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Extensive-as is the sphere of Economlcs at the present
A day, the tendency of the twentieth century up to Hodern times
has not been to make a cursory review of the entire field, but
rather to focus attention upon each particular phase in the com=
p@ﬁite;deyelopment of Society, in relation to its prbduction,
distribution and consumption of wealth.

Eﬂﬁefar“ésethg ec@nomid'étate may well be regarded as
dynamic and while in all fruth statlc influences are constantly
exerting a mﬂﬁicum,of stability,,yet the trend of all economic
activi ty is in the direction of change.

» That change is not identical with progress is not only
~a§p$§9$iiﬁﬁf”suffieientlyfsignificant and confusion in the terms
is to be gtrietly avoided.

Hépe sgain the implication Wprogress" may be subjected

to ambiguitj and in tle minds of many, may imply the general proﬁ3ﬁ

gfess,as applied to discovery or invention and the utillzation
. of .products formerly'regéraed as disutilitiest In short, to
‘the accumulatlon of the gross wealth of the state. T§ the con=
slderate however, progregs can be measured only with resnect to
the net ,advantages as opposed to the conseguent disadvantages
-of the state in its entirety. 7
| Even in an assertlion of thisg nature the fallacy is

_only too evident. That certain groups of émployees,_who may
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- contribute to the general progress of mankind and aid in pro-
moting class wealth and 1uxury,.which we in a loose way may
call the net progress, are themselves sufféring froﬁ_all the
inequalitlies and deficiencies of an inimical system of develop-
ment under a dynamic state.

It is open to conjecture whether the agricultural
employee could be placed in this category. Yet there is no
heéitancy in maintalining that his efforts contribute ﬁoward
the netjprogress of the state, but particularly promote the
'maﬁefialvgain of his employer. The Quest%on naﬁurally‘arisés
whether there 1s any provocation for an indictment of’exploitéé
tlen. |

Eﬁ:the,following chapte%é, after a brief gurvey of
the conditiong under which the early ploneer exlsted, all which,
mlghi c?dinarily_be expected tofserve ag an introduction to both
the enployer and employed, an earnest attempt has been made to
?epresent the actualjstatus of agricultural labour in the pro-
vince of Sagkatchewan. A | A

' Lest demolition of existing traditions be thought the
purpose of such treatment, frequent suggestions havé been made
relative to constructive methods of procedure .

_Whiié the suggestions intimated are necegsarily sub-
Ject to persohal bias, some claim to thelr effectiveness, were
they put into effect, 1s not unwarranted; and it may be trust-
ed that, If no actual steps aretaken ﬁo directly ilmprove " the
lot of the agricultural laborer, yet a movement will have been

begun,which may open the fle¢ld to future investigators and that
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ultimately the laborer may recelve Just recognition and converse-

1y be, ?worthy_of his hire."

Arcola, SBagkatchewan
3 b4

Feb. lst, 1926.
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THE STATUS OF FARM LABOUR IN SASKATCHEWAN,

GHAPTER 1.
Bl RETROSPECT .

Wnere lilies of a gorgeous red gleam bright
And dalsies stretch for miles beyond one's sight,
Where sunflowers  tinged from off the setting sun

And the bluebell closgses when the day is done.

"Phere ig the grave benmeath that stunted elm." "Whose
,g@ave?”:thé casual questlioner might 1nquire.ahd'1n retu;n«be'told
ﬁhﬁfiiée‘and death, and uncertain éhrqniclex of one who in all
honour we. d¢gignate the pathfinder of the Canadian West.

"Prat second grave?" You query.'Perhaps! Who knows? A
wifégia frien&, what difference now? Why delve into a misty.past,
writisn in blqu and punctuated by the groans of suffering hunman-
¥ty%. - Bmough. to know, to realize bemeath the scanty ‘umbrage are
théiérumbled boneg of one who loved life, lived a free existsncé
in the untrammelled pathways of the West, drank from the clear
brook, warmed Himself by the smoky fire, dreamed his dreams, loved
and was loved and'pést on over the gréat divide west of which
thiere 1d no known return. 7 ‘ ‘

- That ig the histcry of the Westﬁ 'Wé.of to-day can vagus—
.1y realize the ‘intrepidity of the men who blazed our trails,pﬁhq'
forded our riversg, who penetrated into the innermost recesseg'éf;

an unknown world. Men with indominable spirit, who risked their

RN & 0 i)



e D
lives s thousénd times by fire, water and by hostile bands of-
roving indians. Men who were lured by the velvet goftness of
the beaver, otter, mink and wolverine; men who at night heard
Aﬁhe.blood-curling.howling of the timber wolf in search of prey,
pulled” their blankets closer round thelr shoulders; have watch--
~ed ﬁiliﬂﬁawnp then moved westward unafraid.
. That was the spirit of the West! The trapper passed
. and in his wake were the bleached bonegs :of slaughtered buffalo.
Great bulle with massy heads, that boomed a challenge and rush=-
ed with lewvel heads over the steep ravine. Cows too, lesg
rugged in appearance, plloting thelr awkward wobbling calves,
which with strident calls delayed a swift retreat.
| Eigtean‘Whaf”sound was that? Not the far-distant

war hoop of a tribal band but shrill screeching of red river
Q&Ftswﬂindﬁgmcircuitous path to old Fort Garry. Deep~-rutted
trails worn by the burdens of myriads of stinkiﬁg‘hidés. Gold
-for.a life, the West has sold her birthright. Commercialism I
crown you kingt |

| If that 1s the Justice of man, nature has unquestion-
“ably suffered. Hﬁwever nature utters no reproofs. She endures
all, for on final analysis has'nbf man been instructed by nature
in methods equally as destructive®

If the indlan in his war bonnet, the buffalo dotting

tpe prairie, the trapper in beade& buckskin mocéasiﬁs have play-
.e& their parts,-just go the Séarieﬁ Riders of the ﬁlains came‘
A»inﬁo theif own. Recruited from the galt of the old lan& theéé

men have rendered unparalleled service, facing danger and
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privation, scouring the hinterland, and purging thé.life of a
new people.
Safety of life has always been regarded as a first
esgenbidl and the organization of The Royal North‘West'Mounted

Poiice ma}kéd.a'scarletlletter‘iﬁ the annalé of the West. Piéé

turesque in their blue serge trousers with yellow strips, scarlet

tunic and stetson hat; armed solely with a for£y=five, endued
ﬁith courage and determination they rendered the West safe for
the early pioneer. No trail Was’too long, no weather too sev-
ere; no task too arduous for men of this calibre. HOnoured,\
respected, the lonely riders of the plaln accomplighed the im-
posgsible. They established Justice.

| Justice! Or ig 1llusion ypurAtrue name? Too strong

an epithet? Too bold a caricature® - She .1s no masker with
silkxen hose and silver-buckled shoon, no revelér. in £itful
’phaﬁﬁésieé of yodthAahd age?r »Ohce grown to full maturity she

étiii“existé ghéugh warped and bent and oft tiﬁes iardyvof 6=

- dreds.
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CHAPTER 11.
THE VANGUARD OF A NEW DEMOCRACY.

A student Iinterested in Etymolgy mlght trace the origin

of the word pioneer. Derived from the old french "peon" meaning =

‘foot soldler and.earlief from the latin "peg" meaning_foot, In
its broadest sense it represents one who-goeé'in advance to clear
the way. To us the pioneer is the advanced guard of democraby.v
- .@Generally speaking Ganadian literature is replete
with’instances.depicting pioneer life. Numberless authoré have
written relative to the achievements of the few. This accentua-
tion of the final triumph of man over hig environment is. indeed
. Iaudable yel the true. perspective ig lacking. Little is said
pegarding the grim struggle for eﬁcistencae Wnile it is graﬁify~
ﬁﬂg~§nﬁeéa to learn how théflrst settlers consolidated their
homesteads. - How thej~tilled the rich loam The erection of
bufifiings seems to-indicaté:hié,growing prosperity. His stock
ralsing and'his.devélopment-ofvcérials aré no lesgs a source of
 wonder. His self sufficiency and ingemulty would furnish ma-
terial for a sequel to Robinson Crusoe. .Indeed to some of the
chroniclers Robinson Crusoe had an arducus experience ag compar-
ed to the pibneer. Other writers cyniéally'allude to the prac-
vtices and customs of the times. Some purporting to trace these
_socioiogical developments of preceding decadeg point with a scorn-
ful finger at the fusion of-thé réd and white races.
To the:few women who braved the endless miles of trafél-

in the prairie gschooner, a monument ought to be erected. To the

modern wife-flapper of to-day, protected by a generous medicaiv
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gcience énd éll the artifices of the twentleth century; fth heSw-
itates to undértake the 5ur§en of moﬁherhood; must regard the
woman of & century ago as indeed the progeny of Lacedsemonian
brood.  With absence of'anaesthetigs and disinfectants of any
kind the wife of the ploneer was maternity's gold medalist.
Neithef has 1t been the practice to portray the squaiter
in his gabin, the corner stone of a new nation, to view his call-
ouéé& handé aﬁd hear nis langﬁage ofkdeépair wrung from a tortur-—
ed mind craving the common decencles of civilized affairg.  Too
long have hisgtorians portrayed in rosy-tinted caloﬁrs the falge
retrospect, beautiful, tinged with the glories of a rising sun.
‘The sun has set and~iﬁ~the Stygian darkness a heart beats without
hope, when gazing to the stara a cry is raised unannalled in the
years that passed between. - This no Mgschus, Bion or Theocritus
can idealize into rich Silcilian verse. To &zewho know it is a

pastoral elegy.
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CHAPTER 111.
WHEN EAST MEETS WEST.

" Pe-mention ﬁhé Hame of Donsld éinitﬁ, later known as ~
Lord Strathcona, is to conjure up from the somewhat musty past
and murky'pﬁlitical background the brilliant achlevement of a
man of extraordinary ability.  Smith was essentially a businegs
mén,.Keen of intellect, possessing strong convictions, endowed
with personality and practical foresight. " His monumental
work of building the Canadian Paclflic Railway which united the
© Atlantic and Paciflic oceans 1s indeed worthyof tribute. Few
men un&e?'the prevailing conditions could have accomplished such
a stupendous-task. - With the political atmosphére highly charg-
ed; tremendous .sums of money to be procured in order to Tinance
the projects ﬁhe Rockies to bé gpamied, were only a few of the

difficulties to be surmounted. That he achieved hig objective

in-the year 1885 several years earlier than was actually stipu-

 Tated by the terms of the contract, shows the dispatch of hisg
andérfaking”and the eagernéss of the people for the completion
of a-tr¥ans-continental .railway.

T we estimate projects by millions of dollars one
V'must readily écknowledgertbeoonstruction of the Canadian Pac-
“'ific‘Railway:as én ﬁﬁdértak;ng of 1nter;national 1mp5rta#ce.
If on the other hand one considers the mortality which is con-

sequent to all constructional developments there is a vague
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nesltancy in believing that after all, was the cost not too
great? It hag been established from well authenticated data.
that upward of three thousand men logt their lives in the build-
ing of thls railway. If 1t were expressed:in_terms'df miles
one would simply say that sach mile post represented.the tomb~
stone of a.laﬁbufsr. Few projects can vaunt such a consecra-
tion. |

ﬂh@Jéanadian‘Pacific Railway;has undoubtedlyeproﬁed _
& paying concern. It hasg been‘a,constant source of irritation
to later rallway companies and since their re—organizatibn under

the Canadian National Rallway sysghtem under the direction of Sir

Henry Thoraton this antipathy has not been dispelled.

| That theuterms.of the 6riginal contract which seéured
the Cansdian Pacific'Raiiwéy,millions of acres of the most fer-
tiile land is not.tio be opined. The feaslibility of the venture
'ﬁas §e§emdént upbn a substantial subgidy. However the presenta-
tion of this vast acreage exempt from taxatlon has been the bone
éf*ﬁ@ﬁﬁantianufox Qatigwgolitieiénsféubsééyeni,torthefdrivi35 éf'fr
the last spike.

~ Suffice here to say, due credit should be accorded
thls stalwart Scotchman and no terms can express too emphatically
the benefiﬁial results which followed the meeting Of the Eagt and
Wwegt.
The.first difect‘éonséquence of thé completion of the

trans-céntinental railway was-the almost instantaneous influx of
1mmigrants from coasgst to coast. At regular intervalé towns

‘sprang up over niﬂht and tne mushroom growth has been unparallelel
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in the colonization of any country. With the raiiwaf came sur-
veyors and the steady stream of homegteaders filing their claims.
seeking new fortunes in the land of golden opportunity. Truly

to many the west was a.veritable paradise, a refuge, a sanctusry.
The transition however was pronbunced and it was only by stead-
fast courage and peréeveranoa that many waged a relentlessrwar—
fare with mother nature. . Plcture to yourself the quarter section
and thé pre-emption adjoining. , The log cabin with its clay filled
seams, the god roof and the coarse rough flooring. In the far
Gﬁrnér éf the tiny kitchén are gome home made chalrs, a.cook‘stove
ornaments the further side. In sharp rellef a portrait on the

wall, you perhaps lnquire, "What a charming face, whose might it

be?" "My sister, Lady so-and-so " i1s the calm reply. "In thisg
ezv*hsﬁdenﬁ Truly, our;ublic debt is equally maintained for

have not rfhh~and pgors humble and noble borne the heat and bur-
denrof'the»dagi

- Gutelde the humble dwelllng two oxen Wheeze tuggling
tne.soiluarg Walklng plow. = A wagon by the hay rack sole means
'ef-transpprtationx a kill gr cure forrsluggish livers. A keg
of nails, huge, square, iron nails. A roll of barbed wire with
cruel'lﬁoking gpikes quite an inch long. A wide toothed saw
nangs on thé near by branch. The homesteader appears and after
’proper salutations_have been made, a hasty glance reveals that
he wears a prince albert coﬁt.scarcely a. year old, beaf&ng a
Bond Street tailor's néme on the upturned collar. Straﬁge'
viscisitudes! The empire builders, a proud apostrophel These

are the men who Torged our destiny, poured into the crucible
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they emerged pure gold, the maglc melting pot fulfilled the
alchemist's dreams. | | -

It 1s to this period that so many and so varied storlesg
-wefe~circu1ated’regaréing %he,greéﬁhorn,~

The would-be agriculturlst innocently inquiring jJust
How many bushels of bran should be sown to the acre; or the hope-
ful immigrant regretfully,cmmplaining that the shafts of the plow
appeared too narrow for the ox. Still another ardent naturallst
on his dlscovery of a birgfs negt thoughtfully lea%ing.his apec=
tacles to mark ﬂhe spot. A

fncidents like these depict the spirit of the people,
'ogﬁiaistic;iconfideni, these homesteaders strugzled on, learned
In tke harsh school of life what nature had to teach. Wﬁy mention
tharpraiﬁie fireg? Why refer to the gopher ravages? Why recall
the'frosts:andjdrou%hts? Why enumerate the 1ong, cold winters

spent round the cook stove, or the gweltering gummers and. the

nyrisds of insects? Wanat is heat and cold? They had their pleag-

ures too, simple perhaps, yet four per cent was not in vogue. No
fﬁ%%ﬁﬁion Vélstead pussy-footed laws. Real men drank blood-
'red Wiﬁe agd sﬁore and smoked. | No spotﬁer watched withvsmug
contempt the course ofvgravity a cocktall takes, then summons:
yeu_to eourt. "Step to the bar bdys - The Motherland," 1is
quaffed and pledged agailn. It took much pledging to maintsin
its fealty' These were the days of open confidence, wnen
friend helped friend, when the right hand wag a bindling con-
tract where the West was in the making énd whose traditiong we

cherish to-day.
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CHAPTER 1V.

AN ENIGMA.

| ' ' /
Men are great, in so far as they obey the mandateg of

thgir own conscience. The cynlc sagely remarks however, that

even the most sensifive consclence is not infallible, that erro-

neoug opinions may be formed, that at best, right is a relative
 unknown. Regardlegs of equivocation of this nature the con-
gensus of oplinion poiﬂts-conciusively to the lnception of reforn,
the ultimate accomplishment of liberation, in short to the whole
 philosophy of democracy as the product of men, who have had a’ -
vipglonary ideals - How far short the materialization of thesé
ideals actually comes, apparently depends on the nature of the
demands and the emergency: of the times.

.im*ths~light of the last half century Louils Riel wasg

an enigma. No epithets are strong enough, no calumny too em=

bittered, - no vitriolic vitupératicns rancid enough to meet the

needs of many historlans. Seeped in the eriticism whose only
faculty is destruction, these historlang of the past decades
misrepressnt the actual.motivés, pervert much of the inhérent
noblenegs, distort events and draw hasty and false conclusions;

Turn the pages of history one by one, glance at th&‘
bloocd-stained leaves and sordid tragedies, the bitter alterca-
tions, view with an impartial eye the eternity of suffering,
sorrow and bitterness. Ask yoursgelf the value of a life when
Justice isg in ﬁhe balance.

Regrettable as 1t appears to be, while any measure
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of mitigation has been rigidly withheld, all attenuating cir-
cumstances circumgcribed, it 1s surely not too late to pay a-
modegt tribute to some of the. sterllng attributes of one popm
ularly anathematized as a rebel leader° _

| Enough has been wribﬁen concerning the cause of the
Saskatchewan Rebellion.  The disinclination of the metis to
t111 their allotted two hundred and forty acres subsequeﬁt to
the Red River rebellion. Thelr migration west. -Thelr settle-
rment in the vicinity of Batoéhe. The arrivalyof surveybrs
with the completion of the transcontiﬁen$a1 réi}Way, The dread
of speculaﬁers seizlng these lands of which they held no title
deeds. The gggeral_scarcety of buffalo and game. The feellng
of antipa%ﬁy‘of‘the redman to his white conqueror, no brother-
love, but a'héﬁsh restraining hand, the age old aphorism of a
éomizant ﬁace&,wrfhe-fights of man. Epitome of sorrow,suffic-
_Yent to sbiy théAsoul of a nation were they so affected.

&8 from the phoenix, the fabulous bird of old myth-
ology grew the awkward fledgling later to develop into the
brilliant,p;umaggd paragon of fables aviaries, So from the blood-
spriﬁgied plains a néw nation derived vitality, |

| intmodern commerce if 1t pays to advertise in gilded )
letters blazoned to the world, true éharacters, which mock at
deep sincerity and flaunt the cheap, effete and somewhat worth-
less compétition. No medium since can boast sueh quick returhs,
for indelibly inscribed in the crimson pigment of man's blood,

cenented by common mother-love the old restored the new.
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CHAPTER V.,
EVIL MAY RESULT IN GOOD.

Péra&oxieal as 1t may appear, the North West-Rebellibn
actually had beﬁeficial-results. The speedy . repressioned and
promptad justment of Just complaints marﬁed the final effort of .
the red man to defy authority. -It further tended to give the

settlers a volce in their own affairs, for in 1886 representa-

tion was granpea at Ottawa. Two gears‘laterk by the creétion ,

of a local legislature whose powers were enlarged in 1890 to
control all territorial expenditure. In this way securing to
the Tour pro#isional dis$ric£ of Assinibola, Saskatchewan,
Alberts and Athabaska a responslible govermnment of conside?abla
latitude. Gut of these four districts on September the first
1905 the federal government formed the present provinces of
Saskatchewan and Alberta. The province of Saskatchewan com-
g%isiﬁg—pfaeticailyf'Aﬁsiﬁiboia,;ﬁaskatchﬁwaﬁ*aﬁd*the*east”half'
of Amhabaska; Alberta includingEAlberté and the West hélf of
Athabasks. The first Saskatdhewan provincial government con~
éistéd of.a Lieutenant Governor and a.Legislafivé Assembly of
twenty~five members. Tonay we have sixﬁyfthfee menmbers in
the provincial house and from the six dominion members of
parliament our representation has been increased to tweﬁty-ona.

