.1
Wife, mother 9 7.8 86 5.5 5 3.9 4 3.6
General family (includes
family of orientation) +5 .7 5 52 +3 2.8 +2. 19
Organizations,
frsabt Eattoua 4 3.6 40 4.1 «3 2.6 «3 843
Friendship, community 1.0 9.3] 1.0 10.3] 1.1 8.8f 1.3 12.3
Idiosyncratic 4.3 39.6)] 4.1 41.3] 6.5 54.3} 4.5 41.2
Consensual 1.1 10.0 aill e 1.0 8.5 7 6.6
Total, domapark 8.9 80.8] 8.4 83.9| 10.3 85.7] 8.2 75.3
references
Work title, subtitle 5 4.5 ol 6.9 6 4.9 1.0 9.0
General work reference
(no specific job 15 135 o8 Tl & 0.6] 17 15.2
mentioned)
Reference to other job ol 1.3 o2 LS .3 2.8 ok .6
Total work references 2.1 19.2] 1.6 -16.1 1.7 14.3 2.7 24.8
Total statements 11.0 10.0 12.0 10.8

*Average number of statements
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know-how of posture or body~movements; make-up and fashion rather than
the physical traits themselves. This relates to the second reason,

the importance of the resultant ‘look' and the part played by the

camera in this. The fact that the camera ‘puts on 20 pounds' emphasizes
that the women must actually be other than what appears in the photograph
in order for the final picture to portray the desired product. Similarly,
the use of make-up is oriented to this end product.

Although respondents in all four occupational groups listed
more idiosyncratic statements (I am happy, I am sad, T am egotistical)
than other types of statements, models listed more such statements
than did incumbents of the other groups. Models also made more
references to jobs other than modelling. The idiosyncratic statements
support the claims of the respondents themselves. They say occupational
incumbents tend to be egotistical. They further suggest the lack of
institutional involvements of models which is not surprising considering
the nature of their work. They work for numerous clients, doing
different jobs in different locations, at different times and involving
different themes. Their references to other jobs is consistent with
the fact that they were more likely to have another job than were the
individuals in any of the other occupational groups.

Newspaper women listed statements referring to physical
characteristics the most. Similarly they listed the most sex-identity
statements (I am a woman, L am female). Whether or not these women
are more aware of their sex-identity because they are in a male-dominated

occupation is unknown. However, this possibility is supported by~the'
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fact that military women also listed more such statements than did
either of the two traditionally female groups. It can be suggested
that interaction with the opposite sex probably contributes more to an
awareness of one's sex-identity than does an outward emphasis on
sexual characteristics (such as in modelling) but where most of the
interaction is actually with other females. The newspaper women's
particular note of physical characteristics may also be influenced by
the media. They work within an institution which perpetuates the
ascribed characteristics of women (LaLonde,1975).

Statements referring to friendship and community (Friends are
important to me, I am a member of a larger group) were listed more
frequently by military women than by others. The privates and corporals
also listed work statements more frequently than the other groups.
This is consistent with the idea of the Armed Forces representing a
near total institution and the esprit de corps of their incumbents
which was noted previously. It should be noted that the references to
work included both those made about the particular job and about the
Forces. The latter statements were made more frequently than were the
former.

Social workers reveal their traditional roles with references
to being wives and mothers as well as their frequent mention of
~general family references (this category includes statements made about
the family of orientation). The nature of their jobs could well
reinforce these traditional roles since they are imvyolved with child

neglect which includes both the mother and the families.
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Grouping the occupations according to occupational prestige and
then the traditional sex-characterization of the occupation reveals
some interesting findings. High prestige occupations tend to list more
wife and mother and generalnfamily references, suggesting the more
traditional female role. However, the occupations show more similarity
when grouped according to sex—characterization. Traditionally female
occupations list more consensual references. Traditionally male
occupations list more statements referring to sex-identity, to
organization and institutional involvement (I am a member of the Press
Club, I enjoy the tennis club. References to religion were included
here.), to friendship and community, and to the work title or subtitle.
These data suggest the traditional sex-typing of the job has significance
for involvement in non-family or non-home centered roles. This could
be indicative of the tendency for such occupations to introduce the
woman to the world outside of the traditional female role. This is
consistent with Lopata's findings (1971:47-51). She found her sample
of housewives and working women usually neglected to mention participa-
tion in the society outside the home. If they were mentioned at all,

a low rank of importance was assigned to them. Working women in her
sample mentioned them e&en less than did the housewives.

Before leaying this section it should bhe noted that work
statements were listed the most often, second only to the idiosyncratic
statements. This was true for all four of the occupational groups.

The next section now returns to the indicators to be used in

the later analyses.:
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Eariy Socialization

This study focuses on an empirical investigation of the relative
importance of the work role in comparison to other role involvements.
As such, it is necessary to collect information on other, non-work
involvements. Doing so permits both a test of the Meadian hypothesis
that past experiences will be less important for current self-identity
than will current experiences and a test of opposing theories arguing
for the greater importance of childhood socialization for adult sélfn
identities.

The selection of indicators to measure experiences during
childhood socialization was based partially on the Meadian assumption
that if the past has an effect on the present, it will be found in the
more objective or factual data and not in their subjective interpreta-
tion. Consequently only a few of the items tap the latter dimension.
Those which are included provide a safeguard in the event that Mead's
dictum was wrong, a test for opposing arguments, and an opportunity
to explore the possibility of a relationship between the factual and
interpretive data.29

The literature (see chapter two) pointed to different aspects

29.) Since most of the questions on the interview schedule were open-
ended, categories for amnalyses were constructed after the data were

collected. One of the advantages of interviewing is its facilitation
in the construction of analytical categories representing distinctions
which are meaningful in terms of the people themselves. Schutz refers
to this as the postulate of adequacy and statesit as one of the two
conditions of scientific investigation (Schutz,1971:5,36-~38,59-66;
Stonier and Bode,1937; Zijderveld,1972).
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or sub-concepts of early socialization which may be particularly impor-
tant for one's adult self-identity. These different aspects can be
summarized as: early cultural influences; differential access to oppor-
tunity; and the expectations of others (Parnes, et al.,1970; Spitz,
1970; White,1967).

Early cultural influence was measured by: age, ethnicity,
nationality, type and size of childhood residence and the mother's work
history during the respondent's childhood years. Age, of course, suggests
not only the length of one's life span but also the time in society's
history when the person went through her childhood experiences.
Societal expectations of women were quite different during the 1920's
and 1930's from the 1950's and 1960's, as the rising participation
rates of women in the labour force reflect. (See Table 4, page 96,
for the age distribution of this sample.)

Size of childhood residence suggests Gouldner's cosmopolitan-
local dimension (1957a; 1957b). Those raised in large metropolitan
cities live in a different social environment with different alternatives
than those from smaller places. Table 23,page 153 reveals under
half of the sample (68 or 41%) lived in cities with a population of
50,000 or less during their childhood. One quarter of the sample (42
or 25%) lived in cities with a population greater than 50,000 but no more
than one million. Fifty-six (34%Z) lived in cities of more than one
million.

Ethnicity, birth place, and place of childhood residence identified

Canadian versus non-Canadian affiliation. These three items were summated
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Table 23

Size of Childhood Residence

Size of Childhood Residence N %
less than or equal to

50,000 68 41
greater than 50,000 but

no more than one million 42 25
greater than one million 56 34
not applicable (moved all

over) (8)

totals 166 100

into a scale (Crombach's alpha = .72). ‘A respondent received a
score of zero (Q) if she was born outside of Canada, did not claim
Canadian identification when asked about her ethnicity, and was raised
outside of Canada during her childhood. She received a score of one (1)
if she responded with Canada (or Canadian) for one of the three questions,
a score of two (2) if she responded with Canada (or Canadian) for two
of the three questions, and a score of three (3) if she responded with
Canada (or Canadian) for all three questions. The higher the score,
theréfore, the greater the Canadian affiliation and the lower the score
the less the Canadian affiliation.

Although country of birth and childhood residence speak to early

cultural influences, they have also been found to be related to occupa=

tional prestige. Porter (1965) reported that well-trained migrants tended
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to enter and occupy positions of high prestige in the labour force and
that Canadians tended not to become trained for these positions and not
to enter them.

Table 24, page 155, shows the frequency distribution for this
Canadian affiliation scale. Over half of the respondents (97 or 56%)
revealed a score of zero (0) on this scale. If Porter's findings are
applicable to this sample, the high non-Canadian affiliation may be due
to the relatively large proportion of women in high prestige occupations.
It will be recalled that the sample was specifically drawn so that half
of the women were working in relatively high prestige occupations.

The final indicators of early cultural influences referred to
the mother's work history. Veevers (1973), White (1967) and Trigg and
Perlman (1975) all commented on the possible relevance of the mother
for providing a role model for her daughter and for establishing
attitudes which would permit involvement in the work role in conjunction
with involvement in the marriage and family roles. Haug (1973) has
suggested that the earnings from the mother's occupation may well
effect the availability of alternatives for the children in the family
(for example they may help put the child through college). Ritter
and Hargens (1975) argue this same point. Respondents were therefore
asked whether or not their mothers worked when they were at home,
what oécupation they worked in and their involvement in the labour
force (part-time or full-time). (See Tables 25 and 26, pages 155,156.)

More than half (96 or 55%) of the women studied report mothers

who did not work when they were younger. Only 23 (13%) report having
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Table 24

Canadian Affiliation N
none (0) 97 56
low (1) 32 .18
medium (2) 27 16
high (3) 18 10
totals 174 100
Table 25

Mother's Work History
Mother's Work History N Z
Did not work 96 35
Worked intermittently 23 13
Worked all along 35 32
totals 174 100

155
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Table 26

Mother's Occupation*

BN

Mother's Occupation N Adjusted 7

professions (self-employed or employed) 9 5 12

high level management, low level
management (including technicians
and semi-professionals) 24 14 32

supervisors, skilled clerical-
sales-service and skilled crafts
and trades 11 6 15

farmers, semi-skilled clerical-

sales-service, semi-skilled

crafts and trades, unskilled

clerical-sales-service, and

unskilled crafts and trades 30 17 41

not applicable, no answer 100 58

totals 174 100 100

* Mother's occupation refers to her major occupation while working.

mothers who worked intermittently (part-time, temporary, or full-time
for only some of the respondent’s childhood years). Almost a third
report having mothers who worked full-time during all of their childhood
(55 or 32%). Of the mothers who did work in the labour force, 25 (44%)
were professionals, semi-professionals, technicians or managers (either
high or low level). Forty—one (56%) worked in occupations classified

in one of the other Pineo.et al. (1977) groupings. The first two and
the last two groupings shown in Table 26 above were combined for the
later analysis because of the small sample size and subsequent

frequency distrihution. The occupation of the mother could conceptually
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refer to differential access to opportunity of course, the other
indicators of which are now discussed.

Differential access to opportunity was measured by: father's
occupation, respondent's education, and placement among children in
the family of orientation. The relationship between father's occupation
and respondent's education, and occupational attainment has been well
documented (Blau and Duncan,1967). ¥For the purposes of this §tudy,
father's occupation was categorized using the Pineo et al. (1977)
socioeconomic classification of occupations. This particular classifi-
cation corresponds to census categories but contains groupings which
are more homogeneous indicators of social standing than are the Census
Major Groups. The small sample size used here necessitated collapsing
some of their categories. However, ordinality-was maintained. Table?27,
page 158, reveals approximately one fifth (35 or 21%) of the respondents
classed their fathers' occupations within the highest grouping (profes-
sionals) and.a. similar oroportion classified them within the lowest
grouping (farmers, semi-skilled, and umnskilled).

Both the amount of formal education received and the type of
education received was recorded. Approximately half of the sample
had received military trades training, business or community college
training, and half reéeived at least some university education
(see Table 28, page 158). Almost three-quarters (127 or 73%) however,
received education which was specifically related to their current
occupational involvements (social workers received training in social

work, newspaper reporters received training in journalism, models received
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Father's Occupation*
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Father's Occupation N 4
professionals (self-employed or employed) 35 21
high level management, low level management

(including technicians and semi-professionals) 51 30
supervisors, skilled clerical-sales-service

and skilled crafts and trades 47 28
farmers, semi-gkilled clerical-sales-service,

semi-skilled crafts and trades, umskilled
clerical-sales—-service, and unskilled crafts

and trades ‘ 35 21
(not applicable, retired, father absent) (6)

totals ' 168 100

* Father's occupation refers to his major occupation while working.

Table 28

Formal Education

Formal Education N %
no more than high school 8 5
military trades training, business or

community college 83 48
at least some university education 83 48
totals 174 101
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Table 29

Type of Formal Education

Type of Formal Education N % _
specific to current occupation plus other 63 36

(127) (73)
specific to current occupation only 64 37
related to current occupation 29 17
unrelated to current occupation 18 10

totals 174 100

training in modelling and the privates and corporals received military
trades training). Another 29 (17%Z) received training which was related
to their current occupational involvements (social workers received
training in psychology, newspaper reporters held degrees in English, and
models. took acting or drama lessons). Only 18 (10%) took no training
specific to or related to their current occupations (see Table 22 above).
The final indicator for differential access to opportumity
referred to the structure of the children in the family of orientation.
Blau and Duncan (1967:295-330) report that, despite the mediating
influence of education, placement among sibs was related to later life
occupational attainment. Specifically, being either the first born
or the last born (especially the last born in large families), increased
the chances for higher occupational attainment in adulthood. The order

and sex of siblings was also reported as important. Older brothers
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often had the disadvantage of having to sacrifice for younger omes.
Although their data were collected on men, it can be suggested that

the family structure may also be influential for women. For example,
it might be argued that the absence of male siblings enhances a woman's
chances for higher education and possibly occupational attainment since
there are no brothers competing with family resources. Table 30, page
161 shows the frequency distribution for the placement among children
and the sex composition of children in the family of orientation. The
largest proportion of respondents (40%) were middle children in their
families and came from families in which there were more female than
male children (47%).

The expectations of others was measured by asking respondents
their own work plans when they were little and then their parents'
reactions to these plans. Approximately half (86 or 49%) of these women
remember planning to work permanently when they were little. More than
three-quarters (127 or 82%) remember parents' attitudes towards their
working as favourable although most of these women report acceptance
of their decisions to work rather than extremely positive attitudes
from their parents admonishing them to work. The frequency distributions
for these two variables are reported in Table 31 on page 162.

To summarize, childhood socialization was operationalized by
differentiating between those experiences referring to cultural influences,
those referring to differential access to opportunity, and those referring
to the expectations of others. Cultural influences were measured using:

age, size of childhood residencs, a Canadian affiliation scale,
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Children in Family of Orientation
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A.) Placement among Children N %

only child 26 15
oldest child 47 27
middle child 69 40
youngest child 32 18
totals 174 100
B.) Sex of Children in the Family

only child 26 15
more female children 81 47
same number of both male and female children 39 22
more male children 28 16
totals 174 100
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Work Plans when Little
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A.) Work Plans when Little N %
yes, planned on working permanently 86 49
yes, but planned on working temporarily

or do not remember for how long 62 36
do not remember planning to work 26 15
totals 174 100
B.) Parents' Reactions to Working N %
very positive, thought I should work 34 22

(127) (82)

positive, acceptance 93 60
no reaction, up to me 13 8
qualified acceptance, disapproval, mixed

reactions 16 10
(no answer, do not remember) (18)

totals 156 100
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and information on the mother's work experience while the respondent
was at home. Differential access to opportunity was measured using:
father's occupation, respondent's educational level, and the placement
of the respondent among the children in the family of orientation.
Expectations of others was measured by asking about plans for working
when the respondent was little and then the parents' reactions to these

plans (or to working).

Past Work Experiences

Chapter two discussed the contradictory arguments about the
relevance of past work experiences for working women's self-identity
and commitment to work. Women's part-time and temporary involvement
in the labour force was used by some as the reason for women's decreased
commitment to work and lesser importance of work for self. On the other
hand, Marchak (1973) has suggested that women's participation in the
labour force is more than part-time or temporary. Becker suggests that
the longer the exposure within the labour force, the greater the likeli-
hood that investments and sidebets will increase commitment. Items
referring to past work experiences therefore included both the length
of involvement in the labour force and the intermittency or continuity
of this involvement.

Five items referred to the number of and reasons for work
interruptions and formed a Guttman scale. This scale was labelled the
'intermittent career' scale and consisted of the following items:

1.) The respondent returned to the labour force, after having left,for
reasons other than financial return (for activity, fulfillment, etc.)
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2.y The respondent left the labour force for traditional reasons (i.e.,
for marriage, pregnancy and/or childraising).

3.) The respondent's longest work interruption was for more than three
years.

4.) The respondent experienced at least three work interruptions since
she started working.

5.) When the respondent left the labour force, she did not intend on
returning (any time that she left if she left more than once).

Those receiving a higher score on this scale experienced more intermittent
careers than did those receiving a lower score. (Coefficient of repro-
ducibility = .91; coefficient of scalability = .61).30 (See Table 32
page 165.)

Those scoring three, four, or five were combined into one
category because of the small number of respondents. Twenty-four (14%)
then received a high score for the intermittent career scale. Approximately .
half of the respondents (93 or 53%) received a score of zero (low) on
this scale. Because so many of the respondents received a score of zero
on this scale, the number of work interruptions were retained as a single
indicator which could be used in the analyses to replace this scale.

The frequency distribution for the number of interruptions is shown in

30.) The coefficient of reproducibility measures the extent to
which a respondent's scale score is a predictor of her response pattemn.

It is the proportion of responses which actually fall into the pattern
and is computed by dividing the number of errors by the total number

of responses. Guttman uses the criterion of .90 as an acceptable
coefficient of reproducibility while Fishbein and Ajzen consider any
coefficient of reproducibility which is .85 or larger to be acceptable.
The coefficient of scalability is computed by dividing the difference
between the coefficient of reproducibility and the minimum marginal
reproducibility by the difference between one and the minimum marginal
reproducibility. A coefficient equal to or greater than .60 is considered
acceptable (Guttman,1947; Fishbein and Ajzen,1975:65-68; Riley,1963:469-
478; Selltiz et al.,1976:423-427).
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Table 32

Intermittent Career Scale

Scale. left without 3 or more left for left for returned for
Score intending to  interrup~ 3 or more trad. non-financial
return tions years reasons reasons

5 + + + + +

4 - + + + +

3 - - 4 + +

2 - - - + +

1 - - - - +

0 = - o = -

Coefficient of reproducibility = .91
Coefficient of scalability = .61

B.) Intermittent Career Scale Frequencies N %

3,4,5 (high intermittency) 24 14
2 21 12
1 36 21
0 93 53

totals . 174 100
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Table 33 below. Only 15 (9%) respondents .experienced three or more’
work interruptions. Twice as many (32 or 18%) experienced two work
interruptions since they first started working full-time. One third

of the sample (61 or 35%) reported one interruption and another third

(66 or 38%) no interruptions.

Table 33

Number of Work Interruptions

Number of Interruptions N %

none 66 38
one 61 33
two 32 18
three or more 15 9
totals 174 100

Four items referring to the length of the woman's involvement
in her current occupation and with her current employing organization
were summated into a scale. This scale was labelled the 'length
of occupational involvement' scale and consisted of the following items:

1.) The respondent has worked at her current occupation for 10 years or
more.

2.) The respondent has worked for her current employing organization
for six years or more.

3.) The respondent first started working at her current occupation
when she was 23 years of age or older.
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4.) The respondent first started working for her current employing
organization when she was 33 years of age or over.

These particular items were combined because those who had worked at
their current occupations longer also worked for their current employing
organizations longer, had started working at their current occupation

at an older age and for their current employing organization at an

older age. A respondent received a score of one each time one of the
four above items applied to her. The higher the score, therefore, the
more statements which applied to that respondent. A higher score on
this scale indicated a longer career within the current occupation than
did a lower score. (Cronbach’s alpha = .71.)

Table 34, page 168, shows the frequency distribution for this
scale. Half of the women (83 or 48%) received a medium score while
one quarter (45 or 26%) received a high score (longer career) and one
quarter (46 or 26%) received a low score (shorter career). Those
receiving a score of two, three or four were combined because of the
small number of respondents to which these scores applied.

A single indicator referred to the type and number of other jobs
the woman held in the past and was labelled the scope of job history
item. Table 35, page 168 reveals 66 (38%) women have worked only
in their current occupation. Fifty-six (327%) women have worked in related
occupations (for example social workers worked as counsellors; newspaper
reporters worked as magazine journalists; or models worked as cosmetics
salespersons) but not in unrelated occupations. Twenty-seven (16%) have

worked in one job unrelated to their current occupation and 25 (14%)
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Table 34

Length of Occupational Involvement Scale

Length of Occupational Invovlement N %

longer career (2,3,4) 46 26
medium (1) | 83 _ 48
shorter career (0) 45 26
totals 174 100

Cronbach's alpha = .71

Table 35

Scope of Job History

Scope of Job History N %

no other occupations 66 38
related occupations only 56 32
one unrelated occupation 27 16
two or more unrelated occupations 25 14

totals 174 100
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have worked in two or more jobs which were unrelated to their current

occupation.

The data gathered for past work experiences referred to the
respondents' job intermittency, length of time in the occupation and
their previous jobs. The intermittent career scale included items on
the number of work interruptions, the length of work interruptions and
the reasons for work interruptions. Because of the large number of
respondents within one category, the number of work interruptions was
retained as a single indicator. The length of occupational involvement
scale included items on the respondents' age when they first started
working in their current occupation and for their current employing or-
ganization and their length of time in the current occupation and with
the current employing organization. The scope of job history item was
a single indicator referring to the number of and type of jobs held in

the past.

Potential Influence from Current Non-Work Sources

Indicators of current non-work involvements were included to
permit a test of the relative importance of work for self-identity when
compared with women's child-bearing and marriage roles. Women's child-
bearing function and family and marriage involvements, it has been

argued, are responsible for their decreased importance of work for self

31.) Whenever too few persons fell into certain categories, then
they were again combined for the analyses. The latter two categories
were therefore combined for this indicator.



170

and lower commitment to work. A Meadian and reference group perspective
(see chapter two for a discussion) also emphasize the possible effects
from non-work sources on the particular importance which work might
have.

Since non-work sources refer to the present, both factual
and interpretive data were collected. In addition; both wvariables
emerging from the literature as most likely to effect the relationship
between self-identity and work as well as those not specifically
researched by others but considered theoretically important, have been
included. Marital status and the presence and age of children are
examples of the former. Attitudes of female peers, attitudes of
husband's parents, and religion are examples of the latter (Nj.lson,
1976; Lopata,1971:331; Lenski,1963).

As elaborated in.chapter two, it is clear that marital status
assumes theoretical importance in the traditional arguments about women's
commitment to work (Mills,1956). Marriage is said to be woman's
primary role. Empirical studies of the importance of marital status
were not, however, conclusive. Hrebiniak and Alutto (1972) and White
(1967) both reported married women as having higher commitment to work
than those who were single. Shea (1970b) on the other hand found that
non-marrieds were more committed than those who were married.

The working women studied here were asked for their current
marital status. Table 36, page 171, shows that half of them (87 or 50%)
were single at the time of the interview. However, 15 of these women

(17%Z of those who were single or 9% of the total sample) were currently
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Table 36

Marital Status

Marital Status N %
single (not living with a man) 72 41
widowed, divorced, separated 19 . & !
single (living with a man)* .15 9

(83) (48)
married 68 39
totals 174 100

* This category refers to those living with a man in a marriage relation-

ship. Those sharing accommodation as roommates within a 'platonic'
relationship were not included.

living with a man in a marriage relationship although they were not
legally married. These persons were therefore classed with the 'marrieds'.
Only 19 (11%) women were widowed, divorced, or separated. Although

these women were not currently married they had had experience within

this role and were therefore classified between those who were currently
single (not living with a man) and those who were single and living with

a man or married. Sixty-eight (39%) of the women were married.

Those who were married or living with a man were also asked their
husbands' education, income and occupation. Table 37, page 172, shows
the frequency distributions for each of these variables. Over half of
the men received at least some university education and worked in profes-

sional rather than skilled occupations (45 or 54% and 50 or 60% respec-
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Table 37

Husband's Education, Income and Occupation

A.) Husband's* Education N ‘%

no university (high school and/or

community or business college) 37 45
at least some university 45 54
no answer 1 1
(not applicable) (91)

totals 83 100

* Includes legal husbands and men which women are living with in a
marriage relationship.

B.) Husband's Income N %
less than $14,000 per year 35 42
$14,000 but less than $21,000 per year 22 27
$21,000 or more per year 25 30
no answer b 1
(not applicable) (91)

totals 83 100
C.) Husband's Occupation N %
skilled 32 39
professional 50 '60
no answer 1 1
(not applicable) (91)

totals 83 100
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tively). Over half of the men also earned at least $14,000 a year (47
or 57%)«

The husband's occupation or his education were unrelated to the
respondent’'s level of income (gammas equal -.09 and .08 respectively).
A man working at a higher occupational level or having achieved more
formal education was no more likely to be married to a respondent
in one of the higher prestige occupations or with more formal education
than was a man working at a lower occupational level or having less
formal education. Similarly, the husband's occupation was unrelated to
the respondent's education (gamma = -.07). That is, a man working at a
higher or lower occupational level was just as likely to be married to

a respondent with more or less formal education. Husband's education

showed a weak positive relationship with respondent's education (gamma
.21). Me with professional training were more likely to have been
married to respondents who had at least some university education than
were men without professional training (34 or 627 versus 10 or 30%).
However, husband's level of income was related to both the
level of education and level of income of his wife (see Table 38, page
174). Men earning less than $14,000 a year tended to be married to
respondents who did not have university education and who were also
earning less than $14,000 a year. Men earning at least $14,000 a year
tended to be married to respondents who had at least some university
education and who themselyes were earning $14,00Q a year or more. The
fact that husband's income is related to both education and income of

the respondent is not surprising since it is those women who have more




Table 38

Husband's Income and Wife's Education and Income
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A.) Husband's Income and Wife's Education

Hushand's Income

less than $14,000 to less $21,000 or
Wife's $14,000% than $21,000 more
Education N Y4 N 2 N %
at least some
university 12 32 15 68 17 61
community or
business college,
military training 26 68 7 32 9 32
no more than
high school 0 0 0 0 2 7
totals 38 100 22 100 28 100

gamma = .36 , not statistically significant

x2 = 9.34; D.F. = 2; significance level = .01 (when the last two

educational categories are combined.)

* per year

B.) Husband's Income and Wife's Income

Husband's Income

less than $14,000 to less $21,000 or
Wife's $14,000 than $21,000 more
Income N % N % N %
$17,000 or more 3 8 7 32 9 32
$14,000 to less
than $17,000 7 18 4 18 8 29
$8,000 to less
than $14,000 14 37 7 32 5 18
less than $8,000 14 . 37 4 18 6 21
totals 38 100 33 100 28 10Q

gamma = ,36

, not statistically significant

x2 = 11.05; D.F. = 6; significance level = .09
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education who are earning more income from their occupations.

Returning to marital status, the contradictory findings for
this’ variable which are found in the literature have been explained in
terms of the mediating influence of the presence and the age of children
(Hall,1969:331-333; Kim and Murphy,1972; Lopata,1971:30-36). The
Report of the Royal Commission on the Status of Women (1970:16)
suggests it is the existence of children and not marriage per se which
leads to an exit from the labour force. As noted previously, the
women studied here did not plan on leaving work because of marriage but
many more planned on leaving when they had children. Because of the
potentially greater importance of the existence of children than of
being married, the respondents were asked how many children they had
and how many were still living at home.

Table 39, page 176, shows the frequency distribution for these
two variables. Almost three—quarters of these women reported having
no children (124 or 71%). Only 21 (12%) reported having one child and
29 (17%) reported having two or more children. Of those having
children, 40 (80%) reported their children were still living at home.

Since being married (or single but living with a man), having
at least two children, and having at least two children liying at home
were all related to one another, they were summated into a scale

~(Cronbach's alpha = .66). A respondent received a score of one (1)
for each of the above items that was applicable to her. Her score
was the sum of these items. Tke higher the score, the more statements

which were true for her. This scale was labelled 'family involvement'
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Table 39

Children
A.) Number of Children N %
none 124 71
one child 21 12
two or more children 29 17
totals 174 100
B.) Number of Children at Home* N 4
none 10 20
one 25 50
two or more 15 30
(not applicable) (124) -
totals 50 100

* Refers to the number and percent of children living at home among
those having any children.
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because a lower score indicated less involvement in.the marital and

childrearing roles and a higher score more involvement in these roles.
Seventy-two (41%) respondents received a score of zero on this

scale, indicating that none of the three statements applied to them

(see Table 40 below). Approximately the same percent (73 or 42%),

Table 40

Family Involvement Scale

Family Involvement Scale N %
0 (lowest) 72 41
1 73 42
2 14 8

(29) (17)
3 (highest) 15 9
totals ‘ 174 100

Cronbach's alpha = .66

received a score of 1 (one). Oﬁly 29 (17%) received a score of two
or three. Marital status and the number of children will be retained
as single indicators to be used as replacements for this scale in
subsequent analyses. (Unfortunately all three of these indicators

have skewed distributions (Tables 36, 39 and 40, pages 171,176,177).

The Meadian and reference group argument that we derive our
attitudes from others with whom we interact led to the inclusion of
numerous items on the attitudes of others' towards the fact that the

woman was working. The suggestion of = the particular configuration of
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others' attitudes, and in particular the cumulative confirmations of others,
led to the construction of such a scale (Merton and Rossi,1968: Hyman,
1960; Gerth and Mills,1953:80-111; Shibutani,1972). Respondents were
asked for the attitudes of their children (if applicable), their
husbands or significant man (boyfriends, dates if not married) their
parents, their female friends and their husband's pargnts (if applicable),
to the fact that they were working.

These five items formed a Guttman scale (coefficient of
reproducibility = .90; coefficient of scalabiliLy = 61);:

5.) The respondent perceives a negative attitude from her children.

4.) The respondent perceives a negative attitude from her husband,
boyfriend or dates.

3.) The respondent perceives a negative attitude from her parents.

2.) The respondent perceives a negative attitude from her female
friends.

1.) The respondent perceives a negative attitude from her husband's
parents.

This scale is labelled the 'cumulative attitudes of others'. The higher
the score the more negative attitudes which the respondent perceives
and the lower the score the fewer negative attitudes which are perceived.
(See Table 41, page 179 for the scale pattern.)

Just over half of the respondents (99 or 57%) reported they did
not perceive any negative reactions from these others (see Table 37).
Forty-six (26%) perceived negative reactions from the husband's parents
and 29 (17%) perceived them from other groups as well. The uneven

frequency distribution, together with the fact that this Guttman scale



179

Table 41

The Cumulative Attitudes of Others Scale

A.) Scale Pattern

Scale Husband's
Score Children* Husband Parents Female Friends Parents

5 + + + + +

4 - + - + +

3 - - + + +

2 - - - + +

1 - - - - +

0 = o= - - -

* Negative attitudes for each group of others listed.

B.) Frequency Distribution ' N %
no negative attitudes (0) 99 57
negative attitudes from husband’s

Parents (1) 46 26
negative attitudes from husband's

parents plus other groups (2 to 5) 29 17
totals 174 100

Coefficient of reproducibility = .90
Coefficient of scalability = .61
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does not differentiate between those who did not perceive negative
attitudes from a particular group of others and those for whom those
otherswere not applicable (such as the attitudes and reactions of the
children for those without any children), led to the construction of
an alternate scale.

This cumulative attitudes of others, Scale 2, consisted of the
number of groups which were perceived to have negative attitudes,
divided by the number of groups which were applicable for that respon-
dent. The score received therefore referred to the proportion of
appropriate others who were perceived to have negative attitudes towards
the fact that the woman was working. Although the same 99 (57%) women
reported no negative attitudes, the distribution for the other responses
is slightly less skewed than for the first scale. Thirty-four (20%)
noted negative attitudes from some but less than half of the applicable
others and 41 (24%) noted negative attitudes from more than half of
the applicable others. (See Table 42, page 181.)

The two scales, however, are highly correlated with one another.
Those receiving negative reactions from no others also received them
from no proportion of applicable others. Those perceiving negative
attitudes from one group of others tended to perceive such attitudes from
less than 50Z of their applicable others. Finally, those perceiving
negative attitudes from two or more groups of others tended to perceive
them from 50Z or more of their applicable others.(Table 43, page 181).
In other words, the number of groups having negative reactions to the

woman is related to the percent of the applicable groups having negative
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Table 42

The Cumulative Attitudes of Others, Scale 2

Negative Attitudes from Applicable Groups N %

None 99 57
1 to less than 50% 34 20
50% or more 41 24
totals 174 101

Cronbach's alpha = .68

Table 43

The Cumulative Attitudes of Others, Scale 1 by Scale 2

Scale 1
Scale 2 No Neg. One Group Neg. Two Neg.or more
N yA N Y4 N YA

at least 50% neg. 0 0 17 37 24 83

Some but less than

50Z neg. 0 0 29 63 5 17

no neg. 99 100 0 0 0 0
totals 99 100 46 100 29 1C0

chi square = 208.9; D.F. = 4; significance level = .0000
gamma = .98, significance level = .001
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attitudes. The original scale is therefore retained.