The name Saskatchewan is derived from a corruption of
a Cree expression meaning, "swift current" or "rapid flowing

river." Its original significance wag 1imi£ed to any swiftly

-
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flowing river, however the white settlers made the term applic-
able to ihe'great river meandering through the fertile prairieé,
whose great arms were subsequently‘ designé.ted the North and
South Saskatchéwan,' . The name in this.way was applied to the.
territorial division and latér adopted for the name 6f a.prov;
ince to beiunquestionably handed down to posterity.
V£ﬁ5€h3~uninitiated the province of Saskatchewan re-
presents a vast eXpanse reaching on the south from the forty-
pinth parallel of north latitude to the sixtieth parallel of
the north latitude§'ﬁo‘£he north of which are the North West
Territories. In width the province extends from a somewhat
Yrregular liae,between.1ongitude one hundred and one degrees
and thirty seconds and one hundred and two degrees west, to
longitude - one hundred and ﬁen degreeg west. .. In shape the pro-
vince ls a-huge blunt wedge, geven hnundred and sixty-one miles
>f6ﬁgﬁﬁg three hundred and ninety-three miles at the base which
tapers to two hundred andvseventy«seven miles at the narrowest
end.  Its area is 251700 square miles, 8892 square miles being
watér and 242808 square miles being land. It has been modex-
ately;eStimated by the Natural Resources Intelligence Service
-that seventy million acres are suitable for agriculture pur-
vposés of which only about twenty million acresg have been improved.
Aicﬁmpgrative study usually cénveys a more accurate appreciatidn
of the relative sizeg of respective areas. Especially is this
>true, when we consider that Saskatchewan is actually greater in
extent,than'any European,countfy with the exceptlion of Russia;

. more than double the area of England, Scotland, Wales and'Ireland

N | Rt 118



taken together; twice the size of Italy and more than twenty

timeg greaﬂer than Belgium.

gﬁmerieaily~Saégztchewa@'cpmpafes favourablf’with‘thg
younger provinces. -~  According to the 1921 census her popula-
tionﬂwasr757,510'or gpproximately three inhabitants to the square
mile, while her immigrants numbered'131392; t this time the
urban.gépulation‘was 218,958 or 28.9 per cent as compared to her
n&ral population of 538,552 or 71l.l per cent.
_ . -is a loglcal inference when so large a proportion
-of the population are agriculturalists to assume the 1mportance
of agrarian interests. ~ Yet on closer ingpection one is urgéd
to consider, thaﬁ'while in many cases the farmer actually oper-
etes hig ownffarmk_iﬁ'the majority of cases he ig largely depend-
ent ué@n'asgiétance.

In the following chapters an earnest endeavour will be
- made to repregent the actual facts relative to status of farm

Yabour-in Saskatchewan.
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CHAPTER V1.

AGRICULTURAL LABOUR DEFINED.

befinition is at'best-arbitraryfAA It only tod fre-
quently pdrtrays the idiosyncrasies of tne writer and the pecu-
liar blas of his mind. To the tiﬁid, definition is an effort
at enunciation of his tenets to endure the caustic criticism of
the hyper-critical. To the bold it 1s an annunclation in arro-
gant*phfasiology,.brazenly steriotyped in pedantic ver%iage and
infréquenxly:canceais the limltations of higs reasoning.

Te which category -a definition of the following ﬁature
may pertain is uncertain. Suffice to say, that the term farm
labour: ‘may., here be construed to mean, the male employea of adult
age empldyed by an agriculturist. By thug restricting our def-
inition of farm labour we immediately limit our Thorizon and are
enabled to exclude labour which strictly does not fall within the
.Iiﬂi%s of the definition. In this way farmers sons, chore bdys,
male ﬁorkers beneath the legal age and domegtics whlle beling re-
garded as essentlal to the welfare of the employer will be treated
separately and are not to be considered under the term farm léboun

While it has neVer been definitely decided who could
claim the notoriety of belng called the first agricultural labour
nor hag any data ever been secured relatlve to the flrst agreement.
It appears to have been the practlice of the early settlers to

undertake their own work. From inquiry one might even sarmise
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that help was hired more gensrally subsequent to the North West
rebellion, for the obvious reaéon, that the settler was in beiter
circumstances and the development of gcript land called for a
greater man power. It has been well establish'e&,t’hat; in the
early days, the place of modern labour was filled to a largé
degree by gentlemen's sons. Iﬁ is the ihherent desire of every
Eﬂglishmén to be the owner o land. It 1s ag much part of hisg
composition as the horns are to the ox. So it logleally follow-
ed, that large numbers of these young Britishers were ghipped out
to learn the science of agriculture from first hand observation
of the actual conditions. In many cases the immigrants recelved -
. Board and 1§dgingﬂand in a few cases sglight remuneration during |
the summer months. - On thg other hand parents frequently paid
Iiberally for thelr sons instruction and maintenance, furnishing
thsifvhogeﬁai progeny with an adequate spending allowance, which

In many cases was riotously spent. There is little question

however, that under thege fdrtuiﬁous clrcumstances many a struggl-

”%ﬁgﬁﬁbmes%éa&éf me%?his'cﬁTreﬁt expensges anﬁ*WaS"enabled'tc’fuifil'

higﬂﬁemestead_obligationsgA

o @enerally. speaking, we may aésume; that prior to 1890
wages seiaom-exeeeded ten dollars a month in the summer season,
wintef wages being a nominal amount of a dollar or two, more fre-
quently they worked for thelir board. On the formation of the
province on Sééiember the fhmsp,lQOS;,wﬁilegwages were by no means
Qniform, the wage schedule had fisen and a fair average payment
for a willing and experienced farm labourer approximated twenty

- dollars per month for the summer and ten dollars per month for

T



the winter. In view of the absence of offlcial statistlcs.one
can only base ones opinion upon available diary entries to which
access mag be had, In this way it is lmpossible to make any
preﬁense at precision in as much ag- local conditions were subm’-
Jeet to such variations, that what might be generally true in
regard to one particular reglon, might be entirely erroneous
when appliéd to another. It 1g however the general tendencies
rather than the exact mean which is of importance in an inquiry
of thlis nature. . | |
Agsumning that the:rural and urban population remained '
In the,same;ratio ag previously mentioned in an earlier chapter
and sssuming the Tigures 257,763 as the total population for the
province iﬁ,l996&,§hsn 71.1 per pent of this number would re-
present the rural population or in round figures 183,269 were
@épendent upon asgriculture for a means of livelihood. Taking

w-modest estimate, that every one in ten of the rural inhabitants

#Wan an agricultural labourér; we are forced to admit the presence

of 18,%26 labourers in the year 1906, just'oné,Yééf'aftér'thé
formation of the province. Were we to apply a simllar method
Qf»reasoning;to the present time, assuming the same ratio, which
in all probability would be décfeasea and nearer one to éight,
we would be surprised to dimover, that there actually are em=
~§1oyed in the province no less than 53,855 ggrlcultural labour=
ers. To show that this approximates the truth may be shown
from the pourth annual Report of the Bureau of Labour and In~-
dustries, for the twelve months ending April 30th.1924;

the agriculture labour placements are stated as 63,328. suff -

leclent allowance ought to be made in this connection however

" TTRTITE
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for the large nunber of seagonal labourers, wno in the malority
of casesg work for thirty days or less in the twelve months in

the capacity of farm labourers. -It geems then a logical infer-
ence to assume tuat at léast 53:855 farm labourers are utilized
for at least nine m@ﬁths'oui of the twelve and %hile such fig-
uresg are always open'io équivécation, the signiflcance of the
nunbér alone ghould warrant the government to inQuire into the
actual number employed andan effort ought to be made to formulate
's%atiséics relative to theduration of employmenﬁ° If then |
e#%fy ﬁhirteenth‘pefson in the province is an agricultural

TaBourer - to which number there is undoubtedig,a sinister mean-

Ing - 1% 1Is high time that attention be pald to the gtudy of the h

requirements of the labourer and every effort exerted to impfave

»

the status of so large a proportion of our population.

© T
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CHARTER V1l.

4 FHE DEMAND FOR EXPERIENCED LABOURS DEfERHINES WAGES.
ﬁagés.are detsiminédplafgely by - supply and demand. To
state . that phéy are determined solely by supply and demand would
be to.express, what ih¢the majéfity.of cases lg not the implicit
truth aS'regafds agriculturai.labour, If, by supply we mean
tﬁgrexistence of a gtandard of efficiency and by demand we infer
gﬁwaﬁility'tcrme@t the obligations ef a subsequent engagemeﬁt;
t%eﬂ,,there.iswgositivelymno room for discussion and we must
positively admit that the supply and demand are thé gole deter-
m@ningrféctors in the setting of agricultural labourers" wages.
Ef*bn“thetother-handy“wemuﬁderstand'by supply, pnlj
numerizal gsignificance and by Qemand,,oniy the general efficiency
on the part-of every employer to meet his obligations on the ter-
mination of -the contract, then supply and demand‘are only factors
in--the determination of wages. | :

The foregoing theory is not difficult to substantiate.

It is evident an employer will be unwilling to pay an experienced.

man's wage to an inexperienced labourer. ACCORDINGLY IT IS THE
DEMAND FOR EXPERIENCED LABOURS WHICH DETERMINES THE LABOURER'S
WAGE . Similaply employees, who have become dislllusioned re=
- garding the capability of employers to pay a high wage, do not
.necessarily acéept'the highesthwage_offered. Many instances
have been glven, Where the employees requesf a bank rating of

~their prospective employer, before entering into any definite

T TTCTTHR
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agreenent and have bBéen known to accept a relatively lower wa.ge
from another empldyer,irather than run the risk of failing to
colleet théir wages at the expiration of their contract. It
ma§>hére be sald that in elther of these events %he‘féépeétivé
~employers would be estimated in the demand influence. The
truth of this is apparent rather than real, in as nmuch as its
_influence on wages has Been found to be slight, in so far as
the segond employer might be quite indifferent regarding nis em-
ployment of the labourer and he might in thig way be termed
W&&hiﬁ>é zone of indiffereﬂée. Interésting ag a discusslon‘of
tbﬁgfnature is at the presént.time, the gtudy of wages must be
regserved for a later chapter, where under the chapter wage con-
tract the whole question will be taken in its en‘o.ire.ty.

To. the farﬁ labourer the matter of most supreme im-
portance Is that of imunigration. All other issues fade into
- pelative unimportance as compared to this one vitally importani
quegbions In all young countries, the policy has been to throw
open the gateéJana’ﬁeiéome with open arms thé'miéééllénebus.
assemblage of responsibie and 1rresponsible entities desirous
ef-avaiiihg themselves of the privileges of a democratic fdrm
~of ‘government. During'a gimilar perlod of development, the
United States, fegling.the necessity of a greater population to
share the burdens of taxation and to enable:a»mere rapid develop-
ment of her natural resources, pursued a policy of easy access
to her shores. To;day, having leérned her legson and fully
'achaintedawith the numerous difficulties in cohnectionfwith the

cosmopolitan characters of her population and not feeling the

SRR kv 1
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same urge for unskilled laboﬁr; she has exhibited an_:unpre~
- egedented discriminétion in her most recent lmmigration laws.
Saskatchewan to-day is passing.throughrjust such a
' period of development parallel to that of the central atates -
of a quarter of-a century'ago and # 1s of dire importance,
that our policy of 1mmigration be so direcﬁed‘thaf we may be
enabled to avold the mistakes made by our soﬁthern neighbcufa

The effect of immigration on the status of farm labe-
our is not to be minimized. It is essentially vital to the
interegt and well being éf the labgﬁrers; Incréas@ the supply
of»efficient labourers by even a fractional per qenﬁ aﬁ& the
resull must be in#ariably_the legssening of demand and the con-
sequent lowering of agricultural wages, providing other dynamic
- chanzes do not céunie?act the working of this law.

It ls-the utter helplessness of the agricultural
labourer to remedy his situation which 18 of concern fo the
economist of to-day. The very ihherent impotence of hig
closs; makés 1t esgential that his interest be safe¥guaf&e&5
If not for the reagson that he ls a fellowman, then., for the
reason that the entiﬁywofAthé farm labourer must be maintained,
which necessitates the ngfare of the agriculturalist.

Inimical as the immigratlion laws are to the labourer,
they suffer in aﬁqpher regpect. Seeking to make further prof-
its or to lessen the deficit in the case of the Canadian Nation-
al Railways, the traﬁspcrtation companies undertake harvest
eéxcursions and in this:ﬁéy*iMpért thousands of men from eastQ
ern and wegtern Canada to the harvest fields of Saskatchewan

yearly. This 1s done with no .altrulistic motive. It is

ST
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a matter of good business. By the large numbers wishing to
avall themselves of a reduced rate, which enables them to see
the m@ddle west and make a substantial "stake," the transpor-
tatlion companies ply a 1uCrati§e.trade,;éntirely régaf&lesaléf
the consequénces, In many cases owing to the absence of any
super&isidh in the selection of sultable harvesters, the érriv»,
al of the first excursién train is the prelude to a series.of
digputes. Nor 1s the dissatlsfactlon restricted to the
harvestqrs';but the spirit of unrest is infuged into the regul-
ar labburers, who seeing 1nexperience& men; totally unfitted
for harvest work, demanding and 1n'many cases securing fabu-
:vlausuwages.' © In addition many of the narvesters are nothing
ghort of 1.W.W. organizers, reds, petty thiefs or notorioﬁs car
and bank bandits, who have excepilonal chances to spy out the
territory for Iatéfvdépredationso It must not be thought that
this applies to the majority, among the harvesters are to be
found -virile young men who are anxious to give every satisfac-
tionﬁand'usﬁaily do;_yét thé ééfecté of thiélhaphazar&VSYétém
are only too evident and the disadvantages ought not.to be over-
looked. It is indeed ﬁime that meésures were taken restricting
the wholesale chicanery of transportation companies, in their

. 80 called efforts to assist the agriculturalist. Indeed,
while it possibly savours of the earlylsﬁatute of Labo@rers,
wages should be standarized and this standard adhered to by all
employers. Only by careful selection, limitation and‘propér

distribution of hafvesters, with the understanding and
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enforcement of a falr wége, can Justice be done to the permanent

farm labourers of Saskatchewan. In this way -a sense of security

in the long term contracts will be established and the labourer's

eonfidence  ir thelr employer, ‘which is so essential to the agra-

rian interest will be maintained.

T T
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CHAPTER V111.

BELLUM ET MORS, ITS EFFECT. .-

T

o

What constitutes patriotism has since the dawn of
History furnished material for interminable debate. During
the last decade, every phase of the controversy has been view~
ed in turn to the merit and demerit of ﬁany of those concerned.

Atithe cemmencement of the Great War, a vagueness of
the situation was agﬁarent. In the initlal stages, the true
significance and extent of hostllities were underrated. To
‘ many;, the declaration of war wag synonymous to a gratuitous
pagsage across ﬁne ses, with full provision for payment of in-
ecidental expenses and a promige of Just sufficienb relaxation
upon digembarkation to enable one to derive complete a&vantages
of a climatic change. Incidentally adequate exercise was to
counterdct the,feglfhgwgfffgﬁngii

Prevalent as this 1dea was, doubtlessly there were a
few more far-sighted, who could view with disquietude the mysti-
fying utterings of the minister for war. Familiar perhaps
Wifh‘the preparations of an énemy and their concentration of
implements of war, these few sounded a note, walch was not audé_
ible above the gtrident reverberations of a motléj concourse.
To thegse alone, a long drawn struggle was about to begin.

A_briéf:discussion of the relative theories of pa-
triotic endeavour as propounded during the war would be both

Interesting and instructive. Curgory as thig would necessarily
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be, unfortunately a treatment is beyond the limits of feasibil-
ity, so reference will only be made in'the most casual way to
the attitude of a few who exhibited a seemingly glaring outwrage
to ethical propriety. In thls way by placing 1n'éhafp felief
the actions and.ﬁotives of a few gelf-interegted men; a direct
bearing may be had and the effect of the war more easily ob-
served on the status of the agricultural labourer.

To question the courage and response of the existing.
militia at thé commencement of the war would be to cast a slur
, en~the'brilliant.reéord of both officers and men. Howevers;
&8 the months passed and the extreme seriousness of the situa-
tidon bécameienliwtﬁe>evident&,many gquestionable methods were
resorted to. AmongAihe most brazen of thege woﬁld appear to
be the~mehiiizatioﬁ of battalions under the command of civic
Colonsgles — G@@gissionéd with full rank of coloﬁel gome farmer
who was more familiar with the tines of a pitchfork than the
bellicose termination of a bayonet or more accustomed to direct-
Ing- the wayward heifer than the intficatgomangeuvre'of'a squad=
ron of horse. Again some business man, who, well adapted to
- - porbtlening prunes over the retall coﬁnter~felt hig defielencies
in the coﬁmiggariat or the haberdasher who undoubtedly an ex-
cellent judge of'cravats,,knéﬁ little of the steel content of
the helmet.

The privilege of forming battalions, meritorious asg

it 1s on first inspection, accentuates the futility and ineffect--

ivenegs, when we understand that these "Colonels" were elderly

T
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men, quite unfit and incapable of gervice at the front. By
Iiberal promises and substantial commisslions they secured their
quota of men and ever protesting their eternal devotion to their

battalion and the cause, transported their men to Shorncliffe

only to take the next boat home and receive thelr reward. Duped,

deceived and miglead these recrultg were left to their own re-
flections andAa meagre dollar-ten a day. While the valiant
officer in command, who satisfled at so notable an achievement
‘meturned to restful ease and a substantlal army pay'

| The exligencies and times demand unusual and unprece-
dented measures!  The butcher and the baker quite within - the
>militargAage of acceptance, waving the Union Jack, vied with
each other protestation of thelr patriotic inclinations. One
shouts the Nati@nallénthem.and the other in loud acclaim portrays
the spirdt of Britamnia.  They insidiously recrult the rank
and Tile, that thelr own most respectable selves might remain
In the gecurity of thelr own homes to enjoy the fruits of ox-
ceptional prosperity.

Any- reference to the gentiments.of the manufacturer
might appear to quegtion the Justice of the cause itself. For
did net the manufacturer maintain the wheels of industry. He
1t was he tellS'us who was accountable for the speedy termina-
tion of tue war. He created the arsenal. He was the armourer
of the nation. He was the strength, the Vulcan forging Jove's
hafness. Yet one scarcely dareg to estimate the milllons
amagsed by thege trafficers of human confidenceg.

If the actions of many self-aggerted patriots can

© rrw Y
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gcarcely endure the mildest scrutiny, it is fortunately not
applicable to the province ag a whole. - The practical absence
of,manuiacturers and the relative namber of agrariang who re-
gponded to the urgent démand for grain and éet more grain to -
feed the allied arms brought a prompt response.

The positlon of the agricultural.labourer was A1iffi-
cult. He had two distinct claims on his patriotism. Firat,
was to enlist and becémé a-belligerént. Second, was td con-
tinue as a“fafm labourer and utilize his experience .in assgist-
ing:%e~suppiy the needs of Europe. Either course was commend-
able. Inertia would direct him in the second.  Youth, duty
and'adveniﬁre would direct him_in the first. No tribute cani
- be paid whi@&:wquld adequately éxpress the spirit of the labour-
er. Search the honour rolls in each town, village andrcommﬁnityi
go o the batile f;elds of Belgium, France and Saloniea, view
ﬁhésacean~&epthé and Whére the blood of patriots hag been
spilled, he too has given his. '

| Eh63éfieczs Qf,thé wgr;d-warggn agricultural- Labour
would best be discussed under two headings. F:Lrstlj-,r, the lower-
ng of efficiency.' Secondly, the consequent rise of money wages.