The attitudes of male peers (husbands if married) was retained
as a single indicator to replace the cumulative scale in later analyses.
This decision was based on the possible over-riding importance -of this
group for working women (Hornmer,1970; Hall,1969:329; Holter,1970:50).
Table 39, below, reveals that just over half of the women reported male
peers as neutral (92 or 53%). Thirty-nine (23%) said they were positive

and 42 (24%Z) said they were negative.

Table 44

Attitudes of Male Peers

Attitudes N %

positive 39 23

neutral (fine, up to me) 92 53

negative ‘ 42 24

{(no answer) SN . . S e e
totals 173 100

The women were also asked the proportion of other groups of
women who were working. These items also formed a Guttman scale
(coefficient of reproducibility = .92; coefficient of scalability =.62).
This scale was labelled the 'proportion of working others' and consisted

of the following items;

Sf) Less than half of the mothers of the children's friends work.
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4,) Less than or equal to half of the female friends work.

3.) Less than or equal to half of the wives of the husband's friends
work.

2.) Less than or equal to half of her friends are in the same occupation.

1.) Less than or equal to half of her friends are at the same work
place.

The scale pattern is shown in Table 45, page 184. The higher the score
on this scale, the smaller proportion of other female groups which may
be relevant for the woman, also work. The lower the score, the larger
the proportion of other female groups which may be relevant for the
woman, also work. No one reported that less than or equal to half of
the women in all five groups were working (Table 45). More than one
third (60 or 35%) said that less than or equal to half of her female
friends worked at the same place as she did. Almost half (79 or 45%)
said that less than or equal to half of their female friends worked at
the same place and that less than or equal to half of their female
friends were in the same occupation as themselves. Only 35 (20%) said
this was true of three or more of the five groups.

The fact that this Guttman scale, like the previous one, does
not differentiate between those for which a particular statement was
not applicable and those for whom it was applicable but for whom more
than half worked, led to the construction of an alternate scale. Scale
2 for the proportion of working others consisted of the number of groups
for which the respondent said less than or equal to half of the women
were also working, divided by the number of groups which were applicable

for the respondent. The score received therefore referred to the
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Table 45

Proportion of Working Others Scale

A.) Scale Pattern

Scale Children's* Female Husband's Friends Friends

Score Friends Friends Friends' in same at work
Mothers , Wives " occupation place

5 + + + + o+

4 - + + + +

3 - - + + +

2 - - - + +

1 - - - = +

0 - - - - -

* Less than or equal to half of each group work.

B.) Frequency Distribution N &

less than or equal to half of all
groups work 0 0

less than or equal to half of 1

group works (1) 60 35
less than or equal to half of 2

groups work (2) 79 45
less than or equal to half of 3 or

more groups work (3,4,5) 35 20
totals 174 100

Coefficient of reproducibility = .92
Coefficient of scalability = .60
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proportion of applicable others who were also working. These scores
were divided into three approximately equal categories. Sixty (35%)
stated that, of the groups applicable to them, less than 40% consisted
of less than or equal to half who were working. Forty-nine (28%) said
between 40%Z and 60Z of the groups consisted of less than or equal to half
who were working. Sixty-five (37%Z) said more than 60% of the groups
consisted of such persons (Table 46, page 186).

As illustrated in Table 47, page 186, the two scales for the
proportion of working others are highly correlated with one another.
Those who received a score of one (1) on the Guttman scale were the same
persons who said that less than 40%Z of the applicable groups consisted
of fewer working women. Those who received a score of two (2) on the
Guttman scale tended to say that between 407 and 60Z of the applicable
groups consisted of fewer working women. Those who received a higher
score (fewer others who worked) also tended to say that over 60% of the
- applicable groups consisted of fewer working women. Again, the original
scale was therefore retained.

The last two items referring to potential non-work infIuences
referred to religion and the presence of other household members. Each
was retained in a single indicator. Forty-one (24%Z) claimed their
religious affiliation as atheist or agnostic. Another 37 (21%) claimed
to be basically Christian but did not specify a religious demomination.
Just over half (96 or 55%) did specify a religious affiliation. (See
Table 48 page 188.) 1In other words, this item appears to have tapped

a broad difference in religicus outlook (perhaps traditional versus
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Table 46

Proportion of Working Others, Scale 2

Less than or equal to half work N %

0 to less than 40% of applicable groups (1) 60 35
40% to 60% of applicable groups (2) 49 28
more than 60% of applicable groups (3) 65 37
totals 174 100

Cronbach's alpha = .52

Table 47
Proportion of Working Others, Scale 1 by Scale 2

Scale 1
Scale 2 low (3,4,5) medium (2) high (1)
N Z N 4 N %
high (1) 0 0 0 0 60 100
medium (2) 3 9 46 58 0 0
low (3) 32 91 33 42 0 0
totals 35 100 79 100 60 100

chi square = 209.59; D.F. = 4; significance level = .0000
gamma = .88 , significance level = .001
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non-traditional views) rather than specific differences within. the
Christian belief system.

Respondents were also asked about the presence of other household
members, in addition to themselves, their husbands, and their own
children. Table 49, page 188, reveals that most (120 or 69%) of the
women said there were no other household members. Twenty-five (14%)
noted other members within the family situation (such as parents, children
of the man, a live-in babysitter) and 29 (17%) noted others within a
non-family situation (roommates, barracks, other boarders). In other
words, this item seems to refer to the type of setting the woman was
living in at the time of the interview.

To summarize, measuring the potential influences from non-work
sources resulted in the identification of numerous indicators. The
marriage and family dimension was identified with a family involvement
scale. However, single indicators were retained for comparisons; marital
status and the number of children. The occupation, income and education
of the husband were also obtained. The attitudes of others were measured
with a Guttman scale referring to the cumulative attitudes of various
others. The attitudes of male peers was retained as a single indicator
to replace and for comparison with the cumulative scale. The proportion
of working others was measured using a Guttman scale. Finally, religion
and the presence and type of other hoﬁsehold members were measured using

single indicators only.
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Table 48

Religion
Religion N %
atheist, agnostic 41 24
basically Christian ' 37 21
specific religious affiliation 56 55
totals 174 100

Table 49

Other Household Members

Other Household Members N %

none 120 69

other family member or live-in
babysitter 25 14

non-family situation (roommate,
barracks, other boarders) 29 17

totals 174 100
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Time and Energy Constraints

Time and energy constraints on the working woman have been
postulated as having adverse effects on the woman's fnvolvement in her
work role. Holter (1970:30), Walker (1969) and Meissner et al. (1975)
have noted the additional work tasks in the home which the working
woman must contend with while also‘working at a full-time job. The
Report of the Royal Commission on the Status of Women (1970:33-34)
estimates four hours daily working in the home in addition to outside
employment. Others (Callahan,1972; Blauner,19564:70; Gould,1972) have
commented on the possible influence which household help, assistance
with the children, and commuting time to and from work could have on
the importance of work for the woman.

This particular concept seems to require largely interpretive
rather than factual data. Although two different people may have the
same actual time for hobbies and friends, one may consider it insufficient
time and regret having to work so much while the other may not be interested
in friendship and hobbies outside of work and consider it more than
sufficient time. Similarly, a person engaged in many more activities
than another may have more energy at the end of the day than the other
and may also have her activities so organized that she has more time
for other things. In other words, it is the woman's subjective assessment
of her time and energy constraints which is of primary interest here.

Four items were summated into a scale, depicting the demands
on the woman's time and energy. A respondent received a score of one

for each of the following statements which was applicable to her:
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1.) The respondent considers her work to be very demanding on her time
and energy.

2.) The respondent spends an average of four or more off-work hours a
week on work-related activities.

3.) The respondent does not feel that she has the time to spend an
additional three or four more hours a week on work related activities.

4.) The respondent feels she currently does not have enough time for
her friends and personal interests.

The higher the score on this 'work demands' scale, the greater the demands

and the lowef the score the fewer the demands (Cronbach's alpha = .59).
Approximately one~third of the respondents (56 or 32%) received

a score of one (1) on the work demands scale. Fifty-one persons (29%)

received a score of two (2) and 67 (39%) received a score of three (3)

or four (4). Table 50 below shows this frequency distribution.

Table 50

Work Demands Scale

Work Demands N %
low demands (1) 56 32
medium demands (2) 51 29
high demands (3,4) 67 39%
totals 174 100

Cronbach's alpha = .59

* Mackie's (1976) Calgary sample revealed different findings. Fifty-
three percent of her working women said, "A lot of the time I feel so
tired".
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The remaining three items were borrowed from Callahan, Blauner,
and-Gould and referred to factual rather than interpretive information.
Each was retained as a single indicator. They referred to the presence
of and type of help with the housework and with the children (if
applicable) and to the time spent commuting to and from work.

Table 51, page 192, shows the frequency distributions for each
of these variables. Fifty—-two respondents (30%) reported having no help
with the housework. Another 80 (46%Z) reported inside help (from husbands,
children or other family members) with the housework and 67 (39%) reported
having outside help (cleaning lady) with the housework. (Only 7% of
Mackie's working women had outside help with the housecleaning.) A
larger proportion of those with children reported having inside help with
the children (56%Z as opposed to 467%). Approximately the same percent
reported having outside help with the children (22% compared with 24%).
Turning to commuting time to and from work, approximately one-~third of
the sample spent less than or equal to one half an hour commuting (60
or 35%Z), over half an hour but less than one hour (51 or 30%), and the
other third spend one hour or more (62 or 36%).

Information then, was collected on four variables referring to
time and energy constraints which may effect the importance of work for
women. These four referred to: work demands (primarily subjective); help
received with the housework; help receiyed with the children if applicable;

and the time spent commuting to and from work on an ayerage day.
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Table 51

Time and Energy Constraints: Single Indicators

A.) Help with the Housework N %
none 52 30
inside help but no outside help 80 46
outside help 42 24
totals 174 ~. - 100
B.) Help with the Children N Z
no help 10 22
inside help but no outside help 25 56
outside help 10 22
(not applicable) (129)
totals 45 100
C.) Commuting Time to and from‘Work N %
less than or equal to % hour 60 35
more than % hour but less than
1 hour 51 30
equal to or more than 1 hour 20 12
(62) (36)
all over (usually 2 hours or more)* 42 . 24
(no answer) 1
totals , ' 173 101

* All of the models fell within this category since they must commute
to and from different locations depending on the job. If they are working

at different locations (perhaps for different jobs) in one day then they
must commute between locations as well.
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Occupational Prestige and the Traditional Sex-Characterization of the
Occupation

It will be recalled that the sample was chosen to depict
differences in occupational prestige and the traditional sex-characteriza-
tion of the occupation. The income and education of the occupational
groups was therefore examined. These data confirm the earlier distinction
between the two high and the two low prestige occupations based on the
1973 Blishen scores.

Social workers and newspaper reporters both earn substantially
more than either the models or the privates and corporals in the Forces
(see Table 52, page 194). Combining the occupations into the prestige
occupations shows the relationship between occupational prestige and
income to be statistically significant. Almost no social workers or
newspaper reporters earned less than $8,000 a year. Few models and no
military women earned as much as $14,000 a year. Total income from all
jobs (rather than income specifically from the occupation studied here)
does not change the relationship with prestige (see Table 53, page 195).
The distribution of each occupational group shows a substantial change
only for the models. Eight (19%) earn more than $8,000 a year when their
total income is measured, making their overall distribution comparable
to rather than lower than that of the military women

The different prestige categories also revealed significant
differences in educational attainment. -Women yith‘at.;eastusome university

education were more 1ike1y*to:be social workers or newspaper reporters.

Those with community or business college education or military training
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Occupation and Occupational Prestige by Income

A.) Occupation

Income from Military Newspaper ] Social
occupation Women - Models. ‘Reporters i Workers

a year N % N % N A i N %
$17,000 or greater O 0 1 2 27 58 13 26
$14,000-$16,999 0 Q 2 5 14 30 20 40
$8,000-$13,999 15 42 8 19 5 11 16 32
less than $8,000 20 57 31 74 1 2 1 2
totals 35 .99 42 100 47 101 50 100
B.) Occupational Prestige

Income from low prestige high prestige

occupation

a year N % N %

$17,000 or greater 1 1 40 41
$14,000-$16,999 2 3 34 35

$8,000~-$13,000 23 30 21 22

less than $8,000 51 66 2 2

totals 77 100 97 100

chi square = 108.28; D.F. = 3; significance level = .001
gamma = .57, significance level = .001
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Table 53

Occupation and Occupational Prestige by Income from all Sources

A.) Occupation
Income from Military Newspaper Social
all sources Women Models Reporters Workers

N % N % N % N %
$17,000 or greater O 0 1 2 28 60 13 26
$14,000-$16,999 Q 0 3 7 13 28 21 42
$8,000-$13,999 16 46 15 36 5 11 15 30
less than $8,000 19 54 23 55 1 2 1 2
totals 35 100 42 100 47 101 50 100
B.) Occupational Prestige
Income from
all sources low prestige high prestige

N % N yA
$17,000 or greater 1 1 41 42
$14,000-$16,999 3 4 . 34 35
$8,000-$13,999 31 40 20 21
less than $8,000 42 55 2 2
totals 77 1C0 97 100

chi square = 103.77; D.F. = 3; significance level = .001
gamma = .57, significance level = .001
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were more likely to be models or privates or corporals in the Forces .
(see Table 54, page 197).

| In other words, the original high prestige-low prestige distinction
is confirmed by two standard measures associated with occupational

32 1a addition, obtaining a sample which

prestige, income and education.
distinguished between those in relatively higher and relatively lower
prestige occupations was achieved.

It is also clear that the sex characterization of the occupation
cannot be simply encompassed within the standard prestige dimensions.
The distributions for income earned from the occupation show individuals
working in the traditionally male occupations earn more than those in
the traditionally female occupations within the same prestige levels.
However, the distribution for income from all sources shows this true
only within the high prestige category. Within the low prestige category,
the two occupations have very similar distributions except: that models
sometimes earn more than do privates or corporals.

Formal education reveals yet a different pattern. Those with
more education (at least some university education) are concentrated in
the high prestige occupations, irrespective of the sex characterization
of the occupation. Those with community or business college or military
training are concentrated in the two low prestige occupations, irrespective
of the sex characterization of the occupation. Those with high school

education only are few in number but fall within both the high and

32.) The positive correlation between Blishen scores and income and
education suggests that occupational prestige for women consists of at
least some of the same elements as occupational prestige for men since
the Blishen scores included both income and education and were computed
only for men.
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Education by Occupation and Occupational Prestige

A.) Education

high school comm. ,bus., military some uni.
Occupation N % N % N %
social
workers 0 Q 7 8 43 52
newspaper
reporters 3 38 6 7 38 46
models 5 63 35 42 2 2
military
women 0 0 35 42 0 0
totals 8§ 101 83 99 83 100
B.) Education
Occupational high school comm. ,bus.,military some uni.
Prestige N % N % N %
high 3 38 13 16 81 98
low 3 63 70 84 2 2
totals 8 101 83 100 83 100

chi square = 115; D.F. = 2; significance level = .001

gamma = .81 , significance level = .001
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low prestige categories, but the traditionally male occupation for the
former and the traditionally female occupation for the latter. Further-
more; those with training which is unrelated to their current occupation
are most likely to be found in the high prestige, traditionally male
occupation (newspaper reporters) while those with training which is
related to their current occupation are most likely to be found in either
of the high prestige occupations. On the other hand, those with training
specifically related to their current occupation are likely to be found
in the low prestige, traditionally male occupation (military women) and
those with training specifically related to their current occupation

plus other training are most likely to be found in the low prestige,
traditionally female occupation (models) (see Table 55, page 199).

In other words, a preliminary look at the data through the use of
simple cross—tabulations supports the claim made throughout the foregoing
chapters that sex characterization and its effects cannot readily be
encompassed within or as part of the prestige dimension. Furthermore,
it suggests that the literature pointing to the traditionally female
occupations as-having greater status thanm. the traditionally male occupations
within the same prestige category may be faulty when applied to the
perceived status of those actually involved in the occupations.