The 1§wered efficiency of labour was only a natural
conéequence.of'the enlistment of thousands of agricultural la-
bourers. To Till the vacancies of these éxperienced men, the
employers found it necegsary to engage inexperlienced assistance.
It ‘was only too evident that'fhefé was a great disparity between

thegrades of labour and its effect was evident on the production

T
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of the province. Neverthelegs the employers made the best of
8 difficult situation by trainingsuccessive grades §f~these in~
forlor 1abourers. In many cases women were empIOJed and to

their credit itmay be gald gave excellent satlsfactlcne Farmers

daughters were pressed into service, who famillar with the tasgks

contributed not a little to the natlonal production.  Young men,

boys, occasioﬁallylcierks& even whole battalions in training
wers utilized in an effort to reduce the gerious labour shortage
and -supply numerically what was needed in.efficien@y;

The .gecond direcﬁ cénsequence was the rige in the‘wage
sehedule. This in many LﬁsﬁancéS‘was not so pronounced as in
reallty was the case; in so far ag an inferior labourer recelved
the same wage as an experienced labourer received prior to the

commencement of nostllitles. When comparison with the exper-

l1enced labourer is attempted a sharp increage in wages 1s clearly

ewident. Ashwages rose the mang;nal labourer or the labourer,
who-d41& Just sufficlent work to warrant his retention by his
empiéyéf,'was seieéted'ffom'a group, which was not fdrmefly'
employed by the agriculturalist. In this way successive
group? were brought within the marginrof employment. Until
uitimately all:practical available labour was employed to meet
£hevdemand. o

| It has been constantly assertedS that the bargaining
posltion of the experiénced labourer during the later period of
the war was 1ldeal; that the labourer could diciéte'his OWIl
terms and that the employer of necessity had to secure hisA

gservicesg at any cost. Tnere 1s an element of truth in this

T !
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agsgertion, yei on analysis a fallacy is apparent. Owing to the
inflatlon during the war, with the dollar suffering from deprec-
iatlon, money wages and real wages had an entirely different
- significance. -  If we consider.the ennhanced prices of commodi-
ties egsential to the labour-and the purchasing power of the
Canadian dgllar we are inclined to question the unparallelsspros-
perit;'of the labourer. |

If during any period subsequent tothe declaration of
war the position of the labourer would seem to be substantially
improved, iﬁ would be shortly,after the gigning of the armistice,
Vxlﬁ 1919 .the gfices of conmodities used by employees indicated a
sbight PeductioﬁﬁAﬂhile~waggs wer% at the pinpaoiee To this
period ‘then, and to no other did the labourer actually bhenefit
to any appragiablevﬁégxge.' |

Buping this period of reconstructlon, the government

evidencing a deslre to expregs its appreciation for gervices rend-

ered by the expeditionary force, furnishéd the soldiers with their

50 0aIled gratulties.  How far the government was influenced by
ﬁhe.sbcial unrest will never be aégertainﬁd- It 1s sufficlent
to knswkﬁth&t in common with the regt the erstwhile farm labourer
veoeived his gratuity, which enabled him to tide the period of
erisis. The mogt Qémmendable undertaking dd:ing this?chaotic
perlod of reconstruction was the establishment of the Soldler
Settlement and Givil Restablishment Board. By this many of the
ex~farm labourers have derived gpecial advantage. Experienced
in farming, in many inatances with years of experience, these 

labourers have justified every confidence placed in them. Should
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the Soldier Settlement Board require any justification for its
continuarice or should any harsh criticism as regards its un-
ﬁarranféd'extravagancies be voiced, one €ssential must be
granted, that with'fe% é&c#ptioms the~fafﬁ>labourer haé gube
stantliated his clalm to the privilege of this method of land
purchaée and furfher 1s bidding falir to make a success of his

undértaking which will eventually repay the trust placed in

hig-eonfidence to become an efficient and successful agricultur-

ist.

TN
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CHAPTER 1X.

LATITUDE AND VIRILITY.

A hagty survey of any map would indlicate the geograph-
lcal position of Saskatchewan to be in a north temperate latitude.
It requires only an elemental deductidn to realize that the prov-
ince is so situated that of necesgglty the summers are comparative-
Yy brief while the winters are of supplementary duration. The
fall and spring seasons of transitory periods furnishes variety
, té a:climafe‘ﬁthePWiée notable.for_its thermal variations.

The universal scheme appsars to have ordained the
sglar sysfem g0 that some variety may be afforded the inhabitants
on earth. Strange as it may be @p ug, this change of season 1ig
our most cherished expectation. Man is go constituted that
the monétony of existence would become 1irksome were 1t not for
ﬁhevpromised visionrof aibfighter tomorrow. - |

It has been definitely established that a northern lat-
iﬁudé produces a hardy race. Ag the exotic conditionsg of the
tropics tend toward eérly maturity and decay. If our birth-
right 1s the bleak blizzard-swept expanse, alternated by a sun-
1lit inverval which.we designate our gummer, some alacrity is not
to be oplned at our readiness to sell our ﬁottage,

| To those who have never visited the middle west and are

udeg in climatic conditions

in ignorance of the actual vicissi

s

a few words regarding the Saskatchewan winter might not prove

I
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misplaced.
The BEuropean on als first vislt designates the prove

ince the land of lce and snow, where bltter winds of high, vel-

rocitj sweep the bleak Dfairies and the 1cy finger of deata poinﬁs

with beckoning familiarity.

It iy true low temperatﬁres are not uncommon. Forty
and fifty below zero 1s no unusual thermometric readlng Yet
vthis temperature gives a false impression of tne intensity of

cold. The unusual dryness of the atmosphere counteracts the

lowness of the temperature and forty below zero, if one is sult-

ably clad, 18 .gearcely more noticeable than zero weather in a
damper climate. Furthermore the altitude of some two tﬁpuaand
fest above gea ievel provides a somewhat rarefied atmospherié
condition which is bracing in its effects.

Periocdie- bllzzards which rage for days on end are of
no.rare oécuren099 yetl interveningAperiods of zero weather tend
to nmake the winter more tolerable. The province, the wesﬁern
part of which, is within the chinook belt, feels the warm winds
from the South West, which gently blow thelir message frbm the
sea._' . ‘

The*ﬁrying feature of the pralrie winter is its dur-
ation. From the middle of Hovember until the later part of
Apfil the province 1s covered with a snowy mantle. Exceptions.
are of course not‘unusual and as 1f nature may have consldered
hergelf too harsh, an open winter may be permitted the native of
the province on occasions. »

If the long winter months so interminable 1in duration

T T
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are slow in passing; spring is edqually prompt in her arrival.

The magic disappearance of the snow drifts and the almost exotic

- Wl

—8r o .all who have
viewed the transition’of.the geasons. The protracted twllight
and the early dawng defy the Q@?%Leré brush. and a fortung awaits
the artist ?ho can deplct in living colors the gunset of the land
wi%hin*the‘precincts of fhe midnight sun. -

No arbitrary separatioﬁ can be made beﬁween the spring
andbéummer'seasons. Spring merges into sumnmer and the hot rays
of the sun‘enggndervllfe in the insect world. As the sun mounts
tn the south mongitoeskjbulldogg:and flying ants ravage in vordc-
&éﬁaﬂhéféés ﬁhﬁ)&bmain of mén and beast. The température rigegd
and one hundred and ten degrees.in the ghade 1s not unknown.
SiﬁrﬁsAtaeé»ef'violenm electrical nature disturb the tranquil
eaimness of “a summer night and God's artillery booms forth His
‘Sﬁ?rnfcommanas to instil fear into the heartgs of man. |

S35 pass the seasons and- the leaves don their brightest
rédf&utnmnal tinted hueg, then flutter to the ground a prelude . i

to & frosty monologue, where winter reigns and rules.

T
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CHAPTER X.

THE MAINTENANCE, OF EFFICIENCY.

By-définiiion we must understand in addition to the
labourer being an efficient workman that he is in full poss-
eﬁsiéﬁ,bf hisg faculties and in a normal state of health.

Row“far'éﬁorﬁlaf thege requirements the labourer is
In reallty gan.easily be asgcertained on vigiting the farmg in
ﬁheEproviﬁce; Employers are constantly engaging young men,
between the ages of seventeen and twenty-one. In many cases
o nditions may actually warrant thils engagementt.howévef the
resgﬁnsibilitg,resis;entirelg with the employer and no* natter
how gfficlent thej,mayyprove it must always bé borne in mind
that a promising young man of seveénteen would be far morel;z
effTiclent after he had réceivednawsuitable and adequate educa-
ﬁiOn. Incidentally he would prove more reliable in his earlylﬂ
twenties than he>would as a mere gouthg | | |

If 1t may be assumed, and this reasonably, that it
s to thé‘advantagé of the employervto engage adults, whaﬁ may,:
be the most sultable ages from the employerers view poinﬁ?
In@uiry into this question waula suggest that the aées 5etween
twenty-one and thirty-five are best adapted to such rigorous
employménﬁ. It is by no means difficult to arrive at this
cohcl@sion. ‘The young man in his early twenties possegses
-energy which an older man of forty or fifty hés already
Waile to a limited degree his acﬁivity is éfféet by lack of éx-

perience, yet in the majlority of cases a young man can adapt

T
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himself to his employment more readily than an older man. In
addition, a young man is at his formative period, perception
1g active and ©ie exhibits an interegt, which with a read;neés
te"méeﬁ‘fﬁe'ap§r0§al.of his mégtefarare detéfmining,faaﬁoré-
that point toward this period of 1ife as the most desirable in -
a labéurer. | - |

,&% the- labourer nears thirty-five‘years of age, at
which period in his 1ife he should have accumulated substantisl
savings, he approaches a transitional periéi@ Thisg phaée is
neticeable for hig desire to be independent.  If the labourer
failg'to‘shcw‘tﬁis’charaeﬂeristic regtlegsness and setiles down
to thé acceptance of agricultural employment as a life task, he
has past beyond that period of most effective service and hasg
entered the findl staze indicative of th&—stagnaiqry peribd. _

To many. euployers, Who'desire abgolute reliance elderly
labourers are most_satisfactory; They have undoubtedly a certain
steadinegs which appeals to many employers. The amount of erk
nevertheless i3 Iimited and the practice hasg been to émpldyrqnly_
limited numbers as the occasion Justifies. ‘

Age after all 1s soméwhat 1llusive. The potion for
eternal youth has not yet beenAdiscovefed, nor has the condition
of permanent good health been equally apportioned., It is by_ho
means unusual to meet ihe young man of fifty and the iﬁcrepid
youth of twenty, nor have health specialists determined all the
causes contributory to good and ill health. Generaliy speaking

most people believe in hereditary, which proves a sufficient sub-

terfuge for the actual condition of man.
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Essential as good health is, 1t is of infinite im-
portance to the agricultural labourer he must possess a sound
‘body, aﬂd’it_may be cynigally remarked that a sound minduin,_
that body is’nd real disadvantaggﬁl Stamina to perform the
manual work is required. Evident aé thig 1s and the more
general use of labour saving devices, the day has not yet arriv-
ed When’thé’puny and insignificant labourer can draw qual wages
wlth the robust and muscular emglqyeeov

Good health depends however on the maintenance of.ﬁhe
gift of'naﬁu£e. Not infrequently are to be met the social
deprelicts, who in a last endeavour to salvage their dissipated
physiecal resources have recourse to the farm as a final and last
regsort. |

Few as these cases are, thelr exaggerated condition
Justifies the study of - hygienic methods of the employer, with
respect to his employment of labour.

ﬁieegithé feétorative of worn brain cellé and mugcle
tigsue providés forfthe.maintenance of vital eﬁefgy.":Failurg
on the part of the employer to provide appropriate sleeping
accommodation 1s-one of the causes of a lowered intellect.and a
decreased power of physicai endurance. The wise empibyer's
- initial procedure isg to furnish the labourer with a separate
bed and sufficlent élothing to promote restful and refreshing
slumber. i If the employer were to wish for a simile, no better

one could be selected than the comparison of the human body and

mind to that of a gtorage battery. The materlals exist, but

energy 1s maintained only by the constant supply of distilled
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water and the systemafic charging procesa whiéh ig8 so esgential

to the efficiency and 1life of the battery. -~ In like manner food
may represent the pure water supply and sleep thGAQQCGSS§TYAele°9 
tricalicurfent ﬁo restofe the difference of potentialvin the hu—'
man body . If yet another crude illustration be uged,the element
of truth may be even still more apparent. Take for example the
delicate mechanism in a large manufacturing plant, examine the
intricate working of ahy of its parts and one ig forced to reallze
the eomplicatlion of construction. Were one subprdinate part of
ﬁhig‘maéhine‘to cease functioning the effect would be félt anﬁr
the machine would necegsarily cease to operate.  Without any ex-
ﬁgg@r&ﬁibn'thé human body 1is the most complex and'delicaie machine
In existence to-day, yet daily violations are madé, which nature
in her bounﬁy aé an éngineer of exceeding great skill, repairs.
S@ﬁavéay,the“ﬁamagé may be of such a serious nature, that nc re-
palr nay bekaffected. Literally and metaphorically speaking the
ménﬁéx—ﬁxﬁnéh“may be cast in the hopper and the machine be thrown
on the dlscard. AnOEEEr burden to the tax payer and an insult
to-reasoning Humanity' '

" Bs clean housling, separate bed, clean llinen, sufficlent
blankets and éuitablevWashinghfacilities are essentlial, 's0 1s good
_food a contributing factor to a good state of health. There ig
an immensé difference however, between good féed'and elaborate
fare. The latter is inimical to the welfare of the worker and
ﬁot-infrequehtly tends to counteract the labourers many other,ad-
- vantages. Rich‘fOOds guch as fat pork, some kinds of cakes and B

ples can be taken of gparingly. It 1s well to consider the
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Necegsity of a moderate meat diet and the uge of sufficlent veg-
etables, simple puddings and good bread and butter. These should
usually serve as a basis for the rural dietition. The consumption
of one comm&dity such a8 eggs orvpork with Little variety has been
responéiblé for the i1l health of numerous agricultural labourers.

. Another‘important congideration is provision for gdod
and pure Watef. The difficulty in this respect within the pro-
vince 1ls considerable though usually the enmployer can overcome 1t
by Judiclous planning. The value of pure drinking water is in-
estimable to a vigporous and energetic labourer in so much as his
ocoupation requires the expenditure of much energy the consequence
of %hich is ofdinQrily.profuse prespiration. This prespiration
@ries the body and the supply must be restored if the body is to
fﬁn:iion properly and eliminate the waste materials from the
alimentary eanal.

| Simple as the preceding remarks have been, there is to=-

day a general tendency on the part of the agricultural empléyer
to deny the decencles of every day life to his employee. Regréttu
able as this fact is,rthat the majority of employerg are prone
to imagine that the labourer is of secbndéry consequence as
comparea to hig live stock. This antipathy and general feel«
ing is evidenced by a farmer's remark to a 1ocal”druggist; who
enquired of the farmer'on his request for some mediciﬁe, whether
he had a sick horse or. a siék.cow._ The laconic reply was, "It
is only for the hired man." )

The seeds that are sown bring forth their own fruit.

It is not %o be wondered at, that at times there is an antagonistic

T !

1



-39 -

feeling between the employer and the employed. Not that the
employer is always at faulb. Yet 1life at best hag its roots
in suffering and fatigue and is indeed a tender plant which re-

quires kindness to bring its blossons ﬁo maturity.
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CHAPTER X1.

BR&TN OR BRAVN.

In the preceding chapter special mention was made to
the general health of the agricultural labourer, Important as
health may be, it 1s by no means the only requisite. So gene?a}
ls the oplinion, that muscle and brawn are synongmous with a |
kabourer' swef1101encyjuthat the epithet, "Strong in tne back and
weagk in theihead”'haé’becom9~an.opprobrium for the term agriculturn
~al labourer. h ‘ '

-Distasteful as remarks of thls character must necesaa-
rily be tQ;the-majority1of‘laboufers,‘yeﬁ ihejvery prevalence
would De suffieient reéson for an inquiry into the intellectual
efficiency of the labourer. | V

Measurements nay be said to be of two klnds standard
and derived. Both are arbitrary. A derived mea.surement might
be termed a measurémént which 1s obtalned from gome certain fixed
standard. To all intents andvpurpOSeg we accept the derived
units of measurement as a matper o? convenience and we base our
eomparisons upon them accordingly. .

No doubt in e#ery employer's mind there éxists some
standard of meaéurement! yet this standaf& is individually va-
riable and representé in fact, each employer's estimate of his

own ideal employee. To the employer this mystical
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personification is infallible. Thig labourer, like the kings
majesty, can do no wrong. His Judgments are actuated by
preciént knowledge, ag are his effortg and actlions always equally
effea#ual. ~ Thig figment exists in the mind of each and every
employer and to this fixed standard, thls etherial phantasy, the
corporeal labourer must submit to disdr;minating comparison.

, Irrational as the above theory undoubtedly appears the
verity is- not to be disputed. Employers unfortunately fail to
realize the absurdness of such comparigson and consequently fail
to unéerstand>the unfairness of their scale of measurement.,
| From-theiﬁeginningfit 1s geen, that the employer has
nm»&efini%eifixity of standardization@ In each particular
employer a varlable standard exists, to which in as equally a
. variable degree-derived standards or gtandards of infefiorityA_
are secureds ~ Lamentable as this peculiarity of the égficulturw
el employer has proved to be, recognition of his fallacious

standdrdization must be fully understood if an endeavour is

to be made to £ix upon the relative efficiency‘of the agricultur-

al employee.

To the employer experienced labour must,guafantee-to
himself a vigorous and healthy body with an active and.ihtelle
igent nind. Furthermere the labourer must have had gufficient
experience to enable him to perform all the seasonal duties on
the farm. His familiarity with machinery 1s imperative. He
must be of a constructive nature in order to enable him to

digsemble, repalr and asgemble the innumerable farm implements
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Knowledge of horses ls essential. Familiarity'With feeding
ratios an& the geﬁéral care of gtock. He must be of sufficieﬁt
reliance to drive a six to eigh$ horée team and the chance of a
runaway, regardless of the wildriess of the animals must be rew
ducedjto.aiminimum.

Nor must the labourer's knowledge be limiﬁed to eques-
trian creatures but must include the bovine. A thorough underé
standing of cattle is required and the agriculturalist must under
no provocation whatever have his idyllic 1llusion dissipated by
a realization that the employee 1s unable to milk. -

'Eﬁ,ié_no exception to the employer's démands that even
swine and ?odltrx*must be Wortﬁyof‘his undivided attention. Brief-
1y, the whole sphere of the animal world mﬁst £all within his
capability of prévision. He must use his Judgment and discretion
axd in the event of any mistake must endure the scathing rebukes of
- an irritated employer with an oriental equanimity. _

Inthe domestlic region the labourer must display Judicicus

Qoderation. His appetite must not be inordinaté regardless of

the gtrenuous nature of his work and it is indeed a wise policy

for him to appreciate the efforts of his employer's wife, in her
culinary eﬁdéavours. His boots must be cleansed frdm‘all of -
fengive odours to meet the approbation of the super-sensitive
n@ﬁtriis of his employer’'s daughter. Neither must the meal be

too protracted. Jugt sufficient time must be consumed to de=
vour enough food and roll a hasty tribute to Lady Nlcotine, for
working, eating and sleeping the laoéafef\is at the direction of

his master.
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Haréh as the demands of the individuasl employer may be,
fortunately few employers exact all requlrements possible under
8 wage agreement. Yet suffilciently varlable demands are made to
~céncluéiirely'ihﬁicaﬁé thét'eﬁQLQYefs éreAby no means unifbfm in
their designation of experienced labour and that as a basis of
eonsfderationvin the estimation of a labourer's services, a vague
sbandard is utilized;_whicn l1g subject to cdnstant change. Uﬁtil
A a:&efinitevstandardization of what donstitutes aﬁ experienéed and
efficient labourer and what is a day's work, is establishéd, there
will. elways bg“é~direct attempt to coersce the labourer to pérform
move -than. ke 1s capable of doing. = Conversely, the labourer
with hie ownﬁasﬁiﬁation of his own dutles, maympend toward malinger-
¥ng, In the epinion of his employer. Ih any event, where there
¥e en elementtaﬁ‘vagﬂeness'an_opporﬁunity is often times presented

to one or the other of evading their responsibilities to each other.
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CHAPTER Xl1l.

A DAY'S .WORK.

Havinggestablishea within the 1limits of the definition
of agricultﬁral labour the necesgity for experience and efficiency.
It would be prudent to make an ingquiry into what constituteg a
day's work.
| Strangely enough the agricultural labourer is not cir-
eumscribed in this respect, as other types of labourers are. To
the total absence 6f organization on the part of the farm labour-
ers mey be attributed the variable length of the working day. In
&rsuﬁsquen$'@hapter.an-effort will be made to formulate Athe
esssnvials requigite to the organization of an Agricultural
.E&%G&fers? Union on lines not dissimllar to the industrial unions
of“ﬂhe'preseni day,  In this chagﬁérvhowever! congideration of
_%hs-grevailinguattitude of the employer with respect to what is
commonly termédt a day's ﬁork,uwill be attempted.

The comparative brevity of the spring, summer and fall

. seasons has a distinct bearingroﬁ the hours of work. Climatic

COnaitions demand that cereals must be planted-and harvested at
the earliest opportunity, if they are to he éttempted at all.

In this way, the employer nmust confine within a few mgnths, the
~whole proceés, which in a milder climate mighﬁ be extended over
an entire year, It is evident +that the farmer is not to blame

L % - -
for thege exigencies

e exlg If the vit

n mno
. tal season ma

from thebeginning of May to the end of September. It is élear

'
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that- the interval o ;;#e nonths must necessarily include geeding,

summerafa110wing;: ying, harvesting and part of threéhinga In
their entirety th;“ opérations must all be performed, not in a
haphazard fashio ‘%gat the most expedient and opportune time
to enable satisfaglsy results to be assured.

nal brevity furnlshes the employer with hisg

strongest argumen

er. fndispuraﬁiéuas his argument in reality may be relative to

the summer and midsgeasons, the employer's demand for protracted

hours of work mué&ﬂ e_-viewed from a different angle.

Emfhagiﬁg‘nvgenerally accepted in the province, that

 the labourer's houps. of work are from sun-up until sun-down.