To differentiate between the effects of prestige from those of
the sex characterization of the occupation, occupations were classified
according to the original distinction which led to their choice. This
can result in either a two-fold or four-fold classificatory scheme. The

former groups models and social workers as the traditionally female
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Table 55

Type of Education by Occupation

Type of Education

Occupation unrelated related specific* specific plus
N % N % N % N %

social

workers 5 28 13 45 8 13 24 38

newspaper

reporters 10 56 16 55 16 25 5 8

models 3 17 0 0 10 16 29 46

military

women 0 0 0 0 30 47 S 8

totals 18 101 29 100 64 101 63 100

* i.e., to current occupation
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occupations and the newspaper reporters and the military women as the
traditionally non-female or male occupations. The latter results in an
ordinal scale in which models are the extreme in terms of a traditionally
female occupation and the military women are in the least traditionally
female occupation. As later analyses will reveal, the use of either
scheme brings comparable results. Similarly, occupational prestige can
be classified within a two-fold or four-fold schema. The former groups
social workers and newspaper reporters as the high prestige occupations
and models and military women as the low prestige occupations. The
latter ranks the four according to the 1973 Blishen scores in the
following order: newspaper reporters (63); social workers (62); fashion
models (44); and privates and corporals in the Forces (43). As later

analyses will reveal, the use of either scheme brings comparable results.

Conclusions

A summary of the concepts, together with their indicators appears
in Table 56, pages 201-202. Single indicators which are to be used in
alternate analyses for comparisons with the scales appear in brackets
following the scale which they are to replace. Excluding alternate
single indicators, a total of 23 independent variables and two dependent
variables will be used in the analyses which follow.

The discussion of the operationalization of the concepts presented
in this chapter has drawn on existing research for the choice of indicators
and the data collected for this study when combining single items into

multiple-item scales.  Commitment to work was measured with a specific
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Table 56

Summary of Concepts and Indicators

DEPENDENT VARIABLES

Commitment to work:

specific commitment to work, scale, higher the score greater the
commitment

(general commitment to work)*, scale; higher the score greater the
commitment to work

Importance of work for self-identity:
importance of work, single indicator, higher the score greater the
importance of work for self-identity

INDEPENDENT VARIABLES

Early socialization:

a.) cultural experiences:

age, single indicator, higher the score, the older the respondent

size of childhood residence, single indicator, higher the score the
larger the size of childhood residence

Canadian affiliation, scale, higher the score the greater the
Canadian affiliation _

mother's work history, single indicator, higher the score the more
she worked (not at all, part-time, full-time)

mother's occupation, single indicator, higher the score the lower her
occupational level

b.) differential access to opportunity:

father's occupation, single indicator, higher the score the lower his
occupational level

respondent's formal education, single indicator, higher the score the
more formal education

type of formal education, single indicator, higher the score the more
unrelated to education to the current occupation

ordinal position in family of orientation, single indicator, higher
the score the younger the respondent

c.) expectation of others:

plans for working when little, single indicator, higher the score the
more the respondent did not plan on working

parents' reactions, single indicator, higher the score the more
disapproval of working from the parents
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" 'Past work experierices:

Job intermittency, scale, higher the score the more intermittent the
career

(number of work interruptions), single indicator, higher the score the
more interruptions

length of time in occupation, scale, higher the score the longer the
time

scope of job history, single indicator, higher the score the more past
jobs which were unrelated to current occupation

Poterrtial influences from non-work sources:
family involvement, scale, higher the score the more the family involve-

ment

"(marital status, number of children, and income, occupation and education
of husband)

cumulative attitudes of others, scale, higher the score the more negative
attitudes

(attitudes of male peers), single indicator, higher the score the more
negative attitudes

proportion of working others, scale, the higher the score the more
others who did not also work

religion, single indicator, higher the score the more traditionally
Christian the views

other household members, single indicator,

Time and energy constraints:

work demands, scale, higher the score the more demands

help with the housework, single indicator, higher the score the more
help

help with the children, single indicator, higher the score the more
help

commuting time to and from work, single indicator, higher the score the
more time spent commuting

Occupational Prestige:

prestige, single indicator, higher the score, higher the prestige
(prestige), single indicator, four-fold classificatory scheme

Sex Characterization of the Occupation:

traditional sex—typing, single indicator, higher score, male-typed

(traditional sex—typing), single indicator, four-fold classificatory
scheme

* Indicators in brackets refer to single items to be used in an alternate
analysis for comparison with the scales which are listed immediately
aboye them.
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measure and an alternate general measure. The importance of work for
self-identity was measured with a single indicator consisting of both

an open-ended and a closed-ended question. Additional information was
gathered on the respondents' reasons for working and the types of effect
which they perceived work to have on their self-identities and role
subidentities.

Early socialization was divided into three dimensions: cultural
experiences; differential access to opportunity; and expectations of
others. Cultural experiences were indicated by: age, sizé of childhood
residence, Canadian affiliation, and mother's work experience. Differential
access to opportunity was indicated by: father's occupation; respondent's
education; and respondent's ordinal position in the family of orientation.
Expectations of others were indicated by: the respondents' plans for
working when they were little and their parents' reactions to these
plans.

Past work experiences included measures of job intermittency
within their work history (with the number of work interruptions as the
alternate single indicator), length of time in the occupation, and the
scope of job history.

Potential influences from non-work sources included: a scale
measuring involvement in the family role (with marit al status, the number
of children, and the income, education and occupation of the husband
as alternate single indicators), the cumulative attitudes of others (with
the attitudes of male peers as the alternate single indicator), proportion

of working others, religion, and other household members.
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Time and energy constraints measured the women's work demands,
help with the housework, help with the children (if applicable), and the
time they spent commuting to and from work on an average day.

Occupational prestige and the traditional sex characterization
of the occupations were indicated through the designation of specific
occupations as two-category variables (anl alternately as four category
variables).

The remaining chapters of this thesis focus on the analysis and

interpretation of the data. Chapter five discusses the empirical support

for the earlier conceptual distinction between commitment to work and
the importance of work for self-identity. Later chapters discuss the
relationships between the dependent variables and the independent

variables.
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CHAPTER 5 - CONFIRMING THE CONCEPTUAL DISTINCTION BETWEEN COMMITMENT TO
WORK AND THE IMPORTANCE OF WORK FOR SELF-IDENTITY

A conceptual distinction between commitment to work and the
importance of work for self-identity was suggested in chapter two.

Commi tment to work was defined as role-specific behaviour or behavioural
activity within the work role and in particular to a continuance of that
activity in the future. The importance of work for self-identity was
defined as the effect of the work role on the total self or on the
organization of the whole which Mead refers to as the individual's
perspective. This distinction arose from two sources: the different

types of indicators used in existing research; and the logical possibility
of being committed to work without work being important for self or of
work being important for the self without an individual being committed

to that role.

This chapter examines the empirical relationship between the
measures of these concepts to explore support for this suggested
conceﬁtual difference. The type of effect (positive, neutral or negative)
which the individual perceives work to have had and her expressed reasons
for working are then related to these two concepts. The chapter concludes
with a discussion of the difference in commitment and importance of work

for each of the four occupational groups studied here.

Commitment to Work and the Importance of Work for Self-Identity

Neither the measure of general commitment nor the measure of
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commitment in specific situations is related to the measure for the
importance of work for self-identity (Table 57, page 207). This lack
of association between these variables supports the conceptual distinction
suggested earlier. A person can be committed to her work role while

at the same time revealing a low importance of work for self (role-
distance). Conversely, a person can reveal a high importance of work
for self without necessarily having a high commitment to work. In other
words, role-specific behaviour is not necessarily related to generalized
self-identity; not all specific behaviour within a role is incorporated
into our organization of attitudes (generalized other, standpoint, or
perspective).

These data support Goffman's (1961:91-132) claim that individualk
cannot totally identify with all roles since it is accepted that each
individual participates in numerous roles and total identification with
all of them at the same time, if at all possible, would be at the cost
of total compartmentalization. They also provide a partial answer to
some of the questions raised earlier by self-theorists (Tucker,1967).

In answer to the question asking how different role experiences are to
be combined and how specific role experiences affect the totality, it
would appear that not all roles, or all aspects of role experiences, are
necessarily integrated into that whole.

Furthermore, while the two commitment measures (general and
specific) are related to one another, they appear to be measuring at
least partially different phenomena (or different aspects of commitment) .

Table 58, page 208, shows the cross-tabulation between the two commitment
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Commitment to Work by the Importance of Work for Self
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%)

General Commitment
Importance low medium high
of Work N % N % N %
high 8 28 12 21 20 26
medium 12 43 27 47 34 38
low 8 28 138 32 35 39
totals 28 99 57 100 89 100
chi square = 2.78; D.F. = 4; not statistically significant
gamma = .1l ) not statistically significant
B.) Specific Commitment
Importance low medium high
of Work N % N % N %
high 10 31 20 23 10 18
medium 16 50 34 40 23 41
low 6 19 32 37 23 41
totals 32 100 86 100 56 100

chi square = 5.73; D.F. = 4; not statistically significant

gamma = .20, not statistically significant
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Table 58

Commitment in Specific Situations by General Commitment to Work

Specific Commitment

General low medium high
Commi tment N % N % N %
high 9 28 45 52 35 63
medium 10 31 28 33 19 34
low 13 41 13 15 2 -
total 32 100 86 100 56 101

chi square = 22.81; D.F. = 4; significance level = .001
gamma = .40, not statistically significant

measures. Those with a low commitment when asked about specific situations
also tend to reveal a low commitment when asked generally about their
future. Those with either a medium or high commitment when asked about
specific situations tend to reveal a high commitment when asked generally
about their future.

Although these two measures are related, more respondents
received high scores (higher commitment) on the general measure than on
the specific measure. As many as half of the respondents (89 or 51%)
received a high score on the generai measure while only one-third of the
respondents (56 or 32%) did so on the specific measure. This proportion
is reversed for a medium score. One-third (57 or 33%) of the women
received a medium score on the general measure while half of the sample

(86 or 49Z) did so on the specific measure. Approximately the same
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Table 59

General Commitment and Commitment in Specific Situations

Commi. tment ‘
Score -General Specific
N % N Y 4
high 89 51 56 32
medium 57 33 86 49
low 28 16 32 18
totals 174 100 174 99

proportion of women score low on both of the measures (28 or 16Z on the
general measure and 32 or 18% on the specific measure). (See Table 59,
above.) The greater proportion of responses referring to ‘'positive'
answers (i.e., high commitment) is consistent with other studies which
have examined the differential response patterns for general versus
specific measures of the same dimension (Schuman,1972; Crespi,1971).

As noted previously, both of these measures will be retained for
comparative analyses. However, in light of others' findings, the

specific measure is considered more predictive of behaviour.

Type of Perceived Effects of Work and Expressed Reasons for Working
The women were asked how they thought they would differ or change
if they were not working and how they thought working had affected their

concepts of themselves as: wives; mothers; women; friends; and personms.
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The type of perceived effect (negative, neutral or positive) of work

on the self or any of these sub-identities was not, however, related

to the importance of work for the self.(see Table 60, pages 211-213).
However, the type of effect on the self and on the women's concept of
themselves as persons was related to their general commitment to work.
Table 61, pages 214-216, reveals that those claiming work had some effect,
either negative or positive, tended to receive a high score on the general
commi tment measure. Those claiming work had no effect (neutral) tended

to reveal a medium score on general commitment. Similar to the importance
of work for self, the specific commitment measure showed no relationship

with these 'types of effect' variables (see Table 62, pages 217-219).

The reasons for the lack of relationships, especially with the
importance of work measure, are unknown. However, the small cell sizes
in many instances make it difficult to assess the information. Nevertheless,
the data suggest the effect (as present or absent) distinguishes better
between respondents than does the type of that effect (as positve,
neutral, or negative).

Data were also gathered on the expressed reasons for working.
Whether the women listed more extrinsic reasons, more intrinsic reasoms,
or the same number of both was unrelated to any of the dependent variables
(importance of work, general commitment or specific commitment). This
is not surprising considering the difficulty interpreting this particular
measure (see chapter four for a discussion). Women listing more extrinsic
reasons more intrinsic reasons, or the same number of both, tended to

receive a medium score for the importance of work (45%, 40% and 42%
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Table 60

Types of Effect by Importance of Work for Self

A.) Effect on Self

Importance negative neutral { positive
of Work N % N A N YA
high 5 21 9 20 é 25 25
medium 15 63 19 42 | 37 37
low 4 17 17 38 38 38
totals 24 101 45 100 100 100

No answer, don't know N=5
chi square = 6.06; D.F. = 4; not statistically significant
gamma = .07, not statistically significant

B.,) Effect on Wife Sub-Identity

Importance negative neutral - positive
of Work N 7 N yA N A
high 0 0 8 32 13 29
medium 4 44 8 32 21 47
low 3 56 9 36 11 24
totals 9 100 25 100 45 100

Not applicable, no answer N=95
Expected frequencies too small to compute chi square
gamma = .27, not statistically significant

continued ...
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C.) Effect on Mother Sub-Identity

Importance negative neutral positive
of Work N A N A N %
high 7 17 1 11 8 28
medium 6 50 4 44 9 31
low 4 33 4 44 12 41
totals 12 100 9 99 29 100

Not applicable, no answer N=124
Expected frequencies too small to compute chi square
gamma = .04, not statistically significant

D.) Effect on Woman Sub-Identity

Importance negative neutral positive
of Work N 7 N 7 N 7
high 0 0 7 1 33 25
medium 0 0 21 2k 52 39
low 0 0 13 32 48 36
totals 0 0 41 100 133 100

chi square = 2.09; D.F. = 2; not statistically significant
gamma = .03, not statistically significant

continued ...
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E.) Effect on Friend Sub-Identity

Importance negative neutral positive
of Work N A N A N %
high 4 11 14 30 22 24
medium 14 40 21 45 38 41
low 17 49 12 26 32 35
totals 35 100 47 101 92 100

chi square

6.18; D.F. = 4; not statistically significant
gamma = .10, not statistically significant

F.) Effect on Person Identity

Importance negative neutral positive
of Work N % N A N %
high 2 33 7 30 31 21
medium 3 50 11 48 59 41
low 1 ¥4 5 22 55 38
totals 6 100 23 100 145 100

Expected frequencies too small to compute chi square.

gamma = .29, not statistically significant



Table 61

Types of Effect by General Commitment to Work
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A.) Effect on Self

General negative neutral positive

Commi tment N % N Z N %

high 14 58 14 31 60 60
medium 7 29 18 40 30 30
low 3 13 13 29 10 10
totals 24 100 45 100 100 100
No answer, don't know N=5

chi square = 10.91; D.F. = 4; significance level = .05

gamma = .26, not statistically significant

B.) Effect on Wife Sub-Identity

General negative neutral __positive

Commi tment N % N Z N Z

high 5 56 12 48 21 47
medium 1 11 7 28 15 33
low 3 33 6 24 9 20
totals 9 100 25 100 45 100
Not applicable, no answer N=95

Expected frequencies too small to compute chi square.
gamma = .03, not statistically significant

continued ...
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C.) Effect on Mother Sub-Identity

General negative neutral positive
Commi tment N A N A N 7
high 5 42 4 44 14 48
medium 6 50 3 33 12 41
low 1 8 2 22 3 10
totals 12 100 9 99 29 99

Not applicable, no answer N=124
Expected frequencies too small to compute chi square.
gamma = .05, not statistically significant

D.) Effect on Woman Sub-Identity

General negative { neutral positive

Commi tment N % N % N 7

high 0 0 20 49 69 52
medium 0 0 14 34 43 32
low 0 0 7 17 21 16
totals 0 0 41 100 133 100
chi square = .18; D.F. = 2; not statistically significant

gamma = .05, not statistically significant

continued ...