In many cases it hgioves to be even of longer duration. It is

only a matter ﬁféﬁggérvation to note that durlng the mld-summer
the sum in Saakat< ?ﬁan rises about four A.M. and sets aboutb

Nine P.H., A per 1& of seventeen hours of sun light, to which

the p@GSIbllity o he growth of cereals in our far flung northe

ern latitude is r_gdered oossible. It is true that the hoursg

of sunlight are'sno“'ened in soring and fall yet the daylight

hours are even th omuaratlvelJ lengthy. o
What rél, ien have the hours of sun lidht to do with

the day's work? }ﬁ'ﬁfag§wer ig, everything. The labourer ariges

in the course of an average day shortly before dawn and goes to
- the barn 1mmediateljltp?§éed the stock. Hig next duty is to

then the bérn must be cleaned and

1

groom and harness his teanm

performs other less important tasks. after which he is ready for

for lengthening the working hours of the 1abour- :

B
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breakTasgt. It 1ig & safe estimate to assume the pre-breakfast
chores take 1in the nelghborhood of an hour and a half, if they
~are to be properly performed. - Breakfast 1s served usually about
five tHirty, which time 1is supposed.to'eﬁébleAthe labourer to be
out in the field at sixvo'clock, the accepted hour for the rush
farmer of the province. Six hours are spent in the fields and
lunch is éere&'by twelve fifteen and the labourer is hooked up
again at two P.M. from which time he generally works till six |
or seven P.M., or even'longér in the harvest period. After his
supper the labourer has his nocturnal chores. He finally "hits>
the hay" by nine or ten P.M.; sets the clock for.thé morrow,wnich
Inh every case fé a sequel to the day prgceding,‘

, gix days a week, for as many months, thig schedulé is
malntained, wilth the pgésibleaexcepfions of wet weéther,. even on
suchi days many employers demand outside work performed, such as,
fencing, stone picking, plowing, breaking and even harrowing.
Eﬁithe_full'sehse of the term the labourer has a harrowing ex-
perience and hig reward is a stipuiated wage.l The only syﬁpathy
expréssed is, that the seasonal demands warrént such 1ongihoursi

Lickily the employer hag an element of humanity, dictat-

ed largely with‘respect to his pockelt book. He findge hls horses

are unable to keep in condition on more than nine hours fileld work,

go he righteously permitg his labourers to take advantage of his

tender feellngs. The tendency during the last few years is in =

favour of a nine hour field day, rather than, the previous ten

and twelve hour day. If of course, the teams are c!

labourer may not be so fortunate asg to be permitted any curtailmeht
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of: his hours _cﬁ‘ work; In thig casa, he finds that hlg fleld
hours are IEngﬁhened;;though:generéliy chores, which afe érdin; -
arily.agssigned to himself are performed by gome other member of
the farmer's retinue. |

| The absence of reasonable and uniform hours of work
is a directvresﬁlt of the fallure on the part of the employee ﬁo
come to some'definite>understanding,With'respect‘to hig duties
premiéus to engagement and-the tendency of évery enployer to
digfeggrd the health and rigahts of hiS-employees. Only’enlight=
- énment of the one and organiZatibn,of,the other, will.eventuallyw
&&ﬁuﬁs;tecthe'iabourer a day's work commensurate with his nonsy

wagessi .
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CHAPTER X111.

~ BHORES.

A.reference has been made to the term.cﬁores, Its
meaning. in provincial England is the perforﬁance of the daily
vlighﬁ-work oﬁ a farm. In Canada and particularly in Saskatch-
ewan, chores have an entirely different significance. In the
true Sense'theLﬁérd'signifies the pérforming.of various tasks,
often it is true of a light nature, before or after the regular
day's work One must ﬁoi think that chores are reserved esgpec~
lally Tor the labourer. In the rural home it is diffiéﬁlt |
indesd fo%vanypne to egcape these irﬁsome tasks, that the employ-
er and the .employer®s son undeniably shirk as many as may be
expedient 1s only too common a practice; with the result that
usually they fall to the lot of the labourer. ‘

How dbes the labourer regard chores? Apparently it
is the one source of constént'irritation@"' The inevitable
character and the periodic occurence rendef~them detestédo

Illustrations usually serve to clarify the attitude
of individdals toward their labour. Take for insténce the feed-
ing of hégs. No one questions~f§r a moment the neceggity and
advisability of hog raising, yet when it comes to feeding ‘and

care, evasion of the task is by no meansg uncommon. Again, the

labourer returning late from the nearest village with a load of
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lumber or-during the period of grain hauling, being greeted in
the yard on hls arrival, by the belldwing of milk cows, which

later he must stable and milk. Indeed it may be part of hig

assligned duty to turn the separator handle 1nto thekbargain‘

Ii must not be thought that the labourer is averse to
creamAand‘the products of cream. In all probability his feele .
ings would be considerably injured were he 1o bejdenied}the lux-
ury -of what the caw'produces. It 1g rather his general an-
tipathy. to the petty nature of the work and. a gentiment that
%hErelought“to be a limit to a day's endeavour, which induces
himfto,hufny his chores to the monetary lose of his employer.

Fﬁ?ehéres~are.gﬁnerally“distastefulx they ére partic-
ularly so on the Sabbath. The commandméntg call for six days
of work and entire cegsation from work on the seventﬁ day. The
labourer endesvours to follow the letter of the Mosaic command-
- ment. Né-matter how willing, conscientioug and energetic the
VIa%ourer may be on week days he feelg lassitude on the Sunday.
It - hasg been suggested that the employer méy be responsible for
this condition. A wlse employer would liiit his employﬁent in
such a way; so that the necessary chores could be performed and
the energy of his labourers restored during the Sébbéth period
of. rest. ’ ' | o N

| It would seem pertinent at this Juncture to consider
how. Sunday is spent by the labourer. No more lofty employment
could be desired than prayer and fasting'!  The employer makes
no exception to the latter and to materially_éid a devéut cause

he frequently serves but two meals on the Sabbath day. Regardling
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the latter however he has some misglvings. If the labourer 1is
inclined to walk to the nearest church, péssibly a distance of
geven or eight miles he 1s welcomelto do so. If he has no in-
cliﬁaﬁioh;_the employer acduipé himéelf'of ény onug in the
matter by tacitly admitting to himgelf that he is not the guard;
lan of ‘his soul. ‘

Whet 1s the duty of the agriculturist in this regard?
It is a simple affalir to.say that the labourer be made one of the
family. Wiaere.only one is employed this 1is not infraqueﬁtiy
th@»eaﬁévand'he‘shares in every way the home life and privilegés
-of the honest and upright employer. To expect this in the ma-
Jo#ity of ecases Ts to assume the prevalénce among employers of
the gpirit of Christianity. It.haS'been agcertained in no
uﬁcefﬁaiﬁ«way;-ﬁﬁaf”%ﬁéaembloyer getd nelther a high standard
of =xamplé nor ddes he materially interest nimself in the spirit-
ual welfare of his emyldyeeée

¥£ this is the attitude of the agriculturist with re-
gard to the Sabbath, one ils in no way astonlghed to leérn that

the -legal holidays present somé difficulty to the labourer. What

has,béen gald with respect to Sunday holds true regarding holidays

generally.  Few employers care to trust their horses to their
‘1abourer in order to facilitate thelr going to some pléce of
amusement, say a plenic or a dance and their hands are held up in
righfeous indiénation.if the empioyee were to request the loan

. of the faﬁily,"L}zzie" to visiﬁ the néighboring town on a

Saturday night.

It is difficult to account for this antipathy on the

CITTHINDE §



- 51 -

!

employer's part. It can scarcely be want of trust for after all,

the employee works the horses day in and day out and should know
what horses would be available for any emeérgency. Further the
enployer may have absolute confidence in his employee with res-
peet to His human treaument of animals. In a word there is no
known reason in the majority'of cases for a refusal on the part
of the employer for such slignt concessions. Why 1s it then
that the avrlculturlst deniesg the convenience of the means of
transportatlon? No answer is avallable. The possible sugges-
-t¥ons would appear to be justifiable: that the employer exhibits
& dog in the manger attlitude and what he cannot enjoy himself he
is averge iﬁ permitting his employees to enjoy; or is it é%e-

- fear that he méy lose control of his employees by appearing on
too intimate terms? Again, 1s it absolute disregard for the
feslings of his fellow man and a satanic pride in seeking to

make a tedious and hard existence more difficult? Whatever
the: reason, an.honest and consgcientious employee, who hag been
empioyed long enbugh to make known his rellance to his employer,
ought to be shown gome considération. '-No doubht a greaﬁer co~
cpefation by employers would meet with the ready response of the

employee and a feeling would develop:between the two which would

materially assist in making life more tolerable and guarantee the

alleglance of the employee.
Nothing has yet been said about the number of holldays
.which a labourer could reasonably expect. This depends to

some exbtent on ihe period of engagement. The employer is not

TN
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likely to glve his approval to more than the legal holidays, if
the labourer 1s engaged only for a short period of time. Short
term labourers do not expect congideration nor are their expecta-

tions frequently misplaced. The long térm,labourer may fightly

expect holidays other than the twenty-fourth of May and the King's. .

birthday. In many instances employers have evidenced themgelves
ag being of a véry generous dispogition. It has been frequently
observed that some employers permlt their labourers to enjoy every
second Saturday. afternoon és a holiday throughout the midsummer
months . This Qracticé is becoming more general and is a step
in the right direction. | Other employers prefer to permit their
labourers to -attend the provincisl fair for geveral dayg or per-
haps for the entire period. Stili others if thelr work is well
in nand may allow them to visit a near by summer resort.
Regardlegs of where or how a vacation 1s spent, the
element of change 1is stillkpresents If the employee 1is fortun-
ate enough to be enabled to visit the Provincial Fair, doubtlesgs~
1y the change will prove of inestimable benefit. In addition,
labourers display much interest in stock Jjudging, they may also
seeure many useful hints whlle in conversatlon with others which
would later be of service to the employer. The educational
value would favour a brief visit to the metropolis of the prof-
ince. The chief'disadvantagé to a clty visit in all‘prébability
would be the expense and the inevitable squandering of hard earned
savings so essential for the labourer to launch out on hig own and

thus become his own master.

FPinally it may be conceded, that it 1s to the best 1int-

erest of the employer to generously allow his employee to visit

TV
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the provincial capiltal during the exhibition. Let the lsbourer
don his richest apparel and hisg brighteét tie, let his happy
smile radlaté’from a bronzed countenance. Yes, let him ralse
his volce like Pippa in Browning's immortal poem.  If Blind

fortune beckons him the employer has yet ample time to secure an-

other employee prior to the harvest rush. If he returns as ig .

to be expected, he will evidence an appreciation for his employ-
ey richly deserving hig best efforts. If romance may have
entered into his life, then the emplgyer»dgservés the thanks
.of a natlon, for ﬁo potion so transforms a man as the keen
arrows of éupid. For truly, does not a golden after-glow be-

~ token a glorious tomorrow,

T
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CHAPTER X1V.

THE WAGE CONTRACT.

The most vital relationship betwéen an employer and his‘.
employee 1lg Unquestionably that of the wage contract. In a prov=-
ince such ag Saskétchewan, where'the number of illiterates is
ph&n@menallgvémall; 1t appearg paradoxical that the wage contract
_should inevitably be of secondary 1importance. That this is in
reality the case; needs 1ittle verifidatibn.' Were an investigator
to*sen@ out one hundred gquestionaires to agricuituriSté located in
the various parts of the entire province. In not one instance -
ﬂsry,ﬁhs-qnegﬂiéﬁaire returned - would it_ﬁe recbrded that aﬁy
satisTactory written agreement existed between the employer and
hY¥s~employee. ~In a few instances memos would be admitted relative
tc&%ﬁe wage agreemeht and the term of hiring. - But in the ma jority
of. cases an entire absence of anyhreferenceiwhatsoever to any |
- agreement would be revealed. With respect to the employee,ﬁhere

might be some attempt at recording the terms of contract yet even

among the employees there would be few instances where any system-=

atie and complete recording of detalls would be extant. : No doubt.
the employee feeling his ingecurity in connection with an oral
contract and the absolute absence of any>favoufable witness has
attempted on occasions to retain in documentary form the detalls

of an engagement which is of supreme importance to himself, in the
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event of a subsequent wage dispute.

How.then are wage contracts made? From present indica-
- tiong the only gurmlse 1s, that’nearly every pon@ract is a verbal
agreenent between the émployer on the one part and-hié employee
on the other. This oral agreement is entered into, possibly in
the presence of the employer's wife, son or daughter, who serve
ag witness in the event of a misunderstanding. Not infrequently
details of agreement are made over thé-telephone, neither is it
of rare occurence for an employer to eﬁgage an enployee through
tﬁeﬁassistance of a fellow employer,> In this event a neighbour
‘may specify to the prospective employee the term and state fhe
ﬁ%@@g;-unéer.the directlion of hig fellow employer. The final
acceptance of thege térms no doubt regts with the employee, yet
only toe eften no ailusion or recapitulation of the terms of
A-&greemeﬁﬁ‘aﬂ&?the noney wages 1s made and the engagement 1is
ggnsiéered:final in every respect, regardless of the condition,
that the real employer has actually not come to terms with his
employee. Upon this faulty negotiation rests the future re-
lation of the two parties, which as might be expected is often
subject to dispute.

The question naturally arises. What validity have
‘these verbal contracts? In a court of law, a verbal-céntract,
providing the term of engagement does not exceed twélve months
and 1is propériy witnessed,'isiconsidered valid. If then a
ﬁerbél agréement is ag binding as an iron~clad Writfeﬁ.cbntfact;
why dispute the validity of verbal agreementg? Why not'accept'

them in their entirety? Much is to be said in connection with
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this method of agréement. First, the contracting partieé may
or may nolt beé expllicit in the presentation of their'reciprooal
denands . It ény ambiguity existé it may not be realized by
the witnegs, who later may swear to what was never acﬁually
undertaken by one of the contraciing parties. In addition it
1s not uncommon for the employer to have the gole witnesgs to the
agreement and the integrity of this witness may be subject to
influence in minor details of agreement, which would prove in-
cﬁiminating to the employee 1T reviewed in a court of justice.
The  question arises then, is the convenlence andA
‘féﬁility of verbal agreements to be entirely discredited? In
other words, is theré no opporﬁunity to exerclige discretion in
VEﬂ%ering into a verbal agreement? To this, the wise response
- would indicate resefvedly é negative reply. Under né provoca~-
tion oughl an oral agreement be entered into. If any reserva-
tions were to be made it would point toward the engagement of
the day labourer as being most susceptible to this form of
sgreement. In thisg event the element of misunderstanding being

legs 1likely to occur in the specification of a dailly wage and

the abgence of any requirement of notice for discontinuing work.

'Briefly.then the possibility and Justification 5f ihis method of
agreement might be termed workable though not higﬁly récommen&d
able with respect to the employment of dally labourers. On the
other hand, for monthly and short term labourers and especlally
for long term engagements, wﬁiCh necegsgarily would limit it to
"legs than twelve moﬁths by the present act of parliamenﬁ, no

verbal agreement should under any clrcumstances be entered into
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by the parties interested. An illustration méyvreadily explain
this gituation and also give a clearer understanding of the in~
advisability of this method. of engagenent , | An enployer may
engage ‘an employee, let us say for a term of eight months, which
1s a popular term of engagement, at'tﬁe rate of, let us assume&
forty~five dqllérs per month.  The money, apart from any ad-
vances, to be recelved at the termination of the contract. The
content anq significance of this verbal agreément ig Tully and
completely understood by the employer but may not be similarly
construediby the average labourer whose intimacy of legal facts
‘may not bevexﬁensive. The employee may ﬂhink, that if any dis=
pute arises, he may give his month's n@tiﬁes»demand full payment
for the time he has worked and leave at the expiration of that
month. No greater surprisg awalts the empioyee were he to do
this, for,Eg»law,>were he to leave during this term of engagement
at any time (regardless of his notice given) - on his own initiative,
ne forfeits the right to any wages due him at any time during his
period of contract and hes no further claim on his employer. In
féet~h£ ig liable by law to recompense his'employer fér breach of
eontract, if his employer suffers any inconvience and monetary
loss on his départur‘e. It must not be thought h‘_e‘re, that the
employee is so rigidly bound by the terms of his contract that he
mayunot leave hig master'S'employment during the term of engagew
ment; This may be done by substituting a fully experienced
labourer to take his place. Or in the casge of sickness, wnere
there is no doubt whatsoever regarding his incapabllity i perform

hig duties, it would be to his employers advantage to release him

bagifek 1 S
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from his contraet. In fact the employer has not or infrequently
hag shown the gpirit of the good Samaritan. Numerous ingtances
could be cited, where the employee injured or incapacitated through
the ?afformance of his duty has received short shift and a prompt
farewell from his empggyei. There is another method whereby the
employee_maj be released from his contract. He may evidence a
splirit of indifference toward his work which may eveﬂ apprcach

maliﬂgering and even sabotage. If he were successful in acconm-

g%&shing,this'and.other insidious methods of making his'presence-»-A

not required he might be requested to leave and in thls way avoid
completing his contract. The law looking toward this éxigency hasg
rméde.fﬁll’ﬁﬁevisidns to cope with this tendency of employees to
brezk thelr promises. Under the Master and Servants Act a fine
-end a2 jail term have been included in order to prevent thls tend-
ency-

Orie: 18- 1lable to severely criticize the justice of
such 1egislati§n!‘in so far as the advantage seems to lie with
the employer. Security ofVCOnﬂracﬁ nust be guarénteed the en«
’ plo&ér however in all wage agreements. -8t111, this should not
diseountenance the rightg of every employee to jﬁstiée@ The

advisability of a definite form of contract can in no way be over

emphasized. What 1s to be desired is uniformity of agreement and

clearness in engagement so that theie will be legs tendency to
violate promiges one made.

Violations of contract are not to be considered the gen-
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be made between the two,;there ig little hésitation,in saying,
tha£ the employer is the chief offender. In order to indicate
the existence of violations of agreement due to the ineffectual
character of wverbal contracts, special mention will be made to
a nuﬁber of casesg brought before the Justice of the peace.

By thése direct references the inadvisability of the
continuaﬁce of a method of agreement, which is baged solely
upon the ethical and morél integrity of the contracting parties
will be clearly emphasized iﬁ the next chapter.  And an endeav-
our will be made to give typlcal instances which will acecentuate
“what might be termed the mutual disadvantages ;o both employer

and employed.



...60..

CHAPTER XV.

LAW OR JUSTICE,

One of the frailities of mankind is the tendency to
offer criticism. I? criticism is Just and 1s accompanied by
some suggestion for correction of the fault it is something which
1s to be desired. Too many people are prone to destroy, regard-
less of their capability to restore; This.wholesale desgire to
‘tear up every vestige of the old fabric, with a. total disregard
for substituting something better in its stead, 18 character-
Istic of the present day sentiments. On ail sides one hears
the cry, "Stagnation and decadency” and the equally appealing
parase, ”éime f6r a change." . The serious minded person will
- do-well té"pause'apd contemiléte the truth of the charges laid
at the door of modern seeieiy. ‘

'i!né@t a1l is.not as it should be 1s needless to explain.
‘No society originated by man can be perfect. For, after all, do
not thé imperfections of ménkind find a reflex in the actions of
the same being' What has ité roots in the soil can never‘'asplre
to very lofty proportions. -

Neverthelegs, whlle in the poets dream, life may be
thought, to the practicai minded economist life isg but what we
make it by the aid of rational thinking.

In a work of this nature it would bhe quite lrrelevant

to dlscuss the evolution of justice. It is to be assumed rather,
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that Justice is ordinarily to be supposed to keep pace with the
advancement of sclence and the discoveries and inventions of the
age. That it makes a pretense to do so is not to be disputed.
The yearlj volume containing thé iatest amendments and the pasga-~
age of hew acts which are directed toward a better and a more
efficient form of government are in themsélves monumental proof
as regards the intention of leglslators to enactilaws wnlch will
reflect credit upon the couniry and pfovince which they so ably
represent. A | 7 |

| Tﬁe‘cynié, on £he other hand, who}is ever too ready to
find-a pretext to make.harsh Judéments, challengeé the motivés
of'the‘legislaﬁors and taunts their achievements and not in-
frequently brands their acté‘as that of class govermment.

COriticism 1s seldom offered without some Toundatlon.

Yet one must often look for the "Needle in the haystack" and
whenvascefﬁainedn on 1nspectioﬁ,%as is- to be exgectedivihﬂ re-

sult is not always gratifying.

the employer in relation to his employee, with Speéific reference-
to his dishonesgsty in. payment of Wages, much could be written. In
all falrness to the enployer both sides of the question must be
repregented, for nothing can be more contemptible than ﬁo‘éurbése-
ly éséert one phase of an indictment only and by omission imply
the responsibility rests with a certain side.