E.) Effect on Friend Sub-Identity

General negative neutral positive

Commi tment N A N % N %

high 24 69 20 43 45 49
medium 5 14 20 43 32 35
low 6 17 7 15 15 16
totals 35 100 47 10 92 100
chi square = 7.70; D.F. = 4; not statistically significant

gamma = .12, not statistically significant

F.) Effect on Person Identity

General negative neutral positive
Commi tment N % N % - N %
high 3 50 7 30 79 55
medium 2 33 10 44 45 31
low 1 17 6 26 21 14
totals 6 100 23 100 145 100

Expected frequencies too small to compute chi square.
gamma = .30, not statistically significant
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Table 62

Types of Effect by Commitment to Work in Specific Situations

A.) Effect on Self

Specific negative neutral s positiv?
Commi tment N A N % N %
high 9 38 14 31 32 32
medium i 50 23 51 49 49
low 3 13 8 18 19 19
totals 24 101 45 100 100 100

No answer, don't know N=5

chi square = .61; D.F. = 4; not statistically significant
gamma = .05, not statistically significant

B.) Effect on Wife Sub-Identity

Specific negative neutral positive
Commi tment N 7 N % N %
high 4 44 8 32 10 22
medium 3 33 12 48 24 53
low 2 22 5 20 11 24
totals 9 99 25 100 45 29

Not applicable, no answer N=95

Expected frequencies too small to compute chi square.
gamma = .20, not statistically significant

continued ...
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C.) Effect on Mother Sub-Identity

Specific negative neutral positive
i N A N % N %
Commi tment
high 4 33 6 67 8 28
medium 6 50 2 22 12 41
low 2 17 1 11 9 31
totals 12 100 9 100 29 100
Not applicable, no answer N=124
Expected frequencies too small to compute chi square.
gamma =,21, not statistically significant
Ef Sub-TIdentity
Specific negative neutral positive
Commi tment N A N 7 N 7
high 0 0 11 27 45 34
medium 0 0 24 59 62 47
e 0 0 6 15 26 20
totals 0 0 41 101 133 101
chi square = 2.00; D.F.

gamma = ,(06

= 4; not Statistically significant
, not Statistically significant

continued ...
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E.) Effect on Friend Sub-Identity

Specific negative neutral

_positive
Commi tment N % N A N A
high 17 48 15 32 24 26
medium 16 46 20 43 50 54
low 2 6 12 26 18 20
total 35 100 47 101 92 100

chi square = 9.02; D.F. = 4; not statistically significant

gamma = .19, not statistically significant

F.) Effect on Person Identity

Specific negative neutral positive
Commi tment N Z N Z N %
high 1 17 6 26 49 34
medium 3 50 13 57 70 48
low 2 33 4 17 26 18
total 6 100 23 100 145 100

Expected frequencies too small to compute chi square
gamma = .17, not statistically significant
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respectively) rather than either a high or low score. (See Table 63,
page 221.) Similarly, those listing more extrinsic reasons, more
intrinsic reasons, or the same number of both, tended to received a
medium score on the specific commitment measure (42%, 55%Z and 57%
respectively) rather than either a high or low score. Finally, those
listing more extrinsic reasons, more intrinsic reasons, or the same
nunber of both tended to receive a high score on the general commitment
measure (45%, 60% and 44% respectively). (See Table 64, page 222.)

In other words, the additional information on the types of
perceived effect of work and on the expressed reasons for working

revealed no pattern or relationship with the dependent variables.

The Occupational Groups

A preliminary look at the occupational groups (and the occupational
prestige and occupational sex—charapterization which they depict) reveals
different associations with each of the dependent variables. Neither
occupation nor occupational prestige was related to the importance of

work for self-identity. However, the traditional sex-characterization

of the occupation revealed a moderate association with the importance

of work for self. Women working in the traditionally female occupations
(social workers and fashion models) were more likely to perceive. a low
importance of work for self (42%) than was true of women working in the
traditionally male occupations (newspaper feporters and privates and
corporals in the Forces) (27%Z). Women working in the traditionally

male occupations, on the other hand, were more likely to perceive a
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Table 63

Reasons for Working by Importance of Work for Self-Identity

Reasons for Working

Importance more extrinsic ~__same of both more intrinsic
of Work N 4 N % N %

high 16 24 6 25 18 22
medium 30 45 10 42 33 40

low 21 31 8 33 32 39
totals 67 100 24 100 83 101

chi square =

-92; D.F. = 4; not statistically sipnifi
gamma = .09 , not statistiéﬁlly significant y gnificant



Table 64

222

Reasons for Working by General and Specific Commitment to Work

A.) Reasons for Working

General more extrinsic same of both more intrinsic
Commi tment N % N % N %

high 34 45 10 44 45 60
medium 27 36 10 44 20 27

low 15 20 3 13 10 13
totals 76 101 23 101 75 100

chi square = 5.28; D.F. = 4; not statistically significant.
gamma = .21, not statistically significant

B.) Reasons for Working

Specific more extrinsic same of both more intrinsic
Commi tment N % N % N A

high 26 34 7 30 23 31
medium 32 42 13 57 41 55

low 18 24 3 13 11 15
totals 76 100 23 100 ' 75 101

chi square = 3.90; D.F. = 4; not statistically significént

gamma = .03 , not statistically significant
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high importance of work (29%) than was true of women working in the
traditionally female occupations (17%). (See Tables 65 and 66, pages
224 and 225.)

Although occupational prestige was unrelated to general
commi tment (gamma = .10), both occupation and the traditional sex-
characterization of the occupation were related (Tables 67 and 68,
pages 226 and 227). Each occupational group revealed its own distinctive
pattern. Newspaper reporters were the most likely to express a high
general commitment to work (79%Z) whereas the social workers were the
least likely to do so (26Z). Social workers, however, were the most
likely to express a medium commitment (54%) while the newspaper reporters
were the least likely to do so (19%Z). The military women were the most
likely to express a low commitment to work (29Z%) and the newspaper
reporters were the least likely to do so (2%Z). In other words, the
newspaper reporters tended to express high general commitment and
social workers a medium general commitment. Although fewer military
women or models express a high general commitment than was true of
newspaper reporters, more women in the two former occupations expressed
high general commitment than medium or low commitment.

The relationship between the traditional sex—-characterization
of the occupation and general commitment is comparable to that between
the traditional sex—characterization of the occupation and the importance
of work for self. Women working in the traditionally female occupations

(social workers and fashion models) were more likely to express medium



Occupation by the Importance of Work

Table 65

224

Occupation i
mortamce  miw | . | memrwer | ool
N % N A N % N A
high 13 37 7 17 11 23 9 18
medium 17 49 17 41 19 40 20 40
low 5 14 18 43 17 36 21 42
totals 35 100 42 101 47 99 50 100

chi square

10.52; D.F. = 6;
gamma = .20, not statistically significant

not statistically significant



225

Table 66

Occupational Prestige and Occupational Sex-Characterization by Importance

of Work

A.) Occupational Prestige

low high
Importance prestige prestige
of Work N Z N 7
high 20 26 20 21
medium 34 44 39 40
low 23 30 38 39
totals 77 100 97 100
chi square = 1.72; D.F. = 2; not statistically significant
gamma = .16, not statistically significant
B.) Occupational Sex-Characterization

traditionally traditionally
Importance non-female female
of Work N 4 N 7
high 24 29 16 17
medium 36 44 37 40
low 22 27 39 42
totals 82 100 952 99

chi square = 5.97; D.F. = 2; significance level = .05
gamma = .30, not statistically significant



Occupation by General Commitment to Work

Table 67
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Occupation

Military Newspaper Social
General Women Models Reporters Workers
Commi tment N 4 N % N % N 2
high 16 46 23 55 37 79 13 26
medium 9 26 12 29 9 19 27 54
low 10 29 7 17 1 2 10 20
totals 35 101 42 101 47 100 50 100

chi square =

33.34; D.F. = 6; significance
gamma = .09, not statistically significant

level = .001
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Table 68

Occupational Prestige and Occupational Sex-Characterization by General
Commitment to Work

A Qccupational Prestige

General low prestige high prestige
Commi tment N A N Z
high 39 51 50 52
medium 21 27 36 37
low 17 22 11 11
totals 77 100 97 100

chi square = 4.35; D.F. = 2; not statistically significant
gamma = .10, not statistically significant

B.) Occupational Sex-Characterization

General traditionally non-female traditionally female
Commi tment N % N 7%

high 53 65 36 39

medium 18 22 39 42

low 11 13 17 19

totals 82 100 92 100

chi square = 11.73; D.F. = 2; significance level = .002
gamma = .38, not statistically significant
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or low general commitment (42% and 197 respectively) than was true of
those working in the traditionally male occupations (22% and 13%
respectively). Those working in the traditionally male occupations,
on the other hand, were more likely to express high general commitment
(65%) than was true of those working in the traditionally female
occupations (39%).

Specific commitment to work is unrelated to occupational sex-
characterization but is related to both occupation and occupational
prestige (Tables 69 and 70, pages 229-230). Again, the newspaper
reporters were the most likely to express high specific commitment to
work (60%) but the fashion models were the least likely to do so (9%).
Social workers, military women, and fashion models all tended to express
a medium specific commitment (56%Z, 547 and 52% respectively). Similar
to general commitment, the privates aﬁd corporals were again the most
likely to express a low specific commitment (37%Z) and the newspaper

reporters the least likely to do so (4%).

Occupational prestige is highly correlated with specific commitment
to work. Women working in high prestige occupations (social workers and
newspaper reporters) were more likely to express high specific commitment
to work (44%) than was true of those in the low prestige occupations
(fashion models and military women) (17%). Women working in the low

prestige occupations, on the other hand, were more likely to express

medium or low specific commitment (53% and 30% respectively) than was
true of those in the high prestige occupations (46% and 9%Z respectively).

In other words, the traditional sex—characterization of the
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Table 69

Occupation by Specific Commitment to Work

. Occupation

Military Newspaper Social
Specific Women Models Reporters Workers
Commi tment N b4 N 7 N Z N %
high 3 9 10 24 28 60 15 30
medium 19 54 22 52 17 36 28 56
low 13 37 10 24 VA 4 7 14
totals 35 100 42 100 47 100 50 100

chi square = 33.35; D.F. = 6; significance level = .001
gamma = .32, not statistically significant
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Table 70

Occupational Prestige and Occupational Sex-Characterization by Specific
Commitment to Work

A.) Occupational Prestige

Specific low prestige .high prestige
Commi tment N b4 N %
high 13 17 43 44
medium 41 53 45 46
low 23 30 9 9
totals 77 100 97 99

chi square = 20.35; D.F. = 2; significance level = .00l
gamma = .56, significance level = .001

B.) Occupational Sex-Characterization
Specific traditionally non-female traditionally female
Commi tment N 7 N %
high 31 38 25 27
medium 36 44 50 54
low 15 18 17 19
totals 82 100 92 100

chi square = 2.48; D.F. = 2; not statistically significant
gamma = .14, not statistically significant
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occupation was related to both the importance of work and general
commitment to work. Occupation was related to both general commitment
to work and specific commitment to work. Occupational prestige was

related only to specific commitment to work.

Conclusions

This chapter has presented empirical data confirming the
conceptual distinction between the importance of work for self and
commitment to work which was suggested earlier. Neither of the two
measures of commitment was related to the measure for the importance
of work for self. The two measures of commitment however were related
to one another. The moderate relationship between the two and the
‘more positive' response pattern to the general measure led to the
suggestion that each measure, while referring in part to the same
phenomenon, measured something different from the other measure.

The data presented in the remaining sections of the chapter supported
this contention.

Information on the type of effect which work was perceived to
have had, said little about any of the dependent variables. Despite
the small cell size for some of these variables, none appeared to be
related to either the importance of work or specific commitment to work.
Type of effect on self and person identity was, however, related to
_ general commitment. Those perceiving either a negative or positive
effect (but not neutral) tended to receive a high score for general

commitment. This particular pattern heightens the utility of the earlier
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distinction between the presence of or absence of a perceived effect
rather than an ordinal ranking of the type of effect from positive
through neutral to negative.

The information on reasons for working was unrelated to any of
the dependent variables. Most of the respondents within each category
perceived a medium importance of work, a medium specific commitment to
work, and a high general commitment to work.

Information on the occupational groups, occupational prestige,
and occupational sex-characterization revealed differential relationships
for each of the dependent variables. The traditional sex-characterization
of the occupation was related to both the importance of work and
general commitment to work. Those working in traditionally female
occupations were more likely to perceive a low importance of work and
to reveal a low or medium general commitment to work. Those working in
traditionally male occupations were more likely to perceive a high
importance of work and to reveal a high general commitment to work.

These simple cross—tabulations suggest, contrary to existing research
(Nilson,1976; Guppy and Siltanen,1976), that women who actually participate
in cross-sex occupations may well accord themselves greater status than
women working in  same-sex occupations even if others in the
population do not. They also suggest greater involvement in or identifi-
cation with the occupational role by women in cross—sex occupations,
perhaps due to their ‘special' status or less traditional processes

leading them into those occupations.  The following two chapters explore

the change or stability in these relationships when other factors are
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introduced. After exploring the role of other faétors, this relationship
will be discussed in more detail.

Occupation was related to both measures of commitment, general
and specific. For both measures, newspaper reporters were most likely
to receive a high score and the military women a low score. However,
the social workers were the most likely to receive a medium score on
general commitment while the social workers, models, and military women
were all likely to receive a medium score on specific commitment. This
difference is not surprising considering the larger proportion of
women who scored high on general commitment and the larger proportion
who scored medium on the specific measure. These relationships suggest
being in a cross-sex occupation increases commitment only when that
occupation has high prestige and decreases commitment when the occupation
has low prestige. Again, the implications of these findings will be
explored in greater detail in the following chapters.

Occupational prestige was related only to specific commitment.
Those in high prestige occupations were more likely to receive a high
score on this scale while those in low prestige occupations were more
likely to receive a medium or low score on this scale. This relationship
is similar to that reported for men. Assuming that this measure is
more highly correlated with future behaviour than the general measure,
these findings suggest those factors operating to increase commitment
among women may well bhe the same as for men (i.e., increased monetary
reward, interesting work, career opportunities, etc.).

The fact that all three of the measures discussed here reveal
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different relationships with the variables under consideration demonstrates
the lack of conceptual clarity in existing research on commitment to and
identification with the work role. It also points to the extreme caﬁtion
which should be used when choosing indicators and when interpreting
results. As noted elsewhere, in this study, the importance of work for
self-identity and commitment to work are considered conceptually <and
empirically distinct. Furthermore, the association between the two

commi tment measures (and their lack of association with importance of
work) suggests they are measuring some of the same phenomena while

also measuring some aspects which are different from one another. The
specific measure is considered more valid because of past research
showing the liklihood that it will be more predictive of behaviour in

the future.

The next two chapters turn to a more extensive analyses of the
data, taking other factors into consideration. Chapter six discusses
the relevance of past variables (early socialization and job history)
for importance of work and commitment to work. Chapter seven then turns
to a discussion of current variables (work roles, non-work factors,
and time and energy constraints) and their relationships with importance

of work and commitment to work.
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CHAPTER 6 — CONFIRMING A MEADIAN HYPOTHESIS

The evolution of the self within a Meadian perspective was
elaborated in chapter one. Within that perspective, change in the
self during adulthood was discussed as basic and universal. Contrary
to self theorists claiming the core self is formed in childhood, Mead's
emphasis on the specious present as the locus of reality pointed to the
greater importance of current rather than past experiences for the
self. Adopting Meadian theory, it was hypothesized that current adult
experiences would be more important for and empirically reveal a higher
correlation with current adult self-identity than would childhood or
past experiences.

The first part of this chapter explores the relevance of the
early socialization data for the importance of work for self-identity
(as well as commitment to work) for both the sample as a whole and for
each of the occupational groups.

Chapter two discussed the assumptions made by researchers
inveétigating commi.tment to work among women and the particular role
attributed to women's past. Past experiences, and in particular
temporéry and part-time involvement in the labour force, were discussed
as primary reasons for women's secondary commitment. to the work role.
Maintaining a Meadian perspective however, there was no reason to assume
these particular past experiences would be any more important than those
during early socialization. In addition, recent literature pointed to

the lack of empirical research investigating these assumptions and offered
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theoretical reasons for questioning them (Eichler,1973; Greenglass,
1973) . The Meadian hypothesis, therefore, was not qualified to make
exception to past work experiences.

The second part of this chapter explores the relationships
between the dependent variables-(importance of work for self-identity
and commitment to work) and past work experiences. The data are
discussed for the sample as a whole and for each of the four occupational

groups.

Early Socialization

The data were analyzed using regression analysis33. Looking
first at the importance of work for self-identity, the results of the
analyses show few significant relationships with this dependent
variable. Among the total sample and when all of the past variables
are included (referring to both early childhood socialization and
past work experiences), 11 percent of the overall variance is accounted
for (overall F = 1.66; D.F. = 12 and 135; not statistically significant).

These results change slightly when those variables with standardized

33.) Regression analysis was used in the analyses which follow

(see Blalock,1964; Blau and Duncan,1967; Land,1969; and Mueller, et al.,
1977 for a discussion). Using the rule of thumb that the number of
cases should equal at least four times the number of independent
variables (Taylor,1977; Shooter,1977), listwise deletion (omission of
all cases missing information for any variable in the analysis) was
utilized where the number of cases permitted its use. Unless otherwise
specified, listwise deletion was employed. If the number of cases was
small, pairwise deletion was employed (missing information fer a
particular variable causes that variable to be deleted from the analyses
only when that particular variable is being utilized in the calculation).
When pairwise deletion was used, it is noted at the end of the relevant
table.



coefficients less than .10 are removed from the analyses. Table 71,
page 238 shows the results for the total sample when the restricted
number of variables is used. The amount of variance explained decreases
to only eight percent. Looking only at the indicators for childhood
socialization experiences, it is clear that none of them emerge as
significantly related to the importance of work for self-identity.
However, the type of formal education shows the strongest relationship
with this dependent variable. Those who received training which was
related or unrelated to their current occupation tend to express a
greater importance of work while those who received training which was
specifically related to their current occupation tend to express less
importance of work.