'It hag been congtantly stated and with some degree of
truth, that the employee belng a poor man does not receive Justlce

at the hands of hig employer. Were this statement to be true,

T TRNRT

1-



- 62 -

then the whole structure of legal tradition is founded upon
usurpation and tyranny prevails to-day.

It 1s tle purpose of this chapter in as unobtrusive
8 manner ag possibleAto ghow that thisg indictment hag some founda-
tion. |

Te 1llustrate 1s generally to preSent in a more ex-

plicit Way'the actual facts. In thig respect it may be well to

recaplitulate, that one of the commonest periods of lengthy engage-
menﬁ, which as yet calls for no written contfact,vis that of the

eight months term. If we may assume this term then at forty

‘dollars a month, the entire amount due the labourer at the term-

ina%ion;of the contract would be three hundred and twenty dollarg.
This sum of money, apart from adﬁances and legal deductlong, or;
diﬁazily, in thlig instance, would be paid to the employee by

the employer at the explration of the'agreeﬁent. The éuestion

i8. Doss the employer make a prompt settlement ag he ig required

to do? The embarrassment of the employee 1s increaged when one.

< -

remembers, that a justice has power only to deal with cases where

the amount of digpute 1s under one hundred dollars. It is only

a simple deduction then, to see, that in the casge of a controvers&
in excess of one hundred dollétr*ss ag the eight months' agreement
would involve, that the employeé is denlied the privilege-of the
Justice's court, which is necegsarily the least expensive and

that he nust perforce have recourse to a higher court of Judgment.

In thls court, the district court fees are considerably higher

and if he may wish, ag he ordinarily would, to he successful in

his sult it 1s necessary for himto engage a suitable lawyer for

T
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the oceasion. That the employse enters upon this course with
hesitaney may be appreciated ffom the words of a lawyer, who
openly advised, due to the exorbitant feas of both lawyers and
court that, "Unless the amount at stake is at least in the vicin-
1ty of five nundred dollars and that a person hag an eicellenp
chanee of winning the sult, it 1s better not to think of legal
progeedings, but be content to suffer an injustice."

That with respect to the employee an injusilce actually
éxists is only too manifest, when the least costly court of re-
dwress 1s closed to him. |

In the followlng 1instances taken from the file of a
reputable justice of the peace 1t will be seen that justice 1s
not ihs even handed’ghantaéy it 18 go frequently depicted and

" that the caustlc tongued orator who gibes, has possibly some

of ‘the times.

Bt nineteen hundred and twentj five a young man em-
ployed by a farmer through the Regina Employment Bureau was
told by hig employer after working for a month, that he would nét
“pay him his month’s wages unless he—promiged to work until the
fall. .

The young man being firmly under the impfession that
he had been engaged by the month and not Tor any term sought the
advice of the local justice of the peace. On whose advice he
felephcned the bureauvrelativé to.the terms of égreeménﬁ; Thev
bureau did not suhstantiate the claims bf the employer, to the
efféct’that the young man héd been engaged to the fall of the

year.

lugtification other than his imate dééire to ridicule the foibles
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%6 irony of faté was evident in the case, when the
Juatice of the peace hai to state his unwillingness to undertake
tne case, due to fhe'faci‘that the young man's brother previcusly -
had>cheatéd-the-justicé out of twenty-three dollars 5hd he thought
that e might inadvertently be bliased in his Judgment irf tried_
before himself.  In this way the affair was referred to another
justice, who édvised the young man to seék legal advice. This he
was unable to do,owing to his limited resources . . The denocuement
of the whole affair was that the.goung man left his employer with-
.out securing his month's wages and the employer benefited to the
extent of a month's labour for the cost of the gqungfmén's board ,
Pneideniaily.the résponsibilitj‘of the labour bureau in nebrfurnishm
ing the empldjee.wifh*a'suitablé‘memorandum of the period of engage-
mernt and rate of wages, which coulld have been later incorporated
into a written §Oﬁtfaét by the two interested partiss.

In nineteen hundred and twenty-four a young man signed a
cohtract in Englandltofserve nis prospective Saékatchewan employer
until such time ag the advanced ﬁassageamoney be paid. A certain
- monthly wage havingvbeen agread upon. |

The young man arrived in Saskatchewan and entered upon
the fulfillment of his agreement. It appears that the young
fellow wag very. indifferently treated. Wnille no actual evidence
of 111 treatment was proved, all indications would point in that
direction. | '

The immediate result was that the young man left hils
employer's service and sought employment elgewhere. He wa.g

summoned upon the complaint of his previous employer and was
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sentenced to pay the costs of the court, a limited‘time being
allowed 1in winich to make this payment.

Phe young man secured employment but was unable to earn
enough in the interim ﬁo enable him to pay the required cogtg.

On the expiratlon of the stated time his new employer ingtead of
generously advancing the small amount needed to'give him suffic-
1en£>monej to meet his court obligations, escorted him to Regina
and saw- him lncarcerated in the Provincial jail. In the mean-
time his previous employer, evidencing a spleenful attitude
selzed the young man's trunk, which was later returned upon the
‘fgsuance of an order by a Justice of the peace.

Phat there is a digtinct ﬁendency to take advantage
of the foreigner whose knowledée of Engligh is liﬁited,and who
is unscqualinted Withrthe legal proceduré of the country is a
conditlon whieh reflects little credit on the employers as a
elags. | -

In-nineteen hundred and twenty-three a foreigner was
madéffb accepﬁ'a note from hig employer in payment of the wages -
due-him. - The employée was uﬁable to collect the note due to
the fact that the farm crop was ﬁnder seizure and the employer
serflougly embarrassed. That it aﬁpears a deliberatg-attempt
at evésion of liability'is beyond the slightest question of doubﬁ,
in-so.far as the crop was actually under selzure prior to the |
igsuance ofﬂthe note. A

TbﬁAemployee did finally sign a claim as an ordinary
debtor under the "Small Debts Act" and "Greditors' Rellef Act”

-

but as the value of the goods selzed wag insufficient to meet
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the original claim,Athé employee recelved nothing for hig effort.
An instance of a slightly varying character is the case

of an employee chnarged with perjury. The text of the charge being
in substance, that the employee swore his employeT had not paid him
fifty-five dollars due him as wages.

| In this particular instance the evidence pointed toward
thé heinous act of sweariﬁg deliberately to an uptfufhi yet there
appears ﬁo_havé been some suspiclon as to the mentality of the
employee. While'it was not proved that the employée wasg & moron
and of subnbrmal intellect,}jet the fact wasg evidenced, thattae
Témpleyee was a cigarette fiehd and that his inordinate desire for
tobacco caused him to.rush f?oﬁ the room during the cdurse of
gilving information in order to purchase a fresh supply of cigérw
ettes to soothe hls troubled nerves and to act as a paregoric.

‘The" judge dispensed With;the preliminary hearing of a
justice of the peace and sentenced him to fifteen months’ im-

. prisonment. A terrible punighment indeed; where_every %ndigation
polnted to sub—normaicy. ' 7 |

With respect to the treatment of the foreigner, the
following ig indicative of the unscrupulous employer.

A foreigner from Manitoba engaged by hls emplojer for
work on a threshing outfit, having had occasion to produce his
0.B.U. card to prove his iQentity was in the course of a later
altercation knocked down by the fireman of the outfit also em=
ployed by the same employer.

The assaﬁlted employee 1laid a char

against the fireman and while the charge wag later withdrawn by
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the injured employee'yet 1t would appear from evidence submitted,
that the employer was at the bottom of the whole affair. It was
ultimately reduced to a fear on the part of the employer lest
the employee Peing an OgB.Ua man might stir up trouble on the
»threshing outfit, by a demand for higher pay and influence the
other employees in making a similar demand. The employer think-
ing that if the employee were dismlsged the sympathy of the gang
would Pe in his direcﬁion and might have an iﬁfluence on his em-
ployees, insidlously furthered the antipatﬁy between his two em-
ployees as the best means of béing rid of the undesirable labour-
'ar,

>. That the chargg was later withdrawn redounds to the
cpedit of the foreigper, who had suffered at the hands of his

antazonlst and his terse explanation rendered in the broken

Bhzlish to the &fect that, "I let you go because I am a christian™ .

says 1ittle for our nationality and our religious sentiments.

. €. foreigners can teach the elements of christianity
and can 'portraywthé true christian spirit of forgivéness'it be -
hd@?es the anglo saxon employer to look té his laurels. That
all foreigners do not exhibit this praiseworthy and laudable
attribute can be gathered_frpm_thg following incidént.

| TWQ so-célled Roumanians employed by another Roumanian,
between which some racial antip@pgy exlsted beneath the 'veneer
of national unity,aﬁter working for severalfdays, were agsigned B
‘to sleep in the barn with but one blénket ag a‘covering. On
the follo%ing morning they informed their employer of their

intentidn to leave and requested an immediate settlement. The
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only response they recelived was a torrent of oaths. The regult
wasg that they sought thée justice of the peace who furnighed then
with & bill asking for the wages due them. The Justice saw no
more of-them, but on iﬁquiry latér, learned that on the presenta-
tion of the bill, the employer became so incensed at ﬁheir per- |
sistent demands for adjustment of thelr wages, that he even
out-  &id hiérpfevious blasgphemous ﬁirade and overawed the somewhat
senslitlive feelingé of the labourers, witﬂ the inevitable result,
that they left without any further attempt to exact their legal
_@@mmm. » |

%ha%fan employer invariably realizes the position he is
In may be shown from the case of an employer who was summoned tQ.
pay nlne dollars, the amount owing one of hig employees. The
?esiiion of the empléyer was especilally vulnerable; in so far as
he was under suspended sentence from the magistrate lgsuing the
swmmons. ‘When the summons was presented, he promptly pald the
required amount as well as the hire of the 1i§ery.for the delivery
of the summons.

k-very palpable evidence of gross éérelessness on the-
. part of an embloyer, who had employed & youth of eighteeﬁ vears
of age énd promptlygleft>him in charge of his farm during his
absence on the énsuing day. On his return the employer migsged _
a hundred and seventy-eight dollars from the pocket of a pair of

trousers the young man was immedlately accused of theft. In the

evidence he Tirst asserted he had taken the money for safe-keeping '

and later the impulse to‘retain the money became an obsession.

The'judge gave the youtii a suspended sentence on condlition that
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the money De returned. The young man remained'in the employ of
‘his master and apparently lived down the stigma of disgrace.

Trat men are not the only employees taken advantage of
is conclusively revealed in the cage of a Woman}iwho wag employed
as a cook by a French employer. . The amount owing was only of a
trifling nature, yet the employer ignored the-bill sent in by the
Jugtice of the peace, who subsequently 1earned thét another,farme
nad paid the amount owing rathér than see a woman taken advantagé
of. | |

- From the foregoiné‘instanceé it might be inferred, that
‘the employer alone is the offender and that the employee is a ‘
~ paragon of’viftﬁe, That this may in a lieasure be dis;g,elled,s one
might refer to the episode‘of an employer enploying two iabourérs
oﬁﬂavsaturday. These ﬁen were not day labourers in any sense
of the word. They arrived at the employer's farm early one
Séturday éﬁening, remaining over Sunday and on the following Mon-
day, which happened to be Labour Day were aséigned'%orke They
however abéoluﬁél& refused to work on the Monday, the result being

the employer lodged & complaint and they were summoned before the

justice of the peace on a éharge of refusing to worlk. The magls-

trate fined them for breaking theilr contract and they were aiéo
requilred to pay the costs of the court. The amount of money they
claimed they had was Just sufficient.to cover the fine and costs,
and since they were noﬁ gearched to discover whether they had a
larger amount of money upon thelr person, the'émployer suf fered
the logs of thelr board during the period they were upon his

premlises.
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The case of an Austrian employee 1s slightly analogous,
and will serve as a somewhat complex illustration with respect to

the difficulties faced by employerg in general.

This particular employee was engaged for a ﬁerm of seven
months by an Irish employer of very reputable standing. After -
working for three months the labourer asked payment by cheque for
about one half of his wages, stating that he wished to purdhase
some necegsary articles. The employer unhesitatingly advanced
the sum. On the Saturday night the employee Weni to town,
gathering up his belongings on the way, which he had evidently
“eached in preparation for his departure.

$h92£¢1lowingtmorniﬁgmthe other employees reported his

[y

&%@eﬁce and - the absence of his personal belongings. After the
lapse of several days the employer wrote the chief Of.police in
ﬁﬁe~§iiy¢fﬁam which he had been employed and stated the circum-
stances& explaining that he had left in a mysﬁeribus manner, but

“¥f he returned he would be given the balance of his wages regard-

less of whether he completed his contract or not;

Thareg;yibf the police was to the effect that no one
angwering that name or description could be located. The em-
pleyer had done all in hils power under the clrcumstances and the
reagon for the employeds departure still remaing a mystery.

' BEriexceptionally striking reminder of an employees
pervergity and its attendant consequences is that of a young man
of twenty-seven engaged throﬁgh anAembloyment agency for ihe
term of one month. On his arrival he was assigned a comple-

ment of horses and sent out to plough. The season was well
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advanced and the previous employee, whose team he had taken over
had not left 1t in a-sleék condition.

The new employéee complained of the team's condition
and 1t was explained to him thai he was to work thém easglly gnd e
to do what he could, and by liberal feeding and careful,resﬁing
and exchange bring.them back to a good and normal condition.

This he consented to do. | |

Phis-continued for several dayg until the new employee
had time to cast a coveting eye on his employer’s team, which
the employer had worked personally and had treated carefully.
'Thevemyloyeefdemanded the uge of this team and if the employer
. refused, he expressed himself as ready te leave. The employer
flatly refused, with the reéult that the employee gtated herwould
leave after breakfast.

Shortly-after breakfast the employee took a milk bucket
and beganvto milk. During the process he called his employer to
him and asked for his wages pro rata for the days he had worked.
‘The employer then explained to him that he had expressed himgelf
ag -desirous of leaving and in such~an event he was not entitled =
to receive any baymenﬂ for the few days he had worked. At this
the employee flew into a terrific passion and having curéed his
employer with a varied and offensive voéabulary,he then terminated
hisg harangue by kicking the milk bucket and its contents over the
corral Tfence, swearing he would have his revenge. Nothling of
course came of his threat, which was an ébortive‘attempt to in-
timidate his employer into paying him regardless of a violated

contract.
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N§ comment is necegsary with regard to the relation
between employer and employee. ‘Whilé as previously intimated,
if a written contract were utilized and all provisos made much
disappointment w@qld be spared thé party of the‘f;fst and the
party inthé seognd part. Yet,where the desire to pfofit by
dishonegt and unscrupuldus methods . is clearly proven, no ame-
1ioréting and extenuating circumstaﬁces should'be‘a&vancedrto

pander to what 18 becoming already an alarming practice. After

all, dishonésty is dishonesty all the world over and whether found |

in and emplbyer or an employee the penalty should be equitable,
For on final analysig the only panscea is nol law but jJustice to

21l alike.
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CHAPTER XV1.,

THE WRITTEN CONTRACT.

in’%he businegs sphere the inherent value of a'written
cénpract ig fully recognized. The development of such a written
contract is a growth parallel with the evolution of civilization
iteelf. In the life of primitiie peoples no instances of iron-
elad written contracts are extant and it is cOns;stent with the
_theeéy of dévelopment to assume that the earliest contract was iﬁ
the ﬁature‘of a verbal,agreemept. As the requirements of the *°
times and‘ﬁhé.more'inﬁricate busginess relations between the mem-
bers of primitive sgeelely sprang up, initlal precaﬁticns.were taken
to zaleguard the fulfilliment Qf agreements which were consténtly
being vielated.  Undeniably, at anAearly'stage in the history
of contracts, witnesses were consideresd a requigsite adjunct to a
valid- contract. If we are td grdnt thils recognition by primitive
peoples:towé}drthe tgn&en;y of mankind to derive advantages £rom
the wegkness of his fellowmén; Aand the deveiapment of"é>written-
contract to have been instituted by .thls cause; 1s 1t logiéal
to suppose that the innate characferistic of man to benefit hin-
gelf at the cost df another has within the pasgt few years becoms
extinet? The inconsistency. of such reasoning is indicative of

an inordinate trust in the goodnegg and integrity of mankind and

an-unwarranted asgurance in hkils ethlcal standards.
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unlegs committed to paper and gcoompanied by his signature,duly
witnessed and signed. No matter how much we may regret the
necegsity of such a procedure, the wisdom of such a development
ig not to be galnsald. Ir ﬁritten contracts are considered

as essential’in the business world and are accepted as a matter
of course, 1t is-indeed remarkable why the agricultural employer
and his employee, wlhio in each respect are.oontracting partiés

ef the first and,seéond part, can express such confidence in

each other.as to persistently ignore a formal and binding state=
ment,§f thelr mutual intentions.

It would: appear that while much water may have flowed
beneath the bridge, yet the pons assanorum is still 15 exlstence
and the agricultural éemployer and the agrlcultural labourer are
content to wabteh the course of eventsgs and trust in their own
respective intuition and abillty to secure the best of the bar-
gain in the event of the diSputation.

The advisability of a written contract is not to be
minimized. It iS'fu?thér'éSSéntial that a written contract
aectually exist between the employef and employee. The query
ariSes;,what would serve as an appropriate form and what re-
strictions are commendable? Ag the intention of the contract
is to be a medium tb express in unamblguous phfaseology the eiéct‘
terﬁs of the agreement}dgimplicity of diction is particularly to
be cautioned. In'the appéndix a contract form, which would
in every way serve the requirements, has been iﬁcluded, which
hag botﬁ the ad&antages of gpecial and provisional clauses»as

the oceasion would sgo demand. The vallidity in a court of law,
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provided the contract form were properly filled in and duly
witnessed and gigned would be indisputable. In addition, pro-
vigion for special stipulations apart from the term 6f months
and wages-agreed upon would adeqdately solve the difficulty
of hours of work, chores, Specialrduties such as milking, barn
cléaniﬁg, hog fééding, deductions from wages for breakages,
payment oﬁ present valuai;on of articles found, sickness and
health and the various and mlscellaneous special requirements
considered by the contracting partiesa

Some diffieculty would be encountered in the énforcing,
of written contracts for a period less than twelye months. Yet
this could be overcome 1in a _very simple manner. The provine

-

c¢ial government would supply all contract forms free of charge
and reguire by a special act of parliament that all employers
and emploﬁees~be.compelled to properly fill in thesge contract
forms, aﬁd have them properly witnessed and regigtered at the
office of a justice of the peace at a nominal fee of twenty-five
cents. The contract to be made out. in duplicate by the con-
tracting partles and a copy to be retained by each of the agree-
iﬁg pafties. Failure to registér the contract with the jusfioe
of the peace would deprive both pérties in the evenp of a wage
dispute of the privilege of any séttlement in a court of justiéeg
| It might be asked wno would pay the registration fee?
There 1s of necessity only one answer. The employer would ad-
vance thls amount but in reality it would be a liabllity on the

part of the employee, ag 1in every cage the consumer ordinarily

pays all taxes, so in a gimilar manner the employee would Tind
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the cost of-registration passed on to him most probably; in the
form of an additional household economy. In any event, the ad-
vantage would far outway thg—m0ﬁetary expenditure and the in-
estimable security of an ironclad contract, which would guar-
antee to the employee the 1liabllity of hig employer to meet his

just demands of payment.
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CHAPTER XV11.

_ EARNINGS AND SAVINGS.

One of the most obvious difficulties in the way of the
agpieultural‘employ@r appears to be the retention of the sefvices
of nis employee. This of course 1s a problem which is dommon to
all employers; It would appear however, that the agricultural
employer has been lax in his attempt to understand and approach
“the difficulty.in the right way. Were it subject to a numerical
expression of dollars and cents 1t would be a gafe estimate to
'vassume that thousands of dollars are yearly expended in securing ‘
agricultural help, which might have been retalned, had employers
us&§wmcre'&isnreﬁion and a wiser Jjudgnment prior to thelr dismissal.

ABnQuestionably many labourers prefer to migrate from
pilace to place and work for short periods as they so feel tﬁe
urge'cf'moﬁetary gtringency. This however cannot be consldered
ag the prevailirg practlice among labourers. The average labourer
if he receivés prompt settlement at the termination of hls engage-
ment and has beenvtreated in a business like manner, usually is
willling to re-engage with his previous employer. The ﬁumber of
1nsﬁanees where the employer has falled to take advantage of thig
willingness would suggeét the advigabllity of a full discussion.