More interesting is the finding that father's occupation,
mother's occupation, and mother's work history are unrelated to the
importance of work for self. This is contrary to the suggestion that
the father's, or more particularly in the case of daughters, the
mother's, occupation is important for the woman's own perception of her
work .role.

Table 72-75, pages 239-242, show the results for each of the
occupational groups. Among social workers, 27 percent of the variance
in the dependent variable is explained when those variables with
coefficients less than .10 are deleted. None of the childhood
socialization variables are related to the importance of work among
this group of working women.

Similar results are shown for newspaper reporters. Although
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Table 71

Regression Coefficients: Past Experiences and Importance of Work

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta F* level
number of work interruptions -.20 5.11 .05
(intermittent career scale) (-.19) (4.86) (.05)
type of formal education -.18 3.90 NS*#*
length of job involvement «15 2.69 NS
parents reactions .12 2.28 NS
ordinal position in family of

orientation .10 1.52 NS
Canadian affiliation .03 <11 NS

Ogerall F=2,12; D.F. = 6 and 146; not statistically significant
R = .08

* D.F. = 1 and 146

*% not statistically significant

The following were not included because their standardized coefficients
were less than .10 in the original analysis: age, father's occupation,

mother's work history, plans for working when little, mother's occupa-

tion, scope of job history.
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Table 72

Regression Coefficients: Past Experiences and Importance.of Work among
Social Workers

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta F*  level
mother's occupation -.42 <92 NS#**
scope of job history -.24 1.45 NS
plans for working when little 23 1.61 NS
parents reactions 025 1.88 NS

ordinal position in family of

orientation .19 1.05 NS
Canadian affiliation .16 79 NS
number of work interruptions -.21 .95 NS
type of education -.14 .59 NS
length of occupational

involvement <23 _ .60 NS
age -.18 <26 NS
formal education -.08 <24 NS

Ogerall F = .82; D.F. = 11 and 38; not statistically significant

R¢ = .27

*# D.F. = 1 and 38

**% not statistically significant

Pairwise deletion was used because of the small sample size

The following were not included because their standardized coefficients
were less than .10 in the original analysis: intermittent career scale
and father's occupation. (For mother's work history, Beta = .24; F =
.28.)
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Table 73

Regression Coefficients: Past Experiences and Importance of Work among
Newspaper Reporters

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta F* level
Canadian affiliation -.25 3.83 NS**
mother's occupation .48 3.78 NS
intermittent career scale -.34 6.52 .05

type of education -.23 2.79 NS
parents reactions w17 1.20 NS
father's occupation -.15 1.31 NS
formal education .14 1.24 NS

ordinal position in family of
orientation -.03 .05 NS

Overall F = 3.35; D.F. = 8 and 38; significance level = .05

RZ = .41

* D.F. = 1 and 38

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following were not included because their standardized coefficients
were less than .10 in the original analysis: age, plans for working

when little, length of occupational involvement, number of work interrup-
tions, and scope of job history. (Mother's work history did not enter
the above analysis. Beta = .001, F = .003.)
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Table 74

Regression Coefficients: Past Experiences and Importance of Work among
Fashion Models

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta F* level
father's occupation -.33 3.64 NS*%

age .30 1.66 NS
number of work interruptions -.20 1.45 NS
formal education -.10 «35 NS

length of occupational
involvement -.05 .05 NS

Ogerall F=1.22; D.F. = 5 and 35; not statistically significant

R = .18

* D.F. = 1 and 35

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following were not included because their standardized coefficients
were less than .10 in the original analysis: ordinal position in the
family of orientation, plans for working when little, mother's work
history, mother's occupation, parents reactions, type of education,
scope of job history, and intermittent career scale. (Canadian affilia-
tion did not enter the above analysis, Beta = .0l; F = .003.)
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Table 75

Regression Coefficients: Past Experiences and Importance of Work among
Military Women

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta - F* level
Canadian affiliation .28 2:81 . NS**
parents' reactions 35 4.01 NS

scope of job history .24 2.08 NS
ordinal position in family of

orientation -.18 1.12 NS
father's occupation -.13 16 NS
mother's work history 71 3.77 NS
mother's occupation -.70 . 3.44 NS

Ogerall F=1.78; D.F. = 7 and 27; not statistically significant

Re =.32

* D.F. = 1 and 27

*% not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: age, formal education of
the respondent, plans for working when little, length of job involvement,
number of work interruptions, and the intermittent career scale. (Type
of formal education did not enter the above analysis, beta = .0l; F =
.003.)
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none of the childhood experience variables are significant, 41 percent

of the overall variance is explained. Furthermore, Canadian affiliation,
mother's occupation and type of education approach significance. The
relationship with type of education is similar to that for the total
sample. Those who received training which was related or unrelated to
their current occupation tend to express a greater importance of work
while those who received training which was specifically related to their
current occupation tend to express less importance of work for self-
identity. The association with Canadian affiliation reveals that those
who have a weaker Canadian affiliation are more likely to express a
greater importance of work. Those with a stronger Canadian affiliation
are more likely to express a less importance of work. Newspaper women
whose mothers worked in lower occupational levels are more likely to
express a greater importance of work while those whose mothers worked

in higher occupational levels are more likely to express a less importance
of work.

Among fashion models, again none of the early socialization
variables are related to importance of work (18 percent of the variance
is explained). Among this group, it is the father's occupation and the
age of the respondent which show the strongest relationships with the
importance of work for self-identity. Those whose fathers worked at
higher occupational levels are more likely to reveal a greater importance
of work. Those whose fathers worked at lower occupational levels are
more likely to reveal a less importance of work. The older respondents

are also more likely to reveal a greater importance of work while the
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younger respondents are more likely to reveal a less importance of work
for self-identity.

Among military women, none of the early socialization variables
are significantly related to the importance of work (32 percent of the
variance is explained). Among these women, Canadian affiliation,
parents' reactions, mother's work history, and mother's occupation show
the strongest relationships. Those with a stronger Canadian affiliation
tend to express a greater importance of work while those with a weaker
affiliation tend to express a less importance of work (this is opposite
to the relationship found among newspaper reporters). Those whose
parents' expressed more disapproval towards plans of working when they
were younger are more likely to express a greater importance of work.
Those whose parents' expressed approval towards such plans are more
likely to express less importance of work. Those whose mothers worked,
tend to express a greater importance of work while those whose mothers
did not work tend to express less importance of work. Those whose
mothers worked at higher occupational levels tend to reveal a greater
importance of work while those whose mothers worked at lower occupational
levels tend to reveal less importance of work (this is the opposite
.relationship to that found among the newspaper reporters).

These findings suggest that early childhood experiences are not
particularly important for these working women's expressed importance
of work for their self-identities. In other words, the Meadian hypothesis
discussed in chapter two is supported. Furthermore, they do not appear

to be good predictors of this dependent variable (eight percent of the




variance is explained).

The different findings for the occupational groups when compared
with each other and with the results for the total sample suggest that
working women are not a homogeneous group. Not only are different
variables related to the dependent variable for these different groups,
but some show relationships in different directions. For example,
Canadian affiliation is negatively related to importance of work among
newspaper reporters but positively related among privates and corporals
in the Forces. The different directions together with the fact that
different variables show relationships with the dependent variable
for the different groups help explain the lack of relationships for the
sample as a whole. Combining the groups could well cancel the effects
in the sample as a whole.

Similar results are shown for general commitment to work. None
of the early socialization variables show a significant relationship
with this dependent variable and none of the F-values approach
significance. All of the past variables explain only seven percent of
the variance (overall F = .80; D.F. = 12 and 135; not statistically
significant). When those variables with coefficients of less than .10
are deleted, only two percent of the variance is explained (Table 76,
page 246).

The occupational groups, however, reveal different findings
(Tables 77-80, pages 247-250). Among social workers, formal education
shows a significant relationship with general commitment to work.

Consistent with expectations, those with more formal education tend to
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Table 76

Regression Coefficients: Past Experiences and General Commitment to Work

Dependent Variable - General Commitment
Independent standardized significance
Variables Beta F*  level

length of occupational

involvement .17 1.54 NS *%
age -.12 « 71 NS
intermittent career .07 54 NS
mother's work history .08 26 NS

Ogerall F = .84; D.F. = 4 and 168; not statistically significant

R = .02

*# D.F. = 1 and 168

*%* not statistically significant

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: Canadian affiliation,
ordinal position in family of orientation, father's occupation, mother's
occupation, plans for working when little, parents' reactions, formal
education, type of education, number of work interruptions, and scope
of job history
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Table 77

Regression Coefficients: Past Experiences and General Commitment among
Social Workers

Dependent Variable - General Commitment

Independent standardized significance
“Variables Beta F* level
number of work interruptions .46 7.89 0L
(intermittent career) (.11) (.35) (NS) *=*
formal education «33 6.05 05
parents' reactions -.18 1.79 NS
scope of job history 2] 1.98 NS
father's occupation -.14 97 NS
length of occupational

involvement <34 1.94 NS
age -.33 1.56 NS

Ogerall F = 3.64; D.F. = 7 and 31; significance level = .01
R¢ = .45

*¥* D.F. = 1 and 31

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: Canadian affiliation,
ordinal position in family of orientation, mother's work history,
mother's occupation, plans for working when little, and .type of
education. :
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Table 78

Regression Coefficients: Past Experiences and General Commitment among
Newspaper Reporters

Dependent Variable -~ General Commitment

Independent standardized significance
Variables Beta F* level
formal education -30 3.49 NS#*#*
age -.47 3.09 NS
number of work interruptions 21 1.52 NS
(intermittent career) (.29) (3.05) (NS)
length of occupational

involvement «25 94 NS
father's occupation -.14 .80 NS
mother's work history .06 .04 NS
parents' reactions -.10 .37 NS
plans for working when little -.10 <36 NS
scope of job history .04 .08 NS

Ogerall F=1.71; D.F. = 9 and 32; not statistically significant

R = .35

* D.F. = 1 and 32

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients

were less than .10 in the original analysis: Canadian affiliation,
ordinal position in family of orientation, type of education and mother's
occupation.
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Table 79

Regression Coefficients: Past Experiences and General Commitment among
Fashion Models

Dependent Variable - General Commitment

Independent standardized significance
Variables Beta F* level
number of work interruptions -.22 1.75 NS#**
length of occupational

involvement .28 2.78 NS

formal education -.34 3.69 NS

plans for working when little -.15 +713 NS
father's occupation -.19 1.31 NS

ordinal position in family of
orientation .09 «35 NS

erall F = 1.37; D.F. = 6 and 33; not statistically significant
R = .22

* D.F. = 1 and 33

*% not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: age, Canadian affiliation,
mother's work history, mother's occupation, parents' reactions, type
of education, scope of job history, and intermittent career.
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Table 80

Regression Coefficients: Past Experiences and General Commitment among
Military Women

Dependent Variable - General Commitment

Independent standardized significance
Variables , Beta F* level
mother's occupation .99 11.79 +01
ordinal position in family of

orientation <41 9.02 01
scope of job history -.34 7.30 .05
father's occupation .29 5.34 .05
type of education .39 6.97 .05
Canadian affiliation -.18 1.68 NS *%
mother's work history -.46 2.65 NS
parents' reactions -.21 2.60 NS
number of work interruptions -.22 2.52 NS

O¥era11 F = 4,98; D.F. = 9 and 25; significance level = .01
R® = .64

*# D.F. = 1 and 25

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: age, formal education,
length of job involvement, and intermittent career scale.
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reveal a higher general commitment to work and those with less formal
education tend to reveal a lower general commitment to work.

Among newspaper reporters, none of the early socialization
variables are significantly related to general commitment to work.
Formal education and age show the strongest relationships with this
dependent variable. Those with more education tend to express a higher
general commitment while those with less education tend to express
lower general commitment. However, the younger respondents also tend
to express a higher general commitment while the older respondents tend
the express lower general commitment.

The results for the fashion models also show a lack of signifi-
cant relationships. Among this group, formal education shows a relatively
strong relationship with general commitment. However, it is those
models who have relatively less education that express a higher general
commitment and those who have more education who express a lower
general commitment.

The military women appear dissimilar to the other groups. All
past variables account for 64 percent of the variance (Table 80, page
250) and many are significantly related to general commitment to work.
Among the early socialization variables, mother's occupation,
ordinal position in the family of orientation, father's occupation, and
type of education are all related the dependent variable. Those whose
mothers worked at lower occupational levels express higher general
commitment while those whose mothers worked at higher occupational

levels tend to express lower general commitment. Those who were the
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youngest or were middle children in their families of orientation tend
to express a high general commitment while those who were only children
or the oldest children tend to express lower general commitment. Those
whose fathers worked at lower occupational levels tend to express high
commitment while those whose fathers worked at higher occupational
levels tend to express low general commitment. Those with more formal
education tend to express high general commitment while those with less
formal education tend to express low general commitment.
In other words, these findings are similar in some ways to
those just reported for the importance of work for self. They suggest
that early childhood experiences are not particularly important for
these working women's general commitment to work. The Meadian hypothesis
is again supported. Furthermore, they do not appear to be good predictors
of the dependent variable.. Again, differential findings were reported
for the occupational groups when compared with each other and with the
sample as a whole. When examining general commitment to work, it would
appear that working women are not a homogeneous group. There appear to
be distinctive differences between the occupants of different occupations.
When all of the past variables are analyzed in relation to
specific commitment to work, the results reveal no significant
relationships between any of the early socialization variables (overall
F = 2.11; D.F. = 12 and 135; not statistically significant; R? = «17)«
When those variables with coefficients less than .10 are deleted, the
variance explained decreases to 10 percent and formal education shows

a strong relationship with specific commitment (Table 81, page 253).
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Table 81

Regression Coefficients: Past Experiences and Specific Commitment to Work

Dependent Variable - Specific Commitment

Independent standardized significance
Variables Beta F* level

formal education .18 5.26 .05

type of education 13 2.97 NS **

plans for working when little -.11 2.16 NS
mother's occupation -.07 .85 NS

length of occupational

involvement .08 +85 NS
number of work interruptions -.03 22 NS
(intermittent career) (=.14) (3.27) (NS)

erall F = 3.17; D.F. = 6 and 166; significance level = .01
R® = .10
* D.F. = 1 and 166
** not statistically significant
The following were excluded because their standardized coefficients
were less than .10 in the original analysis: age, Canadian affiliation,
ordinal position in family of orientation, father's occupation, mother's
work history, parents' reactions, and scope of job history.
Note: When the items for specific commitment are separated into those
which are hypothetical (i.e., women without husbands and/or without
children) and those which are not hypothetical, and the analyses
performed with the different subsamples which result, similar conclusions

are apparent. This is also the case for the analyses presented in the
next chapter.
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Those with more formal education tend to express higher specific
commitment while those with less education tend to.express lower
specific commitment. This relationship is not surprising considering
the well-established relationship between formal education and
occupational prestige, and between occupationai prestige and commit-—
ment to work.

Turning to each of the occupational groups, once again
different findings are evident (Tables 82-85, pages 255-258). Among
social workers, none of the early socialization variables are signifi-
cantly related to specific commitment to work.

Among newspaper reporters, both plans for working when little
and father's occupation show relatively strong relationships with the
dependent variable. Those who planned to work when they were little
tend to reveal higher specific commitment while those who did not plan
to work tend to reveal lower specific commitment. Considering the
retrospective nature of this variable, it suggests that at minimum
the newspaper reporters maintain time perspective consistency. Those
who view their past commitment to work as 'high' also view their
commitment in the future to be 'high'. This is consistent with Mead's
contention that we search for consistency from the present to the past
and to the future. Those whose fathers worked at higher occupational
levels tend to reveal a higher specific commitment and those whose
fathers worked at lower occupational levels tend to reveal a lower
specific commitment to wofk. This is consistent with past studies

reporting a correlation between father's occupational level and
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Table 82

Regression Coefficients: Past Experiences and Specific Commitment among
Social Workers

Dependent Variable — Specific Commitment

Independent standardized significance
Variables Beta F* level

formal education .16 1.21 NS**

plans for working when little -.11 51 NS

number of work interruptions +15 .69 NS
Canadian affiliation .08 <30 NS

length of occupational

involvement «25 1.00 NS

age -.25 1.00 NS

Ogerall F = .64; D.F. = 6 and 42; not statistically significant
R® = .09

* D.F. = 1 and 42

*%* not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: ordinal position in family
of orientation, father's occupation, mother's work history, mother's

occupation, parents’ reactions, type of education, scope of* job history,
and intermittent career.
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Table 83

Regression Coefficients: Past Experiences and Specific Commitment among
Newspaper Reporters

Dependent Variable - Specific Commitment

Independent standardized -significance
Variables Beta B level
intermittent career -.27 3.17 NS**
father's occupation -.27 3.25 NS

plans for working when little -.33 4.27 .05
Canadian affiliation o2l 1.96 NS
parents’ reactions .09 A4l NS
mother's work history -.32 1.34 " NS
mother's occupation <30 1.03 NS

Ogerall F = 1.92; D.F. = 7 and 34; not statistically significant

R = .28

% D.F. = 1 and 34

%% not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: age, formal education,
type of education, length of occupational involvement, number of work
interruptions and scope of job history.
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Table 84

Regression Coefficients: Past Experiences and Specific Commitment among
Fashion Models

Dependent Variable — Specific Commitment

Independent standardized significance
Variables Beta F* level

age -.25 2.24 NS#**
mother's occupation -.14 " +25 NS

number of work interruptions -.21 1.51 NS
(intermittent career) (=.45) (6.79) (.05)

plans for working when little 17 .88 NS

mother's work history -.17 .36 NS

father's occupation <13 oD NS
education .11 40 NS

0¥era11 F = 1.09; D.F. = 7 and 33; not statistically significant
R® = .18

* D.F. = 1 and 33

*% not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients
were less than .10 in the original analysis: Canadian affiliation,
parents' reactions, type of education, length of occupational involve-
ment, and scope of job history.
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Table 85

Regression Coefficients: Past Experiences and Specific Commitment among
Military Women

Dependent Variable - Specific Commitment

Independent standardized significance
Variables Beta F* level
plans for working when little -.37 2.84 NS#**
ordinal position in family of

orientation .31 2.40 NS
Canadian affiliation -.24 1.72 NS
mother's work history Ol .00 NS
father's occupation 29 1.38 NS
age -.43 1:33 NS
length of occupational

involvement 45 1:31 NS
number of work interruptions -.26 «73 NS
(intermittent career) (=.24) (1.42) (NS)
scope of job history -.12 «32 NS

Oyerall F = .85; D.F. = 9 and 25; not statistically significant

R™ = .26

* D.F. = 1 and 25

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following were excluded because their standardized coefficients

were less than .10 in the original analysis: mother's occupation, formal
education, parents' reactions, and type of education
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respondent's educational level, and between educational level and
occupational prestige. It should be noted however, that formal
education is not related to specific commitment among this group of
female newspaper reporters.

Among the fashion models, none of the early socialization
variables is related to specific commitment. However, age shows the
strongest relationship. Older respondents show a tendency to express
a lower specific commitment while younger respondents tené to express
a higher specific commitment.

Finally, among military women none of the early socialization
variables is related to specific commitment. Plans for working when
little and ordinal position in family of orientation nevertheless show
some relationship with the dependent variable. The relationship with
plans when little again supports Mead's notion of the search for
consistency through time. The relationship with ordinal position in
the family of orientation shows those who were middle or youngest
children tend to express a higher specific commitment while those who
were only children or the oldest tend to express a lower commitment
to work.

These findings for specific commitment to work tend to support
those for the importance of work for self and general commitment to
work: early childhood socialization variables tend not to be related to
any of these variables for the total sample (other than education when
examining specific commitment to work); working women appear not to be

a homogeneous group with respect to specific commitment; and
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for some of the occupational groups these past variables seem to be
fairly good predictors but the variables differ for each group.

In sum, when all of the past variables are included, none of
the early childhood socialization variables emerge as significantly
related to any of the three dependent variables. Similarly, when those
variables with coefficients of less than .10 are excluded, none of
the childhood socialization variables are significantly related except
for formal education and specific commitment to work. As noted earlier,
this is consistent with the established relationships between'fqrmal
education and occupational prestige, and between occupational prestige
and commitment to work. Formal education however, is not related to
general commitment to work. This general lack of relationships between
childhood socialization and the three dependent variables examined
here support the Meadian hypothesis that childhood socialization is
probably not related to current attitudes and in particular to current
adult self-identity. This is supported by the fact that the bast
variables explained little of the variance in any of the three dependent
variables (this is discussed in more detail later in this chapter).

The second major suggestion emerging from these findings relates
to whether or not working women can be viewed together as a homogeneous
group. The analyses for each of the occupatioﬁal groups suggests that
such an assumption of homogeneity is not warranted. Different variables
emerge as important for different occupational groups and different
variables account for substantially different amounts of the variance

for each of the three variables. Among social workers, few relation-
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ships are shown between childhood socialization and the three dependent
variables. Formal education is the only one that reaches statistical
significance and only with general commitment to work. Among newspaper
reporters, plans for working when little is the only one that reaches
statistical significance and only with specific commitment to work.
Among fashion models none of the childhood socialization variables

are significantly related to any of the three dependent variables.
Among military womennone of the variables are significantly related

to either the importance of work for self or specific commitment to
work. However, mother's occupation, ordinal position in the family of
orientation, father's occupation, and type of education are all

significantly related to general commitment to work.

Past Work Experiences

The results for past work experiences reveal slightly different
findings. When all of the past variables are analyzed, neither length
of occupational involvement, intermittency of labour force participation,
nor scope of job history is significantly related to importance of work
for the total sample of working women. The number of work interruptions
approaches significance. When those variables with coefficients less
than .10 are deleted, both the number of work interruptions and the
intermittent career scale are significantly related to this dependent
variable (Table 71, page 238). Working women with more interruptions
tend to express less importance of work while those with fewer work

interruptions tend to express higher importance of work. Similarly
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those with more intermittent careers tend to express less importance of
work while those with less intermittent careers tend to express

a greater importance of work for self. These relationships tend to
support the traditional assumption that it is women's part-time or
temporary employment which leads to a lesser importance of work. They
also suggest that continuity or lack of continuity within the work role
is more important for the importance of that role than is the idea of
length of time irrespective of its continuity or constancy.

Among social workers, fashion models, and military women, none
of the past work variables emerge as significantly related to the
importance of work for self-identity (Tables 72, 74, and 75, pages 239,
241, and 242 respectively). Furthermore, none of these variables
approach  significance.

Among newspaper reporters, the intermittent career scale is
significantly related to this dependent variable but the number of work
interruptions is not (Table 73, page 240). The more intermittent the
career, the less likely work is considered important for self-identity.
Conversely, the less intermittent the career, the more likely work is
considered important for self-identity. This is the same relationship
reported above for the total sample.

When applied to past work experiences, the Meadian hypothesis
receives partial support. Among the total sample and among newspaper
reporters, intermittent participation is related to perceived less
importance of the work role for self-identity. This is not the case

among social workers, fashion models, and military women.
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A
Turning to general commitment to work, past work experiences

are unrelated to this variable among the total sample, newspaper
reporters and fashion models (Tables 76, 78, and 79, pages 246, 248,
and 249 respectively). Within the total sample, none of these variables
approach . significance. However, among newspaper reporters, the
intermittent career shows a relatively strong relationship. Contrary
to expectations, it is those who experience more intermittent careers
who tend to express a higher general commitment. Those who experience
less intermittent careers tend to express less general commitment.
Among fashion models, the length of occupational involvement shows

the strongest relationship (among the past work variables). As
expected, those who have worked in their occupation for a longer time
tend to reveal a higher general commitment to work while those who
have worked for a shorter period tend to reveal a lower commitment to
work.

Social workers, however, reveal a significant relationship
between the number of work interruptions (but not the intermittent
career scale) and general commitment (Table 77, page 247). Contrary
to expectation and similar to the newspaper reporters, it is those who
experience more work interruptions who tend to express higher general
commitment and those who experience fewer work interruptions who tend
to express low general commitment to work.

Among military women (Table 80, page 250), the scope of their
job history is significantly related to general commitment when the

restricted number of past variables is utilized. Women who have worked
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in jobs unrelated to their current occupation tend to express low
general commitment while those who have worked only in their current
occupation tend to express higher commitment to work.

In other words, length of occupational involvement appears to
Be unimportant for general commitment except for a non-significant
relationship among fashion models, intermittency of career appears to
be unimportant except for a non-significant relationship found among
newspaper reporters, the number of work interruptions tends to be
unimportant except for a relationship found among social workers, and
scope of job history tends to be unimportant except for a relatiomship
found among military women. Furthermore, the relationships between
career intermittency and general commitment-among the newspaper reporters
and between the number of work interruptions and general commitment
among the social workers are contrary to the traditional assumptions
that it is women's part-time and temporary involvement in the labour
force which accounts for their secondary commitment tc work. For
these women, their part-time and temporary involvement appears to
increase at least their expressed general commitment to work. These
results also at least partially support the Meadian hypothesis.

All three work history variables are relatively unimportant for
specific commitment to work when analyzing the sample as a whole
(Table 81, page 253). Among these three variables, the strongest
relationship is shown with the intermittent career scale. Those with
more intermittent careers reveal less specific commitment to work while

those with less intermittent careers tend to reveal more specific
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commitment. This is similar to the relationship discussed with
importance of work and similarly supports the traditional assumptions.
These findings are repeated among the newspaper reporters (Table 83,
page 256). Among social workers and military women, the findings are
again repeated except for these two groups none of the past job
experiences even approach significance (Tables 82 and 85, pages 255
and 258 respectively).

Only among the fashion models does one of these variables
reach statistical significance (Table 84, page 257). The intermittent
career scale (but not the number of work interrupfions) is related
to specific commitment. The more intermittent the career,‘the more
likely the model expresses a low specific commitment to work. The
less intermittent the career, the more likely she expresses a high
commitment to work.

The general lack of relationships reported here between past
work experiences and specific commitment to work adds further support
to the Meadian hyéothesis. Past work experiences appear to be
relatively unimportant for specific commitment to work, especially
among the total sample, among social workers, fashion models and
military women.

In sum, when all of the past variables are included, none of
the past work variables emerge as significantly related to any of the
three dependent variables within the sample as a whole. Similarly,
when those variables with coefficients less than .10 are excluded, none

of the past work variables are significantly related except for the
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number of work interruptions (and alternatively the intermittent career
scale) and the importance of work for self-identity. However, this
relationship does support the traditional argument that it is women's
part-time and temporary involvement in the labour force which contributes
to the lesser importance of work. No such relationship was revealed for
general commitment to work and that revealed for specific commitment did
not reach statistical significance. In other words, the importance of
women's part-time and temporary involvement in the labour force has

not been established as contributing to a secondary commitment to work
in these data. The general lack of relationships then, provides support
for the Meadian hypothesis that past experiences, including past work
experiences, are not particularly important for current attitudes and
self-identities.

The occupational groups appear to be more homogeneous with
respect to past work experiences than was true of early socialization
ekperiences. Nevertheless, differential findings are evident for
the occupational groups. Among social workers, only the number of work
interruptions reaches statistical significance and only with general
commitment to work. That particular relationship is contrary to
expectations and contrary to that discussed above for importance of
work among the total sample. Among newspaper reporters, the intermittent
career scale is the only variable which reaches statistical significance
and only with the importance of work for self. Among fashion models,
the intermittent career scale is statistically related to specific

commitment to work. Finally, amoung military women, the scope of job
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history is statistically correlated with general commitment.

Conclusions

The data presented in this chapter on the relationships between
early socialization and past work experiences and the three dependent
variables seem to support the Meadian hypothesis arguing for the
relative unimportance of past experiences for current attitudes and
self-identities. In analyses of the total sample and of each of the
four occupational groups, only two of the past variables emerged as
significantly related to the importance of work for self. Among the
total sample, the number of work interruptions (and alternatively the
intermittent career scale) was significantly related to this dependent
variable. Among newspaper reporters, the intermittent career scale
showed such a relationship. None of the other past variables were
significantly related to the importance of work among the total sample
or among the group of newspaper reporters. None of the past
variables were significantly related to the importance of work among
social workers, fashion models, or military women.

In the analyses of the total sample and of each of the four
occupational groups, seven of the past variables emerged as significantly
related to general commitment to work. However, five of these seven
variables were found among the military women (mother's occupation,
ordinal position in family of orientation, father's occupation, type
of education, and scope of job history). The other two, formal education

and the number of work interruptions were found among the social workers.
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For the sample as a whole and for the newspaper reporters and fashion
models, none of the past variables were significantly related to their
general commitment to work.

In the analyses of the total sample and of each of the four
occupational groups, only two of the past variables emerged as
significantly related to specific commitment to work. In the total
sample, formal education was so related and among the models the
intermittent career scale was significantly related. None of the
other past variables revealed such a relationship among the total sample
or among the fashion models. None of the past variables were significantly
related to specific commitment among the social workers, newspaper
reporters, or military women.

Despite this general lack of statistical relationships and the
subsequent support for the Meadian hypothesis, the two high correlations
with the importance of work which do emergé suggest that: for this
dependent variable, past work experiences are more important than early
childhood experiences and; the traditional assumptions about women's
part-time and temporary employment leading to a lesser importance of
work for self may accurately reflect reality at least for some groups
of working women. The correlations with general commitment to work
suggest that: neither past work experiences nor early childhood sociali-
zation is more important than the other and; traditional assumptions
about working women may cr may not be supported depending on the
occupational group being studied. The two correlations with specific

commitment to work suggest that: like importance of work, past work
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experiences are more important for this variable than are childhood
socialization experiences (assuming education is interpreted as
relevant for work experiences) and; the traditional assumptions about
women's part-time and temporary employment leading to a lesser commit-
ment to work may accurately reflect realit; for some but not all groups
of working women.

In other words, both the Meadian hypothesis and those authors
questioning the traditional assumptions about the relevance of women's
part-time and temporary involvement in the labour force for their
current commitment to work and the importance of work for their self-
identities receive at least some support in these findings. At
minimum, it is clear that these data do not provide strong support
for those arguing for the importance of childhood socialization for
adult self-identity and commitment to work. Nor do they provide
éupport for those arguments stating that the type of women's involve-
ment in the labour force necessarily leads to a lesser importance of
work for self-identity and to a secondary commitment to work.

Furthermore, it appears that working women are not a homogeneous
group and that they may be distinctive by occupational group. The
different and sometimes coatradictory findings (including both the
significant relationships and those tending to approach significance)
for each of the occupational groups and for these groups in comparison
with the total sample support this contention. Additional support
is evident in the amount of variance explained by the past variables

for these different groups and for the sample as a whole. For the
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total sample, these past variables explain little of the variance in
any of the three dependent variables (eight percent in the importance
of work; two percent in general commitment; and 10 percent in specific
commitment). However, depending on the @ependent variable and on
the occupational group, they sometimes explain large amounts of the
variance. For example, they explain 41 percent of the variance in
importance of work among newspaper reporters, 45 percent of the
variance in general commitment to work among the social workers, and
64 percent of the variance in general commitment to work among the
military women.

Finally, the different findings for each of the three dependent
variables adds further support to the argument made in chapter two
that the three were conceptually distinct and to the data presented
;n the preceding chapter indicating that the three reflected their

differences empirically.



CHAPTER 7 - DEBUNKING TRADITIONAL ASSUMPTIONS ABOUT WORKING WOMEN

Within a Meadian perspective, it wés argued that current
experiences would be more important for self-identity and for
determining the importance of work for self-identity than would the
past. Meadian theory did not; however, suggest which current involve-
ments would be most important or indicate the relative importance of
the work role when compared with other role involvements. Some
sociologists argued for the primary importance of the marriage and
family roles for working women and the secondary importance of the
work role. Others argued that work and family was a faulty dichotomy;
that women could be committed to both roles. Still others suggested
the intervening influences of numerous factors including: the attitudes
of others, help with the housework, help with the children, and demands
from work.

This chapter presents data exploring the relative importance of
various current role involvements and other potential influences from
the present. This discussion begins with the importance of work among
the total sample and then proceeds to married women, mothers, and
finally to each of the four occupational groups. The second section
discusses general commitment among each of these groups and the third
section discusses specific commitment among each of them.

Although the last chapter presented empirical data confirming

the relative lack of importance of past experiences for the importance
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of work and for commitment to work, those data are discussed in this

chapter when it is relevant for a comparison with current experiences.

The Importance of Work for Self-Identity

The importance of work was analyzed for the sample as a whole,
and then for married women, mothers, social workers, newspaper
reporters, fashion models, and privates and corporals in the Forces as
separate groups. The results of the regression analyses reveal somewhat
different findings for each of these groups.

For the sample as a whole, both the proportion of working
oth.ers34 and marital status were significantly related to the importance
of work (Table 86, page 273). None of the other variables 1is related

to this dependent variable35. Although the number of work interruptions

34.) It will be recalled that two scales were computed for both the
cumulative attitudes of others and the proportion of working others and
that the two scales for each variable were highly correlated. The
results of the regression analyses reported here were identical for
each scale. The results reported here therefore refer to only one of
these scales (the first, see chapter four).