What then deters the employer from entering into an
agreement. for a second term? If the employee hasg been found in-

efficlent the answer 1g noet long in beling soughnt. For no
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intelligent employer could long tolerate a labourer who couid not
perform the tasks assignedt,upon the performance of which, the
livelihood of the employer and even -the employee depends. An-
otrer reason then ig to bé agcertained. Does the employee,
reeognlzing his enhanced value.to his employer, due to his know-

ledge of the farm, stock and machinery, presume to'dictate.a

considerable increase in his wages?  This might in all prob-
ability be the boné of contention.  The reasonableness of the
employes®s argument is not to be ridiculed. No question exiéts&

granted that his efficlency as an energetic.worker:is in no wag -
-tmpéireﬁ; that during his second year he Would be of greater |
vaige té his employer. If in reallty he would be of greater
value, Why/shguld the employer refuse, as not infrequently he does,
" té Zrant a moderate increasge in wages and 80 retain an employee,
whose known exceilencies.aré above question.

"Tﬁe employer*often-exhibits a short gightedness inimicél
to his interests, yet a whole field of inquiry is opened up as t?
wha$rweaiéAbe~eeﬂﬁiééred a_faifiaﬁd an'adeqnate'yéarly'increase
in the employee's wage, ceterigs paribus.

No definite answer may be obtained, though it would
seem to be the practice amonggthe“embléyeré of best standing to
believé that a labourer receiving in the neighbourhood of four
hundred dollars per annum, a fifty do}lér wagg increase might
be considered to lean toward liberality for the labourer in his
gecond year. | | |

' To this entire absence among employers of any wage

schedule can be attributed the consequent evils of Tallure to



retain help. Employees' wages in comparison to the high cost
of clothing are relativély low and until a schedule of wages,
which makes some pretense tOvdistinguishAbetween the most effic;
ient and the least efficient employeesrcan be gecured the diffi-
culty of secured suitable employees will exigt.

In the appendix will be found a chart indicating the
approximate fluétuatieﬁs of the agricultural employee's wage
since the fOPﬁation‘of the province to the present time.

If forty dollars a-month be accepted as the wages for
& term of eight months and twenty-five dollars a month as the
winter wages, the tOtél'yearly wage would be then four hundred
and twenty dollars.. This amount represents the total possible
money revenue of an expgrienced and able bodied employee. For
the zake of argument let 1t be said that.frém the years twenty-
cne to slxty-one, a matter of forty yéarsg the labourer received

this rate_of remuneration. Granting also that no accidents or

‘sickness osccurred during,fhat period, he would then have earned
ih~aétuéi‘ca5hf§16,BGQ.f ' In other words the labourer sells foupe
sevenths of the besgt years of his life fbr this paltry and ;néign.'
nificant sum.  Let it be expressed this time in terme of wheat
and we find that his forty years of toll are represented by the -
sale of one wheét crop from 640 acres of land yielding approxime-
ately twenty seven;andxone.haif bﬁshels_per acre and selling for
$1.00 per bushel. Yet another instance& thig time considering
the investment of hig savihgs; If the employee were to gave two-

thirdg of hls gross receipts during this period of enmployment, he

T



- 80 =~

would do exceptionally well, Hig savings then represent $11,200,
Hig annual income at three pef cent, Savings bank, interest would

be $336 at the end of hils forty years of toil. In effect he

ST

would be in recelpt of.aﬂ amount in excess of this, in so far as
his savings Would‘ordinariiy if left in the bank bear interest;
and be COmpdundingw increase his principal and render possible a
larger income on his sixty first year of age.

. Granting the possibility of the labourer's ﬁarsimdny,
and denial in his prime, to meet the emergencies of old‘age, qué

the annual Interest of $336 repay him for a life of har@hip, the

3%oﬁ@emenﬁ'of celibacy and the emptiness of the few lagt remain-
Ing years of‘hES"normél existence? No fallacy exists. The :
Iabotrer is only too wéil acquainted with the limitation of his
ﬁétbsélof existsnce.- if they were not, where 1is the grizzled

throng of permanent agricultural employees dependent on a trifling
p&étanee fof the very means of existence, one devold of wife and '
'cﬁilarenw_ahd lingering like the lagt autumpal leaf to be later

swept Into oblivion.
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CHAPTER XV111.

SOCIETY DYNAMIC.

It has-long been established that the agricultural
employee in éaskatchewan gseldon remains.in that capacity for a
long duration of time. That this is the case, indelibly charact-
erizes the employees as a class, of having abllity in determining
what 1s expedient for their succegs in life, In this respect .
should cémparison be rnade with eﬁployees within the British Isles

and cther Buropean countries, the prevalence of the agricultural

=

ho aiso marry and rear a family, which in turn become labourers,
tg 8istinctly digsimilar to the practice in this province. |
WThile much might be gsaild from an employer's point of
view in favour of the existence of a permaneni’ciass'cf agri-
cultural labourersb yet no real advaﬁtage can be derived by thé
staﬁe. Fortunately, the opportunities furnished by a young

couﬁiry render this servitude a matter of rare occurrence. It

. is a matter of common observation to agsert, that with reasonable .

allowance for exceptiohal cases, where the element of misfortune
may ‘have appeared, that where an agricultural employee remains ag
such for a perlod extending over ten years, that, that emplojee
lacks sﬁfficient education or initiative tq rise ébove hié preser

station or that he is mentally incapable of doing so.

v et e



How ig it pogsible for an employee to change his status
in consideration of this eventuality, various factors are to Be
reviewed. The existing regulations enabling a British subject
to file lsnd or hOmeéﬁead and"in this way become in three years'

- time an owner:of farm land in his own right. Perhaps mors young
labourers are indebted to the bounty of a beneficent goverhment*
aig .o means wheréﬁy_ﬁhey can themgelves in time become eﬁployers

than to any other method. Subsequent to the world war as was

il egted previously many labourers availed ﬁhemselves of this
method ef‘land'ownershigé which had gspecial ad#antages over land 
pureﬁase-unaer the 801diers;8ettlement agreement, in the land
befﬁg‘f?eet their obligations excluslve of machinery were con-
giderably lightened:- Comparatively few However have been able
to §arch&se'land'withmﬁ;some material assistance. .There are not
affew,ia%%gnces of land purchaées on crop sharesg, with a sufflcient
deposit to ensure the proper working of the land until final settle-
ment be»made.r S@iﬂtanotherrmetqod Whlch is not uncommon is that
of rental equipped~or otherwige, this necegsarily does not look
toward purchase though often the farm is purchased after some yéars
éf fental. It would appear from'inquiry that the agriculturist
has special predilection for renting his farm fully equipped with
8, provisional clause for ultimate purchase.

It is not. to be surmised that agrlculiural employees all
eventually become agriculturists. It is true that large numbers

do.  Yet, many feel themselves adapted for various other vocations

TN
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and wigely follow the directlon of thelr agtitﬁdese | History 1s |
in no way reticent regarding the aéhievements of young labourers.
An ample niche must be feserved for the ex-labourer, who ﬁas by
sheer force-of’endeaﬁour risen to a position 6f importance. No
more notable illustration could bé.gffered than the rise to fameof
our own mosﬁ’recent Saskatchewan premier, the Honoﬁrable C. A,
Dunning. |

| _Tbatﬁﬁ vast numberswiwhg have eventually risen to the rank
of iIndependent agriculturists much might be wyritten, which would '
‘redound to their cred;t and conclusively prove that the spirit of
- ﬁhé~&ﬁg10—saxon race 1is still deinént. Perhaps in the course ¢
" years to eb@e& when a true retrogpect 1s possible and when a pano-
ramic¢ view of the whole situation can be more»cleérly-appreciated,
a jusisr valuatlon of hls efforts and a truer estimate of hisg man-
nood nm=y bexgen&éred posgsible. The Twught however must not be
entertained, that this changing of status will in any way be check-
ed in the future, for after all, goclety is esgsentlally dyﬁamic in
_ftﬁ”aevélopméﬁii Changes are ordinérily'sﬁﬁjéét to the diffiéuiﬂy
of a gympatidetic undefstanding énd after the disturbing influences
are past a more correbt value can be placed upon the motlves and
results of any movement dynamical_in nature. It is as.if time
eragses the petty and trivial and the more dominant and enduring
actuating influences are sterioﬁyped as to form a silhouette which
- gstands out in dark relief against the.more conmplex and coﬁfused

developments of the times.

T



L] 84 -@

CHAPTER X1X.

G111 )

VARRIAGE, AND POTENTIAL CITIZENSHIP.

Tre material destiny of man may be sald to depend
upon three things. What fate has ordained; _What»he has done
for himself; and what woman has done for nhim.

‘ @ﬁévtendency"to;day i1s to discount the element of
ﬁﬁtéi_fofﬂwe flatter ourselves, that we have the supyreme priv-
iYege of maklng voluntary decislons and are in no way influenced
bé the sé@remerdegrees of deity. We are permitted indeed to
use our speclal privilege of free will to an extenﬁ that may bg
geriously detrimental to our eternal welfare. Reviewing the
Y¥ves of great and famous men one is prone to hesitate in form-
ingran opinionrfegardingAthe abgence of the elémenb of Tate. It
maybe that disgyuntled with many futile efforts to cut a suffic-
tently wide swarth and to receive the>plaudits of a Tickle popu-.
Jous in Jjust recognition of their several merits; may lay the
blame of theilr oﬁn deficienciegs upon tﬁe ample shoulders of an
adverse Destiny. Purile as this would appear to be, still some
allowance must"be made and some attempt at explanation, 1f the
labourer is to be thoroughlyAundefstood and an endeavour made to
relieve v .

1im of thig fataligtle attib

MMd o ~l ~
e go common to his classe
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Bavironment has much to do with the employeé's delusion
Necesgarily circumscribed in his outlook of thoushts and actions,
he may Jjustly lay ﬁhe fault of hig own relative unimportance at
the feet of an unkind and prejudiced fate. The danger of thls |
belief in the accident of birth is by no means to be ignofed, If
the employee  once acceﬁ%s this doctrine in its entirefy, no power
in. ereation can shake him out of his lethargy, and no force will
Ingtll sufficlent ambltion to make him of any future consequence;.
He is condemned to oblivion by the very tenets of hig fate.

. How .prevalent this gospel of fatalisim is cannot be ex-
éégerate&; It is a serious and contributing factor in the lassi-
tude and apathy of the individual empldyee. What'remaiﬁs to be
Aineulcéted into the very soul of the employee 1s the gospel of
a:::}.on which has its roots ln a constant belief, that man is
master of his succegs and what one mnay Wish to attempt can in

reallty be accomplished. Only by acceptance of this virile

doctrine of progresgssion and self- agsertiveness can any man achieve

and compel the respect of his fellow men,

| ¥ fdate asserts such a supreme influence on the phil-
ogophy of the agriculiural employee, recognition of the attributes
of man-should-at 1§ast receive proportional attention. Ag linea-
ments in no qaseé are identical, so no two men possess the same
qualifications physical or mental. The employee sﬁﬁnge to say,
wnile he may be ready to admit a superlor physical strength, hesi-
- tates to acknowledge the keener intellect in his fellow worker.

This fallure to gage one's mental capacity ié detrimental to that

Ty
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individual who practless this method of self-deception. In
the game way as the inﬁiviaual‘is a component part of the class
of emplbyeeé, so the whole group is weakened by this inherent
weakness;oflmaﬁ. . | |

The employer iﬁ a similar way whlile gusceptible to the
same weakness, yet ig in a positlon to differentiate between his
labourers, and thus determine, which is of greater relative value
to him at any particular time. The correctness o% his judgments
are-usua11y~verifi¢d by the resultant work, which is converted in-
to terms of dollars and cents at the close of the season. It
ﬁayvﬁe sald, that émplbyers generally are inclined to underestim-
ate the aid recei%ed from thelr eﬁployees, apartrfrom thig pecu-
Ttarity they evidence an lmpartlal understanding of the utility
of zach and every emﬁloyee and can furnish a falrly approximéte
rating of” their individual excellencies. To say that this es-
timate is éonsidered'worthy_of mention would be indicated by the
frequency with which.references are required by employerg of the
present &ay'aﬁa the emphasls atﬁacﬁed to these recommerdations. -

The third phase 1s to be approached, which must necess-

arily be treated in a very dellicate manner and quite in accord with

the innate sentiments and feelings that are peculiar to mankind.

In view of the fact that woman caused the downfall of
‘man. It might be asked; what has she done since that time to re-
trieve the fallen fortunes of the stronger sex? No naive reply
indicative of fuddled and distorted imaginings can bé entertained.
She is man's equal in every respect but one.  In the physical

realm alone must she acknowledge her inferiority, yet even here

T TR
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ner endurance and tenaclty, more than counterbalancevher in-
gquality. |

If woman has by sheer force of aégression forced recog-
nition of her'equalityAWith man . It would be of interest to -
review her relation to man generally, but with particulér
attention to the agricultural employee.

1% is no uncommon practice to-rhapsodize on the ravish-
Ing%beauty,and.charm of somevdaughter of Eve, Grant her the
form of Venus de Milo and the symmefryvof a Greek Goddesg, assure
her theAgQise and deportment of an eiherialAéprite and no human
belonging to the genus, éalled man, will fail to pay homage at’
Wer feet.  The primigive appeal ofAbeauty to man is 8o ingrained
fh his sordid soul, that it would take countless ages of celebacy
IT it were ever to bé possible to quench the inherent glamour of.
- romanticism of mere man and to curb his forceful protestations of
renduring de#otiog to all womanly charms.

?h@~tragic element of 1life is lurking in the background,
aﬁd“agé’the‘ﬁoafy harbinger, often with premature approach strides
withfné uncertain step and beckons toward the entrance of eternity.
This appears the cycle of life, and no exceptions can be made. No
elixir'oﬁ'eternél youth, no clays of mystic quality ban‘préserve

.thé life of man beyond its allotted span. Nature not fate asserts
- a sterﬁ prerégative, but what endures? In the twilight of lifé,
often it is trﬁe a sombre shadowed afterglow, a peripd of vain re%
'igrets, a time when long forgotten memories rige like phantom

spectres pointing to a frittered childhood and the inconsistencies

of youth; the guardilan of our soul, the most tangible evidence

o NI ¢



of our separate entitly remaing; often it is true impéred yeﬁ
serviceable gtill to perform and function until it too has passed
anway . |

Aéﬁérm as streg&th,will-alwags be édmired but intelli-
gence 1is td be revered. No arlstocracy of intellect has actually
been-substituted_for‘thé_aristécraqy of wealth and social promi-
‘nence, Though it might well be the criterion. If 1t were, how
would women in the agricultural sphere be viewed. No keener-
intellects are to be found. If the records of the provinge were
epnsulted oﬁt of the forty thousand teachers registered in the
grevince& a-large>9§rcentage of these are rural prodﬁcts. Nor
must one be remiss in‘attachinékdue significance to their efforts.

_ It :is true that the rural lady-ieacher presents a problem in the

éﬁ%ﬁfﬁﬁagﬁfﬁﬁaﬁh&hﬁlgﬁgﬁudﬁaptaf%ﬁe’
arrows of supid, Many lament this so called waste of education
on a zirl, who must eventually supervise a home and possibly bring

newrlivésrinﬁo £h57W6rié. Tﬁé éfﬁétyroldiémployer, who 1ls the
principal offender in.this aspect, does not deserve to have a
daughter, if he maintaing thls attitude. If education is eséena
tial to man, woman must notAbe’neglected; The reflex 6f educa-
tion ié in the home and a veneer of polish.will never suffice, it
needs a solid foundation to endure thé gtorms of 1life. ‘
How does thé agricultﬁral labourer regard theAfeminine

8ex? Do they have a strong aversion to thelr insinuating charm?

»n
rd them as vampires or sirens, who beckon them t

1
Do they regza

styrtes of destruction by their allufing willes? Have they as

'é%@éﬁ&ﬁ@%&ﬁg&&%agéggaigﬁew&ga;aﬁaxd that she ne &ocn§é<;&f

[ —

CoTTTE T



- 89 = =

2 rule, a worthy regard and appreciation and an ultimate desire
to own one of the speciﬁaﬁé’one day themselveg?

It would, if not instructive, be at least amusing to
attend gome rural picnic &nd view the simple pleasures and en-
deavour to imbibe the atmosphere pervading the celebration.

The 1écal diamond is roughly marked out and the hirsute
gidnts are warming up for the fray. It takes much practicé be -
fofe«the game begins, to tune into form. You dodge the whizzing
bageballs and are considered lucky if you personally escape in-

- Juries and assis® at the reguscltation of only one Grande Dame.

| You next %isit the ice cream booth and under the leafgf}oiiagg
~are a bevy of bucksone damsels>portioﬁing,out ices, lemonade, pea-
nutg, chewing gum, ail day suckers and candy. ?hey appeér bright
anﬁ-happy-anﬁ are dréssed‘in up toithe minute clothes, le dernier
eri, in Timothyfé'eaﬁalogue-andiére not the sunburned, hard-handed
&peéimens-cne so frequently reads about. They are there too, but
off on the side of the booth washing dishes, scraping lemon peel
and performing the ménjﬂﬁinéf‘and aistésﬁe?ﬁi'%QSRQ”Sb’ﬁééessary 7
for a distinct success.

The girl in centre with the cute hat and the pale pink
dregs, who ig the cynosure of the local gallants. Who is she?
"She's the teacher," deservedly receiving adoration and respeét.
She;s the pillar of educatién. Somewhat slim, perhaps, but still
a support of some considerable merit. |

The nativeg lounge around gossiping and bantering in
a light hearted way, but what of thelr appearance? That fellow

by the booth works fof Frager the two gection dirt farmer. He

e T T
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has a very red faée and his nose Is peeling at the tip. He has
red hair and consequentiy'his complexion is subject to sunburn

and as he only Weéfs'a cap the peak of-which does not protect :
hig facial projection it is only to be expected that hls proboscis
should suffer some temperary abuse. He is being chaffed by the
other boyg»but does nothmind.muchg for he ig quite an affable
fellow after all, p |

The young man over near the McLaughlin touring car, next

the Fordbug, who is He? His name ig Fraser juniore. He 1g Mr.
Praser’s son. You look again and your -attention is attracted by
hiSwscnrlét tie., Hig cdollar is many sizes too large for him and
his hair has not got that brilliantine finish 80 requ131te for the’
| modarn Beau Brummel of to-day. That he has a good opinion of
niﬁée;f 1s ‘egtablisghed byvhis manyvand variéd jokes with his lady
friends., In fact he»éonsideﬁsrhimself-a sheik and a cake eater
and it isireporte&;has attended innumerable necking parﬁies with
very considerable éuccess.

A shout” of, "Here they arel" and several automobiles

round the curve on high. The town baseball team has arrived. The

teacher®s limpid eyelids quiver for the fractlon of 8 second, for
she has met the pltcher on geveral occasionsgs and he told her she
was to recelve an invitation to the next bank dance in town. hHet
ig the teller you see, and the soclal lion of the village!

Thé boy with the sunburned nose notices the teaﬁ‘s arri-

val, and saunters over to where the teacher is gtanding, in a

friendly way asks her to nave an ice cream. She apparently does

not care for lce cream, 8o he has one by himself and slightly hurt,

" YT 1



he proceeds toward the diamondﬁﬁwhere.Fraser Junior, he of the
soarlet tie, approaches, who in a3 somewhat gruff manner asks hinm
to walk over to the barn a matter 6f half a mile, and corral a
Tew cattle, whieh had jumped the fence. "It isn't far" and
"won't take 1ong, and he can be "back in time for the game" are
hig consoling instructions. . ‘

The -cattle are perverse and our friend with the sun-. -
buﬁned nose f;turns too late for ghe game. ~ He 1a not a bad
player. In fact he is one of the best batters, having played
in Toronto back-yards during his youth. In the meantime Praser
" Ying takenfhis_place and the inevitable has hagpened;ithﬁ town téam

~wins by a large margin. » - _ |

Little incidents one says.  They are, but sufficient
ﬁé~ cause rancor in the ‘heart of the fin@st chap in the. world. He-
bites nisg l;p and smiles a somewhat dublous smile, when asked why-
he<had-beén‘absent; He had looked forward to this game fof a
couple of weéksa ﬁoping he could emulate Babe Ruth and stand in
the falr graces of the lady with the pink dress. His opportunity .
is gone and an opportunity occurs Just once. The bank teller has
hig inningg. He méy win. Perhaps it is.better for him if he
loses this time. ‘The boy with the sunburned nose will get over
his sunburn and 1t will asgume its normal colour. He is a good
loser but he knows 1t was a'forced rune.