35.) All results were identical whether occupational prestige and
the traditional sex-characterization of the occupation were entered as
two—-category or four-category variables. The results presented here
therefore refer to only one of them (the twoc category variables). All
dichotomous variables were entered as dummy variables. Furthermore, the
variable referring to commuting time to and from work has been omitted
from all of the regression analyses reported here because there was
evidence of multicollinearity with both occupational prestige and the
traditional sex-characterization of the occupation (correlation
coefficients of -.40 and -.50 respectively). This was apparently
caused by the fact that all models spent at least two hours commuting
time so that the collapsing of occupational categories resulted in:
women who spent less than twe hours commuting time tended to belong to
the high prestige and traditionally male occupations. Women who spent
at least two hours commuting time tended to belong to the low prestige
and traditionally female occupations. Commuting time however was not
correlated with importance of work, general commitment or specific commit-
ment: -.08; .06; and .001 respectively.
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Table 86

Regression Coefficients: Current Experiences and Importance of Work

Dependent Variagble — Importance of Work

Independent standardized significance
Variables Beta T level

proportion of working

others -.19 5.79 .05
marital status 21 6.28 .05
type of education -.15 . 2.81 NS *%
parents reactions 14 3.35 NS
number of work

interruptions -.16 3.41 NS
(intermittent career) (-.10) (3.07) (NS)
sex-characterization of

occupation .10 1.77 NS
ordinal position in family

of orientation .10 1.66 NS
length of occupational

involvement ' .08 1.01 NS
Canadian affiliation .01 .05 NS

Oxerall F = 3.05; D.F. = 9 and 146; significance level = .01
R= = .16; increase of .08 over past variables

* D.F. = 1 and 146

**% not statistically significant

The following current variables were deleted because their coefficients
were less than .10 in the original analysis: work demands, attitudes

of males, religion, help with housework, occupational prestige, other
household members, rank within occupation, number of children, family
involvement, and attitudes of others.
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(and alternately the intermittent career scale) were statistically
related when only the past variables were included and do show relatively
strong relationships here, they no longer reach statistical significance
when the current variables are included. Furthermore, the addition of
the current variables doubles the amount of variance explained (from
eight percent to sixteen percent).

Working women who report a greater proportion of other women
whom they know (or with whom they are involved know such as the
wives of husbands' friends, the mothers of their childrens' friends)
who also work, tend to reveal a higher importance of work for self.
Working women who report a smaller proportion of other women who also
work, tend éo reveal a lower importance of work for self-identity. In
this instance it is not the perceived attitudes of others which effects
the importance of work but rather the actual proportion of working
others which the woman knows. Married women also tend to report a
high importance of work while single, separated, divorced and widowed
women tend to report a lesser importance of work for self. Analysis of
variance reveals no interaction effect between these two variables
(sum of squares = ,982; mean square = .245; F = .45; D.F. = 4; not
statistically significant).

This relationship with marital status not only does not support
the traditional assumption that marriage acts to decrease the importance
of work for women's self-identities, but indeed contradicts this assump-
tion. It is working women who are married who tend to reveal a higher

importance of work. The relationship with the proportion of working
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importance of work. The relationship with the proportion of working
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others suggests a new area of exploration in relation to working women.
It suggests the relevance of what others actually do as opposed to the
person's perception of the attitudes of others (Chappell,1977b).

Looking only at the married women in this sample, Table 87, page
276, reveals that the proportion of working others is the only variable
reaching significance. Married women who report a larger proportion of
other women who work tend to reveal a higher importance of work for
self. Those reporting a smaller proportion of other women who work
tend to reveal a lower dimportance of work for self. 1In addition, one
past variable (type of education of the respondent) and one other
current variable (number of children) approach significance. Married
working women with education which is more specifically related to
their current occupation tend to reveal a higher importance of work for
self and those with education which is not specifically related to
their current occupation tend to reveal less importance of work for
self. Married working women with children tend,tp.reveal a higher
importance of work for self while those without children tend to
reveal a lesser importance of work. This latter relationship is
contrary to the traditional assumption that more children would decrease
the importance of work for women.

Looking now at mothers only, Table 88, page 277, shows that among
the women who have children the number of children they have is not
related to their expressed importance of work. Among mothers, it is
the amount of help they receive with their children that is related to

their expressed importance of work for self-identity. Those who report



Table 87

Regression Coefficients: Current Experiences and Importance of Work
among Married Women

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta ¥ level

proportion of working

others -.30 6.20 .05
type of education -.20 3.40 NS**
husband's income ~-.18 2.95 NS
(husband's occupation) (.12) (1.25) (NS)
other household members o d 2.81 NS
number of children 22 3.37 NS
number of work ,

interruptions -.20 2.70 NS
sex-characterization of

occupation .03 12 NS
occupational prestige .04 oLk NS

Overall ¥ = 3.58; D.F. = 8 and 73; significance level = .01

RZ = .28; increase of .20 over past variables

¥ D.F. = 1 and 73

** not statistically significant

The following current variables were deleted because their coefficients
were less than .10 in the original analysis: religion, attitudes of
males, rank within occupation, work demands, help with housework,

husband's education, attitudes of others and family involvement.
Pairwise deletion was used because of the small sample size.
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Table 388

Regression Coefficients: Current Experiences and Importance of Work
among Mothers

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta I* level
help with children 44 5.78 .05
help with housework .15 46 NS **
type of education -.24 1.60 NS
other household members 32 2.85 NS
husband's occupation 27 2.00 NS
proportion of working

others -.25 1.40 NS
work demands -.17 23 NS
occupational prestige .14 «51 NS
mother's work history -.24 .38 NS
ordinal position in family

of orientation o 12 <40 NS
parents' reactions .14 +37 NS

Overall F = 1.26; D.F. = 11 and 33; not statistically significant

R = .44; increase of .25 over past variables

* D,F. = 1 and 33

*% not statistically significant

Pairwise deletion was used because of the small sample size.

The following current variables were deleted because their coefficients
were less than .10 in the original analysis: sex-characterization of.
the occupation, rank within occupation, attitudes of males, religion,

marital status, number of children, famil¥ involvement and attitudes of
others. (Mother's occupation and husband's income did not enter the

above analysis.)
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more help with the children tend to express a greater importance of
work while those who report less help with the children tend to express
a lesser importance of work. More hdp in this instance refers in
particular to outside help in the form of a babysitter, live-in nanny,
or child care services. Less help refers to members of the immediate
family and/or friends. In other words, for these mothers priority is
given to their children. If their children have external care then
work is considered important to them. Whether it is the women for whom
work is important who provide external care for their children or it is
the availability of such services which permits a greater importance of
work is unknown.

It is interesting here to look at the relationships between
level of husband's and respondent's income and both help with the
housework and with children. Husband's income shows a strong relation-
ship with help with the housework while respondent's income shows a
weaker relationship. Women whose husbands earn more money ($14,000
or more a year) are‘more likely to have outside help with the housework.
Women whose husbands earn less money (less than $14,000 a year) are
more likely to have only inside help or no help with the housework
(chi square = 20.28; D.F. = 4; significance level = .00; gamma = .57).
Similarly, women who themselves earn more income ($14,000 a year or more)
are more likely to have outside help with the housework and those who
themselves earn less income are more likely to have help from within
the family or no help with the housework (chi square = 17.11; D.F. = 6;

b

significance level = .0l; gamma = .29). In other words, the more money
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available, the more likely outside help with the housework is evident.
However, this is not the case for help with the childrén. It is mothers
whose husbands earn less income (less than $8,000 a year) who are most
likely to have outside help with the children, those whose husbands

earn a middle income ($8,000 a year or more but less than $14,000 a
year) that are most likely to have no help with the children, and those
whose husbands earn a high income ($14,000 a year or more) who are

most likely to have inside help with the children. (Gamma = -.33)
Although the relationship with respondent's income is similar, it is
weak (gamma = -.09). Women earning low income are most likely to have
outside help with the children while those earning medium or high income
are most likely to have either inside help or no help with the children.
In other words, more money does not lead to the utilization of outside
child care services. It does, however, correlate with the use of
outside services for housework but help with housework is unrelated to
the importance of work among working mothers. TFurthermore, the level

of the husband's income is unrelated to the importance of work among
working mothers.

The results for the total sample, married working women, and
working mothers again confirm the Meadian hypothesis about the relative
lack of importance of past experiences, especially for current self-
identity. Furthermore, these findings not only do not provide support
for the traditional assumptions arguing for the negative effects of
marriage and family roles on working women's perceived importance of

work but suggest that involvement in marriage and family roles has
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positive effects (among the total sample being married increases the
importance of work; among married women, having children increases
the importance of work). Whether or not married women and mothers
who work represent a select sample is unknown. In other words, it is
not known whether working under these circumstances leads to an
increased importance of that role or if it is those married women and
mothers for whom the work role is particularly important, who continue
to work after marriage and after having children. Nevertheless, it is
clear that for the working women studied here marital status and
having children is not related to the importance of work for self in
the way in which it is portrayed in much of the traditional occupations
literature in sociology. The particular importance of help with the
children found among the working mothers suggests the compatibility of
outside childcare services and work (at least for the importance of
work for the mothers). It also suggests that the children are of
special importance in effecting working women but that this effect
need not be negative.

Turning now to each of the four occupational groups, it is
clear that differential findings emerge for these groups (Tables 89-92,
pages 281-284). Among social workers, both the proportion of working
others and the attitudes of male peers (but not the cumulative attitudes
of others) are significantly related to their expressed importance of
work. As for the total sample and for married working women, social
workers who report a greater proportion of other women who work are

more likely to reveal a greater importance of work for self. Social
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Table 89

Regression Coefficients: Current Experiences and Importance of Work
among Social Workers

Dependent Variable = Importance of Work

Independent standardized significance
Variables Beta F* level
attitudes of males -.37 6.58 .05
proportion of working

others -.61 9.03 01
plans for working when

little «22 1.60 NS#**
mother's occupation «35 2.17 NS
scope of job history -.26 2.59 NS
parents' reactions .28 1.18 NS
rank within occupation .26 2.35 NS
work demands -.24 2:31 NS
marital status 27 211 NS
ordinal position in family

of orientation .09 .38 NS
other household members -.08 21 NS
(number of work

interruptions) (-.29) (3.53) (NS)
(formal education) (=.09) (.43) (NS)
(type of education) (-.08) - (30) (NS)
(Canadian affiliation) (-.03) (.06) (s)

Overall F = 2.08; D.F. = 11 and 37; significance level = .05

R- = .46; increase of .19 over past variables

* D.F. = 1 and 37

*% not statistically significant

Pairwise deletion was used because of the small sample size.

The following were deleted: religion, help with housework, attitudes of
others and family involvement.
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Table 90

Regression Coefficients: Current Experiences and Importance of Work
among Newspaper Reporters

Dependent Variable - Importance of Work

Indepehdent standardized significance
" Variables Beta F* level

Canadian affiliation -.22 2.46 NS**
mother's occupation .30 3.88 NS
intermittent career -.25 2.84 NS
type of education -.25 2.45 ; NS
work demands -.18 1.72 NS
father's occupation -.16 1.03 NS
parents reactions .16 1.16 NS
formal education .18 1.58 NS
help with housework -.13 82 NS
attitudes of males .08 +33 NS
(attitudes of others) (-.12) (.66) (NS)

proportion of working
others ~-.06 «15 NS

ordinal position in family
of orientation .02 02 NS

Overall F = 2.70; D.F. = 12 and 30; significance level = .05

RZ = .50; increase of .09 over past variables

* D.F. = 1 and 30

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following current variables were deleted because their coefficients
were less than .10 in the original analysis: marital status, rank within
the occupation, other household members, religion, and family involve-
ment.
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Table 91

Regression Coefficients: Current Experiences and Importance of Work
among Fashion Models

Dependent Variable — Importance of Work

Independent standardized significance
Variables Beta F* level
father's occupation -.34 4.10 NS #*
marital status ' « 31 3.28 NS
(family involvement) (.14) (.60) (NS)
proportion of working

others -.27 2.80 NS

formal education -.20 1.36 NS

age -39 3.11 NS

length of occupational
involvement -.25 1.21 NS

number of work int
interruptions -.17 1:13 NS

Overall F = 1.86; D.F. = 7 and 34; not statistically significant

R® = .28; increase of .10 over past variables

* D.F. = 1 and 34

** not statistically significant

Pairwise deletion was used because of the small sample size.

The following current variables were deleted because their coefficients
were less than .10 in the original analysis: rank within the occupation,
attitudes of males, help with housework, religion, other household
members, work demands, and attitudes of others.
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Table 92

Regression Coefficients: Current Experiences and Importance of Work
among Military Women

Dependent Variable - Importance of Work

Independent standardized significance
Variables Beta F* level
help with housework .27 2.03 NS**
Canadian affiliation .25 2.16 NS
attitudes of males -.30 3.75 NS
(attitudes of others) (-.12) (.57) (NS)
marital status 36 3.20 NS
(family involvement) (.12) (.47) (NS)
parents’ reactions .26 2.65 NS
religion -.28 2.39 NS.
proportion of working

others -.33 2.61 NS
work demands <26 1.55 NS
(rank within occupation) (-.15) (.76) (NS)
(scope of job history) (.12) (.58) (NS)
(mother's work history) . (=.60) _ (3.97) (NS)
(mother's occuéation) (-.60) (3.32) (NS)
(father's occupation) (.02) (.01) (NS)

Ogerall F = 2.44; D.F. = 8 and 26; significance level = .05
R = ,48; increase of .16 over past variables

* D.F. = 1 and 26

*% not statistically significant

Pairwise deletion was used because of the small sample size.

The following current variable: was deleted because its coefficient
was less than .10 in the original analysis: other household members



workers who report a smaller proportion of other women who work are
more likely to reveal less importance of work for self. Those who
report the attitudes of male peers (husbands if married, boyfriends
and dates otherwise) as more negative tend to consider their work less
important. Those who report more positive attitudes tend to report
a greater importance of work. Analysis of variance revealed no
interaction effects between the proportion of working others and the
attitudes of male peers (sum of squares = .601; mean square = .150;
F = .274; D.F. = 4; not statistically significant). It might also be
noted here that when analysis of variance is used, the proportion of
working others is not statistically related to the importance of work
among social workers (sum of squares = .669; mean square = .334; F = .610;
D.F. = 2; not statistically significant).36

Among the other three occupational groups, none of the
independent variables jis significantly related to the importance of
work for self-identity. Nor are any of the past variables significantly
related when the current variables are included. This is so despite
the fact that for some groups the variables explain a large amount of
the variance in the dependent variable (for example 50 percent among

the newspaper reporters and 48 percent among the military women).

36.) Neither occupational prestige nor the sex—characterization of

the occupation could be included in the analyses which were restricted

to the occupational groups. However, rank within the occupation was
included. This variable was coded as a dichotomous variable. For each
group the following distinctions were made: social workers: supervisors -
high, others - low; newspaper reporters: editors and columnists - high,
others - low; fashion models: full-time - high; part-time - low (too few
models specialized to distinguish by type); military women: corporals -
high, privates - low.
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Furthermore, the increase in explained variance when the current
variables are added to the past variables is less (proportionately)

for each of the occupational groups than is true when the total sample,
married working women, and working mothers are analysed (the increase
due to the current variables is: for the total sample from .08 to .16;
for married women from .08 to .20; for mothers from .19 to .44; for
social workers from .27 to .46; for newspaper reporters from .41 to .50;
for fashion models from .18 to .28; and for military women from .32 to
.48).

These data for the importance of work for self-identity further
support the argument in favour of the relative unimportance of past
experiences for current adult self-identity and the greater importance
of current experiences for this dependent variable. They also point to
the inaccuracy of traditional assumptions claiming that work is
necessarily secondary to the marriage and family roles for working
women, or that greater involvement in the marriage and family roles
leads to a decreased importance of work. However, the relationships
befween attitudes of male peers and the importance of work among social
workers suggests that, at ieast for some groups of working women, men
do represent a reference group of particular significance. The findings
for mothers confirm some of the recent concern with the avyailability of
child care services for women (Callahan,1972; Gould,1972). Although
the causal direction of the relationship between assistance with the
children and importance of work cannot be established from this study,

there appears to be no doubt that the childbearing function of women is
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of particular importance and that childbearing/rearing distinguishes
them as a separate group from other women (whether single or married).
However, having children per se need not decrease the importance of
work for these women. -Rather, having children decreases the importance
of work only when external services are not utilized. Additional
information is required to determine whether the women not utilizing
external services do so because of a lack of availability or through
their own choice.

Finally, these data suggest that distinctions by occupational
group may not be as fruitful as the last chapter suggested. This
section suggests that the distinction along marital status and involve-

ment in the family role (specifically with children) may be more

fruitful.

General Commitment to Work

The results for general commitment to work are somewhat different.
Table 93, page 288 shows the results of the analysis for the total
sample. As the last chapter revealed, none of the past variables are
related to this dependent variable. However, when the current v