It would be absurd to imagine that an incident of thisg
nature is of usual occurence. The "educational Pillars" are not

in actual 1life as fickle, nor are the "Frasera" devold of an element

of chivalry. Yet, that an illustration from actual life may be
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drawn, would indicate to wﬁat an extent the young labourer 1s gub-
Ject to disdaia. The dignity of labour has not yet been finally
established and the labourer may toil for hls master, but in soclial.
activities he feele himself the parianh of rural soclety and the
unbidden'gﬁest wnose preseﬁce must ever be urksome. |

This tendency of employers to supercilious attitude is
‘greatly to be depldred in so far as it limits the associations of
the household and places restrictioﬁs upon a pogsible fusion of
interegts and family alliance. Many an employer has falled to

secure an esbtimable son-in-law. through his iaherent antipathy in

countenancing his daughter's predilection for an honest hard-working

_ young labourer, when slight encogragemenﬁ and monetary assistance -
would have paved the way Tor his daughter's ultimate happiness if -
Enﬁrusted to his safezkeeping. |

» Pew instances have been cited where the agriculturist
" has been Qrovident enough to realize and appreciate the latent
talent and poéential’ability of the labourer to provide in all ex-
igencies for his life partner. These Tew however wouid—warrgnt
the more -general adoption of cultivating a cloger and more kindly
disposition toward a young and ambitlous employee, who would with
reasonable financial s=sgistance ultimately prove a sultable hus-
5and for his marriageable daughter.

Ag it is tewday, the period of marriage for the eligible

employee 1s postponed until fie . has accunulated a sufficiently
large bank account to induce his previous employer to trust him

with the destiny of his daughter, or faillure to be permitted to

ey Ty TN T



‘unite his fértunes, he may seek a new means of livelihood, and
eventually other associations.may influence his final selection

of a wife. In either event the enmployer is the loger, for_a
protracted perlod Qf struggle as an employee, may dissipate nis -
energy and the extended period of courtship may be of such a
duration, that many of the best years of his life are spent, which
eould have been utilized in domestic caresg and the rearing of a
healthy dnd’ vigorous family. Finally the employer must seek
elsewhere in the marriage market, if he wishes to relieve himself

of the burden of an unmarried daughter and the chances of a success-

_ﬁ&l'marriage are still in the lap of the gods..
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CHAPTER XX.

IHﬁURAﬁCE, ACCIDENTS AND SICKNESS.

‘ &é'ﬁh@*@hii&"during his or her adolescent period looks
forward to the possesgsion of a baseball bat or a sleeping beauty
&611 &5 the case may be, so the ultimate goal of men and women
ﬁsfﬁﬁat'of a marital state. i
' ?hﬁ Benedictinesg are by no way remiss in éxtending exﬁg

gellent advice to thnose of marriagable age, with few exceptions,

they. point a finger to the road leading to celibacy as the trail

. -..of ‘greatest contentument and happiness. It would seem té be

man’s privilege to,poftray an inordinate inclination to try things

for nimself and so are found successive series of new prophets

¥ndidating the approaches to the Anchorite’s cell and a new'series,

satis 1ed to %gpQre tnﬂlr 1nest1mable prﬂceptse -
if that is the way of the world, as it appears to be,
what provision doeg the labourer make for the successful perform-
ange of‘ﬁhis marital experiment? For frequently, he drifté with
the tide of inertia and lives in the sufficiency of day fo day,
his meagre demandg are satisfied by a meagre supply, and tomorrow
gsees nim no more prepared to meet the exigencies of the future.
Parasimony has been extolled and the foundation of cole
ossal fortunes have been traced to the careful saving of the
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immune from the influences of old Adam and the sgeason's differences,
- to him the present 1s but the prelude to a brightervtémorrow .and
- ne turns a &éaf ear to all proposals of a parsimanious nature.

Tre agricultiral employee is no éxceptidn to the labour-
ing gréup a8 a waole. He has three things to fear, First, the
possibility of accident. Second, that of sickness. Thirdly, old
age. - H& may by ggod;fortune avold the first two. Peradventure
the hoary reaper may even relieve him of the necessity of terminat-
ing his complete contract with resgect to the third, though,this
dubious privilege.of the fates 1s open to question. More prob-
ably the emglpyee_must'face the final provision for &1i three&_uhm
Lésswhe—desirés to become a charge on the communiﬁy in which he
- lives, which no self-respecting man 1s prone to do.

" Statistics show that due to the outdoor nature of farm
labour, employees,havszan unprecedented advantage of enjoying the
benefits Of a long life, nelther are aécidents frequenfly of a
very. serious nature, hor can sicknesg be attributed to a'dangera
oug:oceupation. - Evéen in consideration of the unusual advantages
yét*accidents do occur and gicknegs of long duration is Dy no means
unknown to the employee. Age too ereeps on with a stealthy step
anﬁ'one realized that youth is no longer here and'it is.bﬁt a short
ste§ to that of senile decay ..

How can an employee. make adequate provision againgt thege
eventualitieg? The ansver 18 by insurance. Several questions
naturally arise relative to this. Should the employee insure
nimgelf against these exigencies or should the insurance be paid

by the employer, who becomes a guarantor of the employee's

T T
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perpetual malntenance?
In Industrial concerng it hag become the practice for
employers to insure thelr employees by deductions from their em-

-ployees dally or weekly wage to cover the premiums. This necegsa~-

Rt

rilyis restricted to accident and sickness. There lis a distinct
benefit derived by both the employer and labourer in the event

of ang,miéfortune and the practice is céminendable° Subject for
&eba%a-xg.not absentof coursé$§g§$%ich ghould pay the'premiumo It
hass been asserted reasonably, that accldents occur while the labour-
er is perforning his daily tasks andAthat he ghbuld hot be expected
t@-g&y'fof this industrial risk. . He, on the other hand accepﬁs
this risk upon entering upon an agreement of employment and can
Ba-cgnsequenﬁly expected to provide for his own maintenance in the
event of disabilityg; The employer advances_thefage old argumenﬁ
tlizh carelessness of others 1s accountable'fdr numerous rigksg and
~&hat“the.em210yge shoﬁld be responsible for this and hls own care-
IesSness, provided that there is no undue speeding up and tﬁaﬁ

full protection of machines is afforded. The employer appears
~ to heve the best of the argument. Let this be as it may, . the
general practice is as stated and the émployea mugl contribute
'to"ﬁié own Insurance for disability and gicknesg. _

Regarding old age two methods are adopted. One.1s in-
dustrial pensioningl which approximatesg insﬁrance providing the
firm is solvent as the employée reaches this period of depend-
ence; the other 1s that of old agenpehsion maintained by the

gtate which 1s the case in Engi-.ad. There ig an ethlcal appeal .
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to this subsidy of aged dependents which Justifies 1ts contin-
uance.

What 1s the position of the employer and employee with
respect to insuranc§ Qf the agricultural labourer.

‘Insurance to~day.isvonly 1n'ité infancy; It is spor-
adlc. Generally speakling policles are sold on the merits of
theinsurance agent entirely. He thrusts as 1t were, a pollcy
upén an unwilling recipient; collects the gremium and moves on
te:pasigres new. This ready-tongued orator, with his persuasive
Jargon of premiums, policy, stability, saving and provision is
¥n reallty the first ffiend the employee has met. In disguise
of personal Interest, he sellg his pollicy little thinking thét
on finmal analysis he . may be considered a benefactor, rather than
the szelf«centred and parasific individual he is so frequently
deplcieds,

Many policliés are sold in this way, where employees are

virtually talked into the initial payment by some white-collared

aéehi pr6fféfing'a éhéép'ciéar. The érincipie ﬁh&éfi&ihg emﬁloyees'

 iIngurance is yet to be discussed.

It is only just to assume that what has been found a con-
Avenient method for 1ndustrial groups mlight be equally serviceable
to the agricultural. Nothing could be more reasonable than
provision in the proviﬁcial Statuﬁes,:oalling for employers’ acci=-
“dent and sicknegs insurance of employees with full provision for
the deduction of the premiums from the employee's Wages . The
trifling cost of such insurance énd the distinet advantages to

both parties would soon be felt and in the event of any serious
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disébility_the employee would be assured of a competéncy for
1life, | »

' Life insurance ought to be taken by the employée'and
it has three distinct advantages.' Firet, of inculcating,a* |

desire to save and so lay the nest egg of future saving. Second-

ly, with a clear view to the decreased efficiency as a wage-earneyn

as time slips onward. Thirdly, the establishment of a fund, which
might_be utilized, if a business opportunity were ta present it-
self, .

P6 intimate the extent of Insurance is impdssible.

Bach employee must regulate hisg 1iability according to hisg effic-
lency to ﬁeet'ﬁhé demands. It is a safe assurance t@vsuggesﬁ,'
that the initial policy of %lOOO. would prove a step in the fight
direction and as the opportunity is presented further investmenﬂs
could 5@ uade. .

Aﬁcthingchas been gald with regspect to what kind of Pol-
fey would prove most suited to the needs of the employee. With
Iittle hesitation, one could suggest the twenty year endowment
policy, which has the special Teaturs of provisiqn for dependents
in ease of death and an excellent investment assuming one lives
to the expifation_of‘the time. |

Only by insurance will the labourer learn the value of
moﬁey and the squandered dimés during a young man'sg life will net
him an adequate assurance of a modest gold reserve for the rainy

day or when he refuses to be directed by the Benedictilyes.

T TR T
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CHAPTER XX1.

ORGANIZED LABOUR, IT'S POSSIBILITIES.

The innovator is usually subject to»the scathing
criticism -of his fellowman; nor is this without reasonﬁ..lt'
serves as a flame to the crucible, to purge his ideas of falsity
and-render them fit for adoption in conformity with the times.
The clarity and effectiveness of opinions are indebted to thig
splrit ef'conservatism& which ig active in all ages to a variable
&Egree; - If innovators could preject their ideas in their en-
tirety and cause them to be accepﬁed in toto, there 1s little
question that the eivilized world would bé iniluéngea by their
efforts to a far greater extent than has yet been renderea,feae«A
ible. Yei the benefit of such measures would still be open to
guestion and time alone would detribe the limitations of thesge
ideals. :

It 1s to tne keen intellects of a few nen who'appear
Yo have posgsgegsed an unprecedented foreknoWledge that the pass-~
age of years has déalt in so kindly a nmanner. Yet, after the
lapee of decades the movement may produce a progeny quite un-
recognizable to the creative mind of the genius who was respons-
ible for its first inceptlon. It is the ever acting and reé
acting of economic influences, which develops and brings into
proper alignment the essential detalls of all movemenfe of mate-
rial importance.

Organized labour is to-day a by-word of the twentieth

century. The old gilld members of the passed centuries would

T T
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gasp in sheer astonishment at the power, extent, and flexi-
bility of the modern trade union. Its growth and affiliation
has been commensurate wiﬁh its influence and ﬁhe worker of to-
day registered under any one of the recognized unions in affil-
lation with the>Amefican Federation of Labour has a status which
he can be justiy proud of, and a position in an orgaﬁization
where hisg influence 1is distinctlylpositivee

What place has the agricultural labourer in organized
labour of the present day? The answer is by no means difficul£~
to find. The labourer hag absolutely no organization, nor. are
there at présent any indications of an organization beihg foster-
éd»- T?uéé his émployer hasg recognized_the naterial advantages
- of sueh assboiatéd aséistanoe; he may belong to the Farﬁers'
Unlon, a unlon of mushroom growth proposing to:serve asg é'panacea
to ail the i1llg the employer 1g heir to. He -may be a member of
the Grain Growers and seekvhis own salvation througih membership
in this body. He may even'think as most agricultural employérs
are inclined to do that economic evils can all be attributed'to
poiiﬁiéal@é%rymaﬁdefiné éhdﬁthé iﬁabilitj ofrthe gsolons to ad-
minister a wlge form of zovernment. In this event, he becomes
a member of the Progredgsive Partyvané rightly or wrohgly regerves

to himself the privilege of commitfing national sulcide. Again

he may consider that the Wheat Pool with its ultra vires contract

sufficient allurment to meet nhis requirenents, orbagain the Beef
Ring with its weekly killing may serve as aumple pretext for hils

agsociation.,.

TR
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Eegardless of the number of asgsociationsg and thelr ex-
tent. It is sufficiently evident that the employer:seeks and
maintains his alliance with others in order to promote his person=
al interests by combination with his fellow man.

What progress hag the employeé made in this regard? He
is to-day in Just the gsame position as his employee forgbearé
were centurles ago. He hés no more baréainingvpower appart from
the abolition of - the Statute of Labourers andvhe never will exert
hig influence until a definitemaéricultural employees® organiza-
tion is formed and he finally becomesg affiliaﬁed with thé Brother~
hood of organized labour. . | .

Nb ugelegs fegrets can be expregsed, no requiems sung
at the passage of opportunity. The fact remaing that the macﬁinw
ery of agsoclation is lacking and what is of more significance
st11l, is that the spirit of associaiion has not been quickenéds

Where there is no Soul, no ambition can be. How true

this sopnlstry is can be realized by the daily tragedy of the lives

of labourers. It remains for someone to galvanlze into action
the slugglsh spirit of the agrioultural employee and awaken %ithin

him- a sentiment of alliance. Then, no navigator will push out on

a more turbid sea, than the labourer in his new found associations.

He too, will approach the styrtes of distruchion, and many a near

ship wreck will be experienced but eventually will reach the lagoon

and the haven of rest, from which, he may return with steady sail

in the unagitated waters of falr weather.

|_.|
)
!

o~ o~ n.A - Am’-u& m‘_h -
1S Sw Uq ICLIBIIL » 1

It but requires the torch. The intengity of fervour is not yet

TN
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evident but it like the fire will malhtain itgelf. Yet, the
gimile being apt, must not be overdrawn. It must not be‘seif—
destructive, nor must it be too far reaching in effect. A
legdership which will direct the laboufer in his aims and assoce-
lations, similar to'the trades unions of to-day; with member-
ship, fees, cards and the requisite essentials, is all that is
required to transmute and metamorphose permanently a class, ‘who
have slumbered too 16n§,

FPull provision relative to this organization ig not

so much the assumption of a new role. It ig rather the applica- .

tion of a present benefit to an unaffected unit. of sociefy._ The
@ynamic changés will not be violent. Effects are certain to be
felt, but not necessarily of a serious nature. The enmployer

wilil realize that the contemned labourer is in poésession of a
sting and-he will treat him with due respect, and adjgstmenﬁé

will be'made-to mitigate 1its evils, All the machinery, active
and passive of the Trade's Union will be put in effect and legit- -
imate use of the Striké and picket may be éﬁpécféd”ﬁd'bé'utilizéae
So that, after the first violent-disturbance has transpired, de-

velopment and progress will become normal and compléte agreement

k)

of interest will be maintained. )

The foreshadowment of the agricultural Labourers® Union
is ﬁb phantasgy. It must materialize. The gtatus of the labour-
er to-day 1is éuch, that the qﬁestion is not how long, but how

goon, will thls become an’ actuality. As all accredited associa-

tions are for the final benefit of mankird, so no regret will be

Iy 1
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felt when contentment, happiness and security are within the .

grasp of each agricultural employee.

T
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CHAPTER XX11.

WA-PEN-A-NUNK (THE RISING SUN).

If all great developments tend toward the elevation
of mankind: The labourer may be expected to share in these
rewards. To enjoy the privilegés and advantages of soclety how-=
ever one,muéﬁ be capable of assimilating the thoughts and aspira-
ﬁlons of the age in which one 1ives,.as well as. the appreciation
of the past; The past tends toward stagnation but the future
g indicative of pppg?ess,; In se far as he can equip himgelf
to become an active and useful member of soclety. so the labour-
er"s relative.importance will be neasured. -

-

Is the agricultural employee bound down by the hargh

traditions of an unlettered past to remain in comparative oblivion?

Is there no progenitor of the soil within the limits of the provs-

ince, who might have laid claim to literary exceilence, or no
scion who might add to the scientific quantum by some gtartling
new discovery? If the present has not revealed a literary lumin-
ary:the future may not be so unkind, for Saskatchewan's skies are
cledr, Her flora beautiful. She has her streams of Helicon of
more recent origin, nor will her purlling streams always be reti-
cent to the appreciative ears of a second Lycida.

L1 e s ~e RS K U | SR S ST S S
Great oaks from little acorns,’ so the extensive

utilization of the open-ghelfl library, the particlipation in

e
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winter classes in vocatlonal training and the broadening in-
fluence of communion with the masters of all time, may eventu-
ally accomplish the impossible and the province may some day
160k back upon the life and literature of an agriculturai~-
employee, who has depicted in lasting tints the beauties of
our sun sets and-ggoved ¢onclusively for all time, that the

world 1sg not a placde of disappointment and shattered ideals.

PHE END.



APPENDIX.

TREATMENT OF ANIMALS.

Insofar as human nature is variable, so the employer
1g confronted with one of his greatest problems, that of huméne
treatment of his stock by his employee.

On first inspecilon one would assuredlg;expect to
learn that the ilnexperienced Iabouref was the chief offender.
This is not necessarilg'tpe cage. It 1s true, the inexperienced
employee is responsible for much thoughtless cruelty, but it
can not be truthfully stated that his actions are premeditated
and deliberate. |

In the courge of a day's work employees have ample
oppof%uniﬁy‘tq give vent to thelr spleenful disposition, which
s ordinarlly reserved for the team they drive.

A particular instance of the bdliyingfidbodréf was

that of a certaln employee who systematically

thrashed one or more of his team during the course of grooming,
. and by way of variety, prodded them with a pitchfork. Thig
team finally beéame go frenzied at his approach that the em=
ployer wigely decided his gervices were not necegsary and dige -
migsed him.

Many employees, wishing to didcipline an animal have

regourse to kicking. The danger of such chastisement is far

T



reaching in its effsect. While the vital parts may not immed-
lately reveal injurles, it oftentimes is the cause of later
aillments and internal disorders winlch are dlrectly traceable to

abuse ..

I T Y

oftén hot tempered labourers quite beside themselves
with rage over some trivial lncldent detach thé trace and in
slang parlancendeliver a lambasting of extremely unjust severity;
Indeed, they have been known to use the steel links at the trace's .
end for this puépose. o

Ome.of the most severe and at the same time most common
cruelty practiced 1s that of Jerking upon the bit. Some "high
spirited horsges are driven with Liverpool curb Bits and in not
& few cases upon examination of horses™ tongues I have personally
geen horses’ tongues practidally severed in half as tﬁe'resuft of
this cruelty. Tha.final consequence ig farther reaching than
the pain iﬁseif,'for with a lacerated tongue no animal'can,eai,
which in turn affects thelr general health and capacity for work.

~ﬁné£he?»pa@tigularlym@émménfeausewefAguiﬁeringwis,thaif o
of-bitting'hgrses at a low temperature, with a steel bit, with-
| out taking the bother to warm 1t sufficlently in one's hand or
unde; the collsar, or ﬁo-kée@ thém in<£hé house in ordér to pre- .
ven£ the bit from stickling to the tongue and mouth. Thougands
of horses each -year are rulned through this perniclous form of
carelessness and lncongiderateness on the part of emplbyees.’

Many minor methods of dlscriminatlion are in vogue,
such ag keeping an,unpopular horse bitted during the‘night, or

leaving the harness on. Again tying an animal too closely to

)



the manger ﬁo prevent it feeding or lying down.

Fallure to water at proper intervals is a common fault
of labourers, Many horses in the province remain for ag long as
two days without water and often are insufficlently nourished at.
the same time. _

Perhaps . the commohest of all and the most palpable .
proof of want of proper attention, is that of sore shoulderé.
The employee. to a large measure can offget this tendency to.
acquire sore shoulders by proper fittinggof the hameg to the
col¥ars and securing a sultable draft. If there-is any ex~.
cuse for sore shoulders, there is none whatever for lEg,galls&-

egspecially on the inside. A leg gall should bPe sufficient
| evidence for any employer to dismiss hls employee summarlily.

@f»éll_these external'cruelties; there 1s one other
which in severity far éxceeds any mentioned previously, namely
that of fallure to rest a teanm periodically. The tendency of
.emp;pyees to drive with a vwhlp and the aimost universal adoption
of"TtaTﬁg'imﬁléﬁéﬁtég makes this abuse general. The muscle
sbrain on a pulling team must parallel the incuisitorial rack
of the egrlier centurlies and is the most exquisite method of
torture devised by the brain of man in our enlightened age.

It would be unfair to the animal world to omit a ref-
ereﬁce tovthé sucking colt running at‘its mother's heelg all day
and seldom given a chance to receive sufficlent sustenance or
conversely the dark loose box without a water-trough, where a colt

not yet weened remains for six hours without a drink of any kind.
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A recapitulation of such dire cruelties seems to dis-
‘credit the culture of our century. There is no exaggeration
however in thevindictment. Cruelty exists on the farms of
Saskatchewan and no temerity on oﬁr part can blind,dur eyes to
the actual Tacts. _ )

Qﬂly.ohe question need be agked. If cruelty exists,
what attitude does the employer take régarding the matter? -

Unfortunately the employer in ﬁbsp ingtances is
little or no better than his employee. It is often by his ex-
ample that his employee becomes so prpficieht. " Strangely how-
ever, ths employer rarely éanctions extreme methodg of abuse
_ by his labourers, yet hisg actions themselves have é éuffiéién%ly
evil effect. “

In order to illustrate, what one can only trust 1is
pertaps. the exaggerated conduct of an agriculturiét, reference
¢can be maée to an employer who owned a young calf. )

This calf de#eloped a tasie for green grass, which 1is
not extraordinary in a growing "Sookie." - Facilitated by the
indolent method of fencing, the calf finally entered the farmer's
erop and brouzed in divine luxuriance. It appears that it might
~ be clted, as the one exception to the weli known lines, "Where
tgriorance 1s bliss "tis folly to be wise." Nevertheless the
agriculturist rampant with choler resplved upon fitting punish-
ment. The calf was placed in the sod staﬁle'with a tin sucker’

- preventer attached to its nostrils; a heavy poke was placed

around 1ts neck, which prevented it from resting comfortably;
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in addition lest any comfort yet remained to the calf, its head
was chained to its right foot. Needless to say it scarcely
survived this treatment and dled, as the Tarmer dlagnosed the -

case from, "sheer cussedness."

- =
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DOMESTIC HELP.

On first pfesentation a diseussion of the Status of
Fgrm Labour WouldhneceSQarily;apgear to be seriously abridged
were it not to take into full consideration the whole field of
Agricultural Labour with its.various ramifications.

By: the limits of definition however&_agriculﬁural
Iabour was arﬁitrarily restricted. Yet, while always conscious
of thezimportaﬁce of women's endeavour it was deemed advisable
to make a separation in the fleld of investigation and reserve
for the present a hasty survey of the acﬁivity of woman in re-
lation to heriagricultural enployer. -

Briefly then, it may be stated that in the striet
sense of the word the domestic servant is the counterpart of
the agricultural . employee. In this Way, 1t might be aggued, that
what has éoncern for the one will have a reciprocal bearing‘upon_

the other. That there is some truth in thls statement, is be-

<rrmmmmn

yond-doubt. -Yet, in-so far as-the sphere of activity ts actually - -

diverse and that practically no interchange of occupation is like-
ly to result, the kinship is evidently sufficlently distant to
warrant a complete gseparation of the two classesg of employees.
However, lest failure to discuss the situation should
be attributed to its unimportaﬁce, some of the essential details
wnich have a direct bearing upon the status of the domestic
servant employed by the agricultural employer will be at least
attempted. ' o

The key note to domestic service ig unquestlonably that
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of drudgery;- The 1life of the farm domestic 1s no exception to
this rule. Indeed 1t 1s accentuated to sueh a degree thaﬁ the
agricultural employers find 1t extremely difficult to secure
'competent‘Se?Vants; |

Baskatchewan as a province predominates in men. The
signlficance of thig with regpect to women workers is of consi&er=
able 1mp0rtance. Relatively at least there is a constanﬁ de-
mand for femalé assistance, which is consequently of two kinds;
urban demand and rural demand.

There has been and there - still is an ever increasing
allurement in the brigit lights of the city to the servant girl.
Nor can one altogether censure the maid of all work for her pre-
ference to the city. It is only a matter of contemplation to
‘fike a resume of the various household conveniences suchlas
_ereééricity, andiits direct relation to lighting, heating, iron-
ing and waghing. Bach of which lightens the drudgery to an
appreciable extent and the drab half-tones of monotony often-
ﬁimes@mergefinLgragtualm@onientmEnpa, The city 1life further
~ enables the daily purchasing of commodities which‘considerablyv
lightens the work,‘a_good instance of which is Bread and Cakes.
Likewise the atteactions of the movies, skating and dances are
in themgelves determining features and an added inducement to
lure the domestlec within the confinés of the city wallg.

The hours of labour are in themselves gufficient reason

for any domestic to avold employment upon a farm. The usual hours

of farm employment being from five A.M. until ten P.M., a matter

of seventeen hours of almost continuous work. The diversity

A WY T T



-8 -

of duties contributes not a little to the unwillingness to under-
take employment in Tural surroundings.

In-the light of such ecomparative conditions it ig no.
wonder that g;r}sgprefer gervice 1n urban centreg, and thus agri-
cultural employers find the greatest difficulty in obtaining help
of any kind. | )

The natural,ponsegyence of such a situation 1s the‘
resultant advance of wages of agricultural female assistance.
Only by more llberal ramureratlon can euployers induce domestics
into employment.  According to the Dominion Bureau of Statistics;
the average wage given to women helﬁers throughout summer of 1925

was $22 per month as compared to $40 per month for the male em= |
ployes. Inm1924 the average sumnmer Wage was $23 per month,which
shows a decrease of one dollar per month. In both years the
board was placed at $10 per month as against $23 per month for
lg25wand»§22 per month in 1924 for maie employees.

| Wages are perfofoe a determining factor in regpect to

éﬁﬁiﬁyﬁént; If demand for domestics results in higher wages as
is to be expected, there should ultimately be a visible supply
available, due to immigration.

Feeling the needs of agricultural employers‘ wives for
éompetent assistance, A movement has been begun during the paét
fewlyeahs of bringing to Sasgkatchewan thoroughly rellable and
competent girls and women to undertake domegtic service. The

movement has met with congiderable guccesg and already the situa-

tion has been relieved to an appreciable degree.



- Qg o

As all éfforts and undertakings often have a reflex, so
this movement can be expected to furnigh but temporary relief .
llany of the domestles being attractive young women, well within
the marriageable age, find that 1£ 1s to their advantaga_tq:avoii
the neoessiéy of earning a precarious livelihocd,.by marrying some
e¢ligible bachelor of the disﬁrict. One special instance can be
recalled, where two sisters were so fortunate as to have the
nuptial knot tied a fortnight after their arrival on Canadian 8011,
It - might be inferred from this that what is actually "
being achieved by the Canadlan council of women is in realitg
the fopmétion-of a matrimonial ageney, and the consequent finding
of husbands;fcrbthe surplus of British womanhood. : .
In-view of the Qre#ailing dcarcity of women in the west
this ilmmigration poliey can be commended, though it conversely
discriminates.against the young women of Canadian birth. That
the western agriculturist falls an easy prey to the rosy cheeks
and seductive charms of the Caledonian lassie fotebodeéof the

ultimate prophecy, "That waste places will be glad."
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DISTRIBUTION OF HARVEST HELP.

8pecific reference has been made to the disturbing’
effect upon permanent agricultural employees by transient
narvesters. It has béen pointed 6ut>previously;,that the gen--
eéral inefficlency and exorbitanf wages demanded furnished the
long term labourers with sufficient grounds for complaint, nor
18 there any supposition in this regard. The regident empléyees
have every right to feel discrimination and any acrimony on their
part is well founded. | |
' HoweveraAirrGSpeciive'of this, there is yet another
disturbing element as potént and even farther reaching in its

- effect.

The perennial inundation of harvestérs, while virtually

being conveyed In Pond to the seat of harvest activities, often,
due’ to some delay in transit are forced on occasiong to sgpend

geveral hours in some’ small town to provision. This condition

© T

fa<golely attributable to the transportation Gompanies.  In the .

interval of time, a’villége nay. be subject to the desires of up-
ward to a>£heuséﬁdkboisterdus harvesters. who virtually terrorize
the merchants-and at the'siightgét provocation take possgegsion

of what articles desired. ~In August 1925 a main line C.P.R. Town
wag subject to éuch pillage fof-five hours, during which period -
the confectlonary stéres were losted and the plunder taken to the
train. In this particular instance remonstrance was futile and
many merchants lost hundreds of dollars worth of stock. Total

destruction of gtore property nas been reported on various
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occagions and while restoration and indemnity restis with the
transportation Cdmpany yet full settlement is seldon effected.

The only method of dealing with depredations of this
kind, 1s Tor the Railwa&,officials to mske fuli and adquate
pro?iSion for a_diéci?lihéry force to accompany each harvest
train. .

. Seriens as &1sprders of this nature are, tranégorﬁation
Companies are remiss in yet anpther way. The defficiency in
this respect lies in the ulfimate destination of the harvesters
thenselves. | _

The general practice has'been to distribut§Athe entire
number of harvesters at the laf%gr provincial centreg and let
thex voluntarily drift to where the démand is greatest.

| As'a result of this, the cities of Regina¥ Moose Jaw
- and Baskatoon are greatly éongested and the villages and émaller
towns stlll suffer the evil effects of a labour shortage.

IY¥ would appear that the tendency of each separate
hervester 1s to-travel to the full extent of his ticket and that
in some way.the Railway officials must counteract this passage -
through digtricts where there 1s avallable - employment, if they

are to make any pretense at solving the labour problem in the

province.,

NOTE -~ The simplest and most effective way of ensuring sultable
distribution could best be brought about by transportation
companlies working in conjunction with the provincial autior-

ities under the direction of the Hinlster of Labour. In

T TRICTE. 1



this way local conditlons could be minutely studied
ard provislion made fox detalled distribution at the

smaller centres,
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AGREEMENT FORM.

Addresg....cvevionans
Date...... cevbern .
I, el ,...}.; employer of the town, village,
municipality of ......... e , province of ......... cene
40 hereby engage «.oceeoe... e teteenesaecane for a period of
cteeetieeraeranas veosriignth at a monthly wage of cceeiecoa
_ ). months - :
Ce s es e Geerecesanencs s .. per month, payment to be made
at_ﬁhé'expiratidn of'this PEriod ViZeeoweecncononas ceves 192000,

Note. (If the employee is engaged for a period of months

it implies that he is bound by law to complete this term of em-
ployment and is not permitted the privilege of giving a month's
notice ahd'ieaving aﬂhthe end éf that month. If he does this
without hils employerfé consent he forfeits all his wages due him

and Zias no further clalm upon his employer).

EMPLOYER'S ~ STATEMENT.

Proviso: (a) I,....veeeecnn.. e e , employer undertake to

aﬁﬁ%ﬁﬁe<eﬁ579%ﬁi%drwef~%he—Wages~erdinafilywéae—myrwempleyeewwa%r~~f

" }Tourth
any btime; in-order to facilitate hils necessary purchases.

(b)" I -fukther agree to provide suitable and sufficient
food; héaithy‘and satisfactory sleeping quarters and generally
proﬁoﬁe the comfort and wellbeing of my employee.

{6)" In addition to regular farm duties 1 expect my ému
ployee to perform the followlng tasks:

()
(2)
(3)
(&)

R & i 1w
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(5)
(6)
(d) I further stipulate the hours of regular work to
e FPOM eviocornnsacensesleli 1O coviernsnnonnsnceeceBola
I‘)Wiil p%ovide-means of iransportation to the>

) will not ' A
nearest town in guch hours of leigure as my employee may have.

Sigﬂeﬁ‘: 4 % 40 % 4¢P 0 R D OO S LA PR E O R E CS ® ® o ¢ 9 T e e e s

LABOURER'S STATEMENT.
ProvigoZ (a2) I,eecivensonncncennas ceseeenseeeso employee, .
promige to obey willingly the Jjust demands of my employer., Also
to care for all machinery and ﬁreat all animals humaﬁelyo

{b)} I further agree to perform the chores gpecially

£

mentioned in the employer's proviso (c¢), in addition to my regular

wWork.

“feirThat the following holidays be accorded me (specify

carefully)
B &S
(2)
(3)
(4)
(5)
{6)

(4) (1) That being an experienced laboured I agree to

pay for all breakages due to carelegsness %yes
) O

(2)"That being an inexperienced labourer I will

AT



not be respongible for any breakages. (yes
. ) (,,noa

Sigﬁedi 9 0 8 &2 &0 8 v et 68 De T e E O G E OB 60w T E L

Joint endorsation:

wg’: ..-,.--.e....oao».-.w—.-g...;;...-.empiOyer &nd 0o 0@

B w1 T

..........;.......f..,.. employee hereby mutually agree to the
stipulations as lald down in each statement and consider our.
obligations to each other as binding.

' L2

Em?ivﬁg.ee’cqsetcnocQ.ott&ﬁqsﬁlcsae&

Jus(:tice Ofthe Peace...".'.‘.lQ.l.G'...I...'O;OG Da}te».'..l."'."



AVERAGE SUMMER WAGES
FORYEEARS 1905 - 1925.

1905-06-07-08-09-10-11~12-13-14-15-16~17-18-19-20-21=22=23=24 =25~

R )
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AVERAGE WINTER WAGES
FOR ¥EARS 1905 - 1925,

$100 :
95. . |
90 -
85

80
75 .
O
65

60

55.

50,

45

40

35
30

15,

10
5905;06507—08-09-10-11-12—13—14-15-16~1?-18—19-20-21422-23~24~25.
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RETAIL PRICE OF STAPLE COMMODITIES EXTEHDIﬂG OVER THE PERIOD.

1905 - 1925
BOOTS
$5 .00
4,00
3,00
2'-
1.00
1905. 1910 1915 1920 1925
OVERALLS . s
$5 .00
3.00. )
2,00
1.00 B
1905 1910 1915 1920 1925
GLOVES~
- $5.00
3 -OO )
2'00 " ‘h"“‘\_ﬁ
1.00 |
1905 1910 1915 1920 1925

NOTE -~ In each case the same guality of goods has been consldered.
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CHART PURPORTING TO SHOW THE _
RELATIVE VALUE TO. THE EHMPLOYER OF EXPERIENCED AND
INEXPERIENCED LABOUR.

Unitg of Value 10

O

300 B OV €0

Years of experience 0.1.2.5.4.5.6.7.8.9.10.

AT

CURVE SHOWING BREAXAGES OF LABOURERS
~ BASED UPON YEARS OF EXPERIENCE.
{PERIOD ECTENDING OVER TWELVE MONTHS)

»

$100
5
50
25
0

Years of- v ,
experience -1, 2¢ 3+4. 5. 6. 7. 8. 9. 10.
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It has been deemed advisable to incorporate the
Hagters and Servants Act with its various Amendmentg within
the body of the appendix, in order that, 1f so desired, a

direct reference may be made.
En Act regpecting Masters and Servants.

His Majesty, by and with the advice and congent of the

Legislative Assembly of Saskatchewan, enacts as followss

1. This-Aet may be cited as The Masters and Servants
- Short titk
Act. 1918+19, c. 61, s. 1.

2+ Every hiring or contract of personal gervice shall be
) Contraets.
subject to the provisionsg of this Act. If such contract is of

TR

Chiring .

for a period of more than one year it shall be in writing
and ‘be signed by the contracting parties, otherwise it .shall
be void and of no effect. 1918-19, c¢.61,s.2.

3. Any person engaged, bound or hired, whether as~clerk,

. v ' ‘ : ‘ Misconduct
Journeyman, apprentice, gervant, labourer, or otherwige of servant.
howsoever, wno is gullty of:

(a) drunkenness;

(b) absenting himself by day or night without
leave from his proper service or employment;

(¢) refusing or neglecting to perform his just
duties or to obey the lawful commands of his
magier; or



(d) -dissipating hig employer's property or effects;
shall be gullty of a violation of his contract and upon sum=
mary conviction forfeit and pay a sum not exceeding $30 with
costs, and in default of pdymentifofthwith shall be liable to
imprigonment for a period not exceeding one month unless such
fine and costs together with the costs of commitment and cone-
veying such convicted person to the placevof 1mprisoﬁmenﬁ is-
sooner paid. 1918-19, c. 61, s. 3.
&, « (1Y} Any master or employer whos ‘ Misconduct
of Master
(@) neglects after demand to pay wages dué to; or
{b) 11Y uses; or
(c),impréperly dismisses;
a gervant or employee, shall be guilty of a violation of his
contract and upon the oath of any such servant or employee
a Justice of the-peace having the necessary Jjurisdiction as

provided by section 6 may summon the master or employer to

SUMMONS »

(2) At the time and place appointed the Jjustlice sghall
examine into the matter of the complaint, whether the master
or:emplgyer appears or not, and, upon duvue proof of the per-
gonal service of the summons and the cause of complaint, may
discharge such servant or employee and direct payment to him
of any wages found to be due not exceeding the sum of $100
together with cogts, and in default of payment forthwith may
isgue hls warrant for the distress and sale of the goods and

chattels of such master or employer.

T
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(3)'Should the Jjusgtice determine that the employee or
servant hag been ilmproperly dismlssed, he may, in addition to
directing the payment of any wages found to be due, not exe
- ceeding the sum of $100 exclugive of costsk direct tha.emglcyer
or master to pay torsuch~employee or servant such fﬁrther amount
ag to him seemg reagonable but noﬁ exceeding in any event four
weeks' wages at the rate at which he was being paid by his
employer or master when improperiy_dismissed ag aforesaid, to-
gether wlth costs; and in default of payment forthwith may. issue
hls warrant for the distress and séle ¢f the goods and chattels

of “guch master or employer, 1918 - 19; c. 61, s. 4.

5. Proceedings may be taken under this Act within three

Limit of

montzs after the engagement or employment has ceaged or time for

_ taking -

bsen determined, or within three months after the last proceed-
’ ings.

Instalment of wages under the agreement of hiring has be =

come due whichever date may be the later.

6. Such proceedings shall be taken before a justicé of _
the peace residing within the munlcipality in which the éﬁgiign
master or employer resides; or, if the master or employér %gcéusw
regides in a rural.municlpalityﬁorslogal improvement disg- |
trict, before é Justice residing either ih-such municipal-
ity or district or in a city, town or village situated.
within the outer boundarleg thereof, provided in either

cage there 1s a justice so residing. Where there ig no

T
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Justice so residing they may be taken before any Justice of

the peace in the Judiclal district within which the master

or employer resides. - 1918 - 19, c¢. 61,

Te The provigldons of this Act shall be held to apply to

contracts and agreements made out of Saskatchewan in resg-

g. 6,

pect of service or labour performed in Saskatchewan.

8. ‘Nothing in this Act shall in anywise curtall, abridge

or-defeat any civil or other remedy for

wages. by a servant or employee from hig

Foreign
‘contracts

Civil
the recovery of " rights

pre =
master or em= served

ployer, or for the recovery of damages by a master or

~employer from his servant or employee, except in so far

as.any complaint under this.Act has been determined by

the order of a justice. 1918-19, c. 61, s.8.

9. The term "master™ or "employer" whenever used in
this Act shall include a corporation as

dividual or partnership. 1918-19, c¢. 61, s. 9.

“Magter'"

well as an in- "employer"

An-Act to amend The Masters and Servants Act.

{Asgented to March 22,1923.)

His Majesty, by and with the advice and

lative Assembly of Saskatchewan, enacts

1
ke

i
P
}.—I
i

0
D
3
+
wdo
S
3
A
o
Yo
=]
¥
o

- = WA o waa S

amended by adding thereto the followling

consgent of the Legls-

as follows:
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"(e} abandoning‘his employment by leaving his
- employer's service befdre the explry of the
term of hiring without the consent of his
employer and without lawful excuse."
{2). The said section 3 is further amended by adding
thereto the folluwing;suﬁsection:
®{2)-4Any Jjustice of the peace before whom proceedings
are ta%én under this sectioﬁ may inquire into the damageé
which a master or employer hés éustained,.or may susbain, by
reason of the violation of contract‘cbmpléinea of; and may
award as compensation for such damages a sum not exceeding
%lOQE;aﬁd.gnjveompensaﬁion so awarded may be set off against
any sum &1rected.tp be pald by the master of employer to the

servant or employee for wages.®

.
-

An Act to amend The Masters and Servants Act.

o o {fAdsented to March 25, 1924.) .

\

Hig Majesty, by and with the advice and consent of the Leglg=

lative  Assembly of Saskatchewan, enacts ag follows:

1. BSection 6, of The Masters and Servants Act is re- Rev.staﬁé
’ ' c.205,s8.0,
pealed and the following substituted therefor: amended
"6. Such proceedings may be taken: Jurise
- : : diction of
"a)before a justice of the peace residing within Justic3’

~ the municipality in which the master or em=-

" ployer resgides; or

"(b) if the master or employer resides in a rural
nunicipality or local improvement district,

Curimme



before a Justice of the peace residing elther
in such municipality or district or in a city,
town or village situated within the outer
boundaries thereof; o

“(c)lf the magter or employer resides in a rural

o muaiciﬁalitg ox loeal improvement district and
there is no Jugtice of the peace residing as
required by clause (b}, then before a Jjustice
resiaing in a municipality ad Joining such
rural munieipallty or districts

"Provided that notwithstanding anything hereinbefore in
this sectlon contained such proceedings may in any case be

taken before the Justice of the peace whose place of resi-

dénce Is neafest the residence of the master or employer.”

- .
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